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CALL TO ORDER

INVOCATION

ROLL CALL

MINUTES OF
SEPTEMBER 21, 1990

1990 WINTER
GRADUATES

MINUTES

BOARD OF REGENTS
MOREHEAD STATE UNIVERSITY

December 14, 1990

The Board of Regents met in regular session at 1:30 p.m. on
Friday, December 14, 1990, in the Riggle Room of the Adron Doran
University Center in Morehead, Kentucky. Vice Chairman Jerry F.
Howell presided.

Vice Chairman Howell called the meeting to order.
The invocation was delivered by Regent Wheeler.
On roll call, the following members were present:

Mr. J. Calvin Aker

Mr. Walter W. Carr
Mr. William E. Cofield
Mr. Chris Hart

Mr. G. Duane Hart

Mr. Jerry F. Howell

Mr. Wayne M. Martin
Dr. Alban L. Wheeler
Mr. Charles D. Wheeler

Absent: Mr. William R. Seaton

There being no additions, deletions, or corrections to the
Minutes of the meeting held on Friday, September 21, 1990, the
Minutes were approved on motion by Mr. Cofield, seconded by Mr.
Duane Hart, and unanimously carried.

RECOMMENDATION: That the Board approve the
awarding of degrees to all candidates who have
successfully completed all degree requirements as
approved by the faculty of the University at the 1990
Winter Commencement on December 15.
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MOTION: Dr. Wheeler moved, seconded by Mr.
Cofield, that the President’s recommendation be
approved.

VOTE: The motion unanimously carried.
RECOMMENDATION: That the Board approve:

(1) Revisions to PAc-1--Definition of Academic Titles

(Additional Background Information and Revised
Policy attached to these Minutes and marked
V-4A-2)

In response to a question from Dr. Wheeler on whether the
proposed revision would preclude employing a person who is ABD
(completed all course work with the exception of dissertation), Dr.
John Philley, Acting Vice President for Academic Affairs, commented.
He explained that the main consideration in the revision of the Policy
on Definition of Academic Titles (PAc-1) was to bring the policy into
compliance with the professional and scholarly criteria of the Southern
Association of Colleges and Schools (SACS). Further, SACS suggested
that the University should recruit faculty with the potential for
assuming greater responsibilities for graduate teaching. In addressing
both items, the policy was reexamined to make the criteria more
consistent with the expectation of SACS. The ABD person would have
opportunity for employment at the instructor rank which requires only
a masters degree plus 18 graduate hours in the teaching field. In
taking the stance on assistant professor rank of the nature that is being
proposed, more faculty will be employed who have the potential for
teaching graduate courses, performing scholarly activities, and helping
the University increase the number of faculty with doctorates. He
further noted that page five of the proposed revision states that "the
minimal criteria set forth for these ranks should not be interpreted as
an exclusive set of conditions . . ."

Dr. Wheeler said that while the faculty supports policies
designed to improve the quality of the instructional programs and the
quality of the faculty, the policies should not be so inflexible as to
prevent exceptions in certain circumstances. The University may be
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facing a period of faculty shortages which would require revisiting this
policy.

RECOMMENDATION: That the Board approve the
revisions to PAc-10--Extraordinary Faculty
Compensation.

(Additional Background Information and Revised
Policy on Extraordinary Faculty Compensation--
PAc-10 attached to these Minutes and marked
V-A-3)

Dr. Wheeler noted that the rate of compensation for summer
courses is the same rate that has been paid in the past and, with one
exception, the lowest rate of the regional universities. He encouraged
the administration to consider raising the level of compensation.

Dr. Grote explained that the purpose of the statement, "no less
than two percent,” was to provide assurance that summer course
compensation would not be less than two percent per semester credit
hour of the faculty member’s nine-month contract with the actual
amount to be determined during the budget-making process.

Dr. Wheeler commented that the Faculty Senate did not have
adequate time to examine, review, or make suggestions concerning the
proposed policies in the time frame provided. He said that the
administration had assured the Senate that it is willing to work out a
procedure by which all parties to the proposed policies would have
time to make their arguments and come to closure on the policy
statements prior to being placed on the Board agenda.

RECOMMENDATION: That the Board approve these
revisions to PAc-27--Tenure Review.

(Additional Background Information and Revised
Policy on Tenure Review attached to these Minutes
and Marked V-A-4)

Dr. Grote noted that PAc-27 contained only technical changes
to make it consistent with current academic titles and with the
revisions approved in PAc-1.
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RECOMMENDATION: That the Board approve the
revision of PG-3--Types of Appointments.

(Additional Background Information and Revised
Policy on Types of Appointments attached to these
Minutes and marked V-A-5)

Dr. Grote commented that the proposed revision of the Policy
on Types of Appointments--PG-3 was being recommended in an
attempt to address the question on the number of consecutive fixed-
term appointments full-time faculty members may receive to avoid past
problems of granting them "special status."

RECOMMENDATION: That the Board ratify the
approval of a leave of absence without pay for the 1990-
91 fiscal year for Dr. George Troutt.

(Additional Background Information attached to
these Minutes and marked V-A-6)

RECOMMENDATION: That the Board approve the
granting of a sabbatical leave to Dr. Bill Booth,
Professor of Art, for the spring semester, 1990-91.

(Additional Background Information attached to
these Minutes and marked V-A-7)

MOTION: Mr. Carr moved, seconded by Mr. Martin,
that the Board approve the items in the Division of
Academic Affairs (A-2, A-3, A4, A-5, A-6 & A-7).

VOTE: The motion unanimously carried.
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RECOMMENDATION: That the Board accept the
1989-90 audit report as submitted by Kelley, Galloway
and Company.

(Additional Background Information and 1989-90
Audit Report attached to these Minutes and marked
V-B-1) '

Vice President Dailey commented on the report and introduced
Mr. Ron Timmons of Kelley, Galloway and Company. Mr. Timmons
advised that the auditor’s report contained a clean opinion and that the
University’s internal controls continued to show marked improvements.
He commended the administration for its cooperation during the audit
process.

Mr. Carr commented on the financial aid audit report noting
that approximately 70 percent of the students attending the University
receive financial aid. He stressed the importance of young people
working to help pay for their education and said that if these young
people are going to receive financial aid that it should be administered

properly.

Vice President Mincey explained that part of the problem was
due to resources and growth. Enrollment has increased 51 percent
since 1985 with a corresponding increase in the number of financial aid
applications.

Dr. Grote said that the administration recognized the problem
in the Office of Financial Aid and had initiated an internal audit of
that operation. In addressing the weaknesses, structural and
administrative changes were made. Three new positions were created
and additional computer support was provided in order to enhance the
ability of the office to deliver the financial aid and be in full
compliance with federal regulations. Dr. Grote assured the Board that
by the end of the fiscal year a similar audit would not find the same
problems.

vk
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MOTION: Mr. Wheeler moved, seconded by Mr.
Martin, to accept the Audit report.

VOTE: The motion unanimously carried.

RECOMMENDATION: That the Board accept the
quarterly financial report as presented and amend the
institution’s 1990-91 Operating Budget to reflect a
revised expenditure level of $56,156,889 in accordance
with the detailed budget information provided.

(Additional Background Information and Quarterly
Financial Aid Report attached to these Minutes
and marked V-B-2)

RECOMMENDATION: That the personnel actions for
the period of September 3, 1990, through November 30,
1990, be ratified.

(Additional Background Information and Personnel
Actions attached to these Minutes and marked
V-B-3)

RECOMMENDATION: That the Board ratify the
attached list of personal service contracts, which
represents all such contracts issued with amounts greater
than $1,000 between September 8, 1990, and November
26, 1990.

(Additional Background Information and Personal
Service Contracts attached to these Minutes and
marked V-B-4)

MOTION: Mr. Cofield moved, seconded by Mr. Duane
Hart, to approve B-2, B-3 & B-4.

VOTE: The motion carried with Mr. Carr voting nay on
the personnel actions. Dr. Wheeler asked to be
disqualified from voting on the personnel actions due to
reference to him in the document.
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RECOMMENDATION: That the Board approve the
EPA settlement as prepared and authorize the President
to execute, on behalf of the University, the Consent

Agreement and Consent Order in reference to
Complaint No. TSCAIV-89-PO135.

(Additional Background Information and Consent
Agreement attached to these Minutes and marked
V-B-5)

MOTION: Mr. Duane Hart moved, seconded by Mr.
Martin, that the President’s recommendation be
approved.

VOTE: The motion unanimously carried.

RECOMMENDATION: That the Board authorize the
President to execute the necessary documents for the
University’s participation in the State Property and
Buildings Commission’s Revenue Bonds, Project Number
50.

(Additional Background Information attached to
these Minutes and marked V-B-6)

MOTION: Dr. Wheeler moved, seconded by Mr.
Cofield, that the President’s recommendation be
approved.

VOTE: The motion unanimously carried.

RECOMMENDATION: That the Board authorize the
University’s future participation in the State Property
and Buildings Commission Master Note Program on an
as needed basis for the interim financing of approved
capital construction projects.

(Additional Background Information attached to
these Minutes and marked V-B-7)
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MOTION: Dr. Wheeler moved, seconded by Mr. Chris
Hart, to approve the President’s recommendation.

VOTE: The motion unanimously carried.

Dr. Grote requested that the order of the next two items be
changed. PSE 7 and PSNE 8 references PG-50 which would make it
in the wrong order for adoption.

RECOMMENDATION: That the Board approve the
Policy on Staff Performance Management System (PG-
50)

(Additional Background Information and Policy on
Staff Performance Management System attached to
these Minutes and marked V-B-9)

Dr. Grote said that the Policy on Staff Performance
Management System was developed based on the advice of legal
counsel. It is a broad policy statement that enables the administration
to implement the program through specific procedures.

MOTION: Mr. Cofield moved, seconded by Mr. Martin, that
the Board approve the President’s recommendation.

VOTE: The motion unanimously carried.

RECOMMENDATION: That the Board approve the
revision of the policies on discipline and dismissal
(PSE 7 and PSNE 8).

(Additional Background Information and Amended
Policies Related to Discipline and Dismissal
attached to these Minutes and marked V-B-8)

Mr. Dailey advised that the purpose of the revision of the
policies provides for varying levels of suspension for misconduct when
dismissal may not be appropriate. To ensure that employee due
process rights have been protected, legal counsel has reviewed the
policies. The Staff Congress has also reviewed the policies.
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MOTION: Mr. Aker moved, seconded by Mr. Cofield, to
approve the President’s recommendation.

VOTE: The motion unanimously carried.

RECOMMENDATION: That the five (5) duplexes
described in the attached Written Request to Dispose of
Property be declared surplus to the needs of the
University and the land be redesignated for use as
described in the University’s Campus Master Plan.

(Additional Background Information and Order to
Dispose of Property attached to these Minutes and
marked V-B-10)

Dr. Grote reminded the Board that the Master Plan calls for
the eventual razing of all the duplexes on Ward Oates Drive and the
land redesignated for use as parking.

MOTION: Mr. Carr moved, seconded by Mr. Chris
Hart, thatthePresident’srecommendationbe approved.

VOTE: The motion unanimously carried.

RECOMMENDATION: That the Board authorize the
President, on behalf of MSU, to enter into a lease
agreement with the FIVCO Area Development District,
under the proposed terms for the lease space in the
former Ashland Oil Headquarters Building in downtown
Ashland, for the establishment of the University’s
Extended Campus Center.  The authorization is
contingent upon the approval of the lease by the State
Division of Real Property and the facility’s availability
for occupancy by August 1, 1991.

(Additional Background Information attached to
these Minutes and marked V-B-11)
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Dr. Grote said that the authorization to enter into a lease
agreement with FIVCO would enable the University to establish for
the first time a greater presence in the Ashland area and provide a
better opportunity to expand the University’s programs and services.
He expressed appreciation for the cooperation of the Ashland
Independent Schools in making space available to the University over
the past several years.

MOTION: Mr. Wheeler moved, seconded by Mr.
Cofield, to approve the President’s recommendation.

VOTE: The motion unanimously carried.

RECOMMENDATION: That the Board authorize the
President, on behalf of MSU, to enter into a lease
agreement with the owner of the Highland Heights
Shopping Plaza for space for the establishment of the
University’s Extended Campus Center in Prestonsburg,
Kentucky. The authorization is contingent upon the
approval of the lease by the State Division of Real
Properties and the facility’s availability for occupancy by
August 1, 1991.

(Additional Background Information attached to
these Minutes and marked V-B-12)

Dr. Grote advised that the proposed facility was located in
Prestonsburg’s Highland Heights Shopping Plaza which was
approximately three or four minutes from Prestonsburg Community
College.

In response to a question from Mr. Howell on the rental rate
for the facility, Mr. Dailey advised that the University had contacted
the Division of Real Properties in Frankfort and that the figure was
within the range of rental rates in the Prestonsburg area.

MOTION: Mr. Duane Hart moved, seconded by Dr.
Wheeler, to approve the President’s recommendation.
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VOTE: The motion unanimously carried.

Dr. Grote distributed copies of the President’s 1989-90 Annual
Report to the Board and others in the audience. General distribution
will be made the following week.

Dr. Grote announced that Morehead State University had
received reaffirmation of its accreditation by the Commission on
Colleges of the Southern Association of Colleges and Schools. He said
that when he accepted the presidency of MSU in 1989, he was aware
that reaccreditation by SACS as well as meeting a new set of standards
for accreditation by the National Council for Accreditation of Teacher
Education (NCATE) would be two major challenges of his
administration.

Dr. Grote noted that he was proud that Morehead State
University had successfully met both challenges. In addition, Dr. Grote
noted that the University had received reaffirmation of accreditation
or approval for programs by the National Association of Schools of
Music, the Council on Social Work Education, the American
Veterinary Medical Association, the Joint Review Committee on
Education in Radiologic Technology and the American Dietetics
Association. Further, the BSN degree program and associate degree
program in respiratory therapy are candidates for accreditation by the

National League for Nursing and the Joint Review Committee for

Respiratory Therapy, respectively. The Pharmacy Technician training
program, a non-degree program, is one of 20 nationwide to be
accredited by the American Society of Hospital Pharmacists.

Mr. Wheeler moved that the Board of Regents
commend Dr. Grote, the administration, faculty, staff
and students for the reaffirmation of accreditation by the
Southern Association of Colleges and Schools. Motion
was seconded by Mr. Cofield, and unanimously
approved.

Dr. Grote advised that the final 1990 fall headcount enrollment
figure was 8,622 which was an all-time high and an 8.3 percent increase
over fall 1989. The full-time equivalency was up 7.2 percent from the
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previous year and credit-hour production showed a 7.2 percent
increase.

In a report from the Division of Administration and Fiscal
Services, Dr. Grote advised that the initial planning meeting with the
architects and engineers on the renovation of Mays/Butler Hall was
scheduled for the following Monday.

Mr. Chris Hart urged the administration to consider more of a
traditional dorm style in the renovation of Mays/Butler Hall to utilize
the facility to its full potential. Dr. Grote said that the design of the
building will address the overcapacity problem and be flexible to lend
itself to an evolving and changing student body over the next twenty
years or so.

Mr. Chris Hart also urged the administration to be sensitive to
housing costs over the next few years.

Dr. Wheeler moved, seconded by Mr. Duane Hart, that
the Board adopt the following meetings dates for the
1991 calendar year:

First Quarter Friday, March 1
Second Quarter Friday, May 17
Third Quarter Friday, September 13
Fourth Quarter Friday, November 22

The motion unanimously carried.

Dr. Grote announced that Jim Apple, a football player, had
made the first All-American Academic Team.

Dr. Grote announced that the Council on Higher Education
would hold its first meeting of the 1991 calendar year on January 14
on the campus of Morehead State University.

There being no further business to conduct, the meeting
adjourned on motion by Dr. Wheeler, seconded by Mr. Duane Hart,
and unanimously carried.
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December 14, 1990
V-A-1

APPROVE 19990 WINTER GRADUATES

Recommendation

That the Board of Regents approve the awarding of degrees to all candidates
who have successfully completed all degree requirements as approved by the faculty of the
University at the 1990 Winter Commencement on December 15, 1990.



December 14, 1990
V-A-2

APPROVE REVISION OF POLICY ON DEFINITION OF ACADEMIC TITLES--PAc-1

B und

The Reaffirmation Committee from the Southern Association of Colleges and
Schools (SACS) recommended in their 1990 report that Morehead State University ". . .
immediately implement a strategy whereby it is in compliance with the professional and
scholarly criteria" for all full-time and part-time faculty.

SACS criteria for faculty holding the rank of Instructor and for Lecturers
(part-time faculty) require minimally a Master’s degree with 18 graduate semester hours in
the teaching field. However, faculty who teach only remedial courses, that is pre-100 level
and developmental courses, may qualify for the Instructor rank or be employed as Lecturers
with an appropriate baccalaureate degree.

To comply with SACS professional and scholarly criteria, an appropriate
terminal degree is needed for the ranks above the Instructor level. In exceptional cases,

SACS does allow for the substitution of ". . . outstanding professional experience and
demonstrated contributions to the teaching discipline . . ." for academic preparation.
Analysis

The definition of the terminal degree has been redefined to be consistent with
the expectations of the University’s regional accrediting body, the Southern Association of
Colleges and Schools.

The section, Regarding The Criteria For Ranks, has been repositioned to
precede the section, General Academic Ranks, and to emphasize that an approved record
of outstanding professional experience and demonstrated contributions to the teaching
discipline can be considered in lieu of academic preparation.

The criteria for Lecturers and Instructors have been revised to specify the
SACS minimum requirement of a Master’s degree with 18 graduate semester hours as well
as the lesser requirements for these ranks if the teaching assignment is completely composed
of remedial courses.

The minimum qualification for the ranks of Assistant Professor, Associate
Professor, and Professor is the terminal degree in the teaching field. However, as defined
in this policy the terminal degree, depending upon the teaching field, may not necessarily
be the doctorate, and individuals without appropriate terminal degrees but with records of
outstanding professional experience and demonstrated contributions to the teaching field
may be able to qualify for a professorial rank.



The revisions to the last two sections of this policy are largely editorial and
not substantive ones.

Recommendation

That the Board of Regents approve these revisions to PAc-1--Definition of
Academic Titles.



EARNED DEGREES:

TERMINAL DEGREE:

Policy: PAc-1
Subject
Definition of Academic Titles

Approval Date: 7/1/85
Revision Date:

To describe the academic titles types—eof-—reanks
and the quallflcatlons necessary for

appointments or promotion to them.

In assessing candidates' credentials for
personnel actions, the Unlver51ty will accept
only those degrees earned at institutions in
the United States that have been accredited
by reglonal higher education accredltlng
assoclations and grofe551onal accrediting
associations in disciplines in which such
accrediting takes place or forelgn degrees
that have been earned at institutions
recognized by their respective _governments.
These earned degrees

are the only ones
that the University will acknowledge for
appointment, determination of rank, or
subsequent personnel decisions. Further,
mlsrepresentatlon of such information by an
individual can be cause for termination of
employment.

The terminal degree will be considered an
earned doctorate from an accredited
institution 4pey—aboue+—1n the individual's
teaching area field as recognized by the
Southern Association o of Colleges and chools.
Bgcegtigns will be those non-doctoral degrees
considered to be  terminal degrees by the
p;ofess1ona1 accrediting editing bodies in that
discipline recognized by The Council on
Postsecondary Accreditation (COPA). unless

Page 1 of 5 PAc-1
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supports—the-acceptance—ofthe—altternate—
degree—as—the—terminal-degree.

REGARDING THE The minimal criteria set forth for these

CRITERIA FOR ranks should not be interpreted as an

RANKS: exclusive set of conditions to be met or so
rigidly applied as to prevent the appointment
or promotion ef—an when an individual submits

an approved record of with outstanding
professional experiences and demonstrated
contributions to the teaching field in ljeu of
formal academic preparation. i

supperting—evidenees These criteria may be
supplemented by departmental and/or college
requirements agreed upon by the faculty of the
department and colleges. Deans and/or
Department Chairs must inform faculty members
and the University Faculty Promotion Committee
of all supplemental requirements for
promotion.

GENERAL ACADEMIC These following ranks are recognized by the
RANKS: University i 2

1. Lecturer. This title is used for
appointments of nonregular faculty
members who teach on a temporary or
casual basis or if on a continuing basis
for less than full-time. A The ngimum
qualification is the master's degree -er
egquivalent—experience with 18 graduate
semester hours in the teaching field or
an approved record of outstanding
professional experience and demonstrated
contributions to the teaching field. is
regquired.

Individuals whose entire teaching
assignment is composed of remedial

courses can also qualify for the title
with the baccalaureate degree in the
teaching field as well as experience
appropriate to this teaching assignment

or graduate training in remedial
education.

Page 2 of 5 PAc-1



Instructor. This title is for an
individual whose primary responsibility
is teaching. and-who-deces—not—meet—the

| : ot and e 13
hold-this The minimum qualification for

this fixed-term, non-tenurable faculty
rank is the master's degree in-the
:aaeh- $ s 1 2

rank. with 18 graduate semester hours in
the teaching field.

Other individuals whose entire teaching
aﬁsiéggen; is composed of remedial
courses can also qualify for this fixed-
term non-tenurable rank with the
baccalaureate deqree in the teaching
field as well as with experience '
appropriate to this teaching assignment
or graduate training in remedial
education.

Assistant Professor. The terminal
degree in the teaching specific field
is expected for this rank. or—evidence

of—an—egquivalentlevel—ofachievenent

1] .
th‘°9?h‘9€°ff"*9“?4—?*?w%h;“s?a*§7‘*?.
for-this rank.

Associate Professor. The Associate
Professor shall possess the terminal

degree in the teaching gield. same—basic

requirenents—as—theAssistant—PRrofesser,
and in—additien if the rank is granted
upon appointment, there must be evidence
of i i !
scholarly, artistic, or professional
achievements. When considered for
promotion to this rank, in—addition—to

i i a faculty
member must have been an
Assistant Professor for a minimum of four
years, three of which must have been at
Morehead State University and meet the

criteria required in PAc-2.

Professor. The terminal degree in the
teaching hissther—specifie field is
required, and in-additien if the rank is
granted upon appointment, there must be
evidence of i i

in scholarly, artistic, or
professional achievements. This rank

Page 3 of 5 PAc-1
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time or part-time for a limited period of time
(usually no more than a year). The titles
used for these visiting appointments will be
determined by the academic unit and approved

by the Vice President for Academic Affairs and
Dean of Faculties. may-be Visiting Professor,
Uilsitirc Asscciate Prof vleit]

Assistant-PRrofesser.

Page 5 of 5 PAc-1



December 14, 1990
V-A-3

APPROVE REVISION OF POLICY ON EXTRAORDINARY FACULTY
COMPENSATION--PAc-10 '

Background

Many Morehead State University faculty teach in time periods other than the
traditional fall and spring semesters and in a variety of off-campus locations. This policy
relating to the extraordinary compensation for these faculty services is regularly reviewed
and updated to maintain fair-pay practices not ordinarily covered in the basic contract for
services.

Analysis

Summer Courses: A minimum basis for faculty compensation has been
established, and compensation is more clearly tied to the faculty member’s nine-month base
salary as well as to the number of semester hours taught. Work-load formulas ordinarily
used in the fall and spring terms are not applicable to summer sessions.

Telecourses: Compensation for teaching these courses, unless they are
underenrolled, will be consistent with compensation paid for teaching other courses.

Courses Taught On-Campus By Lecturers: The revisions make it clear that
only lecturers, namely part-time faculty, who live outside of Rowan County will be
reimbursed for their travel expenses. Furthermore, the paragraph dealing with the
determination of need for lecturers is largely a procedural matter and deemed unnecessary
for inclusion in this policy.

Courses Taught In The Region by Lecturers Or Approved Members Of The
University Staff: Unnecessary language regarding the calculation of time-on-road
compensation and reimbursement of travel expenses has been removed. As before, the
paragraph dealing with the determination of need for lecturers is largely a procedural matter
and deemed unnecessary for inclusion in this policy.

Courses Taught In The Region By Regular University Faculty: With the
employment of resident faculty at our off-campus centers, it is necessary to recognize in this
policy that the official work place may not be the Morehead campus.

Because the faculty in some departments are regularly being requested to
teach more than one regional course per term, this section is revised to allow for time-on-
road compensation for the additional courses. This fairer pay policy for more than one
regional course will be predicated on the total round-trip mileage for one week using the
time-on-road formula.



Courses Taught In Foreign Countries Or In Distant Parts Of The United
States: In addition to a few regular University courses offered in distant parts of the United
States and in foreign countries, a number of courses are offered through existing consortia,
namely the Kentucky Institute for European Studies (KIES) and the Cooperative Center for
Study in Britain (CCSB). This revision establishes firmly the principal that faculty members
teaching these kinds of courses will be eligible for compensation only if the University
receives tuition.

Courses Taught By Administrators And Staff: Revisions to this section specify
that administrators and staff-exempt personnel who have been awarded tenure in an
academic program shall be expected to teach one course per calendar year. This change
is based on the premise that if these individuals were reassigned to full-time teaching then
their teaching expertise will more likely be current.

Compensation for this teaching assignment will be consistent with PSE-11, the
policy which establishes the principles under which extraordinary compensation is payable
to staff-exempt personnel.

Recommendation

That the Board of Regents approve these revisions to PAC-10--Extraordinary
Faculty Compensation.



Policy: PAc-10
Subject
Extraordinary Faculty Compensation

Approval Date: 07/01/85
Revision Date:

PURPOSE: To outline pay policies for services
in excess of those covered in the basic
contract for services.

SUMMER COURSBES8: = Nine-month faculty contracted for
instructional purposes durlng summer
terms will receive compensation ecuai—to
not less than 2 percent per semester
credit hour of hls/her previous year's

nine-month contract. or faculty on
extended-month congracts. the nine-month
base salary will be used.

A faculty member shall not teach more
than _3 seggste; hours of credit during
the summer menber*e—eunnef—eompeasatiea
ts—ne%—%e—exeeed—e4—pe§eea§—ei—hisfher
previocus—contrast—unless—approval—is

gfaaéed—by—%he—Pfesiéeat and is paid on
Q_; semester credit hour Qgg;g;
_us_t be approved by the Vice
g;es;den for Academic Affairs and Dean
of Faculties.

TELECOURSES: University faculty supervising/teaching
credit telecourses offered over the
Kentucky Educational Television network
should have the telecourse scheduled as
part of the faculty member's regular
teachlng load. If scheduling the class
is not feasible as part of the faculty
members's regular workload and the
telecourse requires an additional
workload assignment, the faculty member
will be paid $100 $7ﬁ-per student up to a
maximum of 12 students in a three-
semester-hour telecourse.

In circumstances where there are fewer
than 12 students, teaching load and
compensation will be calculated at the
rate of four students equal one gsemester
credit hour.

In addition, faculty will be paid $100

for preparatlon of telecourse material.
This compensation is a one-time payment
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COURSES8 TAUGHT
ON-CAMPUS BY
LECTURERS PART-
TIME-FACULTY OR BY
APPROVED MEMBERS
OF THE UNIVERSITY
8TAFF:

COURSES TAUGHT

BY REGULAR FACULTY
IN THE REGION BY
LECTURERS OR BY
APPROVED MEMBERS
OF THE UNIVERSITY

STAFF:

per course, not contingent upon the
enrollment of the course.

Compensation shall be paid on a per
semester credit hour basis.
Additionally, lecturers

who reside outside Rowan county

the—ecounty—where—the—course—rs
+aught may be reimbursed for—travei—eand

fjjf:;fizgses in accordance with
Univers and state travel re ations.
This does not apply to ugiversiti staff

whose official work place is campus. The

reguired—fer—expenses—othor—than—feed.
Except—in—the—case—ofoan—energency—there
isno—provisteon—teo—reimburse—such—faeculty
- faht—ledes -

-

Compensation shall be paid on a per
semester credit hour basis. Lecturers
who live outside the county where a
regional course is taught will receive
additional compensation based on the
distance between place af residence and
the official work place .(time-on-road).

: e : 1333 \

sane—as—that—used—for—fuli—time—facuity
Additionally, such faculty who

reside outside the county where the

course is taught may be reimbursed fex
£ravel—and—foed—expenses in accordance
with University and State travel
requlations. The—rate—of—expense-

ot t et fiseed] o eate .
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COURSES TAUGHT
IN THE REGION
BY REGULAR
OR—PART-TIME
UNIVERSITY
FACULTY: IN-THE
REGION

The compensation for teaching in the
region is based entirely upon the—facter
of distance from the campus or official
work place (time-on-road). The
compensation is based on the official
miles for one round trip between the
campus or official work place and the
site/center. The formula to be used is:

1. $6.00 per mile for the first
50 miles.

2. $5.00 per mile for the next 50
miles or fraction thereof.

3. $4.00 per mile for all remaining
miles. -

This formula is for a three-semester hour
course requiring a minimum of 15 trips
ciass—sessiens. For one- and two-
semester hour courses, the formula is
reduced to one-third and two-thirds of
the base amount, respectively. Also, if
the a—three-hour course is—i

requires less than
15 sessiens—er trips, the formula is

reduced proportionately aeceerdingiy-

Page 3 of 5 PAc-10



CORRESPONDENCE
COURSBES:

COURSBES TAUGHT

IN FOREIGN
COUNTRIES OR IN
DISTANT PARTS OF
THE UNITED STATES:

Each faculty member who teaches in the
region will be compensated fer—ene—course
whether it is taught as in-load
or as overload. Deans should not
schedule a faculty member for more than
one regional course per term. If,
because of extenuating circumstances, it
is necessary for a faculty member to be
assigned +we- additional regional courses
during a given term, it must be approved
in advance by the Vice President for
Academic Affairs Dean of Faculties.
= 3 — 3

cempensation—for—the—second-—ciass.

If a reqular faculty member is scheduled
to teach more than one regional course,

then the time-on-road compensation will
be based on the total round-trip mileage

for one week.

Travel Mileage expenses ami—food
allowance will be disbursed according to

University apd State regulations.

Distance will be determined by the
official mileage chart that is maintained
in the Office of Business Services.

Faculty who reside in counties where they
are scheduled to teach an off-campus
class will not receive time-on-road pay
or travel expenses for that class.

Correspondence course instructors are
paid $3.50 per correspondence course
lesson graded and $12.00 per final
examination grade.

A faculty member who revises an existing
course is paid $400.00 for the course
revision.

The compensation for a faculty member
teaching a course in foreign countries
or within the United States but at a
considerable distance from the
University shall be determined by the
formula used for faculty members who
teach in the summer.

For a faculty member to be eligible for
compensation, the course(s) being taught
must be controlled by the University in
the same manner as other offerings for

which the Unjversity receives tuition.
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COURSES TAUGHT
BY ADMINISTRATORS
AND STAFF:
WITHOUT
COMPENSATION:

Therefore:

1) The course(s) offered must be
approved by the University cu;gicu;
coggi;tees and the Vice President for
Acadenmic A_;g;;_ _gg Dean of
Faculties.

2) The faculty member teaching the

course(s) must be approved and
sched d by the a opriate academic

units;

3) The University must receive tuition
at the appropriate rate as
established by the Council on Higher
Education.

In the event travel expenses are not
provided by any other agency, the
University may wi3l reimburse the
instructor's travel expenses in
accordance with University travel

regulations ggovided sufficient revenue
is generated by the course(s).

Administrators and staff-exempt
employees (other than Department

Chairs and Deans) who hold tenure in an
academic program and—academie—rank shall
teach one course per calendar year. when-

recquested—Failure—to—accapt—the:

: i ; c chall 1t in &l
loss—of—faculty status—IR—Very-unusual
eireumestances- The President may grant a-

one—Yeae—exeept*cn exceptions to this
requirement
conflictingassignments—merit—such—ean
adjustment.

cempensation. Extra compensation for
these teaching assignments shall be made
in accordance with PSE-11.
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December 14, 1990
V-A-4

APPROVE REVISION OF POLICY ON TENURE REVIEW.--PAc-27

B nd

The recommended revisions to this policy are merely "house-keeping" ones to
make it consistent with present practices and with the revisions proposed for PAc-1 which
deals with the definition of academic titles and PG-3 which deals with types of
appointments.

Analysis
To Whom Tenure Provisions Apply: Revisions to PAc-1 and PG-3 as well as

current practices make it clear that academic tenure is not available to faculty who hold the

rank of Instructor. Consequently, the reference to Instructor in this section must be
eliminated.

Similarly, the phrase "to any rank" in the first paragraph of the following
section, Probationary or Pre-Tenure, must be eliminated.

Other changes to this section include the insertion of the recently expanded
title of the academic vice president.

Recommendation

That the Board of Regents approve these revisions to PAc-27--Tenure Review.



Policy: PAc-27
Subject
Tenure Review
Approval Date: 08/06/88

Revision Date:

PURPOSE: To define the crlterla, procedures, and
conditions of the review of University
academic personnel for the awarding of

tenure.

I. GENERAL PRINCIPLES
ACADEMIC Faculty members have an important
PRINCIPLES: respon51b111ty in providing evaluations

of peers in the tenure process. This
respons;blllty involves the appllcation
of academic and professional Judgments
in a framework of shared authority
among various levels of review and
between faculty and academic
administrators.

The tenure procedures consist of
several levels of judgment and review:
the department, the college, and the
University. The initial reviews will
take place at the level of the
department and college and will focus
on profess1onal and scholarly judgments
of the quality of the individual's
academic work. Subsequent levels of
University review will brlng broader
faculty and administrative judgment to
bear and will also monitor general
standards of quality, equity, and
adequacy of the procedures used. At
each level, the review process will
reflect the competence and perspective
of the reviewing body.

EXPECTATIONS AND An important part of the whole tenure
STANDARDS OF EACH process for faculty members is that all
UNIT: parties to the process share common

expectations and understandings. Since
general statements of principles will
be broad and 1nclu51ve, each academic
unit may develop its own spe01f1c
expectations and standards in addition
to the broad, University-wide standards
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CHANGING NEEDS

AND PRIORITIES:

TENURE DEFINED:

GENERAL
CRITERIA:

as the operational basis for tenure
recommendations. Statements concerning
these additional expectations and
standards will be available and on file
in the Office of the Vice President for
Academic Affairs and Dean of Faculties,
and will be given to each faculty
member.

The review process for tenure is
concerned with the academic and
profe551onal merits of particular
candidates, judged in reference to all
alternative candidates, including
prospective faculty members. Tenure
standards, therefore, cannot be fixed
and absolute but will reflect to some
extent the varying competltlve
positions of the University in
attracting faculty.

Although the tenure process is geared,
narrowly and properly, to evaluating
individual performance, the changlng
needs and priorities of the institution
may also affect the decision to grant
tenure. Both equity and the long-range
interests of the institution, however,
require directing primary attention to
University needs and priorities at the
time of appointment.

Tenure is a system by which competent,
productive faculty members who meet
certain stated criteria are informed
that they have successfully completed
their probatlonary period and are
recognized as continuing members of the
faculty free to pursue their academic
interests and responsibilities with the
confident knowledge that termination of
their app01ntment can be only for cause
(see Section III).

II. CRITERIA FOR TENURE

Tenure shall be based on the potential
for future advancement in each of the
areas as indicated by performance
during the probationary period.

The minimal requlrements llsted below
are not the sole determinants in the
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TO WHOM TENURE

process:

1. Teaching excellence--as recognized
by colleagues, department chairs,

. and deans and as assessed by
students. Other evidence may
include, but not be limited to, the
follow1ng. student contact
activities (advisement, supervision
of internships and theses);
development of new courses,
programs, or innovative
instructional techniques; teaching
awards and honors.

2. Professional achievement--as
related to the teaching area may
include, but not be limited to, the
following: research, scholarly or
creative achlevements, attendance
at professional meetings and
leadership roles in professional
organlzatlons, part1c1patlon in
seminars and workshops. additional
graduate study in the teaching
field; work experience; and
consulting.

3. Service to the institution and the
commun1ty-~may include, but not be
limited to, the follow1ng' active
participation on University,
college, department, and Faculty
Senate ad hoc and standlng
committees; service as an official
representative of the University:
sponsorshlp of approved co-
curricular act1v1t1es, coordination
of and participation in Unlver51ty
workshops, conferences, clinics,
inservice and special events;
development of proposals;
development of relatlonshlps with
profe551onal groups in bu51ness,
industry, trade, education, and
government; non-Unlver51ty service
rendered as a citizen, not as a
representative of Morehead State
University.

IYY. STATEMENTS REGARDING TENURE

Provisions for holding academic tenure
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PROVISTIONS APPLY:

PROBATIONARY
OR PRE-TENURE:

apply to all faculty members of
Morehead Sate University holding full-
time, regular Standing Appointments to
the rank of Professor, Associate
Professor, and Assistant Professor and-
instruetexr. Academic tenure is granted
only in an academic program area.

The probationary appointment period in
the University 1is five years of
continuous employment, beginning with
the first full-time regular standing
appointment te—any—r=ank. Time while on
leave without pay shall be determined
according to PG-9.

However, up to three years of
equivalent professional service at
other accredited institutions of higher
education or an earlier appointment at
Morehead State University may be
applied toward this five-year
probationary period upon appointment or
return to active service at Morehead
State University. Credit for
equivalent professional service will be
recommended to the Vice President for
Academic Affairs and Dean of Faculties
by the University Tenure Committee in
accordance with the criteria
established for tenure.

A faculty member will not be retained
beyond a total of six years of full-
time continuous employment in regular
standing appointments without attaining
tenure. To be tenured, a faculty
member must make application for tenure
through the appropriate tenure review
structure, be recommended for tenure by
the President of the University, and be
approved by the Board of Regents for
tenure.

This requirement will apply to eligible
faculty members hired by the University
who did not hold full-time regular
Standing Appointments for the 1986-1987
academic year.

A faculty member who holds tenure-
eligible rank must be reviewed for the
awarding of tenure no later than the
fifth year of probationary status.
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NON-TENURABLE

ACADEMIC

APPOINTMENTS

TRANSITION
PROVISIONS:

The tenure provisions defined herein do
not apply to the following academic
appointments:

1. App01ntments de51gnated as Standing
II, Fixed-Term I, Fixed-Term II, or
Visiting.

2. Appointments without remuneration.

3. Academic appointments to ranks
other than Professor, Associate
Professor, or Assistant Professor.

NOTE: Fixed-Term Appointments are
discontinued automatically at the
stated ending date or for cause during
the term of the appointment but may be
renewved. Standlng II Ap901ntments and
Standlng I Appointments in nontenure-
ellglble ranks are terminable under the
conditions of termination stated in
PAc-26.

Faculty who held full- time regular
Standing Appointments for the 1986-1987
academic year are subject to the
following transition provisions:

1. The probationary period for these
faculty shall be no less than five
years 1n a tenurable rank or five
years beglnnlng with the 1987-1988
academic year, whichever comes
first.

2. Untenured faculty who by the fifth
year of probationary status have
been employed as faculty by the
University for seven or more
consecutive years shall not be
required, but may elect, to undergo
tenure review. (See PAc-26, page
2, statement 4.) Faculty so
exempted who do not request review
for tenure within five years of
attaining tenure-eligible rank
forfeit the right to request tenure
review in any subsequent year.

3. Those exempted faculty electing to

apply for academic tenure forfeit
their exempted status and shall
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NOTIFICATION
ABOUT
PROBATIONARY
PERIOD FOR
NEW FACULTY:

COMPUTING A YEAR
OF CREDIT TOWARD
TENURE :

NOTICE OF
NONREAPPOINTMENT
AND TERMINATION:

undergo the same process with the
same benefits/consequences as other
faculty who apply for tenure.

Each new faculty member is given a
Contract for Academic Service on which
the starting amount of probationary
credit is stipulated. Candidates for
tenure applying previous credit toward
tenure should i1nclude a copy of the
contract documenting faculty years in
service credit in their tenure
portfolio. :

A faculty member granted credit for
probationary years upon appointment or
promotion to a tenure eligible rank may
request part or all of that time to be
rescinded if he/she needs more time to
develop credentials for tenure.
However, such request may not be made
after the tenure review process has
started in the fifth probationary year.

A document signed by the Dean and the
faculty member confirming the change in
years of probationary status shall be
executed.

In order to facilitate the
administration of tenure review
procedures, there shall be a common
tenure anniversary date of July 1.
This tenure anniversary date does not
necessarily coincide with the faculty
member's date of initial appointment.
A year of credit toward tenure is
earned in any year in which the tenure-
eligible faculty member has full-time
active employment status of no less
than half of the July 1 through June 30
ear (one semester if he/she normally
1s appointed for two semesters).

Since the purpose of the probationary
period is to provide opportunity for
observing the faculty member, time
spent on leave of absence will not be
counted as active employment, except
as specified in PG-9 or PAc-28.

Standards for notice of non-

reappointment for tenure-eligible
positions are as follows:
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CURRICULUM VITAE:

contain a summary of major
responsibilities and activities during
the probationary app01ntment period.
Documentation of the candidate's
periodic Performance Review may also be
included in the portfollo. If a
faculty member applles previous service
at another institution to the
probatlonary period the prev1ous
service must be documented with respect
to teaching excellence, professional
achievement and service to that
institution and communlty. The
candidate's portfollo must document all
qualifications, and it must be complete
at the time of submission.

The following are guidelines for
constructlng the curriculum vita. All
categorles will not apply to each
candidate. Whenever appropriate
specific titles, dates, pages, and
publishers should be included. A
reasonable sample of items under
numbers 3 and 4 should be presented.

1. Personal Data

A. Name

B. Present rank, administrative
title (if applicable), and
department

C. Dates of initial rank
assignment and promotions at
Morehead State University

D. Field or fields of
specialization

E. Education completed: degrees,
certifications, and/or licenses
with institutions and dates
awarded or granted

F. Teaching prior to Morehead
State Unlver51ty or related
work experience prlor to
Morehead State University
1. Institutions
2. Dates
3. Responsibilities
4. Rank changes and dates

G. Membershlps in academic honor
organlzatlons

2. Teaching--Note whenever reassigned

time was given.

A. Teaching load each semester
(1) Numbers and titles of
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courses taught
(2) Credit hours/workload
B. Student contact activities
(1) Number of advisees:
graduate, undergraduate
(2) Supervisor of internships
(3) Direction of theses and
service on theses
committees
(4) Direction of independent
studies
(5) Service on oral
examination committees
(6) Other
C. New courses and programs
developed
D. Innovative instructional
techniques developed
E. Teaching awards and honors
F. Other evidence of effective
teachlng
3. Professional Achievement
A. Scholarship
(1) List of published articles
(2) List of publlshed books
(3) List of published reviews
(4) List of papers read at
conferences
(5) Editorship or service on
editorial boards of
professional journals
(6) Scholarly grants
(7) Sabbaticals
(8) Pure research completed
(9) Fellowships awarded
(10) Awards for scholarshlp
B. Creative Productions--List of:
(1) Exhibits
(2) Musical compositions
published
(3) Poems, plays, stories,
novels published
(4) Artistic performances
(5) Speaking engagements
(6) Inventions
(7) Awards for creative
productlons
C. Acadenic organlzatlons
(1) Memberships
(2) Leadership roles
(3) Attendance at conferences
(4) Awards for service.
D. Contlnulng education
(1) Seminars attended and form
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SUPPORTING

of participation
(2) Workshops attended and
form of participation
(3) Graduate study
(a) Institution
(b) Degree being pursued
and anticipated date
of completion
(c) Credit hours
completed
E. Relevant work experience and
consulting
(1) Instltutlon/agency
(2) Responsibilities
(3) Dates
F. Other evidence of professional
growth
4, Service
A. List of University, college,
department, and Faculty Senate
ad hoc and standlng commlttees
with level indicated in each
case
B. Sponsorshlp or advisor of
Unlver51ty-approved
extracurricular activities
C. Service as official
representative of the

University

(1) Place

(2) Responsibility
(3) Date

D. Coordination of and
part1c1pat10n in Morehead State
University workshops,
conferences, clinics,
inservice, and special events

(1) Title
(2) Form of participation
(3) Date

E. Development of proposals to
benefit the University
(1) Title of proposal
(2) Date submitted
(3) Accepted or rejected
F. Development of relations with
rofessional groups (bu51ness,
industry, trade, education, and
government)
G. Honors and awards for service
H. Other Unlver51ty serv1ce
I. Non-University service

The supporting documents should be
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DOCUMENTS ¢

TENURE

COMMITTEES:

arranged in the following categories:

1. Documents which support personal
data (for example);
A. Copies of official transcripts
B. Copies of official letters of
promotion at other institutions

2. Documents which support
effectiveness of teaching (for

example)
A. Coples of results of teacher
ratlngs

B. Copies of descrlptlons of
innovative instructional
technlques

C. Copies of teaching awards and
honors

3. Documents which support evidence of
profe551onal growth (for example)
A. Copies of publlshed articles,
books,. reviews

B. Copies of papers read at
conferences

C. Coples of conference programs

D. Copies, slides, tapes of, or
patents for creative
productions

E. Evidence of roles in academic
organlzatlons

F. Evidence of contlnulng
education including transcripts
of graduate work

G. Programs identifying speaking
engagements

4. Documents which support service
(for example)
A. Copies of proposals to benefit
the University
B. Copies of honors or awards for
service

Department, College, and University
Tenure Committees will be formed
exclusively with tenured faculty (see
exception 1n #8) and operate within the
following structure and procedures:

1. No candidate for tenure,
candidate's spouse, department
chairs, or deans will serve on
tenure committees.
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2. No faculty member will serve on
more than one tenure committee

3. The chairperson of each tenure
committee will be elected by the
committee from the membership.

4., In academic areas where schools are
the administrative unit above the
department level, the peer review
will be by the department, college,
and University tenure committees.

5. The University Tenure Committee
shall consist of faculty members
selected by the Faculty Senate from
the tenured, full-time faculty and
must include two representatives
from each college and one at large
faculty member, and shall include
both males and females. No two
representatives shall be from the
same department. The Senate should
select members to the Committee by
May 1 of the prior academic year.
Committee members shall be notified
in writing as to their own and
others' selection to the Committee
prior to the Committee's first
meeting. Term of service shall be
three years, with one-third being
replaced each year. A member may
not hold successive terms.

6. No member shall serve on the
University Promotion, Tenure, or
Faculty Rights and Responsibilities
Committees at the same time.

7. The College Tenure Committee shall
consist of one representative from
each department of the college.
These members should be tenured,
full-time faculty members. Each
department will elect, by secret
ballot, a representative to serve a
two-year term on the college
committee by September 1.

Committee members shall be notified
in writing as to their own and
others' selection prior to the
Committee's first meeting.
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GUIDELINES:

8. The Department Tenure Committee
should consist of all eligible
tenured faculty. If the
departmental committee consists of

. fewer than five members, the
committee may add enough full-time
tenure-track faculty members to
form a five member committee.

9. The quorum necessary for voting
will be two-thirds of the total
membership of a committee.

10. All voting on candidates will be by
secret ballot. Recommendation for
tenure requires an affirmative vote
by a majority of the committee
membership voting. There shall be
no abstentions in the voting
process. In all committee :
recommendations the number of "yes"
votes and the number of "no" votes
must be recorded.

11. Justification for the
recommendation of each candidate
must be in detailed narrative
format on the appropriate form.
The narrative must reflect the
candidate's teaching excellence,
professional achievement, and
service activities and include
statements of strengths and
weaknesses. Minority views shall
also be included.

12. Tenure committee's deliberations
must be treated confidentially and
must not be discussed outside of
tenure committee meetings.

