
BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 

Minutes of Meeting 
of 

May 16, 1986 

The Board of Regents of Morehead State University 
met for its second regular quarterly meeting on Friday, May 16, 
1986, at 2 p.m. in the Riggle Room of the Adron'Doran University 
Center in Morehead, Kentucky. Chairman Louie B. Nunn presided. 

I, CALL TO ORDER 

Chairman Nunn called the meeting to order at 2 p.m. 

11, INVOCATION 

Mr. Charles Wheeler gave the invocation. 

111, ROLL CALL 

The following members were present: 

Governor Louie B. Nunn, Chairman 
Governor Edward T. Breathitt, Vice Chairman 
Judge J. Calvin Aker 
Mr. Walter W. Carr 
Ms. Barbara Curry 
Dr. John R. Duncan 
Ms. Margaret Holt 
Dr. Allan M. Lansing 
Mr. William R. Seaton 
Mr. Charles Wheeler 

Absent: None 

Also, present for the meeting were Mr. David Bolt, 
President of the Morehead State University Alumni Association, 
Inc.; Mr. William Phelps, President-elect of the Morehead State 
University Alumni Association, Inc., who will take office July 1, 
1986; Mr. F. C. Bryan and Mr. Robert Chenoweth, University Legal 
Counsel; Mr. Carlos Cassady, newly elected President of the 
Student Association who will be the Student Regent for the 1986-87 
year; numerous faculty and staff members; and representatives 
of the media. 

Chairman Nunn declared a quorum was present and proceeded 
with the orders of the day. 
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IV. APPROVAL OF MINUTES OF MARCH 31, 1986, MEETING 

Motion by Governor Breathitt, seconded by Dr. 
Lansing, that the Minutes of the March 31, 
1986, meeting be approved as distributed. 
Motion unanimously carried. 

V. PRESIDENT'S REPORT 

A. Log Cabin Visitors Center 

President Reinhard recommended that the Board of Regents 
approve the construction of a log cabin to be utilized as a 
campus visitors center and that the facility bedocated east 
of the Claypool-Young Art Building in an area bounded by University 
Boulevard, Elizabeth Avenue and University Street. 

Motion by Mr. Seaton, seconded by Ms. Curry, that 
the President's recommendation be approved. Motion 
unanimously carried. 
(Additional background information attached to 
these Minutes and marked Exhibit V-A) 

B. ~ission/Long-Range Planning Committee 

President Reinhard recommended that the Board establish 
a Mission/Long-Range Planning Committee consisting of the following 
representation: 

3 Regents (selected by the Chairman with one 
selected as Chair) 

2 Faculty (elected by the Faculty senate) 
2 Students (selected by the Student Association) 
2 Administrators (appointed by the president) 
1 President of the Alumni Association 
1 President of the Foundation 

The charge to the Committee would be to draft a contemporary 
mission for Morehead State University and a five to seven year 
plan specifying direction(s) for the University to the President 
by November 1, 1986. The President would submit the recommendations 
to the President's Cabinet, the Faculty Senate, the Student 
Association, the Alumni Association and the Foundation with 
the request that each constituent group review the recommendations 
and submit its findings and recommendations to the President 
by January 15, 1987. A proposed Mission and Long-Range Plan 
would be submitted to the Board of Regents for final consideration 
and action by mid-February 1987. 

Motion by Mr. Seaton, seconded by Ms. Curry, to 
approve the President's recommendation. Motion 
unanimously carried. 
(Additional background information attached to 
these Minutes and marked Exhibit V-B) 



Minutes  o f  May 1 6 ,  1986,  c o n t ' d  
Page  3 

Chairman Nunn r a i s e d  t h e  q u e s t i o n  as t o  whe the r  c o p i e s  
o f  Board o f  Regen t s  agendas  and m a t e r i a l s  are p l a c e d  i n  t h e  
L i b r a r y  p r i o r  t o  m e e t i n g s  o f  t h e  Board and s a i d  t h a t  i n  o r d e r  
f o r  f a c u l t y  members and o t h e r s  t o  have  a d e q u a t e  i n p u t  and t o  
a d d r e s s  t h e  matter t o  t h e i r  r e p r e s e n t a t i v e ,  c o p i e s  s h o u l d  be  
p r o v i d e d  i n  advance  o f  t h e  Board m e e t i n g s .  

As Chairman, Governor Nunn moved that at the same 
time the Board of Regents report is sent out that 
two (2) copies be filed in the Library so that 
all who may pass that way may review if they so 
desire. Motion was seconded by Dr. Duncan and 
unanimously approved. 

A. Fee Schedule, 1986-87 

P r e s i d e n t  Re inha rd  recommended t h a t  t h e  Board approve  
t h e  1986-87 Fee  Schedu le .  

Motion by Mr. Seaton, seconded by Mr. Wheeler, 
that the Board approve the President's recommendation. 
Motion unanimously carried. 
(Fee  Schedu le  a t t a c h e d  t o  t h e s e  Minutes  and marked 
Exhibit VI-A) 

B. Operating Budget and Personnel Roster, 1986-87 

Chairman Nunn, w i t h o u t  o b j e c t i o n ,  d e f e r r e d  a c t i o n  
on t h e  O p e r a t i n g  Budget and P e r s o n n e l  R o s t e r  u n t i l  l a t e r  i n  
t h e  mee t ing .  

C. Personnel Actions 

P r e s i d e n t  Re inha rd  recommended t h a t  t h e  Board approve  
t h e  P e r s o n n e l  A c t i o n s  from t h e  p e r i o d  o f  March 2 1 ,  1986,  t h r u  
A p r i l  30 ,  1986.  

Motion by Mr. Seaton, seconded by Ms. Curry, that 
the Board approve the President's recommendation. 
Motion unanimously carried. 
( P e r s o n n e l  A c t i o n s  a t t a c h e d  t o  t h e s e  Minutes  and  
marked Exhibit VI-C) 
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D. Quarterly Financial Status Report 

President Reinhard recommended that the Board accept 
the financial statements for Morehead State University which 
have been prepared with information as of March 31, 1986. 

Motion by Mr. Seaton, seconded by Ms. Curry, that 
the President's recommendation be approved. Motion 
unanimously carried. 
(Financial Status Report attached to these Minutes 
and marked Exhibit VI-D) 

E. Consolidated Educational Building Revenue Bonds 

President Reinhard recommended that the Board approve 
the bond issue that was provided by the 1986 General Assembly 
and adopt the Resolution authorizing the sale of $2,837,000 
in Consolidated Educational Building Revenue Bonds. 

Motion by Mr. Seaton, seconded by Dr. Lansing, 
that the President's recommendation be approved. 
Motion unanimously carried. 
(Additional background information attached to 
these Minutes and marked Exhibit VI-E) 

F, Jayne Stadium Athletic Training Room 

President Reinhard recommended that the Board grant 
approval for the construction of the training room with the 
resources available for the project coming from the Morehead 
State University Foundation, Inc. Further, that a letter of 
commendation and appreciation be directed to Mr. Terry Jacobs 
for his support of the project. 

Motion by Mr. Seaton, seconded by Mr. Carr, that 
the President's recommendation be approved. Motion 
unanimously carried. 

Chairman Nunn designated Judge Aker to draft a 
resolution of appreciation on behalf of the 
Board to be sent to Mr. Jacobs. 
(Additional background information attached to 
these Minutes and marked Exhibit VI-F) 

G. Motor Vehicle Regulations, 1986-87 

President Reinhard recommended that the Morehead State 
University Motor Vehicle Regulations as revised be approved 
by the Board effective August 15, 1986, and be printed in a 
format for distribution to motor vehicle registrants. 
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Motion by Mr, Seaton, seconded by Ms. Curry, 
that the President's recommendation be approved, 
Motion unanimously carried. 
(Motor Vehicle Regulations, 1986-87, attached 
to these Minutes and marked Exhibit VI-G) 

VII, ACADEMIC AFFAIRS 

A, Tenure, 1986-87 

President Reinhard recommended that the Board approve 
the granting of tenure to the following faculty'members with 
the issuance of their contracts for the 1986-87 year: 

~ o h n  Vanhoose 
Ray Bernardi 
Jane Ellington 

Dr. Reinhard noted that all of the above were recommended 
by the faculty Promotion and Tenure Committee. 

Motion by Mr, Seaton, seconded by Dr. Duncan, 
that the President's recommendation be approved. 
Motion unanimously carried, 

B ,  Promotions, 1986-87 

President Reinhard recommended that the Board approve 
granting promotions to the following faculty members with the 
issuance of their contracts for the 1986-87 year: 

Full Professor 

None recommended by Promotion and Tenure Committee. 

Associate Professor 

Lucretia Stetler 
Green Miller 
Joe Sartor 
Stephen Tirone 
Wayne Morella 

Assistant Professor 

None recommended by Promotion and Tenure Committee 

Dr. Reinhard noted that all of the above were recommended 
by the faculty Promotion and Tenure Committee. 
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Motion by Dr. Duncan, seconded by Mr. Seaton, 
that the President's recommendation be approved. 
Motion unanimously carried. 

C. Sabbatical Leaves, 1986-87 

President Reinhard recommended that the Board approve 
the granting of Sabbatical Leaves to the following faculty members 
during the 1986-87 year as indicated: 

Herbert Berry 
Fred Busroe 
Robert Newton 

Spring 1987 
Summer 1986 
Fall 1986 

Dr. Reinhard noted that all of the above were recommended 
by the faculty Sabbatical Leave Committee. 

Motion by Dr. Duncan, seconded by Mr. Wheeler, 
that the Board approve the President's recommendation. 
Motion unanimously carried. 

D. Emeritus Rank 

President Reinhard recommended that the Board grant 
Emeritus Rank to the following faculty members: 

Professor Charles A. Payne (retired Spring, 1985) 
Professor William Clark (retires Fall, 1986) 
Professor Victor Howard (retires Summer, 1986) 
Associate Professor Charles Jones (retires Summer, 1986) 
Associate Professor Lake Cooper (retired Fall, 1985) 
Assistant Professor George Burgess (retired Fall, 1985) 

Dr. Reinhard noted that all of the above were recommended 
by the appropriate department chair, dean and the Vice President 
for Academic Affairs and indicated that all met the stated require- 
ments for this particular status. 

Motion by Dr. Duncan, seconded by Mr. Seaton, 
that the Board approve the President's recommendation. 
Motion unanimously carried. 

E. Salaries of Former Administrators (~r. Steve 
Young, presenter) 

Dr. Steve Young, Associate Professor of Education, 
made a presentation on the salary inequities that he felt existed 
at the University and urged the Board of Regents to reconsider 
decisions that had been made by the previous Board so that a 
fair and equitable policy could be reached. 
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Chairman Nunn designated Dr. Young, Regent Duncan 
and Vice President Anderson to work together to 
look into the matter of the salaries of 'former 
administrators returning to teaching and report 
back to the Board with recommendations at the 
next meeting, 

P r e s i d e n t  Re inhard  a t  t h i s  p o i n t  i n  t h e  mee t ing  i n t r o d u c e d  
M r .  C a r l o s  Cassady,  newly e l e c t e d  S tuden t  A s s o c i a t i o n  P r e s i d e n t ,  
who w i l l  s e r v e  as t h e  S t u d e n t  Regent f o r  t h e  1986-87 y e a r .  

- .  

VIII. STUDENT DEVELOPMENT 

A. Employee Primary Responsibilities in Political 
Campaigns and Elections 

P r e s i d e n t  Re inhard  recommended t h a t  t h e  Board approve 
t h e  proposed second d r a f t  o f  t h e  Personne l  P o l i c y  e n t i t l e d ,  
"Employee Pr imary R e s p o n s i b i l i t i e s  i n  P o l i t i c a l  Campaigns and 
E l e c t i o n s . "  

Following extensive discussion, Governor Breathitt 
moved, seconded by Mr. Seaton, that the policy 
be approved with the last sentence under Emplovee 
Primarv Res~onsibilitv being changed to read: 

"A s t a f f  o r  f a c u l t y  member s h a l l ,  when speak ing  as 
a p r i v a t e  pe r son  r e g a r d i n g  p o l i t i c a l  i s s u e s  o r  campaigns,  
make i t  clear . . . I I 

The motion failed to pass. 
(Proposed p o l i c y  a t t a c h e d  t o  t h e s e  Minutes and 
marked Exhibit VIII-A) 

B. Student Insurance Plan 

P r e s i d e n t  Re inhard  recommended t h a t  t h e  Board approve 
a one-year  e x t e n s i o n  of  t h e  c o n t r a c t  w i t h  Guaran tee  T r u s t  L i f e  
I n s u r a n c e  Company w i t h  t h e  l o c a l  agen t  be ing  Bellamy In su rance  
o f  Morehead, Kentucky, f o r  t h e  p e r i o d  J u l y  1, 1986,  th rough  
June  30, 1987. S t u d e n t s  w i t h  comparable b a s i c  a c c i d e n t / i l l n e s s  
i n s u r a n c e  w i l l  a g a i n  be exempt from pu rchas ing  t h e  s t u d e n t  i n s u r a n c e  
program th rough  Morehead S t a t e  U n i v e r s i t y .  

Motion by Mr. Wheeler, seconded by Mr. Seaton, 
that the Board approve the President's recommendation. 
Motion unanimously carried. 
( A d d i t i o n a l  background i n fo rma t ion  a t t a c h e d  t o  
t h e s e  Minutes and marked Exhibit VIII-B) 
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Chairman Nunn declared a ten-minute recess. 

C. Student Housing Contract 

President Reinhard recommended that the Board approve 
a residence hall application and contract procedure which would 
specify the terms, conditions, and general policies and procedures 
governing the "landlord-tenanttt relationship between Morehead 
State University and students residing in University residence 
halls. It is understood that the residence hall application 
and contract would require the University and the 
student to enter a binding agreement for the first and second 
semesters of each academic year. 

Motion by ~ r .  Seaton, seconded by Mr. Wheeler, 
that the President ' s recommendat ion be approved. 
Motion unanimously carried. 
(Student Housing Contract attached to these Minutes 
and marked Exhibit VIII-C) 

D. Student Association Constitution Revisions 

President Reinhard recommended that the Board approve 
the four proposed amendments to the Student Association Constitutio~ 

Motion by Dr. Lansing, seconded by Ms. Holt, that 
the President's recommendation be approved. Motion 
unanimously carried. 
(Amendments attached to these Minutes and marked 
Exhibit VIII-D) 

IX. OTHER BUSINESS 

A. Resolution on President's Tenure at MSU 

Deferred to next meeting. 

B. Report of Interim Presidential Search Committee 

Judge Aker, chairman of the Interim Presidential Search 
Committee, distributed copies of the resumes of the two candidates 
who had applied and were interviewed by the Committee for the 
position of Interim President of Morehead State University. 
Those two candidates are: Dr. A. D. Albright, Lexington; and 
Dr. David Brumagen, Morehead. Lr 

Motion by Dr. Duncan, seconded by Judge Aker, 
that the Board go into executive session for discussic 
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of the two candidates for Interim President. 
Following is the roll call vote: 

Judge Aker 
Mr. Carr 
Ms. Curry 
Dr. Duncan 
Dr. Lansing 
Mr. Wheeler 

Governor Breathitt Nay 
Ms. Holt Nay 
Mr. Seaton Nay 
Governor Nunn Nay 

Chairman Nunn declared the motion passed with the 
roll call vote being six (6) to four (4) in favor of going into 
executive session. Chairman Nunn and Vice Chairman Breathitt 
did not participate in the closed session. 

Chairman Nunn declared the Board to be in public session 
following approximately 30 minutes in closed session whereupon 
Governor Breathitt, Chairman of the Presidential Search Committee, 
made a report of that Committee's actions for ratification/approval 
by the Board: 

That Ms. Carol Johnson serve as secretary to the 
Presidential Search and Presidential Screening 
Committees. 

That the criteria recommended by the Faculty Senate 
as amended to include "Prior teaching experience 
would be helpful but not required" under Academic 
Eminence be used in the selection of a new president. 
(Criteria attached to these Minutes and marked 
Exhibit IX-C-2) 

That the Board follow the legal procedures for 
the advertisement and that the Committee have 
an opinion of legal counsel that the advertisement 
and publications comply with equal opportunity/ 
affirmative action requirements. (Legal opinion 
attached to these Minutes and marked Exhibit IX-C-3) 

That the position will be available "on or about 
January 1, 1987" and that the review of applications 
and nominations will begin "immediately and applications 
must be received by July 1, 1986." (Advertisement 
attached to these Minutes and marked Exhibit IX-C-4) 

That the Presidential Screening Committee be composed 
of: 
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Faculty Regent Dr. John R. Duncan 
Student Association President Mr. Carlos Cassady 
Alumni Association President Mr. William Phelps 
MSU Foundation President Mr. Dan Lacy 
Kentucky Educational Development 

Corporation President Mr. Jack Webb 
Faculty Senate Chairperson Dr. Judy Rogers 
Citizen at Large To be named by 

Chairman Nunn 
Faculty Representative from 
College of Applied Sciences 
and Technology Mr. Robert Wolfe 

Administrative Representative Dr. Ronald Dobler 

6. That Governor Breathitt, Dr. Duncan and Ms. Johnson 
determine appropriate letters of acknowledgment 
for receipt of applications and nominations; that 
the Secretary be authorized to acknowledge receipt 
of applications/nominations on behalf of the Committee; 
that the secretary be authorized to extend a request 
to the President, on behalf of the Committee, 
to make available a room in the Howell-McDowell 
Administration Building for use by the Presidential 
Search Committee; and that the lock be changed 
and a new key be made with the only key to that 
room being placed in the custody of Carol Johnson. 

Governor Breathitt moved that this procedure be 
approved. Motion was seconded by Mr. Wheeler 
and unanimously carried. 

B. Report of Interim Presidential Search Committee 

Motion by Judge Aker that Dr. A. D. Albright be 
named the President of Morehead State University 
until a successor is appointed subject to certain 
negotiations. 

Chairman Nunn moved that the Board waive section 
PG-31 on Employment Age of the Personnel Policy 
Manual as to A. D. Albright for consideration 
for his employment. Motion was seconded by Mr. 
Seaton and unanimously approved. 

Mr. Seaton seconded the motion made by Judge Aker 
that Dr. A. D. Albright be named President of 
Morehead State University until a successor is 
appointed subject to certain negotiations. Motion 
unanimously carried. 
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D. Establishment of Next Meeting D a t e  

The next meeting d a t e  is set f o r  Fr iday,  
June 13, 1986, a t  11 a . m ,  

Motion by Governor B r e a t h i t t ,  seconded by 
M r .  Seaton, t h a t  a c t i o n  on t h e  Operating 
Budget and Personnel Roster f o r  1986-87 be 
de fe r red  u n t i l  t h e  next meeting of t h e  Board, 
Motion unanimously c a r r i e d ,  

X, ADJOURNMENT 

Motion by M r .  Seaton, seconded by M r .  Wheeler, 
t h a t  t h e  meeting adjourn a t  5:30 p.m. Motion 
unanimously c a r r i e d ,  

Carol  own, Secretary 



Exhibit V-A 

LOG CARIN VISITORS CENTER 

Background 

.The University presently does not have a designated visitors 
center where informational materials are available to casual 
visitors, including prospective students and their families. 
Although this need was identified several years ago, the cost of 
a traditional visitors center was thought to be prohibitive in 
view of the University's other needs. However, an opportunity 
has presented itself for the University to acquire a visitors 
center at a most reasonable cost and, at the same time, add to the 
rustic beauty of the campus in a unique manner. AS a result of 
the Log Home Building Workshop to be offered during the annual 
Appalachian Celebration next month, the University can actually 
have an authentic log cabin constructed at an initial cost of 
about $5,000. Designed for use as a visitors center, the structure 
will have the external appearance of a log home and, as such, will 
reflect the University's ties to the wood industry and its location 
here in the heart of Kentucky's hardwood forests. Working in 
cooperation with the Kentucky Forest Industries Association and the 
Morehead Ranger District of the U.S. Forest Service, the University 
can solve a longs tan din^ problem of access to visitors, particularly 
on weekends and evenings, and develop what might well become a 
tourist attraction in its own ri~ht. This project also has been 
endorsed by the Morehead Tourism Commission's executive director. 

