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PREFACE

The purpose of this study is to assess the perceptions of existing
and desired University goals as perceived by the faculty and staff in 1973
when the Institutional Goals Inventory was administered and to observe the
effects the IGI has had in the preparation of present University goals.
The study includes the results of the Institutional Goals Inventory and
the present department, school, bureau, and University goals. Th% results
are analyzed as to why emphasis should be placed on the goals and the most

important goals of each school and the University.

iii



INSTITUTTIONAL GOALS INVENTORY

The Institutional Goals Inventory was administered at Morehead State
University by the Bureau of Research and Develcopment in May of 19%3, to 23k
respondents from the schools of Education (52), Social Sciences (32),
Humanities (79), Sciences and Mathematics (L4), and Business and %conomics/
Applied Sciences and Technology (27). . : |

Out of the 234 respondents, 204 were faculty members with th% remainder
being administrators and staff members. Complete respondent char%cteristics
are in Tables VIIT through XI in Appendix A. * '

The Schools of Business and Economies and Applied Sciences and
Technology were combined as one school in the study because of the similarity
of the two schools and that the inventory was administered scon aéter the
School of Business and Economics was created as a result o£ dividing the
School of Applied Sciences and Technology. |

.

The purposes of the Institutional Goals Inventory were to (1) assess the
University faculty values concerning existing and desired institu#ional goals,
(2) rind differences in goal values between different schools witﬁin the
University, and (3) note significant differences between schools %evealing
those areas where the most work needs to be done. The resultsAof?the IGI were

used in the preparation of the present department, school, bureauiand

University goels which are included in this report.




DESCRIPTION OF INSTRUMENT

Each of the 234 respondents was asked to rate his perceptions of the
University goals in terms of what they are now and what they should be at
Morehead State University. The questionnaire consisted of 90 goal state-
ments to be rate@ individually based on & scale consisting of 5 point values:
S5=of extremely high importance, l=of high imporfance, 3=of medium importance,
.2=of low importance, and l=of no importance or not applicable. (See appendices
B and C) '

‘The IGI consists of twenty board goal sareas with ninety goal statements
(four per board goal area). The first thirteen broad goal areas are outcome
_ goals and the last seven are process goals. The respondents answered the
goal statements in two ways:

1. How important is the goal at the University at the present time?

2. How important should the goal be at Morehead State University?

The IGI was administeéed and the results were compiled with "is" and
"should be" mean values ordered by mean rank. For interpretation of the

mean values the following ranges were established.

MEAN VALUE INTERPRETATION
Sl.h9 of no importance or not appligahle
1.50 -2.49 of low importance
2.50 -3.49 of medium importance
3.50 -b4.49 of high imﬁortance
ah.ﬁb of extremely high importance
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Descriptions of the 20 Goal Areas in the Institutional Goals Inventory

OUTCOME GOALS

Academic Development-- this goal has to do with acquisition
of pencral and specialized knowledue, preparation ol students
for advanced scholarly study, and maintenance of high intel-
lectual standards on the campus. 11.4.6,9*

Intellectual Orientation--this goul area relates to an artirude
about learning and intellectual work. It means familiarity
with research and problem solving methods. the ability to
synthesize knowledge from many sources, the capacity for
self-directed learning. and a commitment 10 lifelong learaing.
2,5,7,10)

Irdividual Personal Development—this goal area means iden-
tification Ly students of personal goals and development of
mcans for achieving them, enhancement of sense of self-worth

and self- conf!dencc. {3,8,11,13}

Humanism/Alruism— this goal area rellects a respect for di-

- verse cultures, commitment to working for world peace, con-

sciousness of the important moral issucs of the time, and
concern aboul the welfare of man generzily. (14,17,20,23)

Cultural/Aesthetic Awareness—this goal area entails a
heightened appreciation of a variety of art forms, required
study in the humanities or arts, exposure to forms of non-
Western art, and encouragement of active student participa-
tion In ariistic activities. (13.18,21,24)

Traditional Religiousness—this goal area is intended to mean
a religiousness that is orthodox, doctrinal, usually sectarian,
and often fundamental —in short, traditional rather than “sce-
ular” or “modern.” (16,19,22.25)

‘Vocational Preparation—this goal area means offering: spe-

cific occupational curriculums (as in accounting or nursing),
programs geared to cmerging career fields, opportunities for
retraining or upgrading skills, and assistance to students in
career planning. (26.30.36.38)
Advanced Training—this goal area can be most readily un-
derstood simply as the availability of postgraduate education.
It means developing and maintaining a strong and compre-
hensive graduate school, providing programs in the profes-
stons. and conducting advanced study in specialized problem
areas. (27.31.32.41)

Rescarch— this poal areu involves doing contract studies for
external agencies, conducting basic research in the natural
and social seitences. and secking generally to extend the fron-
tiers of knowledge through scieatific resgurch. (28,34.35.37)
Meeting Local Needs—this goal aren is defined as providing
for continuing educaiion for adults. serving as a cultural cen-

~SE Social Egatitarianism— this goal aréa has to do with open

Zu
admissions and meaningfu! education for all admitted. pro-
viding educational expefiences relevant (o the evolving
interests of minority groups and women,and offering remedial
work in basic skills. (42.45.48,32)

Sc/ASocia! Ciiticism/Activism—this goal arca means providing

critivisms’of prevailing American \'zlxlucs. offering ideas for
changing social institutions judged 1o be defective, helping
students lcarn how to bring aboul change in American
sociely, and being engaged. as an institution, in working for
basic changes in American éociety. 1(43.46,49,53)

PROCESS GOALS

T Freedom-—this goal area is defmcd|as proteuunﬂ the right

of faculty to present controversial ideas in the clussroom,
not preventing students {rom hearing controversial points of
view, placing no restrictions on off-campus political activities
by faculty or students, and ensuring faculty and students the
freedom ro choose their own life styllcs. {54,57,60,63)

DG Demacratic Governance—this goal area means decentralized

decision-making arrangements by \.:vhich students, faculty,
administrators, and governing board members can all ‘be
significantly involved in ‘campus governance: opportunity
for individuals to participate in ali decisions alfecting them:
and governance that is genuinely responsive to the concerns
of everyone at the institution. (55.58 61.64) i

Commmm_v-—thls ooal areais dcfmer.;l as mantaining a climate
in which there is faculty commitment 1o the general welfare
of the institution, open and candid communication, open
and amicable aicing of differences. and mutual trust and
respect among students, faculty, and administrators. (36,59,
62.65)

T/AE Intellectual/Aecsihetic Environntent— this goal area means

a rich program ol cultural evenls.| a campus climate that
facilitates student free-time involvement in intellectual and
cultural activitics. an environment'in which students and
faculty can easily interact informally, and & reputation as an
intellectunlly exeiting campus. (66,69,73,70)

Innovation— this goal area is defmcd as a climate in which
continuous innovation is an accepted way of life; it means
established procedures for r:.adllylnuudtmg curricular or
instructional innovations: and, more. specifically, it means
experimentation with new approaches (o individualized in-
struction and to evaluating and g,mdmn student pcr[or:mncc
(67 70,7470 '

ter for the cammunity, providing trained manpower lor local pCT, Off-Campm, Learning—this poal area mcludus time away

employers. and fucilitating student involvement in commu-
nity-service activities. (29,33.39.40

Public Service—this goal area means working with govern-
mental sreacics in sociud and environmental policy formation.
committing institutional resources 1o the solution of m: ijor

from the ¢ampus in travel, work-study, VISTA work. ete.:
study on several campuses duri||1g, undergraduate pro-
erams: awarding degrees for supcr\'ich study off the campus:

sawardimg Jegrees entirely on the basis of performance on

an examinition, (68707578 b

social aned environmental problems. training people from AJE Accommialility /& ffwlem.w--i- is golul aren is defined 1o

diszdvamaged communitics. and penerally buing responsive
to regioaal ad national priorities in planning educational
prugrunu:. (41:47.50,51) :

T |It. numbwers i purentheses are lhc four Goal Statements that make
up each Goal Area.

inclucde use ol cost eriterix in deciding among  progeam
abternatives. concern for program efficiency, accountability
to Tunding sources Tor programy eflectiveness, and regolar
submission of evidence that the [institetion is achieving
stated poals, (818387



MOREHEAD STATE UNIVERSITY

SUMMARY OF RESULTS

Table I ranks the "is" and "should be" means of the twenty goal areas
! 1

as seen by the total participants. Accountability/Efficiency was}seen as

the goal most emphasized by the University followed by Academic Development

and Vocational Preparation. Accountability/Efficiency (3.17) as +e11 as the
other top goal areas failed to be of high importance (mean value 3.50). The
University had three goal area ratings of "low importance" (mean 1.50 -~ 2.,h9);

Social Criticism/Activism, Off-Campus Learning, and Traditional Religiousness,

The results indicate a need for change in the University's present goal

i
priorities to a higher level of importance since none of the goal |areas ranked
3.50 or greater.