IV. TENURE PROCESS

All prospective candidates for tenure
review may elect to attend an
orientation workshop sponsored and
presented by the Vice President for
Academic Affairs and Dean of Faculties
and the previous year's chair of the
University Tenure Committee that shall
be held no later than April 15 of each
year. Each candidate for tenure will
receive peer review at the department,
college, and University levels. 1In
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INITIATION OF THE

REVIEW PROCESS:

REVIEW
OF PORTFOLIOS:

addition to peer review, each candidate
will be reviewed by his/her Department
Chair, Associate Dean: (1f applicable),
College Dean, and the Vice President
for Academic Affairs and Dean of
Faculties. The President makes the
final recommendation to the Board of
Regents.

BY _EEIEMQ_B 15: The candldate

applying for tenure review has the
respon51b111ty for submlttlng the
required tenure portfolio, which
includes the curriculum vita and
supporting documents, to the college
dean. The dean will place the
portfolio in a secure area for review
by the appropriate Department Tenure
Committee, College Tenure Commlttee,
Department Chair, Associate Dean (if
applicable), and College Dean.

The review process will proceed as
described below:

1. BY OCTOBER 8: Department Tenure
Committee, Department Chair,
College Tenure Committee, Associate
Dean (1f applicable), and College
Dean independently will have
reviewed the portfollos and made a
determination regarding a positive
or negative recommendation. The
recommendation and supporting
rationale for tenure are documented
on the appropriate form and
submitted to the Vice President for
Academic Affairs and Dean of

Faculties.

2. BY OCTOBER 12: As soon as these
reviews have been completed, the
College Dean will send the
portfolios to the Vice President
for Academic Affairs and Dean of
Faculties, who will place the
portfollos in a secure area for
review by the Unlver51ty Tenure
Committee. At that time the Vice
President for Academic Affairs and
Dean of Faculties will convene the
University Tenure Committee and
convey two coples of
recommendations from all prior
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committees and administrators
described in Section IV.1l. above to
that committee.

3. BY OCTOBER 12: Following convening
of the University Tenure Committee,
representatlves of the University
Tenure Committee have informed the
candidates of the appropriate
Department and College Tenure
Committee's, Department Chair's,
Associate Dean's (if appllcable),
and College Dean's recommendations
through presentation of a photocopy
of those recommendations and a
summary of the candidate's options
at that juncture.

4. BY OCTOBER 17: All portfolios will
be automatically reviewed unless a
written request to withdraw the
portfolio 1s submitted to a college
representative of the University .
Tenure Committee, who will then
return the portfolio to the
candidate.

If the candidate receives any
negative recommendation, he/she may
request that it be sent on with a
letter of response. If the
candidate chooses to submit a
letter of response, it must be
submitted to the Chair of the
University Tenure Committee.

5. BY NOVEMBER 8: The University
Tenure Committee will have reviewed
the candidate's portfolio; the
recommendations by the Department
Tenure Committee, the Department
Chair, the College Tenure
Committee, Associate Dean (if
applicable), and College Dean; and
any letter of response; and will
have made a determination regarding
a positive or negative
recommendation. The
recommendation and supporting
rationale for tenure is documented
on the appropriate form.

6. BY NOVEMBER 20: The University
Tenure Committee representatives
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from each college will have
informed their college's candidates
for tenure of the University Tenure
Committee's recommendation. If the
recommendation is for tenure, the
portfolio will automatically be
made available for review by the
Vice President for Academic

Affairs and Dean of Faculties, the
President, and the Board of
Regents. If the University Tenure
Committee's recommendation is
against tenure, a college
representative will inform the
candidate; and the candidate may
withdraw the portfolio, request
that it be sent on without
responding, or request that it be
sent on with a letter of response.
If the candidate chooses to submit
a letter of response, it must be
submitted to the Vice President for
Academic Affairs and Dean of
Faculties. To withdraw the
portfolio, a candidate must submit
a written request to the college
representative of the University
Tenure Committee, who will then
return the portfolio to the
candidate.

7. BY DECEMBER 8: The Vice President
for Academic Affairs and Dean of
Faculties will have reviewed the
portfolio, the recommendations, and
the letters of response. The Vice
President will provide feedback to
the University Tenure Committee
prior to making a recommendation on
each portfolio to the President.
The President, in turn recommends
to the Board of Regents which will
make the final decision at the next
Board of Regents' meeting.

8. BY ONE WEEK AFTER BOARD'S DECISION:
Within one week of the Board of
Regents' decision, the President
will have informed each candidate
in writing of the decision. The
tenure portfolio will be available
for return.
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9. BY TWO WEEKS AFTER BOARD'S
DECISION: Each candidate who does
not receive tenure will be invited
to meet with the Vice President for
Academic Affairs and Dean of
Faculties for further explanation.
The candidate has the option to
decline this invitation.
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December 14, 1990
V-A-5

APPROVE REVISION OF POLICY ON TYPES OF APPOINTMENTS--
PG-3

Background

The number of full-time faculty employed on Fixed- Term I Appointments,
namely academic-year non-tenure contracts, has increased steadily since 1986-87, largely
because of rapid enrollment growth.

The University is cognizant of guidelines promulgated by the American
Association of University Professors (AAUP) regarding the maximum length of continuous
employment of full-time faculty on fixed-term contracts, and equally aware of the Southern
Association of Colleges and Schools (SACS) Reaffirmation Committee’s recent suggestion

. that the University should not exceed reasonable limits in filling positions with . . .
fixed-term contract faculty." In response to this SACS suggestion, the University has
indicated that the number of full-time fixed-term faculty will be reduced and converted to
full-time tenure-track positions.

Analysis

Fifty-five full-time faculty are employed for the 1990-91 academic yéar on
Fixed-Term I Appointments--29 are in the first year of service, 8 in the second, 13 in the
third, 4 in the fourth, and 1 in the fifth.

Present University policies do not place any restrictions on the number of
consecutive academic-year fixed-term contracts a full-time faculty person can receive,
although current academic administrative practices have extended them to as many as but
not more than five consecutive years which is consistent with AAUP expectations.

To provide protection both to the fixed-term faculty member and the University,
the proposed revisions will state clearly that the maximum number of consecutive
Fixed-Term I Appointments allowable is three years. Any maximum in excess of three years
will create hardships for those fixed-term faculty who apply successfully for tenure-track
positions when sitting for tenure in that tenure must be sought in the fall semester of the
faculty member’s fifth year of continuous full-time service. However, it is proposed that
exceptions can be made for a period of transition for those fixed-term facuity now in their
third or fourth year of continuous service, who had been employed with the expectation of
receiving contracts for up to five years contingent upon satisfactory performance and
demonstrated need. ’



It should be noted that University early retirement polices for faculty, academic
administrators, and staff do allow for a maximum of four consecutive fixed-term contracts
and that limits are not necessary for non-faculty or staff positions.

Recomm ion

That the Board of Regents approve the revision of PG-3--Types of Appointments.



PURPOSE

STANDING I
APPOINTMENT:

STANDING II
APPOINTMENT:

FIXED-TERM I
APPOINTMENT ¢

Policy: PG-3
Subject
Types of. Appointments

Approval Date: 7/1/85
Revision Date:

The purpose of this policy is to list and
define the types of appointments which
may be made to faculty or staff members
of the University.

Standing I Appointment designates those
appointments which are full-time and for
which no ending date is spec1fied. Such
app01ntments are terminable in accordance
with the appropriate University policy.
Standing Appointments are regular (see
PG-4 and PG-1) and must be backed by
permanent budgeted funds. The position
for each Standing Appointment appears as
a line item of a departmental budget
salary schedule and is assigned a budget
p051tlon number on the payroll record.
Standing Appointments may be used for all
four payroll classification categories
(see PG-2).

Standing appointments may be specified
for seven, eight, nine, ten, eleven, or
twelve months per fiscal year.

Standing II Appointment designates those
app01ntments which qualify as contlnulng
part-time (see PG-1). Such appolntments
are terminable in accordance with the
appropriate policy.

Fixed-Term I Appoxntment des1gnates those
gp01ntments which are full-time for a

fixed period of time of at least six
calendar months. Such appointments are
regular. The position does not have to
be backed by permanent funds.

Fixed-Term I Appointments may be used for
all payroll classification categories
1nclud1ng Instructors and any other
individual in the academic payroll
classification category not covered by
the tenure regulations.
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FIXED-TERM II

APPOINTMENT

Fixed-Term I Appointments may be used
when an individual is designated to serve
in an Acting or Interim capacity. In
such cases, the individual will:

1. Be granted a Leave of Absence
with the mutual consent of both
the 1c51ng and galnlng
administrative units, or

2. If mutual agreement cannot be
obtained, rellnqulsh any claim
to the p051t10n from which
he/she is departing.

Fixed-Term I Appointments, for those w _gg
ggalitx ugger PG-43 and PAc-25, may be
made for up to four consecutive years.

Fixed-Term I Appointments for faculty may
not exceed one academic year nor span two

academic years, and the total of these

appointments cannot exceed three
consecutive academic years. This three-
year maximum is applicable to Fixed-Term

I Appointments for the 1991-92 academic
ear and th after. However, full-time

faculty who received third- or fourth-
year renewvals of Fixed-Term I
Appointments for the 1990-91 academic
year ma¥ have their appointments renewed
up to five consecutive years contingent
upon satisfacto erformance and
enrollment demands. Subsequent Fixed-
Term I Appointments may be made after a
minimum of one academic year absence from
University employment.

Non-faculty Fixed-Term I Appointments are
renewable.

Such ap901ntments are discontinued
automatically at the stated ending date
or for cause during the term of the
appointment at the discretion of the
President.

Fixed-Term II App01ntment de51gnates
those academic app01ntments which are
full-time for less than six calendar
months or for less than full-time for up
to one year. Such app01ntments are
nonregular and are for a fixed period of
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VISITING
APPOINTMENT :

SUPPLEMENTARY
APPOTINTMENT :

APPOINTMENT WITHOUT

REMUNERATION:

time. Such appointments are discontinued

‘automatically at the stated ending date

or for cause during the term of the
appointment. These appointments may not
be renewed.

1. If full-time for less than six
months, until a period of six
months has elapsed:; or

2. If less than full-time for a
period of up to one year, until
a period of twelve months has
elapsed.

Visiting Appointment designates an
appointment in which "visiting" is part
of the title. Such an appointment is
nonregular, whether full-time or part-
time. Visiting Appointments apply to
academic personnel only. Such
appointments are normally limited up to
one year. The position does not have to
be backed by budgeted funds.

Supplementary Appointments designate
those appointments which are
supplementary to Standing Appointments
and have the effect of providing
additional contractual obligation beyond
the terms of the Standing Appointment.
For example, a Supplementary Appointment
is used if an individual whose standing
contractual obligation is for nine months
but is employed temporarily for one to
three additional months.

Supplementary Appointments are also used
to designate those appointments which are
supplementary to Standing or Fixed-Term I
Appointments to compensate for approved
additional services provided during the
same weeks of service of those
appointments. For example, a
Supplementary Appointment is used if an
eligible employee whose standing
contractual obligation is for twelve
months and is employed to teach a course
for additional compensation.

Appointment Without Remuneration
designates an appointment of an
individual who does not receive
remuneration for the academic position
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held in the University. Such individuals
include those designated as Clinical
Faculty Appointments outlined in PAc-1 or
those visiting faculty who are not being
paid by the University. The position
does not appear as a line item on the
departmental budget salary schedule and
is not assigned a budget position number
on the payroll record.

WAGE PAYROLL: All other employees of the University who
are not specifically appointed to
budgeted positions are considered wage
payroll employees. As such, they are
nonreqgular and may be terminated upon
notice. A Personnel Action Request is
submitted on which the timeframe for the
appointment and the rate of pay are
designated. Actual hours worked are
submitted on biweekly time sheets.

Wage Payroll appointments are used for:

1. Temporary positions which are
positions for a period of time
not to exceed six (6) months in
any event and are not .
renewvable; or

2. Part-time positions which are

ositions that may be permanent
in duration, but which require
less than an annual or fiscal
year average of one hundred
(100) hours of work per month.
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December 14, 1990
V-A-6

RATIFY EXTENSION OF LEAVE OF ABSENCE

Bac und

Dr. George Troutt, Coordinator of Regional Staff Development, was granted
leaves of absence without pay for two consecutive fiscal years, namely 1988-89 and 1989-90,
for the purpose of directing full-time staff development activities for the Kentucky
Educational Development Corporation (KEDC). KEDC has again requested the services
of Dr. Troutt for 1990-91. |

Analysis

PG-9, the policy which governs the granting of leaves of absence without
salary, provides that approval of any subsequent leave be recommended by the President
to the Board of Regents. Extension of leaves should be for extenuating circumstances or
in the best interest of the University.

KEDC’s mission includes all of the counties in the University’s service region,
and Dr. Troutt’s role of coordinating staff development activities for the public school
systems in these counties is clearly in the best interest of the University.

Dr. Troutt’s request for a leave for 1990-91 should have been presented at an
earlier meeting of the Board. However, his petition for a request had not been received for
the June 1990 Board meeting and was apparently overlooked because of the administrative
transition in the academic vice president’s office for action at the September 1990 Board
meeting.

Whereas a personnel action request has been processed to allow the

University to continue providing Dr. Troutt’s services to KEDC, the Board of Regents needs
to ratify this action.

Recommendation

That the Board of Regents ratify the approval of a leave of absence without
pay for the 1990-91 fiscal year for Dr. George Troutt.



December 14, 1990
V-A-7

~ APPROVE SABBATICAL LEAVE

Background

In accordance with PAc-17, the faculty member listed below has been
recommended to receive a sabbatical leave for the 1991 Spring Semester by the
Departmental Leave Committee, the Department Chair, the College Dean, the University
Leave Committee and the Vice President for Academic Affairs and Dean of Faculties.

Analysis

Under normal circumstances this leave of absence should have been requested
a year ago and included in the list of those sabbatical leaves approved by the Board of
Regents on April 27, 1990. However, it is not always possible to anticipate the need for a
leave so far in advance. While there is provision in PAc-17 for the President to make
exceptions, this request came at a time when it can be presented to the Board. Dr. Booth
meets all of the requirements to be considered for such a leave.

Requests for 1991-1992 sabbatical leaves will be recommended to the Board
at its first quarterly meeting in 1991.

Recommendation

That the Board of Regents approve the granting of a sabbatical leave to
Dr. Bill Booth, Professor of Art, for the spring semester 1990-91.



December 14, 1990
V-B-1

ACCEPT 1989-90 AUDIT REPORT

Background

KRS 164A.570 requires an annual audit to be conducted for all
universities in the state system. The audit is to be conducted either by the Auditor of
Public Accounts or an independent public accounting firm. On February 23, 1990, the

Board of Regents approved the reappointment of Kelley, Galloway and Company to
conduct the 1989-80 audit.

Analysis
With the approval of the Auditor of Public Accounts, the public |
accounting firm of Kelley, Galloway and Company was engaged to conduct the annual

audit of Morehead State University for the year ended June 30, 1990. A copy of their
report has been submitted to each Board member.

Recommendation

That the Board accept the 1989-90 audit report as submitted by Kelley,
Galloway and Company.



December 14, 1990
V-B-2

QUARTERLY FINANCIAL REPORT
AND AMENDMENT OF FY 1990-91 OPERATING BUDGET

Background

Financial Statements

KRS 164.420 provides that a financial report shall be issued to the Board of
Regents on a timely basis. In accordance with the statute, financial statements have been
prepared with information as of September 30, 1990.

Operating Budget Reports

Also included in the financial report, as required by the 1990-91 Operating
Budget Resolution, are budget reports for revenues and expenditures. These reports provide
detail of adjustments to the original budget and a comparison of budgeted revenues and
expenditures to actual as of September 30, 1990.

Capital Outlay

The 1990-91 Operating Budget Resolution also requires that a report of
equipment purchases greater than $25,000 and a report of capital construction projects
greater than $50,000 be provided as part of the quarterly financial report.

Analysis
Operating Budget Reports

Total operating revenues and expenditures at September 30 are projected at
$56,156,889, an increase of $377,689 (0.7%) over the original budget approved by the Board
for 1990-91. Most of this increase was related to the carryforward of funds for purchase
orders and commitments outstanding at June 30, 1990. Also, minor adjustments to various
revenue accounts have been made based on the results of the first quarter.

The expenditure report also reflects a number of routine budget transfers for
expenses which are normally consolidated in the opening budget and allocated to specific
units as needed during the year. Examples of such expenditures include facility renovations
and other campus improvements, summer school instruction, graduate assistants, and adjunct
instructors. As a result, several accounts, particularly in the Division of Academic Affairs,
reflect increases in expenditure budgets in the first quarter for these internal reallocations.



Other budget transfers and adjustments necessary in the first quarter are
reflected in reports presented herein. Additional detail of major budget transfers is also
presented as part of the financial report.

Recommendation

That the Board of Regents accept the quarterly financial report as presented
and amend the institution's 1990-91 Operating Budget to reflect a revised expenditure level
of $56,156,889 in accordance with the detailed budget information provided.
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BUSINESS SERVICES © HOWELL-MCDOWELL AD. BLDG.
MOREHEAD, KENTUCKY 40351-1689

September 30, 1990

Dr. C. Nelson Grote, President
Members of the Board of Regents
Morehead State University
Morehead, Kentucky 40351

Dear Dr. Grote and Members of the Board:
| am submitting to you the September 30, 1990, Balance Sheet for
Morehead State University and the related Statement of Current Fund Revenues and
Expenditures for the three months then ended. :
These statements have been prepared on the accrual basis and present
fairly the financial position of Morehead State University at September 30, 1990, and
the current fund revenues and expenditures for the three months then ended.
Respectfully submitted,

James A. Fluty, CPA
Controller
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ASSETS
CURRENT
YEAR

1 Current Funds

10 Unrestricted
101 Cash
102 Receivables, Invest
103 Inventories

8,366,937.15
4,329,294.87
1,562,085.63

TOTAL Unrestricted

14,258,317.65

11 Restricted Current
101 Cash
102 Receivables, Invest

229,085.59
1,392,900.8%

15,880,304.09

SEZsmmmzT=xans

MOREHEAD STATE UNIVERSITY
FY 1990-91 BALANCE SHEET
SEP. 30, 1990

10 Unrestricted
201 Accounts Pavable
202 Accrued P/R W/H
203 Unearned Revenues
205 Due To Other Funds
206 Other Accruals
209 Contingent Lialality
210 Depozsits

TOTAL LIABILITIES

301 Fund Balance

TOTAL Unrestricted

11 Restricted Current:
201 Accounts Payable
202 Accrued P/R W/H
203 Unearned Revenues
205 Due To Other Funds
206 Other Accruals

TOTAL LIABILITIES

303 Rest. Fund Balance

TOTAL Restricted Current

PAGE: 001

LIABILITIES & FUND BALANCE
CURRENT
YEAR

127,415, 30
1,265,454.79
5,850.00
5,17%.45
0.00

812, 171.68
$16,0612.67

2,732,879.89

11,525,437.76

1,170,809.13
0.00
319,200.48
1,338.82

1,491,348.43

130,638.01

1,621,9806.44

15,880,304.09
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Endowment Funds

30 Endowment
101 Cash
102 Receivables, Invest

TOTAL Endowment

31 Fund tor Excellence
11 Cash
102 Receivables, Invest

TOTAL Fund tor Excellence

TOTAL Endowment Funds

CURRENT
YEAR

152,373,

===z amzxgsass=

MOREHEAD STATE UNIVERSITY
FY 1990-91 BALANCE SHEET
SEP. 30, 1990

ASSETS
3v Endowment
.65 301 Fund Balance
58
.23 TOTAL Endowment
31 Fund tor Excellence
.32 301 Fund Balance
00
.32 TOTAL Fund ror Excellence
5% TOTAL Endowment Funds

PAGE:

LIABILITIES & FUND BALANCE
CURRENT

YEAR

2,801.23

1%2,373.95%

003



MOREHEAD STATE UNIVERSITY PAGE: 004
FY 1990-91 BALANCE SHEET
SEP. 30, 1990

ASSETS LIABILIT1ES & FUND BALANCE
4 Plant Funds CURRENT CURRENT
YEAR YEAR
40 Unexpended 40 linexpended
101 Cash 2,099,253.51 201 Accounts Payable 0.00
102 Receivables, Invest 3,1/7,736.36 e e
--------------- TOTAL LIABILITIES 0.00

TOTAL Unexpended

41 Renewal/Replacement
101 Cash
102 Keceivables, JInvest

TOTAL Renewal/Replacement

42 Ret .ot Indebtedness
1V1 Cash
102 Receivables, Invest

TOTAL Ret .ot Indebtedness

43 Investment In Plant
102 Recelvables, Invest
109 Fixed Assets

TOTAL Jnvestment In Plant

TOTAL Plant Funds

5,276,989.87

292, 38088
35,806.51

718,435.28
2,963,430.51

0.00

110,811,818, 34

304 Plant Fund Balance

TOTAL Unexpended

41 Renewal/Replacement
304 Plant Fund Balance

TOTAL Renewal/Replacement

42 Ret.of Indebteddness
304 Plant Fund Balance

TOTAL Ret.of Indebtedness

43 Investment In Plant
208 Long Term Liabilites

TOTAL LIABILITIES

304 Plant Fund Balance

TOTAL Investment In Plant

34,672,721.68

76,139,096.66

120,048,867.39
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5 Agency Funds

50 Club Accounts
101 Cash
102 Receivables, Invest

TOTAL Clul» Accounts

51 bcholarship Account
101 Cash
102 Receivables, Tnvest

TOTAL Scholarship Account

52 Deposit Account
101 Cash
102 Receivables, Invest

TOTAL Deposit Account

53 Consolidated Agency
101 Cash
102 Receivables, Invest

TOTAL Consolidated Agency

5% lInstaliment Deposits
101 cash
162 Kecelvables, Invest

TOTAL fnstal iment Depoiitrs

Vosth Avpency Puneds

ASSETS

CURRENT
YEAR

930,923.04
8,419, 28

MOREHEAD STATE UNIVERSITY
FY 1990-91 BALANCE SHEET
SEP. 30, 1990

50 Club Accounts
201 Accounts Payable
204 Dweposits Held/Others
20% Due To Other Funds

TOTAL LIABILITIES

TOTAL Club Accounts

51 Scholarshtp Account
201 Accounts Pavable
204 Dbeposits Held/others

TOTAL LIABILITIES

TOTAL Scholarship Account

52 Deposat Account
201 Accounts Payable
204 Deposits Held/Others
205 Due 7o Other Funds

TOTAL LIABILITIES

TOTAL Dbeposit Account

%3 Consolidated Agency
201 Accounts Payable
204 Deposits Held/Others
205 Due To Other Funds

TOTAL LIABILITIES

TOTAL Consolidatea Agency

S5 Installment Deposity
201 Accounts Payable
204 Deposits Held/Others
206 Other Accruals

TOTAL LIABILITIES

TOUTAL Instaliment Deposiits

TOTAL Agency Funds

PAGE:

LIABILITIES & FUND BALANCE
CURRENT
YEAR

0.00
31,494.13
0.00

226,385.27
15%1,825.74

74,5%59.53

74,559.53

0,490
255,104.40
0.00

295,103 .40

255,103 .40

g.0u
910,85%.25
34,487.07

350,00
32,930.04
v.00

3i4,280.04

33,280 04

1,349,779 .48

S &



REVENUES

Tuition and Fees
Gov't Appropriations
Private Gifts
Indirect .Cost Reimb.
S&S ot Ed.Activities
Other Sources
Auxiliary Enterprise
Restricted Current

Total CURRENT REVENUES

Statement of Current Fund Revenues and Expenditures

EXPENDITURES AND MANDATORY TRANSFERS

EUUCATION AND GENERAL

INSTRUCTION

RESEAKRCH

PUBLIC SERVICE

LIBRARY

ACADEMIC SUPPORT

STUDENT SERVICES
INSTITUTIONAL SUPPORT
OPERATIONS AND MAINTENANCE

OF PLANT

STUDENT FINANCIAL AID PROGRAM

Sub-Total EDUCATION AND GENERAL

MANDATORY TRANSFERS
Total EDUCATION AND GENERAL
AUXILIARY ENTERPRISES

EXPENDITURES
MANDATORY TRANSFERS

" Total AUXILIARY ENTERPRISES

Total EXPENDITURES AND MANDATORY

TRANSFERS

Morehead State University

Unrestricted

7,016,565.25
6,172,900.00

20,500.00
5,496.66
206,030.95
250,866, 04
3,789,654.47
0.00

17,462,013, 37

=zzzs=sm=s3E==az

3,858,640.22
2,434.87
188,548.49
471,611.68
684,550, 31
974,898.18

1,533,561.24

1,033,361.68

1,635,910.00

10,383,516.67

667,033, 21

11,050,549.88

1,659,526.15
0.00

12,710,076.03

zTz=sss====s===x==

Restricted

0.00
0.00
0.00
0.00
0.00
0.00
0.00

3,796,321.55

256,331.86
7,016.14
341,493.60
24,014.05
13,805.54
94,824.87
37,396.23
4,822.23

2,886,042.50

3,665,347.02

0.00

3,665,347.02

48,288 .90
0,00

3,713,635.92

FIREXTIVIEASTZIRE

For the 3 months ending 09/30/90

Total

7,016,565.25
6,172,900.00

20,500.00
5,496.66
206,030.95
250,866,014

3,789,654.47
3,796,321.55

4,114,972.08

9,851.01
530,042.09
495,625.73
698,355.85

1,069,723.05
1,570,957.47
1,037,783.91
4,521,952.50

14,048,863.69

667,033.21

14,715,896 .90

1,707,81% .05
0.00

16,423,711 .95

=kEcxmszx=zz=a=m

Page:

001



$35
$30 -
$25
$20 -
$15
$10 -
$5 -

MOREHEAD STATE UNIVERSITY
UNRESTRICTED CURRENT FUND REVENUES

Millions

For the Quarter Ended Sept.30, 1990

53%

20%

45% ... . ,
: 16%

$0

Tuition & Fees

Gov't Approp. Auxil. Enterprises Other
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MOREHEAD STATE UNIVERSITY
FY 1990-91 REVENUES
FOR PERIOD 07/01/90 TO 09/30/90

ORIGINAL AMENDED PERCENT OF YEAR-TO-DATE UNREALIZED
DESCRIPTION BUDGET ADJUSTMENTS BUDGET CHANGE 09/30/90 REVENUES
TUITION AND FEES $13,249,000 ($51,000) $13,198,000 -0.4% $7,016,565 $6,181,435
GOV'T APPROPRIATIONS $31,565,700 $0 $31,565,700 0.0% $6,172,900 $25,392,800
PRIVATE GIFTS " $100,000 $20,500 $120,500 20.5% $20,500 $100,000
INDIRECT COST REIMB $150,000 $0 $150,000 0.0% $5,497 $144,503
SALES AND SERVICES $935,900 $12,768 $948,668 1.4% $206,031 $742,637
OTHER SOURCES $1,428,800 3395,421 $1,824,221 21.7% $250,866 $1,573,355
AUXILIARY ENTERPRISES $8,349,800 $0 $8,349,800 0.0% $3,789,655 $4,560,145
FISCAL YEAR TOTALS: $55,779,200 $377,689 $56,156,889 0.7% $17,462,014 $38,694,875
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12/03/90 MOREHEAD STATE GL... . JITY 001
FY 1990-91 EXPENDITURE BUDGET
FOR PERIOD 07/01/90 TO 09/30/90
ORIGINAL AMENDED PERCENT OF AVAILABLE
DESCRIPTION" BUDGET ADJUSTMENTS BUDGET CHANGE EXPEND | TURES ENCUMBRANCES BALANCE
Division of President & Administr
BOARD OF REGENTS $7,608.00 $0.00 $7,608.00 0.0% $1,707.78 $0.00 $5,900.22
PRES IDENT $218,947 .00 $0.00 $218,947 .00 0.0% $54,785.92 $654.06 $163,507 .02
SCHOOL RELATIONS '$97,701.00 $100.00 t$97,801.00 0.1% $22,480.99 $2:520.00 $72,800.01
PLAN, INST RES & EVA $139,836.00 $4.643.63 $144,479.63 3.3% $33,517.94 $1,746.91 $109,214.78
INNOVAT ION FUND ' $5,000.00 ' $0.00 $5,000.00 0.0% ; $0.00 $0.00 $5,000.00
Subtotal $461,484 .00 $4,743.63 $466,227 .63 1.0% $110,784 .85 $4,920.97 $350,521.81
Total President & Administr $469,092.00 $4,743.63 $473,835.63 1.0% $112,492.63 $4,920.97 $356,422 .03



12/03/90

DESCRIPTION

ORIGINAL

BUDGET

MOREHEAD STATE UNIVERSITY
FY 1990-91 EXPENDITURE BUDGET
FOR PERIOD 07/01/90 TO 09/30/90

PAGE: 002

AVAILABLE
BALANCE

UNIV ADVANCEMENT

ALUMN! RELATIONS

DEVELOPMENT

MEDIA RELATIONS

PUBL 1CATIONS

CONFERENCE SERVICES

PRINTING SERVICES
Subtotal

ATHLETICS-DIRECTOR
CHEERLEADERS
TRAINER
SPORTS {NFO DIRECTOR
BASEBALL '
BASKETBALL -MEN'S
FOOTBALL
GOLF-MEN’S
SOCCER-MEN'S
TENNIS-MEN'S
SWIMMING
CROSS COUNTRY
BASKETBALL -WOMEN" S
SOFTBALL-WOMEN'S
TENNIS-WOMEN'S
VOLLEYBALL-WOMEN' S
Subtotal

Total University Advancement

$204,382.00
$182,059.00
$187,898.00
$138,064.00

$95,085.00

$56,724.00
$261,272.00

$1,125,484.00

$200,367.00
$1,785.00
$121,833.00
$69,982.00
$109,200.00
$327,498.00
$764,770.00
$31,965.00
$12,978.00
$31,274.00
$19,322.00
$21,769.00
$164,629.00
$48,177.00
$27,287.00
$91,912.00

$2,044,748.00
$3,170,232.00

AMENDED PERCENT OF
ADJUSTMENTS BUDGET CHANGE
$26,732.00 $231,114.00 13.1%
$4,788.20 $186,847.20 2.6%
$1,942.00 $189,840.00 1.0%
$3,217.80 $141,281.80 2.3%
$0.00 $95,085.00 0.0%
$-1,706.00 $55,018.00 -3.0%
$-1,593.76 $259,678.24 -0.6%
$33,380.24 $1,158,864.24 3.0%
$9,656.68 $210,023.68 4.8%
$0.00 $1,785.00 0.0%
$3,959.00 $125,792.00 3.2%
$952.00 $70,934.00 1.4%
$4,652. 11 $113,852.11 4.3%
$1,192.00 $328,690.00 0.4%
$5,068.00 $769,838.00 0.7%
$577 .00 $32,542.00 1.8%
$1,192.00 $14,170.00 9.2%
$0.00 $31,274.00 0.0%
$0.00 $19,322.00 0.0%
$0.00 $21,769.00 0.0%
$1,253.48 $165,882.48 0.8%
: $0.00 $48,177.00 0.0%
$483.50 $27,770.50 1.8%
$2,775.00 $94,687.00 3.0%
$31,760.77 $2,076,508.77 1.6%

$65,141.01

$3,235,373.01

o
®

$83,809.
$62,392.
$45,467.
$40,049.
$23,201.
$11,614.
$70,566.
$337,102.

$60,573.
.00

$0

$64,970.
$13,644.
$14,554.
 $44,720.
$114,272.
$1,355.
$1,992.
$665.
$1,477.
$3,082.
$20,372.
' $0.
$668.
$7,544.
$349,893.

$686,995.

86
88
26
66
14
86
84
50

12

04
51
16
14
0s
74
88
12
69
31
60
00
33
67
36

86

$28,440.03
'$1,824.63
$2,604.18
$866.27
$224.60

$64 .56
$139,378.91
$173,403.18

$6,055.50
$0.00
$9,819.44
$3,955.45
$4,518.55
$7.606.40
$37.273.10
$3,869:00
$2,650.00
$2,068.32
$448.00
$968.64
$18,390.00
$0.00
$1,620.40
$7.044.10
$106,286.90

$279,690.08

$118,864.11
$122,629.69
$141,768.56
$100,365.87
$71,659.26
$43,338.58
$49,732.49
$648,358 .56

$143,395.06
$1,785.00
$51,002.52
$53,334.04
$94,779.40
$276,363 .46
$618,292.85
$27,317.26
$9,527.12
$28,540 .56
$17,396.31
$17,718.05
$127,119.88
$48,177 .00
$25,481.77
$80,098 .23

$1,620,328.51

$2,268,687 .07



12/03/90

DESCRIPTION

ORIGINAL

BUDGET

MOREHEAD STATE _...._ 3ITY 003
FY 1990-91 EXPENDITURE BUDGET
FOR PERIOD 07/01/90 TO 09/30/90

AMENDED PERCENT OF AVAILABLE
ADJUSTMENTS BUDGET CHANGE EXPEND | TURES ENCUMBRANCES  BALANCE

VP ADMIN-F ISCAL SERV
OFF /BUD & MAN INFO
BUSINESS SERVICES
STUDENT 1D CARD UNIT
INFORMATION TECH ’
ADMIN-USER SERVICES
ACAD-USER SERVICES
ACAD-TECHNICAL SERV
PERSONNEL. SERVICES
INTERNAL AUDITOR
WMKY RADIO
GEN SERVICES-ADMIN
PUBLIC SAFETY
ADMIN-TECHNICAL SERV
TELECOMMUN | CAT IONS
POST OFFICE
OCCU SAFETY & HEALTH
STAFF CONGRESS !
Subtotal

PHYSICAL PLANT ADMIN
UTILITIES - E& G '
POMER PLANT
BLD MAINT-MECHANICAL
BLDG MAINT-CARPENTRY
LAND & GROUNDS MAINT
GEN SERVICES-PLANT
CUSTODIAL SERVICES
PEST CONTROL
WAREHOUSE
FACILITY RBEMODEL ING
MOTOR POOL
UPHOLSTERY SHOP
PREVENTATIVE MAINTEN
Subtotal '

CABLE TV
RES HALL - TELEPHONE
STUDENT FAMILY HOUS|
RES HALL - SERVICES'
UNIV CTR - O8M
LAUNDRY

RES HALL - CUSTODIAL
FOOD SERVICES ''!'¢': !
UNIVERSITY STORE
GOLF COURSE -

$131,923.00
$158,113.00
$850,999.00
$38,431.00
$483,421.00
$208,008.00
$277,978.00
$247,135.00
$348,152.00
$43,945,00
$279,983.00
$74,482.00
$463,279.00
$242,967.00
$389,771.00
$73,660.00
$87,221.00
$8,600.00

$4,408,068.00

$562,594.00
$745,955.00
$563,192.00
$339,714.00
$495,346.00
$199,410.00
$224,017.00
$842,650.00
$25,356.00
$25,420.00
$5,070.00
$329,545.00
"$42,730.00
$363,442.00

?4.764.441.00

$99,765.00
$353,260.00
$116,090.00
$726,550.00

$62,750.00

$43,608.00
$567,410.00
$198,277.00

$2,242,906.00
f $139,557.00

$1,908.91 $133,831.91 1.4% $35,305.06 $0.00 $98,526 .85
$4,682.64 $162,795.64 3.0% $41,398.53 $897.65 $120,499 .46
$12,777.30 $863,776.30 1.5% $260, 144 .21 $12,197.31 $591,434.78
'$3,150.00 $41,581.00 8.2% $15,584.58 ' $140.00 $25,856.42
$15,459.66 $498,880.66 3.2% $126,078.54 $38,598.73 $334,203.39
$26,847.10 $234,855.10 12.9% $56,044 .40 '$1,451. 14 $177,359.56
$-25,651.60 $252,326.40 -9.2% $101,350.68 $6,103.00 $144,872.72
$-8,596.00 $238,539.00 -3.5% $29,931.22 $538.85 $208,068.93
$-21,706.38 $326,445.62 -6.2% $58,052.73 $18,300.30 $250,092 .59
$1,285.44 $45,230 .44 2.9% $11,560.62 $910.44 $32,759.38
$21,497.50 $301,480.50 7.7% $78,388.38 $3,183.92 $219,908.20
: $0.00 $74,482.00 0.0% $17,279.08 $687.07 $56,515.85
$10,171.00 $473,450.00 2.2% $109,673.55 $14,365.59 $349,410.86
$7.762.10 $250,729.10 3.2% $59,390.03 ‘$9,918.90 $181,420.17
$-8,202.00 $381,569.00 -2.1% $76,996.18 $3.,441.55 $301,131.27
$1,459.00 $75,119.00 2.0% $33,075.48 $7,888.59 $34,154.93
$15,386.00 $102,607 .00 17.6% $21,384.20 $17.,938.30 $63,284.50
$0.00 $8,600.00 0.0% $1,071.26 $0.00 $7,528.74
$58,230.67 $4,466,298.67 1.3% $1,132,708.73 $136,561.34 $3,197,028.60
¢t I 3
$-4,981.36 $557,612.64 -0.9% $164,604 .08 $51,643.34 $341,365.22
' $0.00 $745,955.00 0.0% $154,210.46 : $0.00 $591,744 .54
$0.00 $563,192.00 0.0% $137,796.37 $182,714.39 $242,681.24
$0.00 $339,714.00 0.0% $73,678.85 * $6,763.68 $259,271.47
$2,500.00 $497,846.00 0.5% $104,254 .83 $22,244.55 $371,346.62
' $0.00 $199,410.00 0.0% $45,494 .47 $4,513.00 $149,402.53
$0.00 $224,017.00 0.0% $50,022.01 $0.00 $173,994.99
$2,511.00 $845,161.00 0.3% $181,113.66 $1,400.00 $662,647 .34
' $0.00 $25,356.00 0.0% $5,366.59 $0.00 $19,989 .41
$0.00 $25,420.00 0.0% $8,973.55 $74,795.28 $-58,348.83
$366,272.00 $371,342.00 7224.3% $92,467.99 $29,349.80 ' $249,524 .21
$0.00 $329,545.00 0.0% $38,825.83 $25,374.69 $265,344 .48
$0.00 $42,730.00 0.0% $10,086.44 $161.40 $32,482.16
$17,550.00 $380,992.00 4.8% $69,161.85 $19,246.72 $292,583 .43
$383,851.64 $5,148,292.64 8.1% $1,136,056.98 $418,206.85 $3,594,028.81
$1,073.57 $100,838.57 1.1% $15,022.97 $2,214.33 $83.,601.27
$-1,073.57 $352,186.43 -0.3% '$2,337.81 $0.00 $349,848.62
! $0.00 $116,090.00 0.0% $20,925.47 $16,948.32 ‘$78,216 .21
$47,925.00 $774,475.00 6.6% $203,239.90 $160,520.91 $410,714.19
v $0.00 - $62,750.00 0.0% '$11,859.80 : $0.00 $50,890.20
$0.00 $43,608.00 0.0% '$4,655.35 $18,624.90 $20,327.75
§-1s.791.oo 548,619.00 -3.3% 186,767 .50 $19,772.97 $342,078.53
$51,031.00 249,308.00 25.7% '$58,785.34 $7.107.50 $183.415.16
$100,762.40 $2)343,668.40 4.5% $672,102.43 $105,500.24 $1,566,065.73
$582.62 ¥_$140,139.62 0.4% - 1$32,058.09 ! $3,080.90 ! $105,000.63



12/03/90

DESCRIPTION-

FAC/STAFF HOUSING

STOREROOM/CONCESS ION

AUX FACILITY REMODEL
Subtotal

Total Admin & Fiscal Srvcs

ORIGINAL
BUDGET

$89,900.00
$236,622.00
$275,240.00
$5,151,935.00

$14,324,444.00

MOREHEAD STATE UNIVERSITY PAGE: 004
FY 1990-91 EXPENDITURE BUDGET :
FOR PERIOD 07/01/90 TO 09/30/90

AMENDED PERCENT OF AVAILABLE

ADJUSTMENTS BUDGET CHANGE EXPEND | TURES ENCUMBRANCES BALANCE
$0.00 $89,900.00 0.0% $7,188.78 $3,446.10 $79,265.12
$0.00 $236,622.00 0.0% $48,279.14 $5.,737.00 $182,605.86
$96,728.00 $371,968.00 35.1% $75,880.93 $0.00 $296,087 .07
$278,238.02 $5,430,173.02 5.4% $1,339,103.51 $342,953.17 $3,748,116.34
$720,320.33 $15,044,764.33 5.0% $3,607,869.22 $897,721.36 $10,539,173.75



12/03/90 MOREHEAD STATE t Ty 005
i FY 1990-91 EXPENDITURE BUDGET ’
FOR PERIOD 07/01/90 TO 09/30/90

ORIGINAL : AMENDED PERCENT OF AVAILABLE
DESCRIPTION BUDGET ADJUSTMENTS BUDGET CHANGE EXPEND | TURES ENCUMBRANCES = BALANCE
Division of Student Life
VP STUDENT LIFE $168,526.00 $8.,727.00 $177,253.00 5.2% $45,398.15 $839.99 $131,014 .86
CAREER PLAN & PLACE '$68,883.00 ! $0.00 ‘'$68,883.00 0.0% $16,962.68 $814.62 $51,105.70
UNIV COUNS & HLTH SV $402,310.00 $3,175.00 $405,485.00 0.8% $98,505.67 $102,844. 17 $204,135.16
FINANCIAL AID $297,222.00 $4,158.78 $301,380.78 " 1.4% $73.,220.20 $2,326.43 $225,834.15
GRANTS - SCHOLARSH I PS 82 331,992.00 $-397.00 $2,331,595.00 0.0% St 635,910.00 $0.00 $695,685.00
INSTITUTE WORK STUDY $260,000.00 $-256,388.00 ' $3.612.00 -98.6% °* $0.00 $0.00 $3,612.00
TUITION WAIVER ' $130,000.00 ¢ $0.00 $130,000.00 0.0% $0.00 $0.00 $130,000.00
STUDENT DEVELOPMENT $163,527.00 $0.00 $163,527.00 0.0% $36,506.71 $269.32 $126,750.97
CHEERLEADERS - STU DEV $9,970.00 $0.00 $9,970.00 0.0% :$3,547.99 $5,915.96 : $506 .05
STUDENT ACTIVITIES $465,637.00 $40,055.05 $505,692.05 8.6% $174,613.67 $1,557.05 $329,521.33
ADMISS IONS . $539, 150.00 '$9,014.05 $548,164.05 1.7% ‘$75,131.78 $10,490.15 $462,542 .12
MINORITY AFFAIRS $119,278.00 $0.00 $119,278.00 0.0% $23,818.55 -$2,437.66 $93,021.79
UNIV ENH]J.SERVICES $95,465.00 $0.00 $95,465.00 0.0% $23,011.42 $220.44 $72,233.14
Subtotal ?5,051,960.00 ?-191.655.12 $4,860,304.88 -3.8% $2,206,626.82 $127,715.79 $2,525,962.27
STUDENT HOUS ING $699,415.00 $54,832.55 $754,247 .55 7.8% $176,118.03 $8.,843.35 $569,286.17
UNIV CTR - CUSTQDIAL $73,513.00 $0.00 "$73,513.00 0.0% $15,441.93 $1,946.60 $56,124 47
RECREATION ROOM * ! $29,000.00 $-3,970.50 $25,029.50 -13.7% $4,783.18 $363.98 $19,882.34
AUX DEBT SERVICE $1,566,910.00 $0.00 $1,566,910.00 0.0% $0.00 $0.00 $1,566,910.00
Subtotal $2,368,838.00 $50,862.05 $2,419,700.05 2.1% $196,343.14 $11,153.93 $2,212,202.98

Total Student Life ;7,420,798.00 f—140.793.07 $7,280,004.93 -1.9% $2,402,969.96 $138,869.72 $4,738,165.25

‘e



12/03/90

DESCRIPTION

VP ACADEMIC AFFAIRS
L 1BRARY- INSTR MEDIA
FACULTY/STAFF DEV
FACULTY SENATE
UNDIST INSTRUC SUPPO
REGISTRAR
RES,GRANTS & CONTRAC
Subtotal

GRAD & EXT CAMP,DEAN
HONORS PROGRAM
FACULTY RESEARCH
INDIRECT COST REBATE
REGIONAL CAMPUS
SUMMER SESSIONS
FACULTY RECRUITING
MSU-ASHLAND EXT CAMP
MSU-LICKING VALLEY -
OFF CAMPUS LEASES
REGIONAL DEVELOPMENT
MSU-BIG SANDY EXT CM
Subtotal

COLL ARTS & SCI ,DEAN

ACADEMY OF ARTS

ART

ART GALLERY

BIOLOGICAL & ENV SCI

WATER ANALYSIS LAB

COMMUN ICAT IONS

STUDENT PUBL ICAT IONS

TV PRODUCT ION

ENG, FOR LANG & PHIL

GEO, GOVT & HISTORY

MATHEMATICS

MISIC

UNIVERSITY BAND

PHYS ICAL SCIENCES

FOLK ART MARKETING
Subtotal

COL BUSINESS, DEAN

ACCOUNT ING & ECON '

INFORMAT ION SCIENCES

MANAGEMENT & MARKET -
Subtotal

MOREHEAD STATE UNIVERSITY PAGE: 006
FY 1990-91 EXPENDITURE BUDGET
FOR PERIOD 07/01/90 TO 09/30/90

ORIGINAL AMENDED PERCENT OF AVAILABLE
BUDGET ADJUSTMENTS BUDGET CHANGE EXPEND | TURES ENCUMBRANCES BALANCE
$171,899.00 $10,691.00 $182,590.00 6.2% $34,795.28 $502.95 $147,291.77
$1,578,665.00 $42,862.80 $1,621,527.80 2.7% $471,611.68 $56,991.63 $1,092,924.49
' $115,760.00 $-47,994.15 ' $67,765.85 -41.5% ' $1,188.00 :$1,387.38 $65, 190 .47
$13,507.00 $1,025.00 $14,532.00 7.6% $3,527.28 $0.00 $11,004.72
$641,328.00 $-106,319.00 $535,009.00 -16.6% $150,995.88 $0.00 $384,013.12
$250,613.00 $1,570.00 $252,183.00 0.6% $64,523.51 $0.00 $187,659 .49
$191,170.00 $2,317.80 $193,487.80 1.2% $51,575.64 $1,030.50 $140,881.66
$2,962,942.00 $-95,846.55 $2,867,095.45 -3.2% $778,217.27 $59,912.46 $2,028,965.72
$493,835.00 $-110,922.94 $382,912.06 -22.5% $47,854 .92 $1,507.25 $333,549.89
$9,710.00 ¢ $14,585.00 $24,295.00 150.2% $4,036.12 $144.00 $20,114 .88
$80,000.00 $6,033.00 $86,033.00 7.5% $2,321.32 $463.26 $83,248 .42
$10,000.00 $0.00 $10,000.00 0.0% $113.55 $52.20 $9,834.25
$329,819.00 $-2,400.00 $327,419.00 -0.7% $2,195.07 $19,300.00 $305,923.93
$737,800.00 $-424,099 .84 $313,700.16 -57.5% $0.00 $0.00 $313,700.16
$0.00 $5,020.41 $5,020.41 100.0% $4,588.01 $0.00 $432.40
$118,154.00 $3,500.00 $121,654.00 3.0% $27,990.34 $3,147.06 $90,516 .60
$54,240.00 $0.00 $54,240.00 0.0% $13,782.79 $424.82 $40,032.39
$164,593.00 $-5,000.00 $159,593.00 -3.0% $7,773.18 $0.00 $151,819.82
$302,418.00 $3,670.50 $306,088.50 1.2% $60,317.27 $3,066.20 $242,705.03
$58,970.00 $5,000.00 $63,970.00 8.5% $202.40 $792.00 $62,975.60
$2,359,539.00 $-504,613.87 $1,854,925.13 -21.4% $171,174.97 $28,896.79 $1,654,853.37
$200,005.00 $22,556.00 $222,561.00 11.3% $66,972.42 - $9,782.90 $145,805.68
$95,070.00 $5,050.00 $100,120.00 5.3% $23,241.13 $3,510.00 $73,368 .87
$557,610.00 $45,017 .88 $602,627 .88 8.1% $125,535.60 $2,096.10 $474,996.18
© $7,400.00 $0.00 $7.400.00 0.0% $2,199.03 $0.00 $5,200.97
$772,577.00 $72,518.36 $845,095.36 9.4% $167,782.80 $13,332.55 $663,980.01
$40,723.00 $0.00 $40,723.00 0.0% $7,455.71 '$1,550.50 $31,716.79
$982,610.00 $100,750.97 $1,083,360.97 10.3% $224,980.53 $11,033.01 $847,347 .43
$89,960.00 $3,277.00 ' $93,237.00 3.6% $6,151.76 $0.00 $87,085 .24
$100,094.00 $5,987.00 $106,081.00 6.0% $31,896.58 $5,770.68 $68,413.74
$1,726,880.00 $106,762.66 $1,833,642.66 6.2% $323,504.52 $947.99 $1,509,190.15
' $865,380.00 $34,878.00 ° $900,258.00 4.0% $175,409.88 $1,097.20 $723,750.92
$763,530.00 $37,026.25 $800,556.25 4.8% $159,326.87 $928.94 $640,300.44
$1,217,183.00 $39,196.00 $1,256,379.00 3.2% $232,147.93 $6,977.85 $1,017,253.22
$12,600.00 $15,950.00 $28,550.00 126.6% $7,852.55 $3,373.62 $17,323.83
$773,113.00 $28,776.29 $801,889.29 3.7% $149,623.56 $10,681.89 $641,583 .84
$105,642.00 $0.00 $105,642.00 0.0% $22,288.99 $3,587.50 $79,765.51
$8,310,377.00 $517,746.41 f8.828.123.41 6.2% $1,726,369.86 $74,670.73 $7,027,082.82
$198,402.00 $25,100.80 $223,502.80 12.7% $37,286.62 $1.,173.80 $185,042.38
$719,994.00 $45,008.00 $765,002.00 '6.3% $152,101.16 $67.00 $612,833 .84
$639,643.00 $21,325.00 $660,968.00 3.3% $117,108.02 $347.30 $543,512.68
$545,922.00 $19,390.00 $565,312.00 3.6% $117,725.52 $1,071.95 $446,514.53
5.3%

$2,103,961.00 $110,823.80 $2,214,784.80 $424,221.32 $2,660.05 $1,787,903.43
¢ 5 X ‘



12/03/90

DESCRIPTION

COL ED & BE SCI,DEAN
EDUCAT IONAL SERVICES
ELEMENTARY EDUCATION
LEADER & SECONDARY
CHILD DEVELOPMENT

IN SERVICE TEACH ED

HPER

MILITARY SCIENCES

PSYCHOLOGY
SOCIOLOGY

CORR,RES & TRAINING

ORIGINAL
BUDGET

$176,257.00
$278,921.00
$1,189,798.00
$1,007,554.00
$57,582.00
$75,595.00
$869,774.00
$27,463.00
$582,027.00
$739,989.00
$79,508.00

MOREHEAD STATE ITY ’ 007
FY 1990-91 EXPENDITURE BUDGET
FOR PERIOD 07/01/90 TO 09/30/90

AMENDED PERCENT OF AVAILABLE

ADJUSTMENTS BUDGET CHANGE EXPENDI TURES ENCUMBRANCES BALANCE
$31,038.16 $207,295. 16 1 $32,689.34 $11,818.81 $162,787 .01
$18,445.45 $297,366.45 $61,488.82 $972.88 $234,904.75
$10,155.32 $1,199,953.32 $247,605.31 $2,377.87 $949,970. 14
$45,992.55 $1,053,546.55 $223,508.86 $480.15 $829,557 .54
$54.00 $57,636.00 $7,736.58 $272.00 $49,627 .42
$0.00 $75,595.00 $15,352.78 $2,904.82 $57,337 .40
$40,752.00 $910,526.00 $191,243.39 $2,787.43 $716,495.18
$1,192.00 ' $28,655.00 ' $3,964.41 $130.05 $24,560.54
$43,508.31 $625,535.31 $137,547.06 $1,940.90 $486,047 .35
$57,712.35 $797,701.35 $157,322.46 $1,189.38 $639, 189 .51
$0.00 $79,508.00 $2,913.11 $0.00 - $76,594 .89

Subtotal

COL AS&T, DEAN
UNIVERSITY FARM

BREED ING PROGRAM

AGRICULTURE

VET TECH PROGRAM

HOME ECONOMICS
CONT INUING EDUC

NUR & ALL HLTH - BSN
RAD TECH PROGRAM

RESP IRATORY PROGRAM
NUR & ALL HLTH -

Subtotal

UG PROGRAM, DEAN

TESTING CENTER

ACAD SERVICES CENTER
INTERNAT IONAL EDUC
AREA HLTH ED SYSTEM

Subtotal

Total Academic Affairs

?5.084,468.00

$181,862.00
$351,193.00
$27,343.00
$516,816.00
$250,175.00
$422,943.00
$757,615.00
$946,710.00
$185,824.00
$61,131.00
$0.00
?3.701.612.00

$204,087 .00
$84,750.00
$304,398.00
$18,998.00
$20,640.00
$632,873.00

$25,155,772.00

8248,850.14 $5,333,318.14 $1,081,372.12 $24,874.29 $4,227,071.73

$12,630.00 $194,492.00 $45,067.28 $4,680.86 $144,743 .86
$0.00 $351,193.00 $62,561.14 $9,741.29 $278,890.57
$0.00 $27,343.00 $9,540.04 $839.95 $16,963.01

$24,393.00 $541,209.00 $127,103.97 $1,093.00 $413,012.03
$0.00 $250,175.00 $51,858.75 $4,451.71 $193,864 .54

$15,920.00 $438,863.00 $76,990.63 $953.06 $360,919 .31

$33,963.00 $791,578.00 $156,649.95 $6,575.02 $628,353.03

$-162,414.20 $784,295.80 -1 $149,309.75 $18,157 .46 $616,828.59
! $25,894.00 $211,718.00 1 $44,774 .84 $3,031.85 $163,911 .31
$6,213.00 $67,344.00 1 $16,793.27 $10,278.56 $40,272.17
$183,084 .00 $183,084.00 10 $19,278.78 $0.00 $163,805.22

$139,682.80 $3,841,294.80 $759,928.40 $59,802.76 $3,021,563.64

COEEEEFEECEFERELEFEEEREEEEEPEREEE

$-4,582.71 $199,504.29 - $54,423.32 $2,345.91 $142,735.06
$4.316.65 -$89,066.65 . $21,607 .45 $259.56 $67,199 .64
$48,827 .47 $353,225.47 16. $73,995.29 $2,550.10 $276,680.08
$1,300.00 $20,298.00 $1,221.15 $179.88 $18,896 .97
$0.00 $20,640.00 $0.00 $0.00 $20,640.00
$49,861.41 $682,734.41 $151,247.21 $5,335.45 $526,151.75

$466,504.14 $25,622,276.14

b

$5,092,531.15

.