Recommendation 

That the Board of Regents approve the construction of a log 
cabin to be utilized as a campus visitors center and that the 
facility he located east of the Claypool-Young Art ~uilding in an 
area bounded by University Boulevard, Elizabeth Avenue and 
University Street. 



Exhit~i t V-B 

Background 

Upon the recolnmcntlation of the President at the April 26, 
1985, meeting of the 130a.rd of Regents, they voted to establish 
a Alission/J.,ong-Range Planning Committee. The Commit tee as proposed 
consisted of the following representatives with a Regent serving 
as Chairman. Unfortunately, a meeting was never called by the 
Chairman. 

3 Regents (selected by the Chairman with one 
selected as Chair) 

2 Faculty (elected by the Faculty Senate) 
2 Students (selected by the Student Association) 
2 Administrators (appointed by the President) 
1 President of the Alumni Association 
1 President of the Foundation 

Recommendation 
r 

That the Board establish a Mission/Long-Range Planning 
Committee consisting of the above representation. The charge 
to the Commit tee wou1.d t w  tm draft a conten~porary mission for 
Morehead State University and a five to seven year plan specifying 
directiods) for the University to the President by November 1, 
1986. The President would submit the recommendations to the 
President's Cabinet, the Faculty Senate, the Student Association, 
the Alumni Association and the Foundation with the request that 
each constituent group review the recommendations and submit 
its findings and reconlnlench.tions to the President by January 15, 
1987. A proposed M i s s i o r i  ,111d 1,ong-llnnge Plan wou l d  be suhni t ted 
to the Board of Regents for final consideration and action by 
mid-February 1987. 



Exhibit VI-A 

FEE SCHEDULE, 1986-87 

Background 

KRS 164.400 requires that the Board of Regents establish 
such incidental fees as will be sufficient for the purpose of 
paying the incidental expenses of the university-and as are 
consistent with the recommendations of the Council on Higher 
Education. KRS 164.020 empowers the Council on Higher Education 
to determine the amount of* entrance and/or registration fees 
for admission to the public institutions of higher education 
in the Commonwealth. The 1986-87 Fee Schedule contai~s the 
tuition rates for 1986-87 as approved by the Council on Higher 
Education November 8, 1985. Also, contained is the increase 
in fees as discussed by the Board on March 31, 1986, to assist 
the university to address potential expenditure overages, along 
with other minor fee adjustments. The establishment and authori- 
zation for assessing these other non-tuition fees and charges 
rests with the Board of Regents. 

In summary, the following major fees and charges will 
change : 

FROM 

Tuition per Semester: 
Undergraduate 
Resident 
Non-Resident 

Graduate 
Resident 
Non-Resident 

Student Activity Fee, per semester $ 30 $ 40 

Student Health Fee, per semester $ 15 $ 25 

Residence Hall Rates, per semester $ 415 $ 440 

Meal Plans, per semester 
20 meals per week 
10 meals per week 
5 meals per week 



Parking Fee, per year $ 15 

Faculty & Staff Housing - Increase $5 per month 
Married Student Housing - Increase $5 per month 

Other minor fees and charges will change also, to 
include: Golf Course cart rentals and memberships, guest room 
rentals, communication repair service charges, football season 
tickets, part-time student I.D. card. 

Included also are facility rental fees charged to 
external agencies wishing to utilize university facilities. 
There are no changes in these fees from current year. 

Recommendation 

That the Board of Regents approve the 1986-87 Fee Schedule. 



N1-Time 
'Fall & Spring 

TUITION and FEES* Semester 

Resident 
Undergraduate 
Graduate 

Non-Resident 
Undergraduate 
Graduate 

* Tuition rate includes $40 Student Activity Fee 

EiESIDENCE I M i L  ROOM RENTAIS Semester 

Women's Halls $440 

East Mignon 
Mignon Hall 
Nunn Hall 
West Mignon 

Men s Halls 

Butler 
Alumni Tower 
Cooper 
Regents 
Wilson 

Coeducational Halls 
Mignon Tower 
Cartmell 

Women1 s - Per Summer Term 
Men's - Per Summer Term 

Part--Time 
Summer Term 
Per Credit Hou 



COURSE FEES 

COIUGE OF ARTS AND SCIENCES 

MUSIC 
Private lessons for fall, spring, 
and summer terms: 

Recital fee, junior & senior (2 hr) 
Recital fee, senior ( 3  hrs) & 

graduate (2 hrs) 
Composition Recital 

C O m E  OF PROFESSIONAL STUDIES 
History (~istorical Tours 

Transportation ~ee) 
Military Science 

(~ctivity Fee) 

Student Health Pee 
Per summer term 
Per visit per part-time student 

Reinstatement fee 
Extention and Correspondence fee 

Charged at the per/hour tuition rate 
for student classification as 
listed above 

Student Insurance 
Deferred payment application fee 
Thesis continuation fee 

Nursing Program Testing Pee 
NUR 201 
NUR 202 
NuR 300 
LYUR 301 

FY 86-87 FY 85-86 
Per Semester Per Semester 

$30.00 $30.00 
(per half-hour (per half-hour 

lesson) lesson) 
$30.00 $30.00 



SALES and SERVICES of EDUCATIONAL ACTIVITIES FY 86-87 

Athletics Admissions Prices 
season reserved 
season box 
season child 
gate reserved 
gate general admission 
m t e  general admission child 

season reserved 
season reserved faculty/staff 
jpte  reserved 
gate general admission 
gate general admission child 

Part-time student I. D. Card (optional)  
with special  events 

Bowling fee  
Testing Pees 

ACT 
GED 
GRE 
Miller Analogy 
National Teacher Core Exam 
National Teacher Specialty Exam 
CLEP-general or subject 
CUP-departmental proficiency 
Strong-Campbell In te res t  Inventory 
GMAT 

Transcripts 
Library f ines  - first day 

- each subsequent day 
Change of schedule 
Late reg is t ra t ion  - on campus 

- off campus 
I. D. Card replacement 
EQuestrian breeding fees  
Eagle Lake 

Swimming - per day 
Boat r en ta l  - per 1 12 hour 

Child Development Laboratory 
per semester - regular 

Stable 

Career 
Thesis 

ren ta l s  - - 
9 

Placement 
binding - 

- student 
per semester 
f u l l  service 
p w t i a l  service 



OmFER CHARGES 

Parking Fees - fac/staff,student per year 
- student, January-August 
- summer term 
- visitor pass 

Service charge - returned checks 
Water analysis - per sample 
Coin operated copiers - per copy 
Communications repair services 

Audio - per hour 
Video - per hour 

Conference fees - per person 
IMPACT Center - copy 

- lamination 
TV Productions 

Studio fees - per hour 
one camera 
two cameras 
three cameras 
four cameras 

Editing - per hour 
Erg.-EPp. Paclrage - per hour 

director/operat or 
audio 

Dubbing fees - per hour 
- video to video - film transfer to video 

Blueprint fee 
Water - per 250 mans 
Traffic Fines 

Registered vehicles - within 72 hrs. - after 72 hrs. 
Non-registered vehicles 
Penalties after end of semester - $I&$@ balance 

- $50+ balance 
maudulent Registration 

Post Office box rental - per semester 
Lock change - residence hall 
Intramural fee - per semester 
Student teaching physical exam 
Air conditioner installation 
Mowing - rental units 
Physical education - (optional) 

Men - uniform,towel & lock 
Women - towel & lock 
( includes refundable deposit of $2.00) 

Key replacement fee 



mAL FEW 
Commercial Non-Profit FACILITIES RENTALS 

Academic-Athletic Center 
- Per dw 

ADUC Meeting Rooms 
Crager - per 4 hours 

- per da3r 
Riggle - per 4 hours 

- &r day 
East A & B - per 4 hours - b r  day 
Red ,Gold, E@.e A & B - per 4 hours 

- per d w  

Alumni 
9 

Center 
per 4 hours (after 4:30 p.m. 
weekdays ) 
per day ( ~ a t u r d a y  o r  Sunday 
only $100*00 

$25.00 per hour Bowling Ianes 

Breckinridge Auditorium 
* - per 4 hours 

- per day 

Button Auditorium - per 4 hours 
- Per day 

Lighting control system 
Audio control system 

Button - 
- 

Drill Room 
per 4 hours 
Per d w  

Duncan 
0 

0 

Recital  Hall 
per 4 hours 
per day 

FWbright Auditorium (Baird 1 17) 
- per 4 hours 
- per day 

Golf Course 
weekday morning 
weekday afternoon 
all day 
Saturday/Sunday morning 
~aturday/Sunday afternoon 
all day 
t o t a l  weekend 



AUXILIARY SERVICES 

MARRIED STUDENT HOUSING 

Trai lers  - with air conditioner 
- without air conditioner 

Trai ler  Pads 
Apartments - one bedroom - with air-conditioning 
Studio Apartment 
TV Cable 

FACUL!PY/STAFF HOUSING 

Gilley Apar-tment s 
Ward (kttes Duplexes 
Lakewood Terrace 

- 2 bedroom - 3 bedroom 
McClure Circle and N. 
514 N. Wilson 
Caudill Health Clinic 
ADUC apartment 
155 Fourth S t r ee t  
153 East Second Street  
Oppenheimer apartment 

Wilson Ave. 

Apartment 

OTHER AUXILIARY SERVICES 

Golf Course Fees 
Greens fee - faculty/staff, student - others 
Club ren ta ls  
C a r t  r en ta ls  - 9 holes 

- 18 holes 
Memberships - facul tg/s taff  s ingle  

- faculty/staff family 
- others s ingle  
- others family - student 

Guest Room Rentals - per person, per night 
University Center 
~ e s i d e n c e  Halls 

Coin Operated Iaundry 
Wash - per cgcle 
Dry - per cycle 

Television ren ta ls  - per semester 
, -  per summer 

Meal Plans - per semester 
20 meals/week 
15 meals/week 
10 meals/week 
5 meds/week 
l o s t  card replacement 
conference rate/day (base ra te )  

FY 86-87 
Per Month 

FY 85-86 
Per Month 

86-87 
Per Month 

$180.00 , 

$165.00 
$W.00 

$1 65.00 
$175.00 
$1 50.00 
$10.00 

FY 85-86 
Per Month 

$6.00 
new 



FEl3JND POLICY 

W t i o n ,  housing, meal plan and course fees  may be refunded t o  
students who withdraw during cer ta in  time periods following the 
start of each term. A l l  other f ees  a re  not refundable. Refund 
periods and amounts are as  follows: 

F a l l  and Spring Semesters Refund Percentages 

F i r s t  f i v e  days of classes 
Next ten days of c lasses  
Next f i v e  days of c lasses  
No refunds a re  given a f t e r  

the  first twenty days of 
classes 

Summer Terms Refund Percentages 

F i r s t  two days of classes 
Next four days of classes 
Next two days of c lasses  
No refunds are  given a f t e r  

the  first eight days of 
classes 



Exhibit VI-B 

OPERATING BUDGET 
AND PERSONNEL ROSTER 

1986-87 

On March 31, 1986, the Board of Regents gave general 
as well as specific direction for the preparation of the 1986-87 
Operating Budget. The Board.'s direction involved both an expenditure 
reduction and a revenue enhancement plan. Both have been incorporated 
into an annual plan for the allocation and expenditure of funds 
for the period July 1, 1986 through June 30, 1987. 

The university has attempted to make maximum use of 
the state funds available to the institution. Due to the declining 
tuition, fee and housing revenues, the state appropriation provided 
the only new major source of revenues for the operating budget. 
The qtate appropriation became the major source once new income 
resulting from the tuition rate increase and the new income 
from student, faculty, and staff fees and charges were applied 
to erase the potential difference between a declining income 
base and projected expenditure levels. Below is a list of items 
that have been accomplished with this plan. Also included is 
a list of facility renewal projects planned in 1986-87, and 
the salary distribution guidelines that guided the major components 
of the university in allocating salary funds. 

OPERATING BUDGET HIGHLIGHTS 

Reduction in the 1985-86 expenditure base of $879,095. 

Increase in the unrestricted state appropriation for 1986-87 
of $925,000 (4.2%). 

Increase in total budget for 1986-87 of 3.1%. 

Expenditures for Instruction as a percentage of total E & 
G expenditures did not decline, marking first time since 
1981 that this has occurred. In addition, expenditures for 
Research and Libraries increased as a percentage of total 
expenditures. 



* Utilization of $500,000 special state appropriation to minimize 
revenue lost due to declining enrollments. 

* Incorporated the state appropriation for debt service, desegre- 
' gation activities and expansion of public service and the 
Appalachia Consortium into the annual plan. 

* Reallocated funds to address increased costs of general liability, 
professional liability and workers compensation insurance. 

* Reallocated funds between operating line items to maintain 
essential service levels. 

* Provided five percent (5%) across-the-board increases for 
all regular university employees. 

* Distributed an additional $241,900 from a special state appropri- 
ation to be provided through the Council on Higher Education, 
to address retention problems of faculty and staff. 

* Reallocated funds in the Division of Academic Affairs to 
address faculty salary inequities and equipment deficiencies. 

* through management of resources during the current year and 
as part of the University's budget reduction plan, the authorized 
personnel complement of the University has been reduced by 
62 positions compared to the July 1, 1985,Personnel Roster. 
This represents an overall 6.5% reduction in force. (Thirteen 
night assistants whose jobs were eliminated as a result of 
the discontinuance of the Night Assistant program will be 
permanently laid-off. Three individuals in the Appalachian 
Development Center will also be permanently laid-off as a 
result of the restructuring of that office. The remainder 
of the reduction in force accrued through attrition.) 

* In addition to the reallocated funds for equipment in the 
Division of Adademic Affairs, additional funds from university 
fund balances are budgeted to assist other university areas 
address equipment deficiencies. 

* Created the Institute for Public Service and Appalachian 
Development to broaden the University's service mission to 
Eastern Kentucky. 

* Expanded financial aid programs consistent with previously 
authorized commitments. 



FACILITY RENEWAL 

The University has historically allocated funds from 
non-recurring fund balances to address renovation, realignment, 
or small construction projects on campus. The 198647 budget 
contains an allotment of $310,000 from both non-recurring and 
recurring institutional sources to address projects of this 
nature. Twenty-five (25) percent of the funds will be used 
to address renewal projects for academic areas. Twenty (20) 
percent will be used to support projects in the student services 
area, and fifty-five (55).percent will be used to address campus- 
wide institutional support projects. 

PLANNED PHYSICAL PLANT 

FACILITY RENEWAL PROJECTS 1986-87 

Academic Affairs realignments/renovations $ 30,000 

Renovation of President's office 20,000 

Renovation of Registrar's office 20,000 

Renovation of Business Services office 20,000 

Installation of inside doors and locks at Regents Hall 5,000 

Installation of Medeco Key System 

Installation of shower stalls at Cartmell Hall 

Repair/replacement of three ( 3 )  bridges at University 
Golf Course 7,500 

New cap and repair of joints on smoke stack at 
Power Plant 

Clean and paint inside of farm pavilion 25,000 

Replacement of ash unloading system at Power Plant 35,000 

Cover windows at Power Plant 6,000 

Appropriation for asbestos surveys 15,000 

Appropriation for replacement/retrofit of PCB contaminated 
transformers 20,000 

Field repairs and construction of back stops on James 
property 15,000 

Contingency 



SALARY DISTRIBUTION 

The 1986-87 state appropriation provided sufficient 
funds for the university to provide salary increases of four 
and two-tenths percent (4.2%). During the recent reallocation/ 
budget reduction process necessitated by enrollment shortfalls 
and increases in the fixed and unavoidable costs of the university, 
a decision was made to reallocate resources in a manner permitting 
the institution to address some of the salary problems associated 
with retention, equity and the need to reward meritorious service. 
Sufficient funds to provide salary increases of five percent 
(5%) became the institutional objective. 

In addition to the regular state appropriatio~ received 
for 1986-87, a special recurring appropriation from the 1986 
General Assembly will provide Morehead State University with 
$241,900 in 1986-87 to address additional problems associated 
with retention of faculty and staff. A portion of these funds 
will be used to address specific problems associated with the 
salary levels of the secretarial/clerical and technical parapro- 
fessional employees. The remaining funds were distributed to 
all areas of the university to address retention problems unique 
to those respective areas. 

S~ecific Salary Allocation Parameters: 

- The salaries of all regular university employees 
were adjusted by five percent (5%) as a cost-of-living 
increase. 

- Each major area of the university was provided 
additional funds from the special recurring state 
appropriation, to address specific problems associated 
with retention. These funds were distributed based 
on recommendations to the President. 

- Each regular secretarial/clerical and technical 
paraprofessional employee, as defined under the 
Equal Employment Opportunity classification received, 
in addition to the across-the-board five percent 
(5%) increase, a $300 salary adjustment. Funds for 
this adjustment will come from the special state 
appropriation. 



Faculty Retention/Eauity Salarv Plan: 

Funds to adjust faculty salaries by more than the 
five percent ( 5 % )  across-the-board salary adjustment provided 
to all university employees have been distributed via a formula 
which was developed by the Vice President for Academic Affairs 
in conjunction with an Ad Hoc Committee on Salary Equity. The 
use of the formula had the endorsement of the Academic Council. 
The distribution of funds via the formula served as the basis 
for the Academic Vice President's salary recommendations for 
the faculty in 1986-87. The following source of funds was 
available to Academic ~ffalrs to address faculty salaries as 
well as staff salaries: $41,900 was allocated to Academic 
Affairs from the incentive money from the State for faculty 
salary adjustments; $100,000 was acquired through position 
reductions within the reduced Academic personnel budget for 
1986-87; an additional $44,665 was allocated to Academic Affairs 
from incentive money from the State for staff incentive or equity 
adjustments. Academic Affairs also reduced positions in the 
Library to reallocate an additional $27,000 to adjust the salaries 
of professional librarians. The total amount of $213,365 was 
distributed in the following ways: 

Seventy-one thousand, six-hundred sixty-five dollars 
($71,665) for staff was recommended for distribution by each 
of the Deans or Directors within Academic Affairs based on equity 
and/or incentive. All dollars distributed to faculty which 
totaled $141,900 was distributed on the basis of equity alone. 
To determine the distribution of these dollars, in the absence 
of a University-wide evaluation system of faculty, the factors 
addressed through the formula created to distribute the money 
included: rank, years in rank, years of service to Morehead 
State University, terminal degree and where the individual's 
salary was in relationship to the mean salary for that rank. 
All faculty members whose salaries were 7 percentage points 
or more above the mean for that rank received only the five 
percent increase that all Morehead State University employees 
received. Those whose salaries fell below had adjustments 
recommended anywhere from $50 to $1,400. The formula's variables 
took into account the recommendation of the Salary Equity Committee 
established earlier this year to study the salaries of faculty 
at MSU, the Deans and Directors in the Division of Academic 
Affairs. Their recommendations included, in priority order, 
that we address the low salaries of faculty members who have 
been at MSU for several years and reaching retirement in the 



next 2-5 years; women whose salaries are not comparable to their 
male colleagues by rank, degree, years of service and years 
in rank; and our new faculty members who were hired in at lower 
than equitable salaries. 