In ranking the "should be" means of twenty goal areas as seen by the

total group, Intellectual Orientation ranked first, followed by Cémmunitx
) |

| .
and Individual Personal Development in order. Fourteen goal areas were seen

as "should be" of high importance to the University'('SB.SO). The results
indicate thét all twenty goal areas should be of greater importange to the

|
University. The comparison of "is" and “should be" results reveal a marked

discrepancy in mean values and show a need for greester importance .being
attached to goal priorities, l

Exhibit A is a profile chart of the Institutional Goals Inve%tory {I6T)

for Morehead State University. The exhibit is a graphical represéntation of

Table I. One can visually recognize and compare discrepancies between "is"

and "should be" mean values and make tentative conclusions as to the

difficulties of moving toward the desired state.
L




{
A copy of Morehead State University's present goals follows Exhibit A.

Comparisons of present goals and the results of the ICI show how useful the ,
IGI was in the preparation of present Uhiversity goals, While the results of

the IGI was used in determining what should be the goals of the University,

a comparison should be made to see if these goal priorities have been

implemented.



TABLE 1

GOAL AREA “IS” AND “SHOULD BE” RANKING FOR TOTAL UNIVERSITY

I

: “IS” “SHOULD BE”
Goal-Area Mean Rank Mean Rank
1. Academic Development 3.16 2 - 395 6
2. Intellectual Orientation 2.74 12 4.24 1
3. Individual Personal Development - 2.94 6 4.11 . 3
4. Humanism/Aliruism 2.66 15 3.71 11
5. Cultural/Aesthetic Awareness 2.81 9 3.51 15
6. Traditional Religiousness 1.75 20 2.02 20
7. Vocational Preparation 3.15 3 3.98 5
8. Advanced Training 2.77 1 3.39 16
9. Research 2.56 17 3.27 17
10. Meeting Local Needs - - : 3.11 4 3.80 9
11. Public Service 3.07 5 3.83 8
12. Social Egalitarianism 2.91 7 351 - 14
18. Social Criticism/Activism 2.40 18 3.24 - 18
14. Freedom 2.64 16 3.53 13
15. Democratic Governance 2.69 14 3.87 7
16. Community : 2,77 10 4.1;7
17. Intellectual/Aesthetic Environment 2.87 8 3.99 4
18. Innovation 2,74 13 3.7;9 10
19. OFf-Campus Learning 207 19 2.9% 19
20. Accountability/Efficiency 3.17 1 3.6|7 12

Number of Respondents = 234 -
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2.

3.

PRESENT GOALS OF MOREHEAD STATE UNIVERSITY

To structure a community of students, teachers, and administrators
in vhich all elements function for the sake of scholarship and in
which no one element serves only itself.

To develop an enviromment in which knowledge may be discovered and
integrated -for civic, regional, national, and international concerns
of social significance - or even for no reason at all except the
excitement of free inquiry. !

To provide opportunity for the individual student to recognize
his potentials and to acquire self-discipline necessary for their
realization.

To promote an atmosphere in which students will be challenged to
encounber the values, ideas, and tangible aspects of the universe
through the interaction of students committed to meaningful learning
with a faculty committed to the excellence of teaching. '

To serve the people of eastern Kentucky -and a general obligation to
serve all of the citizens of the Commonwealth.

To respond flexibly to the needs of the present without épurning the

achievements and values of the past or overlooking the promises of the

future. ‘




SCHOOL OF BUSINESS AND ECONOMICS/APPLIED SCIENCES AND TECHNO%OGY

SUMMARY OF RESULTS

Table II, lists "is" and "should be" mean vélues and ranks as seen by
the 27 faculty and staf? nmembers of the School of Business and Ec;nomics/
Applied Sciences and Technology. Academic development'was seen as the goal
nost emphasized by the school followed by Meeting Local Needs and:
Accountability/Efficiency. In the "should be" ranking, Intellectual Orienta-
tion was seen as the most important goal that should be emphasize% followed

by Individual Personal Development and Vocational Preparation. !

In the "is" ranking, the top goal areas as well as the other goal areas

failed to be of high importance (mean value 3.50). The 2 goal areas rated

of "low importance" (mean value 1.50 to 2.49).

In the "should be" ranking, 13 goal areas were seen as "should be" of
high importance to the school (3.50-or greater).
| Exhibit B is a profile chart of the Institutional Goals Invegtory (I6I)
for the school of Business and Economics/Applied Seciences and Technology.

|
The exhibit is a graphical representation of Teble II,

i

The results of the Institutional Goals Inventory were used as &
reference in the preparation of the current school end department gosls,
The "should be" results and the discrepancies between the "is" and “should
be" results gave a good indication of the goals priorities to be %mphaéized
in the school and departments goals. ' !

The schools of Business and Economics/Applied Sciences and Téchnology
present goals show the emphasis that was placed on the top goal areas in the

presentation of the goals. The present goals of the two schools and depart-

ments follow Exhibit B. As was noted earlier the twe schools were combined
o .



as one school in the study because of their similarity and that the inventory
was administered soon after the School of Business and Economics was created

as & result of dividing the School of Applied Sciences and Technology.

10



TABLE 1T

GOAL AREA “IS” AND “SHOULD BE” RANKING FOR SCHOOL OF BUSINESS

AND ECONOMICS/APPLIED SCIENCES AND TECHNOLOGY

“I8” “SHOULD BE”
Goal Area Mean Rank Mean Rank
1. Academic Development 3.22 1 3.95 - 6
2. Intellectual Orientation 2.93 8 4.25 1
3. Individual Personal Development 3.10 5 4.23 2
4. Humanism/Altruism 2.66 16 3.4? ' 14.
5. Cultural/Aesthetic Awareness 2.88 10 3.15 19 "
6. Traditional Religiousness 1.88 20 2.22 20
7. Vocational Preparation -3.13 4 4.29 .3
8. Advanced Training 2.70 12 3.24 17
9. Research 2.53 17 3.28 15
10. Meeting Local Needs 3.15 2 3.82 8
11. Public Service 3.10 6 3.8?. | 9
12. Social Egalitarianism 3.03 7 364 | 13
13. Social Criticism/Activism 2.53 18 3.27 16
14. Freedom 2.68 15 3.69 12
15. Democratic Governance 2.68 14 4.01 5
16. Community 2.70 13 4.12 4
17. Intellectual/Aesthetic Environment 2.93 9 3.86 7
18. Innovation 2.77 1 3.76 1
19. Off-Campus Learning 2.19 19 3.16 18
20. Accountal)ility/_Efficiency 3.15 3 3.7'%' 10 |

Number of Respondents = 27

11
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" PRESENT GOALS OF THE
SCHOOL OF APPLIED SCIENCES AND TECHNGLOGY

1.

To davelop specialized professional and technical
competzacies required of students preparing to teach
in areas of Anplied Sciences and Technology.

To provide programs which prepare students for
professional careers.

To provide service courses and programs far students
ma;ormg in other disciplinzs, -

To provide one- and two-year programs for the
development of technical and vocational competencies
of students who wish 1o hecome para-professionals,

To contribute toward the preparation of studants for
essuming responsibilities of leadership.

To provida for continuing professional growta and
dgevelopment through in-service programs.

To assist in promoting the region servéc_i by the
University, with special emphasis on tha educstional,
social, cultural, and economic factors affecting the
srea. ‘

DEPARTMENT OF AG RICU LTURE

1.

To

To develop SkI”S and ab;lltles of students to enter a
field in professional agriculture

To deve.op an understandmg of the art and science in
tha produstion of agnculture

To offer a limited number of courses in those pursuing

additional graduate credit ‘'without @ degree in
acriculture,
To serve as. 2 demonstration’of advaneed agriculture

production principlas,

provide facilities for other agriculture sarviea
agencies to promote agriculture, Le., FFA Field Day.

To provide graduate courses in agriculture education,
To provide in<ervice teacher training, institutes, short

courses, workshops and seminars for interested
clientele,

DEPARTMENMT OF HOME ECONOMICS

1,

“interior decoration and design,

To develop sbilities of students to contribute to
specialized professional fields within home economics
education, fashion merchandising, fashion design,
and food sorvice
administration and nutrition. T

To develop an understanding of the application of art
and science in the professional fieids within home
economics education, fashion merchandising, fashion
desiga, interior decoration and design, snd food
service administration and nutriticn,

13

10.

it.

iz,

13,

To identify and include qompetencies needed for
specifie carzers upon complet:on of an AD..or B .S.
degree, ' : -
To continue student involvement in clinical and field”
experiences throlgh cooperative education,

To provide and encourage [the usz of facilities for
service agencies to promotz home _economics
education, fashion merchandising, fashion desngn
interior decoration and design, and food servica

-administration and nutrition.,

To support consumer infermation projects as a public
service to the Region 2nd Commonwealth, '

To provide in-service teacher training, institutes, short

courses, werkshops and seminars for the public,
para-professionals, and. . professionals—on-and
off-campus. . . : .

