
Morehead, Kentucky 
September 8, 1976 

The Board o f  Regents o f  Morehead S t a t e  U n i v e r s i t y  met i n  t h e  Anna Mae 
R i g g l e  Room o f  t h e  Adron Doran U n i v e r s i t y  Cen te r  on Wednesday, September 8, 
1976, a t  9:00 a.m. (EDT). 

The meet ing was c a l l e d  t o  ord.er by Vice  Chairman Lloyd. C a s s i t y  due  t o  t h e  
l a t e  a r r i v a l  o f  Chairman W .  H. Car tmel l .  

The i n v o c a t i o n  was g iven  by Pres id .ent  Ad.ron Doran. 

On r o l l  c a l l ,  t h e  f o l l o w i n g  members answered p r e s e n t :  

D r .  W .  H. C a r t m e l l  
M r .  Lloyd. C a s s i t y  
M r .  J e r r y  F. Howell 
M r .  Wil l iam E. J u s t i c e  
M r .  Sam F. Kibbey 
M r .  Cloyd. D.  McDowell 
M r .  J. M. Richardson 
D r .  Char les  P e l f r e y  
M r .  J e r r y  Mayes 

Absent:  M r .  B.  F. Reed. 

Also ,  p r e s e n t  f o r  t h e  meet ing were r e p r e s e n t a t i v e s  o f  t h e  news med.ia: 
Richard. Wilson,  c o u r i e r - ~ o u r n a l ;  ~ a c k -  Kel ley  , Ashland Da i ly  1nd.epend.ent; 
Larry  K e l l i n g ,  Lexington-Herald.; Don R u s s e l l  and David. Ricker ,  WMKY 
(Campus Radio S t a t i o n ) ;  and. Fred. Hensley, D i r e c t o r  o f  News S e r v i c e s  a t  
t h e  U n i v e r s i t y .  

Motion by M r .  J u s t i c e  t h a t  t h e  minutes  o f  t h e  meet ing held. J u l y  29, 1976, 
be  d. ispensed w i t h  and t h a t  t h e  minutes  be approved. s i n c e  each member o f  
t h e  Board had. received.  a  copy by mai l .  Motion was second.ed by D r .  C a r t m e l l  
and unanimous l y  approved.. 

P res id .en t  Doran p r e s e n t e d  h i s  r e p o r t  t o  t h e  Board o f  Regents f o r  t h e  
p e r i o d  beg inn ing  J u l y  29, 1976, and. ending September 8, 1976, w i t h  c e r t a i n  
recommend.ations . 
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MOREHEAD STATE UNIVERSITY 
Morehead., Kentucky 

September 8, 1976 

Board o f  Regents 
Morehead S t a t e  U n i v e r s i t y  
Morehead, Kentucky 

Gentlemen: 

I am s u b m i t t i n g  my r e p o r t  on t h e  o p e r a t i o n  o f  t h e  U n i v e r s i t y  f o r  t h e  
p e r i o d  o f  J u l y  2 9 ,  1976, t o  September 8, 1976, w i t h  c e r t a i n  recommendations: 

I. PERSONNEL CHANGES 

E x h i b i t  I 

I recommend t h a t  t h e  Board o f  Regents 
approve t h e  Personne l  Changes a s  sugges ted  
i n  E x h i b i t  I ,  

11. POST-SESS I O N  PERSONNEL ROSTER, 197 6  

E x h i b i t  I1 

I recommend. t h a t  t h e  Board o f  Regents 
approve t h e  r o s t e r  o f  pe r sons  and t h e  
amount o f  compensation p a i d  i n d i v i d . u a l s  
e m l o v e d  d u r i n e  t h e  1976 ~ o s t - s e s s i o n .  

111. FEDERAL PROGRAMS ROSTER 

E x h i b i t  111 

I recommend. t h a t  t h e  Board. o f  Regents 
approve t h e  r o s t e r  o f  persons  and t h e  
amount o f  compensation t o  be  p a i d  
i n d i v i d u a l s  employed i n  Fed.era1 Programs. 
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IV . REORGANIZATION CHART 

E x h i b i t  IV 

I recommend t h a t  t h e  Board. o f  Regents 
approve t h e  Reorgan iza t ion  Char t  a s  
p resen ted .  i n  E x h i b i t  I V  f o r  Morehead 
S t a t e  U n i v e r s i t v .  

V. TITLE I X  EVALUATION REPORT 

E x h i b i t  V 

V I .  INSTITUTIONAL PLAN, 1976-1980 

I recommend. t h a t  t h e  Board o f  Regents 
a m r o v e  t h e  I n s t i t u t i o n a l  P lan  f o r  
L L 

Morehead. S t a t e  U n i v e r s i t y  f o r  t h e  
~ e r i o d  1976-80 a s  m e s e n t e d .  i n  E x h i b i t  V I .  

V I I  . NAMING OF PHYSICAL FACILITIES 

I recommend t h a t  t h e  Board o f  Regents 
approve t h e  naming o f  t h e  f o l l o w i n g  
p h y s i c a l  f a c i l i t i e s  a s  ind ica ted . :  

Holbrook Manor: 

The Char les  W .  G i l l e y  Apartments 
(Served. a s  member o f  Board. from 1957 t o  1969) 

F a c u l t y  Housing Area a t  I n t e r s e c t i o n  o f  
North Wilson Avenue and McClure C i r c l e :  

The Wil l iam E. J u s t i c e  V i l l a g e  
(1972- ) 

E x h i b i t  V I I  

----------------- End o f  P r e s i d e n t ' s  Repor t  Except  f o r  Fol lowing Exhibits----------------  