The formula used for salary adjustments for 1986-87 
does not take into account performance or competitiveness of 
the discipline in the marketplace. The formula does, however, 
allow for those two variables to be entered into the equation 
at the time they become available. The faculty voted in the 
Senate on Thursday, April 25, 1986, to pilot an evaluation system 
in the fall of 1986-87. This evaluation system, when perfected, 
will provide the necessary data to add to the formula a merit 
component based on evaluation of performance. The Ad Hoc Committee 
on Salary Equity has been charged with the task of researching 
discipline competitiveness to'establish a range and point system 
to interject into the formula for 1987-88 if used. 

The adjustments to salaries in many cases were minimal 
and inadequate due to the size of the variance and size of the 
funds. With the anticipated dollars available for incentive 
money in 1987-88 we should begin now to establish the means 
by which those dollars should be distributed to faculty and 
staff ,at Morehead State University. 

Recommendation 

That the Board approve the 1986-87 Operating Budget 
and the Budget Resolution contained in the budget document, 
and further that the Board approve the 1986-87 Personnel Roster 
which was prepared in accordance with the guidelines presented 
in the Background information. Contracts and letters of appointment 
will be issued to faculty and staff in accordance with the approved 
Personnel Roster. 



E x h i b i t  VI-C 

PERSONNEL ACTIONS 

Recommendation 

That t h e  Board approve t h e  a t t a c h e d  p e r s o n n e l  a c t i o n s  
from t h e  p e r i o d  of March 21 ,  1 9 8 6 ,  t h r u  A p r i l  30,  1 9 8 6 .  



P E R S O N N E L  A C T I O N S  

March 21, 1986 thru April 30, 1986 



DEFINITIONS OF ACTIONS 

i Standing 1 Appointment to full-time faculty, administrative, or staff (exempt or non-exempt) position. Employed through 
1 permanent budget funds with benefits fully covered. Regular status.* No ending date. 

Standing 11 Appointment to part-time administrative or staff (exempt or non-exempt) position. Employed through 
permanent budget funds with no benefits. Non-Regular status.*** No ending date. 

Fixed-Term I Appointment to full-time faculty or staff (exempt) position for more than six (6) months but less than one 
(1) year. May be employed through Sof t Money** with benefits fully covered. Regular stat us.* Terminable 
after one year. 

Fixed-Term I1 Appointment to full-time or part-time (up to one (1) year) faculty position or special project for less than 
I six (6) months. May be employed through Soft Money** or available permanent budget funds, with no benefits. 

Non-Regular status.*** Terminable after one (1) year. 
I 

Supplementary I Additional contract obligation in supplement to original agreement (adds calendar time) for faculty or staff 
(exempt or non-exempt) currently Standing I or I1 appointments. For example, Surnmer I & 11 appointments 
or 9-month appointment extended to 10, 11, or 12 Lonth appointment. ~egu lo r  status* with benefits ful ly  
covered. 

, Supplementary I1 Additional contract obligation in supplement to Standing I, I1 or Fixed Term 1 appointment (same contractual 
period). For example, administrators teaching night classes or on-the-road payment. Should not handle 
overtime. Regular status* with benefits fully covered. 

Visiting Faculty with "visiting" as part of title. Can be full or part-time. Limited to one year. Employed through 
Appointment Soft Money** with no benefits. Non-regular status.*** 

Wage Payroll Temporary assignment for staff (exempt or non-exempt) position or special project. Ending date less than 
six months. Terminable at  six months if full-time. May be employed through Soft Money.** Non-regular*** 
status with no benefits. 

* Regular status is a faculty or staff member who is appointed to a full-time position that will exist for more than six consecutive 
calendar months with the exception of continuance. 

** Soft Money is defined as non-recurring funds from University or external funds. 

*** Non-Regular status is a faculty or staff member who works less than full-time or who works full-time but is not appointed 
to a position that will last more than six consecutive months. 



P R E S I D E N T r  O F F I C E  OF 

L?ssl-Gnuasel 

GRAY/ JOAN M A R I E  

V I S E 8  L O I S  L E E  

~ A L K E R P  WILLIAM HENSY 

p : R S O ? J r . i F L  A C T I O N S  

3 3 / 2 1 / ? 5  t h r u  3 $ / 3 . 7 / 3 0  

Release 

Wage ' a y r o i l  

S e c r e t a r y  T I  

S e c r e t q r y  ( T n ~ n o r a r y  f o r  
Josn  G r a y )  

L e g a l  i o u n s 9 l o r  

E f f e c t i v e  
C e t ?  ------ S a l a r y  ------ 



A d m i n i s t r a t i v e  U n i t /  
Name 

ATHLETICSr  O F F I C E  OF 

P E G S 3 N V E L  A C T I O N S  

9 3 / 2 1  / 8 6  t h r u  0 4 / 3 0 / 8 5  

E f f e c t i v e  ------ A c t i o n  ------ ------ 3 e s c r i p t i o n  ------ G a t e  

* 

Q f f i r n - o f - $ h a - I r a i n n r  
SUSICHI  ANGELA L. 

C a n S k ~ l l  
M O R R O W I  JEFF W .  

P r o b a t i o n  C o m c l a t e d  a s s t .  O i r e c t o r  o f  
A t h l e t i c s  

S t a n d i n q  I 
P r o b a t i o n  
R e p l a c e m e n t  

A s s i s t a n t  A t h l e t i c  
T r a i ~ e r  

A s s i s t a n t  F o o t b a l l  Coach-  4 / 1 / 8 6  
Q0.s and R e c e i v e r s  
( R e p l a c i n g  P a u l  A l t  - 
5 2 6 , 2 6 5 )  

------ S a l a r y  ------ 



/ UNIV.  R E L A T I O N S I  O F F I C E  OF 

4 ~ ~ 3 r - S ~ , e ~ g ~ i d g ~ f r - L 1 ~ i ~ a - S ~ 1  

/ ~ R O M N I  V I K I  ?OXANNE Wage P a y r o l l  

T i t l ~  Change  fro^ 4s;t. t o  + h d  P r e s i -  4 / 2 5 / 9 6  
d e n t  f o r  U ~ i v .  R e l a t i o n s 1  
3 i r .  o f  C o n f 2 r e n c e s  t o  
E x e c u t i v o  4 s s t .  t o  t h e  
p r e s i d ? n t  f o r  U n i v .  R e l . /  
t o n t e r e n c s s  

D i r e c t o r  o f  A t h l e t i c s  
( T o  w o r k  t h e  1 6 t h  
R e q i o n 3 1  T o u r n a m e q t )  

G f f i c a , ~ f , ~ u P l i s ~ ~ ~ f ~ ~ o ! a S i ~ ~  ' SRADLEY, JLHES SAYBOURN P r o m o t i o n  
I P r o b a t i o n  

S a l a r y  b d j u s t m a n t  
T i t l e  Chenye 

~ U O S S R  PAHELP WE98 Aage P a y r o l l  

i 
PANOLEr S C O T T  P r o b s t i o n  C o m c l s t e d  C h i e f  P n o t o g r a ~ h s c  

RANOLE/ SCOTT R e s i c j n a t r o n  

YOUqGr PAULINE HOLSROOK Pro fno t  i c n  
P r o b s t  i o n  
S a l a r y  P d j u s t m e n t  
T i t l e  Chmnqe 

=ram S e c r e t a r y  I t o  
S t a f f  P s s i s t a n t  

Wage P a y r o l l  
C o n t i n u a t i o n  

k c t i n 3  Q i r e c t o r  o f  E a q l e  
A t h l e t i c  F u n d  



A d m i n i s t r a t i v e  U n i t /  
hl am e 

UNIV .  R E L A T I O N S 0  O F F I C E  O F  

Q f f i r e - a f - 2 e ~ e l o n ~ e ~ i  

S T A C Y #  RANDY L. S t a n d i n c  I 
P r o b ? t i o n  
R e p l a c ~ a s n t  

J i r ? c t o r  o f  E a l l e  
f i t h l s t i c  F u n d  ( d e c l a c i n g  
T e r r y  5 r a i i l e y t  3 1 6 ~ 5 3 ~ )  

------ S a l a r y  ------ 



l a m i n i s t r a t i v e  U n i t /  
hatre 

STUOENT OEVELOPUENTr D I V .  OF 

Q f f ~ , Y ~ r - S f u d e ~ S - Q e ~ f l ~ ~ ~ s ~ i  

D O A N ,  I Y Y R O ~  L E E  T i t l e  C h a n ~ a  F r o m  A c t i n ?  P s s t .  t o  t h e  
T r a n s f  ~r V i c e  a r e s .  f o r  S t u d 3 n t  
S a l a r y  G d j u r t - e n t  Cev.  t o  4 s s t .  + o  t h e  V i c e  

P r e s .  f o r  S t u d a n t  Oev. 

THOYASI MICHAEL C Y A Y E L  2 3 s i g n a t i o n  

Y A T E S ,  J I M H Y  D O U G L A S  U a g e  p a y r o l l  

Y A T E S r  J I Y Y Y  D O U G L A S  Wage ' a y r o l l  
C o n t i n u a t i o n  

Rssidanc? q a l l  N i g h t  
A s s i s t s n t  

K e s i C c n c a  H a l l  N i j h t  
a s s i s t a n t  

P e r i d e n c e  4 3 1 1  N i 3 n t  
A s s i s t a n t  ( T o  work o v e r  
103 b u r s  e e r  a o n t h )  



4 d m i n i s t r s t i v o  U n i t /  
Name 

A C A D E M I C  AFFAIRS/ D I V I  OF 

HAMILT~NI  CAROLYN 5 -  P r o m o t a o n  
S a l a r y  l a  j u s t m e n t  
T i t l ?  Cbanqe 
R e c l a s s i f i c a t i o n  

F r o m  S o c r a + ? r y  I 1  t o  
D a t a  E n t r y  S ~ e c i s l i s t  

Qffi~t~af,4Qmissions 
3URGE8 JAN GWYNETTE F r o m  P d n i n i s + r = t i v e  5 0 c . r  4 / 2 3 / A b  

O f f i c e  o f  A s s t .  t o  P r e s . ~  
t o  A d n i s s i o n s  C o u n s a l o r r  
O f f  i c z  o f  C c ! - l s s i a n s r  
( R e p l e c i n g  K s l l y  t l o l d r e n r  
f 13rOO3.!IO) 

P r o m o t  i o n  
T r a n s f  a r  
T i t l e  Ch3nqe 
S a l e r y  A d j u s t - e n t  
P r o b a t i o n  
R e p l a c e m e o t  

S e c r e t a r y  I 3URTONr KATHY LYNN 

L i b r a r y  T e c h n i c a l  
P s s i s t a n t  

CPMPBELLI V E L M A  LEE P r o b a t i o n  C o m p l e t e d  L i b r a r y  T e c h n i c a l  
t s s i s t a n t  



P=tge: 0 3 7  

------ S a l a r y  ----- 

S u p a l e m e n t a r y  i I  Coar., C l i n l c a i  % = i e l d  
E x p e r .  ( T o  t r a i n  r s g i o n j l  
t r a x n e r s  i n  f a r m a t i v e  o n s  
d a y  o ~ s e r v s r  u o d a t ~  3na 
c l i n i c a l  a r o c e d u r s s )  

3 L P I 2 r  SHIRLEY 5 

3LA17, SHIRLEY S  Coor .0  C l i n r c 3 1  3 F i e l d  
E x o e r l e n c e s  ( T c  t r a i n  
f a c u l t y  i n  3 e g i n 3 i n 3  
T e a c P e r  I n t e r n s h i p  
P r o g r a m  a t  f l S a / d 3 ~ )  

P s s i s t a n t  P r o f e s s o r #  
E d u c a t i o n  ( T e s t i n g  i n  
= l o r i d e  P e r f  o r m s n c ?  
Y e a s u r e m e n t  S y s  t e a )  

'RANKLIN, J E R R Y  RUDOLPH 

FSAYKLIN, JF2RY RUOOLPH 

K f  GLEY-JONES0 QHONDA L O U I S f  

~ E L L S I  RAN3ALL L. 

WELLS# RANDALL Lm 

C s s t .  P r o f .  o f  E d u c a t i o n  
( C o n c l e t i o n  o f  i n t a r n  
o b s s r v s t F o n s .  3 n e  
a d d i t i o n a l  v i s i t  a t  
E 5 P J / v i s i t )  

F r a m  Sec. I, V u r s i n g  3 
E l l i e d  S c i e n c s s  t o  SQC. 
X I #  G r a d .  4 $3:. & c a d .  
P r g q  ( R e o l a c i n q  D i x i e  
R l a n k e n b n c k l e r  - S l l r 1 9 7 )  

P r o m o t i o n  
S a l a r y  A d j u s t m ? n ?  
R a p l a c e a s n t  
V r a b a t r o n  
T r a n s f a r  

P r o f e s s o r ,  E d u c a t i o n  2 / 2 C / Q 6  - 2 / 2 7 / 8 6  
( T o  t r ~ i n  r e g i o n a l  
t r a i n e r s  i n  f o r m a t i v e  o n e  
d a y  u o d a t e  3 n d  c l i n i c a l  
p r o c s d u r a s )  

S u p n l e m e n t a r y  i 1  

S u o c l a m e n t a r y  I 1  P s s i r t a n t  P r 3 f s s s o c r  
E d u c a t i o n  ( T a s t i q t  i n  
F l o r i d a  D s r f o r n s - c e  
M e a s u r e m e n t  S y s t z n )  

WELLS, SUE S 



I 

A d m i n i s t r a t i v e  U n i t /  
Name ------ S a l a r y  ------ 

G R A D *  & SPEC. ACADa PROGRAHS 

4 ~ ~ e l n r h i a n ~ Q ~ ~ s l a ~ 1 ! ~ n f - I ; ~ n S e 1 =  

3ALDRIOGEr J A N I E  R. Waqe P a y r o l l  T r a i n e r  

9ALOUINr  YVONNE HONEYCUTT W a g e  P a y r o l l  f r ~ i n 3 r  ( R e o l a c l n g  L y d i a  
J o n e s r  $1 3 r 0 9 0 )  

SERRYr L I L A  S Y L V I A  

CIFFOROr JAMES M 

Wage P a y r o l l  

S u p p l e m e n t a r y  I 1  

S e c r e t a r y  

E x e c u t i v e  0 i r . r  J e s s e  
S t u a r t  F o u n d e t i o n  
( I n s t r u c t i n g  E l d e r h o s t e l  
P r o g r a m r  t w o  s s s s i o n s  
? S203 p e r  s e s s i o n )  

' GIFFOROr JAMES M S u p p l e m e n t a r y  I 1  E x s c u t i v s  Dir , ,  J e s s e  
S t u a r t  F o u n d a t i o n  
( I n s t r u c t i n ;  E l d s r h o s t e l  
P r o g r a m  s t  MSU) 

SCOTTr JAC2UELYN HARBOR 

THOHhSr MARJORIE SROWN 

S u p p l e m e n t a r y  I 1  

Wage P a y r o l l  

J o b  T r a l n i n g  P r o g r a m  
C o o r d i n a t o r  ( J o b  
D e v e l o p e r / R e c r u i t e r )  

T r a i n e r  

Qff~se,~f-Iri~,2c~ocams 
SIGNON0 JANET I S u o p l e m a n t a r y  I 1  L e a r n i n g  S ~ e c i a l i s t  

(To be C o n s u l t p n t  f o r  
summer U p u a r d  Sound  
B r i d g e  P r o g r a m r  
A p r i l  5, 1 2 r  1 9 )  

P r o h a t l o n  C o m o l e t e d  S e c r e t a r y  I 



A d n r n i s t r a t i v e  U n i t /  
Name 

3ENTLEYr EARL- J S u ~ ~ l e m e ~ t a r y  11 3 e c a r t n s n t  C h a i r r  HPER 
( T o  + a a c h  t e l a c o u r s e  
HLTH 150 -- 7 s t u d e n t s .  
a t  2 7 , 3 / s ? u d e n t )  

JONESI  LYDIA MILEY R e s i g n a t i o n  

I n s t r u c t o r r  O ~ t a  P r 9 c e s s -  
i n s  ( J T P A  I n s t r u c t o r )  

J o o  T r s l n i n g  F r o q r a m  
f r a i n s r  ( P r o b a t i o n  
c o ~ o l e t a d  3 / 3 0 / ? 3 )  



? 3 / 2 1 / P S  t h r u  3 4 / 3 9 / 4 5  

a d m i n i s t r a t i v e  U n i t /  
N a m e  

------ S a l a r y  ------ 
ARTS & S C I E N C E S ~  C O L L .  O F  

F r o m  P r o f  s s s o r  o f  2 i o l o g y  7 / 1 / 3 5  
t o  P r o f e s s o r  o f  9 i a l o 3 y  
? 3 e n t .  C h a i r  ( P e a l a c i c g  
J a r r y  Y o u e l l ,  360,336) 

~EHOSSI GERALD L 

HOWELL JRI J E S a Y  F 

P r o m o t i o n  
T r a n o f  e r  
S s l s r y  a d  jus+!n?q t 
T i t l e  C t - a n ~ e  

F r o m  9 e p a r t m e : . t  C h a i r  7 / 1 / 6 6  
snd P r o f e s s o r  o f  3 i o l o c y  
e n d  f n v i r .  S c l e n c e s  t o  
P r o f e s s o r  2 f  S i o l a j y  ana  
E n v i r .  S c i c q c e c  

t ~ ~ a u o i r a S i ~ o s  
AL3ERTr LAWRENCE S m  S t a n a i n g  I 

R e o l ~ c e n e n t  
A s s t .  P r 9 f 9 s s o r  o f  t / 2 2 / C a  
S p a e c h  ( R e ~ l a c i n q  R o b e r t  
? n i q e ,  5 2 1  r C 1 2 )  

! la3beaat iss  
L E I B H r  CHARLES RANDALL 

ROSS# RANDY Km 

I n s t r u c t o r  o f  Y a t h e n a t i c s  8 / 2 2 / 8 6  
( R e c l a c i n g  C h a r l i a  J o n e s r  
S 2 7 8 2 9 5 )  

a s s t .  3 r o f 1 3 s s o r  o f  8 / 2 2 / 9 6  
Y a t h e n a t i c s  ( q e p l a c i n g  
L a k e  Cooper ,  5 2 7 r S 5 3 )  

P r 3 f e s s o r  ~ f  S c i s n c e  3 / 2 ? / / "  - 9 9 / 0 / 3 6  
( S u ~ c l y r n ~  r o o f  c o q t r o l  
e x p e r t i s e  OF a c o n s u l t i n 3  
b a s i s  o u t s i d e  ? f  r s q u l ~ r  
MSU d u t i e s . )  

s150.00 p e r  day 
( r h e n  u o r k i n g )  

S u p w l e m e n t a r y  I 1  



A d m i n r s t r s t i v a  U n i t /  
Name 

P R O F E S S I O N A L  S T U O I E S ~  C O L L .  O F  

2 u s i a ~ s s , ~ a 3 ~ f s n o a m ~ ~ s  

3 Q E E Z E r  LARRY C E C I L  F i x 2 9  T e r ~  i l  

k a g ?  P a y r o l l  

L e c ? u r a r  
( T o  t e s c h  22AL 3 4 5 - : 1 q 1 )  

S e c r n t a r y  
( G e p l a c i n a  K z n i  S p r a d l i n q  - 5 9 , 5 6 7 ;  

' 3 0 W L I N G r  KATHLEEN 3 .  