- s - [ oo o . .
‘To encourgge the use of Continuing Education Units

in departmental activitieé. ;
To provide both eiective ! and Service courses for
students in other fields of study,

To support the general education offerings through a
nutrition and food for mankind course,

To encourage and provide for continuous professional
growth of graduates through opportunities for
advanced study, job placement, and career orienra‘tion

To assist individuals in prepa'mg for and advancmu in
technical, business, and education positions,

‘To promote  teacher education program through
general, vocational home economics, and help balance
the Vocational Education M.S. degree course
offerings. '

DEPARTMENT OF INDUSTRIAL EDUCATION

1.-

.To assist individuals in preparing for
“technical positions in industry and business,

To develop competencies raquired of those persons
preparing to teach industrial arts,

znd advancing in

To provide a pre-service and an in-service progeam for
those persons preparing to teach trade and industrial
and tech"ncal sub1ec;s : .

. . ! . oL L
To provids gn.dua‘e instruction for industrial
education teachers so that they may continue to grow
professionaliy. -

To provide instruction thrPL:gh servica coursas for
students majoring in other fields of study.

To provide intensive prograims of instructior;;fcr thase
persons preparing to enter| or advance in selected
technical occupations requiring lass initial preparation
other than a baccalaureate degroe.




SCHOCL OF APPLIED SCIENGES AND TECHNOLOGY
Department of Industrial Education {Continued)

7.

To contribute to the genaral education of zil studsnts
concarning the cultural significance of industry and
technology. -

To provide inservice programs and profassional
services for those persons iaterested in industrial
education.

DEPARTMENT OF NL!RS!NG AND ALLIED HEALTH

1.

To estimate the regional needs for allied health

- workers in order to arrange relevant programs in

health-education.

Assess the qualifications of applicants for the health
education programs pravided by the. department

De\ielop skilis and abilities, in ;che individual students
preparing for health reloted careers which will enable

" them to function as health team members.

Provide contlnumg educatlon courses for practltloners
and faachers i in the health field.

_Understand the philosophy of techn_ical Mursing.

Possess the competencies {cagnitative, psychomotor,
- and affective} necessary for instruction as applied to °

technical nursing.

- Recognize the relationships which exist between the

associate degree nursing program and instruction
which should take place In preceding and subsequent

course work in general education. -

Integrate nursing content with the Kentucky State
Board of. Nursing Education and Nurse Registration
requirements prescribed for the associate degree
program,

Evaluate with colleagues and adminisﬂtration bath
successes and problems which arise during and
following the teaching procsss.

1h



PRESENT GOALS OF THE
SCHOOL OF BUSINESS AND ECONOMICS

¢

1.-

To provide a general ecducation in business and
econcmics which will enable students to understand
our economic system in orcdar that they may play 2
more productive and uszful rols,

To equip the students who spécialize in business and
economics with the proficiency needed for carcers as
business managers, accountants, or economists in
business or government,

To prepare students to teach economics and business
related courses at the secondary level and to provide
them an opportunity to continue their education in
graduate or professional schools,

To provide vocational and para-professional programs
in clerical, secretarial data-processing, office
management skills. real estate and small business.

To extend the boundaries of the University in 2
manner which will lend guidance and assistance to all
groups working toward the economic and social
development of eastern Kentucky and the entire stzate,

DEPARTMENT OF ACCOUNTING

8

To provide students with basic principles, knowledgz
and ethics of the field of accounting.

To increase a student’s ebility to think and utilize
concepts of accounting in sound business and
managerial decision making.

To provide students with the necsssary skills and
abilities to assume responsibilities for careers in
accounting.

To prepare certain students to sit for the Certifiecd
Public Accountant (CPA) Examination.

counti

To provide a sound foundstion of ng
ts 0 uate udy andr

for student ep‘,rmg for radu

concents
researc

ch.

To _cerve the wide community of individua:s,
businessmen, . and «spzcific groups dusiring accounting
skills through individual study programs and group
seminars, conferences and institutes,

DEPARTMENT OF BUSINESS ADMINISTRATION

To prepare students to pursue careers in the
occupational fields of Data Processing, Finance,
Management, Marketing, and Real Estate.

To provide the student with a basic knowledne of
business functions and their interdependent and
interrelated nature,

To provide the ctudent with an opportunity to learn
and use the decision making process and its
application to business problems within an economic
system,

To provide the student with a sound basis for graduate
study.

DEPARTMENT OF ECONC

1.

To provide courses of general educational value to
University students enrolled in areas other than
Businass Administration. . :

To provide service courses in Business Administratior.
to support programs in other departments and schools,

To serve the wider community which the University.
serves through conferences, correspondence courses,
consuitation, research, and institutes in order that the
region’s economic potential may be enhanced.

MICS

To help all students becomz more useful citizens by
providing an understanding of the oparation of
econo'ny

‘To equip the potentlal “high " school teacher with

materials 'so that he may give suitable instruction in
economics at that [evel of education'.

“To provide an zdequate fou*adatton for those desiring,

to do graduate work in economics.

“To help prepare studants for caraers as consuitants in

economics, in law, in government service, in business,
and in other professions.

To provide guidance and assistance to all groups
working toward economic and sociai development of
eastern Kentucky and the entire state.

DEPARTMENT OF BUSINESS EDUCATION

Provide one- and two-year programs that will prepare
students for immeadiate employment.

Provida the necessary educational experiences to meet
state certification requirements,

Provide workshops, seminars, and refresher courses to
meet the needs of students desiring current
information.

Provide practical job experiences through Simulated
QOffice Education, and Supervised Field Experience,
and Cooperative Study Courses.

Provide seminar courses in Business Education for'

other University departments.

Provide services to he region by serving as consultants
and providing conferences, workshops, and seminars.



SCHOOL OF EDUCATION

SUMMARY OF RESULTS

Table III "is" and "should be" mean values and ranks as seen by the 52
faculty and staff members of the School of Education. Academic Development
was seen as the goal most emphasized by the school followed by Accountability
and Vocational Preparation. Iﬁ the "should be" ranking, Community was seen as
the most important goal that should be eﬁphasizad followed by Intellectual
Orientation and Vocational Preparation.

In the "is" ranking, the top goal areas as well as the other goal areas
failed to be of high importance (mean value 3.50). The 2 goal areas rated
of "low importance" (mean value 1.50 to 2.49).

In the "should be" ranking, 15 goal areas were seen as ''should be" of
high importance to the school (3.50-or greater).

Exhibit C is a profile chart of the Institutional Goals Inventory (I6I)
for the school of Education., The exhibit is a graphical representation of
Table IIT. ;

The results of the Institutional Goals Inventory were used as a reference
in the preparation of the current school and department goals. The "should
be" results and the discrepancies between the "is" and."should be" resulfs
gave a good indication of the goal priorities to be emphasized in the school
and departments goals,

The School of Educations' present goals show the emphasis thet was
placea on the top goal areas iA the preparﬁtion of the goals. The present

goals of the school and departments follow Exhibit C,
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TABLE 111

GOAL AREA “IS” AND “SHOULD BE” RANKING FOR SCHOOL OF EDUCATION

“I8” “SI{OULD BE”
Goal Area Mean Rank Mean Rank

1. Academic Development 3.25 1 3.96' 11
2. Intellectual Orientation 2.89 11 437 2
3. Individual Personal Development | 2.98 7 4.11; 6
4. Humanism/Altruism 2.80 i3 4.01, 9
5. Cﬁltural/Aesthetic Awareness 2.93 10 3.44, 17
6. Traditional Religiousness 1.82 20 2.08 20
7. Vocational Preparation 3.15 3 4.20! 3
8. Advanced Training 2.96 8 3.72 12
9. Research 2.58 17 3.42' 18
16. Meeting Local Needs 3.11 5 4.01 10
11. Public Service 3.11 4 4«.05; 8
12. Social Egalitarianism 2.99 6 3.71i 13
13. Social Criticism/Activism 2.53 18 3.56. 16
14. Freedom 2.65 16 3.65 15
15. Democratic Governance 2.68 15 4.15: 4
16. Community 2.80 12 .4.46! 1
17. Intellectual/Aesthetic Environment 2.95 9 4.15 5
18. Innovation 2.74 14 4.06 4
19. Off-Campus Learning 2.05 19 3.16i 19
20. Accountabilit);I Efficiency 3.17 2 3.67I 14

Number of Respondents = 52
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PRESENT GOALS OF THE

SCHOOL OF EDUCATION

1. -To prepare certified professional personnel for servica
in the schools.