$256,152.53 $20,273,592.46



12/03/90

DESCRIPTION

.....

UNDIS INST SUPPORT

OTHER TRANSFERS

FAC/STAFF BENEFITS

E & G DEBT SERVICE

MATCHING FUNDS, PLT
Subtotal

Tota) Other
FI1SCAL YEAR TOTALS:

MOREHEAD STATE UNIVERSITY PAGE: 008
FY 1990-91 EXPENDITURE BUDGET
FOR PERIOD 07/01/90 TO 09/30/90

ORIGINAL AMENDED PERCENT OF AVAILABLE
BUDGET ADJUSTMENTS BUDGET CHANGE EXPEND | TURES ENCUMBRANCES BALANCE
$310,197.00 $-28,405.55 $281,791.45 -9.2% $21,018.16 $48,071.16 $212,702.13
$1,264,245.00 $-703,362.64 $560,882.36 -55.6% $306,600.00 ‘ $0.00 $254,282 .36

* $184,288.00 © $-6,459.00 $177,829.00 -3.5% $119,165.84 $0.00 $58,663.16
$3,118,050.00 $0.00 $3,118,050.00 0.0% $277,669.21 $0.00 $2,840,380.79
$362,082.00 $0.00 $362,082.00 0.0% $82,764.00 $0.00 $279,318.00
$5,238,862.00 $-738,227.19 $4,500,634.81 -14.1% $807,217.21 $48,071.16 $3,645,346.44
$5,238,862.00 $-738,227.19 $4,500,634.81 -14.1% $807,217 .21 $48,071.16 $3,645,346.44
$55,779,200.00 $377,688.85 $56,156,888.85 0.7% $12,710,076.03 $1,625,425.82 $41,821,387.00



Morehead State University
Major Internal Tranfers
For the Period 7/01/90 - 9/30/90

From To Amount Date Purpose
Other Transfers Facilitity Remodeling $318,000 07/05  Construction & Renovation Projects
Rebudgeted Fund Balance Auxiliary Facility Remodeling $96,728 07/05  Construction & Renovation Projects
Carry Forward
Rebudgeted Fund Balance Various Units $233,710 07/05  Prior Year Carryforward - Purchase Orders
Institutional Work Study Various Units $256,388 07/15  Work Study Allocations
Summer School Various Academic Departments $421,011 07/20  Summer School and Fringe Benefits
Graduate and Special Programs Various Departments $122,250 09/06  Graduate Assistant Allocations - Fall
Undistributed Instructional Support Various Academic Departments $64,721 09/07  Allocation of Supplies
Undistributed Institutional Support College of Arts & Sciences $33,475 09/30  Allocation of Equipment Funds
College of Business $4,700
College of Educ & Beh Sciences $16,905
College of Applied Sci & Tech $15,000

$70,080



I

MOREHEAD STATE UNIVERSITY
CAPITAL OUTLAY REPORT
FOR PERIOD 07/01/90 TO 09/30/90

AMOUNT

EQUIPMENT PURCHASES GREATER THAN $25,000

Dish Machine - Alumni Tower Cafeteria

$46,681

CAPITAL CONSTRUCTION GREATER THAN $50,000

None In First Quarter

DATE

8/24/90

STATUS

Purchased



December 14, 1990
V-B-3

PERSONNEL ACTIONS

Recommendation

That the Personnel Actions for the period of
September 3, 1990, through November 30, 1990, be ratified.



PERSONNEL ACTION REQUESTS
9/3/90 THRU 11,/30/90

Restricted
25.86%

Regular
41.77%

Temporary
32.37%

Total Number of PAR's = 723




PERSONNEL ACTIONS FOR
9/3/90 THRU 11/30/90

25

1

STANDING I & II POSITIONS
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Total Number of PAR's = 302

Total Number of Actions = 376
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PERSONNEL ACTIONS FOR
TERM APPOINTMENTS
9/3/90 THRU 11/30,/90
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Total'Numbe'r of Actions = 253

Total Number of PAR's = 234




MOREHEAD STATE UNIVERSITY

STANDING I AND STANDING II POSITIONS SUMMARY

11/30/90
JULY 1 CURRENT /- CURRENT % OF

AUTHORIZED AUTHORIZED POSITION POSITION CURRENT

DEPARTMENT NAME POSITIONS POSITIONS ADJUSTMENTS STRENGTH STRENGTH

OFFICE OF THE PRESIDENT 6.20 6.20 0.00 6.20 100.00
OFFICE OF SCHOOL RELATIONS 2.00 2.00 0.00 2.00 100.00
DIVISION OF UNIVERSITY ADVANCEMENT 58.20 58.20 0.00 57.00 97.94
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 101.20 108.20 7.00 101.20 93.53
PHYSICAL PLANT 130.00 131.00 1.00 130.00 99.24
DIVISION OF STUDENT LIFE | 57.25 58.25 1.00 57.25 98.28
nxvx$10n OF ACADEMIC AFFAIRS 19.50 19.50 0.00 18.50 94.87
GRADUATE AND EXTENDED CAMPUS PROGRAMS 17.00 17.00 0.00 13.00 76.47
COLLEGE OF ARTS AND SCIENCES 181.05 182.05 1.00 182.05 100.00
COLLEGE OF BUSINESS 44.50 44.50 0.00 44.50 100.00
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCES 110.60 110.60 0.00 106.10 95.93
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 91.00 91.00 0.00 89.00 97.80
UNDERGRADUATE PROGRAMS 16.00 }?.00 1.00 16.00 94.12
CAMDEN-CARROLL LIBRARY 41.50 41.50 0.00 " 40.50 97.59
AUXILIARY SERVICES 64.90 64.90 0.00 63.90 98.46

940.90 951.90

NOTE: Positions are expressed in terms of full-time equivalency.



1‘2-06 -90

G’-'FICE 0‘5 'ﬂ-lE P‘IIESIDENT

OFF ICE OF SCi-w. RELATI%S

DIVISION OF UNIVERSITY ADVAMJBENT

DIVISIQ! q: W!NISTRATIQ! & Fl SERVICES

v b

PHYSICAL PLANT

DIVISION OF STUDENT LIFE

p:vnsnc& of Acabaqlc AFFAIRS

GRADUATE AND EXTENDED CAMPUS

COLLEGE OF Anrslmg)scneﬁcss

COLLEGE OF BUSINESS

COLLEGE OF EnucArloq & BEHAVORIAL SCIENCES
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY
UNDERGRADUATE PROGRAMS

CAypEN;CAﬁﬁOLL L IBRARY

AUXILIARY SERVICES

MOREHEAD STATE UNIVERSITY

MISCELLANEOUS POSITIONS SUMMARY

11/30/90

17

39

o=
12
33
14

29

233

RESTRICTED
APPOINTMENTS

83



Standing I

standing II

Fixed Term I

Fixed Term II

Supplementary

Visiting
Appointment

Wage Payroll

DEFINITIONS OF ACTIONS

Appointment to full-time faculty, administrative, or staff (exempt or non-exempt)
position. Employed through permanent budget funds with benefits fully covered.
Regular status.* No ending date.

Appointment to part-time administrative or staff (exempt or non-exempt) position.
Employed through permanent budget funds with no benefits. Non-Regular status.#s#
No ending date.

Appointment to full-time faculty or staff (exempt or non-exempt) position for more
than six (6) months but less than one (1) year. May be employed through Soft Money##
with benefits fully covered. Regular status.* Terminable after one (1) year.

Appointment to full-time or part-time (up to one year) faculty position or special
project for less than six (6) months. May be employed through Soft Money#*# or
available permanent budget funds, with no benefits. Non-Regular status.###
Terminable after one (1) year, if part-time; after six (6) months, if full-time.

Additional contract obligation in supplement to original agreement (adds calendar
time) for faculty or staff (exempt or non-exempt) currently Standing I or II
appointments. For example, Summer I & II appointments or 9-month appointment
extended to 10-, 11-, or 12-month appointment. Regular status# with benefits fully
covered. Also used for additional contract obligation in supplement to Standing I,
IT or Fixed Term I appointment (same contractual period). For example,
administrators teaching night class or on-the-road payment. Should not handle
overtime. Regular status* with benefits fully covered.

Faculty with "visiting" as part of title. Can be full or part-time. Limited to one
year. Employed through Soft Money## with no benefits. Non-Regular status.

Temporary assignment for staff (exempt or non-exempt) position or special project.
Full-time up to six (6) months or part-time up to one (1) year. Terminable after
specified time. May be employed through Soft Money.#** Non-Regular status with no
benefits. Specified ending date.

* Regular status is a faculty or staff member who is appointed to a full-time position that will
exist for more than six (6) consecutive calendar months with the expectation of continuance.

% Soft Money is defined as nonrecurring funds from University or external funds.

*** Non-Regular status is a faculty or staff member who works less than full-time or who works
full-time but is not appointed to a position that will last more than six (6) consecutive months.



1273640 . FIFS

lgministrative Unit/

Name . ~eeeee Action ======

Otfice of the President

Qffasc_Blann.c_losta_Besaf._Zxal
KOH, KIM CHJT Wage ?ayroll

THOMPSON, ANITA LOIS Wage Payroll

0ff.r VP Univ. Advancement

Qftsc_¥2_Univa_3gvzncepaog

SURZESS, TR0Y W Waja Payroll

WILLIAMION, 3ILLY J daga Payrol.

Qfrica_of_Media_Belaziens
DAVIS, STcPHANIZ JZAN Wagqa P2yroli

MURRISON, JOAN LESLEY Rasignation

YOUNG, PAULINE rMOL3ROGK Other
wfiica. .2t aluppni.szlasagns
CRUMP, JEFFREY SCOTT Tthar

CRUAP, JIFFRSY SCUTT Lasav2 wsi*nout oay

RS ONNEHL

A CTIONS

09703790 +nru 117%0/90

----- = Description ====-=

Staff assistant

Jata Sntry Specialist I

Staft assistant
(dork 15 hours oer month)

Staft Assistant

3*t3ff assistant
Photoaraphic Technizian

S*taft arr"ar
(Scuc=tional 3onus -
sacnelor’s Jdaaree)

alumni Reccras Specialist
(Sducationsal 3onus =
Associate Degrae 2
dacnelor’s Dejreq)

Alumni 2gcords Specialast
(2eturned to work)

Effectiv
Date

8/8/9u -

1071790 = 16/15/90

9725790

2713799

2/291730
Q/27790C

97479y

9/4/90

11/726/90

3/23790

- 5730791

= 3/24/90

- 1¢/31/79

===~== Salary

S4.30/N0r.

$3.5N/hr.

$17.00/nr.

$4.0N/"r.

SS.ul/Nr.
$5.94/0r,

$4JJ/n~t

$725/net

$0.45/nr.

021



12136490

fdministrative Unit/
Name

0ff., VP Univ. Advancement

Qfticz2_2f_alumni_22laiaons

HICKS, LORRIE ANN

H4ICLS, LORRIZ ANN
HICAS, LORIIE ANN
MONNETT, ROSS OANIZL

MONNETT, R2SS ODAMIZL

Qffica_gf_traolipa.secyices

JEHART, BRZINDA SUS

DEHART, 3RENLA 3Uc

Qff._of_Qicectore_aiblatics

3RUNK, DAVID R.

3RUNK, CAVID R.

3RUNK, DAVID R.

HuWaRO, CINJY LOU

P &R SONNTEL

...... ACT1ON ==w===

Other

Leav2 without 2ay
esianation
Wane Payroll

Waje Payrolu
Continuation

L23ave wi*tnout oay

Leav? witnout pay

Susplemantary

Jther

esianation

Tthar

09/93/99 thru 11730730

—————— DeSCf‘lDliOﬂ - -

sulk Mail Clerx
(Sducational 3onus -
associate Degrae)

Sulk "3il Llerx
Suik “ail Clerx
Alumni Racoras Speac.

sulk "3il Clerx

Tyo2s2ttar

Typ2satter
(Returned to wark)

Asst, Oir. Ath, Proe. MMrk.
(2ecruitain;, 2)liginility.,
ang practice tive with
Aoman’s >o0t*pall)

asst. Dir. Atn, Pro. MMct,
(3duc>tional 3onus -
Mastar’s O2qree)

Asst., OUir., Atnletics for
Promo*ion ¢ M2arketiny

Sa3cretary
(2gucational 3omus =
3acnalar’s Nearase)

ACTIONS

Stfective
Date

9/4/90
10717790 - 11/33/30
12/5/9n0

8/720/90 - 11/21/9)

11724796 - 12/21/9n

8/713/90 = 11/5/90

1176790

771493 - 1171790

214790

1175790

/4799

Paga: 022

- Salqrv - -

§3%0/nat

§5.3%/~r,

$5.33/r.

$S5.94/n1,

85.53/r,

30.17/ e,

$0.17/Nr.

$500.02

$5700/n2t

$351,34%.0y

§473/n=21



12736/9%: . P ZRSONNZEZL AaCTLILONS
09/03/90 thru 11/30/9N

Administrative Unit/
Name s===== JAction =====-= ====== Description ~====-

0ft., VP Univ. Advancement

82s8pall
SPAVIOL, FRANK JONATHAN Othe- d2ad %asebsll loacn
(Zaucational 32onus -
Uoctorate Jegrae)
Eoo1ball
LOCALIN, KERRY 8. Prooation Comoleted Assistant Footoall Coach
LOR)» ROSBERT C. Probation Comoleted Assistant Football Coach
& Jefansive Cooardinator
PROZTOR, COLZ ANDRSw €ixed Tarm I f2ad “ootball loacn
Golt
SUL.ETT, CATHY GOBLE Fixed Tarn T Lecturar
(Golt Camp)
GULLETT, NELSON AaLL Fixaad Tara il Lecturar
(50lt (amo)
omgos.Sefiball
MCCLELLAN, JIM L. Suoplamant=ry Acadamiz Athlatic Joun.
s wom2n’s vollay. Coacn
(daignt Coacn for Aomen’s
Sottp21l)
WELLS, JAMES WARREN Suoplamantary Publicstions Assistant

(Haaa Coacn tor Women’s
35ttp=1l)

Sffective
Date

/4790

9741490

9751790

171791 = 12/3%31/3%

$1%/9¢ = 5/8/90

813/9y = 0/8/90

1271790 - 3/3G/91

11/1/90 - S/13%1/91

====== 3a3lary

$1,003/121t

$23,1701.00

$32,503.70

$.9,507.7%

$22G.07

$2,140.200

i 073



12/26/90 PERSONNEL ACTIONS
39/03/90 taru 11720790

Administrative Unit/
Name . cewe== ,Ctign ====== eee=== D3scription ====-=

Off.o VP Unive Adv,nc’-ont

Wemens.Isneis

LOO, CHIH YIH Supplementsry 3udqet Policy Analyst II
(Women’s Tannis Co2cn)

0ff.sr VP Adme & Fiscal Serv.
] y t

Qftac. ¥R _2gma_§_Eiscal_lscys

3ARKER, DEBIRAH CAROL Cther Administrativs Secretary
(Zaucational 3onuys -
Associats Jegrae)

SLAND, NELL 3. Ntner Administrative Assistant
(fducational 2onus =
dachelor’s Jdagrae)

JONES, RONALD DEAN Supglamantary rProperties Manaier
(Suoarvision ot tha Univ.
Post Ntfica odaration)

AALTEKS, AICHAEL Ay Other Asst, V.P. F1sc2l 3erv.
(*ducationzl 3onus =~
Magtar’s Degrz2e)

Q;:.-Sud:e:-s-nana;ama::-:ux.

L00, CHIM YIH Titl? Zn>nae From 3udg2t Folicy
analyst I1 to Asst, Dir.
of 3ydzats 2 Mananament
Intormation

>aqge: 03J¢

Stfective
Date se===- Sajary se===c
8122190 = 5/12/9! $3,511.22
37673y $303/nex
974790 3eN5/n2t
711730 - 7/11/91 $1,200.J0"
9/64/9¢ $520/na2t
7/179G $25,842,73)



127367 7u

Adminastrative Unit/
Name

0ff.r VP Adm. & Fiscal Serv.

Qfficg_ 2t _Susiness_Jecvices

ALCIRN, KIMSERLY ANN
3EA, JILL

38R, JILL

3REJER, BARRY L.

CLINE, JACQUELINEZ THIMAS
LANSAW, F. DENISE

PARISh, HAUDQ SLAINc

STOCLEY, MARGARET SUPLEZ

4dITT, TONYA M.

WHITT, TONYA M.

WHITT, TONYZ M.

P 2 RS ONN:= A LTI O0NS

o o--- Action - -

Standing I
Probstion

Standang i
Propation

oropation Comoleted
Standang I

®ronation
Transfer

Standing 1
Probationr

Othaer

®cobatign Comolated

Jthar

Wwage Payroll

Wage “ayrol.
Continuation

Waqe 2ayroly
Continuation

09/703/93 thru 11730791

- - )escr‘lbtioﬂ -—---

Data Fatry Specialist [
Head Casnier

nead Casnier

From Acting Assistant
Manager, Golt lourse to
Postal Clerk, 3usiness
Servicas

3usinass C:zsniar
(Rs0l2cing Nelane iddle,
$4.62/nr )
Accountant I
(aucational 3onus =
Master’s Nagree)
Postmastar
Purcnasing Clerk
(€ducational 3onus -
Associate Degra2a)
3usiness Casnie~

dusinass Cashiar

susiness Casniar

Sffective
Date

9/10/90
7730790

10/33/90

1071790

11719790

/4190

9/16/90

9/4/92

1075790 = 10/719/93

10722790 - 11/2/9%0

11/5/90 = 11/715/31

- - )alary

$5.14/Nr.
€6.75/hr.

86.75/r.

$5.52/nr.

$5.%4/Nr.

$503/n2t

£14,507.70

$§3192/n2t

$wecS/nr.

$4.25/Nr.

84 olS/Pr.

075

P



12736790

Administrative uUnit/
Name

0tf., VP Ada. & Fiscal Serv.

P Z R

- o oo - “ctior‘ - - - -

Qffa_at_Infacmatige._lecbnolegy

CALLAHAN, ROBERT ERVIN

HEHIERSON, OREW WILLIAM

PRESTON, JSFFREY DWIGHT

PRESTON, JEFFREY DWIGHT

PRESTON, JZF=REY DWIGHT

WcBs, MARGARZIT ANN

Qftice.2f_2ecson0el_38C¥AE3S
COFFSY, TAYZLA I

OEHuRT» PHYLLIS JEAN

HAMILTON, SAIRLEY 20TT:=R

HARDI I, MIZAZLLE P.

LUCCEY, JR., GEDRGZ M

Title Cn2angea

Other

Fixed Tarm .

Standingj .
Fixad Tern |
Standing I
Prooation

New 22%1*1o0n
Transfer

Wana Payrols

Salary Adjustnant
Raciassification

Susplamantary

€ixad Tarm 1

Suoplamartary

SONNTZEL ACTIONS

09/03/97 thru 11/30/790

------ oes:rzption -—-—----

#rom 8cademic Systams
Support 3vecialist, Usar
Services to Academic
Consultant T, Intarmation
Tecnnoioly

Systems Manager
(Zducational 3onus -
sachelor’s Jesree)

Comoutar Noerator
(Fxtension of sontract)

Comouter Nperator

Comouter Operaxor
(Extaension ot contrac?®)

From Secretary, Acaderic
SJervice Center to
Secretary Soeci»list,
Information Tezhnology

32cratary

Personnel dssistant

Coordinator, Training
(Serve as Staft
Prafassionsl Jdaveloomeat
Cooarainator)

Int2rim Rez. % 3mol. Mng.

Prafessor 2f Pnilosopny
4 Aca. Monors rfros. Dir.
(Sarva as Saculty
Profaszsianal Javeloprm=at
Coaroinator)

zffective
Date

10722/90

974/9y

2/1/90 = 3/17/90

3/4/93

87257190 = 8/31/9"

1/72/91

8713790 = 1/731/91

1171797

7/1/30 = 6/33/9

/1790 - 1731791

TI1/90 = 3/33/N

Paga: 0)J%

- - - Salary - - -

$17,25?2.30

$6430/n2t

$6.75/nr.

80.75/nr.

$6.7%5/hr.

§86.75/hr.

$5.94/Nr.

$9.14/Nhr.
(3enbd ivcr,)

$¢.30/montn

$27,544/3nn401

$2%/msatn



12736794

Administrative Unit/
Name

O0ftf., VP Adm. & Fiscal Serv.

Qffice_of_PBecseoonsl._3ecyices

MCCARTY, LARRY

MORSAN, CHARLES H

MUS3ER, ANITA R

RILEY, WILLIAM .

STULL, SUZANNE

Qffice_2f_Izcboical_jiecvicas
ZLDITDGE, MICHAZL WADE

SMEJLEY, JIFERTY oY

STANLEY, ROISZMAXY

STEVENS, OSCLAR wWAYNZ

we==== ACction

Supplemaertary

Suoglamantary

Resignation

Other

Standing |
oropationr
New Position
Transtar

Nther

Standiry
Prop2tion

dage 2ayroll
Standing

®robation
Transfar

? ZRSONNEL

ACTIONS

39793799 thru 11730730

- - - Dascf‘ibtiol\ -—--o--

Safety Ntficer
(Preparation and
presentation for Saculty/s
Stafft Profassional Dev.
0SHA Worxsnop)

Professor 3f 23ycholoay
(Praparation and
presentation af Fazulty/
Staft Professional
uvevelopmant = Stress
Managamant)

Kecruitment § Zmpl, Mar.

Asst, Uir. of 2ersonn2al
(Zaucational 3anus -
Master’s Daarae)

From daministrativa
Jecretary, Undergraduate
Proarams to Wages % Salary
Managar, Parsonnel Serv.,

Network Analyst
(Zduc=2tional 3onus =
Associata segrae)

clactranics T2zbhnician II

Clerx/Typist

From Fflectroniz Tech, 11
t9 Senior Zlectronic
Tecn.

Effective
Nate

8/29/90 - 8/29/99

13724/90 = 13724790

2731790

376/9G

1171790

9/4/90

15722/90

2/6/90 = 2/6/91

3720790

-—- - - Sal ary = mw -

$100.00

$130.07

$22,925.70

$3)u/nat

829,544.N0

$7.55/%r.

85,14/~

55436/ 0.



12736/90

Aaministrative Unit/
Name

0ff., VP Adm. & Fiscal Serv,

Qffice. o1 _User._3ecyigcgs

JOWMAN, HARILO TOUD

CALLAMAN, RIBERT ERVIN

CURNETT, ANOREA F.

JONE S, oRENT NEWTON

JONzS, BRENT NEWTON

PERCINS, THZIReSa L
PUARCH, CHARLESY CHRISTOPKER

WAITZ, SHERI L.

Qffics_2f_WMsY_2adae
3ELIHER, 3EVERLY R3INSE
XIRTLEY, JOrN KENNSTH

20dzRTS, RaY

Standing |
Probation

Probation Comaoleted
Salary adjustmnant

Other

Standing 1
Probatior
Yranstfer

New Pasi‘*ion

Othar

Wage Payrols
Wage Payroll
Standing i
Propation

New Position
Transtar

Wage Payroll
Wage rayroly

Wwaqge 2ayrol,

O NNCL ACTIONS

09/23/90 taru 11/%0/97

------ DOS:PLO‘iO" - - - -

Manag2r, Academic Como.
(2anlacing John Slocum,
$20,134.07)

Acadamic Sys. >upp. 3D2cC.
Frojranmar/Anailyst T
(“aucational 3onus -
Master’s Dagree)

F=~om Microcomouter

Consultant I to Senior
Microcomputer Consultant

Micro, Consultsnt [
(Faycational 3onus -
Master®s Deorea)

Stafr assistant

Staff Assistant

From Secretary Specialist

to Learning 3Support
Coordinator

Production Assistant
WMKY News Ta2moorary

Ta2chnical assistant
(Mot to exc2ed 137 hours)

Eftfective
Date

Q741790

7723790

9/41/3%9

171/

/4190

10/8/79N = 12/14/9)
2/20/9N - 12/14/70

171731

1078790 = 1¢/15/9)
1973790 = S7117/91

/172790 = 6733791

Paje:

073

————-- Salary =-==--

$32,007.70

$17,252.70
(5495.3) 1acr.)

253)/n2t

$27,127.00

§500/net

fa.5N/nr,
$4.507/Nr.

£17,252.00

8w.25/nr,

$4.25/Nr.

$27.230/ A,



12728490 .

Administrative Unit/
Name

Off.r VP Adme & Fiscal Serv,
Qfticz_oft_Public_Safaly

SAIKER, REGENIA RYAN

CLINE, MARK ANTRONY

SREZN, RICHaRD F.

JAMzS, DAVIJ RAY

JAMZS, DAVID RAY

JAMZS, MELISSA 4O

KeLiSY, 2IC4ARD M.

THAY SR, CARSL DIANZ
WOOLWIVE, MICHELE ENEE

WRISHT, TIMOTHY J.

gcguaatienal_H2213n.4.33t23y

HENJERSON, CREW WILLTAM

mmmese ACtlion ======

2esignation
Pronation Comoleted

Propation Cfomoleted
Salary Adjustnent

Waqa Payroll

Fixed Tarm I
Prosation

Wage Payroll
Standing 1
®ropation
Wage Payroll
Wwage Payroll

Standing o
°rop3tionr

Supglamantary

O NNZL ACTIONS

J9/23/739 thru 11730790

...... Oescrxotion —cmo---

Communications Dispatcner
Pualaic Safaty Jdfficer

Managar, Public Satety

S2¢. § Trar. Snt, Jfficer

Sec. % Trat., Snf, Jdfficer

Parkinj Attendant

communications Nispatcher
(2eonlacing Pegani>
3arker, $§5.72/ar,)

P2rking attandant
Parking Attend:nt

Coammunications Nisoatcner

Systams Mansgar
(Compansation tor
kadiation Safa2ty Nfficer
training
resoonsinilitias)

Effective
Nate

2710/9C
7/1%/90

7/10/90

2/13/90 - 3/11/99

8727790 = 5/27/91

9724/90 = 12/15/9)
3710790
R/27/9C = 12/15/2)

3764790 - 12715790

9/10/9°

?/1/90 = 3/33/°0

Tagze: 097

- - S’l 3ry =we==-

$5.72/%r.
$7.01/nr.

$30,41%.09
(31,22%.90 1nc~.)

$4.3% /.

$5.14/hr,
$4.33/nr.

SS.lLIhr.

$4.33/nr.
$4.3%/r,

$5.14/n~,

$576.0)



12736790 P 2R SONNEL ACTIONS

99/13792 tnru 11730731

ddministrative Unit/
Name mmmee= jctign ~====- eeecec- Qescription =====-

Off.r VP Adme. & Fiscal Serv.

Staff_cangcess

R0BINSON, RUTH ANN Supplamantary Administrative Secretary
(Sacra2tary to Staft
Conarz2ss far 1933-91)
TOWVSEND, MILDRED SUZ Fesignation Secratarys Univ. Canter 3
Studaent Activities
(?9s19ned 3as Secretary to
5taft (ongress for

1990-91)

Off.r VP Student Life

Wffa.Slacgec.2lana_and.zlagas
SwIvs, STEVE LGR:N Standiny I
®ropation
New 29t1tion
Transfer

From Job Trainar, Job
Traininy %art. 8c*, Prog.
to isst., Direcztor.,

(sreer 2lannia; & Placa.

Qftac_sounszlinz_3_dzaitb_32cy

SMITH, SILLIARD HAGAY ?rooation Co~3letead

Salary Adjustmnant

Suastanc2 aibus2 E£ducator

SMITH, HILLIARD HAGAN Laava without nay Susstance 4ibus2 Zducator

3MITH, nTLLIARD HAGAN 2esi1anation Sudstance Abus2 Zducator

Sffective
Data

971190 = 57372191

R/31/90

1273790

8/79/9§

10/11/°0 - 11/23/32

11723790

Page:. 012

- - Sa‘ APy wmm-——-

$170/montn

$100/montn

§$27,564,70

27,544,y
(3828.2) 1¢r,)

$27,544.70

$20,54L,70



127367 -u PZRSONNL. ACTIONS Croan
09/03/90 thru 11/30/90

Admiristrative Unit/ Effective
Name S mmeeee Action ===-<= - mese-- Descriotion =====< Nate  ===e=s=- Salary =e===-

Otf.», VP Student Life
Qffice_of_finangaal_4Aig
ALLEZN, DARLENE Standing [ Data “ntry Spa2cisliet I /13790 $5.14/hr.

Propation
New Position

ALLEN, DARLENE Pronation Comdoleted Data Zntry Specialist I 11713790 $5.14/n ",
3AR3ER, CAROL R, ) Prooxtion Comolated Financial Aia 3Spe~ialist 1371750 $y.00/nr.
3ECKER, CAROL Tther Assoc. Dir. Financi1i3al Aidg 9764/90 $600/nat

(Zgucatiansl 3onus =
soacialist Dagrae)

CONdAY, CATHY ENES - ’ Standing i Data Sntry Spacialist I 7/30/79N0 $5.1646/nr,
®robation
Naw Position

CuNwAY, CATHY ReNES Probation Comolated Data Sntry Specialist I 10739799 $5.16/hr,
MCCARTY, MILISSA RENZe RPesignation Clerk/Typist 9/7/90 T85.3% 8,
MURTON, JAMES 2, demotion From Jiractor, Ntfica of 10/758/790 $34,22%.00

Financi13al Aid to Asst.
Gir2ctor, Jfriz2 ot
Financial o

PUGH, JANELLE L. Standing 1 Clark/Typist 1671790 $5.14/ .,
Proostion (Raolacing Meliss»
McLar<ys $3.37%7/nr.)

Cffa_J0iva_C1Ca & Studa_3g1a

JeCL IR, JACLUZLINE = JTther Univ. ?00ls Coordinztar 974790 ’ $5%3/n2¢t
(Zduc2tional 35nus =
Mastar’s Daqre2)



12/36/90

iaministrative Unit/
Nameo

0ff., VP Student Lite

Qftice_of_ddoissagos
JRENNENSTUHL, HALLIZ aNN

IROIKS, JAMES M,

MCGJIRE, ALENE €

2IC4MUND, MICHELLE DEANNE

Qfrigca_et._uiogcity_atfaics

LOCKE, DAVEY 3RENT

Qffica_21_3tudenl_Sacyacas

Swilv, RHONDA GAYE

P ERSONNEL

cmemee ACTiON =====-

Standinj [
Prooation
New Position
Resignation

Other

Standing
Prooation

Fixed Term il

Suoplamantary

ACTIONS

497353/99 thru 11770790

====== Dgscriostion =-==-=-==

Admissions Counsalor

Admissions Counselor

Admissions Syst2m loord.
(Zducational 33vus =~
3achelar’s Nejree)

Admissioans Counselar

dlack Scnolar 1n
cesiaenca iducstian

Financial a4id Soecialist
(Coordanation 3¢ *np
aork=Study °ro3ran)

Stfective
NData

8/46/90

372790

974790

8/72Q019°

10/12/790 =~ 12/14/39

R/1/793 = 10317392

Page: J12

- Salary - - -

$13,901.00

$13,901.,70

347 /net

$13,961.70

$¢70.0°

€32)/mantn



12736490

Aaministrative Jnit/
Name me———- Action

0ff.» VP Student Life

Qffice_of_33udeny_Jdeveloarznl

SCOTT, JACJUELYN HARBOR Standing I

Probation
Transfer

0ff.r VP Academic Affpirs

Qff.c ¥R_Acagenmic_3tfaacs

SLASSER, MARC I Suoula2mentary

ISBIRNE, FRANCIS H Suozlamantrry

PRILLEY, JOHN C Suoplavrantary

PHILLEY, JOHN C Title Ch=nga

TAYLOR, STEPHEN 3

Qfrics_of_1he_Regisicac
ALOERMAN, JANET 3LACK Resianation

X0L-, CHERYL A.

2rooation fcmoletad

P c R SONN:ZL A CTIONS

u9s03/99 thru 11/30/9"

From Job Training Coora..,
Regional Ddevelsomznt
Serv. to Counsalor, Non-
Tradational Studants,
Student devel., (R2dlacing
Anna Mae 21g3la, t340,263)

Proftassor of “arclish
(Assistant to actina
VPiA on 25. reassigned
time 9asis)

Prafessor of Psycholony
(asst. to vPaa - Tacnhn,
Consultant, 3 nours
reassigned tima)

Acting V.P. tor Acadamac
Affairs

From 4gting V.2, for
Acadamic Affzirs ¢o
Interin Vv.?. for 8cadenic
Affairs

Sabbaticai Leave V.?. for Acaazmnic Affairs

y Profassor of fadusz*tion

S2acratsry

Clerk/Typist

Effective
Date

11/19/90

8/15/90 = 5/18/91

8727799 = 12/15/92

9718790 = 5/%13791

171731 - 5731/

9717790 - 12/31/33

9/721/90

10723790

313

====-= Salary =~=-=--

$20,544.90

-0-

-O-

€475/monthn

$575.0)/montn

$75,502.%0

$5.94/nr.

85.14/Nr,



12736790 .. P ER

Agministrative Unmit/

Name ceme== Action ======

Otf.» VP Academic Affairs

Qffics_of_3he_fegistcac

STAVLEY, ROSEMARY Stanaging I

Probation

Qff.c_Resganche _Granys_2_ 1903,

LOWE, MELINDA KAY Other

Off., Grad. & Ext. Campus Prog

Qffac_aCadas-253a.CaTaus_2c0S

4ALIOM3, TRUMANM

2]

€Cixed Tarm I
KRA-MER, JAVE

Sixaed Taram [I

RaTILIFF, JAMES We Cixed Term II

2UJdY s, MARY FOWL:ZR Transtar

WATTS, PATRICIA ANN Retiremant

IJNNCL ACTIONS

g9s703/90 thru 11730790

==-=== Dascriotion -=====

Secretary
(R30lacing Janat
Alderman, 35.%4/hr.)

Grants Specialist
(Zgucational 3snus =
pachelor’s Dagree)

Rezional Raepresentativa
(Coordinate class2s at
WwhitasourQq)

Rezional P3orasantativa
{(Coordinate class»s at
Mzysvilla)

323ional %epres2ntative
(Coordinata classes at
Prastonsoury)

Fram °rag. Manaae~/XTIP
Progr=omn, faucational
Serv, to ?rog. Manaaaer/
KTIP 2ro3zram, raduate 3
Extended Campus Progre=ns

sraduates Prog~sms looril,

®age:  Ul«

Sftfective

Date se==== Salary e~=-=---
1079790 $5.94/hr,
/6790 $420/n2t

8720790 = 5717791 $1,500.37

8/20/90 - S5/17/91 $1,500.00
8720790 = S/14/91

$1.,500.39

Q1240790 = 4430791 827,607.70

10/31/°0 $32,435.20



127/36/30

ddministrative Unit/

Name

Otf.» Grade & Ext. Campus Prog

segieral_Devslooment_Sgcyicgs
JUNZAN, LAURA LES

GIFZORD, JAMES A

JACCSON, RODT

MCKEE, W. SCOTT

MCMILLAN, TAMARA

MCMILLAN, TaMARR

RILZY, CATHERINS

SAMMONS, GS0RGIA

TOY, DANNI LYNN

WANKE, CATHERINE

@

3

PEFY]

Pz

Suoplaementary

Suoplamantary

Suoplamentary

Wage Payroll

Suoclamentary

Suoplamantary

Prooation Comoleted

Suoplavrantary

Wage Payroli

®rooation Coroleted

RS ONNEL

A CTIONS

09793792 tnru 11/30/90

- - Oes:r‘xptiOﬂ -—-—---

Frinciplas Perf./writer
(P3rtorm one concert at
Cave %un Laka tor the
Qutdoor 3>tage Summar
Concaert serias)

dxzc, Oir., Jesse Stuar*
Foungation

(Provision ot i1instruc*ion
2f 3ldarnostels)

Staft assistant
(P°rovision of offica
assistance in prenaration
of Sldernostels)

Community cd. Teacner
(Pravision ot 1nstruction
during Comnunity <3,
class, Clo3g91n3 & Folk
Dance)

Instruztor, Horsenanshio
(®covision of anstruc*tion
aurina Comnunity €d.
class, Horseoazk Q1ding)

Instruztor, rdorsamanshic
(Provision of 1nstruction
agurina Comnunity Fo.
class, Horsemanshio)

Ret., Sr. Vol. “2ro. Coord.

Oata 3ntry Spacialist [I
(Preparation for Arts §
Crafts Marcet)

Community cd. T2acner
(Provision ot i1nstruction
aurina Community €4d.
class, Watar 82rohlcs)

Sacretary

Etfective
Date

9/2/90 - 9727190

1174790 = 11/30/9)

1174790 = 11/33/9)

10/11/90 =~ 12/713/9n0

1073790 = 11/2179)

13712790 - 11/21/90

971790

1071790 = 12/14/9)

/6790 =~ 12/13/9)

1371790

Paue: U915

- - - SBL?PV - -

$75.00

$600.0)

$180.00

$15.00/nr,

$4%0.00

§24u.010

$19,714.70

$1,06C.37

$192.70/nr,

§5.54/Nhr,



1272649 , -

Administrataive Unit/
Name

off. Dean, Coll. Arts & Scien,

3iglegacal_S_Eoxa.3caences

PusSS, Ii, TEOD

PRYJR, MADISON =

WRISHT, RITA 5.

-~mee-= jction

Suoplamantary

Suoplamaentary

Suoplemantary

Bigsginyaa.Sciazdazsc. dnalysas

WRIZHT, AITA >,

Communicaliens

3R04N, cLLZN PATRICIA

JILLON, AMY J0O

ZARL, Z. NOEL

SLAVELL, JOHN STZIPHcM

GRU3B=-SWETNAM, AUTU4N

Suoplamantary

Fixed Tarm II

= -

Tern i1

= -

Tarm i

-
X

“axed Tazrn

Suoolzmintory

RS ONNEL

A CTIONS

09/93/93 tnru 11/30/90

- - Des:rlotio" - - -

Profassor 2f 3io0logy
(%¢saarcn tfor the State
Division ot watar
Res2arch Grant)

Acting Chair 5f the Oeot.
of 3io0lagical ¢ Environ,
Sciencas

watar Tasting Lab. Yna,
(Rasaarch tor the 5tats
Oivision ot water
Research Grant)

Water Testing L3D. Mgr.
(Teach 3I0L 125-011
310L 135-012)

Lacturs-
(Yaach JOUR/R-TV 112,
JouR 31%3)

LRrcturer
(Teacn SPCH 370)

Instructor of 3Spee2ch
L2cturar
(Taach JOUR 2835 & 6he

whan Larry %a3las is 21ll)

Coora., TV Praauc*ions
(Taacn COMM «79%)

Effective
Date

3s22/9"

9/28/%0

9/18/30 - 5/7%0/91

8/27/90 9723799

8720790 = 12/15/9)

8/20/90 - 12/15790

720790 - 12/15/97

8/20/90 = 5715491

9727790 = 1G/9/9?

2720/9% - 12/15/9)

Page: 018

cmmee= jajlary wem=e-

§375.00

$570/montn

$400.02

$2,40G. 230

$2,+00.37

$1,2N0. 3N

$23,007.70

3503.0"



12735/ 9. .

Agministrative Unit/
Name

0ft. Dean, Coll. Arts & Scien.
[ 1 - t ok .

Commynaigaliens
4AMILTON, KYUNG K

HUFFMAN, MARTIN
KAPPEZS, KEITH R

LAYNE, SYLVIA AQRTON

MACZ, PAMELA SUE

SCOTT, THOMAS :=LINU

€oglispecor213n0.L309s.5-202ls

3AILEY, REBECCA LYNN

CaND, SARAHY C.