I. PERSONNEL CHANGES 

A. R e s i g n a t i o n s  

Elrs, Barbara  G i l l e y  , L i b r a r i a n ,  U n i v e r s t t y  Rreclcinridge Schoo l ,  
e f f e c t i v e  Play 9 ,  1976. 
D r .  Samuel K. Gran t ,  A s s i s t a n t  P r o f e s s o r  o f  V e t e r i n a r y  Technology, 
S c h o o l  o f  Appl ied  S c i e n c e s  and Technology, e f f e c t i v e  August  3  1, 
1976.  
Mrs. B e t t y  C a l v e r t ,  P a r a p r o f e s s i o n a l  L i b r a r i a n ,  Johnson Camden 
L i b r a r y ,  e f f e c t i v e  August 31, 197 6. 
Mrs. C a r o l e  PJcDaniel, S e c r e t a r y ,  Schoo l  o f  Educa t ion ,  e f f e c t i v e  
August  18 ,  1976. 
Mrs. Dana Brammer, S e c r e t a r y ,  Schoo l  o f  Educa t ion ,  e f f e c t i v e  
August 31,  1976. 
Miss Mary-S te l l a  Markides, R e c e p t i o n i s t / S e c r e t a r y  , Bureau of  
Stud.ent  A f f a i r s ,  e f f e c t i v e  August 29, 1976.  
M r .  Tony Hines ,  D i r e c t o r  o f  Downing H a l l ,  Bureau o f  S t u d e n t  A f f a i r s ,  
e f f e c t i v e  August 1 5 ,  1976. 
M r s .  Agnes Back, S e c r e t a r y ,  Schoo l  o f  Appl ied  S c i e n c e s  and Technology, 
e f f e c t i v e  August 1 3 ,  197 6. 
M i s s  P a u l e t t a  Of fu t - t ,  S t u d e n t  A s s i s t a n t  i n  Mignon H a l l ,  Bureau o f  
S t u d e n t  A f f a i r s ,  e f f e c t i v e  J u l y  31,  197 6 ,  
M r s .  L o r e t t a  Ferguson,  S e c r e t a r y ,  Schoo l  o f  Appl ied  Scrienccs and 
Technology, e f f e c t i v e  August 13 ,  1976. 
M i s s  Mary L a t t a  Lee, Federal .  Programs Coord. inator ,  Bureau of  Friscal  
A f f a i r s ,  e f f e c t i v e  August 18,  1976. 
Miss Susan K. Schmidt ,  C o o r d i n a t o r  o f  L i b r a r y  I n s t i t u t e  S e p i e s ,  
e f f e c t i v e  August 20, 1976. 
M r s .  Jud.y S .  Turner ,  S e c r e t a r y ,  IVMKY, e f f e c t i v e  A u w s t  20,  1976. 
Elr, Bobby Ray Wilson,  E l e c t r o n i c  T e c h n i c i a n ,  Bureau of- Acacl.emic 
A f f a i r s ,  e f f e c t i v e  J u l y  30,  1976. 
M i s s  V i c k i  L. Ke i th ,  S e c r e t a r y ,  Department o f  M i l i t a r y  S c i e n c e ,  
e f f e c t i v e  August 20, 1976. 
Mr-s. Barbara  C ,  Romeieh, S e c r e t a r y ,  S c h o o l  o f  B u s i n e s s  and. Economics, 
e f f e c t i v e  A u g ~ ~ s t  6, 1976. 
M r .  Gene S t a p p e r f e n n e ,  P r i n t e r ,  D i v i s i o n  o f  P ~ ~ b l i c  I n f o r m a t i o n ,  
e f f e c t i v e  August 14 ,  1976.  
M r s .  P h y l l i s  Hammonds, S e c r e t a r y ,  Schoo l  o f  S o c i a l  S c i e n c e s ,  e f f e c t i v e  
August  7 ,  1976. 
M r s .  Sandra  Crawford, S e c r e t a r y ,  TRIO program, e f f e c t i v e  J u l y  30, 
197 6 ,  
M r s .  Connie Robinson, S t a f f  Nurse, C a u d i l l  H e a l t h  C l i n i c ,  e f f e c t i v e  
J u l y  31, 1976. 
P l r s  . Debbie C a u d i l l ,  S e c r e t a r y ,  Schoo l  o f  Appl ied  S c i c n c e s  and 
Technology, e f f e c t i v e  Augus t 27, 197 6. 
M i s s  C h r i s t 0 1  McKee, Nurse, C a u d i l l  H e a l t h  C l i n i c ,  e f f e c t i v e  
August  31,  1976. 



23. M r .  David E. Bowling, Communications S e r v i c e s ,  Bureau o f  Academic 
A f f a i r s ,  e f f e c t i v e  August 1, 1976. 

24. Dlrs . G i l l i a n  Cover, R o t a t i n g  Residence  H a l l  D i r e c t o r ,  Bureau o f  
S t u d e n t  A f f a i r s ,  e f f e c t i v e  August 15 ,  1976.  

25. Mrs. Karen Sue R a t c l i f f ,  S e c r e t a r y ,  Pled.ia and E n g i n e e r i n g  S e r v i c e s ,  
e f f e c t i v e  September 1 0 ,  197 6. 

26 .  M r s .  C a r o l e  Sue K e b s t e r ,  S e c r e t a r y ,  T e s t i n g  C e n t e r ,  effective 
August 31, 1976.  

27. M r s .  Ronnie B a i l e y ,  S e c r e t a r y ,  Head S t a r t  Suppleinentary T r a i n i n g  
Program, e f  f e e - t i v e  August  1, 197 6 .  