2. To prepare non-certified professional personnel for
service in higher education, agencies, and other
institutions.

3. To prepare paraprofessional personnel primarily for
service in schools and other agencies of Kentucky.

4. To conduct research and provide services consistent
with the nzeds of the schools and other institutions of
Kentucky.

5. To provide opportunities for students to complete
graduate degrees and certificate programs. -

6. To improve the quality of instruction by improving
the professional performance of faculty and staff.

7. To review and modify curricula for the preparation of
media librarians, special education teachers, and
elementary teachers.

8. To provide in-service training opportunities both on
campus and off campus for educational personnel.

9. To strengthen and expand the holdings of the
curriculum laboartory and the reading center.

10. To strengthen and expand the preparation program in
Counseling and in Higher Education.

11. To re-examine courses, maierials, and instruction to
provide students with greater variety and more
relevant assistance to them as they seek to become
highly qualified teachers, researchers, and schoo!
leaders.

12. To cxpand the physical facilities needad for intramural

activities and instruction in Health, Physical Education
and Recreation,

DEPARTMRENT CF ADMINISTRATION, SUPERVISION
AND SECONDARY EDUCATION

1.

To provide an articulated saquence of course work:
lcading to certification for the prospective szcondary
education’ ‘teacher beginning’ with a sophomore
foundations course and culminating with a senior
block emphasizing  methodology and educational
psychology.

To provide through required courses experience for
the prospactive secondary schoo! teacher in long- and
short-range planning, various epproaches 1o
methedology and teaching techniques, investigation
into ihe organization and objectives of secandary
education, and exploration into current educational

innovatians,
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10.

1.

12

To provide opportunities for planned obsarvations of
adolescents and participations in a secondary school

classroom for all secondary education studznts,

To maintain a laboratory for microteaching exparience
which will be an integral part of the professional,
semester on campus course work as a
self-improvement program through which zll students
will participate in at lcast two critiqu:‘_:d exposures,

To provide programs through which the graduate’
teacher can fulfill requirements for standard
certification; Rank | status, or complate for persona
improvement satisfaction.

To provide coordinated sequences of coursz work
leading to certification for the various sdministrative
and supervisory positions within the field of
education.

.
To offer counsel to ail graduate and undergraduate
students in the programs administered by the
department through both essignment of faculty
members as advisors and informal advisement by
faculty membars to anv who seek it.

To serve the University’s region of influence by
offering dasirad course work and/or expertisz at the
geographic location expressing the nead for it.

To- provide the necessary cupplies, materials, and
equipment for faculty use which will batter enable
them to be effective in the courses for which they are
responsible,

To maintain a procedure for systamatic comprehensive
review of the department course offerings and
programs. )

To dasign and maintzin all programs in accordance
with guidelines offered by the State Department of
Education.

To provide opportunitizs and. financial assistence for
faculty members to increase their proficiencies
through participation in conferences, workshogs, and
othar such in-service activities.

DEPARTIMENT OF ADULT, COUNSELING AND
HIGHER EDUCATION

1a.

1b.

1c.

To maintain ciass enrcliment in adult education at the,
1974-75 level.

To provide in-service training for adult education
teachers in Kentucky.

To increase course offerings in community education.



1d.

2a.

2b,

To provide adult education graduate training in

Louisville,

To increase class enrollment in the counseling program-

by 50% over the 1974-75 level,

To revise programs leading to tha master’s degree and
Rarnk 1 in counseling.

s

To provide counseling training Ieadmg to ce't.fncatlon

CHILDHOOD EDUCATION

1.

To provide a program of preparation for elemantary.

teachers at both the graduate and undergraduate

. levels, -

-

A: To provide instructions forv’courses offered both
on-campus and off-campus, ) )

B. To review and revise the advising program.

C. To recruit students for programs in  this

department.

' DEPARTMENT OF |
AND RECREATION

1

" Ze.
in off-campus centers.
2d. To provide counseling for veterans,
~ 2e. To operate the Testing Center for the University and:
-the Morehead Regicn. :

2f. To provide counseling services to U_niversity
Breckinridge. '

3a. To obtaln Unwersn;y support for the tralnmg program
in vocational rehabllltatlon.

3b. To extend course .offerings in vocational rehabilitation
to London and Covington districts,” :

4a, To survey 2-year and private 4-year institutions in
eastern Kentucky to determine the need for students -
trained in higher education. !

4b. To design In internship experiences both on and
off-campus to meet the stated goals of students
enrolled in higher education. Lo

5. To develop and implement’ a faculfy evaluation

procedure. .

6. To provide public service and participate in leadership
activities associated with the development of a2dult
education, counseling and education in Kentucky.

DEPARTMENT OF ELEMENTARY AND EARLY

20

To carry out comprehensive curriculum review and |
revision at both the graduate and undargraduate level
in elementary and early childhood education.

“To review the current acedemic offerings and to

A.
make necessary changes and modifications.

B. _To formulate a systematic follow-up of students
at both the A.B, and M.A. levals.

C, Toinitiate curriculum change and innovation.

D. To strengthen and expand the holdings of tne

" reading center and the curriculum laboratory.
E. To develop a sequence of courses to be offerad in
off-campus settings.

To improve professional performances,

To conduct a pIanned program of faculty

A,
in-service, . .
"B.- To develop a procedure and instrument for:
- review and evaluation of course content,
C. To encourage faculty research. .
D. To provide means for faculty to extend

proficiency through participation in state’
regional and national educational meatings. f
To davelop a planned program of service to the'school
systems of the region,

A. To provide curricular guidance to public and
private schools in the service area. ’

B. To develop and conduct mini courses for fleld
implementation.
C. To dissemirate information toncerning current

. programs and projecied offerings.

{EALTH, PHYS!CAL EDUCATION

To provide instruction in the curricula assigned to the
Department of Health, Physical Education and
Recreation,

To review and modify curriculer offerings related to
rajors or minors In the Departmant,

To provide leisure time activities for all students
threugh intramural programs,

To provide University Breckinridge School with a
complete health, physical education, and recreation
program,

To improve the professional performance of the
feculty and staff,



6.

_7.

Fo provide consultawt sarvices to the public scheols of

the req'on
. To expand the curriculum to include water sports.

' DEPARTMENT OF LIBRARY SCIENCES AND

INSTRUCTIONAL MEDIA

1.

To provide instruction for .courses assigned to the
Department of Library Science and Instruﬂtlonal
tedia.

To provide adviscrs for students interested in a minor
or mgjor in Library Scizncs and Instructional Media.

Teo review and make maodifications in the curricuium
as required by the State De_;:afimen‘t of Education for

' the preparation of media librarians,

To initiate a program change from a minor to 2 major
for the preparation of media librarians,

To improve the professional performance of
professuonal persomel on the faculty

DLP&C{TP ENT OF PSYCHO LOGY AND SPECIAL
EDUCATION

1.

To provide Dapartmental courses that are .réquired or
are electives in programs.of study for major, minor,
and graduate students in and oulside of the
Department, )

To provide instruction In correspondence courses
workshops, in-service training pregrams, and special

tecture demonstrations.

To maintain the current level of off-campus course
offerings within the study centers and high school
programs served by Morchead State University.

-To maintain an effective system of student

advisement.

To institute a major revision aof the program of study
in special educatuo.1 .

- aps .= ) 1
To develop instructional laboratory facilities for
special education students. :

To develop a certification program for Teacher

Consultznt In Spacial Education,

.\ ! s
To davelop a certification program for DRirector of
Special Education.

To develop an honor section of general psychology
within the University's honors program.
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11,

dagree program,

To devzlop additional means

araduate students
psychnolegy program,

. " . [ .
10. To obtain dasignation of psychology as a science
slactive Tor students enrofled

in a Bachelor of Science

of financial support for

within the school-<clinical




SCHOOL OF HUMANITIES

SUMMARY OF RESULTS

Table IV lists "is" and "should be" mean values and ranks as seen by the
79 faculty end staff members of the School of Humanities. Accountability/
Efficiency was seen as the goal most emphasized by the school followed by
Academic Development and Vocational Preparstion. In the "should be" ranking
Intéllectual Orientation was seen as the most important goal that should be
emphasized followed by Community and Individual Personal Development.

In the "is" ranking, the top goal areas as well és the other goal areas
failed to be of high importance (mean value 3.50)., The-3 goal-areas .
rated of "low importance" (mean value 1.50 to 2.L0).

In the "should be" ranking, 1h goal areas were seen as "should be" of high
importance to the school (3.50-or greater).

Exhibit D is a profile chart of the Institutional Goals Inventoxry (16I1)
for the School of Humanitiés. The exhibit is a graphical representation of
Table IV.

The results of the Institutional Goals Inventory were used as a reference
in the preparation of the current school and department goals, The "should
be" results and the discrepancies between the "is" and "should be" results
gave a good indication of the goal priorities to be emphasized in the school
and departments goals.