S u c c l e m e n t a r y  I 1  P r o f 2 s s o r  o f  Y a ~ 3 ' J e r n m n t  
( a e v i s i o n  a f  Y q t  1 5 3 r  
C o r r e s o o n a o n c e  S t u d y  P r o -  
;ram C o u r s e )  

L 

M A R T I N 8  EUGENE 

E d u s e ~ i ~ o ~ ~ - A s n a n a i ~ ~ B t f a ~ c s  
3 R U I N r  O E J O R A Y  SUE d r o b s t i c n  C o n a l e t ? ~ !  j o c r e ? s r y  I 

I 

U n a l $ o L e r E . L S e r r e a l i o n  
SENTLEYr E A R L  3 

O o e t n  

S u p p l e m e n t a r y  I LUCKEr EDWARD J A M E S  



A d m i n i s t r a t i v e  U n i t /  
Name 

P R O F E S S I O N A L  S T U D I E S r  COCL. O F  

Endr,BPuif-3asis-Ed~Io=Sec~ise 

8 Q d N K r  BRENDA S. F l x e a  T e r m  I 
P r o b 3 t i c n  
Rep1 3 c e v e n t  

C l e r k  T y p i s t  I ( 3 e c l a c i n q  4 / 9 / 5 6  
J o y c e  T h o r n s b e r r y r  
5 r i r i ) 7 6 . ? 3 )  

57,943.G3 ( 1 1  P O . )  



z f f e c t r v e  
-I---- ~~~i~~ ------ ------ C i ? s c r i p t ~ o n  ------ S a t e  

I E d m i n i s t r s t i v e  U n i  t l  
Name 

A P P L I E D  S C I .  & 1ECH.r COLLm OF 

Bo.LNa$.~B~soucsas=Y~I-I~sb 

YILLXAMSI P9ULA 5 T r a ~ s f 5 r  
4 o p l a c a ~ e ~ t  

I 

I WILLIAMS, PAULA S T r a n s f e r  
I 2 e a l a c e r e n t  

~ARONI GERALD THOMAS 

NEWT OLJ, ROBERT S u p p l e m e n t a r y  I 1  

F r o n  C l a r k l T y o i s t  11 T r i o  4 / 7 / 4 0  
t o  C l s r k / T y o i s t  f r  V e t -  
T e c h  ( Q e a l a c i n 7  Carla  
Ruckor ,  f b 5 4 0 )  

From C l a r k  T y p i s t  11 T 9 I 3  & / 7 / 3 >  
t o  C l e r k  T y p i s t  f r  V e t -  
T a c h  ( P a o l a c i n c  C a r l a  
J u c k e r ,  $ 9 5 4 0 )  T 9 i s  P 4 2  
w i l l  v o i d  t h e  s r e v i 3 u s  
P A P  o f  4 / 7 / 8 4 .  

P s s t .  P r o f e s s o r  o f  Y l n i n q  3 / 2 8 / 8 6  - 0/30/86 $1 5G.00 o e r  d a y  
T e c n n o l o p y  ( S u o p l y i n )  ( * h e n  u t o r k i n q )  
w i n i n s  a n q i n e o r i n g  e x p e r -  
t i s e  on  a c o n s u l t i n g  
b s s l s  o u t s i d e  o f  r e g u l a r  
YSU d b t i e s . 1  

A s s o c i s t o  o r a f e s s o r  4 / 1 / 3 0  - 4 / 5 5 / 3 6  
( C o r n o u t e r - E i d e d  Workshoo /  
S e m i n a r  & C Y C  ' 3 t c h i ~ g  
S e m i n a r / W o r k i h o p )  

A s s o c i ~ t e  P r o t 2 s s o r t  I n d .  v / L 1  / * b  - 5 / 3 0 / 8 6  
E d u c z t i o n  ( C o ~ o u t a r - A l d e c !  
i i o r k s h o o / S * m i n a r  an3 CtJC 
M a c h i n i n g  S e a i n a r / k o r k -  
shop. T 5 i s  9 4 ?  s u o s r s 2 d e s  
Q A R  o f  3 / 1 7 / 2 6 )  

D z a a r t a a n t  C h a i r  
( P o b o t i c s  on-camou5 a n 3  
o f  f - camous  a o r k s h o ~ s )  



i A d m i n i s t r a t i v e  U n i t /  
I Name 

VANHOOSEI JOHN 5 

I 
I ~ucrio~,&,Allied~Ueal~b 

MEIKELI WILLIAM JOSEPH Suoolementary  I 1  

0 9 0 t .  C h a i r r  I n d .  Ed. 4 / 2 1 / 3 t  - 5/30/36 
( R o b o t i c s  On-Camous and 
C f  f-Camous Wor4shoos. 
T n i s  P A R  supersedes  PAP 
o f  3 / 1 7 / 5 6 . )  

a s s t .  P r o f e s s o r r  doods 5 / 1 5 / Z 6  - 0 / 3 0 / 2 5  
( 1 9 6 5 - 9 3  F 9 T E  V o c a t i o n a l  
E d u c a t ~ o n  S a l a r y  Funds)  

P r o f e s s o r  o f  E d u c a t i o n  5 / 5 / 5 5  - 5 / 9 / 9 6  
t w i l l  be p e r f o r m i n g  
o r a j e c t  e v a l u a t i o n  
a n r l y s i s )  



G d m i c i s t r a t i v e  U n i t /  
Name 

A D H I N .  8 F I S C A L  S E R O r  D I V O  OF 

~ f f r , d ~ d 9 ~ $ , & - ~ 9 f r - i 9 f ~ & - ~ ~ ~ ~ ~  
Y E R E D I T H I  J3YCE J  P r o m a t  ~ o n  

S a l a r y  Ad j u r t n e n t  
T i t 1 2  C n a n ~ e  
R e c l a s s i f i c a t i o n  

Q f f i s ~ ~ n f - t ~ m o ~ f i n ~ ~ ~ ~ c ~ i ~ e s  
C O O K ,  JAMES GOULO ? r o w a t i o n  

T i t l e  Change 
S a l a r y  d d j u s t m s n t  
P r o b a t i o n  
R e o l a c a ~ e n t  

crom P d n i n i s t r a t i v e  Sec . t  G / 7 / 3 L ,  
Q e r s o n n a l  S e r v i c 2 s r  t o  
I d m i n i s t r z t i v e  S e c r e t s r y ,  
C f f i c r  o f  V i c e  P r r a s i d e n t r  
P d q i n i s t r a t i v e  4 F i s c 3 l  
S e r v i c e s  

F r o a  S e c r e t a r y  11 t 3  5 / 1 / 0 5  
b d ~ i n i s t r a t i v a  S e c r a t a r y  , 

o u r c h 3 s i 9 ~  O f f i c e r  

From i o n o u t e r  C o v n u n i c a -  3 / 1 7 / 8 6  
t i o n s  T e c ~ r - i c i a n  t o  
S e q i a r  C a m n u n i c a t i o n s  
Technician ( P e o l a c i n q  
GUY S c h ~ l @ r  - 5 1 7 , 7 5 9 1  



5 3 / 2 1 / %  t h r u  04/30/30 

A d m i n i s t r a t i v e  U n i t /  
N a m e  

E f t e c t i v s  
D a t e  ------ S a l a r y  ------ 

S2Gr5Of1 + % 2 0 0 / v o .  
u n t i l  v s c a n c y  i s  
f i l l e d  p e r m a n e n t l y  

YOdZLLr J A N E  O A V I S  T i t l e  C P ~ n q e  F r o m  P e r s o n n e l  O f f i c e r  t o  k / 1 / 3 4  
S ~ l 2 r y  A g j u s t n e n t  3 c t i n q  D i r e c t o r  o f  
R e o l a c s f r e n t  P e r s o ~ n e l  S e r v i c e s  

( 2 e p l 3 c i n c  R o n ~ l d  Moss - 
f 3 $ r 1 4 5 )  

R e s i g n s  t ion 3 i r e c t 3 r  o f  P e r s a n n e l  
S e r v i c a s  

H I N T E R B E R G E R R  L I S A  A N N  S a l a r y  9 d j u s t m s n t  S e c r e t a r y  1 

9 f f i ~ ! L 9 f - Y M % L B ~ d i ~  
3URGE0 R091N L 

B U R G E R  R O B I N  L 

P L A K K ,  O E 9 R A  W H I T E  

Wage P a y r o l l  
C o n f i n u e t i o n  

S t s n a i n ;  I 
R a o l a c a s e n t  
P r o b a t  i o n  

S e c r e t c r y  i ( R s p l a c i n ~  5 / 1 ? / ? 6  
P b t r i c i a  N o r r i s r  3 9 ~ 2 3 5 )  

F r o n  S % i f t  S u p s r v i s o r  t o  4 / 1 7 / 5 6  
S u ~ e r v i s o r  f o r  S p e c i a l  
S a r v i c e s  

S T E V E N S ,  M I C ! i A E L  D A L L A S  T i t l e  Change F r o m  S t - i f t  S u o e r v l s o r  t o  L / 1 7 / S 6  
S u o e r v i s c r  f o r  P a t r o l  
S e r v i c e s  



I L d m r n i s t r ~ t i v e  U n i t /  
1 Naae 

i f  t e c t r v s  ------ ; c + i a n  ------ ------ 3 e r c r i a t i o n  ------ L a t e  ------ S a l a r y  ------ 

: 5 . n g / h r .  

I ~ ~ Y S ~ S P ~ - E ~ P O I - ~ ~ ~ ~ P A S ; ~ C B ~ ~ Q O  
1 CONN, CYRIL C T i t l ?  Ct-snge Gram N r g h t  Y a i n t e n e n c e  I S a l ? ! r y  A d j u s t m e n t  S u ~ e r v i s o r  t o  N i q h t  
j S u ~ e r i n t e n d a n t  
I 

P r o o a t i o n  C o m c l 2 t e d  S e c r e t a r y  ! 

T r e n s f  e r  
S a l a r y  P d j u s t m a n t  
T i t l a  Change 

T i t l e  Change  ' r o a  Gar?n3ussrnan t o  
L e e d  Wacehoussnan 

F r a n  H e a t  i o q  P l a n t  
O p e r a t o r  t o  W a t e r  o l q n *  
O ~ a r a t o r  

T i t l e  C h ~ n g z  

T i t l s  CPange F r o n  H a t e r  P 1 3 n t  9 o s r a t o r  & / 1 5 / * 5  
t o  H e 3 t i n g  P l a n t  d o a r a t o r  

CAUDILL,  G E O R G E  O 



P a q e :  C 1 9  

i f f  ? c t i v e  
2 a t e  

A d m i n i s t r a t i v e  U n i t /  
Name 

ADNINw L FISCAL SERwr D IV .  OF 

C a w e r - e L n o ~  

FERNANDEZP JACK RUSSELL 

-----.- S a l a r y  ------ ------ ~ ~ t i ~ ~  ------ ------ O e s c r i p t i o n  ------ 

T i t l e  Ckanqg 

T i t l e  C P s n ~ e  

F r o m  n e a t i n q  2 l a n t  
O o e r s t 2 r  t o  d a t e r  P l a n t  
d o e r a t o r  

From U p t a r  P l a n t  O o a r a t o r  
t o  H e a t i n g  P l a n t  C l o a r a t o r  

~ Y ~ & ~ . , U ~ & Q S ~ = ~ ~ ~ ~ E O J S Q A - S ~ Q ; Z  
SQOWNI MAURICE 5. R e t i r e m e n t  

COMBESSP LOUIS Q T i t l e  Change p rom H e a t i n g  and A i r  
C c n d i t i o n i n g  t s  ' n v i r o n -  
m e n t a l  C o n t r o l  T e c h n i c i a n  

T i t l e  Chance 

T i t l e  Change 

FURNISHI MICHAEL 04LE 

YOWARDP RUSSELL GLEN From H e a t i n q  and A i r  4 / 1 1 / 8 6  
C o n d i t i o n i h q  t a  E n v i r o n -  
w e n t a l  C o n t r o l  T e c h n i c i a n  

PORTER8 KENNETH RONALO T i t l e  Change From H e a t i n g  and A i r  4 / 1 7 / 8 6  
C o n d i t i o n i n g  t o  Lead  
E n v i r o n m e n t a l  C o n t r o l  
T e c h n i c i a n  

TEMPLEMAN, J A C K  A From A i r  C o n d i t i o n m g  4 / 1 7 / 8 6  
H e l o e r  t o  Z n v i r o n s e n t a l  
C o n t r o l  T e c h n i c i a n  

T i t l e  Change 

From C a r o s n t e r ' s  H e l o a r  
t o  O s s i s t a n t  L o c k s m i t h  

CASSITYr LARRY J O E  

HOWARD0 CLIFTON 

Wage P a y r o l l  

dage P a y r o l l  

C a r p e n t e r ' s  H s l p + r  

C a r p e n t e r ' s  H e l p e r  



! 3 / 2 1  / L C )  t n r u  0 4 /  3 9 / 2 3  

A d m i n i s t r a t i v e  U n i t /  
Name 

1 AOHfN. L FISCAL S E R - r  O f V .  OF 

Q f f i ~ e - a f - f o ~ ~ ~ Z c c ~ ~ s ~ s  

D A V I S #  DWAYNE ALLEN G s n e r a l  Ca f  a t e r i a  v o r k e r  
( o n - c t l l  b 3 s i s )  

1 3EHP3Tf DANIEL V005RCW 
I 
I EASTERLING/ T O k I  Mdt?IE 

G e n z r a l  C a f s t e r i a  d o r k s r  

wage P a y r o l l  

Naga P a y r o l l  

* :enar3 l  C ~ ~ f e t e r i a  M o r k 2 r  
( o n - c a l l  b a s i s )  

G a n e r a l  C a f  e t e r i ?  n o r k a r  
( o n - c a l l  b a s i s )  

1 JCdNSON, L E S I 4  CAROL wage P a y r o l l  

waqe P a y r ~ l l  

w a q e  P a y r o l l  

wage a a y r o l l  

Waqe ? s y r o l l  

G s n c r a l  C a f e t l r i a  W o r k e r  
( o n - c s l l  a s s i s )  

G a n e r a l  C a f e t e r r a  d a r k e r  
( o n - c a l l  s a s i s )  

S e n ? r s l  C a f e t e r i a  g o r k e r  
( o n - c a l l  b a s i s )  

1 ROE/ R O D N E Y  VINCENT 

! ?USSELL# LON DEL 

, d4RRfNp T 4 M M Y  

G e n e r a l  C a f e t e r i 3  w o r k e r  
( " o n  c a l l "  b a s i s )  

G e n e r a l  C a f  o t 2 - 1 3  w o r k e r  
( o n - c a l l  b a s 1  5 )  

G e n e r a l  C a f e t e r i a  Y o r k a r  
( R a o l a c i n g  M a r i e  G u l l e y ,  
3 9 , 4 7 3 )  

CAUDILLI L INDA LOU S t a n d i n c  : 
R e p l a c e m e n t  
P r o b a t i o n  

G e n e r a l  C a f  . t e - r a  d a r k e r  



A d m i n i s t r a t r v e  U n i t /  
Name 

AOHIN, & FISCAL S E R - r  OIV,  OF 

G~lf -Caursa  
R O E #  R .  A U S T I N  

3 5 / 2 1 / 3 6  t h r u  0 4 / 3 3 / 9 5  

Wage P a y r o l l  

f r e a n s k e e o e r r  S o l f  f o u r s e  5 / 3 1  I E 5  

G a n e r a l  C ~ f e t e r ~ a  Worker 4 / 5 / 9 6  - 1 3 / 3 / 8 5  



E x h i b i t  VI-D 

QUARTERLY FINANCIAL STATUS REPORT 

KRS 1 6 4 . 4 2 0  p r o v i d e s  t h a t  a f i n a n c i a l  r e p o r t  s h a l l  
be  i s s u e d  t o  t h e  Board o f  Regents  on a t  least a q u a r t e r l y  b a s i s .  
In accordance w i t h  t h a t  s t a t u t e ,  f i n a n c i a l  s t a t e m e n t s  have been 
prepared w i t h  in format ion  as o f  March 3 1 ,  1986.  

Recommendation 

I t  i s  recommended t h a t  t h e  Board a c c e p t  t h e  f i n a n c i a l  
s t a t e m e n t s  f o r  Morehead S t a t e  U n i v e r s i t y .  



May 7, 1986 

207 bI0WR.L- I. B D G .  
MdffeHEAD,KWTUCKV40351 
TELEPHONE 606783-2115 

Dr. Herb. F. Reinhard, President 
Members of the Board of Regents 
Morehead State University 
Morehead, Kentucky 40351 

Dear Dr. Reinhard and Members of the Board: 

I am submitting to you the Balance Sheets for 
Morehead State University at March 31, 1986, and the 
related Statement of Current Fund Revenues and Expenditures 
for the nine months then ended. 

These statements have been prepared on an accrual 
basis and present fairly the financial portion of Morehead 
State University at March 31, 1986, and the current fund revenue 
and expenditures for the nine months then ended. 

Respectfully submitted, 

Michael R. Walters, CPA 
Director of Business Services 

MRW: cb 

Enclosures 



EXI-'FXUI TLJRES 
MANDATORY TRANSFELS 
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31 Furid f o r  Exc * l l e m  62 
181 Cash 
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0.00 0.00 
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5 Agency Funds 

TOTAL Club k c ~ o u n t s  
........................... 

'TOThL Club Accounts 
........................... 

5 ! S K I . ~ ~  l ar sh i p Ac c our) t 
163 Cash 
102 Accounts Rece iveb le  

TOTAL L I A B I L I T I t ~ S  

52 Ilepos i t Acccrrunt 
101 Cash 
182 Accounts Rece i vahle 

5 2  D q o s  i  .t Account 
201 Accounts Paysble 
284 Deposi ts  Held/Others 

TOTAL L IAHIL IT IES  

TOTAL Depos i t  Account 
-..-.-.------------------ 

- .  . 
53 Cor~sol i dated Agencu 

201 Accounts P a ~ a k i l e  
204 Depor; i t s  t i~?ld/Otl?ers 
205 DUE: To 0 t . h ~ ~  Funds 

53 Consol i dated Agency 
la1 Cash 
It32 Accounts Rece ivab le  

TOTAL Federal Programs 

TOTAL Agency Funds ................... 