B , Appointments 

M r ,  A l t o n  H. FIalone, A s s i s t a n t  L i b r a r i a n  and A s s i s t a n t  P r o f e s s o r  
o f  L i b r a r y  S c i e n c e ,  Johnson Carnd.en L i b r a r y ,  a t  a  huelve-month 
s a l a r y  o f  $15,000 f o r  t h e  p e r i o d  b e g i n n i n g  September 20, 1976.  
M r .  Gary Lee P h i l l i p s ,  D i r e c t o r  o f  C a r t m e l l  H a l l ,  Burenu o f  
S t u d e n t  A f f a i r s ,  a t  a  twelve-month s a l a r y  o f  $6,000 f o p  t h e  
p e r i o d  b e g i n n i n g  August 9 ,  1976. 
Dr. David. Thomas Magrane, A s s i s t a n t  P r o f e s s o r  o f  Biology,  
S c h o o l  o f  S c i e n c e s  and Mathematics, a t  a  s a l a r y  o f  $15,500 f o r  
t h e  1976-77 academic y e a r  b e g i n n i n g  August  23, 1976. 
D r .  R ichard  Bayley, A s s o c i a t e  P r o f e s s o r  o f  R a d i o - T e l e v i s i o n ,  
S c h o o l  o f  Humanit ies,  a t  a  twelve-month s a l a r y  o f  $18,000 f o r  
the  p e r i o d  b e g i n n i n g  August 1, 1976. 
M r .  S t e v e n  Frank Thornson, A s s i s t a n t  P r o f e s s o r  o f  Mathemat ics ,  
S c h o o l  o f  S c i e n c e s  and Plathematics, a t  a  s a l a r y  o f  $13,500 f o r  
t h e  197 6-77 scad-emic yea r  b e g i n n i n g  August 23,  197 6. 
Dr. George Trou t ,  P r o f e s s o r  o f  Ed.ucation, S c h o o l  o f  E d u c a t i o n ,  
a t  a s a l a r y  o f  $19,000 f o r  t h e  1976-77 academic y e a r  b e g i n n i n g  
August  23 ,  1976. 
M r .  David. S c o t t  R icker ,  News  and P u b l i c  Affairs D i r e c t o r ,  \WKY, 
a t  a  twelve-month s a l a r y  o f  $10,000 f o r  t h e  p e r i o d  b e g i n n i n g  
September 6, 1976. 
M r .  James Sawyer, A s s i s t a n t  P r o f e s s o r  o f  R a d i o - T e l e v i s i o n ,  Schoo l  
of  Humani t ies ,  a t  a s a l a r y  o f  $13,700 for  the 1976-77 academic 
y e a r  b e g i n n i n g  August 2 3 ,  1976. 
M i s s  Donna C l a r k ,  Par-t-Time Assis tail-&- I n s t r u c t o r  o f  IIJ'LR, S c h o o l  of 
Educa t ion ,  a t  a s a l a r y  o f  $6,000 f o r  t h e  1976-77 acadoiiic y e a r  
beginn5ng August 23, 1975. 
Fir. Rober t  S l o a n ,  Audio-Visual  Tecl in ic ian ,  Bureau o f  Academic A f f a i r s ,  
a t  a  twelve-month s a l a r y  o f  $9,550 b e g i n n i n g  September  2 0 ,  1976. 
D r .  James Thomas, A s s i s t a n t  P r o f e s s o r  o f  B u s i n e s s  A d m i n i s t r a t i o n ,  
S c h o o l  o f  Bus iness  and Economics, a t  a  s a l a r y  o f  $ U , O O G  f o r  t h e  
197 6-7 7  academic y e a r  b e g i n n i n g  August 23, 197 6 .  
r Rober t  I rw in ,  A s s i s t a n t  P r o f e s s o r  o f  B u s i n e s s  Adrnri:iistration, 
S c h o o l  o f  Bus iness  and Economics, a t  a s a l a r y  o f  $16,000 f o r  t h e  
197  6-77 academic y e a r  b e g i n n i n g  August 2 3 ,  197 6. 



I%. A l b e r t  E l g i n ,  Jr., Part-Time A s s i s t a n t  I n s t r u c t o r ,  U n i v e r s i t y  
B r e c k i n r i d g e  School ,  a t  a s a l a r y  o f  $5,300 f o r  t h e  1975-77 acad,emic 
y e a r  b e g i n n i n g  August 23, 197 6. 
M r s .  Nancy R. Wilson,  I n s t r u c t o r  o f  Educa t ion ,  UniversZty  
B r e c k i n r i d g e  School ,  a t  a  s a l a r y  o f  $9,000 f o r  t h e  1976-77 academic 
y e a r  b e g i n n i n g  A~lgus-C 23, 1976. 
M r .  John VanHoose, I n s t r ~ t c t o r  o f  IJoods Technology, S c h o o l  o f  Appl ied  
S c i e n c e s  and Technology, a t  a  s a l a r y  o f  $12,500 f o r  t h e  1975-77 
academic y e a r  b e g i n n i n g  August 23, 1976. 
D r .  W a l t e r  F i s c h e r ,  D i r e c t o r  o f  t h e  Veterr inmy Technology Program 
and Assocriate P r o f e s s o r  o f  V e t e r i n a r y  Technology, Schoo l  o f  Appl ied  
S c i e n c e s  and Technology, a t  a  twelve-month s a l a r y  . o f  $26,0O0 f o r  
t h e  p e r i o d  b e g i n n i n g  August 1 5 ,  197 6. 
M r s .  Bobbie Tucker, A s s i s t a n t  I n s t r u c t o r  i n  t h e  Depar tment  o f  Home 
Econom5cs, Schoo l  o f  Applied. S c i e n c e s  and Technology, a t  a s a l a r y  o f  
$5,000 f o r  t h e  f a l l  s e m e s t e r  o f  t h e  1976-77 academic y e a r .  
D r .  C a r l  L. C d v e r ,  A s s i s t a n t  P r o f e s s o r  o f  V e t e r i n a r y  Technology, 
S c h o o l  o f  Appl ied  S c i e n c e s  and Technology, a t  a  twelve-month s a l a r y  
o f  $22,000 f o r  t h e  p e r i o d  b e g i n n i n g  August 23, 1976.  
M r s .  C a r o l  A. h ' u t t e r ,  Part-Time A s s i s t a n t  L i b r a r i a n ,  Johnson Camden 
L i b r a r y ,  a t  a  s a l a r y  o f  $4,500 f o r  t h e  1976-77 academic y e a r  
b e g i n n i n g  August  23, 1976 ,  
M r s .  Kay Stephenson,  Part-Time I n s t r u c t o r  o f  Home Economics, Schoo l  
of Appl ied  S c i e n c e s  and Technology, a t  a s a l a r y  o f  $2,700 f o r  t h e  
f a l l  s e m e s t e r  o f  t h e  1976-77 acad.emic y e a r .  
Plrs. P a t s y  S t a n l e y ,  Part-Time I n s t r u c t o r  o f  E n g l i s h ,  S c h o o l  o f  
Humanit ies,  a t  a s a l a r y  o f  $2,000 f o r  t h e  f a l l  s e m e s t e r  o f  t h e  
197 6-77 acad.emic y e a r .  
Mrs. E l l a  Van Meter, Part-Time I n s t r u c t o r  o f  E n g l i s h ,  S c h o o l  o f  
Humani t ies ,  a t  a  s a l a r y  o f  $2,000 f o r  t h e  f a l l  s e m e s t e r  o f  t h e  
197 6-77 acad.ernic y e a r .  
M r s .  Sue Mayse Franks ,  S e c r e t a r y ,  Schoo l  of  B u s i n e s s  and Economics, 
a t  a twelve-month s a l a r y  o f  $6,800 f o r  t h e  p e r i o d  b e g i n n i n g  
August  16 ,  1976. 
Miss Linda Londot, I n s t r u c t o r  o f  Home Economics, S c h o o l  o f  Appl ied  
S c i e n c e s  and Technology, a t  a  s a l a r y  o f  $11,500 f o r  t h e  1976-77 
academic y e a r  b e g i n n i n g  August 23 ,  1976. 
M r .  Gary Lee P h i l l i p s ,  D i r e c t o r  o f  C a r t m e l l  H a l l ,  Bureau o f  S t u d e n t  
A f f a i r s ,  a t  a  twelve-month s a l a r y  o f  $6,000 f o r  t h e  p e r i o d  b e g i n n i n g  
August  9,  1976. 
s . T e r e s a  J o  Vincen t ,  S e c r e t a r y ,  U n i v e r s i t y  Breclcinrridge Schoo l ,  
a t  a  twelve-month s a l a r y  o f  $5,200 f o r  t h e  p e r i o d  b e g i n n i ~ g  
J u l y  26, 1976.  
Mrs. D o r i s  G r i f f i t h ,  S e c r e t a r y ,  Schoo l  o f  S o c i a l  S c i e n ~ e s ,  a t  a 
twelve-month s a l a r y  o f  $5,076 f o r  t h e  p e r i o d  b e g i n n i n g  Auyllst 9,  
1976. 
M r s .  Mary J. Johnson,  S e c r e t a r y ,  Department o f  B u i l d i n g s  and Grounds, 
a t  a  twelve-month s a l a r y  o f  $4,896 f o r  t h e  p e r i o d  b e g i n n i n g  
August 2 ,  1976,  - 