The School of Humanities present goals show the emphasis that was placed
on the top goal'areas in the preparation of the goals. The‘present goals of

the school and departments follow Exhibit D,
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GOAL AREA “18” AND “SHOULD BE” RANKING FOR SCHOOL OF HUMANITIES

TABLE 1V

“18” “SHOULD BE”

Goal Area Mean Rank Mealm Rank
1. Academic Development 3.17 2 ‘ 3.91%5 | 5
2. Inte]lectuai Orientation 2.67 12 4-.1:9 1
3. Individual Personal Development 2.94 6 4.1:1 3
4. Humanism/Altruism 2.56 17 3.66 12
5. Cultural/Aesthetic Awareness 2.73 9 3.75 10
6. Traditional Religiousncss 1.66 20 1.99 20
7. Vocational Preparation 3.13 3 - 3.9f) 6
8. Advanced Training 2.66 14 3.34 ‘16
9. Research 2..61 15 3.16 18
10. Meeting Local Needs 3.08 4 3.74 11

11. Public Service 3.07 5 3.77 9 ‘
12. Social Ié'.galitarianism 2.88 7 3.45! 15
13. Social Criticism/Activism 2.30 18 3.2$ 17
14. Freedom 2.57 16 3.59 14
15. Democratic Governance 2.69 - 11 3.82 7
-16. Community 273 8 4.16; 2
17. Intellectual/Aesthetic Environment 2.71 10 4.01; 4
18. Innovation 2.67 13 3.77 8
19. Off-Campus Learning 1.96 19 2.86I 19
20. Accou_ntability/Efficiency . 3.18 1 3.6(:) 13

Number of Respondents= 79
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PRESENT GOALS OF THE
SCHOCL OF HUMANITIES

1.

*.To provide a climate in which the great ideas and

artistic crcations .of men as expressed through
literature, philoscphy, art, music, thaatre, and the arts
of communication may flourish,

To encourdge the student 1o express himsalf through
these mediza in order that he may bacome &i
increasingly creative and effective individual both as.8
person and as a member of society,

To discover and encourage the student whose spacial
aptitudies and interests suggest major study in the
humanitias.

To promote the broadening of the artistic and
intellectual life of the University and its region by
means of concerts, exhibits, lectures, dramatic
praductions, radio “and television programs, clinics,

. symposia, speeches, and writings of its faculty and

students and visiting Individuals and groups.

DEPARTMENT OF ART

To discover artistic talent among the students, to give
the type of- instruction necessary to develop -this
talent, end to furnish the iype of art that will fundétior
in daily living. .. ’

To provide sound hasic expariences for thoserstudents
who intend to continue with some form of .creative

" work,

To help in building judgmen* and diserimination for
thase whose future role may well be t"\at of patron as
wall as practicing artist.

To prepare teachers in modern methods of art
instruction and to give them a working knowledge of
art process2s so that they may be zble to guide and
stimuleate creative work of others.

DIVISION OF COMMUNICATIONS

1.  Toexpand the student’s literary ,artistic,and sociological”
eppreciation of man and his expressive achievements,

2. To promate an increased understanding of the socizl
and econemic significance of -the-.media- of
communications in the areas of speech, theatre,
radio-TV and journaiisny,

3. 'To preparz the student for professional business, and
educational careers in the communication fields.

DIVISION OF LANGUAGES AND LiTER.’-\TUB_fE_ .

1. To provide the entering undergraduate with the
fundamental tools of written communication and
ressarch.

2.  To provide wall-balanced majorprograms which have

sufficient scape and depth for the studant who intends
to teach English and foreign lenguaga and literaturs or
for the student who wishes to enter a graduate

rogram.
prog ot

. DE

1.

To stimulate en interest In and an appraciation 6f the

humanities and to provide the tools 1o enable any major
t2 approach works of literary art with an open,’
educataed, and critical mind,

PARTMENT OF MUSIC

To develop a sensitivity| to” and a functional
understanding of the art of music,

f
To assist the student in the development of his skills as
a music performer conductar, or composer.

To equip: the student with tne matarials and
techniques rcqmred for music teaching: and other
p'ofessmna! music careers,

To provide the music student and the denerai student
opportunities for participation “in  performing
- ensembies, ’ '

To provide a variety of musical expenence:. for the
university. the communlty, and the region.

DEPARTMENT OF PHILOSOPHY

1.

To increase the studenis’ ability to think intelligently
concerning ideas of God, man, 2nd the universe which

underlie our socizl, political, 'economlc religious, and
scientific theories and actlwtles

To encourage the student to discover and evaluate the
assumptions or presuppositions of the spacial
disciplines,

To help the student kecome aware of the
interrelationships among the varlous areas of
knowledge, .

1
To promote in the student an interest In constructing
his own philosophy and to prepare him to begin the
process. ' :

To develop in the student an understanding and
appreciation of the history and function of
philossphy. ’ | :
. “ }
To enabre the student, as a result of his success in
reciizing the ebove stated goals, to become an effective
teacher of his non-philosophy majors and minors,

To prepare the student to teach courses in philosophy.
To prepere the student to do graduste work in
ph Hosophy- '




SCHOOL OF SCIENCES AND MATHEMATICS

SUMMARY OF RESULTS

Table V, lists "is" and "should be" mean values and ranks as seen by the
by faculty and staff members of the School of Sciences and Mathematies.
Vocational Preparation was seen as the goal most emphasized by the school
followed by Academic Development and Meeting Local Needs. In the "should
be" ranking Intellectual Orientation waé seen as the most important goal that
should be emphasized followed by Vocational Preparation and Academic Develop-
ment.

In the "is" ranking, the top goal areas as well as the other goal areas
failed to be of high importance {mean Yelue 3.50). The 4 goal areas
réted of "low importance" (mean value 1.50 to 2.49).

In the "should be" ranking 9 goal areas were seen as "should be" of high
importance to the school (3.50-0r greater).

Exhibit E is a profile chart of the Institutional Goais Inventory (IGI)
for the School of Sciences and Mathematics. The exhibit is & graphical repre-
sentation of Tahle V.

The results of the Institutional Goals Inventory were used as a reference
in the preparatibn of the current school and department goals. The "should
be" results gave a good indieation of the goal priorities to be emphasized in
the school and depariments. |

The Schools of Sciences and Mathematics present goals show the emphasis
that-was placed on the top go;i areas in the preparation of the goals. The

present goals of the school and departments follow Exhibit E,
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Table V |
N GOAL AREA “IS” AND “SHOULD BE” RANKING FOR SCHOOL OF SCIENCES AND MATHEMATICS

“IS” “SHOULD BE”

Goal Area Mean Rank Mean ~ Rank
1. Academic Development 3.19 2 3.91 3
2. Intellectual Orientation 2,72 15 4.1{’) 1
3. Tndividual Personal Development 2.84 11 . 3.76 7
4. Humanism/Altruism l 2.74 14 346 12
5. Cultural/Aesthetic Awareness 2.88 10 3.19 16
6. Traditional Religiousness 1.76 20 . 2.03 20
7. Vocational Preparation . 3.19 1 3.94 2
8. Advanced Training 283 13 341 A13
9. Research . _ 2.49 17 3.37 14
10. Meeting Local Needs . 3.18 3 3.80 6
11. Public Service 3.11 5 3.76| 8
12. Social Egalitarianism 2.89 9 3.29: - 15
13. Social Criticism/Activism 2.37 18 2.77 19
14. Freedom 7 2.72 16 3.15 17
15. Democratic Governance 2.89 8 .3.49 11
16. Community 3.02 7 3.90 4
17. Intellectual/Aesthetic Environment 3.04 6 3.83 5
18. Innovation , 2.83 12 3.62 9
19. Off-Campus Learning 2.13 19 2.7’% 18
' 20. Accountability/Efficiency : 3.17 4 358 | 10

Number of Respondents = 44 ' '
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PRESENT GOALS OF THE
SCHOOL OF SCIENCES AND MATHEMATICS

1. To prepare students for careers in Biology, Chemistry, 4.
Environmental Studies, Geology and the Earth
Sciences, Mathematics, Physics, and Science
Education. . 5.

2, To prepare the graduate Tor professional opportunities

‘ In  teaching research and d.v"'cpmam in  the

. To further teacher education through in-service -

workshops and coursas,

To prepare students for entrance into 2 variety of
prefessional  graduate scho:lnls, including zoology,
botany, conservation, ecology, political science, ete,

government or in industry, or in rc,latr.d specialized DEPARTMENT OF MATHEMATIE:AL SCIENCES

fields, .
. : 1;
3. To provide general science courses that will enable a
non-science razjor 1o underitend the basic concepts of
sciance and the relationship of seience to saciety’s . 2,
techniological advancas.

4, o prepare students for gracuate work leading to the 3
Master or Doctorate degrees,

- B, mote the intellectual development of student T et et
5. To promote the Intellectual develepment of students 4, To provide interested Sstudents with general |

by helpina them to understand the basic laws of
natufe that govern the whole materizl uniuerse.