CARR-BACK, JUDITH ZLAINZ

CnSvs ERIC We

CASv, LAUKA MAE

QEP2 . AN

P ZRSUNNZ:ZL AL TIONS

wwmee= ACtiOn =====-

Subglamantary
Supplemnenzary
Suoplemantrry

€ixed Tarm II

Sunzlamantary

Suoplamantary

Subplamentary
Fixed Tarm II

Fixad Tarm il

“ixed Tarw I
Sixged Term II

Six23 Term

09/03/99 thru 11720790

- - 09 5:rl°ti°n - -

Thneatrz Costunrar
(Taach THEw 312, 27)

Managers, Printing Serv,
(Teacn JOUR 373)

VeP. Univ,. 8dvancenant
(Taacn JOUK 3%2)

Lecturar

(Teach THEA 122, 2)%,
375, Cnoreoar>ohy for
Romeo % Juliet)

Library Assistant i
(Taach SPCA 110

Asst, Prof, of Speech
(Over the 0ad = SPCH 110
1n West Liserty)

Instructor of tndlxsn
(Dver the Road =~ SNG 2)2
An West Lioarty)

Lacturer
(Taach SPA 101-901, =032,
142)

La2cturar
(Taacn ENG 101-702, =-N32)

L2cturar
(Yaacn NG 1C1-719, =N29,
=341)

L2¢tursr
(Taach =NG 102-701, -M2,
n93, 0N

~85%. Prof. of 2nilosophry

cffective
Date

8/20/90 -
2720790 -
2/20/90 -

%720/90 -

7207910 -

/20790 -

3/20/90 -

8/72G/90 -

8§/17/v90 -

8717791 -
2/177v0 -

2717790 -

12715793
12715733
12/715/9)

12715790

12/15/9)

12715792

1271579
1271549

12/1549)

12715793
12/15/79)

S/13/91

====<= Salary -==-=--

$2,6400.20
$1,200.37
daivea

$4,600.3N0

$1,270. 47

5+10.00

$410.07

$4,200.30

$2,60G.41

§5,500.07

$35,000.3"

$25,007.92



12736/90

Administrative Unit/

Name cme=e= acrion ======

0ff. Dean, Coll. Arts & Scien.

fcglisncEoceign_b20g.3.BPils

DUO8LER, G, RONALD Supplementary

GLASSER, MARC O Supplamantary

GLASSER, MARC O Sabpatical Leava

5G0CJIING, JOYCZ EVELYN Fixed Tagrm II

LEMASTER, JIYCE 8. Sabpatical Leave

3STZAAKT, MARY HalL3INE Fixed Term [T

v

THORNTON, SALLY JaNE fixed Tarn 11

VANMETER, ZLLA JANE Cixed Tarm [I

WEDILe, L3I JEFFPEY Fixed Tarm II

YOUNG, EUGENE 9. Supbplamantary

Inu, YI-LI Sixed Tarm [T

ngn.c-59xecnzanx-a-ai:;ncx

3ALIWIN, ALaN MAMS Subgla2mantzry

P eRrRSINNZEL

ACTIONS

09/7193/90 thru 11/710/97

- - - )es:rxo‘ion —mee--

Professor of Snalish
(Dver tha Road = SNG S44
in Asnhland)

Professor of Znalish
(Over tha Road = =NG6 S70
a*® Prastonsburg Community
Collejae)

Prafassor >t Znqlish

Co=Jir., Morenaad
Ariting Project

Assoc. Prof. o5t Znglisa

Lecturer
(Taach ENG 1G1-99", =03%3)

L2cturear
(Taach ENG 1GY)

Lelturar
(Taach NG 101)

Lecturar
(Taach NG 101-004, ~MR,
=Q3%9)

Department Chayr °
Professor af “nalish
(Ovar the <o0ad = &NG 12J1
1n dest Lidber*y)

L2cturer
(Taach JPN 19)

Prav. Studi2?s Coorainator
(T2ach IS 141)

Effective

Dats

R/20/90 = 12/15/9)

°/20/90 = 12/15/93

1710/9

5/19/91

771790 = 3/12/9)

8717790

87171790
2/17/7v0
8717790

8/717/90

8720799

8/20/90

12/15/7935

12715793

12715793

12/15/9)

12715793

12/15/°3

12/15/93

12/15/99

2aje: 023

—- - Sal APy e===e=

€042.00

$790.0)

$62,95%2.70

$3,200,0"

$32,R13.00

$2,400.39

51,270.29

$1,270. 47

€3,0N0. N

$413.0)

$1,200.30

$1,2NG. 30



127364 P e RS ONN. ~ CT I ONS
09/23/9% thru 11/30/90

Agaministrative Unit/

Name S me=me- ACtion ~====- ====--- Degscription =-=----

0ff. Deans, Coll. Arts & Scien.

”©
"©
[{-]
10
*
"~
]
©
=]
<
w
"~
13
3
"
2
[ o
1
[ 5%
]
X
.
w
-
10
"
x

3ALOWIN, YVONNE HONZYCUTT Ciraector, Academy of Arts

(Teach HIS 1«1, 142)

Suogplemantary

3URNS, KOLAND LOUIS Saboatic=1l .23ve rratassor of 5Saograony

CaUJILL, DANNY P, fixed Tarm I Lecturar

(Taach GOVT 39¢)

SLATT, DONALD F Sabbatical Leava rrofessor >f 4distory

GREZN, wILLIAM CRAWFORO Sabpatical _esve Assoc. Prof. >2vernmant

RaYs o80lo o Lecturer

(Teach 620 102)

€ixed Tarm il

STUTSMAN, JENNIS M. Cixad Tara [ Lacturer

(dver the Road = GOVT 445
at Pra2stonsbury Community
Colleqe)

STUTSMAN, JENNIS 4, “ixed Tarm [T Lacturar

(Teach GOVI 445 at
Prestnansdura Community
Calleaz)

TAY_ Ok, AZALTA Fixed Tara [T Ltecturar

(Teacn GIVT 333-0"3,

=34

Hazbarazacs

MARTIN, SUSaM SWwIz LI: Faxed Term LI L2cturar

(Taach MATn 133)

Sffactive
Date

8/23/90 -

8/20/90 -

8720790 -

1710791 -

1716791 -

8720790 -

8/207/90 ~

2730790 -

/2790 -

/20790 -

12715790

12/15/7°)

12715793

5/13/91

5718791

12/15/30

12/15/93)

12715799

12715749

127146799

-===== Salary

$2,400.20

Sab,NL3.70

$1,290.23"
S4%,501.70
$36,62%.00
€1,200.20
$792.02

§1,200. 30

$2,470.37

$1,200.2"



12/30/90 . PERSONNEL ACTIONS
09/03/90 thru 117307910

Admipistrative uUnit/
Name ~  =====- ACtign =====-  --==-- Nescrintion ====--

0ftf. Dean, Coll. Arts & Scien.

Hysic
ANDERSON, CATHERINE LOUISE Wwage Payroll Clerk/Typis<
ANDZRSON, CATHSERINZ LOUISS Standing I Clerk/Typist
B Propation
3ROMWELL, KIMSSRLY LYNN wWage Payroli Clark/Typist
LOUJER, ZARWE L. Supplamantary Praofassor of Music
(2lue % Gold Fastival of
3ands adjudicator)
MILIS, MILANIC Wwage Pzayroll Ganeral Offic2 Worxer
MILZS, MSLANIC Wage Payrolil 52neral O0ffica Worxer
Continuation
MUI.LER, FREDEIICK A, 2atiremant Professor of “Music
ODODIS, FRANK ALAN Suobplamantary Ass*, Prof, of "Music
(Alue =% v0.1d “astival of
d8ands 4d:uaicator)
STRIUSZ, THOMAS GRIGORY Fixad Term II Lectur:zr
(Taacr MUSP 217,
MUSY 1459)
STRIUSE, THOMAS GrEGORY Fixed Term [1 L2cturer

(2lue ¢ Gola Fastival of
Zands ad)uaicztor)

Bbysasel_3ciengas

I5HAM, MAUICE ¢. Subplamentary Assoc. Prof. 2t Sci2nc2
(dvar tha xoad = ST 490
at Prestonshurjy Conmunity
Collana)

LIZIMAN, RI3EXT 7, Salary aZjustnent Asst, Prof. of %eoscience
' (Hork tae Ph.? was not
comnl2tea)

P3ge: D22

Zffective
Date ~===== Salary -====-
8/13/90 = 9/4/90 $5.14/nr,
9/717/90 $5.14/nr.
2/6/90 - 8/713/°0 $5.14/nr.
10/76/ynN = 1G/5/92D $122.5¢6
2/19790 = 10/17/9) fe.N/Nr,
10718790 -~ 12/15/91 $4.3N/N0r.
57115791 €4%,877.72
10/6/790 - 1076790 $122.84%
974799 - 12715793 £3,.00.22
1076737 = 1076792 $138.77%
8/720/%7 = 12/15/°) $790.02 .
®/715/790 $25,007.79

($1,907."5 a=2c-.)



126 ~ P 2RSS ONIWK = CTIONS 323
09723790 thru 11/%0/90
Administrative Unit/ Etfective
Name -===== Action ======  se=--- Description ====== Date hinduiadale Salary =====-=

O0ff. Oean, Loll. Arts L Scien.

Bbysical_Scisngas

MANNING, JANET LESE Othar Secratary 9/4/°0 $3%W/net
(faucational 3onus =~
Associata Oegrae)

MANNING, JANET LEE Probation Comalgtad Secretary . 13731/99 $S.94/Nr,

SALE, RANDALL SLAINE ’ , Fixad Tzrm II Lecturar’ 8717790 = 12716490 $1,¢00.3N
(Teacnh SCT 10%)

STORY, LLOYD £EDwARD Fixed Term [I Lacturar 8/23/90 = 12/15/9) §2%4.37
(Over the wxoad = SCT 430
in Maysvilia)

STORY, LLOYD cOwWARD Cixgd Term II Lecturar 3/21790 = 12/15/°) $1.,200.317
(Teacnh SCI 49" in
Maysville)

acadany_of _iris

3AKER, JOY aLISON Sixed Tern [1 Lesturar 9/10/90 = 47133791 $12.007ar.,
(Ta23c~ jazz aanca)

3EANE, ANNE T Suoplemantary Irstructor ot Musi: 1071790 - A/7%3/91 £11.90/n3lf nhr,
(Taach orivats voice
lesson)

BUFIJRD, JOHN LOUTIS Sixed Tarm II L2cturar 9710790 = 5/30/31 €5.00/hslt nr.

(Taach orivatz2 niano
1nstrustion)

JOOSON, RS82CCA JEZANE “ixad Tarm [T Lec*urer 9/10/90 =~ »5/733/91 $22.NJ/1lesson
‘ (Taach qroup art lessons)
FLIPPIN, RUSSZLL Jay Suogslemantary Assa¢c. Prot. 5t Music 9710790 - 6/33/21 £€11.00/n31f hr,'
(Tiacn privata oa2no
1nstruction) .
510300, ANISSA SAY Sixed Tarm II Lezturar 9717790 = ~7130/91 $5.0"/n3lt hr,

(Te>ch pbrivate heainning
volca l2ssons)



12736130

8dgministrative Unit/
Name

0ff. Dean, Coll. Arts § Scien.

acadsnx.ef_2icis
G00IWILL, 4AROLD TIMOTHY

70P?SR, E8ECCA JOAN

KESVAN, KATARYN JOANNE

KEENAN, LARRY W

KUHN, HEDY
LADD, STEVE

LuNE, MARTIN LEZ

LAYNE, SYLVIA ZLTIZA33:=TH

LeITZ, SUZANNE MARIE

LUUDER, FARLE Lo

LUST, JO ELLEN

MCGOODWIN, STAC:ZY 3,

MEFSORD, He ANNS

-===== Action

€ixed Tarm [I

Fixed Tarm 1

Suoplamentary

Suoolemantary

Si1xed Taerm IT

Fixed Term [I

Fixed Tara I

Fixed Term (I

Fixad Tarn I1

Suoplamantary

Fixed Tarm iI

Fixed Tarm II

P g

RSONNEL

ACTIONS

09/23/92 thry 11730730

------ Descriotion ====--<

Lecturar
(Taach orivate o13no
instruction)

Lecturar
(Taacnh orivat2 oiano
instruction)

Instructor of Yusi:
(Teach orivate oiano
instruction)

Profassor of Musaic
(Teach private 212no
instruction)

Lecturer
(Taacn dance/ballet)

Lecturar
(Tgach 8allroon Jance)

Lecturar
(Taach orivat2 auitar
irstructaon)

Lectursar
(Taach dance/creative
movemant)

Lecturer
(Teachr Pre-3allat class)

Pryfessor of Musac
(Taach orivat2 tubs
1nstruction)

Lecturar
(Teach private ni2ano
instruction)

Lacturer
(Taach Suzukl violin
instruction)

Lecturer
(Taach orivatz n13no
11struction)

Sffectiv
Date

9/10/790

9710/9¢C

9/1G/79N

[

= %/30/791

- 6/730/91

(V)

3791

- &/

13/15/90 = o739/

" 9710790

11715796

3/10/90

9/10/v0

3/10/790

9/10/9n

3/10/990

9/10/90

316790

- 57133791

= o/30/°

- §7133/91

- 6/30/91

- 6/33/91

= 5/%3/91

- $/%3/91

- 6/30/1

= 5/30/91

Page: 024

====== Salary ==-=--

$5.0N/half hr,

$9.09/half nr.

£$11.00/nhalf hr.

$11.00/nalt hr.

$17.00/nr.

$30.00/nhr,

35.90/nslt nr.

$15.00/nr,

$12.00/nr,

£€11,N00731¢ hr.,

§5.37/1alt nr.

$12.00/321¢ hr,

$5.00/h3lf n-,



12736750

fdministrative Unit/
Name

0ff. Dean, Coll. Arts & Scien.

dcadeny_gf_Ac3s
NORJEMN, SUGENE C

2EGISTER, SRIAN wWavYis

SPRAGUZ, CAROLA H

STROUSE, THOMAS GREGORY

En;k-ic:-&acsz;ing

3URSESS, ELISSADETH MARIE

Otf. Dean, College of Business

Supplamaentary

Fixed Term [I

Sixed Tarm II

Wwaqe Payrolus

Waje Payroll

Qffa_2830c.Ll0llsge_9f_susinass

MAYZE, MYRA JANE

ascouptions. i Zconerics

3RO4MN, VIRGINIA KAY

Cthar

“ixed Tarmn |

2R S ONNGECL

ACTIONS

39/93/99 thru 11/30/9°

....... e=-= Ngscription =—==e-=

Asst, Prof. of Musaic
(Teach orivata saxoonone
instruction)

L2cturar
(Taach crivat? ni12no
1astrusztion)

Lecturer
(Teach danca/ballat)

Lesturer

(Te2ach barcussion
instruction)

Staff uwssistant

administrative Secreta-~y
(Zduc~tional 3onus =
dacnelor’s Nejree)

Instructor ot Zconamics

Effective
Jate

9/19/90 = 5/30/91

9710790 - 5/33/91

9710790 = 6/30/91

10/22/99 = o/37/91

1171790 = 11/30/35

/46/9y

/15790 = 5/15/91

225

======< Salary ====--

$11.9Q0/nalf hr.
35.00/%3lf nr.,

$17.00/nr,

§9.uN/nalf nr.

$5.9% hr.

$420/n21t

$2%5,507.M0



12736796 .

idministrative uUnit/
Name

0tt. Dean, Colleges of Business

dccguntiong.3_Zconariscs
CAMPBELL, JAMES A,

0AVIS, dERNARD

OOSTER, STIVE JOSE®H

DOST=R, STEVE J0OSEPH

SLLIOTT, TERRY GLEN

H4ASNAT, 3a3aN

HULLUR, T34aPvra

LYKINS, MARY C

MIL_ER, GREEN RUSSELL

MOR5ah, JACK Co

I32IRNE, JOaN W

—mee-e Jction

Fixed Term II

Suoplamantsry

Fixed Tarm |1

v
s

fixeda Tara |

Suoplementary

Ra2s137ation

Subglemantary

Nther

Supplamentary

“ixed Tarn I

Supplamentary

P ERSONNEHL A TIONS

09/93/90 thru 11/730/9"

------ NJescription ===<===

L2sturer
(Taach ACCT 384, 432 at
Prastonsburg Community
College)

D2an, Collec2 >f Rusinazss
& Kilo., Prof, 3f 2ankina
(Over tna Rcad = SCAN 561
in Ashland)

Lecturar
(Over the o0ad - 2CCT 523
in Ashl=and)

Lecturar
(Taach ACCT 523 an
Asnlana)

Asst, Prof. of Accounting
(Dver the Road - 8ICY 503
1n Asnland)

Asst, Prof, of Zconomi:cs

Assoc., Prot. ot Financa
(dvaer tha Road - SIN 150
1n Ashland)

Sacretary
(Zducational 3onus -
Associata Jegrae)

D2partment Char~ ¢

Adssoc. Prot, ot Zconovics
(Nvar tne koad = =IN 42
1n Asrland)

Lecturaer
(Taacn ECON 593)

LAsst., Prof. of Ac~ounting
(dver the Road = ACCT 587
at 2restonsburs Community
Ltolleaz)

Cffective
Date

8720799 -~

R/20/90 -

8/20/90 -

8720790 -

8/720/90 -

LY X-YA)

8/20/%0 -

974730

8/720/90 -

R/2/93 -

8720190 -

12715790

12715790

12715793

12715790

12/15/9)

12/15/72)

12715770

3/3/79"0

12715739

Pages. 02%

—===== jalary =e==--

$2,400,J10

$042.00

$753.0"

$1,200.23"

$662.07

§31,5G7.7)

$642.0"0

$33G/n2¢t

$042.07

€1,200.39

$790.02



12136/ 70,

Administrative Unit/
Name

0ff. Dean, College of Business

dccounting_S_Zcononics

PEAVLER, R0SEMARY CARRLSON

STEWART, KATHY ClLARK

WILLIAMS, LOWELL KIM

lnofecrataQo._Sciengss
4ERVARDI, RAY D.
SURSE, JAN SWYNETTE
JOHVSON, BRENDA CAROL

JONZ S, BRENT NEWTON

MULZAaHY, PAUL JOS:Z2H

R033ERS, WILLIGM A

P ER

memmeee JCtigh ===v--

Supplamantary

Fixed Term I1I

Subplamantary

Saboatical Lesve
Suaplamantary
Supplamentary
Suaglamantary

Rasianation

Sunbplamaznt=ry

IJNNGCL ACTIONS

09/03/9n tnru 11/%0/90

~w-e== Oascription =~==---

Assoc, Prot. 2t Financa
(Ovar the Road =~ SIN 650
a3t Prestonsbur; Conmunity
Colleaqe)

Lecturar

(Taach FCON 353 at
Prestonsburg Community
Colleaqe)

Assaoc. 2rof. Accountaing
(S31 agvasor)

Profassor of 3usinass id.

Conferences S2rv. Jir.
(Ta=zch 0AD% 111, 110-03N0,
119-3°1)

Admin, 4sst. ts Presidant
(Teach NaDM 112)

Micro. Consulitant I
(Taach CIS 201-21, =24&)

Instrustor of Data 2roc,
Prat, of Nata Procassina

(Jdvar the Road = CIS 221
11 Wast Liber<ty)

Sffective
Date

2/20/90 -

8720/90 -

9715799 -

1710791 -

8720790 -

2/720/50 -

3726790 -

S/18/91

/20790 -

12715730

127157935

12715793

5/18/91

12/714/3)

127146733

12/14/90

12715799

-=-=-= Salary ==--=--

$790.07

$1,2006.39

$155.00

$0b,66,10
$2,300.3N
§1,2%0.2"
$2,400.2"

$27,13%.90

$410.002



12/56/90 P ERSONNZCL ACTIONS Paqe: 9323
39/03/799 thru 11730730

dgministrative Unit/ Sffective A
Name  =====- Action ===== - meeee- Jescriotion ~===<=- Qate = ===ees Salary ====-=-

0tf. Deans, College of Business

tao292meni_i_Macketing

BURGE, JAN GSWYNETTS Suoplamantary Conferance Sarv. Nirector 2720790 - 12/15/93 $410.02
(Over the Road = MNGT 160
1n West Libarty)

CAMPBELL, MICHAEL R “ixed Tarm i1 Lecturer 8/20/90 - 12/15/90 $1,2n0.20
(Taach AL 31

CARLSON, RIODGER 9, Suoglamantary Prafessor 5f Marketina /20790 - 12/15/°3 $442.0N
(ODver th3 Road = MKT 450
in Ashland)

HOLT, CAROL P, Fixed Term II Lacturer 8720799 = 12715792 $1,273. 39
(Taach MNGT 3511)

Lacturazr 8720797 = 12/15/9) 31,270.20
(Taach 2z8L 195 1n West
Liverty)

KEETON, ED Fixed

-4

a
]
o4
[
(X}

MCCIORMICK, ALLSEN AEITH fixed Tarn I L2cturer . /720790 - 127171935 §2,40Q0. 3"
(Taach MNGT 2%t,
REAL 31)

MCCIRMICK, ALLEN KZITH Zixed Tern II Lecturer 8720790 = 12/15/3) $323.09
(Cvear the Road - 2:Z8L 310
1n M. Sterlanj)

OQUSLEY, VALERIE ANN Suoglaemantary Accountant I] 8720790 - 12/15/°3 $1,2060.32"
(Teach MKT 154)

PETZRS, JACK W.R. Suoplamantary A$50C. Proft. Mananement 8/20/90 = 1¢/15/90 $542.01
(Dver the Road = MNGT 519
in isnland)

PRUITT, JAMES PAUL Fixaed Tarm [T L2z turer 3723790 = 12/15/°0 $34P.d°
(dver tha <oad = 9NGT 511
at Prastonsbury (omrunity
Lollage)

PRULTT, JAMES PAUL fixa2d Tara .1 Lecturar /29790 = 12/15/99 $1,2N5.39
(Taach MNGT 411 at
vrrastonsourg Community
Collene)



12136490 .

ddministrative Unit/
Name

O0tt. Dean, Educ. & Behav. Scie

Qfta_0c30c.Sduca_?_8gbava.3¢i¢

GOTSICK, JAMES 2., Suoplamentary

GUTSICK, JAMES E. Supplamentary

Educazignal _3gecxasas

MILLER, TIMOTHY =, Supplamartary

clgna.s2adas_S0eca_aducatian

ANJERSON, SLIZABETH C Fixad Tarm [I

3REZDING, LESTER Standirj 1
Prcbation

New 22s1%10n

CROCKETT, MARTHA aDaMms Sixed Tarw II

INIX, JENDRA RENE fixed Tarm |

¥ £ R SONNEL ACTIONS

09/23/99 tnru 11/%0/90

Professor 3f 2sychaolonay

(Sarving 3s Interin D2an
o¢ tha Colleg2 ot Zd. %

d2navioral Sciances)

Praotessor 2f Psycholony

(Sarving as Interin Dean
of tne Collage of Zd. 3

Benavioral Sciances)

Assoc. Prot. of Zducataion
(Coordination 3f F1ela
Ixa,.)

Lecturar .

(Taach 3 classas in West
Lis2r<y ana one on
camous, also othaer duties
& ressonsioilities)

Fiala Zxp. 2dn. Coora.

Lecturar
(Teach 32SL 321 an
Maysvilla)

Ins¢rucztor ot Zducation
(22o0i7cing Micnael
Fagalay, $25,229.70)

Ctfective
Date

3/4/90 -

8717790 -

774739 -

8723790 = 12/15/90

1071799

2722790 -

2/17/90 -

3/15/90

12731793

3/3/90

12/15/93

5715791

§2,193.29

$1,494/nontn

$2,628,J0

$14,002.%

$23,548.70

$59235.07

$20,507.90




12/36/90

idministrative Unit/
Name

0ff.. Dean, Educ. & Behav. Scie
Elema_Bgada.B_Svac._Edusation

SNIX, JENDRA RENE

INIXK, JENDRA RENS

SEPILE, HYATT

SERILE, HYATT

FREzLAND, XENT ¢

HER20G, KATHAKINE D

JUHVSON, CARL S.

JOHNSON, CARL S.

MANIRUM, FRANKLIN M

MAY4EW, HARRY C.

-—-—-—--- AC“O"

Supplementary

Supplamentary

fixed Tarm (I

Fixed Term II

Supplementary

Suoplamentary

€Cixed Term I

€i1xeda Tarm il

Suoplamantary

Transter

R SONNSZL

ACTIONS

U9/03799 tnru 11730790

-=~=== dascriotion ===-==

Instructor ot Zducation
(Acting Coordinator of
Fiela EZxperiences)

Instructor of Zducation
(assisting with fiela
experiancas)

Lactyrer
(Over th2 Road = SD€L 580
in 2eltry)

Lecturar
(Teach EDEL 28] an
selfray)

drofessor of “duc=tion
(Over the R03d = SOCL 533
1n Maysville)

Assoce. Prof. of tducation
(Jvaer the Road = E)EL 5238
in Ashland)

Lecturer

(Over tha Road = FIMG 341
ENZc 3z1 at Prestonsburq
Community Collade)

L9Sturer

(Taach Z0Ec 321 and

ENMG 341 ar Prastonsburg
Community Collaae)

Professor 2f ?nilosophy
(Over tne Road =~ SDSL 58C
at %rastonsburjy Conmunity
Colle3a) '

Assoc. Prof. ot Education
& Impact Canter (Coora.
(“rom Zducational Serv.
to €l2mentary, Peadinao %
Soeci2]l éducation)

Sffective
Date

8/720/90 ~

1371790 ~

8720790 -~

8727190 -

/20790 -

3726790 -

8720/90 -

/27190 -

3720790 -

1071790

9/28/90

12715793

12715790

12/15790

12/15/°0

12/15/90

12715790

12715792

12/715/9)

Pane: 032

- - - ;alarv e m---

$1,500.0"

$7503.070

$84.70

$1,270.J9

349G.02

$052.09

$774.0)

$1,200.37

$793.0°

$3%2,10%.30



12/26/90 ° PZRSONNEL ACTIONS Jage: 331
09/93/99 tnru 11/%0/90

daministrative Unit/ Zftfective
Name ====== Aaction ==-==+  e==-=- Description ===<== Date s===== Salary =====-

O0ff. Dean, Educ. & Behav. Scie

Elama_Redda_x_30eca.aducatieo

MCGHEE, PAUL RALPH Supplamentary Department Cho1r 9 8720790 =~ 12715/90 $790.00
Professor of Taucation
(Over the Road = SDEL 530
a*t °r2stonsbur; Comwunity
Colleaa)

MILLER, TIMOTHY =, . Title Cnrnaa From Nir., Clinic=l & 8/349) $37,119.70
) Fiela éxp., D2pt. of
cducational Services to
Assoc. Prof. ot Ed..,
Oept. of Tlemantary.,
Reading ¢ 3Special Ed.

POLLOCK, MARY ANNE Supplamantary Asst., Prof, of Zducation /20790 - 12/15/992 31,022.37
(Nver the Road = 2DFL 5627
in Pikaeville)

FIL3Y, JENNIFER L. Transfer From Secretarys 9/1/9¢ $65R/n~,
Educational Sarv. to
Secretary, flam2ntary,
Reading & 3pec. Education

RIS, OIANE L Supbplamantary Professor of Fduc=tion 8/2Q0/v0 - 12/15/9) $1,446.00
(Over tha ad = =JUC 582
in Whitesburg)

SABIS, LAYLA BAYATT] Suoplamentary A€s0c. ?rot. >f Sducation 8720790 - 12/15/95 $910.0"
(dver the Koad = E€)FL 530
in Jackson)

S0WuRDS, HARRY = Fixed Tarm II Lecturer 8/20/90 = 12715790 $5%4.0?
(Dver the Road = ED8L 530
in Ine2)

SUWARODS, HARRY ¢ Si1xed Tarm I tecturer R/27/90 - 12/15/90 $1,¢00.37

(T22ach 3Su3L 23] 1n Tne)

STEAART, SHARON Riwe Suoglamantary Asst. Prof. of Saucation 8/20/90 - 12/15/93 $793.07
(9v2r the kKoaa = ©=2SP 553
at Prastonsbury Conmunity
Coilaqe)

THOMPSON, NANCY Sixed Tarm 17 Consultant 2/3/79) = 3/5791 $130.97°
(Ss2ecn and h2aring
avaluation for the .
T2azner Sducation Proa.)



12/736/90 P 2R SONNZL ACTIONS
09/73/799 tnru 11/30/90

Administrative Unmat/
Name ====== ACl10n —=====  ==---- Jescristion ======

0ff. Dean, Educ. & Behav. Scie

flem. Read, §_3@2ca.Sdycatagn

TILLER, WARREN PARKER Fixed Termn I Lecturer
(Jdvear the Rwad = ZUSL 532
in Pikaville)

TIL.ER, WARREN PARKER Fixed Tarm .1 Lecturer
(Teach &L 632 1n
Pikevilla)

TURVER, TAYLOR ZDWARD Fixed Term II Lecturer
(Over the Road = FJFE 323
at Prastonsburj Community
Collese)

TURNER, TAYLOR cDWARD Sixed Tarm [I Lecturar
(Teacn SDEZ 323 at
Prastonsburg Community
Collena)

WILLIAMS, TONY L. Si1xed Tarm II La2cturer
(Qver the 0ad = =IFE 322
£0M5 342 in Asnlana)

WILLIAMS, TONY L. Fixed Tarm [I Lecturar
(Taach =245 322, 342 in
Asnlana)

A4ILLIS, WAYNE Subplamantary Asst. Prof. aof Taucation

(Jvar tha <oad = EJFL 5RJ
in 4snliand)

Leadershie_3_2econgacy.Sduca

ADKINS, LENA ¢ Transtar From Secretary.,
cduca*tional Serv, to
Jecretary, Leadersnip ¢
Secondary :tducation

3ILsREY, ROY Sixed Tarm | asst., 2rof., 11 Counseling

RIL3REY, RIY Supglamantory Asst. Prof. of Counseling
(Jdver the Ro0&d = SIGC 55¢
at %restonshurg Communyity
Coilaz2)

2a3qe: 032

Stfective
Date  mee=e- sailary
8/20/90 = 12715/90 $430.,09
8727790 = 12715790 $1,220.35)
3720799 - 12715793 $774.07
3/27/90 = 12/15/9) $1,270.47
8/20/90 -~ 12/15/90 $264.07
8727790 = 12/15/79, §1,c¢NG. U0
/20792 = 12/15/9) 042,03
/173 S0.36/h",
2/20/92 - 5/11/91 829,007.00
- 12715/3) $793.0"

8/2g/90



1200¢e5 - P IR 3IONNZL ACTIONS
Q3703790 thru 11/7%0/91

Administrative Unit/
Name s===== Actllon ======  cs-==- Descriotion ====--

0tf. Dean, Educ. & Behav. Scie

Leadecshie.®_Sggendary_Zdug,

3LAIR, SHIRLEY S Transter Fram Student Taaching
Coard. % 8sst, Prot. Sd..,
Zducation3al S2rv, to
Student Teachina ZToord. 3
Asst, Prof. Ed..,
Leadership % Sec. Zd.

ChEaTHAM, JuUDY o. : - Cixed Tarm [T Consultant
(Teach In-Servica)

CONNSLL, DANIGL J. Suoglemsntery Jdir. Acad. Serv, Canter
. (Ovar the Road = E0F 4510
in Mt, Sterlingj)

CONVELL, OANIZL J. Suoplaemaentary Dir., Acadamic Serv. Ctr,
(Taach SDF 617 {n
Mt, Starling)

JANLEL, RICHARD w. Rasignazion Asst, to V.P. for
Acadamic Atffairs

JUKZ, B8YRON KENT Fixed Tarm il Lecturar
(Teach QA4 o4J)

DUNZ AN, JOHN R Suoplemant-ry Praofessor J3f Zduc>tion
(Nver the Road - =JTL 528
in Pikavalle)

FASCO, DANIEL Suoplamentary Assoc. "rot. ot gducation
(Nver the Road =~ FIOF 410
in Jackson)

SUTSICK, JAMES =, Supplamantary Profassor >f 2sycholony
(Over tna Road = £)F A1D
in %31kaville)

SGRIZSINGZR, LAWRENCE ¢ Supclemantary Profassor ot fducation
(Teacnh B35St 672 & 576 tor
Summer Ii)

HOP2ER, PHILLIP M, Suogzlamartery C2r2er Pian., 2 ?2lac, Dar.
(Dv2r tha Kosd - D& 4)70
at Prastonsburgy Conmunity
Collene)

Effective
Jate

9/1/90

7/18/99 -

8720790 -

8/24/990 -

9/7171/9"0

8/24/90 -

8720790 -

2720790 -

$720/50 -

7/71Q73%¢C -

8720/90 -

7/20/90

12/15/99Q

12715793

12/15/9)

12715790

12/715/9)

12715799

2/3/90

12715/

342,4624%.20

€90G.02

$320.02

$1,200.2"

t34S/montn
$1,200.3N

$1,022.49

$910.00

$1,022.23"

$1.651.37

$79G.07



12736490 PEZRSONNEL ACTIONS >age: 034
09/13/92 thru 11/30/90

Administrative Unit/ Ztfective
Name : S=TS=ss ACt1an Tmwess Soeeo-s Daszristion =====< Nlate = =s===- Satary c====--

Otf.. Dean, Educ. & Behav. Scie

Leadecshie.-2_Secendacy_iduscs

HOP?ER, PHILLIP M, Supbplamentary Career Plan, 3} °Plac. Dair. 8722790 - 12/15/90 31,200.3"
(Teach EODF 40) at
Prastonsoburg Community
Colleqe)

HUGH4ES, RICHARD Zixed Tarm I Lecturazr /22790 = 12/15/9) $1,200.3"°
(Taach EQF 40D)

MANLY, MYRNA F. Fixed Tarm I Counsalor 7716790 = ?2/19/99 $1,200.37
(Taachar In=3ervics)

MOORE, WILLIAM F Supplemantary Assoc. Prot. of Zducation 8720790 = 12/15/90 $720.02
(Ovar the Road - =DSE 534
&t Prestonsburj Conmunity
Collegqe)

OwEN, DEAN WALLACE Supplamantary Prafessor >f Sduc3ition ‘720790 - 12/15/90 $1,022.23"
(Over tha Road = 3DGC 5% .
in 2i1kaville)

PANKRAT2Z, R0GER S. €ixad Term [T Consultant 7721790 - 7/21/9? €300.07
(dssossmaent for Education
Retorm)

PAYNE, JOHN WILESY Retirament Professor 3% Fduc2tion 1/1/91 = 12731794 $45,19%.7)

(Sarly retirement)

PAYNE, JDAN WIL:-Y Suoglamantary Profassor 2f Zgucation 3720/90 -~ 12715790 $6452.02
(Over the koad = SO0SE >34
1n Asnhland)

ROSZ, N HAROLuU Suoplamantary Praofessor o5f Zducation 8/46/90 - 3/15/90 $1,000.29
(Tnstructional Packets
tor Teacner Qriantation)

RuSzs N MARSLC Suozlamantary Praofessor of “auc>tion 3720799 - 12/1579) $1s,466.00
: (Nver the Road = S0F 430
1n dnitesburg)

SAEPARD, RICHARY G. Tixed Tarm . Asst, Prof., of “gucatian 8720/9" = 5/18/91 $27.7207.79
SMITH, COLLEEN M. Transter Fram Sgcretary, 97174990 $6.52/hr.
zducational Serv, to
jJecretary, La2dersnip 3

39caondary iducstion

TAYLNR,. STEPHZIN S Standin; | Profassor ot Zaucation 171791 362,507,



12/736/5u

Administrative Unit/
Name

0ftf. Dean, Educ. & Behav.

Leagdershie_2_S2ce0dacy_Zducs

TURSI, PAUL A,

WEIKEL, WILLIAM JOSEPH

WELLS, RANDALL L.

Child.2syeleameni._s2olac

FLOXA, MARGSIE
GRIZSINGER, ANN GRETCHEN
NWENS, PATRICIA ANN

STAvPER, JINNA ANY

dealibe_Baza.%.32cc2a3a00

ADKINS, DANA LEE

DAVLIS, VIRSIL KINNSTH

MCCLURnG, ZACHARY FS(LIX

NESSITT, HOWARD C

dction

Supplamentary

Suoplamantary

Supplamantary

€ixed
Fixad
Fixed

Fixed

Tarm

Term

Tarm

Tarnm

Waga rPayroll

Fixed

-
Tarm

il

Suoplamsntary

Suosplamaentary

P 2R 350NN:

- —-—-

A CTIONS

09703792 thru 11/730/90

----- Oescriotion ~====-=

Asst., Prof. of Fducation
(Over tha Road = FOGC 556
1n Whiteshurg)

Professor >f fFaucation
(Over the Road = 3JGC >67
A, 8, C 1n Pikaville) '
School Relations Zoord.

2 Profassor of Saucation

(dver the Road = FISE 533
in Pikaville)

Sudstitute Teacher
Suostizute Teacher
Substitute Teacher

Sunstitute Teacher

Zquipment 00m Clerk

L2cturar
(T2ach 2A3) 11))

Lead Tlectrician
(Consultant tor Archery
class, °oHSy 123)

Praofassor of «2€R
(Ovar the f0ad = 93C A25
1n Maysvalia)

Stfective
Date

8720790 - 12/15/90
8/20/90 = 12/157°0

2/20/90 = 12/15/9)

10711790 - 5/3%/31
9715790 = 5/15/721
9/15/90 ~ S/15/91

/15792 = S/15/91

13/17/90 -~ 11710/9°

/23790 = 12/14/9)

10/15/90 = 1277732

8/23/90 = 1271519

====-- Salary

$1,640.27

$1,022.J1

$1,022.00

§52.7C/1ay
$50/day
$57/day

§507day

$5.5%/nr.

$400.07

$670.07

$490.C7



12726490 P:ZRSINNEL ACTIONS
$9/037/90 thru 11730790

Administrative Unit/
Name ====== Action ====-= =-e--~ Description ===-=-

Otf.. Dean, Educ. ¢ Behav. Scie

bealibe-Baca.8_Bgcczataon

0AKS, JUDY K. Supplamantary Assoc. Prof. of HOEZ?
(dver the Road = MHLTH
508, 331 at Prastonsdurg
Community Colleqe)

DSBIRNE, JAMES W Suoplemantary Asst, Prof. of HPER
(dver tna Road = HLTH 203
in West Liderty)

RAINES, PAUL A Supplementary Professor of 4YPFR
(Dver the Road - HLTH 503
1n Maysville)

SWEZNEY, HARRY FRANCIS Supplamantary Assoc. Prot. of HPZIR
(Over tha Road = MLTH 513
1n Whitesburg)

THOWPSON, CHARLES 3 Subplemantsry Professor of 4PER
(Over tha Road = H4LTH 518
1n ®ikeville)

AaRD, NAN K Sixed Tarm 11 Agssoc., Prof. ot HPER
(Taach 12 semester hours)

AERSTER, KEITH JAY Suoplemantary 42ad Athlatic Trainer
(Taach PHED 221)

Militacy_Sgignce
HAWKINS, LNIS LEE Propation Comslated Secretary
2sygnelaay
ANDZRSON, DANIEL A Supplemantary Student Alth. s Coun,

Centaer Jiractor
(Taacn PSY 339)

ASHNORTH, MELINOA LET Wagqe 2ayroll Staftf LAssistant

1

Etfective
Date

8720790 -

2/29/790 -

R/20/90 -

87207902 -

8720790 -~

8/20/90 -

8722790 -

1072790

2722790 -

11726790 -

12715790

12/15/9)

12/15/°0

12/15/°0

127157199

12/715/79)

12/1464/93

12715799

12714730

%age: J3»

- - Sal’rv - - -

$790.00

$410.09
$430.02
$1,446.30
£1,022.00

$15.002.70

$1,2"0.5"

€S.94/"r.

$1,200.39

$5.00/n~.



12/36/90 : -

Administrative Unit/
Name

0tf. Dean, Educ. & Behav.

Esyscbolagy
CLOJGH, L. BRADLEY

OEMAaREE, ANNA L

AOUNSHILL, ALAN WAJde
IMMZLMAN, ABRAHAM P,

MATIINGLY, 3RUCE &

WILSON, STEPHEN MAURILE

Seciglesye.Secaal_deck. S Cocc

3CYss MICHELLE

3YLJUND, 03ERT a

JE80, SH<xIPAD D.

KUNCEL, KARL RICHARD

REZVES, EQAARD &.

wWELLS, UIAN4 L =2

Suoplamentary

Sunplamentary

Wwaga -“ayroll
Fixed Tarm [

Suoplamentary

Waga 2ayroll

Supplamantary

Suoplamantary

Fixad Taran |

Sucrlamentary

Sabb2atical c3ave

Fixed Teram (1

09/73/90 tnru 11/30/90

-==<=-=- Qescription ===-=-=

Protassor 2f 2sychaoloqy
(Over tha Road = PSY 530
in Maysville)

Assoc. 2rof. ?sychaloay
(Over tha Kocad = 2SY 590
at Prestonsbury Commyunity
Coilaqe)

Staff assistant
Asst, Prof. of Psychology

Prafessor 3f 2sycholooy
(Over the <o0ad = P3Y SEQ
1n %jkaville)

Staft Assistant

Secratary

(In=-3ite Coordinator for
UeKks Mastars of 3nacial
Wwork 3vaning Program)

Professor af Sociology
(Over tne Koad = SOC 415
1n dast Lioerty)

Asst. Prof, of Sociolngy
Asst., Prof. of Sociolojy
(Jdver tha wad = SJ3C 101
in West Liber<y)

Assoc. Prot. S>ciology
tLecturar

(Avar tha Road = SJIC %26
11 West Liberty)

Sffective
Date

8/20/99 = 12/15/93

8/20/90 = 12/15/990

11726190 = 12714790
2/20790 = S/17/91

3/20/92 = 12/15/9)

11725490 - 12/14/90

8/2G/90 = 12721793

8720790 = 12/15/9°)

2720797 = 5/18/91

/20790 = 12/15/%,

3717790 = 12/2143)

2720790 = 12/715/°0

[ 21 Y 237

m===-~ S3lary ==----

$733.09

$5.90/nrF.
$25,003.7)

$1,022.207

$5.20%/hr.

$375.9"

$6410.0)

$25,702.99

$6410.352

$33,178.933

$590.00



12730790

Administrativa Unit/
tiame cee=== action

0tf. Dean, Educ. & Behav. Scie

Sesiolagye_Sasaal seck 2. _Cecc

WELLS, UTANA LEE Fixed Tarm II

WHEZLER, ALBAN LZWIS Suoplamantary

AAITSON, S. MONT Suoplamentary

0ff. of Deans, App. Scie. & Tec

d3.-Nat._3eseurcasclacicullucse

HOWARD,» MICHAEL Fixed Tarm |

MEYER, KATHRYN Standang I

Probation

TICKNU?, KAREN 3UE Fixad Tzrm il

d2a_d._Nazuczl_3gsQureescEacy

ARNZTT, XevIN S, Wage Payrsl}

IGEZLSTON, JAVID W, Wage Payroll
Continucation

P0RTZR, TONYA MICAHELLE Wwaje Payroli

PERSONNEL

aCTIONS

09/73/99 tnru 11/%0/30

- - - 0@5:"1011'0"\ - - - -

Lecturar
(Teach SQC/COR 42N in
west Liberty)

Prafessor af Saciolagy
(Over the Road = SJIC/SWK
545 1n Whitesdurg)

Profassor of Sociology
(Dver the Road = SOC 550

at Prestonsbury Community
Collega)

Assoc. 2rof, A3ri1zulture
>ha2p Soecialist
(Qaolacing Qllan
durliman, »24,3N0.3M)
L2cturar

(Teach A5P 10%, 115, 12N,
OHEL 179)

Farm La%ors:sr

Farm Laborer

L?Dorar

Fffective
Date

8/24790 12/14/90

8/20/90 = 12/15/90

8/20/9C - 12/715/93

9/4/90 = 5/13/91

974730y

8/22/90 - 12/15/9

7137490 = 117279

2719797 = 16719793

9714790 = °/21/9?

Page: 03B

abadadedaded jalary ===---

o
(=]

$1,2

(]
(=)

$1,4406.2)

€7°3.090

$359,002.75

$23,234.,0)

$2,144.5N

$3.480/~r.

$3.30/nr.

$3.50/%r,




12136430 .

Administrative Unit/
Name

0ff. of Dean, App. Scie.

P 2R

------ Action ======

A3 3. N23:_ResaurgescVat_ Tecn

FLINT, VIVIAN LUCILLE

bemg_Zconamiss

ELLINGTON, JANE COOK

SLATT, CAROLYN §

MAGJIRE, NORMA JEAN

STAMPER, ROYETTA ZLAINZ

TAY.OR, CARJLYN D

VEALEY, JOAN S.

lada_2duca. S Tegpo2laay

ALLEN, RONNIZ DAVID

CHA>MAN, MICHZAL DAL

CHRISTY, KAREN LZa

Fixed Tarn [I

Othar

Supplamantary

Standin; I

fixed Tarn I[1I

Jther

Fixad Term II

X}
-

Saxad Term

Sixad Tarn 1

Waa2 Pa2yraoll

S 0O NNz o «~CTIONS

J9/23/99% thru 11730799

------ Jeszriotion ====<-

Taacher
(Play piano durina Vet,
Tach. Pinning Caremnony)

Asst, Prof., of “Yome Econ.
(faucational Laave)

PDI Oiractor £

Asst. Prof. of Pers. Dav.,
(Over the Road = 231 1)J0
at tn2 Licking Valley
Canter)

Assoc., Prot, <Home Zcon,

L2ctursr
(Taach Creative Foods)

Asst, Prof. of Yome ccon.
(Egucational La23ave)

Lacturer
(Taachk HZC 231, 3%43)

L2cturar
(Teaecn Wil 232, 37,
365L)

La2cturar
(Tench VOC 4o7)

dacratzry

Etfective
Date

/479G = 3/4/90

1/10/91 = 5/18/91

8723790 - 12715793

8717790

R/22/90 = 12/15/9)
8/172/90 =~ 12/15/91

17147391 =~ S5/17/91

3/720/90 = 12/14/93

/25750 127146739

11719790 - 12/21/99

333

$67.N0

$37,192.20

$240.07

$38,007.10

§1,270.47

$7,750.75

$2,400.3°

£2,540.3"

§1,200. 37

$5.14/0r,



12/36/90 . P2 KSONNEL ACTIONS
a9s/n3/99 tnru 11/30/90

Administrative Unit/
Name sme==== ACtioh ====== ====== Description =====<

0tf. of Dean, App. Scie. & Tec

loga_Educa.%_T2chnology

CHRISTY, PAUL DOUSLAS Fixad Tarm II Lecturer
(Taach TET 311, 311L)

KELLY, TIMOTHY ¢. Fixed Torm il Lecturar
(Taacn CON 102, 1720L)

PATRICK, WILLIAM CHAR?LES Leave witnout oay Ass*, Prof, Mining Tach.

SOARD, JIMMY ALAN Fixed Tarm II Lecturar
(Taach MIN 231)

TAYLOR,IXI, WALTER STEWaRT Fixad Taerm il Lecturer
(Teach IET 3121
VANIE, SONNIE L:S Sixed Term II Lecturer

(Teach RCL 301

Nucsdda.d.dlla_t2dlibzidsh.2ces

35KAY, PEGGY 4, Standing I daccalaureata Nursing
Probation Camous Lab Coordinator
GRC3S, JANET J Othar AsSs2C, Prot, ot Nursinj

(Zaucational leave)
MAYS, LUCILLT Sixad Tarn [ Instructor of Nursinrg
THOMPSON, CYNTHIA K Other Sacretany

(Fducational 3Is3Aus -
dacnalor’s Neqree)

UuCa.3.3010a_3l3baz32dalgco

SLINT, VvIVIAN LUCILLE Sixed Term II T2achar
(Play piano tor R23.
Tach. Pinning lersmony)

Zffective
Date

8727790 -

2/23/90 -

8/?0/90 -

2/22/99 -

8/20/99 -

’/22/90 -

9/24/79N

1710791 -

9/26/90 -

974790

12/14/9)

12/14/90

5717791
12/14/90

12714790

12/715/90

5/24/91

5/31/91

2/4/93 = 3/4/90

Paqe: 042

- - - - 5aL AIry ==—==-

$1,360.30
$1,552.30

$32,6069%.00

‘11200-q5
$1,200.30

$1,200.2"

$25,007.00
$35,40%.79)

$27,0037/1) nonta

€670/net

$51.00



12726490

Administrative Unit/
Name

0ff. of Dean, App. Scie.

p =

-——-— - - Acthn —————

Nucsaoa_&.alla_HealibzaDN.Bcog

SHIRES, SHILaY

0ff. of Dean, Undergrad. Prﬁo.