M r .  David A r t h u r  Baker, D i r e c t o r  o f  Cooper H a l l ,  Bureau o f  S t u d e n t  
A f f a i r s ,  a t  a  ten-month s a l a r y  o f  $4,500 f o r  t h e  p e r i o d  b e g i n n i n g  
A u p s t  15 ,  1976. 



M r .  Gigger  Lee Nipper,  P r i n t e r ,  D i v i s i o n  o f  P u b l i c  I n f o m a t 2 0 n ,  
a t  a  twel-ve-month s a l a r y  o f  $7,000 f o r  t h e  period.  beginn.ir~g 
August  1 6 ,  1976. 
Mrs. Susan Wright ,  R o t a t i n g  Dorm D i r e c t o r ,  Bureau of  S t ~ d  e n t  
A f f a i r s ,  a t  a  twelve-month s a l a r y  o f  $5,000 f o r  t h e  p e r i o d  b e g i n n i n g  
August  15 ,  1976. 
M r s .  Ann W. Bryce, S e c r e t a r y ,  C a u d i l l  H e a l t h  C l i n i c ,  a t  a s a l a r y  o f  
$3 p e r  hour  f o r  t h e  p e r i o d  b e g i n n i n g  J u l y  26, 197 6.  
Plrs. Rache l  F o r s t e r ,  S e c r e t a r y ,  Department o f  A t H  e - t i c s ,  a t  a  
twelve-month s a l a r y  o f  $5,500 f o r  t h e  p e r i  od b e g i n n i n g  August  16 ,  
1976.  
M i s s  Candace J e a n  Boeh, S e c r e t a r y ,  U n i v e r s i t y  S t o r e ,  a t  a  twelve-  
month s a l a r y  o f  $4,784 f o r  t h e  p e r i o d  b e g i n n i n g  August  9 ,  1976. 
M i s s  J e a n  F lannery ,  D i r e c t o r  o f  Thompson H a l l ,  Bureau o f  S t u d e n t  
A f f a i r s ,  a t  a  twelve-month s a l a r y  o f  $6,000 f o r  t h e  p e r i o d  beg inn ing  
August  9 ,  1976. 
M r s .  Debbie P lank ,  S e c r e t a r y ,  Schoo l  o f  Bus iness  and Economics, a t  
a  fmelve-month s a l a r y  o f  $5,262 f o r  t h e  p e r i o d  b e g i n n i n g  August 2 ,  
1976. 
M r .  Rusty  Dean, Program Manager o f  T e l e v i s i o n  P r o d u c t i o z ,  S c h o o l  
o f  Humani t ies ,  a d d i t i o n a l  $500 f o r  t h e  1976-77 f a l l  s e m e s t e r .  
Mrs. D a l a  Mi les ,  S e c r e t a r y ,  D i v i s i o n  o f  P u b l i c  I n f o r m a t i o n ,  a t  a  
s a l a r y  o f  $400 p e r  month f o r  t h e  p e r i o d  b e g i n n i n g  September 1, 1976, 
and end ing  December 31, 197 6. 
M r s .  Dora I s o n ,  J a n i t r e s s ,  Department o f  B u i l d i n g s  and Grounds, a t  a 
twelve-month s a l a r y  o f  $ 6 , l W  f o r  t h e  p e r i o d  b e g i n n i n g  August 30, 197 6 .  
M i s s  Pamela M i l l e r ,  S t u d e n t  A s s i s t a n t  i n  W a t e r f i e l d  Hall., Bureau 
of S t u d e n t  A f f a i r s ,  a t  a  ten-month s a l a r y  o f  $3,000 f o r  -the p e r i o d  
b e g i n n i n g  August  15, 197 6. 
Miss Deborah Ross, Nigh-t C l e r k  i n  E a s t  Mignon H a l l ,  Bureau o f  S t u d e n t  
A f f a i r s ,  a t  a s a l a r y  o f  $2,75 p e r  hour  f o r  t h e  p e r i o d  b e g i n n i n g  
A u w s  t 20, 1976. 
Mrs. Thelma L i t t o n ,  Alumni Tower C a f e t e r i a ,  a t  a  s a l a r y  o f  $2.30 
pe r  h o u r  f o r  t h e  p e r i o d  b e g i n n i n g  September 1, 197 6.  
. Ted. CL'inslow B l e v i n s ,  Night  C l e r k  a t  Cooper H a l l ,  Burcau o f  
S t u d e n t  A f f a i r s ,  a t  a  s a l a r y  o f  $2.75 p e r  hour  f o r  t h e  p e r i o d  
b e g i n n i n g  August 1 5 ,  197 6 .  
PIP. Malcolm M i l e s ,  Part-Time P r i n t e r ,  Div.=-on o f  P u b l i c  I r l format ion,  
a t  a  s a l a r y  o f  $200 p e r  month f o r  t h e  p e r i o d  b e g i n n i n g  August 23, 
1976.  
Miss 1Jand.a Majors,  R o t a t i n g  Night  C le rk ,  Bureau o f  Stud.en t A f f a i r s ,  
a t  a s a l a r y  o f  $2 - 7 5  p e r  hour  f o r  t h e  p e r i o d  b e g i n n i n g  August  15 ,  
1976.  
Miss Deborah Parsons ,  S e c r e t a r y ,  Schoo l  o f  Humani t ies ,  a t  a twelve-  
month s a l a r y  o f  $5,100 f o r  t h e  period.  b e g i n n i n g  August  l i i ,  197 6. 
M r .  John Adams, S t u d e n t  A s s i s t a n t  i n  B u t l e r  H a l l ,  Bureau o f  S t u d e n t  
A f f a i r s ,  a t  a  s a l a r y  o f  $300 pe r  month f o r  t h e  four-month p e r i o d  
b e g i n n i n g  August 15,  197 6. 
b l r s  . Robin C . F r a n k l i n ,  S e c r e t a r y / C l e r k ,  Depar tment  o f  b i i l i t a r y  
S c i e n c e ,  a t  a  -twelve-month s a l a r y  o f  $5,262 f o r  t h e  p e r i o d  b e g i n n i n g  
August 23, 1976. 



