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PG-41 SALARY CONSIDERATIONS INCREASE-UPON
BEING AWARDED AN ADVANCED DEGREE

Subject: Salary Considerationstaerease Upon Being Awarded an Advanced or
New Degree

Approval Date: 07/01/85
Revision Date: 08/08/19
Last Review Date: 08/08/19, 7/1/2023

PURPOSE:

POLICY:

An individual who obtains an advanced degree which in the judgment of the administration is applicable
to the assigned duties shall be awarded in accordance with UAR 319.05. rewarded-in-addition-to-regular
iereases- awarded-otheremployees— (See UAR 319.054).




PG-41 SALARY CONSIDERATIONS UPON BEING
AWARDED AN ADVANCED DEGREE

Subject: Salary Considerations Upon Being Awarded an Advanced or New
Degree

Approval Date: 07/01/85

Revision Date: 08/08/19

Last Review Date: 08/08/19, 7/1/2023

PURPOSE:

To outline the monetary considerations when an individual is awarded an advanced or new degree.

POLICY:

An individual who obtains an advanced degree which in the judgment of the administration is applicable
to the assigned duties shall be awarded in accordance with UAR 319.05. (See UAR 319.05).