S}andxn; I
New Position

Qfta_21_02aDc._UDdergrads.2cesa

JAVIS, ANITA KAY

HINSLEY, CAROLYN S.

JENNINGS, EDWINA JO

LITTLETON, wANDA LEE

STULL, SUZANNE

Qffice.2f.Ieslang

SLOIILSE, PATTY Vv,

H4alers PEGGY LEE

JUD3E, LAURIE LeE

STINSON, JANZT

Wage Payrol.
Continuation

Standinjy .
Transter

Wage rayroli

Qther

Provation fomolated

Cther
Other

Fixad Tern II

€ixed Tarm (I

RSONNEL ACTIONS

09723799 tnru 11/%0/90

Assoc. Deqg. Nurs. Lab

Clark/Typist

Administrative Secretary,
Fro= School "21lations to
Dean o5f Undergraduate
Progranms

Sacretary
Jistance? Learning Coora.
(Zducational 3onus =

Associate Jejrae)

Administrative Secretary

Testing Cocrainator
(faucstional %onus -
Mastar’s Dagrea)

Sacretary
(ducational 3onus -
Associate Degree)

Staft Assistant

S*aft Assistant

Stfective
Date

8717799

11719/9¢ - 11/21/99

11725790

9719790 = 10/5/99

9/4/930

1072799

9/4/3%g

9/4/90

9710/90 = 9/19/99

9710790 - 9/19/90

$25,002.00

$5.14/Nr.

$3.57/nr.

$5.94/hr,

$37%3/net

$7.55/r.

$53C/n2t
$320/n9t

$43.00

$140.07



12126190

Aidmanistrative Unit/
Name

0tf.. of Deans, Undergrad. Prog.

Academac_Secyices._isntac

ALBERT, LAWRENCE S.

BALOWIN, ALAN ROMANS
3ALOWIN, ALAN R0MANS

CARR~BACK, JUDITH ZLAINZ

CONNELL, DANTZL J.

DAILEY, PAULA 3ETH

KIB5EY, CONNIE LYNN

SCOTT, THOMAS SLIHU

. beogcs_Scggacan

JENNINGS, ZOWINA 4O

Suoplamantary

Othar

Standing I
Probation
New Poasition
Fixed Tarm II

Other

Suoplamentary

Suobplamantary

Suoplamgntary

Standing 1
Prodation
New 23s1tion

©
m

RS ONNEL

ACTIONS

09/03/90 thru 11/30/99

R 0@55"13(10" - -~

Department Chair
(Pra2paring and oresanting
training sessions for
Pear Advisors)

Prov. Studies (oordinator
(Fdaucational 3onus =
Master’s Dearze)

Prov. Studies Cloordinator

General Studies Advisor

Dir., dca. Serv. Canter
(Zaucational 3anus =
Doctorate Jegrae)

Coord. Fresh, adv, %
Gen. Studises
(Agministerin) seven ACT
COM® ~2xams)

Counsalor, Upusrag 3o0una
(faministering six ACT
COMP axams)

Asst, Prof. of Speacn
(?r2paring and oresenting
training sassions for
Paer 8agvisors)

>ecratary

Sffective
Date

975/90 = 9/5/90

3/46/90

3727790

3/9/90 - 8/21/90

974790

9/10/90 = 9719792

/10790 = 31139/90

9/5/93 = 9/5/90

10/15/799

Sage: J&2

=-===- Salary ====--

$150.0N0

$570/n2t

$25,002.00

$365.02

$1,323/ et

$2%0.072

82640037

$372.82

§5.94/hr.



12036495

Administrative Unit/
Name

O0tf. Library & Instruce. Media

Qffa.Labcacy.i_lostcuca.Media

3RANHAM, CYNTHIA JANE

3RANHAM, CYNTHIA JANE

COL.INS, &RIC

ZASTON, RHONDA b5,

FLANAGAN, GARY (.

HUG53Z, B. MARILYN

HUWa D, CARDLYN SuS

HUWARD, CARDLYN SUT

HOWARD, DE3T2AH JaNE

JUNZS, 3RENDA K.

LEWIS, JULIA C

LOWZ, BONITA RACHEL

MaCz, PAMELA SU:

P cRSJINN: . ~-CTILONS

s===== Action ==<===

Supplamantary

Othar

‘"Wage Payroll

Lesave wiltnout oay

Standing [
®robation

Suoplamantary

Supglementary

Standing
®robation
Transfer

Suoplamzntary

Supplementary

Standing [
Pronation

Suoplamantary

ropation Comalataed

09/25/99 thru 11730/90

-==-==~- Descriotion ===-=-

Library Assistsnt [T
(Extenaing to &7 hours
a seek) ’

Library Assistsnt II
(Zducational 3onus -
3achelor’s Daeora=ae)

Late Hignt Stuly Canter
Attendant
(15 to 13 nours per wezk)

Liorary Assistant I1

Liorarian [
(Reolacing Mary Arnetxt,
$25,593.3M)

Library Assistant [T
(Extanding to &0 hours
a yeek) .

Library Assistant [
(Sxtanaing to %N hours
a week)

Ffrom Library O8ssistant T
to Library Bssyistant II

Library Assistant I7
(Extenaing to «N hours
a saek)

Library Assistant [T
(Extenaing to N hours
3 J2ek)

Liorary Assistant [
Lidrary Assistant [T
(Extenaing to 4N hours

3 wazk)

Liorary assistant I

Effective
Date

3/1/79C -

974790

973793 -

373790 -

1071790

R/179G6 -

R/1/90 -

9724/9N0

71790 -

271730 -

11712799

8/1/9. -

117079

2/33/91

5718791

971790

0/33/91

/337191

2/32/91

0/32/91

5733791

====== Salary ====-=-

$6.74/nr.

$470/n>21

$4.5% hr.

$0.87/hr.

$25,003.N)

$7.03/hr.

$5.5%/nr.

$5.94/Nnr.

$7.02/nr.

$5.9?/hr,

$5.14/hr,

S¢c.84/nr.

§8.14/nr.



12/36/90 .

NUTTER, OANICE ESLIZABETH

EVENS, 8ETTY JUNE

STOvE, IRIS JEANETTE

WATSON, LINJDA G

LeITZ, SUZANNG MART:

ROBZRTS, SHERMAN

STEVENS, DIANNZ L

TZD2SCUCCI, PATRICK MeaL

WADDELL, ROSER

Administrative uUnit/

Name

Library & Instruc. Media

Qft._Ladrcacx.%_lasicus._Megia

Suoplementory

Supplaementary

Subplemantary

Suoplamantary

Office of Physical Plant

Oftica_2t_2hysizal_2lzo3

4ana Payroll

Stangin, 1
Pronatior

Propation CTomoleted

ugoecal.32CYicRs

Wwage Payrall
Continuation

Waga Payroll

PERS3SO0ONNGEL

cmmeme AClilON =m———-

ACTIONS

39/93/9N thru 11730730

- - DescrlbtiOﬁ - -

Liorary Auto. Soeci=list
(Sxtanging to «" hours
a weak)

Libprary Assistant IV
(Extenaing to 4D hours
a week)

Library Assistant [
(Extenaing to «f hours
a woek)

Library Assistant [T

(Zxtenaing to 27 hours
a waek)

Laporar [
(On call as needed)

Trades Suoerintandent
(Ranlacing Georne Auxiar,
$25,978.00)

Clark/Tyoist

Loporar I

Laporar I

Stfective
Date

2/1/790

271790

8/1/90

/1799

10715790

8727790

1071791

11712/90 = 12/14/9°

9/17799 =~

6730791

$732/91

6733791

5/33/91

= 5/15/"

12/15/9)

$7.3%/4r.
$6.30/hr,
$7.17/nr.

$7.24/h~,

$3.3%/ hr.

§29,007. %0

$5.14/n,

§3.80/nr,

€3.060/ .



12736,

Administrative Unit/
Name

Oftice of Physical Plant

Sualgs_YaiotacMechscical._Sboe

FERSUSON, SAANNON N:ZTL

TACCKETT, 0AVID O

THACKER, TODD 2

Builda_Maini.zCacezniecs
ADKINS, RANDALL J

3k04N, RICHARY rAY

CRAJFORD, JOHN FITZIGERALD

MAUC, FRANKLIN U

MCCLEESE, ARTHUR V

WOOOROW, CHARLES ARTHUR

Langdscs2i09. 2. 9counds. Y2123,

AARNETT, MARK ANTHONY

8LOIMFISLD, DARRSELL
SUTTS, hERMAM ChALMERS

4GL:zR00k, LANCER

P c

J1scharge

Supplementary

Standang I
®robation

Wage Payroll

Nther

Prooation Comdlated

Cther

dtner

Jther

ropation Comdlated
Waga rayrol.
Retiramsznt

Release

R SONKN

ACTIONS

39733799 tnru 11730790

----- - 005:!‘10(10" -——---e

Preventative Yaint, Asst.
slectrician

(Paolacement 5t pulbs anga
repair of lights at Jayne
Stadiua)

Elactriciran
(Reolacing Josaonh s3arker,
$7.01/nr.)

Paintar

Carnentar
(fducationsl 8onus = 530)
Maintenanca Assistant

Paintar

(Zducational 3onus =~ GED)
Carpenter
(3ducational 3onus = 63)
Carvbentar

(fgucational 3onus = GZ0)

sroundsman

Laborer [

arounds Jupervisor

Laboreaer [

Etfective

Date c==e== Salary
3713790 §5.94/hr.
9710791 = 9/13/99 $576.07
1071790 $6.75/r,
8727790 = 2/27/91 $5.94/nr,
974799 §290/net
1071790 $5.96/r.
9/4/90Q $230/net
10723/90 $200.00/net
974730 3200/n2t
1071790 §5.16/nr.
8/8/9Q - 2/4/91 $3.20/hr,
/7797 $3.49/n~,
/1799 §5.8%/1r.



12136490

Agministrative Unit/
Name

Offtco of Physical ?lang

Laodscacang._§.Grovnds_42i03s

RIDDLE, JEFF ALLEN

RIDDLE, JEFF ALLEN

STAMPERP, MARK EDWARD

STAYPER, MARK SDWARD

Cusiedial
3ENTON, PHYLLIS L.

CHA?MAN. JAMES 2,

CONN/, JAMES =DWa®D

CUNJIFF, 0Z822

“ISH4ER, MARY KATHIRINC

SISHER, MARY RATHERINE

SURNISH, DESRA aNN

GLCVER, MANDA M.

GkEZvIOUS, MURRAY R,

HaMv, ICIE FEIRN

PERSONNEL

—wowe- ACtiOn - -

Waga vayroll

Waqe Payroll
Cantinuation

Wage Payroll

Waga Payroli
Continuation

Waqe Payroll

Wwage Payroli
Standan; I
Proba2tior
New 2o0s1tion

Cthar

Leave wi<nout oay
Leav? without oay

Waqe 2ayroll

Wage 2&ayrol.

Standing [
®rcob2tion
New Pdsition

Leavz witnout nay

ACTIONS

39/13799 thru 11730799

-e~==- Descriotion ====-=<

(2]

Laoorar

Laporer I

"~

L=2porer

Laoorer I

Cus*todian/S2curity Suard
(L2ass than 103 hours

per montn)

Laoorar I

Custodian

Custodian
(Egucational 3onus = GED)

Custodian
Custodian
L3porer [
(Less than 132 hnours
per montn)
Ltaoorar [
(Lass than 132 hours

per montn)

Custodian 3Superintanagent

Cus*odian .

(3turned to wark)
e v e

Effective
Date

1071790 = 10/31/99

11/1/90 12715790

1071790

1073170905

1171790 = 12/15/90

10729/9G = 6730791

11719/90 = 5/17/91

117790

/13790

R/23/97 = 10/31/9)
1171790 = 1/10/91
10722790 - o/30/°1
10/22/930 = o/39/M

9/479¢

2/6/99

®3qe: Q4o

s===== Salary ==-=-~-

$3.80/hr.

$3.80/hr,

$3.30/nr.

$3.30/nr.

$5.00/hr.

$3.80/hr.

34.3%/nr.

$270.0%7nat
§3.82/hr,
$S5.02/nr,.
$3.50/nr,
$3.80/nr,

$25,401.00

$5.8%/nr.



12/36/96 .

igministrative Unit/
Name

Offico of ?hylictl Plant

Custedial
4aMM, ICIE FZRN

4aMv, ICIE FERN

4AVENS, NAOMI

PR

HaVZNS, NaOMI
JENT, CATHY MAS
JOLLEY, J. C.

KEL.SR, TIMOTHY ALL:N

KI0J,» ROGER

K10J, R06GeR

KIN>, WANOQ GAY

MABRY, EMIL

PERRY, SDITH EVELYN
STESALL, WILMA JOAN

STEVENS, DORIS ANN

P ERSONNEL 4 0TI O0ONS

--um - Ac‘ion -

Leave witnout oay

Leave witnout pay
Wage Payroli
Resignation
Resignation

Wwaga Payrol.

wage Payroli

Leave witnout oay
¥

Leave witnout osay

Wage 2ayrol.

Other

Waga Payroll
Waqa Payroll
Wage P2yrall

Waae P2yroli

09773790 tnru 11/30/990

- o - DCSCrthion - o

Custodian

Custodaian
(2eturned to wsork)

Custodian
(Less than 10) hours
per montn)

Custodian/Security Guard
Laoorer I

Laborer I

Laborar 1

(Less than 10) hours

per montn)

Custodian

Custodian
(Returnea to work)

Laoorar [
(Less tran 102 nours
ser month)

Custodian
(Zducstional 3onus = GED)

Lavorer I
(Less than 10Y nhours
per montn)

Laporar I
(Less than 10) hours
o2r montn)

Laoorar I
(Lass than 10) hours
per montn)

Ltasorer |

Etfective
Date

10718790 - 11/30/99

11715/90

10/8/90 = 6/30/91

16725/99

8720790

11712/90 - 4/726/91

10722790 - ©/30/91

3/1/90 = 1175790
!

10/717/90

1175790 = 4733/91

9/7/9G

10722790

10/22/90

10722790

11/12/90

0/30/9N
/30791
0/39/91

Wl28491

Tu 047

- - - SQ‘SPV EE R T T

$5.38/hr.

$5.8%/hr.

35.00/hr.
$5.00/nr,
$3.30/hr.
$3.80/r.

$5.8N/hr,

$5.82/nr,

$5.82/hr.

$3.80/nr.

§203/net

$3.40/nr,

$3.40/nr,

$3.8%/r.

$3.8V/nr.



12736790

Administrative Unit/
Name

Office of Physical Plant

Matac.Beal

MCCLZESE, 3ARY QEAN

STESALL, JAMES ALLEN

Bcexeatasive_daionlanans:

CKAWFORD, J2HN FITZGERALD

MAHANEY, JOrN BRISTOW

WILLIAMS, RICKY JOZ

YARMAN, KEITH MaRTIN

P Eé&RSONNZEL

cwmeee pAction ==—e=e-

Fixed Term I
®robation

Standaing 1
Transter

Standing i
®Propation
Transfar

Tthar

Standing [
Prooatior

Standiny .
Probation

Adm. and Fiscal Services == Auxiliary

Upiyecsitx_Siorce

BAI_EY, KATHY J,

SkIFFEY, JACKIE ®©

K&RIICK, KIMSERLY O,
KNIPP, oRENDA ANN

MCCLAIN, PAYLA JO

Wage 2ayroll

Nther

Resignation
Wane Payroll

°robstion Comolated

ACTIONS

39733790 thru 11/%0/70

------ Dﬂscrlotion - -

3us Oriver

From Preventive Maint.
Tecnnician to vechanic

From Maintanance f8sst. %o
Prevantative Vaint., Te:ch.

Prev. M3int. Taechnician
(Zaucational %onus =
sachelor’s Dajree)

Praventative Maint, Ta2ch,

Preventative Maint. Te:zh,

Cashiar

Supplies Manaiar
(Faucationzl 3anus -
Associate Degrae)
3dookkz2ep2r I

Casnhrirer

Susin»?ss Cssniar

Sffective
Date

1078790 = »73%0/91

1371797

10/15/°0

9/64/9u

10715790

1071790

R/15/90 - %/31/792

974792

11716/90
2/13/90 = 3/%1/9?

1071790

dace: 048

------ SQLSFY ce oo

$0.75/hr.

$7.31/"r.

$6.75/0r.

$400/n2=t

S6.75/ M.

$0.75/hr.

$3.00/hr.

€303 /neat

T e5,57/nr.

$3.8%/nr,

$S.v4/Nhr.



12736430

Administrative Un1t/
Name

Adm, and Fiscal Services -- Auxiliary

Uoaxecsity_33ece

PARCER, WANDA E.

Gelf_Loucrsz

AUTIN, KEVIN DWAYNE

IRELER 7 JARRY L.

HAMILTON, RVBERT CHRISTIPHZER

YAMILTON, ROBERT CHRISTO®AZR

HAMILTON, ROBERT CHRISTJIPAER

C2n¢assigns.z_¥sodioa

ANDZ2SON, ROY XEVIN

CARIOLL, BONMIE

CARIOLL, LOKETTA K

Wage Payroll

Standanj |
Srobation

Standirg [

Suoplemantary

Suoplamantary

Otrer

Wage Payraly

Wwaga 2ayroli

Wage rayrsl!y

P ¢ RS ONNZL

ACTIONS

u9s03/90 tnru 11710/99

------ Descriotion ====--=

Cashier

Manajer, Golt Course

Acting 4ssistant Manager
(Continuing aemnploynent
until hiring of
permanant mnanajer)

Asst, Mir., Golf Toursa
(Assumption of agditional
managament dutias)

AsSst. Mgr., Golf Zoursa
(8ssumation of additional
managenent duties)

Asst, Golf Coursa 4ng.
(Sducational 2onus -
Bacn2lor’s Deosreel

Concassions worker
(Lass tran 102 hours
wer maontn)

Canczssions worker
(Lass than 10" hours
ser montn)

Concessions Worker
(L3ss than 107 hours
22r montn)

Effactive
Date

8/13/90 - 8/31/99

1071790

/17906 = 9/33/90

8/1/90 = 9/37/90

771490 - 7/31/9Q

9/4/90

974195 ~ 3/4791

8713790 = S5/3/91

974790 - 376791

Pajte: J49

wmee-= 3} Ary eo=—--

$3.,80/nr.

$22,N007.N00
$1,269.17
$500.07
$2246.00

Sa%i/nat

€5.30/ e,
$3.00/h0r.

$3.30/rr.



12736790 . P ERSONNZEL ACTIONS ®agze: 050
39/793/92 thru 11/30/90

Agministrative Unit/ Effective
Name se==== Action ==v=-=-= ====== Descriotion ====-== Date ====== Salary sc=e=-=-

Adm.. and Fiscal Services -- Auxiliary

Cencassiens_S_¥eonding

CaUdILL, TAMMY sSUC Wage Payrolil Concassions Worker 9/4/90 = 3/4/91 $3.0N/hr.
(Less than 103 hours
par month)

CHAFIN, JOHN THOMAS Wage Payrolli Concessions Worker /67906 = 374191 $3.8N/nr.
(Less than 10D hours '
ser month)

CRASZR, CATHY ANN Waje Payroll Concessions warker 974790 - 3/4/91 $3.80/nhr.
(Lass than 103 hours :
per month)

CRUM, XEVIN LES Wage 2ayroli (oncessions wWorkaer 9/4/90 = 374791 §3.8"/hr.
(Less than 10) hours
per montn)

JEHART, XeELLI R, dage Payroli Concassions workaer Q/4/30 = 37464/91 $3.8"/1r.
(Lass than 102 hours
per month)

FASTERLING, CONNIZ Wwage 73yroll Concessions workaer /6730 = 3/4191 $3.8N/hr.
(Lass than 103) nours
per montn)

FANVIN, MITHZLE A Wagae ?3ayroll Concessions dorker /6130 - 3146791 §35.8%/hr.
(Lass tran 107 hours
per montn)

50SPER, 2E3ECCA LYNN wage Payroll Concassions worker /11750 = 3/4/91 $3.30/he.
(Lass than 102 hours
22r montn)

JOHVSON, ROXIZ A, Wwage Payroll Concessions Worker Q/6/3C - /4791 £§3.89/nr.
(Lass than 102 hours
p2r montn)

MASTERS, ZRIC SCOTT Waga 2ayroly Concessions wWarksr /6730 = 3/4/91 §3.3N/Ar.
(Lass than 107 hours
per montn)

MAYS, CLYDE JR Wagje Payrola Loncessions worker /6733 -~ /4791 $3.8%/hr.
(Lzss than 103 hours
p2r mantn)

MCCLEESC, ZDODIE VINTON Waage “ayroll (ancessions worker Q74730 =~ 3/a/91 §3.3%/nr.

(L2zss tnan 10 hours
p2r montn)



12736190 P cRSONNEHL ACTIONS

09/723/9" tnru 11/30/90

Administrative Unit/
Name ~===== ACtion =====s  eec-cw- Descriotion ====-==

Adm. and Fiscal Services ~= Auxiliary

tongcgssions. :_Yepndiog

POASE, JONATHAN AAROQON waqge Payroll Concessions wWorker
(Less than 10 hours
p2r montn)

O0RTER, VERTNICA Concassions worker
(Less than 10) hours

per month)

Wwage Payroll

REYNOLDS, REGINA Concessions Worker
(Lass than 109 hours

per month)

Wage Payroll

REYNOLDS, ROBERT WAYNE Waqe Payroll Concassions Worker

Continuation

RUSE, OONNIE EUGENS Wage Payraoll Stock Clerx

QUCCKER, ZARL DEAN Wwage Payroll Concaessions worker
(Lass than 10) nours
per month)

RUSSZLL, TERZSA K. Waje Payroll Concassions Worker
(Lass than 103 hours
oer month)

WARREMN, TAMMY SUZ wWage P2ayroll Concessions Worker
(Lass tnan 10) hours
per month)

4nITT, TERRY RAY Wwage Payroli Concassions worker

(Lass tnhan 102 hours
per mon*h)

Custodialc-desigzeca.tall.

3RO0AN, TAMIE JUNE Wane “2ayrol.

Continuation

Laporar I

CLAYK, bURL N Waje ?ayroll

Continua*ion

Laoorer IT

Zffective
Date

/4190 = 3/4/91

9/46/90 = 3/4/91

£/13/90 = 5/3/91

11712790 - 5/12/91

R720/90 = 2/20/91

974730 =~ 374731

974/90 - 3/47/91
/479G = 3/4/90
974795 = 3/4/91

2727/90 = 1u/26/°20

/27797 - 12/21/90

sw==== Salapy -===-=-

$3.8%/nr.

$3.30/nr.

$3.80/n>,

$4.30/0r,

$4.00/0r,

$3.80/nr.

$3.80/hr.

$3.80/hr.

$3.80/nr.

23.6N/hr,

§4.,58/N0r.



12725790

Administrative Umit/
Name

- - - “Ctlon

Adm. and Fiscal Services == Auxiliary

custodial-Residence _Hall_

CONYERS, ERNEST DEWAYNE

DaY, TANYA K

OIL.ON, HARJLD DEAN

J0L5LaS, STELLA FAYE

FERGUSON, ROSIE 9
GLOVER, JOAMNNY

HILOEKBRAND, JANICE MAE

R0Y3E, MICHELLA RENAE
ROYSE, PHYLLIS

STE4ART, DAN PARKER

TEDESCUCCI, PATRICK NEAL

Student Lif. == Auxiliary
' Qfric2.ef_dousans
CRAGER, KYLE 3INGHAM
ZLO<TGGE, CHARLES

FARMER, WALTZR R,

Wage Payroll

Wage Payroli
Continuation

Wage 2ayroll
Standing |
Probation
New Position
Patarement
Wwage Payroll
Standinrg [
Propation
Wage Payroli

Continuation

Wage Payrolil
Continugtion

Sixed Tarm (I

Wage Payroll
Continuation

Resignation

PZRSONNEHL

dropAation fomole<ed

Fixgd Tara
®°ropatior

ACTIONS

09/93/90 thru 11/30/9"

====== Jescriotion ====%=

Custodian
(Less tran 107 hours
pa2r montn)

Cus+todian

Laporer I

Custodian

Custodian

Laporer I

Custodian

(Panlacina Naell Ssteos
$4.02/nr.)

Laporzr I
Laborar I

Manager of Housina Serv.

Laborar I

x2s1denca 1all Tirsctor
Rasig2nca Hall "iractor

x2sia2nca nall Asst, NMair.

Effective
Date

8/27/90 = 5/30/91

8/1/90 = 3/23/90
8720790 - 12/21/9)

3717790

12731490
9/10/90 = 12/14/9)

9717790
427790 = 1G726/3)

/27190 = 10/26/92

9/479u = 273/

8720790 = 10/31/93

7127791
R1579C

/11790 - 5731791

$3.89/n0r.

$3.3% e,

$3.30/he.

$4.33/hr.

€5.9R/nr.
$3.30/n-~,

$4.33/0r.

$3.0N/~r.

$3.00/r.

$17,252/annual

$3.8%/nr,

$13,%1.7%
$14,374.72

$11,434/1u montn



12736490 .

Aaministrative Unit/
Name

Student Life == Auxiliary

Qffice_af_oeusios
4ABZRMENL, STANLSY P

HABZIRMEHL, STANLEY P
LAYYAN, SAMANTHA MELISSA
LEWIS, LORA LYNN

MATTHEWS, DONALD O,

MCKAY, WILLIAM DENNIS

SHEMWELL, LISA J4WN

Federal ~= Restricted Program

LTTY
30HEIN, CYNTHIA ANNE
CAL40UN, JOANNY CARRIN
CAL10UN, J2HNNY DARRIN
CAUDILL, CLYDE RICHARD
CAUJILL, CLYDE RICHARD
GRIZSINGER, ANGIE MAZIE
GRIZSINGSZR, ANGIZ MARIF
4INIS, JESUS F
AINZS, JESUS F
KASq, MICAREL W

KaSa, “ICHIZL w

PERSONNEL ACTIONS

--===- Action -===-~-

Fixed Term II
Resignation
Resiqnation
Prooatian Completed

Fixed Term {
Probation

Jther

.

Fixed Term 1
°rooation

Wage Payroll
Wage Payroll
Rels=se
Suoclamentzry
Pelesse

Waga P2yroll
2eleasa

Wage Payrol.
Release

Waana 2ayroli

Talaasn

J9/13/99 tnru 11730/97

ee=we- Dgscription =====-

Resiaence 1all Asst. Dir.

Resiaznce nall Asst. Dir.

Student Assistant

Residenca Hnall Nirector
Residenca Hall Diractor
Residence 4all Ni1-2:2tor

(Saucational 3onus -
Mastar’s Oeqres)

Residence nall &sst. Dir.,

Medical Coordinator
Project Aide
rFrojact Aig2
Custodian

Custodian

Project Aige
Project Aig~
Activity Jdirector
Aztivity Jirector
Liaison ufticar

Liaison JDfricer

Etfective
Date

/13790 - 12/31/9)
/31790
9/13/99
3/5/90

8/67%0 =~ 5/31/91

/4790

9/11/90 = 3/31/91

1173790 - 1173/99
10713790 = /271N
1173790
10713790 = 4/727/91
1173790
10713790 = «/27/9
1173799
10713790 = &/27/91
1173790
11713790 - «/27/91

11737992

~aqe: 053

- Sal!ry - e---

$11,6364/19 nontn
$11,6364.00
$40,500..7
$14,374.00

$14,377/1) wontn

$520/net

$11,5634/10 nontn

$12.85/ar.
$7.20/0r,
$7.20/nr.
S4.75/nr.
$4.75/nr.
$7.2%Nr.
$7.20/h~,
§24.00/nr.
€24.%0/nr,
$12.70/r.

$12.00/nr.



12736196

Adminaistrative Unit/
Name

Federal =~ Restricted Program

ueaa
MANTOOTH, SUZANNS CHASE FITTS

MANTOOTH, SUZANNZ CHASE FITTS
MILLSK, TRACY L.
MILLER, TRACY L.
J°NZaL, LEZ-ANN
0Nz AL, LESE-ANN

ONZY, LINDY LOU

ONEY, LINDA LOU

PARCER, TERESIA MaRIZ

SCOTT, JOHN JAVID

SCOTT, J2nN DAVID

EaBalafa_2Coigcl

VAN10O0SE, JOAN 3

Taigai.Seaccb.c-.I31Q
50INS, LONMA YVETTS

MANTOOTH, SUZANNE CHASE FITTS

S===== aAcCt1ion

Supplamantary

Release
Wage Payroll
Relaasa
Hage Payroll
Release

Suoplamantary

Ralease

Supplamentary

dage Payroll

Release

Subplamentary

Fixed Taram ]

“ixed Term |

PERSONNTEL ACTIONS

09/93/99 thru 11/3%0/92

-—---— - OQScrlation - - - -

Counselor, Talant Search
(Drug ¢ Alczohol Ed.
$2aci12list)

Counselor, Talant Search
énrichmsnt Coordanator
cnrichnant Coordinator
Project Professionsl

Project Prafassional

Clark/Typist
(Assist with NCAA)

Clerx/Typist

Srants Specialast
(Assist with pnysical
examns)

Project Professional

Project Praofecssional

Ass*, Prof, Wdodds Tach.
(€3Tc Projact Loord,)

Couns3ior

Counseaior

Effective
Date

10713790 4/27/91
1173790
10713790 = «/27/91
1173790
13713/90 = «/727/9
1173790

10713790 = «/27/9

1173790

3729190 = 10/6/793

10/13/79) = &/127/91

1173/90

7/2/90 - 3/113/°90

2713790 =~ 4713791

3/13/90 =~ 6713/91

age: JSe

- an - SaLarY - m---

$16,.00/nr,

$14.00/nr,
$12,00/nr.
$12.00/nr.
€3.40/nr.
$3.40/Nnr,

37.20/nhr.

37,20/ e

$32,00/aay

§$8,40/hr,

£$3.00/N0r.

$3,450.07

$17,702.00

€17,227.%



12736790 -

Administrative Unit/
Name

Federal -- Restricted Program

Ialens_seacch = _IRIQ

MaANTOOTH, SUZANNE CHASE FITTS

S3udgor_Suaeeci._jacyisescI3lQ

CnANEY, B033IE MAE

CnAvEY, BO3BIE MAE

COX, KIMBERLY SUZANNE
CRA3ZR, JENNY 8

CRAGER, JENNY 8

DAVIS, RUTH STILLINGS

DAVIS, RUTH STILULINGS

TINSLE, GAIL WESTZIRMAW

TINsLes GAIL WESTERMAN

TINSLE, GATIL WESTZIMAN

————--

Pronpation Comoletea

Fixed

Titlz

Fixed
Fixed

Titla

Fixed

Title

fixed

Sixed

Tatle

Term [

Ch=nga

Term i
Tarm [

Cnanne

Tarm I

Chanca

Tarn [

Tarm I

Cn=anqe

Action

P ERSONNEL ACTIONS

09/13/90 tneu 11730790

Counselor

Secretary

from Sacretary, Soecial
Serv. Supoort to
Secraetary, Student
Support 3erv.

(Crogram titl2 cnanoe)

Counsz2ior
Counsz2lor

From Couns2lor, So2cial
Serv. >upoort to
Counselor, Student
Supoort Serv.

(Program title zn=nge)

Cocra., Soac. Serv. Supo.

From Coordinator, Soecial
S5arv. 3Supoort to
Coorainator, Stuaent
Support Sarv.

(Program title zhanae)

Louns2lor
(Sxtension of contract)

Counselor

Frcm Counselor, Soeci>l
S2rv. Support to
Counselors, Studant
Supoort Serv,

(2rogram %1tl2 chanae)

Zffective

Date

8712790

971790

8/71/90

2/13/90

- 2/33/91

- $/13/91

/1790 = 5/32/91

271790

971790

2/1/90

71195

9/1/790

8/71/90

- 5/33/91

- 3751790

- S/31/N

2aqge: USS

c===== Sajlary ==-==--

$17,227.920

§5.01/nr,

€6.61/nhr.

$12,3564.70
$27,704/12 mnontn

$27,7646.00

$26,15%/12 nontn

$26,156.00

$1%,373/9 1/2 wmantA

$16,%73.7)

, 816,373,070



12/36/90 P ERSONNZ:ZL ACTIONS
£9/N3/99 <thru 11730790

Administrative Unmit/
Name s===== Action =====- -~===-=- Ngscriotion ===-=-=

Fedsral == Restricted Program

sludsonst_duoeect_Secxasas=IgIQ

TIMSLE, GAIL WESTERMAN Fixed Tarm [ Counselor, Stuient
Salary Adjustnent Support Servicas
(From 9 1/2 month
contr2ct t> 9 nontn
contract)

TYREE, ELAINE Fixed Tarm [ Counsalor
Ueuacd._3guwod = IRI2

3EVINO, LYNN AL wWaqge Payroll Tutor

BUCCKNER, bENJAMIN DUAINSE Wage Payrol. Tutor

CALLARAN, DESORAH Wage Payroli Tutor

CALLAHAN, VBERT ERVIN Suoplamentary Aca. Sys. Supdort Soec.

(Serve as an TYnstructor
for uvosard Round)

CUYs, LARRY wAYNCE Waqe ~3ayroll Tutor
DAILEY, PAULA BETH Supplemagntary Coora., Frashman A8gvaising

(Serva as an Instryctor
for Uoward Sound)

DUNaAWAY, SAMANTHA JO Waqge Payroll Tutor
Cantinuation
SIBLON, SLIZABEZTH ANNE Waga Payrall Tutor
4all, KRISTI cLIZaBcTh Waaa Payrol, Tutor
HORN, CAROLYN Su= Suoplamentary Coord,, Taient Search

(Sarva as an Instructor
tor Upward Sound)

LATHERY, ANGELA 3ETH Wage 2ayral. Tutor

Effective
Oate

9/1/9%90 -

11/12/90

11719790
11719790
11719/99

10729790

11719790

10/723/90

11719799

11719790
11719/9Q

1G72379C

11719/90

5731791

- 5/31/9

- 3/17/9
- 571779
- s/17791

- 3730791

- 5/17/791

- 2/23/1

- SI17/N

= 5/17/9°1
- 53/17791

- 3/3%/9N

= 5/12/91

Page: J5%

-- e )al’f‘y come -

$15,934.00
(399,00 dazr.)

$15,275/9 1/2 wmonths

$4.0%/0r,
34.00/nr.
$4.00/r,

$593.0"

$4.30/nr.
$2%53.01
$4.00/hr.

SA.OO)Nr.
$4.00717,

§500.u°

$6.2%/nr.



12/36/?04, P ERSONN@=L ACTIONS
09773797 thru 11730790

Administrative uUnit/
Name =====- Action ====-==  -=-=-- Description ==---=-<

Federal -- Restricted Program

dead_3tacs
CARPENTER, WANDA J Fixed Tarm [ Fam. Serv. Worcer/Sec.
CARPENTER, wANDA J Supplamentary Fame. Sarv. Worxar/Sec.

(3ookkeeping for tne
Aead Start Program)

4aMM, JOYCZ ANN fixad Tarmn i dus Driver/Taacher Aida
JOHNSON, LOUZLLA Fixed Tarm [ vus OUriver/Teacher 8id2
KITTLE, MARTHA 3 Fixed Term I Head Start Teacher
LON3, DEDRA LYNN Fixed Tarm II 3us DOriver/Teacher f1da
(2n call as neesded)
4CGAREE, CONNIE LOU Fixed Tarm I Aead Start Texchaer
THOMPSON, ZAROL LOUISE Fixed Tarm il Sudostitute Taacher

Cbald_Develoe?enl_5355952.2C20s

CAUJILL, ROBERTA wILMA ixed Tarm il CDA Fielo Trziaer
(Work will npe performed
throush a call=in an =
aosy=~to-day basis)
LOCCHART, LINDA LOUISE Fixed Tara II CDA Fiala Trainer
(Work will be performea
throuah a call-in an a
aay=to-day basis)

MATTINGLY, OEBRA MNAPIZR Fixed Term C0A DJiractor

-

0SBIRN, HOLLY Eixed Tarnm €C2a Fiala Trainer
(Work will he performaa
throuan a call=in or 2

aay=-ta-day basis)

-
[X]

REEVES, MARGARET Fixed Tarm I CNA Trainer
(Wwork will be performed
throuzn a call-in on 2

aay=to-day basis)

ifective
Date

/46490 ~ 6/28/91

9/4/9C ~ 6/28%/91

976790 ~ o/2%/91
9/6/90 ~ s/22/91
744900 = 5728791

3726/90 - 5/28/91

Q/4/9Q - 5/2%/91
3726790 - $723/91
9/1/90 ~ 5/33/91
9/6/90 ~ 0/32/9

®/20/9N = 6715791

13/15/90 - o/28/91

1371790 = 5733791

- - - Sala-y - - -

$S6.12/N0r.

$630.02

$6.12/r.
‘6.12’""-
$13,781/10 montn

$25.00/43y

$15,98%/10 wonta

$33,20/43y

$55/day

$50/day

$2suf3/nontn

§75.7073ay

$3%/day



12/136/90

Administrative Unit/
Name ~===== Action

Fedsral -~ Restricted Program

Chald.Deyelopmen3_ _3155064-2C2Ga

STONE, MARY N Fixed Term I

TIEXNEY, LELANA GRAVZES “ixed Term II

EaXalivatlihadciance_Intaliel
DEBIRD, WILLIAM JOSZPH Eixed Tarm I
Probation

Aguli_Lgacnipa_Csolzac

3UR~ELL, 3ONNIE CAROGLYN Fixed Term i

COGSWELL, JENNIFZR LYNN “ixag Taerm |

COMPTONS, TRuWCY daje Payroll
Continuation
COMPTON, TRACY Wage Payroll
Continuation

DUNCAN, JENNY LOU Sixed Term [

DUNZ AN, JENNY LOU Sixed Tarm |

KaRiATKA, CAROLE THOMMEN Wage Payroll

Continuation

PZRSONNEL

09/03/90 tnru 11/7%0/910

CDA Fiela Trainer
(Work will be performesd
throuzn a call-in on a
day~-tos-day basis)
CLDA Fiald Trainer )
(dork sill be performed
tarougn a call-in on a
day=-to-day basis)

Coordinator, SKHSIN
(Pe2olacing Alan Gartin,
$22,003.00)

Coorainator
Assistant Coordinator

L2arniny Canter Aiaq

Learning Center Aia

Secratary
Secretary

Litaracy Coordinator

ACTIONS

Etfective
Date

10/27/90 - 6/23/91

/17792 - 46/28/91

9/5/30 = I13/9N

311730 - 6/32/91
971730 = 5732/

9/1/30 - 107317993
1171790 =~ 12/31/9)

9/1/90 - 10731799
1171790 - 12731732

/1795 = o/33/91

$75.00/4qay

$75/day

$22,703.00

32%,657.70
$5.47/r.

$5.14/nr.

$5.147 .

0,55/ hr,

$6.55/4r.

" %812.75/nr.



12736790 . - P ZRSONNZEL A TIONS aqe: JF9
09/03/90 thru 11/%0/90

Administrative Unit/ :fective
Name =+-====- Action ==<===  =ec--=-- Nescriotion =====- Date ====== Salary =s==-=-

Federal =-- Restricted Program
JeR_Icaiodog_Pacsa_4ci_fceqa
HUNTER, JEWELL FAY Supplementary Secraetsry 8728790 - 12720790 $350.07

(Provide 36 hours of
typing instruction to

. JTC studants)
SCCTT, JACLUELYN HARBOR Fixed Term [ Joo Training Cnt, Cooria. 7/1793 = 5/32/91 822,364,200
WALTER, DORDTHY JEAN Fixed Tarm 11 interin Codra./Re-ruitar 11719790 - 1/71/91 $2,530.3"
WANCE, CATHERINE DZAN Suoplamentary S5ecretary 3/28790 - 12/20/99Q $10.0G/ar,

(Instruction in comoutars
t9 th2 Job Tra*ining
Centar students)

S1all_dusioness_leva.Cica_2C29a

AKEIS, LINDA N Fixed Tarm [ General Mnj;. Consultant /30790 = 9/29/91 $29,602.00
3EG.EY, FRNEST R. Fixed Term 1 seneral Mn3. Zonsultant 9/30/I90 - 9/1239/91 29,653,920
CASZ30LT, LINUA Gay Fixed Tarm 1 Sacratary 2/30/v0 = 9/29/91 $5.99/hr,
DEPRIEST, R0BERTA JO Sixed Tarm | Secratary . 9/2G/90 ~ 9/306/91 25.99/h,
SRIZR, WILSON C. 1x@d Tarm [ Jirector ot =ZKX35930C 9/730/9" - 9/29/91 83,572.J0
MOR_SY, MICHAEL JEQM:Z fixed Tarn [ Genaral Mnj. Clonsultant /30790 = 9/29/91 $29,602.90
SAMMONS, GEORGIA Fixed Term I data Intry Spacialist I 9/3G/90 = 9/29/91 $8.1%/hr.
88Iz@Za.wo IV

3RUYK, BRENIA S, Leava witnout oay KET ddninistrative Spec. 13/7264/90 = 11/9/9) $7.0%/nr.

3RUNK, 3RENDA S. fasicnstion R=T Admin. Specialist 11714790 §7.53/r.



12/)5/90.4 P ZRSONNZ:ZL ACTTIONS Page: 05D
39/13/90 thru 11/70/90

Aaministrative Unit/ Effective
Name ====<== Action =====-  =cc~=- Nascription ===--- Date -=e-== Salary =-==--

Fedesral == Restricted Program

Agriculture_3_Nastural_ Resaurge

SENJIIXEN, JOE F Suoplemantary Professor of Agriculture $/25/90 - 7127799 $400.0G?
(Agraculture Taacher
norkshoos)

RUNJELL, STOTT WILLIAM Supplemaentary Asst. Prot., of Vet. Tech, 6725799 = 6/29/30 3600.097
(dgriculture Teacher
dorksnaps)

STANLEY, ROONEY BRYAN Suoolementary Asst. Prof, Sla3c. $ Ela, 7/23/90 = 7272779 3622.400
(83riculture Taacher
Workshoo)

Aduli_dasic_fducalY¥aocaan.caa

MALIONEY, OS30RAH SHANE Fixed Tarm [ Clark/Typist 974790 ~ 6/313/191 $32.27/hr.

MOT_ZY, SARBARA W, Sixec Tarm I adult 33asic Ed4, Teache- /4790 - 573)/91 $12.%7/ar.,
Igacbec_iduga_tCoga

JAKZR, OANIZL PORT=ER Fixed Tarm II Co=0ir~., Min. Teacner :d. 3/5/90 = 5/37/91 $9,100.20

AAKER, DANIZL PORTER Resi1anation Asst, Coora. vSUZJC® 11719790 £€9,100.20

KELLY, LISA MaRIA SFixed Tarn I Ca2=J1r., Minority Proja2ct 976790 = 5/32/91 £9,420.IN
«Deg3s

OUNZ AN, BONNTIE JZAN €ixed Tern [ Jata 3Intry Specialist I 13/715/95% - o/37/°1 $0.e1/hr.

Yrobation



12/358/90 - P 2ZRSONNGCEL AL TIONS
09/93/99 thru 11/30/3N0

ddministrative Unit/
Nam’ - - - -‘ction ------------ DOS:f‘lotiO" - . -

Fedesral -— Restricted Program

CoeCRL

HURST, TIMOTHY ZOWARDS

KNISHT, JENNIFER ELIZABZITH

LEWIS, KATRINA R
LOVZLL, GREGGRY MIChAZL

OWENS~-STOUT, JOANNA SUS

SCHRTIEFzZR, KIMBZRLY D.

SPARKMAN, MARK DAVIO

4ER_INE, DELLYNDA AaNNE

B29a_leasgher_Intecns_2coscad

SAR3IER, RICHARD «

3IN>HAM, BENNIES

ALALR, SHIRLEY S

3ROMAGEN, MICHAZL DaL:z

3ROMAGIN, MICHAEL DaLe

Fixed Tarm [
Prooation

Wage Payroll
Fixed Term [T
Fixed Tarm [I
Salary Adjustnent
Sixead Term II
“ixed Term |

Propation

Fixed Term II

€ixed Tern I

-
4

Fixed Tarn

Sunglamantary

Fixed Tara [I

Sixed Tarm 1T

Staft 2cycnhologist
(Paolacing Linda Wright,
$23,385.00)

Couns2lor
Testing Specialist
Testing 3pecialist

Certifiea Psy. Cniaf

T2sting Soecialist

Staff Psycnclojist
(Raolacing Christooher
Suff, 323,008.30)

Clinical Intern

KTI® Trainar
(KTIP ypaate in Grazenup
Co. =~ 2 aays)

KTIP Trainar
(KTIP upgate in
Racaland = 2 days)

>tudent Teacnina “sord.
& Asst., Prof. Zducation
(Initial Certification
Adorkshaop)

KYIP Trainar
(XTIP Joaate in B2tk
Co. = 1 aay)

T2acher Zducator
(1 intarn)

‘active
iate

973790 ~ 6/33/91
10719799 - 6/30/°1
971730 =~ 5/73%/91

/1/90 ~ 5/33%/91

9717790 - 5730791

9/1/90 ~ 5732/°%1

1671790 - 5/33/791

9/17/90 - 1G/12/9)

$/1799 - 39/32/90
471790 = 97323/

8729790 = 9/5/3Q

571790 - 37/33/90

/30790 = 4730791

aqe: J51

- - - Sal!"y - -

$22,272.90
$12.00/hr.,
$122/t3st dats

$120/test data

$27,6437.00 .
(51,003.7%0 1inc=.)

$123/test date

€22,272.30

$150.09

$330.92

$372.0)

$670.07

$150.0°2

$20.0)



12736790 P ¢ R SONNTEL ACTIONS
09/23/99 tnru 11730/3N0

Administrataive Unmit/
Name s=e=== ACtion ==<==<  s=c-e- Deszristion =====<

Fedearal == Restricted Program

Bega_Ieachec_Inlecna.Bcoscan

BROAN, PHILLIP Fixed Term 1 T2acher cducator
(3 interns)
3URTON, JOYCES- ANN Fixed Tarm I Teacnar Zducator
(12 1ntarns)
DAY, JAMES Fixed Term II KTIe Trainer
) (XTIP Upaate in
Fairview = 2 days)
JAY, JAMES Fixed Term II Teacher zducator
(3 interns)
DONJDVAN, LINDA M Fixed Tarm (I Teacher cducator
’ (1 intern)
DOWOY, €LIZABETH Fixed Term [I Teacher Zducator
(£ intarns)
JUVALL, DALE Sixed Tarm 11 Teacner Zducator
(6 intarns)
OYE, HOWYERT Fixed Term I Teacnhar Educator
(S intarns)
FISIHER, JILLIAM Fixed Term II Teacnar Zducator

(5 intarns)

SRANKLIN, JeRRY QUOIOLPH Ass*., Prof. of Sducation
(Initial Cartific=tion

doarksroo)

Suoclemantary

FRKANKLIN, JZRRY RUDOLPH Suoclamantary Asst, Prof. of Sducation
(Initial Certification
workshoo)

SRANKLIN, JZRRY RUIOLPH Suowlamentary Aasst. Prof. of Zgucation
(KTIP Re-cartitication)

SILLUM, CHABRLOTTZ WATKINS Fixad Tarm (I Teacher Eoucstor
(13 1nterns)

HALIOM3, TRUMAN Fixed Term ;I Teacher Zducatar
(S intarns)

4aNzY, JOHN & K712 Traxrnar

(XKTIP Usa3te in M2artan

{2, = ¢ 0ay®)

Fax24 Taran I

Effactive
Date

9730790 = 6/30/91
/306790 = 4/30/91

£/1/90 - 97/33/90

3/30/90 6/30/91
3730790 -~ 6/73%30/91

9/20/90n = 5/30/91

3/73J7190 = 5730791

9/%G/90 415191
2730790 -~ 6/30/31

7/264790 -~ 7/206/99

Q729790 - 9/5/9C

10/3/90 1673791

9/3G/90 = 4/33/91

2730790 £/30/91

$/1/90 = 9/32/90

Pane: 052

-=-=== jalary ==--=-

$500.00

$2,400.127

$300.02

$673.02

£293.39

$1,200.27

$500.47

$1,000.207

$1,000.37

$450.02

$530.0"

§150.02

$3,00G.3"

£1,900.231

$300.01



12/20/90 ..