Exhibit VI-E 

CONSOLIDATED EDUCATIONAL BUILDING REVENUE BONDS 

Background 

process, 
funds 

In 1985 as part of the 1986-88 Biennial Budget 
the Morehead State University Board of Regents requested 
totalling $23,875,500 for deferred maintenance, renovation, 
campus improvements and equipment acquisitions. The Governor 
recommended that the deferred maintenance projects, recommended 
by the Council on Higher Education, be funded. The fund source 
for the projects was to be generated from the sale of Consolidated 
Educational Building Revenue Bonds. As a part of the Governor's 
recommendation, she also included an annual recurring appropriation 
of $350,000 to support the debt service from the issuance of 
the $2,837,000 in bonds. The 1986 General Assembly approved 
the Governor's recommendation. The projects to be funded from 
the sale of revenue bonds are as follows: 

Roof Repairs and Replacements $1,020,000 
Air Conditioning System Repairs 432,000 
Boiler Control Repairs 245,000 
Water Treatment Plant Renovation 255,000 
Energy Management System Expansion 225,000 
Handicapped Accessibility Projects 220,000 
Campus Resurfacing and Repairs 240,000 
Fire Safety Projects 200.000 

TOTAL $2,837,000 

Attached is a Resolution prepared by the Executive 
Department for Finance and Administration that is to be approved 
by the Morehead State University Board of Regents to officially 
authorize the sale of the the $2,837,000 Consolidated Educational 
Building Revenue Bond issue. Once this official approval is 
obtained from the Board of Regents, final approval for the sale 
of revenue bonds by the State Property and Buildings Commission 
will be sought. Preliminary planning and scheduling of the 
projects is underway with the assistance of the Executive Department 
for Finance and Administration. 

Recommendation 

That the Board of Regents approve the Resolution authorizing 
the sale of $2,837,000 in Consolidated Educational Building 
Revenue Bonds. 



A RESOLUTION OF THE BOARD OF REGENTS OF 
MOREHEAD STATE UNIVERSITY REQUESTING 
APPROVAL OF THE STATE PROPERTY AND BUILDINGS 
COMMISSION OF CAPITAL CONSTRUCTION PROJECTS 
AUTHORIZED BY THE 1986 GENERAL ASSEMBLY TO BE 
FINANCED BY - THE ISSUANCE OF CONSOLIDATED 
EDUCATIONAL BUILDINGS REVENUE BONDS. 

WHEREAS, t he  General Assembly of the  Commonwealth of Kentucky in 
Regular Session 1986 by t h e  enac tment  of House Bill 398 authorized various 
Capital  Construction projects for  Morehead S t a t e  University to b e  financed by the  
issuance of Consolidated Educational Building Revenue Bonds totalling $2,850,000; 

WHEREAS, t h e  Capi ta l  Construction projects so authorized by t h e  
General Assembly a r e  a t tached to this  Resolution as Exhibit A; 

WHEREAS, subject t o  t he  provisions of KRS 45.750 t o  KRS 45.800 and 
KRS 56.870 t o  KRS 56.874 the  Board of Regents of Morehead S t a t e  University may 
issue Consolidated Educational Building Revenue Bonds upon t h e  approval of t he  
S t a t e  Property and Buildings Commission of the  projects t o  be financed by bonds; 

WHEREAS, t he  Capi ta l  Construction projects authorized by t h e  General 
Assembly for Morehead S t a t e  University a r e  now ready for design and project 
preparation; 

r 

WHEREAS, t he  bond market  i s  now favorable for t h e  issuance of bonds 
t o  f inance t he  Capital  Construction projects authorized by the  General Assembly; 

NOW, THEREFORE, THE BOARD OF REGENTS OF MOREHEAD 
STATE UNIVERSITY DOES HEREBY= 

1. Request approval of t h e  S t a t e  Property and Buildings 
Commission of t he  projects listed in Exhibit A of this 
Resolution. 

2. Request t h e  Finance and Administration Cabinet t o  
proceed on behalf of Morehead S t a t e  University with 
the plans, specifications and financial arrangements 
for issuance of t he  Consolidated Educational Building 
Revenue Bonds. 

Adopted this day of 

ATTEST 

ATTACHMENT 



EXHIBIT A 

Projects t o  be funded from the bond funds are as follows: 

Roof Repairs/Replacement 

Air Conditioner System/Repairs 

Fire Safety 

Boiler ControllRepairs 

Water Treatment Plan/Replacement 

Energy Management System Expansion 

Handicap Accessibility Projects 

Campus Resurf acing/Repairs 



CAPITAL CONSTRUCTION 
STATE APPROPXIATIONS 86-88 

ROOF REPAIR/REPLACEMENTS 86-87 
($1,020,000) 

Lakewood married student housing $ 140,000 

Breck (old sec t ion)  70,000 

Waterfield Hall 85,000 

Farm pavilion 125,000 

Greenhouse roof (Reed) 

Regents Hal 1 

Wilson Hall 

Fields Hall 

Alumni Tower 

East Mignon Hal l 

Mignon 'Tower 

Administration Building 

Mignon Hal l 

TOTAL 

Replace two (2)  100 ton chi l lers a t  
l a i r d  Music Building 

A i r  Condi tioninq System Repair 
($432,000) 

Replace two ( 2 )  Chrysler c h i l l e r s  a t  
Rader Hall $ 100,000 

Replace cooling towers a t :  Combs 
Building, Regents Hal 1 ,  Wilson 
Hal 1 , Cooper Hal 1 , and East Mignon 100,000 

Replace cooling towers a t  Lloyd 
Cassi t y ,  Mignon Hal 1 , West Mignon , 
and Ginger Hall 

~ & u i l d  c h i l l e r s  a t  Mignon Tower 
and Cooper Hall 

TOTAL $. 200,000 



FIRE SAFETY IMPROVEMENTS 
($ 200,000) 

Install smoke detection systems at: 
Lappin Hall, Combs Building, Baird 
Music Building, and Breckinridge 

Install elevator fireman's service 
in: Nunn Hall, Mignon Hall, East 
Mignon, West Mignon, Ginger Hall, 
Reed Hal 1, Lappin Hal 1 , and 
Claypool-Young Art Building 

TOTAL 

BOILER CONTROL REPAIRS 
($245,000) 

Rep1 acement of pneumatic boiler - 

controls with electronic controls 

WATER TREATMENT PLANT RENOVATION 
($255,000) 

Upgrading of water plant controls, 
pumps, 'filtering systm, etc. 

ENERGY MANAGEMENT SYSTEM 
($225,000) 

Upgraded hardward, preventative 
maintenance program, and additional 
monitoring and printing equipment 
for Safety and Security 

Instal 1 ation of Energy Management 
System at Laughlin Health Building 

Instal 1 ation of Energy Management 
System at Breckinridge 

Installation of Energy Management 
System at Baird Music Building 

Installation of Energy Management 
System at Lloyd Cassity 

Instal 1 ation of Energy Management 
System at Johnson Camden Library 

TOTAL 
.:* 



HANDICAPPED ACCESSIBILITY 
($220,000) 

I n s t a l l a t i o n  o f  e levator  i n  Rader 
Hal 1 $ 110,000 

Replacement o f  f r e i g h t  e levator  
w i t h  passenger e leva to r  i n  
Combs Bui l d i n g  

I n s t a l  l a t i o n  o f  automatic door 
openers a t  Admin is t ra t ion 
Bu i ld ing,  Claypool-Young A r t  
Bu i ld ing,  Ginger Ha l l ,  Baird 
Music Bui ld ing,  Breckinridge, etc. 

Remodel restroom f a c i  1 i t ies ,  
const ruc t  ramps, etc. 

TOTAL 

CAMPUS RESURFACING/REPAIRS 

Resurfacing o f  s t r ee t s  and park ing 
a t  Un i ve r s i t y  farm, Lakewood, Sports 
Center, Rice Maintenance Bui ld ing,  
Gol f  Course, Power Plant, R i c e v i l l e  
park ing l o t ,  and campus $ 100,000 

Sidewal k repa i rs  20,000 

Resurfacing o f  Jayne Stadium 

TOTAL 



OFFICE OF THE PRESIDENT 201 HOWELL-MCDOWELL AD. BLDG. 
MOMHEAD, KENTUCKY 40351 
TELEPHONE 606-783-2 4 1 4 

April 10, 1986 

Mr. James Ramsey 
Investment and Debt Management 
Office of the Secretary 
Finance and Administration Cabinet 
Capitol Annex 
Frankfort, KY 40601 

Dear Mr. Ramsey: 

The 1986 General Assembly has authorized the sale 
of consolidated educational building revenue bonds totalling 
$2,850,000. Projects to be funded from the bond funds are as 
follows : 

Roof Repairs/Replacement 
Air Conditioner System/Repairs 
Fire Safety 
Boiler Control/Repairs 
Water Treatment ~lant/Replacement 
Energy Management System Expansion 
Handicap Accessibility Projects 
Campus Resurfacing/Repairs 

Though these projects were included in the Morehead 
State University's 1986-88 Biennial Capital Construction Project 
requests, we will seek Board of Regents' authorization for the 
bond sale at a May 16, 1986, meeting of the Board. We would 
like to move as expeditiously as possible with the issue, hoping 
for a closing before the 15th of July. I will ask that Mr. 
Porter Dailey, Vice President for Administrative and Fiscal 
Services, work with your office on the issue. 

HFR : nb 



Exhibit VI-F 

JAYNE STADIUM ATHLETIC TRAINING ROOM 

Backnround 

On April 16, 1986, each Board member was advised by 
memorandum of a gift of almost $70,000 from Mr. Terry Jacobs 
for the construction of an athletic training room at the north 
end of Jayne Stadium. It was indicated in the memorandum that 
Board approval of the project would be sought at the next meeting 
of the Board. Attached is a copy of the April 16 memorandum 
which outlined the need for the facility as well as provided 
information on the size, location, and cost. Also attached is 
a letter from the Peoples Bank of Morehead verifying the availability 
of funds for the project. 

Recommendation 

That the Board of Regents grant approval for the construction 
of the,training room with the resources available for the project 
from the Morehead State University Foundation, Inc. 

Attachments 



MEMORANDUM OFFICE OF THE PRESIDEM 
' MOREHEAD, KENTUCKY 40351 

TO: Members, Bo* of Regents 

/ Herb. F! Reinhard 

DATE: A p r i l  1 6 ,  1986 - 

The Morehead S t a t e  U n i v e r s i t y  Foundat ion,  th rough  
i ts  Eagle A t h l e t i c  Fund, h a s  r e c e i v e d  a commitment o f  a lmos t  
$70,000 from M r .  Te r ry  Jacobs  t o  b u i l d  a new t r a i n i n g  f a c i l i t y  
f o r  o u r  a t h l e t i c  program. T h i s  f a c i l i t y  would be b u i l t  by un ive r -  
s i t y  p e r s o n n e l  and would be  l o c a t e d  a d j a c e n t  t o  t h e  n o r t h  w a l l  
o f  t h e  e x i s t i n g  weight  room which is on t h e  n o r t h  end o f  Jayne  
Stadium. The new f a c i l i t y  w i l l  c o n t a i n  approx imate ly  2 ,600  
s q u a r e  f e e t  of  q u a l i t y  s p a c e ,  more t h a n  t r i p l i n g  t h e  size o f  
t h e  c u r r e n t  t r a i n i n g  f a c i l i t y .  

The u n i v e r s i t y  h a s  c o n s i d e r e d  a new t r a i n i n g  f a c i l i t y  
f o r  a number o f  y e a r s .  The c o s t  of  c o n s t r u c t i o n ,  however, h a s  
p r o h i b i t e d  t h e  p l ann ing  u n t i l  M r .  J a c o b s '  g i f t  t o  t h e  u n i v e r s i t y .  
The p r e s e n t  800 s q u a r e  f o o t  f a c i l i t y  is l o c a t e d  away from t h e  
f o o t b a l l  l o c k e r  room and h a s  i nadequa t e  o f f i c e  and c l i n i c a l  
s p a c e  f o r  t h e  t y p e  equipment r e q u i r e d  today  and t h e  number o f  
a t h l e t e s  t h a t  u s e  t h e  f a c i l i t y .  On game days ,  a p o r t i o n  o f  
t h e  c u r r e n t  t r a i n i n g  f a c i l i t y  is used  a s  a t i c k e t  area. The 
l o c a t i o n  away from t h e  l o c k e r  room a l s o  r e q u i r e s  t h e  f o o t b a l l  
p l a y e r s  t o  have t o  walk th rough  t h e  crowd on game days  t o  get  
t o  and from t h e  t r a i n i n g  f a c i l i t y .  

By i n c r e a s i n g  t h e  s ize ,  t h e  t r a i n i n g  f a c i l i t y  h e r e  
would be  comparable t o  a l l  o t h e r s  i n  t h e  Ohio Va l ley  Conference .  
A d d i t i o n a l  equipment would a l s o  be  added f o r  t h e  f a c i l i t y .  
The u n i v e r s i t y  would need t o  p rov ide  approx imate ly  $24,000 ove r  
a two-year p e r i o d  t o  h e l p  e q u i p  t h e  expanded t r a i n i n g  f a c i l i t y .  
The a d d i t i o n a l  p h y s i c a l  t he r apy  m o d a l i t i e s ,  a l e a r n i n g  r e s o u r c e  
c e n t e r  f o r  t h e  s t u d e n t  s t a f f  and adequa te  and c o m f o r t a b l e  accom- 
modat ions  f o r  v i s i t o r s ,  p a r e n t s ,  d o c t o r s ,  and t h e  s t a f f  w i l l  
e n a b l e  MSU t o  p rov ide  adequa te  a t t e n t i o n  t o  t h e  h e a l t h  care 
needs  o f  ou r  s t u d e n t  a t h l e t e s .  

I w i l l  p l a n  t o  p r e s e n t  t h e  new t r a i n i n g  f a c i l i t y  p r o j e c t  
f o r  your  app rova l  a t  t h e  May 16, 1986,  meet ing o f  t h e  Board 
o f  Regents .  I a m ,  however, a t  t h i s  t i m e  p e r m i t t i n g  t h e  p l a n n i n g  



Memo to Members, Board of Regents 
Page 2 
April 16, 1986 

to continue, including the solicitation of bids for the materials 
for the facility. If you have any objections to this project, 
please let me know and our planning can stop until the Board 
has had the opportunity to fully discuss the project on May 16, 
1986. 

CC: Vice Presidents 
Mr. Kappes 
Mr. Moran 



P Peoples Bank 
of Morehead 

May 2.  1986 

B i l l  Redivine 
UP0 1000, AlSU 
Moaeheud, Ky. 40351 

Dea4 Ma. Redivine, 

I am happy t o  indoam you t h a t  PeopPc~ Bank 06 Moaehcad ~ t a n d n  4eady 

t o  6und the  Poan 4equent 06 M4. T e ~ y  Jaccbc. The p o c c e d ~  0 6  t h i a  loan 

M e  t o  be w e d  t o  connt4uct a nw taaining 4oom bacititcj a t  Jayne Stadium.. 

A t  tlzia point  t h e  pa0zticuPa4a 0 6  t h i o  ,loan a4e not  dinatized.  How- 

eve4 H4. Jacobo and 7 Izave diacuaacd tlze  document^ t h a t  w i l l  be }zcedcd t o  

ctoae t h i a  toan. 

Pteaae contact  me i 6  t h e m  i o  6~4t l t ea  in604mation t h a t  you might 

-- - 

P.O. BOX 619,122 East Maln Street, Morehead, Kentucky 40351 Phone: (606) 784-4158 



Exhibit VI-G 

MOTOR VEHICLE REGULATIONS 1986-87 

Background 

In accordance with KRS 164.975, the Morehead State 
University Board of Regents is empowered to govern and control 
the method and purpose of use of property owned or occupied 
by Morehead State University, including travel over such 
property. The Board is confirmed in its authority to regulate 
the travel and parking of motor vehicles, as well as the 
traffic of pedestrians on andlor across the streets, roads, 
paths and grounds of real property owned, used, or occupied 
by Morehead State University. KRS 164.975 provides that 
regulations applicable to traffic and parking may include: 

'!(a) Provisions governing the registration, speed, 
operation, parking and times, places and manner 
of use of motor vehicles, bicycles and other vehicles. 

(b) Provisions prescribing penalties for the violation 
of such regulations, which penalties may include 
the imposition of reasonable charges, the removing 
and impounding (at the expense of the violator) 
of vehicles which are operated or parked in violation 
of such regulations, and the denial of permission 
to operate vehicles on the property of such institution. 

(c) Provisions establishing reasonable charges 
and fees for the registration of vehicles and for 
the use of parking spaces or facilities owned or 
occupied by such institution. Provided, however, 
that nothing herein contained shall be deemed to 
limit or restrict the powers of any other governmental 
authority having jurisdiction over public streets, 
roads, alleys or ways." 

Recommendation 

That the Morehead State University Motor Vehicle 
Regulations as revised be approved by the Board effective 
August 15, 1986, and be printed in a format for distribution 
to motor vehicle registrants. 



PURPOSE 

The purpose of these regulations is to expedite the safe and 
orderly conduct of University business and vehicular activity 
and to ensure maximum use of available parking facilities. 

AUTHORITY 

By virtue of the authority vested in the Board of Regents. via 
the provision of KRS 164.950 - 164.990, regulations pertaining 
to the operation of vehicles by faculty, staff, students and 
visitors are hereby established and set forth. 

SUMMARY OF PARKING SYSTEM 

Any motor vehicle parked on University property must display 
a valid Morehead State University parking decal or permit. The 
type of permit indicates the areas where the vehicle may be 
parked. Use of a motor vehicle on Morehead State University 
property is a privilege, and is permitted under the provisions 
established in the University Motor Vehicle Regulations. Any 
vehicle that inhibits traffic flow, creates a deterrent to 
rotection from fire or the combat of fire, parks in a reserved 

Epace, or has five or more unpaid parking notices for the offense 
of an unreqistered vehicle, is subject to immediate towinq at 
the owner's expense. 

These regulations are effective August 15, 1986, and are subject 
to change when necessary to facilitate the parking and traffic 
program. 

UNIVERSITY LIABILITY 

No liability i 
operating priv 
controlled by 
responsibility 
while operated 
the Office of 

,s created by the granting of parking or vehicle 
ileges on property owned, leased, or otherwise 

the University. The University assumes no 
for the care or protection of vehicles or contents 
or parked on University property. Officers of 
Safety and Security do patrol University parking 

facilities. 

DRIVER RESPONSIBILITY \ 

1. Finding Authorized Space - The responsibility of finding 
an authorized parking space rests with the driver. Lack 
of parking space, mechanical problems, inclement weather 
conditions or other disabilities are not considered valid 
excuses for violation of traffic and parking regulations. 



Space Availability - The purcnase or p o r a ~ u y  ----- -- 
permit does not guarantee a parking space. 

Enforcement - Failure of the University. to strictly enforce 
any pazking regulation shall not be. construed as a waiver 
for the future enforcement of the regulation. 