To prepare mathematicians, to enter euther industry or”
graduaie study. :

To prepare mathcmat:cs teachars for the publlc
schools

. " To serve the various disciﬁalinas within the University

which, require quantitative procedures. or techniques. -

knowledge concerning the field of mathematics and its -
uses, -

DEPARTME "'TO*‘B'Q'—OG‘CA’-SC’E‘-’“ s, . 0 DEPARTMENT OF PHYSICAL SCIENCES

1. To provide spacialized courses and programs sufficient
to produce professional biologisis. S A i

2. To provide progressive cotirses of study’in the
pre-profeszional programs of medicine, dentistry,
madical ‘tachnology, pharmacy, and chiropractic

" medicine. - ) . T,
8. To offer comprehensive major and minor programs 3
designed to produce quality instructors of biology.
4.  To support ather departments, divisions, and special
- institutional programs by offering .
- biologically-oriented courses necessary to  the
successful completion of a variety of study areas, 1

5. To introduce cvery student to the fundamenisis of
biclogy a5 a part of the mstltutmnal commitment to o
general eddcateon )

6. - To prowde g \currently relevant graduate program for ‘3.

students desmng to increase efficiency and
sophistication /ln blology . 4,

L
CENTER FOR ENVIRONMENTAL STUDIES
1. To prepare students for professional careers in 1
ecology, ecolagical chemistry, physics, and geology, )
and to hzlp prepare professionals in social studies and
related fields.

£

2. To provnde genﬂn.l education service courses for 2,
non-majors.
3. To help prepare teachers for the public schools by - 3

providing options in the Envircnmeantal Studies major
desigraed to provide courses and electives sufficiant for
certification in a number of fields,

29

CHEMISTRY i

To educate students both in chermcal thEOTV and in
labordtory technigues to the degree required to
become professional chemists. or to ‘support other
career objectives.

To prepare students to enter graduate school.

To prepare chemistry taachers for the public schools,

To offer supportive courses naedﬂd by students in

- other disciplines,

GEOSCIENCE

To train students for careers as professidn_al geologists
in industry and county, state, and federal agencies,

To prepare carth science tea"he,s far the public
schoos .

"To prepare students to enter gradu te school,

To offer supportive courses neaded by students in

other disciplings.

1
!

PHYSICS

To provide a complete undergraduate program which
has enough flexibility 1o p"rmlt its graduates to pursuz
careers as professional physicists in industey or in
public school teaching.
1
To enable students to pursue graduate degrees in pur2
and applied physics. '

To provide supportive courses for studsnts in other
programs such as applied sciénces, bioicgy, chemistry,
gealegy, mathematics, end the pre-profassional
programs. . .




DEPARTMENT OF SCIENCE EDUCATION

1.

To provide praspective teachers with 2 philosophy of
science  teaching consistent with the nature of
scientific knowledge, thus 1mprowng the ‘teaching of
science at all [evels,

Ta prepare individuals.to provide Ieade'rship in the

-K-12 science curriculum davelopment,

To prepare individuals for positions as IK-12 science
coordinators in school, county, and state educc.nonal
systems.

To prepare Individuals as undergraduate science
methods instructars,

To prepare research personnel for science education.

To offer a variety of science courses with which the
non-science major can complete the general education
requirements for the baccalzureate degree. The courses

" attempt to better the studant’s ganeral understanding
-of science, a goal which is Cﬂrtalnly an integral part of

his formal education,
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SCHOOL OF SOCIAL SCIENCES

SUMMARY OF RESULTS !
|
Table VI, lists "is" and "should be" mean velues and ranks as seen by
the 32 faculty and staff members of the School of Social’Sciences; Account~
ability/Efficiency was seen as the goal most emphasized by the scﬁool followed
by Vocational Preparation and Meeting Local Needs. In the "should be" ranking,

Intellectual Orientation was seen as the most important goal that should be

emphasized followed by Community and Academic Development.

. , |
In the "is" ranking, the top areas as well as the other goal'areas failed

to be of high importance (mean value 3.50)."The I goal areas rated
"low importance" (mean value 1.50 to 2.49),

Tn the "should be" ranking, 1% goal areas were seen.as "shou%d be" of high
importance to the school (3.50-or greeter).

Exhibit 5 is a profile chart of the Institutional Goals Inventory (IBI)
for the school of Social Scilences. The exhibit is a graphical representation
of Table VI.

The results of the Institutional Goals Inventory were used as a reference’
in the preparation of the current school and department goals. Tﬂe "should‘be"

ne 1t

results and the diserepancies between the "is" and "should be" results gave a

good indication of the goal priorities to be emphasized in the schools and

I
The School of Social Sciences present goals show the emphasié that was

departments goals.

placed on the top goal areas in the preparation of the goals. The present

goals of the school and departments follow Exhibit F
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TABLE V1

GOAL AREA “IS” AND “SHOULD BE” RANKING FOR SCHOOL OF SOCIAL SCIENCES

- YIS “SHOULD BE”
Goal Area Mean Rank Mean Rank

1. Academic Development 2.92 4 4.04 &

2. Intellectual Orientation 2.53 15 4.29 1

3. Individual Personal Development 2.88 6 4.02 4

4, Humanism/Altruism 2.55 13 3.90 7

5. Cultural/Aesthetic Awareness 2.69 10 3.37 15

6. Traditional Religiousness 1.72 20 1.87 20

7. Vocational Preparation 3.12 2 3.69 10

8. Advanced Training - 2.60 12 3.10 18

9. Research 2.55 14 3.13 17

10. Meeting Local Needs 3.05 3 3.59 12
11. Public Service 7l2.92 5 3.71 9
12. Social Egalitarianism 2,77 8 3.52 14
13. Social Criticism/Activism 2.39 18 3.36 16
14. Freedom 2.65 i1 3.56 13
15. Democratic Governance 245 17 3.97 5
16. Community 2.50 16 4.17 2
17. Intellectual/Aesthetic Environment 2.80 9 3.95 6
18. Innovation 2.76 7 3.65 11
19. Off-Campus Learning 2.20 19 2.90 19
20, Accountability/Efficiency 3.13 1 3.86 8

Number of Respondents = 32

32

j—

'
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PRESENT GOALS OF THE
SCHOOL OF SOCIAL SCIENCES

1.

1.

To provide, through the area of cancentration, a broad
preparation in the sacondary schoals,

To offer major and minor programs for students who

prefer a more concentrated preparation in.one or more
of the primary social welfare, geography, history, and
poiitical science.

To provide courses of primary interest to those
pursuing the program plannad for training teachers for
the e[ementary schoo!s

To provide courses which have bBeen especially
organized as part of the general education program o
the Umversﬁy

To pravide a balanced selection of experiences ft.;n’,J

those students who may wish to enlargs their training
in the general area of th2 social sciences or in some
particular subject of that area,

To provide courses and experiénces preparatory for

service in government, particularly the government of -

the Commonwsalth and its political subdivisions.

DEPARTMENT OF GEOGRAPHY

To provide competent instruction in gecgraphy for
teachers of the subject at the elementary snd hlgn
schools ie\rels

To offer a field of major study for studants w:;n:ng to
do graduate work in this field,

" ‘To broaden 'the cuitural development of students in

introducing them to the idea Pf man's varied
adjustments to different physical environments.

To afford training to those choosing careers as
profassional grographers.

DEPARTMENT OF SOCIOLOGY |

1.

To help the students understand human society with

all its background and interrelationships of men and
environment; to measure sogiety's capacity for survival
and progress; and to provide for him sound theory and
basic facts which he may need for social guidance :.nd
planning. .

To prepare teachers for the subject for the secondary
schools, particularly as it is involved in the total
program of social studies,

To prepare for™ careers in the scientific study of
society, social worl, law, teaching in institutions of
higher learning, or other professions.

To oriznt the potential teachor in  behavioral
relztionships and to further his understanding of the
society in which he will be teaching.

34
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SIGNIFICANT DIFFERENCES BETWEEN SCHOOLS "IS" GOAL STATEMENT

(62

SUMMARY OF TABLE VII [

The "is" evaluation pointed ocut Academic Development as the éoal most
important currently to the Schools of Education, Business and Economics,

and Applied Sciences and Technology. Accounfability/Efficiency was the goal

of greatest importance to Social Sciences and Humanities. Vocatignal

Preparation was seen as the most important by the School of ScienFes and

Mathemsatics. . i
!

The following are significant differences in "is" gosal priorities

between schools.®

The School of Education perceived greater emphasis by the University in

Intellectual Orientation and Advanced Training as compared to the other
schools.

Social Sciences saw less emphasis by the University in Academic )

Development, Intellectual Orientation, Public Service, Democratic' Government,
and Community.
Humanities perceived less emphasis by the University in the éoal areas,

Intellectual/Aesthetic Environment and O0ff-Campus Learning.

Sciences and Mathematics perceived greater emphasis by the University

in Community and Democratic Governance as goals.