M i s s  Mary Barnard ,  S t u d e n t  A s s i s t a n t  i n  T h e a t e r ,  Schoo l  o f  
IIumanit ies,  a t  a  s a l a r y  o f  $3,000 f o r  t h e  ten-month p e r i o d  
b e g i n n i n g  August  1, 1976.  
M r s .  Grace C r o s t h w a i t e ,  L i b r a r y  Door Checker, Johnson Cnn:den 
L i b r a r y ,  a t  a s a l a r y  o f  $2.20 pen hour  f o r  t h e  p e r i o d  hc;;inn:ing 
August 23 ,  1976,  and end ing  October 1, 1976. 
Kiss Barbara  1Jieseman, S e c r e t a r y ,  D i v i s i o n  o f  P u b l i c  I n f o r n a t i o n ,  
a t  a s a l a r y  o f  $2.50 p e r  hour f o r  t h e  p e r i o d  b e g i n n i n g  S q ~ t e m b e r  1, 
1976,  
M r .  La r ry  Plesser, Adron Doran U n i v e r s i t y  C e n t e r  C a f e t w i a ,  a t  a  
s a l a r y  o f  $2.30 p e r  hour  f o r  t h e  p e r i o d  b e g i n n i n g  August 2Li, 1976. 
M i s s  Glenna T r e n t ,  Opera t ions  A s s i s t a n t / S e c r e t a r y  , WPlh?', a t  a  
twelve-month s a l a r y  o f  $5,000 f o r  t h e  p e r i o d  b e g i n n i n g  August  27, 
1976.  
Mrs. E l i z a b e t h  Conn, S e c r e t a r y ,  S c h o o l  o f  Bus iness  and Economics, 
a t  a twelve-month s a l a r y  o f  $4,785 f o r  t h e  p e r i o d  beginn2ng 
A u w s t  30,  1976. 
M r s .  K a r i s  C a r l ,  S e c r e t a r y ,  S c h o o l  o f  Appl ied  S c i e n c e s  and 
Technology, a t  a  twelve-month s a l a r y  o f  $4,784 f o r  t h e  per iod  
b e g i n n i n g  September 1, 197 6. 
M r .  Don Royce, S t u d e n t  A s s i s t a n t  i n  I n d u s - t r i a l  Educa t ion  and 
Technology, Schoo l  o f  Applied S c i e n c e s  and Technology, a t  a  
s a l a r y  o f  $1,800 f o r  t h e  f a l l  s e m e s t e r  o f  t h e  1976-77 academic 
y e a r ,  
Mrs. E l i z a b e t h  Mayo, L i b r a r y  Door Checker, Johnson Camden 
L i b r a r y ,  a t  a  s a l a r y  of $2.20 p e r  hour  f o r  t h e  p e r i o d  b e g ~ i n n i n g  
Au,gust 23,  1976, and end ing  October  1, 1976. 
D r .  C h a r l e s  Edgely,  Head o f  t h e  Department o f  Soci01o~g-y and 
P r o f e s s o r  o f  Soc io logy ,  Schoo l  o f  S o c i a l  S c i e n c e s ,  a t  a twe lve-  
month s a l a r y  o f  $24,500 f o r  t h e  p e r i o d  b e g i n n i n g  December 15,  
197 6. 
s . Kathy S t e v e n s ,  S e c r e t a r y ,  Efedia and E n g i n e e r i n g  Serv i -ces ,  
a t  a  twelve-month s a l a r y  o f  $5,200 f o r  t h e  p e r i o d  beginning 
September 7 ,  1976. 
M i s s  P a t r i c i a  Sorenson,  A s s i s t a n t  I n s t r u c t o r  o f  IiPER, S c h o o l  of 
Educa t ion ,  a t  a  s a l a r y  o f  $6,000 f o r  t h e  1976-77 academic y e a r  
b e g i n n i n g  August 23, 1976.  
M r .  Rober t  D .  Smith ,  Part-Time I n s t r u c t o r ,  S c h o o l  o f  B~is iness  and 
Economics, a t  a s a l a r y  o f  $950 f o r  t h e  1976-77 f a l l  s e m e s t e r .  
M r s .  P a t t y  E l d r i d g e ,  S e c r e t a r y ,  Testing C e n t e r ,  a t  a t r ~ e l \ ~ e - r n o n t h  
s a l a r y  o f  $5,000 f o r  t h e  p e r i o d  b e g i n n i n g  September 1, 1976. 



C ,  Leaves o f  Absence 

1. M r s .  Barbara Davis ,  S e c r e t a r y ,  D iv i s ion  o f  Publ ic  In:Formation, 
l e ave  of  absence extended. t h r o ~ l g h  December 3 1, 1976. 

D ,  Adjustments 

1. M r s .  Sandy Shackelford. ,  p o s i t i o n  changed f rom P a r t - T h e  T e l e v i s i o n  
Producer /Director  t o  A s s i s t a n t  I n s t r u c t o r  o f  Radio/Televis ion,  a t  
a s a l a r y  o f  $8,500 f o r  the  1970-77 academic y e a r  beg inn ing  
August 23,  1976. 

2 ,  M r .  James R. Adkins, p o s i t i o n  changed from E l e c t r o n j c  Technic ian  
t o  Cable  TV Technic ian  i n  t h e  Department of  Engineer ing  Services,  
a t  a  twelve-month s a l a r y  of $11,500 f o r  t h e  p e r i o d  beg inn ing  
September 1, 1976, 

3 .  PIP. Mar sha l l  McNeely, p o s i t i o n  changed. from S t u d e n t  Ass2star l t  
t o  A s s i s t a n t  D i r e c t o r  o f  the Ad.ron Doran Univers j - ty  C e n t e r  a t  a  
twelve-month s a l a r y  of  $8,500 f o r  t h e  per-iod beg inn ing  September 1, 
1976. 