Family Responsibility - An individual is responsible for 
citations issued to vehicles registered in hisher name 
or to his/her family. 

Decal/Permit Display - Parking decals, permits or visitor 
passes must be displayed according to the parking regulations 
or special instructions provided by the Office of Safety 
and Security at the time of issuance. A parkinq decal/permit 
is not considered valid unless it is displayed correctly 
on the vehicle. The term decal or permit may be used 
interchangeably throughout this document. 

REGISTRATION 

Only students, faculty or staff members or their spouses may 
register a motor vehicle with the University. A valid Morehead 
State University parking decal or permit is required during 
periods of enforcement for any motor vehicle owned or aperated 
by Morehead State University students, faculty or. staff members 
and parked on property owned or controlled by Morehead State , 

University. All persons residing on campus must register all 
vehicles they operate or park on campus. 

HOW TO REGISTER 

Faculty and staff members or their spouses may register vehicles 
at the Office of Safety and Security, Room 100 Laughlin Health 
Building. Students register vehicles during class registration 
for the fall, spring and summer sessions or at the Office of 
Safety and Security. Vehicles registered by students must be 
awned by the student or a member of his/her immediate family. 
(The Director of Safety and Security may waive this requirement 

vehicle is a guardian or has some other when the owner of the 
definable relationship 
vehicle). 

to the student desiring to register the 

FRAUDULENT REGISTRATION 

Fraudulent registration of a motor vehicle will result in a 
$25 assessment and the revocation of a person's decal privileges 
for the remainder of the vehicle registration period. 

CHANGE OF STATUS i 
' C 

I 

Changes in vehicle registration information such as license 
number or state must be reported to the Office of Safety and 
Security. 



// PARKING DECAL/PERMIT 
The purchase of a parking decal or permit does not guarantee 
a parking space. Decals or permits are not issued to individuals 
with unpaid parking assessments. All decals expire on August 15, 
1987. Fees are not refundable. 

STUDENT DECAL PLACEMENT 

To be valid, the deca-l must be permanently affixed to the right 
rear window area of the vehicle and be clearly visible. 
Motorcycles, modified vehicles, or jeeps without a rear window 
must display the decal on the right rear bumper. A decal must 
not be defaced or altered, and may not be transferred to any 
vehicle other than the one for which it was originally issued. 
If the decal is not properly displayed, the vehicle will be 
treated as an unregistered-vehicle. 

DECAL REPLACEMENT 

~f remnants of the first decal are returned, a replacement decal 
will be provided at no charge for a newly acquired vehicle when 
it replaces a previously registered one. 

FACULTY, STAFF AND COMMUTER PERMITS 

Faculty, staff and commuters will be issued a hanging parking 
permit. To be valid, a hanging permit must be clearly visible 
and hanging from the rear view mirror of the vehicle. Faculty, 
staff and commuters who purchase a hanging permit may transfer 
the permit to any vehicle they wish. Only one permit will be 
issued to the faculty, staff or commuter. The individual who 
purchases the permit will be responsible for parkinq violations 
by any vehicle bearinq the permit. The fine and penalty for 
illegal possession of a lost or stolen hanging parking permit 
will be a fine equal to the original value of the permit and 
revocation of parking privileges on the property of Morehead 
State University for a period of one year. 

DECAL AND PERMIT FEES 

Decal and permit fees for students, faculty, and staff are as 
follows : 

Purchase Date - Fee 

August 15 - December 31 $30 
January 1 - April 30 18 
May 1 - August 1 6 



Parking privileges are determined by the type of decal or permit. 
1 Areas for parking are indicated at entrances to parking areas 

by means of signs or painted bumper blocks or curbs and on the 
University map included in this brochure. In cases of conflicting 
information, signs and markings are presumed to be the most 
recent and take precedence over conflicting parking map 
designations. 

Faculty and Staff Permits - allow parking in any legally marked 
parking space on campus, with the exception of reserved spaces 
and Zone R (located in the lower level of B e  F o  Reed Hall). These 
permits are available to all faculty and staff member of the 
University. 

Zone 1 Decals - allow parking in Zone 1. A graduate assistant 
who resides off campus qualifies for a Zone 1 decal at the regular 
fee. A full-time staff member who resides off campus and whose 
spouse is a student also qualifies for a Zone 1 decal at the 
regular fee. 

Zone 10 Decals - are for motorcycles and allow parking in Zone 
10. Motorcycles also are permitted to park in areas designated 
as Zone C. 

Zoner C Permit - are for commuting students and allow parking 
in areas designated as Zone C. Students residing off campus 
and commuting to class may register their vehicles for Zone 
C 0 

Zone M Decals - are only for married students who reside on 
campus. They allow parking in Zone M. 

Zone R Permits - are for commuting students utilizing B. F a  Reed 
Hall and allow parking in Zone r. Commuting students who wish 
to park in Zone R must first obtain written approval from the 
Dean of the School of Applied Sciences and Technology and then 
register with the Office of Safety and Security. 

Zone S Decals - are for all students residing in residence halls 
and are for areas designated as Zone 6 

Zone U Decals - are for overflow parking for all zones. The 
areas designated as Zone U should be used by students unable 
to secure parking spaces in their designated zones. Any staff 
or faculty member or student with a valid Morehead State 
University parking decal is permitted to park in Zone U. *Shuttle 
service1' is provided from Zone U after the hours of darkness. 
A telephone is located on the loading dock at the rear of the 
Rice Maintenance Building for students who desire this service. 

Handicapped Parki2g - Special decals are available for medically- 
verifiable disabled or handicapaed students, faculty, or staff. 
These decals permit parking in any legally marked space within 

I 
1 

all zones. 



TEMPORARY AND GUEST PASSES 

Persons attending special university-sponsored institutes or 
seminars can obtain a temporary pass from the Office of Safety 
and Security for $1. University sponsors of such group3 can 
make advance parking arrangements through the Office of Safety 
and Security. The temporary pass is valid for a period of one 
week. Students who require temporary use of a vehicle other 
than their currently registered vehicle may obtain a temporary 
pass at no cost from the Office of Safety and Security. The 
pass will designate the zone, if applicable, in which the 
individual may legally park. A guest pass is available at no 
cost to any person visiting the university. Visitors should 
stop by the Office of Safety and Security, Room 100 Laughlin 
Health Building. They may park in any legally marked space 
other than a reserved space or Zone R e  

PARKING REGULATIONS 

It is not possible to mark with signs or paint all areas 
of University property where parking is prohibited. However, 
the following guidelines are strictly enforced "24 hours 
per day." It is illegal to park: 

* Double parked 
* In reserved spaces 
* In loading or unloading areas, service entrances, 

or construction areas 
* On the grass, sidewalks, crosswalks, in parking lot 

driveways, or straddling lanes adjacent to, or over 
yellow lines or curbs 

* On lanes marked for fire hydrants 

Every vehicle must be parked between two lines or space 
markers on a paved lot. The fact that one vehicle is parked 
to occupy more than one parking space is not an acceptable 
excuse for another operator to do the same. 

Vehicles are not permitted in areas or spaces closed by 
use of barricades, traffic cones, or other traffic control 
devices. 

Individuals may not park on University property to make 
other than emergency repairs on a motor vehicle. 

Individuals with unregistered vehicles who have accumulated 
five or more parking violation notices subject their vehicles 
to immediate towing or immobilization. Towing will be at 
the owner's expense. 

Vehicles may not be backed into a parking space. In the 
I 

case of curb parking, all vehicles must be parked in the 
direction of the traffic flow. 



7 .  Students must park vehicles in assigned zones Monday through 
Thursday from 11 at night until 5 the following afternoon. 
After 5 on Friday afternoon? students may park vehicles 
in any marked parking space except for reserved spaces and 
Zone M, but must park in their specified zones by 11 the 
following Sunday night. 

TRAFFIC REGULATIONS 

The traffic laws established by the Kentucky Revised Statutes 
apply on University property. 

The speed limit on University property is 20. miles per hour 
unless otherwise posted. 

Unsafe operaticn of a motor vehicles is grounds for revocation 
of parking and driving- privileges on property owned or 
controlled by the University. 

Accidents occurring on University property should be reported 
immediately to the Office of Safety and Security. Copies 
of the reports are available upon request. 

Motorists must give right-of-way to pedestrian traffic at 
crosswalks. 

r 

Motor vehicles must meet all equipment and 
prescribed by Kentucky Revised Statutes. 

City, state and local law enforcement 
enforcement rights on all property owned 
MSU . 

safety standards 

agencies have 
or contained by 

VIOLATIONS AND PENALTIES 

The registrant and operator of a motor vehicle at Morehead State 
University is responsible for violations of University regulations 
involving the vehicle. Operators are responsible for all 
violations of Kentucky Revised Statutes. 

ASSESSMENTS 

Ignorance of, or failure to receive a copy of the motor vehicle 
regulations, is not an excuse for a violation. Fraudulent 
registration of a motor vehicle with the University results 
in a $25 assessment and the revocation of the registrant's decal 
privileges for the remainder of the vehicle registration period. 
Fines are assessed according to the following table: 



. . .  Unregistered vehicle . . . . . .  Improper zone . . . . . . .  Reserved space . . . . . . . .  Yellow zone 
Double parking . . . . . .  . . . . . . . .  Crosswalk 
Sidewalk . . . . . . . . .  
Moving a barricade or cone . . . . . . . .  Fire zone 
Improper display of decal 
Lawnorgrass . . . . . .  
Expired meter . . . . . .  
Backing into a space . . . . . .  Handicapped space . . . .  Blocking driveway 

Assessments for violations of motor vehicle regulations may 
be  aid at the Off ice of Safety and Security, Room 100 Laughlin 
~ & t h  Building. All citations except the offense of unreqistered 
vehicle will be reduced by 50 percent if paid within 72 hours 
from the time of issuance. 

UNREGISTERED VEHICLES 

One parking violation notice for parking without a valid decal, 
permit, or visitor pass may be excused if the vehicle is 
regis&ered within 48 hours after the time the parking violation 
notice was issued. All other violations for unregistered vehicles 
will result in an assessment of $10 for each offense. 

UNPAID ASSESSMENTS 

Students having unpaid assessments at the end of an academic 
session are not permitted further admission to the University 
or to receive transcripts of credit until all assessments are 
paid. If students should have unpaid assessments upon leaving 
the University, they are considered in violation of University 
regulations and their records will be held until all assessments 
are paid. Students must pay delinquent parking assessments 
prior to the end of each academic session. Delinquent assessments 
not paid before the end of the academic term bear an additional 
penalty assessment computed at the following rate: 

. . . . . .  $1 to $49 $10 penalty . . . .  $50 and above $25 penalty 

Faculty and staff must pay delinquent parking assessment(s) prior 
to the end of each academic session. Delinquent assessment(s) 
not paid before the end of the academic term bear an additional 
penalty assessment as outlined in the motor vehicle regulations. 



If the assessment ( a ) ,  alonq with the penalty, is not paid before 
the end of each academic term, administrative processes in 
accordance with University policy will be taken to collect the 
outstanding debt. Paymenr is required prior to fgrther admission 
to or release of records from the University; and/or a vehicle 
may be impounded (HRS 164.975) until a11 assessments have been 
paid. 

APPEAL TROCEDURE 

Anyone wishing to appeal a parking assessment to the Traffic 
Appeals Committee may file an Appeal Form at the Office of Safety 
and Security, Room 100 Laughiin Health Building. The Traffic 
Appeals Committee is composed of faculty, staff, and students. 
Safety and Security personnel are not members of the committee 
and do not have a vote in the decision rendered. An appeal 
must be filed within 10 days following the date of the park in^ 
violation notice. A fee of $1 will be assessed for any appeal 
denied. 

TOW, IMPOUNDMENT, OR IMMOBILIZATION 

The Office of Safety and Security is authorized to tow, impound, 
or immobilize, at the owner's expense, vehicles from University 
property under the following circumstances: 

When a vehicle is unregistered and has accumulated 
five or more parking violation notices. Such impounded 
vehicles may be held until all outstanding assessments 
have been paid. 

When a vehicle is determined to be in violation of 
parking regulations. 

When a vehicle is parked in a reserved space. 

When a vehicle should be removed for reasons of safety 
of persons, or for fire, flood, snow, or other 
emergencies. 

When a vehicle is unattended and constitutes a hazard 
or obstruction to traffic or is left under 
circumstances which indicate it has been abandoned. 

When assessments on a vehicle are unpaid at the end 
of an academic session, the vehicle may be impounded 
until all unpaid assessments have been satisfied 
( K R S  164.975). 





Exhibit VII-A 

TENURE, 1986-87 

. Recommendation 

That the Board approve the granting of tenure 
to the following faculty members with the issuance of their 
contracts for the 1986-87 year: 

John Vanhoose 
Ray Bernardi 
Jane Ellington . 

Note: All of the above were recommended by 
Promotion and Tenure Committee. 

the faculty 



Exhibit VI I-I3 

PROMOTIONS, 1986-87 

Recommendation 

That the Board approve granting promotions to 
the following faculty members with the issuance of their 
contracts for the 1986-87 year: 

Full Professor 

-None'recommended by Promotion and Tenure Committee 

Associate Professor 

Lucretia Stetler 
Green Miller 
Joe Sartor 
Stephen Tirone 
Wayne Morella 

Assistant Professor 

' None recommended by Promotion and Tenure Committee 

Note: All of the above were recommended by the faculty 
Promtion and Tenure Committee. 



Exhibit VII-C 

SABBATICAL LEAVES, 1986-87 

Recommendation 

That the Board approve the granting of Sabbatical 
Leaves to the following faculty members during the 1986-87 
year as indicated: 

Herbert Berry 
Fred Busroe 
Robert Newton 

Spring 1987 
Summer 1986 
Fall 1986 

Note: All of the above were recommended by the faculty 
Sabbatical Leave Committee. 



E x h i b i t  V I I - D  

EMERITUS RANK 

Recommendation 

That  t h e  Board g r a n t  Emer i tus  Rank t o  t h e  f o l l o w i n g  
f a c u l t y  members : 

P r o f e s s o r  C h a r l e s  A .  Payne ( r e t i r e d  S p r i n g ,  1985)  
P r o f e s s o r  W i l l i a m  C l a r k  ( r e t i r e s  F a l l ,  1 9 8 6 )  
P r o f e s s o r  V i c t o r  Howard ( r e t i r e s  Summer, 1986)  
A s s o c i a t e  P r o f e s s o r  C h a r l e s  J o n e s  ( r e t i r e s  Summer, 1986)  
A s s o c i a t e  P r o f e s s o r  Lake Cooper ( r e t i r e d  F a l l ,  1985)  
A s s i s t a n t  P r o f e s s o r  George Burgess  ( r e t i r e d  F a l l ,  1985)  

Note: A l l  o f  t h e  above were recommended by t h e  a p p r o p r i a t e  
depar tment  c h a i r ,  dean and t h e  Vice P r e s i d e n t  f o r  Academic 
A f f a i r s  and i n d i c a t e  t h a t  a l l  m e t  t h e  s t a t e d  r e q u i r e m e n t s  
fo r  t h i s  p a r t i c u l a r  s t a t u s .  



The Honorable Louie 6. Nunn 
291 W .  Vine 
Lexington, KY 40507 

Dear Mr. Nunn, 

Let us preface our remarks -by tell ing you how much 1 i ke a breath of fresh 

air it is to observe the intelligent and professional aplomb exibited by our - - 

newly appointed Board of Regents at'Morehead State University. We are again 
encouraged about the future of this institution for the first time since last 
April . 

You indicated at the last B.O.R. meeting that you would welcome input 

regarding questions and the raising of issues by those concerned, with the 
we1 fare of MSU. 

We write to you as 1 ifelong citizens of Eastern Kentucky, citizens of 
Morehead, an a1 umnus of MSU, concerned parents of an MSU freshman and facul ty 

and staff members of this university with combined service to MSU of some 

28 years. 

The dilemma we wish to address is that of inequities in faculty salaries. 

Minorities and women have 1 ong indeed suffered from salary inequities 
at this university. We were all encouraged to hear the president, at his fall 

opening of school address, comni t this administration to identifying and 
rectifying this unfair and unsound practice. 

There is however another inequity which has been created as a result of 
the awarding of exorbitant salaries to some ex-administrators reassigned to 

classroom teaching duties. 

To give you but one example we now have at MSU not only the highest paid 
assistant professor in the state but just possibly the entire nation. Having 

entered the classroom this past fall without any prior teaching experience, this - - 

assistant professor is making from $13,869 to $17,881 more than faculty members 

of the same rank, in the same department, teaching the same load who have years 
of teaching experience while this individual has none. Not only is this 
individual drawing a larger salary than every other assistant professor but he 

is a1 so being paid more than every associate professor on this campus. These 

are teachers of higher academic rank with years of teaching experience and 
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terminal degrees i n  t he i r  subjectdisciplines.  This individual has neither. 
Proceeding one step further th is  individual i s  receiving a higher salary 

1 

than every fu l l  professor on th i s  campus who has not himself been the recipient 
of an ex-admjnistrator golden parachute. 

We are not trying t o  embarrass th i s  individual or any other ex-administrator-, 
some of whom are receiving f a i r  and equitable sa lar ies .  We are  writing to report 
to  you tha t  an overwhelming number of the faculty,  even those who have opposed 
us on other issues, agree that  salar ies  for  faculty should be based upon 
education and teaching experience i n  the i r  teaching f i e l d  -- not upon unrelated 
experiences or simply years of service t o  MSU. 

Administrators are - not teachers. The training and experience they receive 
does n o t  i n  any way prepare them for  classroom instruction in the subject 

discipl ines.  The two are simply unrei ated f ie lds .  
I f  unrelated experiences are to  be used as c r i t e r i a  then many faculty 

would indeed 1 ike t o  renegotiate the i r  salar ies .  For our own part we would 
l ike  to  see how much Steve's salary would increase as a resul t  of his experience 
as a radio s tat ion disc jockey or  even more interestingly how his summer spent 
shovel ing the sludge p i t s  a t  the Morehead Sewer Plant while an undergraduate 
would increase his monthly paycheck. 

I f  years of service t o  the university i s  the c r i t e r i a ,  why i s  i t  that when 
faculty members of long service to  the university are  promoted to  administrative 
positions, the i r  salar ies  are se t  a t  the lower end of the administrative salary 

range? 
The present situation i s  simply not f a i r  or  equitable. 
In business, i f  a manager i s  reassigned to the position of salesman he does 

not take his manager's salary with him b u t  rather i s  paid the salary of a 

salesman for  that  i s  the job he i s  now performing. How good or  bad he was a t  
managing has nothing to  do with how good a salesman he will be. When he accepted 

the job of manager he realized tha t  decision makers, especially a t  the lower 
and intermediate levels are subjest to  bzing replaced a t  any time and i s  one 
reason they are paid higher salar ies  t o  begin with. 