The School of Business and Economics/Applied Sciences and Tthnology

1
felt the University placed greater emphasis on Intellectual Orientation and

Individual Personal Development goals.
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It should be noted that the differences between schools are represented
in terms of the degree of importance of a given goal area. For example,

Education may place more emphasis on Advahced Training as a goal as compared

to the other schools, although these other schools also attach the same importance
(all schools rated Advanced Trained of medium importance 2.50-3.49).

¥Refer to Appendix D, Table 12 for differences between schools goal priorities.
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SIGNIFICANT DIFFERENCES BETWEEN SCHOOLS "SHOULD BE" GOAL STATEMENTS
: |

SUMMARY OF TABLE VII ' |

The "should be" evaluation saw Intellectusl Orientation as the goal that

should be of.most importance to four schools: Social Seiences, Huﬁanities,
Physical Sciences, snd Business and Economics/Applied Sciences and Technology.
The School of Education saw Community as the goal that should be of most
importance.

Significant differences in "should be" goal priorities betweén schools
are descriﬁed below,.* '

The School. of Education felt that more emphasis should be placed on

Advanced Training, Meeting Local Needs, Public Service, Democratic

Governance, Community, Innovation, asnd Off-Campus Learning as compared to the

other schools,
The School of Social Sciences felt less emphasis should be placed on
. I

) 1
Vocational Preparation, Advanced Training, and Meeting Local Needs. The

school. felt greater emphasis should placed on Academic Development as a goal,

The School of Humanities felt that less emphasis should be placed on

Humanism/Altruism as a goal.

The Scheool of Sciences and Mathematics thought less emphasis:should be

I
placed in the following goal areas: Individual Personal Develcpment,

Humanism/Altruism, Social Egaliterianism, Social Criticism/Activiém, Freedon,

Democratic Governance and Community,
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The School of Business and Economics/Applied Sciences and Technology

felt less emphasis should be placed on Humanism/Altruism and greater

emphasis should be placed on Off-Campus Learning as compared to- the other

schools,

¥Refer to Appendix D, Table 12 for differences between school goal priorities,
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_ TABLE VII ‘
SUMMARY TABLE OF ALL SCHOOLS “IS” AND “SHOULD BE” RANKINGS

“I8™ “SHOULD BE”
Business and Business and
Economics/ Economics/
SA;Z::; and: Sciences and Social Qz:’i::::s and Sciences apd So_cial
Rank Technology Education | Humanities | Mathematics Sciences Technology . Education Humanities | Mathematics | Sciences
1 AD D - A/E VP - A/E 10 C 10 10 10
2 MLN A/E. AD D VP IPD 10 C VP C
3 A/E vP VP MLN MLN VP VP 1PD AD AD
4 vP PS R A/E AD C DG I/AE C 1PD
5 IPD MLN PS MLN PS DG I/AE AD I/PE DG
0 PS SE IPD I/AE IPD AD 1PD VP MLN /AR
3 7 SE 1PD SE C 1 VAR 1 DG 1PD H/A
8 10 AT C DG SE MLN PS I PS A/E
9 I/AE I/AE C/AA SE I/AE PS H/A PS I PS
10 C/AA C/AA I/AE C/AA C/AA A/E MLN C/AA A/E VP
11 1 IO DG IPD T | AD MLN DG I
12 “AT C - 10 I AT F AT H/A H/A MLN
13 C H/A 1 AT H/A SE SE A/E H/A H/A
14 DG I AT H/A R H/A A/E F R SE
15 ) F DG R 10 10 R F SE S C/AA
16 H/A F F F C SC/A SC/A AT C/AA SC/A
(7 R R T IA - R NG AT | C/AA | sCc/A T R
18 SC/A SC/A SC/A SC/A SC/A 0-CL "R . R OCL AT
19 O-CL O-CL O-CL O-CL 0-CL ‘C/AA O-CL 0-CL SC/A 0O-CL
20 TR TR TR TR TR ‘ TR TR TR TR lTR

*Refer to page 3 to.identify abbreviations
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APPENDIX A |

’

RESPONDENT CHARACTERISTICS |

Table VIII through XI show the number of fespondents by school, description
of respondents, distribubtion of faculty by rank, and the age distfibutign
of all respondents to the Institutional Goals Inventory. :
- Table VIII shows the number and percent of respondents by scﬁool. A total
of 234 individuals responded to the Institutional Goals Inventory.

Table IX is & description of respondents by position. Faculéy represented
87% of the total respondents, with the remainder administrators and staff.

Table X presents a distribution of faculty by rank. The majority of
respondents (63%) were assistants or associate professors., “

Table XI shows the age distribution of all respondents. The majority
of the respondents fell in the 30-39 and L0-49 age groups (56%). IComparisons
between schools can be recognized in the table.

The characteristics of the respondents indicate a very representative

sample and results should be of great value in forming University goals;
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TABLE VIII

NUMBER OF RESPONDENTS BY SCHOOL

Subgroup Nuwnber of Respondents Percent of Total
Education 52 22
Social Sciences : 32 : _ 14
Humanities _ 79 i 34
Sciences and Mathematics . 44 . ’ 19

Business and Economics/

Applied Sciences and
Technology 27 ‘ 12
TOTALS- _ 234 100%
_ TABLE IX
DESCRIPTION OF RESPONDENTS
Respondents Number of Respondents Percent of Total
Faculty 204 87
Administrator . - 12 5
Other 2 1
Not Indicated 16 7
TOTALS 234 100%
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Instructor *

 Assistant Professor
Associate Professor
Professor

Rank Not Listed

TOTAL

Age
Under 20
20 to 29
30 to 39
-40 to 49
50 to 59
60 and over
Age Not Listed

TOTALS

TABLE X

DISTRIBUTION OF FACULTY BY RANK

Number | Percent of Total
23 11
65 B
61 30
33 - 16
22 11
204 100%
TABLE XI
AGE DISTRIBUTION OF ALL RESPONDENTS
: - Sciences Business and
Social and Economics/Ap-
Education Sciences Humanities Math. plied Technology Total
0% 0% 0% 0% 0% 0%
6 6 15 0 ; 11 9
27 25 30 57 . 48 36
25 34 22 30 22 26
27 16 19 0 15 16
0 3 4 2 0 2
15 16 10 11 4 12
100% 100% 100% 100% 1{00% 100%

b2
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APPENDIX B

IGI GOAL STATEMENTS GROUPED O
ACCORDING TO GOAL AREA !

Academic Development : _ !

1. to help students acquire depth of knowledue in at least one
academic discipline...
4. to ensure that students acquire a basic knowledgeiin the
‘humanities, social sciences, and natural sciences:..
. . 2 ! -
6. to prepare students for advanced academic work, €irZ., at.
a four-year college or. graduate or professidnal Qchooi

9. to hold students throughout the institution to high standards
of 1nte11ectua1 performance...

Intellectual Orlentatlon_

2. to. train students in methods of scholarly inquiry, scientific
research, and/or problem definition and solution...

5. to increase the desire and ability of students to undertake
self-directed learning..

7. to develop students' ab111ty to synthesize knowledge from
a variety of sources.

10. to instill in students a life-long commitment to learning...

Individual Personal Development

3. to help students identify their own personal goals and develop
means of achleV1ng them. ..

8. to help students develop a sense of self-worth, self-"
confidence, and a capacity to have an impact on events...

11. to help students achieve deeper levels of self-understanding...

13. to help students be open, honest, and trusting in thelr
relationships with others. I

'
1
1

14. to encourage students to become conscious of the important
moral issues of our time...

Humanism/Altruism '
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17. to help students understand and respect people.from diverse
backgrounds and cultures...

20. to encourage students to become committed to working for
world peace...

A

23. to encourage students to make concern about the welfare of
all mankind a central part of their lives...

Cultural/Aesthetic Awareness.

15. to increase students' sensitivity to and appreciatioﬁ'of
various forms of art and artistic expre551on..._

18. to require students to complete some course work in the
humanities or arts...

21. to encourage-students to express themselves artistically,
e.g., in music, painting, f£ilm-making..

24. to acquaint students with forms of artistic or literary
expression in non-Western countries...

Traditional Religiousness

16. to educate students in a particular religious heritage...

19. to help students become aware of the potentialities of a
full-time religious vocation...

22. to develop students' ablllty to understand and defend-a
theological position..

25. to help students a dedication to serving God in everyday
life...

Vocational -Preparation

26. to provide opportunities for students to receive training
for specific occupational careers, e.g., accounting,
engineering, nursing...

30. to develop educational programs geared to new and
emerging career fields...

36. to provide retraining opportunities for individuals whose
job skills have become out of date...

38. to assist students in deciding upon a vocational carteer...

Advanced Training

27. to develop what would generally be regarded as a strong
and comprehensive graduate school...

by



31. to provide training in one or more of the traditional
professions, e.g., law, medicine, architecture...