Administrative Unit/
Name

Federal -— Restricted Program

8ega.lgachec_Interpa.Bragcan

HILTON, PATRICIA

HOLSINGER, CHARLES P

AOLSINGER, CHARLES P

ISON, LARRY C

JOHNSON, JAMES

JOHNSON, MAXINE

JON:zS, ELMER

KESNAN, TIM

KEENAN, TIM

MATNEY, 3080Y GENE

2
(9]
hd
m
m
=
.

STIWART

JLSIN, CAROLE JARVIS

PITIS, JOAN X

RAMZY, STaN

¢ZEJER, MAUXTICS GRINES

w===== Action

Fixed

Fixed

Fixed
foea
Fixaed
Fixed
Fixed

Fixaed

Fixad
Sixed

Six24

Term

Tern

Tarm

Tarm

Tara

Taerm

Term

Tarn

Term

Tarn

Tarn

11

il

II

(2]
=]

I1

*e

Wana 2ayroll

“ixe3

Term

ir

Fixed Tarm 1

Fixed

Tern

I1

P ERSONNTGETL

ACTIONS

Q9/73/790 tnru 11/30/90

mroe=- Descriotion ===<-=

Teacher cducator
(13 intarns)

KTIP Yrainar
(KTIP yodate in Russel -
& ag3ys)

Teacher cducator
(& intarns)

Taacher Zducator
(S interns)

Taacher :ducator
(2 interns)

T2acner tducator
(1 intern)

Taacher Zducator
(S intarns)

K¥IP Trainar

(XTIP Uooate in Menite:
Co. & Montsomery Co. =
2 days)

Teacher cduca®or
(2 interns)

Teacher Zducator
(4 interns)

T2acher Zducator
(S intarns)

2aff Couns2lor
KTI® Terainar
(XTIP Uodate in Floya

(o = & days)

Teach2r Zducator
(? intarns)

Teach2r Zducator
(1 intarn)

Sffective
Date

3/30/97 - 5/30/91

£/1/93 = 2/33/90

9/30/90 - 6/30/91

?/7%3/790 - 6/30/91
9/30/90 - A/730/91
/30797 = 4$/30/91
9/3G79C - 6/30/91

4/1/93 = 9/33/°0

9730799 - 65/30/91
9/30/90 - 5/30/91
9/30/90 = 6730791
11726790 = o/30/91
§/1/90 = 9733730
9/3G/90 = 6730791

/30790 - 5/30/91

rsge: J43

se=e== Salary ====--

$2,070.29

$500.02

$800.00
$1,000.23?
$470.07
gZDD.O?
$1,000.39

$320.0)

$400.02
€310.0?
511300;30
$21,00/nr.
$600.09
$1,4N00,23"

$270.0)



12736790 P ERSONNEHL ACTIONS Page: J54
39/03/90 tnru 11730790

Administrative Unit/ Effective
Name ’ =e==== action ======  ==c<=- Jescripstion ====-=< Date ntntutadaded Salary ==<==-

Fedsral -- Restricted Program

bege_leacbec_[nterna. Progran

RIEIEL, GLENN AL3ERT “ixed Taerm II KTIP Trainar $/1/9G - 9/3%/90 $300.00
(XTIP Jndat2 in Asnland -
2 days)

RUCKER, PAJUL RONDALL Fixed Tarm II Teacner Zducatar 9/30/90 - 5/306/91 $1,200.272
(% intarns)

SLONE, WILLIAM RAY Fixed Tarm II Teacher Zducator 9730/90 - 4/30/91 $1,600.00
(8 interns)

SMITH, RELEN ELIZABZTH Fixead Tarn il Teachar Zducator 9730790 - 6/323/91 $675.03
(2 interns) ’

STAMPER, DANNA GAIL Sixed Tarm (I Teacner Sducator i 9/30/90 =~ 6/30/91 $1,200.30
(%4 interns)

STIJOM, RIC-ARD A Fixed Tarm I KYLI® Trainer 571790 = /32790 $370.07
(KTIP Upaate in Fleminj :
Coe = ¢ days)

STIJCM, RICHARD A Six3d Term [ Teacher :Zducator 9730790 ~ 6/30/71 $276.G72
(1 intarn)

TOLZIR, WILLIAM aLEX Sixed Tarm [I Teacner Zducator 9730790 ~ &£/%0791 $1,200. 37
(S interns)

TROJTT, GEOJRGE = Leav2 witnout oay coorainator, 22dional 7/17%0 = »5/33/9 $42,792.22
Staff Uevelopmant

WELZH, FRANK T cixed Tarm II KTIP Trainar 571730 = 9133/9Q $9106.07
(XTIP uUpdate in Pixke Co.
and J2nkins = > days)

WILSON, ZLAINE N Sixed Term II Taacnar Zducator Q/30/90 ~ 45/30/791 $1,200.0N
(A in*arns)

WITTEN, ROSCMARY “ixed Tarn [T T2acher Zducator 9730790 = A/35/91 §2,270. 210

(11 1nterns)



12/26/%0 - P ZRSONNGZ:ZL ACTIONS 2age: J%>
09/13/99 thru 11730790

Aaministrative Unit/ Sffective
Name  =====- action ======  S-=--- Description ====-== Jate s===e= Salary <====-=-

Fedesral == Restricted Program

gdcoeouy_Brevention frogra

"

MIT-HELL, RODNEY RAY Wage Payroll Data Collecztor 973793 ~ 9/¢8/790 $5.00/nr.
205z, SHEILA GAYE Wage Payroll Jata Collector 5/4/90 - 9/30/90 $5.00/nr,
Woed Iacbpaolegy

3AUER, ROBERT JOSEPH ) Fixed Tarm I @054 Tecnnolonist 10/1/90 - 6/715/91 $27,51%.03/3nnual

Gsstinatian_acaduatien

CAUMMISAR, JEANNE T Wage Payroll Tuzor 10/3/90 - S5/130/91 $5.00/he.
(Not to axceed %$405.07)

CRA=T, RHONDJA KRISTINE Wage rayrols Tutor 10/3/90 = S/13/21 $5.00/nr,
(Not *o exceed S&N5.07)

DALTON, JENNIFER LYNN Wwage Payroli Tuzar 1073790 = 5/13/91 §5.00/r,
(No* %o exceed $440.00)

DARNELL, AMY LYNN Wage Payrall Tutor 106/3790 - 5/192/91 $5.00/hr,
(Mot to axceed §513.07)

DAY, 3HERRIE LYNN Wage “ayroll Tutor 1373790 - 5/713/91 $5.0%/hr.
(Not to axceed $475.00) .

DEMPSEY, RE3SCCA SUZANNZ Waje Payroll Tutor 1373799 = S/13/791 §5.0%/5r.
(Not to exceed $4¢4J.07M)

DiC<SON, SHERRY DENISE Wwage Payroli Tutor 107/3/90 - S/10/91 $5.00/hr.
(Mot to axceed 5475.0M

DUN&GWAY, SAMANTHA JO Waas ~ayroli Tutar 10/3/90 = 5/710/91 L85.00/nr,
(Not *o exceed %eN5.90)

GIL3ZRT, VINICZ Snm=LIA Wage Payraoly Tutor 1373790 - 5/12/91 §5.00/49r.
(Ma+ *3 exceed €44).07)



12736730 ;- PERSONNEL ACTIONS Page: Ubo
09/03/99 thru 11/30/99

Agministrative unit/ Sffective
Name =e==== Adction ===<==  -=----- Descriotion ====== Date s===== Salary ====--

Federal -~ Restricted Program

Qestinatign_zraduatien

JAMISON, DANA KELLY Wage Payroll Tutor 1073790 - S/710/91 $5.303/"r.
(Not to exceed 344J.00)

MELTON, TRACY ANN Wage Payroll Tutor 1973790 = 5/10/91 $5.00/hr.
{Not to exceed $511.00)

MIT_HELL, ROGNEY RAY Wage Payrall Tutor 10743790 - S/10/91 §5.00/hr.
(Not *o exceed $443.00)

MUL_INS, OONNA JSAN Waga Payroll Tutor 1073790 - 5/10/91 $5.0% /e,
(Not to axceed $443.0M)

PELTIER, KAXEN ELIZABETH Wage Payroli Tutor 10/3/90 = 5/13/91 $5.00/hr.
(Not *o0 exceed $44J.0M)

PrILLIPS, ANGCELA MICHELLS Wage Payroli Tutor 19/3790 = 5/130/91 €5.30/hr,
(Not to exceed €513.0")

POOLE, MARY ANNETTE Waqge Payroll Tutor 16/3/90 =-S/10/91 $5.00/9r.
(Not %o exceaed $51G.00)

FTLEY, OANIEL ANTHONY Waae Payrol. Tutor 1073790 =~ S/10/91 $5.0N/nr.
(Not to 2xceed $513.01)

ROSZ, SHEILA GAYES Waga Payroli Tutor 1073790 ~ 5/13791 $5.0N/nr.
Continuation (Mot to axceed $4643.07)

RUARK, LISA DaWN wage Payroll Tutor 10/3/90 =~ S/13/91 $5.,00/nr.
(Not to exceed $440.07)

SMITH, TINA S dage Payroll Tutor 10/3/799 - S5/10/91 $5.3%1r.
(Mot to axceed 5440.00)

STACY, JZSSI1CA FAITH Waage Payroll Tutor 10/73/90 = 5/10/91 £5.00/4r.
(Not to exceed $443.00)

ArREMG, CAROLYN “ICnSLE 4aga “ayraly Tutor 1073790 - S710/91 $5.3% nr.
(Mot to exceed $512.070)

ACAVER, PAUL RONALD Sixad Tarm [ Jroosout Pravention Coord., 1371790 = 2728/91 $9,5%.3"°

WEAVER, PAUL RONALD Sixed Tarx: | Dropout Pravention Coord. 371791 = 57/33/91 $2,944.30

WCAVEK, PAUL RONALD Si1xed Tarm | Jrooout Pr2vention Zoord, 771191 = 3/73)/°1 5,97..3)



12/26/7%0 .- P &R SONN:L AT TIONS vaga: J57
39/93/90 thru 11/30/90
Administrative Unit/ Effective
Name s=e=-=- Action =-====  cc-e-- Description ==<====- Date s====< 5alary ====-<

Federal =-- Restricted Program

Qgslinatign_Graduasign

WEAVER, PAUL RONALD Titl2 Cnanga from Jropout °revention 16719/90 $21,R4%.00
Coorainator to
Destination Gradu3tion
Coordinator

WEB5, SLAINE MARTE Wage °zyrali Tutor 1073790 = 5/15/91 $5.00/hr.
' : (Not to axceed $4N5.07)

YOUNCE, CHINNETTA LYNN Wage Payroll Tutor 1073790 - 5710/91 $5.0N/n",
(Not to exceed %3443,0N) :

Macliki_.Besgargb._2caaesl

CLINE, JAMES 2@si3nation Far+m Laborer ‘ 8710790 $3,30/nr.

HalZ, MARK Rasignation Farm Lahorer 9/7/90 $3.,80/hr.

MaTTHEWS, MICHACL Propation Comaleted Farm Laborer 7723790 $4.08/0r.
Salary aAdjustnant ($.20 incr,)

SMIfH, SCOTT 0. Waqge P3ayroll Farm Lahorar 9/46/90 = s/4/91 $3.80/~r.



December 14, 1990
V-B-4

RATIFY PERSONAL SERVICE CONTRACTS

Recommendation

That the Board ratify the attached list of personal service contracts,
which represents all such contracts issued with amounts greater than $1,000 between
September 8, 1990, and November 26, 1990.



PERSONAL SERVICE CONTRACTS
September 8, 1990 through November 26, 1990

Dr. Charles Donwell Faculty /Staff Workshop - October 5, 1990 October 6, 1990 $1,848.32 | Single
Cape Girardeau, MO "Active Learning/Critical Source
Thinking"

Keye Productivity Center Staff Development Seminar - November 8, 1990 | November 8, 1990 | $2,150.00 | Competitive
"Take Charge Secretary” Negotiation




December 14, 1990
V-B-5

APPROVE A CONSENT AGREEMENT
WITH THE
ENVIRONMENTAL PROTECTION AGENCY

Background

In September 1989, the State Office of Environmental Protection
conducted a site inspection for the University’s compliance with PCB (Polychlorinated
Biphenyls) regulations. At the time of the inspection, MSU had 36 electrical
transformers containing PCB fluids. Also, at the time of the inspection MSU, through
the Finance and Administration Cabinet, had contracted with General Electric for the
removal and replacement of all PCB contaminated transformers. Subsequently, by
April 6, 1990, all PCB contaminated transformers had been removed form the campus.
The findings by the state compliance officers were forwarded to the United States
Environmental Protection Agency (EPA) in Atlanta and resulted in the issuance of a
civil administrative action pursuant to Section 16(a) of the Toxic Substances Control
Act (TSCA) by Region IV, of the U. S. EPA. The EPA’s Complaint and Notice of
Opportunity for Hearing (Docket No. TSCAIV-89-PO135) was received at the University
on or about April 12, 1990, and proposed civil penalties amounting to $169,500 for
various recordkeeping and storage violations.

In order to appropriately respond to the complaint, the University
obtained the legal services of Greenbaum Doll and McDonald, a Kentucky law firm
with a specialization in environmental issues.

During the past six months, various settlement offers and counteroffers
between the University and the EPA occurred. Finally, on August 27, 1990, the EPA
countered with an offer to settle the complaint for $45,000 pending the University’s
participation in a PCB regulation presentation to the Kentucky Association of Physical
Plant Administrators. It was on the advice of legal counsel that the University
acknowledged acceptance of the August 27 settlement offer. Accordingly, EPA was
advised of the University’s intent to accept the $45,000 settlement.

MSU participated in the PCB regulation presentation in September 1990.
The Consent Agreement and Consent Order was approved by EPA on November 30,
1990 and received by the University on December 5, 1990. A copy of the Agreement
is attached. Upon approval by the Board of the settlement, the Consent Agreement
and Consent Order will be submitted to the EPA Regional Administrator for approval
and execution of the Order.

Recommendation

That the Board of Regents approve the settlement as prepared and
authorize the President to execute, on behalf of the University, the Consent Agreement
and Consent Order in reference to Complaint No. TSCAIV-89-PO135.



"“A)HM~’
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W : UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
S

s

aGenc!

REGION IV

343 COURTLAND STREET
ATLANTA, GEORGIA 30363

) Nov 3 0 9y

4APT-PT | » N
CERTIFIED MAIL | Lo, ]
RETURN RECEIPT REQUESTED Trhese it
Jack C. Bender, Esqg. JZQ&QL
Greenbaum, Doll & McDonald v P2 Servcgy

P.O. Box 1808
Lexington, Kentucky 40593

Re: Complaint
TSCAIV-89-P0135

Dear Mr. Bender:

In settlement of the above proceeding, enclosed is a Consent
Agreement and Consent Order signed by the Director, Air,
Pesticides and Toxics Management Division of Region IV. If-you
find the document appropriate for termination of this matter,
please sign and return it to Ms. Alfreda Freeman within ten (10)
days. We will then submit it to the Regional Administrator for
approval and execution of the Order. If approved by the
Regional Administrator we will return it to you for payment of
the agreed upon penalty which becomes due the date the Regional
Administrator approved the settlement document. Failure to
respond to this settlement offer within ten (10) days may result
in our withdrawal of this settlement offer.

Please call Ms. Freeman at (404) 347-3864, or Alan Dion at (404)
347-2335 if you have any questions concerning the settlement
document.

Sincerely yours,

;%4\ D.é}rJQk;J%L.‘AJéI::j
Richard D. Stonebraker, Chief
Pesticides & Toxics Branch

Enclosure

cc: Susan Taylor
Commonwealth of Kentucky



BEFORE THE
UNITED STATES
ENVIRONMENTAL PROTECTION AGENCY

In Re: TSCA No. IV-89-P0135

CONSENT AGREEMENT
AND
CONSENT ORDER

Morehead State
University,
Respondent,

— — N —

This administrative proceeding for the assessment of a civil
penalty was initiated pursuant to Section 16(a) of the Toxic
Substances Control Act, 15 U.S.C. §2615(a), hereinafter referred
to as TSCA. The Action was instituted by a Complaint and Nétice
of Opportunity for Hearing which was served by certified mail
upon Respondent on or about April 12, 1990.

WHEREAS, the Respondent admits the jurisdictional allegation
contained in the Complaint; and

WHEREAS, the Respondent admits the facts and charges alleged
in the Complaint, which is incorporated herein by reference and
specifically made a part hereof; and

WHEREAS, the Respondent hereby expressly waives any right to
a hearing on this matter; and

WHEREAS, the Respondent represents that the violations
alleged in the Complaint have been corrected; and

WHEREAS, the Respondent has agreed to conduct an environmen-
tally beneficial expenditure seminar on PCBs, and mail seminar
materials to all colleges and universities in the state; and

WHEREAS, the Respondent consents to the payment of a civil

penalty in the sum of one hundred sixty-nine thousand five



-2-

hundred dollars ($169,500.00) and Complainant agrees to remit
one hundred twenty-four thousand five hundred dollars
($124,500.00) of said penalty; and

WHEREAS, in the event that Respondent fails to meet any
requirement of this agreément, other than the penalty payment,
the Respondent hereby agrees to pay the remitted portion of the
civil penalty, one hundred twenty-four thousand five hundred
dollars ($124,500.00), plus accrued Interest upon receipt of a
Notice of Reinstatement of Penalty; and

WHEREAS, the Respondent acknowledges that failure to tender
the agreed-upon penalty payment within 30 days will result in
Complainant’s withdrawal of the reduced penalty offer And
Complainanf's referral of this matter to a credit reporting
agency, a collection agency, ahd/or the United States Attorney
for collection in the appropriate United States District Court of
a total amount which would equal the original assessed penalty
plus interest and administrative charges accrued [See Section
16(a) of Tsca, 15 U.S.C. §2615(a), 7 U.S.C. § 1361 (a), and 40
C.F.R. Part 13)].

WHEREAS, Complainant and Respondent, being desirous of
terminating this proceeding without further hearing or
litigation, have each consented to the making and entry of this
Consent Agreement and Consent Order;

| ORDER
NOW, THEREFORE, ﬁpon consent of the parties as aforesaid, it

is hereby ORDERED AND ADJUDGED as follows.



-3-
1. This Agency has jurisdiction of the subject matter of this
administrative proceeding.

2. After taking into account the nature, circumstances, extent,
and gravity of the violations, ability to pay, ability to
continue in business, and such other matters as justice may
require, I find that a civil penalty of forty-five thousand
dollars ($45,000.00) is appropriate to settle this matter
without further litigation. I find that a civil penalty of one
hundred sixty-nine thousand five hundred dollars ($169,500.00) is
appropriate if the conditions of this document are not met.

3. The Respondent shall pay to the Treasurer, United States of
America, by cashier‘’s check, the amount of forty-five thousand
dollars ($45,000.00) which is due immediately and will be
considered delinquent if not paid within 30 days of the date this
Agreement is mailed.

4. The Respondent shall, for violation of any agreement or
representation contained herein other than the payment of the
agreed-upon penalty, pay the remitted portion of the civil
penalty, plus interest accrued, upon receipt of a Notice of
Reinstatement of Penalty.

5. The Respondent shall, upon failure to pay the agreed-upon
penalty within 30 days of service, pay to the Treasurer, United
States of America, by cashier’s check, the amount of one hundred
sixty-nine thousand five hundred dollars ($169,500.00) plus
interest and any administrative or penalty charges assessed on

- the overdue amount from the date of this Consent Agreement and

Consent Order. Respondent may deduct any portion of the penalty



-4-
previously paid. Pursuant to Section 11 of the Debt Collection
Act of 1982, 31 U.S.C. §3717, the interest rate assessed will be
based on the current value of funds to the United States Treasury
at the time this Order is issued, and such rate will remain in
effect until full payment is received. In addition, a late
payment handling charge of $20 will be assessed if payment is not
received by the due date, with an additional charge of $10 for
each subsequent 30-day period. A 6% per annum penalty will also
be applied on any principal amount not paid within 90 days of the

due date.

CONSENTED TO:

ENVIRONMENTAL PROTECTION AGENCY, Complainant

5.}»—%£ \(\M@.«« Q»—\ DATE: Nov 30 150

Winston A. Smith, Director
Air, Pesticides and Toxics
Management Division

BY

Morehead State University, Respondent

BY: DATE:

(Title)

APPROVED AND SO ORDERED:

DATE:

Greer C. Tidwell

Regional Administrator
Environmental Protection Agency
Region IV



December 14, 1990
V-B-6

AUTHORIZE MOREHEAD STATE UNIVERSITY'S PARTICIPATION
IN KENTUCKY STATE PROPERTY AND BUILDINGS COMMISSION
REVENUE BONDS, PROJECT NUMBER 50

Backgroun

The 1990 session of the General Assembly authorized and appropriated
capital construction projects for Morehead State University for the purpose of (1)
renovation of the Utility and Electrical Distribution System--Phase 2; and (2) various fire
safety and asbestos removal projects. These projects were authorized at a total cost
of $7,004,000 and are to be financed with the proceeds of revenue bonds issued by
the State Property and Buildings Commission. The estimated annual debt service of
$761,600 was appropriated directly to MSU.

The State has been able to achieve some economies by grouping a
number of projects, both from higher education and other state agencies, into one
composite bond issue rather than several smaller issues. Savings result in both issue
costs and the more favorable interest rates that a larger statewide issue can attract.
Phase 1 of the Utility and Electrical Distribution Project and the fire safety and
asbestos removal projects were likewise funded in 1988 through a State Property and
Buildings Commission Revenue Bonds Issue Number 48. The Board of Regents
authorized the University’s participation in that issue on December 16, 1988.

Though the State Property and Buildings Commission is the issuing
agency, the Finance and Administration Cabinet (FAC) is the agency responsible for
the debt service payments. FAC enters into a lease financing agreement with each
participating agency for the debt service.

In order to participate in the Kentucky Property and Buildings
Commission Revenue Bonds, Project Number 50, the President, as chief administrative
officer of the University, will be required to execute certain application and financing
documents. These documents will be prepared.by the bond counsel for the state
issue, Rubin, Hayes, and Foley of Louisville. The anticipated sale date for the State
Property and Buildings Commission Bonds, Project 50, is in February 1991.

Recommendation

That the Board authorize the President to execute the necessary
documents for the University’s participation in the State Property and Buildings
Commission’s Revenue Bonds, Project Number 50.



December 14, 1990
V-B-7

AUTHORIZE MOREHEAD STATE UNIVERSITY’S PARTICIPATION IN THE
KENTUCKY STATE PROPERTY AND BUILDINGS COMMISSION
MASTER NOTE PROGRAM '

Backgroun

Historically, the time required to plan, design and implement a capital
construction project has been difficult to predict. This problem resuits in bonds being
sold for projects prior to the actual need for funds. Prior to the passage of the various
tax acts dealing with arbitrage on tax exempt bonds, such timing mismatches were
less critical. Under the new requirements, the availability to predict the timing and
amount of expenditures becomes a very important debt management requirement.

The State Property and Buildings Commission is authorized by
KRS 56.513 to issue revenue bond anticipation notes or enter into loan agreements to
provide various financing needs for state agencies. Under this authority, the State
Property and Buildings Commission created a Master Note Program to provide interim
financing for the preliminary phases of construction projects prior to availability of
funding via the issuance of long-term bonds.

nalysi

In order to participate in the master note program, the Board of Regents
must authorize the President to execute a sublease with the Finance and
Administration Cabinet. A template copy of the sublease is attached. In addition, the
University’s legal counsel is required to provide an opinion that the lease agreement is
an enforceable agreement. Once these steps have been taken, the University is to
provide the Office of Financial Management in the Finance and Administration Cabinet
with the appropriate project information and the funds needed on an interim basis.
The notes will then be issued.

R mmendati

That the Board of Regents authorize the University’s future participation
in the State Property and Buildings Commission Master Note Program on an as
needed basis for the interim financing of approved capital construction projects.



SUBLEASE g

THIS SUBLEASE, made and entered into on the date set
forth on the cover page of this Sublease, by and between the
FINANCE AND ADMINISTRATION CABINET OF THE COMMONWEALTH OF
KENTUCKY, a department and agency of the Commonwealth of
Kentucky (hereinafter sometimes referred to as the "Cabinet")
and the State Agency of the Commonwealth of Kentucky identified
on the cover page to this Sublease, pursuant to KRS 56.440, et
seqg. (hereinafter sometimes referred to as the "Sublessee").

WITINESSETH:

WHEREAS, the Finance and Administration Cabinet of the
Commonwealth of Kentucky is authorized pursuant to the Act,
hereinafter defined, to take, acquire and hold property, and
the State Property and Buildings Commission of Kentucky (the
"Commission") is authorized, pursuant to the Act, hereinafter
defined, to issue and sell revenue bonds on behalf of such
Cabinet in order to acquire facilities to carry out proper
public purposes; and;

WHEREAS, in order to provide for the financing and
acquisition of various projects (the "Project") identified in
the Lease, hereinafter defined, the Cabinet has made
appropriate application to the Commission requesting the
Commission to provide for payment of the costs of such Project
pursuant to KRS 56.450 by the issuance of revenue bonds
pursuant to the Act, hereinafter defined, and the Project has
been financed by the Commission by issuance of State Property
and Buildings Commission Revenue Bond Anticipation Notes; and

WHEREAS, it is appropriate that a Sublease in respect
of a part of the Project be entered into by and between the
Finance and Administration Cabinet and the Sublessee so as to
make Project facilities available to the Sublessee, the
Sublessee being a State Agency of the Commonwealth of Kentucky.

NOW, THEREFORE, PURSUANT TO THE STATUTORY AUTHORITY
CITED IN THE PREAMBLES TO THIS SUBLEASE, AND FOR OTHER GOOD AND
VALUABLE CONSIDERATIONS, THE RECEIPT OF WHICH IS HEREBY
ACKNOWLEDG S, AND ER_CONSI TION O
R EREBY COVE EAC

W HE OTHER S _FO WS :



ARTICLE I 7
DEFINITIONS

ct -1.01. As used in this Sublease, unless the
context requires otherwise:

"Act" means collectively, Chapter 56 of the Kentucky
Revised statutes and Sections 58.010 to 58.140, inclusive, of
the Kentucky Revised Statutes, as amended.

"Bond" or "Bonds" shall mean bonds authenticated and
delivered by the Commission to provide permanent financing for
the Projects for which Notes were issued and delivered, the
proceeds of which will be used to pay the principal of or
interest on the Notes or a portion thereof.

"Budget Act" shall mean Chapter of the Acts of
the General Assembly of the Commonwealth of Kentucky, 1990
Regular Session.

"Cabinet" means the Finance and Administration Cabinet
of the Commonwealth of Kentucky.

"Commission" means the State Property and Buildings
Commission of the Commonwealth of Kentucky.

"Commonwealth" means the Commonwealth of Kentucky.

"Indenture" or "Trust Indenture" shall mean the Trust
Indenture, dated as of June 27, 1990, and entered into between
the Commission and the Trustee, as amended or supplemented from
time to time.

"KRS" means the Kentucky Revised Statutes.

"lease" means the instrument, dated as of
July 1, 1990, by which the properties constituting the Project
are leased by the Commission, as Lessor, to the Cabinet, as
Lessee.

ugtes“ means the Revenue Bond Anticipation Notes, of
the Commission issued from time to time under the provisions of
the Indenture.

"payment Price" means Prepayment Price as described in
Section 3.11 hereof.

"Project” means Project as defined in the Lease.

"Proportionate Share" means, prior to the issuance of
Bonds for the Sublessee’s facilities, a fraction, the numerator
of which is the amount disbursed from the Project Fund for the
Sublesee’s Facilities, less the principal portion of any

-2 =



Prepayment Price which has been paid and the denominator of”
which is the aggregate principal amount of all Notes issued for
the Project which are outstanding at the time of calculation,
subject to any adjustments that may be deemed equitable by the
Cabinet. Upon issuance of Bonds for the Sublessee’s Facilities
pursuant to the Lease, Proportionate Share shall mean the
principal amount of such Bonds attributable to the Sublessee’s
Facilities, as determined by the Cabinet, as a percentage of
the aggregate principal amount of such Bonds..

"Renewal Term" means a period of two (2) years
coinciding with the fiscal biennium of the Commonwealth, which
commences on July 1 in each even-numbered year and ending on
June 30 of the next ensuing even-numbered year unless hereafter
modified by statute.

"State Agency" means the State Agency identified on
the cover page to this Sublease.

"Sublease" means this sublease instrument pursuant to
which the Sublessee will sublease portions of the Project
constiting the Sublessee’s Facilities, from the Cabinet.

"Sublessee’s Faciljties" means the Project facilities
subleased by the Sublessee and identified in Exhibit A to this
Sublease.

"Sublessee’s Rent" means the State Agency’s
Proportionate Share of the Rent due from the Cabinet to the
Commission under the Lease.

Terms not otherwise defined herein shall have the
meanings given them in the Indenture.

ARTICLE II

AGREEMENT AS TO PROJECT COSTS
AND OBLIGATIONS OF SUBLESSEE

Section 2.01. It is understood by and among the
parties hereto that the aggregate of all costs of the Project
have been funded from the proceeds of the Notes or Bonds, and
this Sublease is being entered into in order to provide for the
subleasing to the Sublessee of the Sublessee’s Facilities for
the rentals equal to the Sublessee’s Rent. It is agreed and
acknowledged that, pursuant to the Lease, the Cabinet will
lease the Project from the Commission and that the Sublessee’s
Facilities will be subleased by the Cabinet to the Sublessee.



ARTICLE III e

SUBLEASE OF PORTION OF PROJECT BY SUBLESSEE,
INITIAL TERMS; OPTIONAL RENEWALS;
RENT; MAINTENANCE AND INSURANCE

. Sublessee hereby leases from the
Cabinet, and the Cabinet hereby subleases to Sublessee, all of
the properties, facilities and appurtenances constituting the
Sublessee’s Facilities, as the same are now and may in the
future be identified in Exhibit A, attached hereto, for the
term identified in the lLease. In the event such term shall end
later than the last day of the legislative biennium in which
this Sublease commences, Sublessee shall have the right and
privilege to continue to sublease and have the Sublessee’s
Facilities and sublease the same for the succeeding biennium
and at the conclusion thereof, for succeeding biennium periods
in the event Sublessee exercises its option to renew granted
herein until the end of the term of this Sublease. Sublessee
shall pay or cause to be paid as rent during such period the
Sublessee’s Rent.

. Beginning June 30, 1992, if the term of
this Sublease ends beyond such date, the Cabinet hereby grants
unto Sublessee exclusive options to renew the Sublease for-
successive ensuing Renewal Terms, commencing July 1 in each
even-numbered year, and ending June 30 in the next ensuing
even-numbered year, until the end of the term of this Sublease:
and for each such Renewal Term, if renewed therefor, Sublessee
shall become obligated to pay, and hereby agrees that in the
~event of such renewal it will pay or cause to be paid, to
Cabinet, as Sublessee’s Rent for such biennium or the remainder
of this Sublease term, the Sublessee’s Rent as a general
obligation of Sublessee for such period, secured by amounts
budgeted in the general fund budget of the Commonwealth for
such purpose.

Section 3.03. Sublessee hereby grants to the Cabinet
the right to debit any moneys of the Sublessee in State
accounts by journal voucher or other means for payment in whole
or in part, and in advance, of the Sublessee’s Rents due
hereunder.

Section 3.04. In the event this Sublease shall extend
beyond the biennium during which this Sublease commences, each
of the successive options to renew this Sublease may be
exercised by the Sublessee for the succeeding Renewal Term or
appropriate portion thereof at any time after the adjournment
of the Session of the General Assembly of the Commonwealth at
which appropriations shall have been made for the operation of
the state. government for each succeeding Renewal Term by
notifying the Cabinet by a writing delivered to the Cabinet:
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v
provided, however, that such option shall in each instance be
deemed automatically exercised, and this Sublease automatically
renewed for the succeeding renewal term, or appropriate portion
thereof effective on the first day thereof, unless a written
notice of Sublessee’s election not to renew, signed by a duly
authorized officer of Sublessee shall have been delivered to
the Secretary of the Cabinet before the close of business on
the last business day in April, immediately preceding the
beginning of such succeeding renewal term.

Section 3.05. In the event the Cabinet does not renew
the Lease pursuant to its terms, this Sublease may nevertheless
be renewed and shall be a binding agreement in accordance with
its terms during the Renewal Period or appropriate portion
thereof by and between the Sublessee and the Commission.

Section 3.06. In the event of damage to or destruction
of any portion of the Sublessee’s Facilities by hazards which
are covered by the insurance herein agreed to be procured .and
maintained, the net amount of insurance proceeds actually
collected (less any reasonable expenses incident to the
collection thereof) shall be paid over to the Cabinet, and may
be applied to the replacement or restoration of the property so
damaged or destroyed.

Section 3.07. The Sublessee covenants and agrees to
pay "Additional Rent" for the term of this Sublease and during
any Renewal Term, as follows:

(i) To the Cabinet, so long as any Notes related
to this Sublease are Outstanding, on the June 30 of
each odd numbered year, an amount egual to all amounts
appropriated to the Sublessee for the payment of
Sublessee’s Rent hereunder for such year which have
not theretofore been disbursed to the Cabinet for the
payment of Sublessee’s Rent (the "Excess
Appropriation"); provided that, during the initial two
year term of this Sublease, Additional Rent shall be
determined by multiplying the Excess Appropriation by
a fraction whose numerator is the principal amount of
Notes issued during such period and whose denominator
is the principal amount of Bonds authorized to be
issued under the Budget Act during such period.

(ii) To the Cabinet, upon demand, all reasonable
expenses incurred by it in relation to the Project
which are not otherwise specifically identified and
required to be paid by the Cabinet under the terms of
this Sublease.



ARTICLE IV ,

EFFECT OF SUBLESSEE’S EXERCISE
OF ITS OPTION TO RENEW

Sectjon 4.01. In the event this Sublease shall extend
beyond the biennium during which this Sublease commences, and
Sublessee shall exercise its successive renewal options, either
by affirmative notice or according to the automatic renewal
provisions hereinabove set forth, then upon the first day of
the biennial Renewal Term for which such option is exercised,
Sublessee shall be firmly bound for the entire amount of the
Sublessee’s Rent becoming due and payable during such Renewal
Term, and for the cost of insurance, repairs and maintenance,
as a general obligation of Sublessee, payable from available
money of Sublessee, including appropriations made to Sublessee
by the General Assembly of Kentucky:; provided, however, nothing
herein contained shall be construed as binding the Sublessee to
pay rentals for more than one biennial Renewal Term at a time.

ARTICLE V
EFFECT OF SUBLESSEE’S ELECTION NOT TO RENEW

Section 5.01. In the event this Sublease shall extend
beyond the biennium during which this Sublease commences, and
Sublessee shall give written notice to the Cabinet of
Sublessee’s election not to renew this Sublease for any ensuing
optional biennial Renewal Term, prior to the automatic renewal
hereinabove provided for, Sublessee shall not become obligated
to pay Sublessee’s Rents or to cause the Sublessee’s Facilities
to be insured beyond the last day of the then current biennium,
or to cause the Project to be maintained in a good state of
repair beyond such time, and Sublessee shall thereby forfeit
all of its future options to renew and shall peacefully
surrender to the Cabinet possession of the Sublessee’s
Facilities on or prior to the last day of the then current
biennium; provided, however, an election on the part of
Sublessee not to renew beyond any such current biennium shall
not in any manner alter or diminish any obligation of Sublessee
hereunder for the remaining period of the biennium; and shall
not preclude subsequent reinstatement of the Sublease for any
future renewal term, if agreed to by the Cabinet upon the same
terms and conditions as would have been applicable if the
Sublease had been renewed according to the provisions hereof,
except that if such reinstatement is sought when one or more
installments of Sublessee’s Rent for such Renewal Term are
overdue and unpaid, it shall be a condition of such
reiastatement that such overdue Sublessee’s Rent be tendered.
Notwithstanding the foregoing, upon any failure by Sublessee to
renew this Sublease, the Cabinet may sublease the Sublessee’s
Facilities to another State Agency.



ARTICLE VI ,

SUBLESSEE TO HAVE PEACEFUL POSSESSION SO
LONG AS THE SUBLEASE IS IN FULL FORCE AND EFFECT

. Cabinet covenants that during the
initial term of this Sublease and during each successive
optional Renewal Term for which this Sublease may be renewed,
if any, if Sublessee shall continue in good standing according
to the provisions thereof, Cabinet shall maintain Sublessee in
peaceful possession and enjoyment of the Sublessee’s
Facilities. Legal title to Sublessee’s Facilities may be held
by the Commission, the Cabinet, the Sublessee or any agency or
instrumentality of the Commonwealth, in compliance with the
statutes and regulations governing legal title to property held
by State Agencies.

Section 6.02. In the event the Lease by and between
the Cabinet and the Commission is terminated for any reason,
including, but not limited to default by the Cabinet or a
failure of Lessee to renew the Lease, Sublessee may continue to
sublease the Sublessee’s Facilities pursuant to the terms of
this Sublease on the following terms and conditions:

(a) So long as this Sublessee remains in compliance
with the terms of this Sublease, Sublessee may continue to use
and have the Sublessee’s Facilities in accordance with the
terms of this Sublease.

(b) Commission shall not be liable to Sublessee for
any act of omission of Cabinet.

(c) Commission shall not be bound by any amendment or
modification of this Sublease made without the consent of the
Commission.

(d) Sublessee shall attorn to Commission.

ARTICLE VII

SUBLESSEE TO CERTIFY SUFFICIENT
AMOUNTS IN APPROPRIATIONS BILLS IN ORDER
FOR SUBLEASE PAYMENTS TO BE MADE

Section 7.01. The Sublessee covenants and agrees that
it will, at the time when Appropriations Bills are prepared for
introduction in the various successive Sessions of the General
Assembly of the Commonwealth, cause to be included in the
appropriations proposed to be made for the Sublessee sufficient
amounts (over and above all other requirements of the
Sublessee) to enable the Sublessee to make all of the payments
to the Cabinet required by this Sublease.



ARTICLE VIII 4
EVENTS OF DEFAULT AND REMEDIES

Section 8.01. Each of the following events is hereby
defined as and shall constitute an "event of default":

(a) default in the due and punctual payment of
Sublessee’s Rent; or

(b) default in the performance of any of the
covenants, terms, and conditions of this Sublease, and failure
to remedy such default within thirty (30) days after written
receipt thereof if the default relates to matters other than
the payment of rent (but Sublessee shall not be deemed to be in
default if Sublessee commences to remedy said defaults other
than related to payment of rent within said thirty (30) day
period, and proceeds to and does remedy said default with due
diligence).

If an event of default occurs, the Cabinet, in addition to all
other remedies given to the Cabinet, at law or in equity, may
by written notice to Sublessee, terminate this Sublease or,
without terminating this Sublease, take possession (actually or
constructively) of the Sublessee’s Facilities. 1In such event,
Cabinet may sublet the Sublessee’s Facilities and in the event
of a reletting may apply the rent therefrom first to the
payment of expenses incurred by reason of Sublessee’s default,
and the expense of reletting, including but not limited to any
repairs, renovation or alteration of the Sublessee’s
Facilities, and then to the payment of Sublessee’s Rent and all
other sums due from Sublessee hereunder. All remedies
available to the Cabinet are declared to be cumulative and
concurrent.

ARTICLE IX
TERMINATION OF SUBLEASE

Section 9.01 Upon the payment in full of all of
Sublessee’s Rent during the term of this Sublease or the
payment of the Prepayment Price of all Notes related to this
Sublease in accordance with Section 3.11 hereof, this Sublease
and all covenants, agreements and other obligations herein
shall cease, terminate and become void and be discharged and
satisfied. In such event, the Cabinet, upon the request of the
Sublessee, shall execute and deliver all such instruments as
may be desirable to evidence such discharge and satisfaction
and the Sublessee’s Facilities shall vest in the Sublessee for
the use and benefit of the Commonwealth.



ARTICLE X p
TAX COVENANT

Section 10,01. To the full extent that it has the
legal right to do so, the Sublessee agrees to all of the
provisions of the Indenture authorizing the Bonds:; and that it
will neither take any action nor omit to take any action which
taking or omission would result in the exclusion of the receipt
of interest on any of the Bonds from the treatment afforded by
Section 103 (a) of the Code. '

. It is agreed that nothing has been
done or will be done by either the Cabinet or the Sublessee
which will cause the Notes or Bonds to be private activity
bonds within the meaning of Section 141 of the Code, including
performance of any of the covenants contained herein.

~ . Upon the happening of an event which
would cause the interest on a portion of the Bonds or Notes to
become includabe in the gross income of the Holder of such
Bonds or Notes, Cabinet and Sublessee agree that the Cabinet-
shall cause such Bonds or Notes to be redeemed by the
commission in accordance with the provisions for-redemption
contained in the Indenture as soon as practable following such
event.

ARTICLE XI

PROVISIONS OF SUBLEASE ARE FOR BENEFIT
OF THE HOLDERS OF THE NOTES AND BONDS
AS THIRD PARTY BENEFICIARIES

Sect 01. All of the provisions herein contained
are made for the benefit of each of the Holders and the Bank.
Each and all of the Holders, the Bank and the Trustee on behalf
of the Holders have the rights of third party beneficiaries to
enforce all of the provisions of the Sublease herein contained:
subject, however, to the provisions of the Indenture with
respect to enforcement of rights.

ARTICLE XII
- SECURITY AND ASSIGNMENT

Section 12.01. This Sublease secures the payment of
Sublessee’s Rent hereunder.

This Sublease is given subject to all of the terms,
conditions and provisions of the Indenture or any bond
resolution or indenture issued with respect to the Bonds. In
the event that any conflict should exist or appear to exist

--10 =



between the provisions of this Sublease and the Indenture or
such indenture or resolution, the provisions of the Indenture
or such indenture or resoclution shall prevail.

ARTICLE XIII

PROVISIONS OF SUBLEASE ARE SEVERABLE

Section 13.01. If any section, paragraph, clause or
provision of this Sublease shall be held invalid, the

invalidity of such section, paragraph, clause or provision
shall not affect any of the remaining provisions of this
Sublease.

ARTICLE XIV

INDEX AND HEADINGS
ARE NOT PART OF THE SUBLEASE

Section 14.01. The Index and the headings of the
Articles hereof shall be solely for convenience of reference
and shall not constitute a part of this Sublease, nor shall
they affect meaning, construction or effect.

IN WITNESS WHEREOF, the parties hereto have executed
this Lease by their officers thereunto duly authorized, as of
the date and year first above written.

FINANCE AND ADMINISTRATION
CABINET OF THE COMMONWEALTH
OF KENTUCKY, Lessee

By:

Secretary

(Name of Sublessee)

By:

Authorized Officer

- 11 -
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APPROVAL AND CONSENT OF FINANCE AND 7
ADMINISTRATION CABINET :

The Secretary of the Finance and Administration
Cabinet (the "Cabinet") of the Commonwealth of Kentucky hereby
acknowledges his approval and consent and the approval and
consent of the Cabinet to the terms and provisions of this
Sublease and, to evidence acceptance of the obligations and
covenants of the Cabinet contained in such Sublease and on
behalf of the Cabinet, confirms that the provisions of this
Sublease are consistent with the public interest. This
approval and consent is applicable only insofar as the same are
within the jurisdiction, functions and powers of the Cabinet or
within the jurisdiction, functions and powers of the Secretary
of the Cabinet.

DATED: . 19

FINANCE AND ADMINISTRATION
CABINET OF THE COMMONWEALTH
OF KENTUCKY

By:

Secretary

- 12 -



EXHIBIT A

Sublessee’s Facilities

Amount



December 14, 1990
V-B-8

AMEND POLICIES RELATED TO DISCIPLINE AND DISMISSAL
PSE 7 AND PSNE 8

Background

Current University policies governing the discipline and dismissal of staff
for misconduct do not provide sufficient guidance on the issue of suspension. In
instances where a suspension is preferable to a written reprimand or outright
dismissal, current policy allows a suspension only if the misconduct resuits in a
“further investigation.” Certainly there can be instances where an employee’s
misconduct is obvious, e.g., continued tardiness. Where oral or written reprimands
have not achieved the desired resuits and where a dismissal is not appropriate, then a
suspension without pay, in conjunction with a written reprimand, would be a desirable
disciplinary action. The policy will continue to allow for the issuance of written
reprimands without an accompanying suspension.

The proposed policy has been reviewed by University legal counsel to
ensure that the procedural due process rights of the employee have been protected
and that the levels of suspension are appropriate for the misconduct being cited. The
policy has also been reviewed by the Staff Congress.

mm i

That the Board of Regents approve the revision of the policies on
discipline and dismissal (PSE 7 and PSNE 8).



PURPOSE:

ORAL REPRIMAND:

WRITTEN
REPRIMANDS:

Policy: PSE-7 (and PSNE-8)

Subject

Discipline & Dismissal |

Approval Date: 07/01/85
Revision Date: 03/26/87

To outline steps to be taken by a
supervisor when a regular—full-time—er
penregular—part—time staff member is
failing to meet acceptable standards of
perfermanee conduct as determined by the
University and, when in the judgement of
the supervisor, informal or formal
action, including possible dismissal, is
warranted. This procedure does not apply
to a staff member during the injtial
probationary period.

A supervisor may not deem a matter of
such magnitude to require formal action.
In such instance, the supervisor may
determine that an oral reprimand is
sufficient to correct the situation. The
oral reprimand should include a review of
wherein the staff member has failed to
meet acceptable standards of perfermanee
conduct, what is expected to meet
acceptable standards of perfermanee
conduct, and what may result if such

~standards are not met.

Written reprimands may be issued to staff
members when continued failure to meet
acceptable standards of perfermanee
conduct may result in dismissal. A
meeting between the supervisor and the
staff member shall be held as soon as
practical after the supervisor determines
that discipline may be needed. In the

~meeting the superv1sor shall inform the

employee that it is a  disciplinary

meeting, and if the facts warrant, a

written reprimand w111 be issued. The
oyee wi e it
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DISMISSAL FROM
EMPLOYMENT:

present his/her side of the cagse. If the
supervisor determines that discipline
should occur, the written reprimand shall
be issued to the employee as soon as that
determination is made. The written
reprimand shall include the date or dates
of meetings with the employee to discuss
the matter, the persons present, the
manner in which the employee is failing
to meet acceptable standards of

, what is expected to
meet such standards, and that dismissal
will result if such standards are not

met. Suspensjons without pay, upon
recommendation by the vice president and
approval by the president, may be
administered in conjunction with the

written reprimand. A copy of the written
reprimand shall be placed in the staff

member's file in the Office of Personnel
Services. The written reprimand may be
removed from an individual's file when a
written request is submitted to the
Director of Personnel Services by the
employee's supervisor with a favorable
recommendation endorsement by the next
up-line supervisor.