4. Miss Pamela Ha l l ,  posi t ionchanged from full t o  p a r t - t i m e  s e c r e t a r y  
i n  t h e  D i v i s i o n  o f  Pub l i c  In format ion  a t  a  s a l a r y  o f  $2.50 p e r  hour 
f o r  t h e  pe r iod  beg inn ing  September 1, 197 6.  

5 .  D r .  Ronda1 H a r t ,  p o s i t i o n  changed from A s s i s t a n t  Dean of 
t i t u t i o n a l  Se rv i ce s  t o  Assoc i a t e  Dean o f  Academic Programs 

and s a l a r y  i n c r e a s e d  from $21,000 t o  $22,000 beg inn ing  
September 1, 1 9 7 6 .  
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INTRODUCTION 

Th i s  eva lua t ion  r e p o r t  has been prepared by t h e  a d m i n i s t r a t i v e  s t a f f  
a t  Morehead S t a t e  Univers i ty  t o  comply wi th  t h e  r e g u l a t i o n s  which r e q u i r e  
each i n s t i t u t i o n  t o  do a  se l f -eva lua t ion  regard ing  t h e  T i t l e  I X  requirements .  

Each admin i s t r a to r  r e spons ib l e  f o r  a  s p e c i f i c  a rea  r e l a t i n g  t o  t h e  
g u i d e l i n e s  prepared t h a t  s e c t i o n  of t h e  r e p o r t .  The t o t a l  document was 
compiled from t h e s e  ind iv idua l  r e p o r t s .  The information is on f i l e  f o r  
i n s p e c t i o n  a s  of Ju ly  15 ,  1976, and may be reviewed by r eques t ing  a  copy 
from t h e  Pres ident  of t h e  Univers i ty .  

THE TITLE I X  REQUIREMENT 

The governing c l a u s e  of T i t l e  I X  of t h e  Education Amendments of 1972 
seems decep t ive ly  simple i n  l i g h t  of i t s  p o t e n t i a l  f o r  ending sex d iscr imina-  
t i o n  i n  i n s t i t u t i o n s  of  h ighe r  educat ion:  

No person i n  t h e  United S t a t e s  s h a l l ,  on t h e  b a s i s  o f  
sex4 be excluded from p a r t i c i p a t i o n  i n ,  be denied t h e  
b e n e f i t s  o f ,  o r  be  subjec ted  t o  d i sc r imina t ion  under 
any educat ion program o r  a c t i v i t y  r e c e i v i n g  Federal  
f i n a n c i a l  a s s i s t a n c e  . . . 

I n  June,  1975, t h e  Sec re t a ry  of Heal th ,  Education, and Welfare (HEW) 
submi t ted  t o  Congress f o r  f i n a l  review t h e  Regulat ion implementing T i t l e  
I X ,  t h e  f i rst  comprehensive Federal  l e g i s l a t i o n  t o  inc lude  t h e  r i g h t  of  
s t u d e n t s ,  a s  w e l l  a s  employees, t o  be  f r e e  of  sex  d i sc r imina t ion .  The 
Regulat ion was found t o  conform t o  t h e  i n t e n t  of  Congress and became 
e f f e c t i v e  on J u l y  21, 1975. 

The T i t l e  I X  Regulat ion s p e c i f i c a l l y  r equ i r ed  t h a t  each i n s t i t u t i o n  
complete a  s e l f - e v a l u a t i o n  w i t h i n  one year .  J u s t  a s  s e l f - e v a l u a t i o n  has  
been a  common and t r a d i t i o n a l  technique  used by c o l l e g e s  and u n i v e r s i t i e s  
a s  a  p re lude  t o  t h e  formulat ion of  sound educa t iona l  p o l i c y ,  s o  a l s o  should 
a  sys t ema t i c  examination of t h e  access ,  p a r t i c i p a t i o n ,  and involvement of 
women and men i n  educa t iona l  programs, a c t i v i t i e s ,  and employment b e  of  
a s s i s t a n c e  i n  a s ses s ing  e x i s t i n g  sex  d i sc r imina t ion  and dev i s ing  means t o  
remedy i n e q u i t i e s .  

The T i t l e  I X  Regulat ion does no t  impose a  process  t o  b e  used by c o l l e g e s  
and u n i v e r s i t i e s  f o r  s e l f - e v a l u a t i o n .  This  paper sugges ts  bo th  a  gene ra l  
p rocess  and s p e c i f i c  eva lua t ion  a c t i v i t i e s  necessary ,  i n  t h e  opinion o f  t h e  
a u t h o r s ,  f o r  compliance wi th  T i t l e  I X  and i t s  implementing Regulation. 
Addi t iona l  a c t i v i t i e s  a r e  recommended t h a t  a r e  n o t  s p e c i f i c a l l y  r e q u i r e d  b u t  
a r e  d e s i r a b l e  i n  providing equal  opportuni ty .  Nei ther  t h e  gene ra l  p l an  n o r  
t h e  s p e c i f i c  procedures recommended i n  t h i s  paper have o f f i c i a l  s a n c t i o n ,  
b u t  t hey  may b e  h e l p f u l  t o  some i n s t i t u t i o n s  i n  c a r r y i n g  ou t  t h e i r  s e l f -  
eva lua t ion  ob l iga t ion .  



ii 
Even r e a d e r s  f a m i l i a r  w i t h  t he  f i n a l  T j - t l e  IX Regulat ion may f i n d  a 

review of  t h e  i t a l i c i z e d  synopses of requirements a f o r c e f u l  reininder of 
t h e  breadth  and depth of T i t l e  1 X  coverage. Its scope lends suppor t  t o  
t l le  conclusion t h a t  t h e  f u l l  and equal p a r t i c i p a t i o n  of women and men in t h e  
educational- enterpr:se r e q u i r e s  an approach i n  eval-uation t h a t  goes beyond 
a  review of t h e  mandated a c t i v i t i e s .  