The f a c t  tha t  some of these ex-administration a re  being offered a job a t  
a l l  in t h i s  period of h i g h  unemployment with much more highely trained and 

experienced teachers available i s  a major university committment in i t s e l f .  I t  
.. . 

i s  simply unreal is t ic  t o  expect not only continued employment b u t  a t  a salary 
* 
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level commensurate w i t h  previous, not present, position. Yet th i s  i s  exactly 

what has happened a t  Morehead State University. 
Mr. Chairman, you have here a faculty and s t a f f  who have over the past ten 

years or so seen t h e i r  earning power actually decrease by some ten to  twenty 
percent. Many of us have taught i n  overload si tuat ions and provided services 
to t h i s  university beyond our contractual obl igations time and again without 
any form of compensation. 

B u t  t o  ask us t o  accept the hiring of ex- administrator.^ as faculty f a r  less  
educated; experienced and qua1 i f ied  a t  salary ranges i n  many cases f a r  in 
excess of our own i s  jus t  plain unfair. 

Furthermore, these exorbitant salar ies  tend to  a r t i f i c i a l l y  inf la te  
average iacul ty  sa lar ies  so that  additional funds from the s t a t e  for  salary 
increments tend t o  be deemed unjustified. 

What has been low facutly morale over sa lar ies  has virtual ly  become 
nonexistent since the awarding of thesegolden parachutes. 

Some would contend that  we intend simply to  c r i t i c i z e  -- tha t  we have 
nothing bet ter  to  propose. We would remind them that  identification of the 
problem i s  the f i r s t  step in i t s  solution. After a l l ,  as one of his 
monumental tasks Hercules was required t o  clean out the Aegean stables -- he 
was not required to  f i l l  them u p  again! 

I t  i s  simply our contention tha t  sa lar ies  a t  a l l  levels should be based 
upon education, training and experience in the position one f i l l s  and should 
be consideredandnegotiated individually and not through an across the board 
formula which very well may punish tire productive and reward the incompetent. 

One l a s t  aspect of th i s  issue. The question may be asked why we b r i n g  

th i s  issue d i rec t ly  to  the B.O.R.  and not through the Faculty Senate, the 
University Cornmi t t e e  on Faculty Salary Inequities or  the Faculty Regent. 
F i r s t ,  the Faculty Sentate has simply been asked t o  review what was passed as 
establ ished pol icy by the previous B.O.R.  more as a courtesy than through any 
expectation of extensive revision; and -secondly. both the chairman of the 
University Committee on ~ a c d  ty saiary ~ n e q u i t i e i  and the ~ d c u l  t y  Regent are 

- . .  

recipients of the' very kinds o f  exorbitant ex-admi n i  s t r a to r s  . . golden parachutes 

we are protesting. Under the -circumstance, ' expecting them . . t o  protect facul t y  

interests  - i s  . somewhat - . .  1 i ke: . . . . . .  asking the foxes toeguard-.the- henhouse. . . .  
. - - _  . - . . = - . - . : - .  . 6 .-.,  -.-. . _ _ _ - _ _ . -  - ..-. ._.- ..' - . ,. 

- 
-. - ,  - . -  . . - .  

. -. .---...-. - . .  .---  --.-. -....-.-- -- .---. - . .  - 
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We most strongly urge the B . O . R .  t o  reconsider these decisions by the 
previous board so that  a f a i r  and equitable pol icy may be reached. 

Thank you for  your consideration. 

Secretary 
TV Froductions Col 1 ege of  Professional 

Studies 

918 Willow Lane 
Morehead, K Y  40351 



Exhibit VIII-A 

EMPLOYEE PRIMARY RESPONSIBILITIES 
IN POLITICAL CAMPAIGNS AND ELECTIONS 

Background 

The Athletics Committee conducted at the request of the 
President an investigation in the late spring of 1985 of alleged 
improprieties of athletes and athletic staff members in Student 
Association and City of Morehead elections. The Athletics Com- 
mittee did find evidence of improper conduct and recommended to 
the President that the university establish a "policy or set of 
guide1 ines concerning whether and under what circumstances that 
athletic team meetings or classes are utilized for the expression 
of political preferences by those in authority." 

A draft of the proposed policy was referred to the Student 
Development Committee at the November 4, 1986, Board of Regents 
meeting. Since the committee structure of the Board was 
dissolved at the March 11, 1986, meeting of the Board of Regents, 
the original proposed policy was placed on the Board agenda of 
March 31, 1986. The Board of Regents moved to postpone action 
on the proposal with the understanding that the policy draft 
would be revised along the lines of the Board discussion. 

Recommendation 

That the Board of Regents approve the proposed second draft 
of the Personnel Policy entitled "Employee Primary Responsibili- 
ties in Political Campaigns and ~lections." 



Subject: Employee 
Responsibilities in 
Political Campaigns 
or Elections 

/ Section Number: PG - 43 1 
Approval Date: 
Revision Date: 

1 

PURPOSE : I t  is Plorehead State University's position 
that all faculty, staff and students should 
be guaranteed a working and learning 
environment in which educational interests, 
rights and student welfare are protected. 
Individual privacy and autonomy in matters 
of political associations, campaigns and 
elections are to be protected. 

EMPLOYEE PRIMARY 
RESPONSIBILITY: Staff and faculty have rights to partici- 

pate in political associations and to 
express publicly their personal opinions 
regarding political issues or campaigns. 
However, they must be mindful of the power 
and influence which they have over students 
and the extent to which students can be 
deferential to subtle cues or certain 
loyalties of the staff or faculty member. 
A staff or faculty member has the responsi- 
bility, when speaking as a private person 
regarding poli tical issues or campaigns, 
to make clear that they are speaking as 
a private citizen and not representing the 
University or its sponsored activities in 
their official capacity as administrator, 
coach, counselor, instructor, or other 
staff member. 



Exhibit VIII-B 

STUDENT INSURANCE PLAN 

Background 

The Board of Regents approved a proposal at the April 26, 
1985, meeting to require all full-time   ore head State University 
students to take the university's basic accident and illness 
insurance program or to show evidence of comparable coverage 
through personal or family policies. At that same meeting, the 
Board approved the Guarantee Trust Life Insurance Company of 
Chicago, Illinois, as the insurance carrier. This program was 
chosen due to the reasonable annual student cost of $58 and 
because Guarantee Trust Life had a local agent, Greg Bellamy 
Insurance Agency of Morehead, Kentucky. 

A provision of the current contract calls for a renewal 
option for up to two additional one-year extensions, both parties 
agreeing. An administrative review of the service ,provided has 
resulted in a positive evaluation and a recommendation to renew 
the contract for student insurance. Guarantee Trust Life has 
notified the university that there will be no increase in the 
insurance rates for the coming year. 

Recommendation 

That the Board of Regents approve a one-year extension of 
the contract with Guarantee Trust Life Insurance Company with 
the local agent being Bellamy Insurance of Norehead, Kentucky, 
for the period July 1 ,  1986, through June 30, 1987. Students 
with comparable basic accident/illness insurance will again be 
exempt from purchasing the student insurance program through 
'Morehead State University. 



BELLAMY AGENCY 
-- 

LIFE HEALTH a HOME AUTO a GROUP BUSINESS a PROPERTY 

M r .  Lar ry  Steph.en.son 
r . , TJniversi ty ~ t r  . / S t u ? e n t  . ? c t i v i t e s  
TT.P.0';'. ;)OX 797  
?lorehead,  TrY 4 0 3  51 

Dear L a r r y ,  

316 EAST MAIN STREET 
P. 0. BOX 718 

MOREHEAD, KENTUCKY 40351 
(606) 784-89 14 

Ve ~ w ~ i ! . ~ .  l i b  t h e  o p p o r t u n i t y  tc extend o u r  c o n t r a c t  with I 1 S U ,  
concerning the s t u 6 e n t  insurance for which w o f f e r  t h r u  Guaran- 
tee Trust I n s .  Cob 

The company has 
poliey with the 

S h o u l d  y o u  h a v e  
chanqes,  please 

Greg Pellamy 

a f l s i s d  rnp that they wou1.d renew the current 
s m o  hrnefits wi th  - rTP increase in p r i c e .  

a n y  q n ~ s t i o n s  c o n c ~ r n i n g  benefits and/or  possible 
l e t  me I-~ot.?. 

~ e n e r a l  Lines Agent 

GE/ j h 



BELLAMY INSURANCE AGENCY 
LIFE HEALTH HOME A1170 GROUP BUSINESS PROPERTY 

-- - 

316 EAST MAIN STREET 
P. 0. BOX 718 

MOREHEAD, KENTUCKY 40351 
(606) 784-8914 

M r .  R o b e r t  S t o k e s  
D i v i s i o n  O f  P u r c h a s e r  
Morehead S t a t e  U n i v e r s i t y  
Morehead, KY 40351 

Dear Mr. S t o k e s ,  

RE: !>lorehead S t a t e  University  
S t u d e n t  I n s u r a n c e  P l a n  
1985-86 

P e r  t h e  r e q u i r e m e n t s  s e t  f o r t h  i n  t h e  s p e c i f i c a t i o n s  f o r  s t u d e n t  
i n s u r a n c e  c o v e r a g e ,  w e  o f f e r  t h e  f o l l o w i n g :  

S t u d e n t  Only 

S t u d e n t  & Spouse  

S t u d e n t ,  S p o u s e ,  

A n n u a l / F a l l  ~ n l y / S p r i n g / S p r i n g  &/Summer Only 
Only Summer 

8/18- 8/18. 1/13. 1/13- 6/9- 
~/ia/86 1/13/86 6/9/86 8/18/86 8/18/86 

C h i l d  ( r e n )  $305  

MqTERPJITY ( O p t i o n a l )  
( O f f e r e d  I n  Fall O n l y )  

NAJOR rlEDICAL ( O p t i o n a l  ) 

S t u d e n t  Only $ 39 

S t u d e n t  & Spouse  $ 89  

S t u d e n t ,  S p o u s e ,  C h i l d  ( r e n )  $138 

S h o u l d y o u  w i s h  anv a d c l i t i o n a l  i n f o r m a t i o n ,  p l e a s e  l e t  m e  know. 

Greuory  S .  Dellarny 
Agen t  



STUDENT HOUSING CONTRACT 

Backnround 

Historically, Norehead State University, unlike her sister 
public institutions in Kentucky, has not used a contract for 
students living in University housing. While there was an appli- 
cation which students had to make in order to be assigned to a 
residence hall space, students could virtually "come and go" 
throughout the year with little penalty, space permitting. With 
the advent of three fewer residence halls in the Fall of 1986, 
it is believed that more specific procedures must be put into 
place in order to guarantee students the space Eor which they 
sign up and to assist the University in planning and budgeting 
by eliminating the high number of "no s h o ~ d '  and reducing the 
mid-year exodus of students who leave University residence halls. 
By utilizing a residence hall application and contract for the 
entire academic year, it is believed that a greater sense of 
personal and financial commitment will be attained in the housing 
program than now exists. Finally, a residence hall application 
and *contract will more clearly define University and student 
responsibilities, and University policies, thus eliminating much 
of the ambiguity in the present situation. 

Recommendation 

That the Board of Regents approve a residence hall appli- 
cation and contract procedure which would specify the terms, 
conditions, and general policies and procedures governing the 
"landlord-tenant" relationship between Elorehead State University 
and students residing in IJniversity residence halls. It is 
understood that the residence hall application and contract 
procedure would require the University and the student to enter 
a binding agreement for the first and second semesters of each 
academic year. 
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A p p l i c a t i o n  f o r  _ - - . - - . - - - -- - Date o f  R i r t h  - 
scmcstcr  ,' v r a r  

f ly c l a s s i f i c a t i o n  w i l l  be: Beqinnino F R  Second semester FR Upperclassman 

INSTRUCTIONS: Road t h i s  Rrs idnncr 11.111 A p p l i c a t i o n  and Cont rac t  c a r ~ f u l l y .  llhen s igned i t  becomes a b ind ing .  
l e g a l  c o n t r a c t  hntcrncn the s tuden t  and Morehead S L i t c  U n i v e r s i t y  f o r  the f i r s t  and second semcs- 
t r r s  o f  the  a c a d m i c  yc,Jr la%-87. I n q u i r i e s  concerninq the res idence  ha1 I s  o r  t h i s  a p p l i c a t i o n /  
c o n t r a c t  should lin d i t . r c t r !d  io thr! O f f i c e  o f  Student Housing, 305 Howel l - rkDo\vol l  A d m i n i s t r a t i o n  
Rui l d i n q ,  f . ln t~hrar f  S t -  t p  I Jn ivo rs i  t v ,  lhrehead.  KY 40351 ( T ~ l e n h o n e :  606/783-2060). 

T e r n  and Cond i t ions :  

Per iod  o f  Con t rac t :  Thic r r jr l t t  . ?c . t .  r r n l ~ s s  
o therw ise  s t a t ~ d ,  i s  f o r  t 1 1 ~  1 1 1 ! l  .ic-ac!mir vrl.ir 
c o n s i s t i n q  o f  the f a l l  and z p r l n ?  scwnstnrs. 
Thus, thp student  agrees t o  l i v n  i r ~  a I l r ! i uwrs -  

i t y  r r s i d r r ~ c e  h a l l  f o r  l h n  m t i r e  n n r i ~ d  o f  
thr! c o n t r a c t ,  o r  f o r  t l i a t  rvrt t i nn  o f  t b  con- 
t r a c t  which r ~ m a i n s  a f t e r  Ill. q t ~ r d ~ n t ' s  o r r r o l l -  
mcnt. Thr s t v t l ~ r r t  IIII~PI.S~ lnd?  C I I ~ ~ ~ I C I -  t h a t  
a rn lease  f tmn t h r  contr .ar t r ta l  n h l i q i t i r r r i  w i l l  
be made on l y Irpon qradua t  i o n .  IW t I I a c r ~ .  -. t u l ~ n  t  
teach ing  (where i t  i s  necec.c.;lt-v l o t  t l i ~  : tudont 
t o  r e s i d e  i n  another r r w w n i  1 v )  , w i  t hdr,iwn l 
from the U n i v ~ r ~ r t v ,  o r  n o t i r r  n t . ro r  t o  #July 1 ,  
1986, by an uporrclassman. 

Room Rent: TIIP rnoln r r n t  r w r  C ~ I I I P Z ~ ~ ~  f o r  

1986-87 w i l l  he $440 .  P-r.arr;c o f  u n r r r t a i n  
f u t u r e  cos ts .  t h r s e  r a  t.f.5 $11 0 sub i p c t  t o  
ad justments which may h r l  nrtnc: t f d  IIV the 

f4orehead S t a t e  l l n i v e r s i t y  B o a ~ d  o f  Rcqents. 

E l i g i b i l i t y :  Students ~ l i r l i h l c  t o  l i v r  i n  a 
residence h a l l  m s t  b~ r ~ q i ~ t r r ~ d ,  f r ~ - n , ? y i n q  
students a t  t h ~  I l n i v ~ r q ~ t v  fnv- p ? r  h s r .ws te r  

n f  nccrrpancv. Frrl I - t  ill- < I  l ~ d m t ?  w i  I 1  ho q iven  
preference over  p a r t - t i m e  st .~rdnntr .  

P e r l o d  o f  Occupancy: I t  i s  t h r  i n t e n t  o f  t h i s  

c o n t r a c t  t o  p r o v i d e  holrqinq f n r  the aradcmic 
year  beg inn ing  Al~grrst 23 ,  I?'!h, and ending 
Flay 16. 1987. e x c l u s i v e  o f  ~IIP Thanksqiving. 
Christmas, aud Spr ino  ~ - o r ~ s s e s  wlicn t h ~  
U n i v e r s i t y  i s  n o t  i n  snssinn.  I t  i s  recognized 
by the U n l v e r s i t y  and tho s i q n ~ e s  ~f  the 

c o n t r a c t  t h a t  e x t r a o r d i n a r v  ( i ~ . r ~ r m r t a n c e s ,  n o t  
p rov ided  f n r  i n  t h i s  c o n t r a c t .  may r ~ c l l l t  i n  
housing and v r v i c e s  n o t  b c i n q  a v a i l a b l e  f o r  
any g iven  p o i n t  o f  t ime. The p e r i o d  n f  
occupancy r a r h  t ~ n n  w i l l  h r q i n  nn t h r  Sunday 
precedinq the f i r s t  week r f  c l a q ~ e s  v c h  
s w w s t e r  and wi  1 l end t w n l  cfnrtt- ( 2 4 )  l~nrrrs 
a f t e r  termi f rat  i o n  o f  s f l r t f w t  s ta tus .  
Except inn5 a r p  d u r i n q  s t a t 4  t t ~ r ! s s ~ s  nf the 
U n i v e r s i t v .  The room w i l l  bn r r s e r v e d  u n t i l  
noon o f  the f i r s t  day o f  c laqses.  

5. Depos i t  and R r n t  Payments: A $50.00 housing 

d ~ o o s i t  f ~ r  r o m  r e s e r v a t i o n  must accompany each 
A p p l i c a t i n n  and Contract .  This sum w i l l  n o t  

he a p p l i n d  t c r ~ a r d  room writ. b u t  w i l l  be kept  
r ~ n t i l  suc-11 fir-n as the s t u d e n t ' s  p e r i o d  o f  r e s i -  
dency i s  cndcd. fi,t t h ~  w r i t t e n  request  o f  the  
r t r rden t ,  the d o p o s i t  w i l l  be refunded l e s s  o u t -  

s tand ing  h o ~ r s i n a  b i l l s  o r  damages incur red .  

Tlic s t ~ r c l ~ n t  w i l l  b h i l l ~ r f  f o r  one semester 's  
room r r v t  a t  the t ime assignment i s  made. The 
b i l l  i s  d~rc  a t  the tinre o f  each semester 's  
r e q i s t r a  t icin. A s t u d e n t ' s  account must be 
f i n a n r  i a l  l y c q t t l p d  throughout  the c o n t r a c t  

pe r iod .  Thc t ~ r m  "room" as used here  means 
douhle orrrroancv i n  a double rnom o r  four-person 
occupanrv i n  a s u i t e .  A p r i v a t e  room s h a l l  be 
any rnom f o r  which a s tuden t  has p a i d  p r i v a t e  
occupancy t ~ t s s .  A semi -p r i va te  s u i t e  s h a l l  
be any rnnm f n r  which a s tuden t  has p a i d  semi- 

p r i v a t e  occuoancy r a t e s .  The c u r r e n t  c a l c u l a -  
t i o n  mnthnd t o  determine a p r i v a t e  room o r  
semi -p r i va te  s u i t e  i s  1.5 x  base r a t e  o f  $440. 

6. C a n c c l l a t i o n  f o r  f a l l  S c m s t e r :  I n  o r d e r  t o  
r e c e i v e  a re fund  o f  t h f  depos i t .  the s tuden t  
must cancel i n  w r i t i n g  w i t h  the O f f i c e  o f  
Student t lousinq by J u l y  1. 

7. C a n c e l l a t i o n  f o r  Spr ing  Semester: Since the  
c o n t r a c t  i s  s iqned f o r  the  e n t i r e  academic year,  
depos i t s  a re  re tu rned  o n l y  i f  c a n c e l l a t i o n s  a r e  

rece ived  i n  w r i t i n g  by December 1 f o r  one o f  
the f o l l ~ w i n g  reasons: 
a. Graduat ion 
b. Medical  reason, as c e r t i f i e d  by a p h y s i c i a n  
c. f4arriage 
d. Academic o r  d i s c i p l i n a r y  d ismissa l  
e. W i  thd~.aria l from tlir Un iv r t rs i  t y  
f .  P a r t i c i p a t i o n  i n  educa t iona l  programs 

r .eqo i r inq  res idency  o f f  campus 
The O f f i r 0  o f  Student Housing may r e q u i r e  v a l i d  
p roo f  o f  anv o f  the above. 