Dismissal of a staff member shall be on
recommendation of the appropriate
supervisor(s) with subsequent
recommendation by the President to the
Board of Regents. A staff member may be
dismissed summarily for major cause or as
a result of three aetive written

‘reprimands on file in _the Office of

Personnel Services.  Before dismissal

occurs, however, the supervisor will not
take action without the prior approval of
his/her appropriate supervisor and the
Director of Personnel Services, or their
designees. When notice of dismissal is
given to a staff member, it shall be
effective immediately.

Dismissal of a staff member for not
meeting djob requirements will Dbe
i d the visgj
- erfo
System.
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SUSPENSION:

At the discretion of the University, a
staff member may be suspended from
employment with—e» without pay pending
further investigation of a matter
including possible official actions by
outside agencies. Additionally,
suspension from employment without pay,
may be made for misconduct upon
recommendation by the appropriate vice
president and with approval of the
president. Generally, suspensions
without pay will not exceed 5 work days
f th irst writte imand: wi t
exceed 10 work days for the second
wri repri : wi t (o]

work days, or commencement of action for
dismissal fo the third written
reprimand. If a suspension is
administered without a written reprimand,
the same due process procedures required
in the written reprimands section must be
followed.
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December 14, 1990
V-B-9

APPROVE PROPOSED POLICY ON
STAFF PERFORMANCE MANAGEMENT SYSTEM (PG-50)

Background

In January, 1988, upon the recommendation of the President, the Board
of Regents approved the staff Job Classification and Compensation Plan (JCCP). At
the time of the approval, it was recognized that a performance-based pay component
would be considered as a later phase for the full implementation of a comprehensive
staff compensation plan. In March, 1989, the Staff Congress presented a proposal for
a procedure for the annual distribution of funds available for staff salary increases.
The Staff Congress proposal contained a component for performance. However,
because of the need to review the University’s existing staff performance evaluation
system, coupled with a desire for further stabilization of the JCCP, it was decided to
implement only the components in the Staff Congress’ proposal pertaining to a salary
pool for across-the-board salary adjustments and a salary pool for equity adjustments.

In February, 1990, the President sought and received the Board'’s
ratification of a Personal Services Contract authorizing the employment of William M.
Mercer, Inc., to develop a Staff Performance Management System. Upon request of
the consuilting firm, the President appointed an internal Project Management Team
(PMT) composed of representatives from the four divisions of the University to work
with Mercer’s Principal Consultant, Dr. Charles Schanie.

Since March 1990, Dr. Schanie and the PMT met numerous times to:

1. Determine Objectives of the Performance System--It was
recommended that the new system should improve staff
performance which, in turn, should increase productivity; should
provide a reward system for those employees who perform at the
highest levels; and, should provide for the professional and
educational development of employees.

2. Determine the Criteria to be Used for Appraisals--Since the job
description defines the most important requirements of a job, it was
recommended that appraisal forms should contain a section with
greater value for job related accountabilities. It was also
recommended that the appraisal form should contain a section on
pre-determined behavioral factors/abilities such as quality of work,
dependability, interpersonal communications, managing costs,
leadership, etc. Further, it was recommended that supervisor and



Approve Proposed Policy on
Staff Performance Management System (PG-50)

employee should meet at the beginning of the rating period to
determine accountabilities and to reach an understanding of
performance expectations.

3. Determine Who will be Appraised--it was recommended that
under a staff performance management system all exempt and
nonexempt employees, except faculty, be appraised annually and
that separate performance pay pools be established for staff.

4. Determine Frequency and Appeal Review Process--The calendar
year was recommended as the annual appraisal period because it
best “fits* the budget development process and the determination of
annual pay raises that are effective on July 1 each fiscal year. It-
was also recommended that the next upline supervisor serve as a
reviewer for all appraisals and, where appropriate, resolve any
appeal submitted by the employee.

5. Develop a Concept for Distributing Performance Funds--Like
other funds available for annual staff salary increases, it was
recommended that the Administration determine the percentage of
salary funds available for performance-based pay and the
percentage of employees who could receive performance-based
pay, e.g., 2% salary pool awarded to top 25% of employees
appraised.

Upon approval of this policy the Administration will develop specific
procedures and practices for implementing and administering the Staff Performance
Management System. Training sessions for supervisors and employees will be
scheduled to permit implementation of the appraisal system effective January 1, 1991.

The proposed Staff Performance Management System Policy (PG-50)
has been reviewed by the University’s Legal Counsel and the Staff Congress.

Recommendation

That the Board of Regents approve the Policy on Staff Performance
Management System (PG-50).



Policy: PG-50

Staff Performance Management System

Approval Date:
Revision Date:

PURPOSE:

POLICY:

DEVELOPMENT OF
STAFF APPRAISAL
FORMS:

MANAGEMENT
RESPONSE ¢

To establish a staff performance pay provision
as a component to the Staff Job Classification
and Compensation Plan approved by the Board of
Regents as PG-44 and to - authorize the
development of procedures for administering a
Staff Performance Management System.

That the University develop and implement a
Staff Performance Management System which will
improve staff performance and productivity and
which will accomplish the following objectives:

1. Provide a means for recognizing high
performance;

2. Provide a means for periodic job
related counseling for encouraging
professional and educational
development.

Appraisal forms shall be developed which enable
University supervisors to evaluate an employee's
performance related to his or her duties and
responsibilities as defined on the employee's
job description and on stated behavior and
ability factors.

At the beginning of an employee's appraisal
period, the supervisor may prescribe other job
related duties and responsibilities not in the
job description. The appraisal instrument
shall enable supervisors to identify employees
who are: (1) performing at the highest levels;
or (2) fully succeeding or minimally meeting
performance requirements; or (3) not meeting
minimum performance requirements.

Employees who perform at the level of meeting
minimum requirements or below shall be
encouraged to improve their performance level
through additional training and developmental
opportunities. Employees who have completed
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ADMINISTRATION
OF THE BYSTEM:

MANAGEMENT
RIGHTS AND
RESPONSIBILITIES:

EMPLOYEE
ELIGIBILITY:

their initial employment probationary period
and who perform below minimum requirements of
the position, shall be placed in a probationary
status for a period of six months. During this
probationary period, the employee shall be
appraised at least quarterly. Such employees
who fail to return to minimum performance
requirements during this probationary period
may be dismissed from employment upon
recommendation by the appropriate supervisor,
recommendation by the President and approval by
the Board of Regents.

Employees who perform at high levels may be
rewarded through a performance pay increment.

The Board of Regents authorizes the President to
develop procedures for .administering the

systemn.

The President may allocate funds for performance
pay to be determined annually based on budgetary
considerations.

All staff exempt and nonexempt employees under
the staff Job Classification and Compensation
Plan established by PG-44 shall be eligible to
compete for performance pay only if they have
worked in the same position for at least six
months following their probationary period.
Employees who have a change in supervisors will
be appraised by the supervisor having 50
percent or more of the employee's time during
the annual appraisal period. In the event of a
supervisor's departure or unavailability, and
where the performance period remaining is less
than 6 months, the reviewer becomes the
appraiser. For those employees receiving a
performance based salary increment, the
increment shall be added to the employee's
salary.

This policy does not preclude staff not
classified under the Staff Job Classification
and Compensation Plan from receiving
performance pay based on their annual
appraisal. These employees will have their
performance pay allocation determined annually
by the President.
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PROBATIONARY
PERFORMANCE
APPRAISAL:

ANNUAL
PERFORMANCE
APPRAISAL:

COMPLETED
PERFORMANCE
APPRAISAL
FORMS:

SUPERSEDES:

Initial employment probationary appraisals shall
be performed for regular full-time and
continuing part-time staff employees upon
completion of the probationary periods
established in PSE-2 or PSNE-2.

The annual performance appraisal for all regular
full-time and continuing part-time employees
shall be done on a calendar year basis (January
1 to December 31).

Performance appraisals can be used for employee
assistance and administrative decisions in such
areas as employee counseling, transfer,
promotion, demotion, dismissal recommendations,
training and development needs and maximizing
employee potential. Completed forms shall be
sent to the Office of Personnel Services for
retention after the supervisor has reviewed the
appraisal with the employee. The employee and
employing unit shall also retain a copy.

This policy supersedes PG-32, "sStaff
Performance Evaluations".
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December 14, 1990
V-B-10

APPROVE REMOVAL OF REAL PROPERTY
AND
REDESIGNATE LAND USE IN ACCORDANCE WITH CAMPUS MASTER PLAN

Background

Ward Oates Drive Duplexes:

The University has ten (10) duplexes (20 units) on Ward Oates Drive.
The duplexes were constructed in the late 1950’s and early 1960’s and each unit
contains 837 sq. ft. of living space. The units were utilized exclusively for faculty and
staff housing until approximately three years ago when student families were given a
priority assignment when a vacancy occurred. At the present time, six (6) student
families and fourteen (14) faculty and staff occupy the Ward Oates duplexes. Though
the University continues to maintain the duplexes in a manner acceptable for
occupancy, no significant capital improvements have been made recently and the
facilities are in fair to poor condition.

Henry Ward Place Drive splits the ten duplexes whereas the five units on
the west end of Ward Oates Drive are immediately south and only a few yards from
the Henry Ward Place parking area. The five west duplexes occupy an area of
approximately 36,200 sq. ft. (.83 acre) and the space can readily be converted to
parking once the duplexes are removed. It is estimated that eighty (80) parking
spaces can be developed for central campus parking on the site. It is recommended
that the five (5) west duplexes be removed and the area developed for parking.

The Campus Master Plan approved in September 1990 recommends the
referenced area be used for parking. With the addition of Fields and Thompson
Residence Halls back into the housing system, additional central campus parking is
necessary. Other factors supporting the recommendation to raze the five west
duplexes and redesignate the land use for parking include: 1) an anticipated
enrollment increase for the fall 1991; 2) the need for additional parking for new
faculty and staff; 3) the almost certain ioss of the 220 space commuter parking lot
that the State Department of Transportation is allowing us to use adjacent to our
power plant, (construction will start on Phase | of the Morehead/US 60 alternate route
next summer and this parking area will no longer be available to the University), and 4)
the private sector’s ability to provide housing for faculty and staff.

Kentucky statutes governing the disposal of property requires that the

University’s Board of Regents review a Written Request to Dispose of Property and
issue the appropriate Qrder to Dispose of Property.

If the Board of Regents approves and issues the Order to Dispose of
Property, notice will be given immediately to the nine (9) occupants in the five (5) west
duplexes to vacate by June 30, 1991. Demolition of the five duplexes
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and the appropriate landscaping, grading, and paving will then take place in order that
the area can be available for parking for the fall sesmester 1991. Estimated cost is
$60,000. Presently, no student families occupy these units; however, should a student
family be in one of the units, they would be reassigned to other available university
student family housing. Generally, faculty and staff will not be offered other university
housing since it is not the University’s intent to provide housing beyond initial
accommodation needs as a measure in recruitment. In the future, as other faculty and
staff housing units are razed or converted to student family use, priority and
consideration will be given to relocating or allowing minority faculty and staff, and
visiting international scholars, to remain in on-campus housing facilities.

Other Facuity/Statf Housing:
Currently, faculty and staff are housed as follows:
°. The five (5) east Ward Oates Drive duplexes - 10 units.

o Five (5) duplexes in the Lakeview Terrace family housing
area - 10 units.

's Ten (10) town house units in the Gilley apartment complex
immediately to the west of the Academic-Athletic Center.

o Eighteen (18) single family units in the McClure Circle -
Wilson Avenue area.

The Master Plan recommends that all Ward Oates duplexes eventually be
razed. The site of the east Ward Oates duplexes immediately behind Ginger Hall,
according to the Master Plan, could become a potential building site or be developed
for parking. Converting this area to parking will be a priority in the short term. Due to
the elevation changes and potential drainage concerns, the University has requested
engineering assistance through the Finance and Administration Cabinet for
development of the site plan. Depending on the cost associated with the development
of this area for parking and the availability of funds, these five duplexes will probably
not be razed until the summer of 1992. However, no additional faculty and staff leases
are planned for renewal at the end of the current lease period in order to assign the
units to student families.

The Lakeview Terrace duplexes will also be converted to student/family
use at the end of the current lease period. These duplexes will only be razed at the
time a decision is made to construct new student family units as recommended in the
Campus Master Plan.
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Conversion of the Gilley apartments to Greek Housing is being
considered and discussed, again in accordance with the recommendations of the
Master Plan. The units will continue to be occupied by faculty and staff until a Greek
Housing land acquisition and financing plan is developed.

The University will continue to utilize as the University's primary faculty
and staff housing complex the 18 McClure Circle/Wilson Avenue single family units.
These units enable the University to recruit faculty and staff by offering short-term
housing accommodations. Unfortunately, a few faculty and staff have occupied these
units (and other faculty and staff duplexes and apartments) for long periods of time
thereby depriving the University of the availability of these units for recruitment
incentives to new employees. We have taken steps, with limited success, the last two
years to encourage the long-term occupants in our faculty and staff housing units to
find other community housing. A plan is being developed to insure that no employee
occupies a faculty and staff housing unit for longer than two years except as such
occupancy is desired under the University's Affirmative Action Plan.

Recommendation

That the five (5) duplexes described in the attached Written Request to
Dispose of Property be declared surplus to the needs of the University and the land
be redesignated for use as described in the University’'s Campus Master Plan.



WRITTEN REQUEST TO DISPOSE OF PROPERTY

Statutory Authority

In accordance with KRS 164A.560, the Board of Regents on October 27,
1982 and February 23, 1990 approved reguiations implementing the provisions of KRS
164A.555 - 164A.630 electing to perform certain financial management functions,
including the disposal or purchase of real property. The regulations were
subsequently approved by the General Assembly’s Administrative Regulation Review
Subcommittee as Kentucky Administrative Regulation (KAR) 755 1:010 - 1:060.

755 KAR 1:040 as relates to KRS 164A.575 requires that the Board of
Regents review a written request describing the property to be disposed and the
reasons why the institution believes disposal should be effected. Upon concurrence
by the Board, an order declaring the property surplus to the University is to be
executed by the appropriate officer(s).

Description of Property -

Five (5) duplexes containing apartment numbers 209, 211, 213, 215, 217,
219, 221, 223, 225 and 227, constructed in the late 1950’s and early 1960’s and
located on Ward Oates Drive. Each duplex contains 837 sq. ft. The units are in fair to
poor condition due to age and constant usage as rental property.

Recommendation

That the five (5) duplexes be declared surplus to the facility needs of the
University and in accordance with the University’'s Campus Master Plan that they be
razed and the land use redesignated.

Administrative Procedure

Upon the recommendation of the President and the Board of Regents
approval, an Qrder to Dispose of Property will be issued and forwarded to the State
Division of Real Property. The University will promptly notify the occupants and plans
will be developed to begin the removal of the facilities.



ORDER TO DISPOSE OF PROPERTY

WHEREAS, upon the recommendation of the President on December 14,

1990, the Board of Regents has reviewed the Written Request to Dispose of Property
in reference to the following:

Five (5) duplexes located on Ward Oates Drive, Morehead State
University, Morehead, Kentucky, containing apartment numbers
209, 211, 213, 215, 217, 219, 221, 223, 225, and 227.

THAT the President of Morehead State University declares and
recommends that the referenced properties are surplus to the needs of the University.

WHEREAS, the removal of the above referenced properties from the
University is in accordance with the Campus Master Plan approved by the Board of
Regents in September 1990 and is in the best interests of the University and
Commonwealth of Kentucky.

BE IT RESOLVED, that the President be authorized to proceed with the
removal of referenced properties in accordance with the statutory provisions governing
the removal of property.

Recommended:
C. Nelson Grote, President Date

Approved:

Willilam R. Seaton, Chairman Date
MSU Board of Regents



December 14, 1990
V-B-11

AUTHORIZE THE LEASING OF SPACE FOR THE ESTABLISHMENT
OF THE ASHLAND EXTENDED CAMPUS CENTER

Backgroun

We have continued to inform the Board of Regents regarding the
University’s progress to lease space in Ashland for the establishment of the
University’s Extended Campus Center. The original solicitation for space in Ashiand
by the State Division of Real Property in April 1989 resulted in six (6) proposais for the
location of an Extended Campus Center. The best proposal from that solicitation was
from the FIVCO Area Development District to lease the University space in the former
Ashland Oil Headquarters Building in downtown Ashland. FIVCO's plan was to
acquire and renovate the referenced facility for the establishment of the Eastern
Kentucky Economic Development Center in which Morehead State University would be
initially offered approximately 10,000 sq. ft. of space at an annual rental rate of one-
dollar ($1.00), total, plus approximately $2.50 sq. ft. per year for operating expenses.
Additional space will likewise be made available to the University in the future under
similar rental and operating cost arrangements, as needed. Due to the delays
experienced by FIVCO in completing the financing package for the facility’s acquisition
and renovation and the uncertainty of the FIVCO project materializing, in September
1990, the University requested that the State Division of Real Property resalicit site
proposals for our Center. The second solicitation produced no new proposals.

Following the readvertisement, FIVCO reaffirmed its original proposal and
intent to acquire the facility and complete the required renovations for the University’s
occupancy by August 1, 1991. The architect appointed by FIVCO to plan the
renovation also reaffirmed that the facility will be renovated and available for the
University’s occupancy by August 1, 1991.

In order that a lease agreement between FIVCO and Morehead State
University be executed, the State Division of Real Property asked for specific
information regarding the facility and project. A copy of the University’s request to
FIVCO to obtain the information required by the state is provided as an attachment to
this agenda item.

On November 28, 1990, FIVCO took title to the building and has
forwarded a copy of the recorded deed along with the other requested information.
The information is under review by the State Division of Real Properties. If after the
review the state authorizes the University to enter into a formal lease agreement, it is
recommended that the Board of Regents authorize the President to execute the
appropriate agreement with FIVCO. Execution of a lease agreement by the President
will be dependent upon the assurance by FIVCO and their architect, that the facility will
be appropriately renovated for occupancy by August 1, 1991.
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Recommendation

That the Board of Regents authorize the President, on behalf of MSU, to
enter into a lease agreement with the FIVCO Area Development District, under the
proposed terms for the lease space in the former Ashland Oil Headquarters Building in
downtown Ashland, for the establishment of the University’s Extended Campus Center.
The authorization is contingent upon the approval of the lease by the State Division of
Real Property and the facility’s availability for occupancy by August 1, 1991.



M

OFACE OF VICE PRESIDENT FOR - ' 202 HOWELL-MCDOMWELL AD, BLDG.
ADMINISTRATION AND ASCAL SERVICES - MOREHEAD, KENTUCKY 40351-1689
TELEPHONE: 606-783-2309
FAX: 606-783-2678

October 25, 1990

David Salisbury

Executive Director

FIVCO Area Development District
P. O. Box 636

Catlettsburg, KY 41129

Dear Mr. Salisbury:

| spoke with the State Division of Real Property last week regarding

documentation that they will require to approve our lease with FIVCO for space in the
former Ashland Oil Headquarters Building. The following will be necessary:

L

A copy of the deed showing FIVCQ'’s ownership of the
facility.

FIVCO'’s “Articles of Incorporation”. Because FIVCO is a
public agency, you may not have what Real Property
referred to as "Articles of Incorporation”; however, you
probably have something that the FIVCO board adopted
authorizing its creation. You might just provide a statement
that FIVCO was established under the provisions of KRS...

A copy of the proposed lease agreement. Though the
official lease agreement will be made on a standard state
lease, specifics, e.g., operating expenses for utility and
janitorial service, parking, future space availability,
furnishings, and any other special provisions should be
detailed. | would suggest this be in the form of an
addendum to the state lease. If you will prepare the first
draft of this document and send it to me, | will review.



David Salisbury
October 24, 1990
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PD:nb

cc:

I suggest you address each of the issues Real Property
raised in their June 5, 1989 correspondence. Specifically
FIVCO should make a statement that the facility will be
renovated in accordance with state and federal building
requirements, etc. Also, reference the facility’s availability
date to MSU. Perhaps incorporate each of these issues in
the Memorandum of Understanding.

Real Property will also require a listing of the fund sources
related to the facility’s acquisition and renovation and the
architects rendering for our floor.

Call me if | can assist in any way.

Sincerely,

/

/) )
/ ﬂm
y ,

Porter Dailey |
Vice President for Administration
and Fiscal Services

C. Nelson Grote
James Abbott
William Seaton



December 14, 1990
V-B-12

AUTHORIZE THE LEASING OF SPACE FOR THE ESTABLISHMENT
OF THE BIG SANDY EXTENDED CAMPUS CENTER IN PRESTONSBURG

Background

In September 1989, the Council on Higher Education approved a
proposal by Morehead State University to develop an Extended Campus center in
Prestonsburg, Kentucky. The Council’'s approval resulted in funding being
recommended through the Kentucky Higher Education appropriation formula to
support the instructional and support activities of the Center. Following the Council on
Higher Educations approval, we requested that the State seek proposals in the
Prestonsburg area for a site for the Center.

Two proposals were received, one of which was from the owner of the
Highland Heights Shopping Plaza. The Shopping Plaza is located in close proximity to
the Prestonsburg Community College. At the September 1990 Board of Regents’
meeting, the Board was advised on the status of our efforts to secure a site in
Prestonsburg. University personnel had visited the site and recommended to the State
Division of Real Properties that negotiations begin with the property owner for space at
the Shopping Center.

Though the University originally ask for approximately 8,500 sq. ft. of
space, enroliment growth this fall at Prestonsburg as well as anticipated enrollment
growth in the future resuilted in an amended request to Real Properties for additional
space at the planned site. At this time, we are confident that approximately 13,000 sq.
ft., to provide a total of 10 classrooms will be available to the University. The per-
square-foot rental rate proposed by the owner was $9.50. The Division of Real
Properties is proceeding to finalize a rental agreement between the owner of the
Highland Heights Shopping Plaza and Morehead State University for the establishment
of the University’s Extended Campus Center in Prestonsburg by August 1, 1991.

Recommendation

That the Board of Regents authorize the President, on behalf of MSU, to
enter into a lease agreement with the owner of the Highland Heights Shopping Plaza
for space for the establishment of the University’s Extended Campus Center in
Prestonsburg, Kentucky. The authorization is contingent upon the approval of the
lease by the State Division of Real Properties and the facility’s availability for
occupancy by August 1, 1991.



December 14, 1990
VI-B-1

FINAL REPORT ON FALL ENROLLMENT, 1990

Head-count enroliment, the number of full-time equivalent students, and
credit-hour production have continued to increase since the 1986-87 academic year. The
final head-count enroliment for the 1990 fall term has risen to 8,622 as opposed to the
preliminary figure of 8,510 and represents a 46 percent increase over the past five years.

Information

The following figures represent the University’s reports to the Council on
Higher Education.

HEAD-COUNT ENROLLMENT

Fall % Increase
1986 5894 -
1987 6490 10.1
1988 7379 13.7
1989 7962 7.9
1990 8622 83

FULL-TIME EQUIVALENCY

Fall % Increase
1986 4630 -
1987 5160 114
1988 5965 15.6
1989 6500 9.0

1990 6966 7.2



1986
1987
1988
1989
1990

. CREDIT-HOUR PRODUCTION

Fall
71639
80073
93106
101603
108950

% Increase

11.8
16.3
9.1
7.2



December 14, 1990
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REPORT ON HOUSING AND DINING SYSTEM REVENUE
BOND ISSUE(s) SERIES M (MAYS/BUTLER HALL RENOVATION AND
OTHER HOUSING SYSTEM IMPROVEMENTS)

The 1990 General Assembly authorized the sale of Housing and Dining
System Revenue Bonds for various housing system renovation and improvement
projects. A $6,699,000 housing system improvement line item authorized various
housing improvements related to heating, ventilation, and air-conditioning (HVAC),
roofs and structural repairs, fire safety, elevator repairs and expansion of the energy
management system. An $8 million line item authorized the renovation of Mays Hall
and Butler Hall, other major improvements and new housing construction. The
University has requested an estimated $4.4 million project to renovate Mays/Butler
Halls under the $8 million authorization, and smaller projects estimated to cost
$800,000 under the $6.7 million authorization.

Mays/Butler Hall Renovation

The State Finance and Administration Cabinet has appointed Ross-
Feldman Architect, Inc., as the project architect for the Mays/Butler Hall renovation
project. Mays Hall was constructed in 1937 and has never been renovated. It has
been closed as a residential facility since 1976. Butler Hall was constructed in 1961 as
a residential facility. Approximately 10 years ago, the University converted 25 rooms
on the first floor of Butler Hall to administrative use. The three (3) upper floors in
Butler Hall continues to be occupied by students. Mays and Butler Halls are
connected, thus the decision was made to plan and renovate both facilities as a single
project.

Mays Hall will be renovated in its entirety to provide additional student
housing. A new roof, mechanical, HVAC, plumbing and electrical systems are
necessary to return the hall to the housing system. Current concepts include a mini-
apartment of various size permitting muiti-person or private occupancy enabling the
University to make muitiple use of the hall and take advantage of its location for
summer conferencing. Mays Hall would house approximately 160 students. The
renovation of Mays Hall is estimated to be $3.4 million, and would be available for the
fall semester 1992.

The Butler Hall renovation will take place within the same timeframe as
the Mays Hall project. The primary objective with the Butler Hall renovation is the
reclamation of the first floor for student housing and the possible air-conditioning of
the facility. If air-conditioned, the Butler Hall HVAC will be provided from the new
Mays Hall system. Reclaiming the first floor for housing will add approximately 50
spaces to the housing system. New furnishings are also planned for Butler Hall. The
renovation estimate is $1 million. Renovation will occur during the summer periods, if
possible, so as not to disrupt regular semester assignments to the hall, which is
currently occupied.
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Presently the first floor is occupied by the Office of Regional Services, the
U.S. Department of Agriculture Soil Conservation Service and the MSU Credit Union.
The Office of Regional Services and the MSU Credit Union will be relocated to other
campus space. The U.S.D.A. vacated Butler Hall on November 30, 1990.

Other Housing System Improvements

In addition to the major Mays/Butler Hall renovation project, we have
also asked the Finance and Administration Cabinet to proceed with other smaller
housing system improvement projects. Architects and/or engineers have been
assigned for the replacement of the HVAC system in Nunn Hall, the replacement of
the roof at Alumni Tower and the design only of an HVAC looping system for the
housing complex. The three (3) projects are estimated to cost $800,000.

Housing Demand

The renovation of Mays Hall and the reclamation of the first floor of Butler
Hall will add over 200 beds to the University’s housing system. With the recent re-
admission of Fields Hall back into the housing system and the availability again of
Thompson Hall next fall, the standard capacity would be 3,970. Expanded capacity
would reach 4,559 beds. Fall 1990 assignments to the thirteen (13) residential facilities
totalled 4,218.

Timetable

A Housing and Dining Revenue Bond Issue Series M would need to be
sold around May or June 1991 in order for construction to commence in June or July.
Construction beginning in June or July would allow adequate time for the Mays and
Butler Hall renovation to be completed and available for the fall semester 1992. The
approximate $5.2 million construction estimate for all projects will necessitate a bond
issue of approximately $5.8 million. Annual debt service associated with the $5.8
million bond issue will be approximately $540,000.

A recommendation for the Board to authorize the issuance of Housing
and Dining System Revenue Bond Series M is planned at a future Board meeting
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REPORT ON CONSOLIDATED EDUCATIONAL BUILDING REVENUE
BOND ISSUE(s) (RENOVATION OF LAPPIN HALL
AND
INSTRUCTIONAL EQUIPMENT PURCHASES)

The 1990 General Assembly authorized the sale of Consolidated
Educational Building Revenue Bonds for the renovation of Lappin Hall and the
purchase of instructional and academic support equipment. The Lappin Hall
renovation project is estimated and authorized at $5 million and the instructional
equipment purchase authorization is $2 million.

The State Finance and Administration Cabinet has appointed Associated
Engineers as the project architect for the Lappin Hall renovation project. The initial
programming meeting was conducted on campus October 30. The University has
directed that the project’s construction commence as soon after the end of the spring
semester 1991 as possible in order that the facility is off-line for the shortest possible
period of time. Preliminary construction estimates place the construction phase to be
fourteen (14) months. Should construction begin in June 1991, the facility could be
ready for reoccupancy for the fall term 1992. State general funds in the amount of
$559,000 have been appropriated to the University for the debt service associated with
the Lappin Hall renovation. The debt service appropriation becomes available in the
University’s 1991-82 operating budget.

Likewise, state general funds in the amount of $321,000 have been
appropriated for the debt service associated with the $2 million equipment bond issue
and becomes available July 1, 1991. The University has, however, been given the
preliminary authorization to advance university agency funds to begin acquiring
equipment authorized under the provisions of the 1990 Budget Act.

It is anticipated that the Lappin Hall Consolidated Educational Building
Revenue Bond Issue would occur in June 1991. The equipment bond issue would
occur within the same timeframe. Due to the 20 year life of the Lappin issue and the
10 year life of the equipment issue, they most likely will be sold as separate issues.
Advice from Bond Counsel and the fiscal agent as to whether one or two bond issues
are to be sold is soon expected.

A recommendation for the Board to authorize the next Consolidated
Educational Building Revenue Bond Issue(s) is planned at a future Board meeting.






KELLEY, GALLOWAY & COMPANY, PSC

CERTIFIED PUBLIC ACCOUNTANTS
7200 Both Losnss - Post Oftcs Hoe 950
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Phone 606-329-1811
Fax 606-329-8756

Dr. C. Nelson Grote, President
Morehead State University
Morehead, Kentucky

In planning and performing our audit of the financial statements of Morehead State
University for the year ended June 30, 1990, we considered its internal control
structure in order to determine our auditing procedures for the purpose of
expressing our opinion on the financial statements and not to provide assurance on
the internal control structure. However, we noted matters involving the internal
control structure and its operation that we consider to be reportable conditions
under standards established by the American Institute of Certified Public
Accountants. Reportable conditions 1involve matters coming to our attention
relating to significant deficiencies in the design or operation of the internal
control structure that, in our judgment, could adversely affect the University's
ability to record, process, summarize, and report financial data consistent with
the assertions of management in the financial statements.

Student Financial Assistance Programs

The University provides financial assistance to students through various grants
and loans sponsored by the Federal government and through scholarships funded by
the University and outside sources. During the course of our audit, we noted the
following instances of noncompliance with requirements of Federally-sponsored
programs, and policies and controls established by the University.

Federally-Sponsored Programs -

These instances included failure to obtain a signed promissory note on a
student loan; incorrect calculations of refunds/overpayments to various
Federal financial assistance programs; failure to obtain signed award
letters; failure to obtain required documentation prior to awarding grants;
having students perform data entry functions which allows access to their own
records; delegating responsibility for the authorization of payroll to a
student included on the payroll; allowing students to work during their
scheduled classes without evidence of the class not meeting; a student
receiving payment for hours not worked; not performing reconciliations
between grant funds received and grant funds awarded; and failure to notify
lenders as to changes in a student's enrollment status.

The instances of noncompliance noted in the preceding paragraph are not
deemed to represent reportable conditions when considered individually;
however, when considered collectively, they indicate a deterioration in the
internal control structure pertaining to the administration of Federal
student financial assistance programs. Failure to comply could result in the
loss of Federally-sponsored programs. We recommend management monitor these
areas closely and utilize the University's Internal Auditor to evaluate
compliance on a continuing basis.



The University's Internal Auditor had detected system weaknesses and
instances of noncompliance while performing an interim operational audit of
the Financial Aid Office. The University has commenced corrective action
which includes adding additional full-time staff.

Institutional Scholarship Accounts -

We noted during our procedures related to Agency Fund scholarships that the
University has awarded scholarships to students without collecting the monies
from the donors. Due to this occurrence, certain scholarship accounts
reflect a deficit balance. Upon further investigation, we mnoted the
established tracking system is not being utilized to ensure donors are billed
on a timely basis or that unpaid invoices are being followed-up. We
recommend management utilize the information available to effectively account
for scholarships awarded, the funded status of each scholarship account and
timely billing/collection responsibilities. These procedures would ensure a
future collection problem does not occur.

Electronic Data Processing

Significant progress has been made in recent years in strengthening controls
related to electronic data processing. In prior years we had recommended, among
other things, that programmers not have access to live data files and source
programs. Management has responded to this by requiring that program development
and updating be performed in a developmental system outside the live data files.
Also movement of any code from the development system to the live system is logged
for reference and follow-up.

At a minimum, we recommend that procedures be initiated to require documentation
of this follow-up and that the Internal Auditor periodically review for
compliance. Management is presently addressing this subject via the audit which
is being performed of the technical and operational aspects of its data processing
system.,

This report is intended solely for the use of the University management, the
members of the Board of Regents, the Office of the Auditor of Public Accounts and
Secretary of Finance of the Commonwealth of Kentucky, and should not be used for

any other purpose.
//fz:)zf%?) (;ajZC;n,41u7 & CLr%?ﬁhp~t7/ /yZL

September 21, 1990
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Fax 606-329-8756

INDEPENDENT AUDITORS' REPORT

The Board of Regents of
Morehead State University
Morehead, Kentucky

and
Secretary of Finance and
Administration Cabinet
Commonwealth of Kentucky

We have audited the financial statements of Morehead State University (the
University) for the year ended June 30, 1990, and have issued our report thereon
dated September 21, 1990. As a part of our audit, we made a study and evaluation
of the University's system of internal accounting control to the extent we
considered necessary to evaluate the system as required by generally accepted
auditing standards. The purpose of our study and evaluation was to determine the
nature, timing and extent of the auditing procedures necessary for expressing an
opinion on the University's financial statements.

Effective January 1, 1983, the Board of Regents of Morehead State University
elected to adopt the provisions under KRS164A.550 to KRS164A.630, except for
authority related to capital construction. Therefore, we also made a study of
those internal accounting controls and administrative control procedures (see
Addendum attached) of the University that we considered relevant to the criteria
established by the Commonwealth of Kentucky Finance and Administration Cabinet and
as set forth in the Minimum Audit Scope for Compliance with KRS164A,550 to
KRS164A.630, excluding capital construction provisions. Our study also included
tests of compliance with such procedures during the year ended June 30, 1990.

We understand that internal accounting and administrative control procedures
in conformity with the criteria referred to in the second paragraph of this report
(Minimum Audit Scope for Compliance with KRS164A.550 to KRS164A.630) are
considered adequate by the Finance and Administration Cabinet for the purpose of
determining compliance with the provisions of KRS164A.550 to KRS164A.630, and that
procedures not in conformity therewith indicate some inadequacy for such purposes.
Our audit of the financial statements made in accordance with generally accepted
auditing standards and generally accepted government auditing standards, including
the study and evaluation of the University's system of internal accounting
controls for the year ended June 30, 1990, that was made for the purposes set
forth in the first paragraph of this report, would not necessarily disclose all
weaknesses in the system because it was based on selective tests of accounting
records and related data. Based on the understanding set forth in the first
sentence of this paragraph and on our study and evaluation, we believe Morehead
State University's procedures and controls were adequate for complying with
KRS164A.550 to KRS164A.630.



This report is intended for use in connection with demonstrating compliance
with KRS164A.550 to KRS164A.630 to the Commonwealth of Kentucky Finance and
Administration Cabinet and is not to be used for any other purpose.

/Tatt, Grterrny ] &'\7*"7/ e

September 21, 1990



Internal Accounting Control

The objective of internal accounting control is to provide reasonable, but
not absolute, assurance as to the safeguarding of assets against loss from
unauthorized use or disposition, and the reliability of financial records for
preparing financial statements and maintaining accountability for assets. We
understand that the objective of those administrative control procedures in the
criteria set out in the Minimum Audit Scope for Compliance with KRS164A.550 to
KRS164A.630, is to provide similar assurance as to compliance with its related
requirements. The concept of reasonable assurance recognizes that the cost of the
system of internal control should not exceed the benefits derived and also
recognizes that the evaluation of these factors necessarily requires estimates and
judgments by management,

There are inherent limitations that should be recognized in considering the
potential effectiveness of any system of internal accounting control. 1In the
performance of most control procedures, errors can result from misunderstanding of
instructions, mistakes of judgment, carelessness or other personal factors.
Control procedures whose effectiveness depends upon segregation of duties can be
circumvented by collusion. Similarly, control procedures can be circumvented
intentionally by management either with respect to the execution or recording of
transactions or with respect to the estimates and judgments required in the
preparation of financial statements. Further, projection of any evaluation of
internal accounting control to future periods is subject to a risk that the
procedures may become inadequate because of changes in conditions or that the
degree of compliance with the procedures may deteriorate.
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Fax 606-329-8756

Members of the Board of Regents and
Dr. C. Nelson Grote, President

Morehead State University

Morehead, Kentucky

We have audited the financial statements of Morehead State University as of
and for the year ended June 30, 1990, and have issued our unqualified report
thereon dated September 21, 1990, At your request, we have also applied certain
agreed-upon procedures, as discussed below, to the personnel department records of
Morehead State University as of June 30, 1990, solely to assist the University in
complying with Section Number PG-44 of the Personnel Policy Manual. It is
understood that this report is solely for your information and is not to be
referred to or distributed for any purposes to anyone who is not a member of
management or the Board of Regents of Morehead State University. Our procedures
and findings are as follows:

a. From the Job Evaluation Committee's minutes documenting actions taken by
the Committee hearing appeals of salary grade classifications during the
period July 1, 1989 through June 30, 1990, we selected five exempt
reclassifications and two non-exempt reclassifications and (1) reviewed
completed reclassification request forms, (2) reviewed documentation of
the personnel department's investigation and recommendation, (3)
examined the Job Evaluation Committee's review form, noting
documentation of approval action, and (4) traced and agreed the
Committee's approved salary to the job evaluation study, noting it was
within the approved range.

b. We selected five '"new hires'" during the period July 1, 1989 through June
30, 1990 and (1) traced the assigned job classification and salary grade
to the job evaluation study, (2) agreed the approved starting salary and
salary grade to the job evaluation study, noting it was within the
authorized range, (3) reviewed supporting approval documentation for
approved salaries greater than the minimum established for the first
quartile, and (4) traced to an approved personnel action request.

c. We selected five new job classifications during the period July 1, 1989
through June 30, 1990 and (1) examined the Job Evaluation Committee's
review form, noting documentation of approval action, (2) traced and
agreed the Committee's approved salary to the job evaluation study,
noting it was within the approved range, and (3) traced the assigned job
classification to the updated list of job titles by grade for both
exempt and non-exempt personnel.



Because the above procedures "a'" through "c¢" do not constitute an audit made

in accordance with generally accepted auditing standards, we do not express an
opinion on any of the items referred to above.

In connection with our audit of the financial statements taken as a whole and
with our procedures "a" through "c¢" referred to above, no matters came to our
attention that caused us to believe the University was not in compliance with
Section Number PG-44 of the Personnel Policy Manual.
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September 21, 1990
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KELLEY, GALLOWAY & COMPANY, PSC

CERTIFIED PUBLIC ACCOUNTANTS
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Aok lend, Kamtucky 47705-0990 . ..

Phone 606-329-1811 e o o
Fax 606-329-8756

INDEPENDENT AUDITORS' REPORT

Dr. C. Nelson Grote, President
Morehead State University
Morehead, Kentucky

We have audited the financial statements of Morehead State University as of and
for the year ended June 30, 1990, and have issued our unqualified report thereon
dated September 21, 1990. At your request, we have also applied certain
agreed-upon procedures, as discussed below, to the accounting records and system
of internal accounting control of Morehead State University, as of June 30, 1990,
solely to assist the University in complying with NCAA Bylaw 6.2.3.1. 1t is
understood that this report is solely for your information and is not to be
referred to or distributed for any purposes to anyone who is not a member of
management or the Board of Regents of Morehead State University or an authorized
representative of the National Collegiate Athletic Association. Our procedures
and findings are as follows:

Statement of Revenues and Expenditures — Agreed-Upon Substantive Procedures

a. We obtained the statement of revenues and expenditures for the year ended
June 30, 1990, as prepared by management and shown in Exhibit I. We
recalculated the addition of the amounts on the statement, traced the amounts
on the statement to management's worksheets and agreed the amounts on
management's worksheets to the University's general ledger. We noted no
differences between the amounts on the general ledger and the amounts on the
worksheets. We discussed the nature of the worksheet adjustments with
management and are satisfied that the adjustments are appropriate.

b. We obtained an analysis of all revenue and certain expenditure accounts from
management and (1) traced guaranteed gate amounts to copies of contracts with
participating schools, (2) agreed revenue received from the Eagle Athletic
Fund to the audited financial statements for the year ended June 30, 1990 of
Morehead State University Foundation, Inc., (3) agreed amounts recorded on
worksheets maintained by the University's Athletic Department for season
ticket sales to the University's general ledger, and (4) reviewed the
classification of travel expenditures, breaking amounts into team and
administrative, recruiting and leased vehicles.

c. We applied analytical review techniques to revenues and expenditures accounts
of the Intercollegiate Athletics Department in order to identify any unusual
items by comparing the current year budgeted revenues and expenditures to the
current year actual revenues and expenditures and discussing with management
the significant variances and comparing the prior year actual revenues and
expenditures to the current year actual equivalent accounts and discussing
with management the significant fluctuations.

-2 -



Because the above procedures "a" through "c¢" do not constitute an audit made in

accordance with generally accepted auditing standards, we do not express an
opinion on any of the accounts or items referred to above. 1In connection with
procedures "a'" through "c¢" referred to above, no matters came to our attention
that caused us to believe that the specific accounts or items should be further
adjusted. Had we performed additional procedures or had we made an audit of any
financial statements of the Intercollegiate Athletics Department of Morehead State
University in accordance with generally accepted auditing standards, matters might
have come to our attention that would have been reported to you. This report
relates only to the accounts and items specified above and does not extend to the
financial statements of Morehead State University or its Intercollegiate Athletics
Department taken as a whole.

Internal Accounting Controls: Policies and Procedures Related to Intercollegiate
Athletics - Agreed-Upon Procedures

The management of Morehead State University is responsible for establishing and
maintaining a system of internal accounting control. In fulfilling this
responsibility, estimates and judgements by management are required to assess the
expected benefits and related costs of control procedures. The objectives of a
system are to provide management with reasonable, but not absolute, assurance that
assets are safeguarded against loss from unauthorized use or disposition, and that
transactions are executed in accordance with management's authorization and
recorded properly to permit the preparation of financial statements in accordance
with generally accepted accounting principles.

Because of inherent limitations in any system of internal accounting control,
errors or irregularities may occur and not be detected. Also, projection of any
evaluation of the system to future periods is subject to the risk that procedures
may become inadequate because of changes in conditions, or that the degree of
compliance with the procedures may deteriorate. Our procedures and findings are
as follows:

d. We reviewed an organization chart and job descriptions of key personnel as
prepared by management. We reviewed the extent of documentation of
accounting systems and procedures. We also made certain inquiries of
management vregarding control consciousness, competence of personnel and
protection of records and equipment.

Agreed-upon procedure "d" applied to certain aspects of the University's system of
internal accounting control was more limited than would be necessary to express an
opinion on the system of internal accounting taken as a whole. Because our study
and evaluation was limited to applying agreed-upon procedure "d" to certain
aspects of the system of internal accounting control, we do not express an opinion
on whether the system of internal accounting control of Morehead State University
in effect for the year ended June 30, 1990, taken as a whole, was sufficient to
meet the objectives stated above. 1In connection with applying our procedures, we
did note certain opportunities for improvement in internal accounting controls.
Our observations and recommendations are presented as Exhibit II to this report.

September 21, 1990



MOREHEAD STATE UNIVERSITY

INTERCOLLEGTATE ATHLETICS DEPARTMENT

STATEMENT OF REVENUES AND EXPENDITURES

FOR THE YEAR ENDED JUNE 30, 1990

OTHER NONPROGRAM

FOOTBALL BASKETBALL SPORTS SPECIFIC TOTAL
REVENUES:
Ticket sales (2) $ 86,997 $ 112,062 $ - $ -~ $ 199,059
Eagle Athletic Fund 17,230 29,456 38,932 27,190 112,808
Guaranteed gate amounts 50,000 46,000 - - 96,000
Student activity fee 87,185 58,272 41,606 49,337 236,400
NCAA proceeds 646 18,364 - - 19,010
Other 11,907 7,586 1,500 C= 20,993
Total revenues (2) 253,965 271,740 82,038 76,527 684,270
OPERATING EXPENDITURES (1):
Salaries 194,080 166,228 80,280 208,245 648,833
Fringe benefits 37,894 31,142 12,186 41,292 122,514
Financial Aid -
Tuition 166,770 76,085 96,318 1,475 340,648
Room 64,344 30,075 34,948 - 129,367
Meals 76,832 38,735 19,785 - 135,352
Books and fees 31,464 7,831 10,954 - 50,249
Travel - ;
Team and administrative 36,123 56,491 65,690 8,511 166,815
Recruiting 16,568 15,326 - - 31,894
Leased vehicles - 9,806 - - 9,806
General and administrative 14,733 18,911 27,095 56,300 117,039
Uniforms 15,759 7,643 3,696 - 27,098
Promotion 11,329 4,800 - 26,903 43,032
Guarantees - 1,800 - - 1,800
Telephone 11,866 6,248 1,738 4,053 23,905
Equipment 83,540 4,997 2,809 1,439 92,785
Insurance - - - 33,771 33,771

Total operating
expenditures (1) (2) 761,302 476,118 355,499 381,989 1,974,908

EXPENDITURES OVER
REVENUES (1) (2) $(507,337) $(204,378) $(273,461) $(305,462) $(1,290,638)

Notes:

(1) The above expenditures of the Intercollegiate Athletics Department do not
include any allocation of the University's Telecommunications, Land and
Grounds Maintenance, Public Safety, Computer Services, Business Services,
Custodial Services, Power Plant and General Services departmental costs. The
allocation of these departmental costs would require a cost study of each
area which was not included in the scope of this report.

(2) The University includes in ticket sales revenues the value of athletic event
tickets sold to other unrestricted budgetary departments of the University.
These other departments purchase athletic tickets for use in fund raising,
recruiting, etc. and charge their operating budget for the cost of such
tickets. None of these expenses are reflected above in the Intercollegiate
Athletic Department Operating Expenses.
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Exhibit IT

MOREHEAD STATE UNIVERSITY

INTERCOLLEGIATE ATHLETICS DEPARTMENT

FINDINGS AND RECOMMENDATIONS — INTERNAL
ACCOUNTING CONTROLS

JUNE 30, 1990

ATHLETIC EVENT TICKETS

Finding -

The University includes in ticket sales revenues the value of athletic event
tickets sold to other unrestricted budgetary departments of the University. This
method of recognizing revenue should be reevaluated to consider whether only the
tickets actually used should be reflected as revenues.

Recommendation -

We recommend that these inter-departmental ticket sales be recognized as revenue
to the Intercollegiate Athletic Department solely on the basis of tickets actually
used, with the appropriate face value applied. Further, procedures should be
developed to control these tickets as to the number issued and number used so that
unused tickets are not reflected as revenue.