The r u l e s  and r e g u l a t i o n s  f o r  T i t l e  I X ,  f i r s t  p r i n t e d  i n  the l'ederal- 
R e g i s t e r ,  Vol. 110, No. 108,  June 4 ,  1975, a r e  a v a i l a b l e  from t h e  Of f i ce  f o r  
C i v i l  R igh t s ,  U. S ,  Department of Heal th ,  Education and Welfare ,  Washington, 
D. C. 20201. The document i s  e n t i t l e d  F ina l  T i t l e  I X  Regulation Implementing --- 
Education Amendments of 1972, P r o h i b i t i n g  Sex Discr iminat ion i n  Education, -- 
E f f e c t i v e  Date : ~uly~l ,75.  Everyone involved i n  a s e l f  -eva lua tTon should 
have a copy which c o n t a i n s ,  i n  add i t ion  t o  t h e  formal r u l e s ,  va luab le  i n t e r -  
p r e t i v e  m a t e r i a l .  Another important r e source ,  a v a i l a b l e  from t h e  Of f i ce  f o r  
C i v i l  Rights ,  i s  a memorandum dated September, 1975, e n t i t l e d  El iminat ion - of  
SEX Discr imina t ion  - i n  A t h l e t i c  Programs. 

For t h e  convenience of t hose  readjng  t h i s  s e l f - e v a l u a t i o n  r e p o r t ,  t h e  
s e c t i o n  rx.mbering of t h e  o f f i c i a l  r e g u l a t i o n s  is followed throughout t h i s  
paper.  Sec t ions  a r e  omitted t h a t  do no t  apply t o  Morehead S t a t e  Univers i ty .  

T h e  format has been devel-oped t o  i-nclude f i r s t  t h e  s t i p u l a t e d  r e g u l a t i o n  
i n  i t a l i c s  and t h e  eva lua t ion  response from Morehead S t a t e  Univers i ty '  second 
i n  bold  type .  

l ~ a ~ l o r ,  Emily and Shau l ik ,  Donna, I n s t i t u t i o n a l  
The T i t l e  I X  R e q ~ i r e m e n t ,  Page 2, American Council on - -- - 
C i r c l e ,  Washington, D. C. 20036. 

Se l f -Evalua t ion :  
Education, One Dupont 



iii 
86.3  Remedial and Aff i rmative Action 

and Se l f -Evalua t ion  

The r e g u l a t i o n  s t i p u l a t e s  t h a t  each i n s t i t u t j - o n  , p r i o r  t o  J u l y  21, 
197G, must: 

a) Evaluate i n  terms of sex d i sc r imina t ion  i t s  c u r r e n t  p o l i c i e s  
and p r a c t i c e s  concerning admission of s t u d e n t s ,  t rea tment  of 
s t u d e n t s ,  and ernphyment ; 

b) Plodify any p o l i c i e s  o r  p r a c t i c e s  which do n o t  meet t h e  r equ i r e -  
ments of t h e  T i t l e  I X  Regulat ions;  and 

c )  Take whatever remedial  a c t i o n s  necessary t o  e l i rninte  t h e  e f f e c t s  
of p a s t  sex  d i sc r imina t ion .  

The s e l f  - eva lua t ion ,  i nc lud ing  modi f ica t ions  made and remedial  a c t  i ons  
t a k e n ,  must b e  kep t  on f i l e  f o r  a t  l e a s t  t h r e e  yea r s  a f t e r  i t s  completion. 
Tt must be a v a i l a b l e  t o  t h e  Di rec to r  o f  t h e  Off ice  f o r  C i v i l  Rights  (OCR) 
on r eques t .  

If t h e  D:rector of OCR f i n d s  t h a t  an i n s t i t u t i o n  is d i s c r i m i n a t i n g  
a g a i n s t  persons on t h e  b a s i s  of s ex ,  t h e  i n s t i t u t i o n  must t a k e  whatever 
remedia l  a c t i o n  t h e  Di rec to r  r e q u i r e s .  

A c o l l e g e  o r  u n i v e r s i t y  i s  permi t ted  t o  t a k e  a f f i r m a t i v e  a c t i o n  t o  
overcome t h e  e f f e c t s  of cond i t ions  t h a t  have previous ly  l i m i t e d  t h e  par -  
t i c i p a t i o n  of  persons of  e i t h e r  sex i n  tk programs and a c t i v i t i e s  of t h e  
i n s t i t u t i o n s .  

T i t l e  I X  r e q u i r e s  t h e  i d e n t i f i c a t i o n  and e l imina t ion  of  i n e q u i t i e s  
i n  s p e c i f i c  a spec t s  of  h igher  educat ion.  The goa l  of  equal  oppor tuni ty  
f o r  women and men, however, c a l l s  f o r  much more than  t h e  prohibition of  
d i sc r imina to ry  p r a c t i c e s .  Althouph T i t l e  I X  does not  r e q u i r e  a f f i r m a t i v e  
a c t i o n ,  t h e  Regulat ion does permit  it, thereby  encouraging i n s t i t u t i o n s  
t o  i n c r e a s e  t h e i r  range of e f f e c t i v e  a c t i o n  toward equal  opportuni ty .  2 



MOREHEAD STATE UNIVERSITY 
TITLE IX SELF-EVALUAT ION ORGANIZAT IONAL PROCEDURE 

ALL ADMINISTRqTIVE OFFICES INVOLED IN 
SELF-EVALUATION I 

1. Each a d m i n i s t r a t i v e  o f f i c e  completed a f a c t - f i n d i n g  r e p o r t  o f  i t s  
c u r r e n t  p o l i c i e s  and p r a c t i c e s  i n  regard  t o  T i t l e  I X .  

2 .  The f a c t - f  i nd ing  r e p o r t  was reviewed by t h e  s e l f  -eva lua t ion  committee. 

3. The complete r e p o r t  has  been d i s t r i b u t e d  t o  a l l  admin i s t r a t ive  o f f i c e s  
on campus. 

COMPOSITION OF THE TITLE IX 
SELF-EVALUATION POLICY COMMITTEE 

Pres iden t  

Vice P res iden t ,  Academic A f f a i r s  

Dean, Academic Programs 

Con t ro l l e r  

Vice P res iden t ,  Student A f f a i r s  

Dean, I n s t i t u t i o n a l  Serv ices  

2 members of minori ty  groups 

2 members of female sex 



86.14 Membership Practices of Certain Organizations 

Ti t l e  I X  specificaZZy exempts the membership practices of oociaZ soror- 
S t i e s  and f ra tsmi t ie8 ,  OirZ Scouts, Boy Scouts, Camp Fire CirZs, YMCA, YWCA 
and V O ~ M ~ ~ I ' Y  youth service organizations okich are tax exempt, have been con- 
tinuousty singte-sex, and whose members are mob t ly under nineteen. 

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead State University must take the necessary remedial action in regard 
to those student organizations presently organized on campus such as honorary 
societies which have previously limited membership to single-sex. 

Morehead State University is in the process of taking the necessary action 
to assure that all present and future student organizations are in f u l l  compliance 
w i t h  Section 86.14 of Title IX Legislative Requirements. 