32. +to offer graduate programs in such "newer" profe551ons
as engineering, education and social work...

41. to conduct advanced study in specialized problem areas, e.g.,
through research institutes, centers, or graduate programs...

Research

28. to perform contract résearch for government, bu51ness, or
industry...

34. to conduct basic research in the matural sciences...
35. to conduct basic research in the social sciences.L.

37. to contrlbute, through research, to the general advancement
of knowledge... _ c

Meeting Local Needs

29. to provide opportunities for continuing education for adults
in the local area, e.g., on a part-time basis...

33. to serve as a cultural center in the community served by
the campus... : _ |

39. to provide tralned manpowey for local-area bu51ness,
industry, and government...

40. to facilitate involvement of students in nelghborhood and
community-service activities... :

Public Service .

44. to help people from disadvantaged communities acquire
knowledge and skills they can use in improving conditions
in their own communities...

47. to work with governmental agencles in de51gn1ng new social
and environmental programs...

50. to focus resources of the institution on the solution of
major social and environmental problems...

- - - - I-
51. to be responsive to regional and national priorities when

-considering new educational programs for the institution...
|

Social Egalitarianism ' | ,

42. to provide educational experiences relevant to the evolving
interests of women in America... |
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45. to move td or maintain a policy of essentially- opei
admissions;, and then to develop meaningful educational
experiences for all who are admitted.

48. to offer developmental or remedial programs in basic skills
(reading, writing, mathematics).

52. to provide educational experiences relevant to the evolving
interests of Blacks, Chicanos, and American Indians... :

Social Criticism/Activism

45. to provide crltlcal evaluations of prevalllnU practlces
and ValLeS -in Amerlcan soc1ety...-

46. to serve as a source of ideas and recommendations for
'° changing social institutions judged to be unJust orT
otherW1qe defective...’ .

49. "to help students Jearn how to bring about chance in’
American society...

53. . to be engaged,’ as an institution, in working for basic
' changes in Amerlcan soc1ety...

Freedom

"54. . to ensure that students are not prevented from hearing
" speakers presenting controversial points of view...

57. to ensure the freedom of students and faculty to choose
their own life styles (living arrangements, personal
appearances, etc.)... : '

60. to place no restrictions on off-campus political activities
by faculty or students... : :

63. to protect the right of faculty members to present
unpopular or controversial ideas in the classroom...

Democratic Governance

55. to create a system of campus governance that 1s genuinely

responsive to the concerns of all people at the institution...

58. to develop arrangements by which students, faculty,
‘admlnlstrators, and trustees can be significantly 1nv01ved
in campus governance...

61. to decentralize decision making on the campus to the
_greatest extent possible...

64. to assure individuals the opportunity to participate or be
. represented in making any decisions that affect them...
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Community . !

56.

59.

62.

65.

to maintain a climate in which faculty commitment | to the
goals and well-being of the institution is as stronc as

commitment to professional careers... . | -

to maintain a climate in which communication throughout

the organizational structure is open and candid..:

to maintain a campus climate in which differences ' of
opinion can be aired openly and amicably...

to maintain a climate of mutual trust and respect among
students, faculty, and administrators... . :

Intellectual/Aesthetic Environment

66. to create a campus cllmate in which students spend much of
their free time in intellectual and cultural act1v1t1es...

69. to create a climate in which students and faculty may

' easily come together for 1nformal discussion of ideas

and mutual. 1nterests...

73. to sponsor each year a rich program of cultural events--

" lectures, concerts, art exhibits, and the like...

76. to create an institution known widely as am intellectually
exciting and stimulating place...

Innovation

67. to build a climate on the campus in which continuous
innovation is accepted as an institutional way of life...

70. to experiment with different methods of evaluating and
grading student performance... S :

74. to experiment with new approaches to individualized
instruction such as tutorials, flexible scheduling, and .
students planning their own programs...

'77. to create procedures by which curricular or instructional

innovations may be readily initiated...

Off-Campus Learning ' !

68.

72.

to encourage students to spend time away from the |campus

-gaining academic credit for such activities as a year of

study abroad, in work-study programs, in VISTA, etc.

to participate in a network of colleges through which
students, according to plan, may study on several ;campuses
during their undergraduate years... |

bt



75.

78.

to award the bachelor's and/or associate degree for
supervised study done away from the campus, e.g., in
extension or tutorial centers, by correspondence, or
through field work... ’

to award the bachelor's and/or associate degree to some
individuals solely on the basis of their performance on an
acceptable examination (with no college-supervised study,
on or off-campus, necessary)...

Accountability/Efficiency

79.

81.

83.

87.

"to apply cost criteria in deciding among.alternative acadenic

and non-academic programs... -

to regularly provide evidence that the institution is

_actually achieving its stated goals...

‘'to be concerned about the efficiency with which college

operations are conducted...

to be accountable to funding sources for the effectiveness
of college programs...
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APPENDIX C -

RATING SCALE AND MEAW VALUE INTERPRETATION
FOR INSTITUTIONAL GOALS INVENTORY

Response For Goal Statements Point Value

Of no importance or not applicable l.b
0f low importance _ 2.9
0f medium importance ‘ 3.6
0f high importance h.é
Of very high importance ‘ . 5.0
Mean Value ' . Interpretation
§--l.b'9 0f no importanqe_or not applicable
1.50 -2,49 of 10{« importance
2.50 -3.50 Of medium importanc;
3.50 -4.49 Of high importance
2Y4,50 ' ~ Of very high importance

I
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BUSINESS AND ECON. - SCIENCES AND. -

APPLIED SCI. & TECH. EDUCATION HUMANITIES - MATHEMATICS ‘SOCIAL SCIENCES «

GOAL AREA 1$* §B* DIFF| I8* SB* DIFF| I1S* SB* DIFF| 1s* SB* DIFF| 1S $SB* DIFF.
1. Academic Development 3.22 395 73 | 325 3.96 71 317 3.93 76 [ 319 3.9 J21 292 404 112
2. Intellectual Orientation 293 425 132 | 289 437 1481 267 419 152 |272 413 141 | 253 429 176
3. Individual Personal Development 3.10 423 113 | 298 4.1 117 | 294 411 117 [284 3.76 92 ] 288 402 1.14

4, Humanism/Altruism 2,66 3.4¢ .83 | 280 401 1.21 266 366 1.10 (274 3.46 72 | 255 390 1.35
5. Cultural/Aesthetic Awareness 288 3.15 27 | 293 344 S1| 273 377 102 288 319 31| 2689 3.37 .68
6. Traditional 'Religiousness 188 222 34 1 182 208 261 166 1.99 33 (176 203 27 Y 172 1.87 .15
7. Vocational Preparation 313 420 107 | 315 420 1.05( 3.13 390 77 1319 3.94 75 | 312 3.69 .57
8. Advanced T‘raining 2,70 3.24 54 | 296 2 3.72 76| 266 3.34 .68 283 341 B8 | 260 3.10 .50
9. Research ' 2,63 3.28 75 | 258  3.42 .84 | 261 3.6 b5 1249 337 88| 255 3.3 .58
10, Meeting Local Needs 3.15 3.82 67 | 3.1 4.01 90| 3.08 3.74 b4 |3.18 3.80 b2 1 3.05 3589 .54
11. Public Service 3.10  3.82 72 ] 3.1 405 B84 | 3.07 3.77 .70 | 3.11 3.76 b65 | 292 371 g9
12. Social Egalitarianism 3.03 3.64 .61 299 3N 72 288 345 b7 |2.89 3.29 40 ( 277 3.62 .75
13. Social Criticism/Activism 253 327 74 | 283 356 1.03| 230 3.24 94 . 237 277 40| 239 3.36 .95
14, Freedom _ 2.68 369 1,01 265 3.65 100 | 257 359 1.02 1272 3.15 A3 | 265 3.56 a1
15. Democratic Governance 2.68 401 1.33 | 268 4.15 147 269 382 113 |289 349 66 | 2.45 397 1.B2
16. Community 270  4.12 42 | 280 4.;16 166 | 273 416 143 |3.02 390 88 1 250 4.7 1.67
17. Intellectual/Aesthetic Environment 293 3.86 93 1 29 415 120 271 404 133 .[3.04 383 J9 [ 280 395 1,16
1B. Innovation 277 376 © 99 | 274 406 132 267 377 1,10 |283 3.62 J9 1 276 365 .89
——19; Off-Campus-Learning - — - -~ ——- 219°-°316 97 | 206 346 11T | 186 289 983 |213 277 64 | 220 280 .70
20. Accountability/Efficiency 315 377 .62 | 3.17 3.18 360 42 |317 3563 36 1 313 386 42

APPENDIX D

TABLE XII

MEANS SCORES AND DIFFERENCES BY SCHOOL

*+197 Mean.Value
*“SHOULD BE" Mean Value

3.67 J3