KELLEY, GALLOWAY & COMPANY, PSC

CERTIFIED PUBLIC ACCOUNTANTS

1200 Bath Mosmse - SPost Ofpcs HBow 990
dland, HKamtucky 47705-0090

Phone 606-329-1811 FET
CET
Fax 606-329-8756 ;

INDEPENDENT AUDITORS' REPORT

Dr. C. Nelson Grote, President
Morehead State University
Morehead, Kentucky

We have applied certain agreed-upon procedures, as .discussed below, to the
accounting records of Morehead State University and its related booster
organization, the Eagle Athletic Fund (a separate fund of Morehead State
University Foundation, Inc.), in connection with activities of the Intercollegiate
Athletics Department of Morehead State University. It is understood that this
report is solely for your information and is not to be referred to or distributed
for any purpose to anyone who is not a member of management or the Board of
Regents of Morehead State University or an authorized representative of the
National Collegiate Athletic Association. Our procedures and findings are as
follows:

a. We obtained from the Eagle Athletic Fund a Statement of Support and Revenue,
Expenses and Changes in Fund Balance for the year ended June 30, 1990, as
shown in Exhibit III.

b. We confirmed with management of the Eagle Athletic Fund all financial
activities directly benefiting the Intercollegiate Athletics Department at
Morehead State University.

c. We traced all cash receipts received from the Eagle Athletic Fund to the
accounting records of Morehead State University. Such transfers totalled
$112,808 and represented 69% of the Eagle Athletics Fund's total expenditures
of $163,473 during the year ended June 30, 1990.

d. We obtained a listing of all expenditures made on behalf of the Inter-
collegiate Athletic Department from the Eagle Athletic Fund's management. We
reviewed all supporting documents of expenditures in excess of $2,000, noting
all were properly approved and within NCAA Guidelines.

e. The financial statements of the Morehead State University Foundation, Inc.,
(which includes the Eagle Athletic Fund) for the year ended June 30, 1990,
were audited by us and our independent auditors' report of those statements
was dated September 18, 1990.



Because the above procedures do not constitute an audit made in accordance with
generally accepted auditing standards, we do not express an opinion on any of the
accounts or items referred to above. In connection with the procedures referred
to above, no matters came to our attention that caused us to believe that the
specified accounts or items should be adjusted. This report relates only to the
accounts and items specified above and does not extend to any financial statements
of Morehead State University or the related outside organization, taken as a
whole.

September 18, 1990




EAGLE ATHLETIC FUND

Exhibit ITI

(a separate fund of Morehead State University Foundation, Inc.)

STATEMENT OF SUPPORT AND REVENUE, EXPENSES AND;:™

CHANGES IN FUND BALANCE

FOR THE YEAR ENDED JUNE 30,

1990

SUPPORT AND REVENUE:
Contributions
Interest and dividend income
Other income

Total support and revenue

EXPENSES:
University support:
Salaries and wages
Travel and automobiles
Equipment
Supplies
Other operating expenditures

NCAA sports equipment, purchased with University
approval

Non-NCAA program support

Supporting services - management and general:
Banquets and outings

Materials and supplies

Interest expense

Other operating expenses

Total expenses

EXCESS OF SUPPORT AND REVENUE OVER EXPENSES BEFORE
UNREALIZED LOSS ON TEMPORARY INVESTMENTS

UNREALIZED LOSS ON TEMPORARY INVESTMENTS
EXCESS OF SUPPORT AND REVENUE OVER EXPENSES

TRANSFERS FROM OTHER FUNDS, NET

INCREASE IN FUND BALANCE

FUND BALANCE, beginning of year

FUND BALANCE, end of year

$278,286
7,961

500
20,714
1,400
10,080

$193,026




SUPPLEMENTAL INFORMATION



KELLEY, GALLOWAY & COMPANY, PSC

CERTIFIED PUBLIC ACCOUNTANTS

7200 Bath Aasnis - SPoit Gffecs Bow 990
Ahdlond Kamtucky 97705-0090 75 i

Phone 606-329-1811 f
Fax 606-329-8756

INDEPENDENT AUDITORS' REPORT ON SUPPLEMENTAL INFORMATION

Dr. C. Nelson Grote, President
Morehead State University
Morehead, Kentucky

The agreed-upon procedures applied to the records of the Intercollegiate Athletic
Department of Morehead State University and our independent auditors' report
thereon are presented in the preceding section of this report. The financial
information presented herein for the year ended June 30, 1990, was derived from
the accounting records tested by us as part of our procedures followed in
performing the aforementioned agreed-upon procedures. The supplementary
information presented hereinafter for the vyear ended June 30, 1990, was
accumulated by management and reviewed by us for reasonableness. This report
relates only to the accounts and items specified in the preceding section of this
report and does not extend to the financial statements of Morehead State
University taken as a whole.

September 21, 1990



MOREHEAD STATE UNIVERSITY

SCHEDULE OF REVENUES AND EXPENDITURES BY SPORT
OF THE INTERCOLLEGIATE ATHLETICS DEPARTMENT

S
i

JUNE 30, 1990 13
) ' j _-:,Q
(U &
Expenditures
SPORT: Revenues Expenditures Over Revenues
Football $253,965 $761,302 $(507,337)
Men's basketball $239,526 $329,668 $ (90,142)
Women's basketball __32,214 146,450 _(114,236)
$271,740 $476,118 $(204,378)
Baseball $ 31,449 $ 93,532 $ (62,083)
Golf 10,774 28,080 (17,306)
Soccer 1,560 8,562 (7,002)
Men's tennis 5,078 24,024 (18,946)
Women's tennis 3,168 22,448 (19,280)
Swimming 6,525 18,301 (11,776)
Volleyball 15,659 91,503 (75,844)
Softball 6,075 52,350 (46,275)
Cross country 1,750 16,699 __(14,949)

$ 82,038

- 10 -

$355,499

$(273,461)
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KELLEY, GALLOWAY & COMPANY, PSC

CERTIFIED PUBLIC ACCOUNTANTS
17200 Both Mosne - Post Offtos How 990
ik land Kamtucky 47705-0090

Phone 606-329-1811
Fax 606-329-8756

INDEPENDENT AUDITORS' REPORT

Members of the Board of Regents and
Dr. C. Nelson Grote, President
Morehead State University
Morehead, Kentucky
and

The Commissioner of Finance
Commonwealth of Kentucky

Frankfort, Kentucky

We have audited the accompanying balance sheets of Morehead State University as of
June 30, 1990 and 1989, and the related statements of changes in fund balances and
current funds revenues, expenditures and other changes for the years then ended.
These financial statements are the responsibility of the University's management.
Our responsibility is to express an opinion on these financial statements based on
our audits.

We conducted our audits in accordance with generally accepted auditing standards.
Those standards require that we plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free of material
misstatement. An audit includes examining, on a test basis, evidence supporting
the amounts and disclosures in the financial statements. An audit also includes
assessing the accounting principles used and significant estimates made by
management, as well as evaluating the overall financial statement presentation.
We believe that our audits provide a reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all
material respects, the financial position of Morehead State University at June 30,
1990 and 1989, and the changes in its fund balances, and current funds revenues,
expenditures and other changes for the years then ended, in conformity with
generally accepted accounting principles.

Our audits were made for the purpose of forming an opinion on the basic financial
statements taken as a whole. The data contained in pages subsequent to page 13 of
this report are presented for purposes of additional analysis and are not a
required part of the basic financial statements. This information has been
subjected to the auditing procedures applied in our audits of the basic financial
statements and, in our opinion, is fairly stated in all material respects in
relation to the basic financial statements taken as a whole.

A/”M;/ G wllyroy ¥ Gy ) £ C

September 21, 1990



CURRENT FUNDS:
Unrestricted:
Cash (Note 4)

MOREHEAD STATE UNIVERSITY

BALANCE SHEETS

JUNE 30,

1990 AND 1989

ASSETS

Investments — at cost (Notes 1 and 4)
Accounts receivable, less allowance
for doubtful accounts of $251,590

at 1990 and $278,000 at 1989

Inventories (Note 1)

Due from restricted Current Funds

Due from Agency Funds
Due from Loan Funds

Total unrestricted

Restricted:

Cash (Note 4)

Federal and State grants receivable

Due from Agency Funds

Total restricted

Total current funds

LOAN FUNDS:

Cash (Note 4)

Loans to students, less allowance for
doubtful accounts of $291,863 at

1990 and $356,302 at 1989
Accounts receivable

Total loan funds

ENDOWMENT FUNDS:
Cash (Note 4)

Investments - at cost (Notes 1 and 4)

Total endowment funds

1990

$ 7,264,608
139,581

1,108,330
1,562,086

638,110

188,492

196,124
933,275

$12,117,380

$ 149,030

3,131,051

$ 3,362,679

$ 151,653
e 103
$ 152,356

1989

$ 5,311,067
128,817

1,102,081
1,564,667
898,159
79,466

706,995
627,961

$10,538,879

$ 160,547

3,132,175

$ 3,388,800

$ 145,698

$ 146,401



LIABILITIES AND FUND BALANCES

CURRENT FUNDS:
Unrestricted:
Accounts payable
Accrued vacation pay

Accrued salaries and related liabilities

Fund balance -
Allocated
Unallocated

Total unrestricted

Restricted:

Accounts payable

Accrued wages

Due to unrestricted Current Funds

Unearned revenue for Federal and
State grants

Fund balance

Total restricted

Total current funds

LOAN FUNDS:

Accounts payable

Loan awards payable

Due to unrestricted Current Funds

Fund balance -
U.S. Government contributions
Institutional contributions
Deficit

Total loan funds

ENDOWMENT FUNDS--fund balance

The accompanying notes to financial statements
are an integral part of these balance sheets.

1990

$ 1,047,787
812,372
2,316,418

5,569,268
1,205,762

39,762
75,263
638,110

366,145

$ 5,659

4,818,062
542,176
(2,054,118)

$ 3,362,679

$ 152,356

1989

$ 725,551
755,535
2,038,564

10,009
37,753
898,159

401,519

$10,538,879

$ 4,905

—— — e i s o > oo o

—————— —— ———— —-—

4,826,450
541,716
(2,045,471)

$ 3,388,800

$ 146,401




MOREHEAD STATE UNIVERSITY

BALANCE SHEETS (CONCLUDED)

JUNE 30, 1990 AND 1989

ASSETS

PLANT FUNDS:
Unexpended:
Cash (Note 4)
Accounts receivable
Investments, at cost (Notes 1 and 4)

Total unexpended

Renewal and Replacement:
Cash and certificates of deposit
(Notes 1 and 4)
Investments, at cost (Notes 1 and 4)
Accounts receivable

Total renewal and replacement

Retirement of Indebtedness:
Cash and certificates of deposit
(Notes 1 and 4)
Investments, at cost (Notes 1 and 4)
Accounts receivable

Total retirement of indebtedness

Investment in Plant (Notes 1 and 2):

Bond proceeds receivable

Land and improvements

Buildings

Library - books and periodicals

Charles M. Derrickson Agricultural
Complex - livestock

Vehicles

Equipment

Construction in progress

Total investment in plant
Total plant funds

AGENCY FUNDS:
Cash (Note 4)
Certificates of deposit (Notes 1
and 4)
Accounts receivable

Total agency funds

1990

$ 2,516,262
38,765
3,642,962

292,887
29,572

324,012

983,519
2,622,108

4,876,746
73,656,594
7,026,600

180,490
739,760
14,303,657
8,686,308

$119,626,179

$ 797,197

100,000

$ 936,204

1989

$ 1,237,204
24,395
5,126,856

360,700
84,815

869,566
2,058,334

3,530,000
4,773,865
73,163,967
6,650,045

167,998
737,116
12,668,047
1,202,786

$112,676,248

$ 835,361

101,458

$ 936,819




LIABILITIES AND FUND BALANCES

PLANT FUNDS:

Unexpended--restricted fund balance

Renewal and Replacement--fund balance

Retirement of Indebtedness--restricted
fund balance

Investment in Plant:
Bonds and note payable (Notes 2 and 5)
Net investment in plant (Note 5)

Total investment in plant
Total plant funds

AGENCY FUNDS:

Accounts payable

Due to unrestricted Current Funds

Due to restricted Current Funds
Deposits held in custody for others

Total agency funds

The accompanying notes to financial statements
are an integral part of these balance sheets.
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1990

$ 6,197,989

324,012

3,634,023

34,672,722

74,797,433

$119,626,179

1989

$ 6,388,455

446,895

2,947,074

32,552,000
70,341,824

$112,676,248

$ 38,123
188,492
36,374

$ 936,204

$ 29,267
79,466
58,566

769,520

$ 936,819




MOREHEAD STATE UNIVERSITY

STATEMENTS OF CHANGES IN FUND BALANCES

FOR THE YEARS ENDED JUNE 30, 1990 AND 1989

1990
Unrestricted Restricted
CURRENT FUNDS:
BALANCE, beginning of year $ 5,625,707 $___46,082
REVENUES AND OTHER ADDITIONS:
Unrestricted Current Funds revenue 50,206,021 -
Federal and State grants and contracts = _9,397,725
_30,206,021 _9,397,725
EXPENDITURES AND OTHER DEDUCTIONS:
Educational and general expenditures 40,245,136 9,148,069
Auxiliary enterprises expenditures __5,194,568 ___249,245
_45,439,704 _9,397,314
TRANSFERS AMONG FUNDS -
ADDITIONS (DEDUCTIONS):
Mandatory -
Transfers to Plant Funds-retirement
of indebtedness (Note 2) (3,614,723) -
Transfers to Loan Funds (278,889) -
Transfers from Plant Funds 1,101,929 -
Transfers to Plant Funds ___$§Z§1§ll) _____ -
_(3,616,994) T
NET INCREASE (DECREASE) FOR THE YEAR _ 1,149,323 . 4n

BALANCE, end of year $ 6,775,030

$ 46,493




Unrestricted Restricted
$_6,447,542 $___67,763
48,331,033 -
T _8,325,150
_48,331,033 _8,325,150
37,686,782 8,073,939
7,176,026 ___272,892
_44,862,808 _8,346,831
(2,371,206) -
(202,382) -
(1,716,472) _____ T
_$51229;9§9) ——————
___(821,835) ___(21,681)

$ 5,625,707 $ 46,082

The accompanying notes to financial statements
are an integral part of these statements.
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MOREHEAD STATE UNIVERSITY

STATEMENTS OF CHANGES IN FUND BALANCES (CONTINUED)

FOR THE YEARS ENDED JUNE 30,

1990 AND 1989

LOAN FUNDS:

BALANCE, beginning of year

REVENUES AND OTHER ADDITIONS:
Interest on loans receivable
Cancellation reimbursement

Miscellaneous interest income

Federal contributions
Institutional contributions

Recovery of doubtful accounts

previously written off
Other

EXPENDITURES AND OTHER DEDUCTIONS:
Loan principal and interest cancelled
Administrative and collection expense

Return of excess funds

Other

NET DECREASE FOR THE YEAR

BALANCE, end of year

ENDOWMENT FUNDS:

BALANCE, beginning of year

INVESTMENT INCOME

SPECIAL EXPENSES
NET INCREASE IN FUND BALANCE

BALANCE, end of year

The accompanying notes to financial statements
are an integral part of these statements.

1990

1989

$3,322,695

48,503
77,929
12,529

$3,306,120

$ 146,401

$ 152,356

$3,381,312

76,228
38,105
16,116
9,942
1,105

51,352
122,122
23,719

$3,322,695

$ 141,735

$ 146,401



MOREHEAD STATE UNIVERSITY

STATEMENTS OF CHANGES IN FUND BALANCES (CONCLUDED)

FOR THE YEARS ENDED JUNE 30, 1990 AND 1989

1990

PLANT FUNDS:

BALANCE, beginning of year --
as previously reported

RESTATEMENT ADJUSTMENT, to
reflect issuance of State
Project 48 Bonds (Note 5)

BALANCE, beginning of year
as restated

REVENUES AND OTHER ADDITIONS:
Interest income
Proceeds from bond issuance
Retirement of indebtedness
Expended for plant fund

facilities

Private gifts —-- restricted
Appropriations for plant funds

EXPENDITURES AND OTHER
DEDUCTIONS:
Retirement of indebtedness
Interest on indebtedness
Expenditures for plant
additions
Miscellaneous
Bond issuance and note payable

TRANSFERS AMONG FUNDS - ADDITIONS

(DEDUCTIONS) :

Transfers from unrestricted
Current Funds for debt service
(Note 2)

Transfer (to) from unrestricted
Current Funds

Transfer (to) from Unexpended

NET INCREASE (DECREASE) FOR THE
YEAR

BALANCE, end of year

Unexpended

$6,388,455

418,711
70,065

7,813,226

8,055,718
60,802

8,116,520

(126,618)
(249,330)

$6,197,989

Renewal and

Replacement

$ 446,895

e e et e e o2

— e e s e e s

(150,000)

———— - - ——

———————— o ——

$ 324,012

Retirement of

Indebtedness

$2,947,074

257,430
349,687

1,806,171
1,973,797

3,614,723

249,330

$3,634,023



1990 1989
Investment Renewal and Retirement of Investment
in Plant Unexpended Replacement Indebtedness in Plant

$76,008,824 $1,158,199 $610,987 $3,077,230 $71,416,901
_(5,667,0000  _____ T T T o e
_70,341,824 _1,158,199 _610,987 _3.077,230 _71,416,901

- 140,519 33,168 258,742 -
1,806,171 - - - 1,535,000
10,106,331 - - - 2,952,361
_ - - - 104,562
- 5,517,000 T - -
11,912,502 _3:837,519 __33,168 ___258,742 __4,591,923

- - - 1,535,000 -

- - - 1,195,343 -

- 2 ’ 370 ’ 4 95 - - -

- - - 261 -
7,456,893 - — T _.3,667,000
7,456,893 2,370,495 —— _2,730,604 _.2,667,000

- - 29,500 2,341,706 -

- 1,943,232 (226,760) - -
= 1,943,232 (197,260) 2,341,706 _____ i
4,455,600 5,230,256 (164,092)  __(130,156)  _(1,075,077)
$74,797,433 $6,388,455 $70,341,824

$446,895

$2,947,074

The accompanying notes to financial statements
are an integral part of these statements.
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MOREHEAD STATE UNIVERSITY

STATEMENTS OF CURRENT FUNDS REVENUES,

EXPENDITURES AND OTHER CHANGES

FOR THE YEARS ENDED JUNE 30, 1990 AND 1989

REVENUES:

Tuition and fees

State appropriations

Governmental grants and contracts
College Work Study matching funds
Indirect cost reimbursement

Sales and services of educational
activities

Sales and services of auxiliary
enterprises

Other sources

Private gifts

Total current revenues

EXPENDITURES AND MANDATORY TRANSFERS:
Educational and general -
Instruction
Research
Public service
Library
Academic support
Student services
Institutional support
Operation and maintenance of plant
Student financial aid

Educational and general
expenditures

Mandatory transfers for -
Principal and interest
College Work Study and Loan

Fund matching grants

Total educational and general

Auxiliary enterprises -
Expenditures
Mandatory transfers for
principal and interest

Total auxiliary enterprises

Total expenditures and
mandatory transfers

1990

Unrestricted

$11,586,701

28,719,000

150,991

893,070

7,787,378
1,039,781

18,085,949
85,773
896,080
1,551,624
2,534,752
4,541,378
5,246,048
4,575,434
2,728,098

2,900,121

278,889

5,194,568

714,602

$

Restricted

9,126,395
271,330

1,087,905
3,378
1,540,151
83,782
41,938
381,672
126,497
7,913
5,874,833



1990 1989
Totals Totals
$11,586,701 - $10,666,613
28,719,000 26,609,500

9,126,395 8,130,292
271,330 194,858
150,991 150,366
893,070 755,191

7,787,378 8,888,184

1,039,781 1,111,179

——_-23,100 ____150,000
_39,603,746 _26,636,183
19,173,854 17,300,941
89,151 95,002

2,436,231 2,038,133

1,635,406 1,518,781

2,576,690 2,256,731

4,923,050 4,166,244

5,372,545 5,738,034

4,583,347 5,042,890

__8,602,931 _.7,603,965
_49,393,205 _43,760,721
2,900,121 1,580,157
____278,889 __..202,382
_.3,179,010 __1,782,539
52,572,215 _47,543,260
5,443,813 7,448,918
714,602 791,049
_ 6,158,415 __8,239,967
58,730,630 55,783,227

—— . e o e e G e e



MOREHEAD STATE UNIVERSITY

STATEMENTS OF CURRENT FUNDS REVENUES,
EXPENDITURES AND OTHER CHANGES (CONCLUDED)

FOR THE YEARS ENDED JUNE 30, 1990 AND 1989

1990
Unrestricted Restricted
OTHER TRANSFERS AND
ADDITIONS (DEDUCTIONS) -
Transfers from Plant Funds $1,101,929 $ -

Transfers to Plant Funds (825,311) -

Total other transfers and
additions (deductions) 276,618 -

NET INCREASE (DECREASE) IN FUND BALANCES $1,149,323 $ 411



1990 1989
Totals Totals
$1,101,929 $ -
__(825,311) _(1,716,472)
___276,618 _(1,716,472)
$ (843,516)

$1,149,734

The accompanying notes to financial statements
are an integral part of these statements.
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MOREHEAD STATE UNIVERSITY

NOTES TO FINANCIAL STATEMENTS

JUNE 30, 1990 AND 1989

(1) SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The accounting principles followed by Morehead State University and the
methods of applying those principles which materially affect the University's
financial statements are summarized below.

Accrual Basis

The financial statements of Morehead State University (a Commonwealth of
Kentucky (state) supported institution of higher education) have been prepared on
the accrual basis of accounting, except for depreciation which is discussed below
under Investment in Plant. The statement of current funds revenues, expenditures
and other changes is a statement of financial activities of current funds related
to the current reporting period. It does not purport to present the results of
operations or the net income or loss for the period as would a statement of income
or a statement of revenues and expenses.

To the extent that current funds are used to finance plant assets, the
amounts so provided are accounted for as (1) expenditures, in the case of normal
replacement of movable equipment and library books; (2) mandatory transfers, in
the case of required provisions for debt amortization and interest and equipment
renewal and replacement; and (3) transfers of a non-mandatory nature for all other
cases,

Fund Accounting

In order to ensure observance of limitations and restrictions placed on
the use of the resources available to the University, the accounts of the
University are maintained in acctordance with the principles of "fund accounting".
This is the procedure by which resources for various purposes are classified for
accounting and reporting purposes into funds that are 1in accordance with
activities or objectives specified. Separate accounts are maintained for each
fund; however, funds that have similar characteristics have been combined into
fund groups in the accompanying financial statements. Accordingly, all financial
transactions have been recorded and reported by fund group.

Within each fund group, fund balances restricted by outside sources are
so indicated and are distinguished from unrestricted funds allocated to specific
purposes by action of the University's Board of Regents. Externally restricted
funds may only be utilized in accordance with the purposes established by the
source of such funds and are in contrast with unrestricted funds over which the
University retains full control to use in achieving any of its institutional
purposes.,

Endowment funds are subject to the restrictions of gift instruments
requiring in perpetuity that the principal be invested and the income only be
utilized.

All gains and losses arising from the sale, collection, or other
disposition of investments and other noncash assets are accounted for in the fund
which owned such assets. Ordinary income derived from investments, receivables,
and the like, is accounted for in the fund owning such assets, except for income
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derived from investments of endowment and similar funds, which income is accounted
for in the fund to which it is restricted or, if unrestricted, as revenues in
unrestricted current funds.

All other unrestricted revenue is accounted for in the unrestricted
current funds. Restricted gifts, grants, appropriations, endowment income, and
other restricted resources are accounted for in the appropriate restricted funds.
Restricted current funds are reported as revenues and expenditures when expended
for current operating purposes. ‘

Investments

Investments are stated at cost, which does not exceed quoted market
values.

Investment in Plant

Investment in plant is stated at cost at date of acquisition or fair
value at date of donation in the case of gifts. 1In accordance with generally
accepted accounting principles of colleges and universities, no provision has been
made in the accompanying financial statements for depreciation on the investment
in plant.

Inventories

Inventories representing approximately 577 and 607 respectively, of
total inventories at June 30, 1990 and 1989 are stated at the lower of cost
(first-in, first-out basis) or market. The remainder of the inventories are
stated at the lower of moving-average-cost or market.

(2) BONDS AND NOTE PAYABLE

The following is a summary of bonds and note payable at June 30, 1990
and 1989:

1990 1989
2.875 - 7.157% Housing and Dining System
Bonds, Series A through L, repayable
in annual installments with the final
installment due on November 1, 2010 $15,195,000 $12,190,000

3 - 6.875% Consolidated Educational

Building Revenue Bonds, Series B

through H, repayable in annual

installments with the final install-

ment due on May 1, 2007 13,660,000 14,695,000

6.2 - 87 State Property and Buildings

Commission Project 48 Bond Issue,

repayable in semi~-annual installments

with the final installment due

August 1, 2008 5,523,214 5,667,000

Note payable to a company, repayable in

monthly installments of $6,032, plus

interest at prime (currently 10%), to

June, 1994 294,508 -

$34,672,722 $32,552,000
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In order to retire the revenue bonds, the University is required to make
deposits to sinking funds in annual amounts sufficient to meet the principal and
interest payments due within the next twelve months. During 1990, the University
transferred $946,406 to the Housing and Dining System Revenue Bonds Sinking Fund
and $1,850,114 to the Consolidated Educational Building Revenue Bonds Sinking Fund
for payment of current year principal and interest. In addition, during 1990, the
University transferred $711,900 and $106,303 in unrestricted Current funds for the
payment of principal and interest on the Project 48 bond issue and the note
payable, respectively.

Effective July 1, 1989, the University retained an outside management
company (the Company), for a two-year period, to manage and operate its food
service facilities. Under the terms of the agreement, the Company is required to
invest up to $428,000 for capital additions by June 30, 1991. The Company is to
be repaid its investment at prime over sixty months. At June 30, 1990, the
Company had invested $366,893. The University will become 1liable for the
remaining $61,107 once the remaining capital additions are made.

The revenue bonds are collateralized by various buildings carried in the
accounts at $59,178,474. The revenues derived from student registration fees,
residence hall rental fees, and commissions from food service are pledged as
collateral on the revenue bond issues.

The principal and interest repayment requirements relating to the
outstanding bonds and note payable at June 30, 1990, are as follows:

Year Ending Repayment Requirements
June 30, Principal Interest Total
1991 $ 1,954,655 $ 1,993,318 $ 3,947,973
1992 2,130,655 1,890,598 4,021,253
1993 2,247,065 1,778,937 4,026,002
1994 2,365,071 1,664,719 4,029,790
1995 2,411,573 1,541,589 3,953,162
1996-2010 23,363,703 --2,963,151 233,326,834

$34,672,722 $18,832,312 $53,505,034

(3) PENSION PLAN

Faculty and staff members of Morehead State University are members of
the Kentucky Teachers' Retirement System and the Kentucky Employees' Retirement
System. Under these plans, the participants make contributions to the retirement
systems which are matched as discussed below.

The participants' Kentucky Teachers' Retirement System contributions are
matched by Morehead State University. The matching contributions totalled
$1,807,385 and $1,653,307 for the years ended June 30, 1990 and 1989,
respectively. These amounts have been included as both revenues and expenditures
on the various statements. In addition to the matching contributions for
participant withholdings, the State provided an overmatch amounting to $277,055
for 1990 and $209,812 for 1989 in order to reduce the unfunded debt of the
retirement system. These overmatch contributions do not accrue to participants’
accounts and, accordingly, are not reflected in the financial statements.

The contributions of participants in the Kentucky Employees' Retirement
System are matched by Morehead State University. The University's contributions
to this plan for the years ended June 30, 1990 and 1989 were $473,557 and
$506,583, respectively.
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(4) DEPOSITS AND INVESTMENTS

The University currently uses commercial banks and the Commonwealth of
Kentucky for its depositories. Deposits with commercial banks are covered by
Federal depository insurance or collateral held by the bank in the University's
name. At the state, the University's accounts are pooled with other agencies of
the state. These state pooled deposits are substantially covered by Federal
depository insurance or by collateral held by the state in the state's name. The
investments of the University not held in the state investment pool are insured or
registered, or are held by the University or by an agent in the University's name.

Below is a summary of the investments held by the University:

June 30, 1990 June 30, 1989
Carrying Approximate Carrying Approximate
-‘Amount Market Amount Market
(At Cost) Value (At Cost) Value
U.S. Government
Securities $2,652,383 $2,652,383 $2,143,852 $2,143,852
Certificates of Deposit 1,367,555 1,367,555 1,256,791 1,256,791
4,019,938 4,019,938 3,400,643 3,400,643
Investment in state
investment pool _212251912 _3,794,615 5,272,554 5,272,554

$7,814,553 $7,814,553 $8,673,197 $8,673,197

(5) RESTATEMENT ADJUSTMENT

Bonds payable and net investment in plant at June 30, 1989 have been
restated to reflect the issuance of bonds by the State of Kentucky in December of
1988, totalling $5,667,000. The issuance of the Project 48 Bonds by the State
Property and Buildings Commission for 1life safety projects at the University
requires the University to make semi-annual debt service payments as more fully
explained in Note 2, The effect of the restatement adjustment was to increase
bonds payable by $5,667,000 and decrease net investment in plant by the same
amount,

(6) RECLASSIFICATIONS

Certain reclassifications have been made in the 1989 financial
statements to conform with the 1990 presentation.
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MOREHEAD STATE UNIVERSITY

SCHEDULES OF CURRENT FUNDS REVENUES

FOR THE YEARS ENDED JUNE 30, 1990 AND 1989

1990

Unrestricted
EDUCATIONAL AND GENERAL:
Tuition and fees -
Degree credit - Fall $ 5,144,613
Degree credit - Spring 4,825,895
Degree credit - Summer and
special sessions 1,136,232
Other student fees -
Student activity and service fee 404,224
Music, lab and course fees 24,477
Extension and correspondence 51,260
State appropriations 28,719,000
Governmental grants and contracts -
Supplemental Education Opportunity
Grants -
College Work Study -
Other State and Federal grants -
Unrestricted gifts 29,100
Indirect cost reimbursement 150,991
Sales and services of educational
activities 893,070
Other sources __1,039,781
_42,418,643
SALES AND SERVICES OF AUXILIARY
ENTERPRISES:
Residence halls 3,963,783
Married student and faculty housing 505,064
Food service 538,236
University store 2,540,297
Other sources 239,998
_.1,787,378

TOTAL CURRENT FUNDS REVENUES $50,206,021

Restricted

164,482
1,056,820
8,176,423

$9,397,725




1990

Totals

1989

Totals

$ 5,144,613
4,825,895

1,136,232

404,224
24,477
51,260

28,719,000

164,482
1,056,820
8,176,423

29,100

150,991

893,070
1,039,781

3,963,783
505,064
538,236

2,540,297

$59,603,746

$ 4,693,648
4,404,136

1,098,867

394,450
24,278
51,234

26,609,500

149,382
953,291
7,222,477
150,000
150,366

755,191
1,111,179

3,656,624
490,821
1,950,809
2,095,267
694,663

$56,656,183
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MOREHEAD STATE UNIVERSITY

SCHEDULES OF CURRENT FUNDS EXPENDITURES AND
MANDATORY TRANSFERS

FOR THE YEARS ENDED JUNE 30, 1990 AND 1989

1990

Unrestricted Restricted

EDUCATIONAL AND GENERAL:

Instruction -

Personal services $16,250,789 $ 765,054
Operating expenses 1,040,897 308,235
Capital outlay 794,263 14,616
_18,085,949 _1,087,905
Research -
Personal services 22,690 1,732
Operating expenses 40,597 1,646
Capital outlay ____.22,486 _____ -
_...8.773 3,378
Public service -
Personal services 650,215 957,788
Operating expenses 240,158 564,906
Capital outlay 52707 17,457
____896,080 _1,540,151
Library -
Personal services 990,553 83,782
Operating expenses 141,965 -
Capital outlay ___ 419,106 =
1,551,624 ____83,782
Academic support -
Personal services 1,429,474 41,938
Operating expenses 1,032,563 -
Capital outlay _____Znglé s
_2,334,752 41,938
Student services -
Personal services 2,493,790 342,672
Operating expenses 1,832,806 38,181
Capital outlay ____gléLZ§Z _______§12
__4,541,378 ___381,672
Institutional support -
Personal services 3,712,411 124,639
Operating expenses 1,218,206 1,858
Capital outlay ___ 315,431 -
5,246,048 126,497



1990 1989

Totals Totals
$17,015,843 $15,705,483
1,349,132 1,333,250
___ 808,879 ____262,208
_19,173,854 _17,300,941
24,422 47,229
42,243 34,389
—___22,486 13,384
_____ 89,151 95,002
1,608,003 1,367,993
805,064 632,638
——__23,164 37,502
__2,436,231 __2,038,133
1,074,335 1,011,610
141,965 129,444
____419,106 311,727
__1,635,406 __1,518,781
1,471,412 1,443,071
1,032,563 685,980
12,715 127,680
__2,576,690 __2,256,731
2,836,462 2,313,889
1,870,987 1,761,639
215,601 90,716
__4,923,050 __4,166,244
3,837,050 3,859,140
1,220,064 1,584,850
315,431 294,044
5,372,545 5,738,034
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MOREHEAD STATE UNIVERSITY

SCHEDULES OF CURRENT FUNDS EXPENDITURES AND
MANDATORY TRANSFERS (CONTINUED)

FOR THE YEARS ENDED JUNE 30, 1990 AND 1989

1990

Unrestricted

EDUCATIONAL AND GENERAL
(CONTINUED) :

Operation and maintenance of plant -

Personal services

$ 2,558,640

Operating expenses 1,627,030
Capital outlay __ 389,764
_42275,434
Student financial aid -
Personal services 85,895
Operating expenses __2,642,203
--2,728,098
Total educational and general
expenditures -
Personal services 28,194,457
Operating expenses 9,816,425
Capital outlay __2,234,254
40,245,136
Mandatory transfers -
Principal and interest 2,900,121
Loan and other matching grants ____278,889
_-3.179,010
TOTAL EDUCATIONAL AND GENERAL

AUXILIARY ENTERPRISES:
Expenditures -
Personal services

$43,424,146

$ 1,314,425

Operating expenses 3,574,282
Capital outlay ____305,861
_-2,194,568

Mandatory transfers -
Principal and interest 714,602

TOTAL AUXILIARY ENTERPRISES

$ 5,909,170

Restricted

$ 7,913

2,325,518
6,789,659

$9,148,069

$ 249,245

$ 249,245



1990

1989

Totals

Totals

$ 2,566,553
1,627,030
389,764

85,895

30,519,975
16,606,084
2,267,146

2,900,121
278,889

$52,572,215

$ 1,563,670
3,574,282
305,861

o e e g e . e e

$ 6,158,415

$ 2,474,952
2,086,522
481,416

79,127

e ot et e e P O

—— et e i e S St e

28,302,495
15,773,550
1,684,676

1,580,157
202,382

$47,543,260

$ 2,387,299
4,414,283
647,336

$ 8,239,967
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MOREHEAD STATE UNIVERSITY

SCHEDULES OF CURRENT FUNDS EXPENDITURES AND

MANDATORY TRANSFERS (CONCLUDED)

FOR THE YEARS ENDED JUNE 30, 1990 AND 1989

TOTAL EXPENDITURES AND

MANDATORY TRANSFERS (CONCLUDED):

Expenditures -
Personal services
Operating expenses
Capital outlay

Mandatory transfers -
Principal and interest
Loan and other matching grants

TOTAL EXPENDITURES AND
MANDATORY TRANSFERS

1990

Unrestricted

$29,508,882
13,390,707
2,540,115

3,614,723
278,889

$49,333,316

Restricted

$2,574,763
6,789,659

$9,397,314



1990 1989
Totals Totals
$32,083,645 $30,689,794
20,180,366 20,187,833
__2,573,007 __2,332,012
_24,837,018 _33,209,639

3,614,723 2,371,206
__._278,889 --__202,382
3,833,612 2,373,588

$58,730,630

$55,783,227
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MOREHEAD STATE UNIVERSITY

SCHEDULES OF CHANGES IN FUND BALANCES - LOAN FUNDS

FOR THE YEARS ENDED JUNE 30, 1990 AND 1989

1990
Perkins Loan Nursing
Fund Loan Fund
BALANCE, beginning of year $3,281,828 $40,867
INCREASES:
Reimbursement for cancellations 31,161 -
Interest income on loans 69,007 1,514
Miscellaneous interest income 6,139 208
Federal contributions ' 4,140 -
Institutional contributions 460 -
Other - 6
Recovery of doubtful accounts previously
written off ____.9,806 =
_..120,713 __1.728
DECREASES:
Loan principal cancelled 42,662 -
Loan interest cancelled 5,841 -
Administrative and collection expenses 76,763 1,166
Return of excess funds - 12,529
other 55 T
125,321 13,695

BALANCE, end of year $3,277,220 $28,900




1990 1989
Totals Totals
$3,322,695 $3,381,312

31,161 38,105
70,521 76,228
6,347 16,116
4,140 9,942

460 1,105

6 203
___9,806 T
122,441 ___ 141,699
42,662 45,811
5,841 5,541
77,929 122,122
12,529 23,719
________ 23 3,123
___139,016 ___200,316

$3,306,120

$3,322,695
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MOREHEAD STATE UNIVERSITY

SCHEDULE OF INVESTMENTS BY FUND GROUPS

Current unrestricted funds
Agency funds

Endowment funds

Renewals and Replacements

Retirement of indebtedness
funds

Unexpended Plant

Total investments

JUNE 30, 1990

Investments
U.S. Certificates 1in State
Government of Investment
Securities Deposit Pool Total

$ - $ 139,581 $ - $ 139,581
- 100,000 - 100,000
703 - '151,653 152,356
29,572 287,275 - 316,847
2,622,108 840,699 - 3,462,807
- - 3,642,962 3,642,962
$2,652,383 $1,367,555 $3,794,615 $7,814,553
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MOREHEAD STATE UNIVERSITY

SUMMARY SCHEDULE OF BONDS AND NOTE PAYABLE

HOUSING AND DINING SYSTEM
REVENUE BONDS:
Series
Series
Series
Series
Series
Series
Series
Series
Series
Series
Series
Series

HFROHXNOEEDmY QW >

CONSOLIDATED EDUCATIONAL BUILDING

REVENUE BONDS:
Series
Series
Series
Series
Series
Series
Series

mToHHODOW

PROJECT 48 BONDS

NOTE PAYABLE

TOTAL BONDS AND NOTE PAYABLE

JUNE 30, 1990

- 20 -

Original
Issue

$1,040,000
735,000
525,000
1,050,000
200,000
390,000
1,340,000
1,840,000
3,920,000
5,800,000
3,530,000
3,560,000

1,400,000
1,950,000
5,300,000
4,350,000
4,100,000
6,300,000
3,160,000

5,667,000

366,893

Outstanding
June 30, 1990

410,000
295,000
210,000
505,000
85,000
330,000
830,000
1,025,000
2,280,000
2,135,000
3,530,000
3,560,000

120,000

750,000
2,115,000
1,515,000
1,810,000
4,300,000
3,050,000

5,523,214

294,508

$34,672,722




MOREHEAD STATE UNIVERSITY

STATEMENT OF RECEIPTS, DISBURSEMENTS AND FUND BALANCES

SINKING FUNDS

FOR THE YEAR ENDED JUNE 30, 1990

Housing and
Dining System

Sinking Debt Service
Fund Reserve Fund
FUND BALANCES, June 30, 1989 $ 20,167 $1,011,125

RECEIPTS AND OTHER ADDITIONS:
Transferred from Housing System :
Revenue Fund 231,804 714,602
Transferred from Consolidated Educational
Revenue Fund - -
Income from investments 15,456 80,858

Redemption of investments 442,173 1,999,245
Transfer from Debt Service Reserve Fund 732,264 -
Increase in investments 467,163 58,848
Transfer from unexpended Plant Funds 3,487,553 -
Bond proceeds ___ 349,687 _____ -
_3,726,100 _2,853,533
Total available funds 5,746,267 3,864,678
DISBURSEMENTS AND OTHER DEDUCTIONS:
Redemption of bonds 555,000 -
Payment of interest 556,651 -
Purchase of investments 909,336 2,058,093
Transfer to Sinking Fund - 732,264
Transfer to unrestricted Current Funds - -
Decrease in investments - -
Transfer to unexpended Plant Funds 3,238,223 -
Other k233 . T
5,263,463 2,790,357

FUND BALANCES, June 30, 1990 $ 482,804 $1,074,321




Repair
Fund

$ 446,895

—— v e e s S e g

27,117
1,014,123

885,456

150,000
128,667

$ 324,012

Consolidated
Educational
Building
Bonds

$ 1,915,782

1,850,114
161,116

1,035,000
815,114

$ 2,076,898

- 21 -

Totals

$ 3,393,969

946,406

1,850,114
284,547
3,455,541
732,264
526,011
3,487,553

1,590,000
1,371,765
3,852,885
732,264
150,000
128,667
3,238,223

$ 3,958,035



MOREHEAD STATE UNIVERSITY

SCHEDULE OF BOND RETIREMENT AND INTFREST PAYMENTS
HOUSTING AND DINING SYSTEM REVENUE BONDS

SUBSEQUENT TO JUNE 30, 1990

Year Ending SERIES A SERIES B SERIES C SERIES D
June 30 Principal Interest Principal Interest Principal Tnterest Principal Interest
1991 * $ 40,000 $ 11,700 $ 25,000 $ 8,122 $ 20,000 $ 6,250 $ 30,000 $ 17,150
1992 40,000 10,500 30,000 7,331 20,000 5,625 35,000 16,013
1993 40,000 9,300 30,000 6,469 20,000 5,000 40,000 14,700
1994 40,000 8,100 30,000 5,606 20,000 4,375 40,000 13,300
1995 45,000 6,825 30,000 4,744 20,000 3,750 40,000 11,900
1996-2010 205,000 _-14,100 150,000 --10,381 110,000 ---B,281 320,000 -.40,600
TOTALS $410,000 $ 60,525 $295,000 $ 42,853 $210,000 $ 33,281 $505,000 $113,663

e ————— =

rem——— me—ee—meee e sessrsssess ;essessessae

TOTAL PRINCIPAL
AND INTEREST $470,525 $337,853 $243,281 $618,663

= —————— e e

- 22 -



Year Ending
June 30,
1991
1992
1993
1994
1995
1996-2010

TOTALS

TOTAL PRINCIPAL
AND INTEREST

SERIES E

Principal
$ 5,000

5,000
5,000
5,000
5,000
60,000

$ 85,000

=y

Interest
§ 2,78
2,616
2,447
2,278
2,109

$ 19,322

e

$104,322

e

MOREHEAD STATE UNTVERSITY

SCHEDULE OF BOND RETTRFMENT AND INTEREST PAYMENTS

HOUSING AND DINING SYSTEM REVENUE BONDS (CONTINUED)

SUBSEQUENT TO JUNE 30, 1990

SERIES F
Principal
$ 25,000
25,000
25,000
25,000

25,000
205,000

Interest
$ 10,716
9,872
9,028
8,184
7,341
-_24,722

$ 69,863

$399,863

a1

- 23 -

SERIES G

Principal
$ 55,000

55,000
55,000
60,000
60,000

345,000

$830,000

=

Interest
§ 28,088
26,163
24,238
22,225
20,125

$ 200,202

$1,030,202

=

Principal
55,000
55,000
60,000
60,000
60,000
735,000

$1,025,000

SERIES H

Interest
$ 37,406
35,344
33,188
30,938
28,688
145,593

$311,157

m————

$1,336,157



Year Ending
June 30,
1991
1992
1993
1994
1995
1996-2010

TOTALS

TOTAL PRINCIPAL
AND INTEREST

SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS
HOUSING AND DINING SYSTEM REVENUE BONDS (CONCLUDED)

MOREHEAD STATE UNTVERSITY

SUBSEQUENT TO JUNE 30, 1990
SERIES I SERIES J SERIES K
Principal Interest Principal Interest Principal Interest

$ 105,000 $ 66,825 $ 220,000 $ 109,350 $ 80,000 $ 238,608
110,000 63,600 220,000 97,470 85,000 233,059
115,000 60,225 245,000 84,915 90,000 227,153
120,000 56,700 260,000 71,280 100,000 220,740
125,000 53,025 280,000 56,700 105,000 213,821
1,705,000 297,825 910,000 76,140 3,070,000 _1,871,613
$2,280,000 $ 598,200 $2,135,000 $ 495,855 $3,530,000 $3,004,994
$2,878,200 $2,630,855 $6,534,994
e e ——

- 24 -

Principal

90,000
95,000
100,000
110,000
3,165,000

$

$3,560,000

SERIES L

Interest

$ 246,415
243,670
237,980
231,885
225,215

2,112,083

$3,297,248

——r————

$6,857,248

E—————

Total Requirements

Principal
$ 660,000

770,000
820,000
860,000
905,000

11,180,000

$15,195,000

ey

Interest
783,414
751,263
714,643
675,611
634,243

—ltmenloal

-

$ 8,247,163

S

$23,442,163

ey



Year Ending
June 30,
1991
1992
1993
1994
1995
1996-2007

TOTALS

TOTAL PRINCIPAL
AND INTEREST

Principal
$120,000

$120,000

—rr———ux

SERIES B

Interest
$ 4,200

$124,200

e

MOREHEAD STATE UNIVERSITY

SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS

CONSOLIDATED EDUCATIONAL BUILDING REVENUE BONDS

SUBSEQUENT TO JUNE 30, 1990

SERIES C
Principal Interest
$ 105,000 $ 27,09
205,000 23,025
215,000 15,081
225,000 6,750
$ 750,000 $ 71,950

sm——rm———— e

$ 821,950

- 25 =

Principal
¥ 275600
260,000
270,000
280,000
530,000
550,000

$2,115,000

e

SERIES D

Interest

§ 86,715
77,490
66,830
55,760
44,280

22,550

$ 353,625

meeepeecea——

$2,468,625

B

Principal
$ 220,000
230,000
245,000
260,000
275,000
285,000

$1,515,000

T

SERIES E

Interest

$ 72,720
62,160
51,120
39,360
26,880

$ 265,920

$1,780,920



Year Ending
June 30,
1991
1992
1993
1994
1995

1996-2007

TOTALS

TOTAL PRINCIPAL
AND INTEREST

Principal
$ 165,000
180,000
180,000
190,000
190,000
905,000

$1,810,000

SERIES F

MOREHEAD STATE UNIVERSITY

SCHEDULE OF BOND RETIRFEMENT AND INTEREST PAYMENTS

CONSOL.IDATED EDUCATIONAL BUILDING REVENUE BONDS (CONCLUDED)

SERIES G

Interest Principal
§ 100,650 § 195,000
91,245 210,000
80,985 225,000
70,725 240,000
59,895 255,000
--.104,445 3,175,000
$ 507,945 $4,300,000

semeemmem———— s

$2,317,945

SUBSEQUENT TO JUNE 30, 1990

Interest
§ 274,473
262,285
249,055
234,880
219,520
854,400

$2,094,613

e

$6,394,613
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SERIES H

Principal
¥ 55,000
55,000
60,000

60,000
70,000

$3,050,000

Interest
§199,699
196,949
194,089
190,849
187,489
_1,496,370

$2,465,445

s —m—mrme—y

$5,515,445

—————

Total Requirements

Principal
¥1,085.000
1,140,000
1,195,000
1,255,000
1,320,000
7,665,000

$13,660,000

Interest

$ 765,551
713,154
657,160
598,324
538,064

$ 5,763,698

$19,423,698



SCHEDULE OF PRINCIPAL RETIREMENT AND INTEREST PAYMENTS

MOREHEAD STATE UNIVERSITY

Year Ending
June 30,
1991
1992
1993
1994
1995
1996-2009

TOTALS

TOTAL PRINCIPAL
AND INTEREST

PROJECT 48 BOND AND NOTE PAYABLE

SUBSEQUENT TO JUNE 30, 1990

NOTE PAYABLE

$5,523,214

PROJECT 48
Principal Interest
137,271 418,521
148,271 407,588
159,681 395,779
172,715 383,048
186,573 369,282
_4,718,703 2,783,717

$ 4,757,935

$10,281,149

- 27 -

Principal Interest
$ 72,384 $ 25,832
72,384 18,593
72,384 11,355
77,356 7,736
$294,508 $ 63,516

$358,024