W l r i  tc :  R e t a i w d  h v  Pvs i+n t  IYtlrclnnt ) 

Ypllow: O f f i r e  of Student  t lo~rzinrr 



Residence Ha l l  App l ica t ion  and Contract 
Paqe 2 

Terms and Condit ions 

8. Cancel lat ion a f t e r  Dccembw 1: Refunds o f  
deposi ts w i l l  be made f o r  cance l la t ion  o f  
agreement dur ing  a semester on l y  i f  a student 
can show v a l i d  proof o f  withdrawal from the 
I l n i v ~ r z i t y .  D ~ p o s i t s  wi 11 hr, f n r f ~ i  tr.4 f n r  
any student cance l l ing  d u r ~ n q  the s m ~ z t p r .  
Appeals should be made i n  w r i t i n q  srvcn (7 )  
( lays from actual  checkout to  the Dircctot .  o f  

Student Housing. A dec is ion  on t h i s  appeal 
w i l l  be made w i t h i n  seven (7 )  days from sub- 
mission. 

9. Rent Refunds: The student understands and 
agrees t o  be bound by the Un i ve rs i t y ' s  p o l i c y  

General Po l i c i es  and Procedures 

The student agrees to  ho ld  harmless the Uni- 
v e r s i t y  from any s u i t ,  ac t ion  a t  law o r  o ther  
c l a im  resu l t f ng  from an i n j u r y  t o  the student 's 
person o r  p roper ty  wh i le  1 i v i n g  i n  a residence 
h a l l  under t h i s  cont rac t ,  unless the i n j u r y  
i s  caused by the negligence o f  the Unfvers i ty  
o r  i t s  agents. 

The student i s  responsible f o r  the assigned 
room and i t s  furnishings. The student sha l l  
be responsible t o  reimburse the Un i ve rs i t y  i n  
f u l l  f o r  damages to  h is /her  room and i t s  
fu rn ish ings  without regard t o  f a u l t  arid sha l l  
be f u r t h e r  l i a b l e  f o r  any o ther  residence h a l l  
damages occasioned by the student. 

The student agrees t o  comply w i t h  the ro les ,  
regu la t ions  and condit ions contained i n  t h i s  
greement. as we l l  as those contained i n  T& 
Eagle Student Handbook. Should a student 
comnit a v i o l a t i o n ( s )  o f  un i ve r s i t y  p o l i c y  
l i s t e d  i n  The Eagle Student Handbook. i t  may 
r e s u l t  i n  the revocat ion and terminat ion o f  
residency. 

Assignments: The Un i ve rs i t y  reserves the r i g h t  
t o  make assignments o f  space. t o  author ize o r  
deny room o r  roomnate chanqes, t o  consol idate 
vacancies and t o  requ i re  a student t o  move from 
one room o r  residence h a l l  i n  an attempt t o  

regarding rr !unds pa id  a t  the beginning o f  a 
semester which are refundable i n  cases o f  w i th -  
drawal from the Un i ve rs i t y  as fol lows: 

a )  Withdrawal dur inq the f i r s t  5 days o f  
classr-s - 7 5 ' :  rootn r r n t  r r f und  

b)  Withdrawal dur inq  next 10 days o f  classes - 
50% room writ refund 

c )  Withdrawal dur ing  the next 5 day o f  classes - 
25% room ren t  refund 

No refunds are given a f t e r  the f i r s t  20 days o f  
classes. 

achieve a mqre e f f e c t i v e  and e f f i c i e n t  residence 
h a l l  program. The Of f ice  of Student Housing does 
not  d iscr iminate  based ' o n  race. creed, o r  
na t iona l  o r i g i n  when making assignments. 

5. The Un i ve rs i t y  reserves the r i g h t  o f  en t r y  i n t o  
a s tudent 's  room dur ing  an emergency o r  f o r  the 
purpose o f  genera I maintenance i n  accordance w i t h  
Un i ve rs i t y  p o l i c y  as s ta ted i n  The Eaqle Student 
Handbook. 

6. The Contract may not be t rans fer red t o  another 
person. T l i ~  Un ive rs i t y  reserves the r i g h t  t o  
make a1 1 room assignments and o ther  changes con- 
s idered necessary. 

7. I t  i s  understood tha t  the Un i ve rs i t y  i s  no t  i n  
any way l i a b l e  f o r  the loss o r  t h e f t  o r  damage 
t o  any proper ty  belonging t o  residents.  The 
Un ivers i ty  4 0 ~ s  not ca r r y  insurance on students 
o r  t h e i r  property.  Students are encouraged t o  
purchase t h e i r  own personal p roper ty  insurance 
o r  make c e r t a i n  they are covered v ia  t h e i r  
parent 's po l i c y .  

8. I f  any prov is ion  o f  t h i s  cont rac t  sha l l  be 
declared i l l e g a l  o r  unenforceable, the remaining 
provis ions w i l l  remain i n  f u l l  fo rce  and e f f ec t .  

I agree t o  accept assignment i n  a Morehead State Un i ve rs i t y  residence h a l l  f o r  the f i r s t  and second semesters 
o f  the 1986-87 academic year ( i f  enro l led) .  I n  accepting t h i s  agreement. I understand I am enter ing  i n t o  a lega l  
agreement w i t h  Morehead State Un i ve rs i t y  i n  accordance w i t h  the prov is ions  o f  t h i s  agreement ou t l i ned  above which 
I have read and understand to  be a p a r t  o f  t h i s  cont rac t  thereof.  

-- 
(Morehead State Un i ve rs i t y  Housing O f f i c e r )  (Student 's Signature) 

(Signature o f  Parent o r  Guardian i f  Student is (Date) 
under age 18)* 

+As parent o r  guardian I agree t o  assume f i nanc ia l  r e s p o n s i b i l i t y  under t h i s  cont rac t  i f  the student whose 
signature appears here in  e n r o l l s  i n  the Un i ve rs i t y  and defau l ts .  

Assfgmnent Information: 

App l ica t ion  f o r  - Name 
semester / ycar LAST FIRST MIDDLE I.D. t 

Sex Roommate Preference: 1. I.D. 

C l a s s  Beginninq Freshman 2.-- -- 1.0. 

- Second Semester Freshman 3. I .D. 

-- Upperclassman 

I am a non-smoker who ob jec ts  t o  l i v i n g  w i t h  a smoker Y E S  - NO 



Background 

E x h i b i t  VIII-D 

STUDENT ASSOCIATION CONSTITUTION REVISIONS 

According to the Constitution of the Morrhead State 
University Student Association, all amendments must be proposed 
by a majority vote of Student Congress and ratified by a two- 
thirds majority of those students voting in a campus-wide 
election. A general election was held on April 22, 1986, in 
which students voted on five proposed amendments (see attached). 
Since no amendment received a two-thirds majority of those 789 
who actually voted in the General Election, the constitutional 
question suggested in Article X I 1  of the Student Association 
Constitution--on whether two-thirds meant a numerical two-thirds 
of those voting or whether two-thirds meant only two-thirds of 
those voting on each amendment--was referred to the Morehead 
State University Student Court. In an opinion in which three 
justices concurred and two dissented, the Student Court decided 
in favor of the more liberal interpretation, that being 
two-thirds of those voting favorably for a proposition was 
required for passage of an amendment. Thus, four of the five 
propositions passed by general election. Again, as required by 
Constitution, the Student Life Committee met on May 1, 1986, and 
approved the four amendments which were passed in the April 22 
General Election. 

Recommendation 

That the Board of Regents approve the four proposed amend- 
ments (see attached) to the Student Association Constitution. 



PIOREHEAD STATE UNIVERSITY 
STUDENT ASSOCIATION 

Proposed Constitutional Amendments 

Article IV, Section 2 A  

Present Constitution 

A. Any candidate for the Executive Branch must: 
1. Re a member of the Student Association. 
2. Have a 2.0 cumulative average. 
3. Not be on academic probation. 
4. Not be on social probation 

-Proposed Amendment 

A. Any candidate for the Executive Branch must: 
1. Re a member of the Student Association. 
2. Have a 2.5 cumulative average. - 
3. Not be on academic warning. 
4. Not be on disciplinary probation. 

Article I V ,  Section R 

Present Constitution 

B .  Any candidate for the Office of President or 
Vice-president must also have successlully com- 
pleted 27 hours of full-time study at Morehead 
State University. 

Proposed Amendment 

B .  Any candidate for the Office of President must 
also have successfully completed a minimum of 
45 hours of full-time study. 



Yes No - - 
Article I V ,  Section 5F 

Present Cons ti tut ion 

The Programs Director shall be responsible for the 
administration of the Community 
and any other programs created 
Congress. 

Pro~osed Amendment 

service Commission 
and established by 

The Programs Director shall be responsible for 
administering to and proposing all special programs 
or events to the Executive Committee and Congress. 

Article V, Section 2B 

Present Constitution 

None --  This is an addition. 

Proposed Amendment 

2 B .  ' I f  a congress member drops below a full-time 
load during a semester, he/she may remain on 
congress with the approval of congress. 

Article VI, Section 9A 

Present Constitution 

Section 9. Meeting Time: A .  The Court shall meet 
at least twice a month and at times when a need 
arises. 

Pro~osed Amendment 

Section 9. Meeting Time: A .  The Court shall meet 
at times when a need arises. 



2 3  A p r i l .  1 9 8 6  

W e ,  t h e  members o f  t h e  S t u d e n t  C o u r t  a t  Morehead S t a t e  

U n i v e r s i t y ,  d o  f i n d  A r t i c l e  X I 1  o f  t h e  ~ o n s t i t u t i o n  o f  

Morehead S t a t e  U n i v e r s i t y  S t u d e n t  A s s o c i a t i o n  t o  b e  i n t e r -  

p r e t e d  , a s  f o l l o w s :  

A n  amendment s h a l l  become e f f e c t i v e  
when r a t i f i e d  i n  a campus-wide e l e c t i o n  
by a t w o - t h i r d s  m a j o r i t y  o f  t h o s e  v o t i n g  
o n  t h e  amendment. . .  

W e  a l s o  recommend t h a t  s u c h  be c l a r i f i e d  by a  s u b s e q u e n t  

am'endment. 

Concur :  

/ . , .  
I 

Michael F.  Hussev 

,., ,,. 
Mark S .  S h e l t o n  

, 

.d I 

Thomas J .  Meadows 

D i s s e n t :  



MOREHEAD 
May 2, 1986 

SiAE UNlVERSlN 

dEMORANDUM .MOREHEAD, KEfdTUCKY 40351 

To : P r e s i d e n t  Herb. F. Reinhard 

From: Thorn Yancy, Cha i r ,  Student L i f e  Committee 

Re : Amendments t o  t he  Student A s s o c i a t i o n  C o n s t i t u t i o n  

T h i s  i s  t o  n o t i f y  you t h a t  t h e  Student L i f e  Committee has approved t h e  f o u r  
amendments t o  t h e  C o n s t i t u t i o n  o f  t h e  Student  A s s o c i a t i o n  which were passed 
i n  t h e  r e c e n t  General E l e c t i o n .  

The Committee i s  s a t i s f i e d  w i t h  the  r e s u l t s  o f  t h e  e l e c t i o n  and w i t h  t h e  
d e c i s i o n  o f  t h e  Student  Cour t  a s  t o  t h e  v a l i d i t y  o f  t h e  vo te ,  t h e  vo te  
count ,  and t h e  procedures o f  t h e  e l e c t i o n .  

These amendments a r e  now ready f o r  p r e s e n t a t i o n  t o  t h e  Board o f  Regents f o r  
app rova l .  

r 

Attachment.  

cc : Dr. Grace 
M r .  Stephenson 



Exhibit IX-C 

PRESIDENTIAL SEARCH COWITTEE 
MOREHEAD STATE UNIVERSITY 

Minutes of Meeting 
of 

April 25, 1986 

The Presidential Search Committee met in public session 
on Friday, April 25, 1986, at 10 a.m. in the Riggle Room of the 
Adron Doran University Center. All Committee members were present: 
Chairman Edward T. Breathitt, Dr. John R. Duncan, Dr. Allan M. 
Lansing, Mr. William R. Seaton and Mr. Charles Wheeler. 

The 

1. 

2. 

3 .  

4. 

following actions were taken by the Committee: 

Motion by Mr. Seaton, seconded by Dr. Lansing, 
that his. Carol Johnson serve as Secretary to the 
Presidential Search Committee. Motion unanimously 
carried. 

Dr. Duncan recommended on behalf of the Faculty 
Senate, the criteria to be used in the selection 
of a new president. Following discussion 
of the criteria, Mr. Seaton moved, seconded by 
Mr. Wheeler, that the criteria be adopted. Motion 
by hlr. Wheeler, seconded by Mr. Seaton, that 
the motion be amended to add "Prior teaching 
experience would be helpful but not required" 
under Academic Eminence as item C, The motion 
on the amendment unanimously carried. The original 
motion to adopt the criteria as amended unanimously 
carried. (Criteria attached hereto and incorporated 
in the Minutes as Exhibit A) 

Motion by Mr. Seaton, seconded by Mr. Wheeler, 
that the Board follow the legal procedures for 
the advertisement and that the Committee have 
an opinion of legal counsel that the advertisement 
and publications comply with equal opportunity/ 
affirmative action requirements. Motion unanimously 
carried. 

Motion by Dr. Lansing, seconded by Mr. Wheeler, 
that Mr. Keith Kappes, as agent to the Committee, 
be directed to carry out the intent of this 
Committee to see that the advertisement is in 
proper legal form and properly placed; further, 
that Mr. Kappes contact the Board's legal counsel, 
Bryan, Fogle and Chenoweth, to make certain that 
all legal requirements are met and that the attorneys 
submit a written legal opinion regarding the search 
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process. Copies of the advertisement, criteria 
and written legal opinion are to be provided to 
every member of the Board. Motion unanimously 
carried. 

Motion by Mr. Seaton, seconded by Mr. Wheeler, 
that included in the written legal opinion, legal 
counsel spell out to the Committee what the legal 
procedure would be for reopening ths process if 
at sny time the Board determines that is advisable. 
Motion unanimously carried. 

Motion by Dr. Lansing, seconded.by Mr. Seaton, 
that the position will be available "on or about 
January 1, 1987." Motion unanimously carried. 

Motion by Dr. Lansing, seconded by Mr. Seaton, 
that the review of applications and nominations 
will begin "immediately and applications must be 
received by July 1, 1986." Motion unanimously 
carried. 

Motion by Mr. Seaton, seconded by Dr. Duncan, that 
the advertisement be approved. Motion unanimously 
carried. (Advertisement attached hereto and 
incorporated in the Minutes as Exhibit B) 

Governor Breathitt suggested that the makeup of 
the Screening Committee include the following: 

Faculty Regent Dr . John R. Duncan 
Student Association 
President Mr. Carlos Cassady 

Alumni Association 
President Mr. William P h e l p s  

MSU Foundation 
President Mr. Dan Lacy 

Kentucky Educational 
Development Corporation 
President Mr. Jack Webb 

Faculty Senate 
Chairperson Dr. Judy Rogers 

Citizen at Large (To be determined) 

Following extensive discussion, Dr. Lansing moved, 
seconded by Mr. Seaton, that the Screening Committee 
be composed of the seven persons suggested with 
the addition of another faculty representative 
(from the College of Applied Sciences and Technology) 
and an administrative representative below the level 
of dean (at the department chair level) for a total 
of nine. Motion unanimously carried. 

*Takes office July 1, 1986 
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Governor Breathitt directed the Secretary to notify 
the department chairs of the Committee's action and 
ask them to electhelect a representative for 
submission to the Committee prior to the Board 
meeting on May 16. It was suggested this might 
be done at their monthly meeting with the Academic 
Vice President. 

10. Mr. Seaton moved, seconded by Mr. Wheeler, that 
Dr. Duncan, Governor Breathitt and the Secretary 
be designated to determine appropriate letters 
of acknowledgment for receipt of applications 
and nominations; that the Secretary be authorized 
to acknowledge receipt of applications/nominations 
on behalf of the Committee; that the Secretary be 
authorized to extend a request to the President, 
on behalf of the Committee, to make available a room 
in the Howell-McDowell Administration Building for 
use by the Presidential Search Committee; and 
that the lock be changed and a new key be made 
with the only key to that room being placed in 
the custody of Carol Johnson. Motion unanimously 
carried. 

Motion by Mr. Wheeler, seconded by Dr. Duncan, that the 
meeting adjourn at noon. Motion unanimously carried. 

Respectfully submitted, 

Carol Jonrson, Secretary 
Presidential Search Committee 



Exhibit A 

The Faculty Senate of Morehead Stats University recommends 
to the Board of Regents tne following criteria to be used in the 
seiecrion of a new president: 

Acadenlc Eminence 

A. Recognized and demonstrated scnoiarly competence 

B. Commitment to academic excellence an6 freedom 

C.  Prior teaching e x p e r i e n c e  would b e  h e l p f u l  b u t  n o t  required 
leaders hi^ 

. q b i l i t y  to mainta~n-eTfective interpersonal relationships with - - 
faculty, students, aaarnistratorr an5 starz 

In-ovative a~aroaches towarc fos t e r i r . q  103;-r,ange development 
and stability cf the unlverxtg i- accx5ance wlta t n e  mission 

A .  Demonscrated soan2 oruanlzstlonal an& admin~s;rar;ve s k i l l s  

- .  - .  
C. Experienc2 acc nnaerszandin~ ir ~ i s ~ s l  a 2 a l r s  1-5 kmcgsrary 

rr~atxers 

A .  Evidence  of tne ability to create a d  n a x r a x  ?roductlve 
relaclons 2nd. h positive magre w ; t k  Zne =3m?.xr.iy.., reqior , ,  
me5ia 2nd governmenr 

B. Demonstrated skill in generating flnasclai suz?crz from o u t -  
s l u e  sources 



Exhibit B 

MOREHEAD STATE UNIVERSITY 

THE MOREHEAD STATE UNIVERSITY BOARD OF REGENTS 
seeks nominations and applications for the position of President of the 
University. The President is the Chief Executive Officer of the University 
and reports directly to the Board of Regents. The position will be available 
on or about January 1, 1987. 

F 

Morehead State University, located in Eastern Kentucky, is a fully ac- 
credited public university of approximately 5,700 students and an annual 
budget of $41 million. It is among eight public universities in the Com- 
monwealth of Kentucky. MSU enrolls students in three degree-granting col- 
leges with 300 faculty members and SO0 administrative and support staff 
members. The University offers more than I30 academic programs on the 
associate, baccalaureate and graduate levels and is committed to applied 
research and public service activities which benefit Eastern Kentucky. 

Candidates should have an outstanding record of professional achieve- 
ment, evidence of commitment to scholarship, and significant leadership 
qualities. 

Review of applications and nominations will begin immediately. Ap- 
plications must be received by July I, 1986. 

Applications and nominations should be addressed to: 

Presidential Search Commit tee 
P.O. Box 575 

Morehead, KY 40351 