86.15 Admissions 

W t h  regard t o  ahiss ions  only each school, department, or coZZege of  an 
educationat i m t i t u t i o n  whioh hae an independent admissions process is considered 
mr aMnistrativeZy s e p m t e  unit  and may not discriminate on the basis of  sex 
i n  a h k s i o n  or  recruitment of students. 

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead State Univeristy does not discriminate on the.basis 
admission or recruitment of students. 

86.21 Admission 

of sex in 

No person  aha22 be denied advieaion on the basis of sex or 
to d iscrMnat ion  i n  adniseion. Preference my not be givsn t o  
another b y  ranking individuals separatezy b y  sex or by appZying 

be subjected 
one person ovsr 
numericaZ ZimC- 

tations upon the nwnber or proportion o f  persons of ei ther sea: t o  be adnitted. 

An i n ~ t i t u t i o n  shaZZ not ahinirrter any t e s t  or otker c f i ter ion for 
amnieewn which has a di8p~oportionate adveree e f fec t  on either women or men, 
unless the use of such tee t  o r  c r i t e s o n  is sham t o  predict vatidly success 
i n  tho education program, and other suitable tes t s  or cr i ter ia  are sham t o  
be unuua<labZe. 

An i m t i t u t i o n  shaZZ not apply any rule concerning m a r i t a t ,  parental, or 
fami ty  status di f ferent ly  for men and women applicants. 

A.egumcy, chitdbirth, temninatinn of pregnuncy or recovery therefrom may 
not be used t o  determine eZigibiZity for achission and must be treated i n  the 
same manner as any other tenporary disabil i ty or physical condition. 



MOREHEAD STATE UNIVERSITY RESPCYSE - 
Morehead State University does not deny admission on the basis of sex. 

Morehead State University does sot rank individuals by sex or apply numerical 
limitations upon the number or proportion of persons of either sex to be admitted. 

Morehead State University does not administer any test or criterion for 
admission which has a disproportionate adverse effect on either men or women. 

Morehead State University does not apply any rule concerning marital, parental, 
or family status differently for women or men applicants. 

Morehead State University does not consider pregnancy, childbirth, termination 
of pregnancy, or recovery thereof, to determine eligibility for admission. 

Morehead State University does not use any pre-admission inquiry concerning 
marital status. 

86.22 Preference in Admissions *.-----. 

An ins t i tu t ion  may not give preference t o  appzicants for admission on the 
basis of their attendance a t  any educationat i n s t i t u t i o n  which a h i t s  predomin- 
ately one sex. 

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead State University does not give preference to applicants for 
admission on the basis of their attendance at any educational institution which 
admits predominately one sex. 

86.23 Recruitment 

An institution shaZZ not discrinrirate on the  basCs of sex i n  the recrui-bnent 
and admission of students. Institutions may be required undertake addi twmt  
recruitment efforts for the under-represented sex, if the Director of the Office 
for Civil Rights makes a finding of discrimination, or may choose to take affir- 
mative action a behalf of the under-represented sex. 

An ins t i tu t i on  shd Z not recrtli t excZusiveZy from educations l i n s t i t u t h  
which are s i n g l e  sex or predominateZy single sex iintitutio,;~, if svch actions 
lead t o  discriminatory enrollment resul ts .  

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead State University does not discriminate on the basis of sex in the 
recruitment and admission of students. 

Morehead State University does not recruit exclusively from educational 
institutions which are single sex or predominately single sex institutions. 



I 86.31 Educat ion Programs and A c t i v i t i e s  

a )  Generat. No ooe may be ezclz&d frorn participating i n ,  denied the  
bene f i t s  o f ,  or  be suhjccted t o  d i s c r in im t ion  under any academic, extra- 
curricutar, research, occupational training, or other education progrm or 
a c t i v i t y  operated by an i n s t i t u t i on  of  higher  education. 

b) ~pscific k o h i b i t i o n s  . ~ n s  titut ion$: a m  p~~ohibi ted  from treat ing men 
& women d i f f e r en t t y  i n  determining t he i r  e l i g i b i l i t y  for m y  aCd, benefit, or  
service; by  providing d i f f e ren t  aids, benef i t s ,  or services; by providing aide, 
benef i t s ,  and services i n  a d i f f e ren t  my; by denying any aid, bene f i t  or ser- 
vice t o  ~ G M ~ P S  o f  one sex and not the  other; by  applying any rule of appearance 
t o  one sex only; by applying any rule concerning where students may Zive t o  one 
sex and not the other; by apptying d i f f e ren t  ru les  of  e l i g i b i l i t y  for in-s ta te  
tu i t ion  to  men and women; bg p~wuidir ,g signifzzcmzt assistance t o  any  agency, 
o r p i a a t i o n ,  or person which d iscr imimtes  on the basis of sex; or  by  l imi t ing  
me sex i n  the  enjoyment of  any r ight ,  privilege, advantage, or opportmi ty .  

c) ' ~ s s i s t a n c e  is permitted o i t h  the a h i n i s t r a t i o n  of m y  kind of mard 
tha t  provides opportunity for one sex only t o  s t u d y  abroad i f  the sex r e s t ~ z c -  
t i o n  is se t  by a foreign gouemunent or b y  a foreign or domestic w i Z Z  or  tmst ,  
and if similar opportunities for foreign study are also provided for rneinbers of  
the other sex by the i n s t i t u t i o n  from any sources available t o  it. 

d )  An i n s t i t u t i o n  which makes use of a program or  a c t i v i t y  which it does m t  
i t s e t f  operate must ascertain that  the operator of the program foZZms non- 
discriminatory policies .  This provision includes any program that  the i n s t i t u -  
t i on  requires o f  an applicant, student, or eniployee and any program that  
the i n s t i t u t i o n  fac i t i ta tes ,  permits, or considers a part o f  or equivalent 
t o  its own program. 

MOREHEAD STATE UNIVERSITY RESPONSE 

(a) A t  Morehead S t a t e  Un ive r s i ty ,  no s tuden t  i s  excluded from p a r t i c i p a t i n g  i n ,  
denied t h e  b e n e f i t s  o f ,  o r  is sub jec t ed  t o  d i s c r i m i n a t i o n  under any academic, 
extra-curricularresearch, occupa t iona l  t r a i n i n g ,  o r  o t h e r  educa t iona l  program o r  
a c t i v i t y .  

(b)  Morehead S t a t e  Un ive r s i ty  is  i n  compliance wi th  T i t l e  I X  Guide l ines  
r e l a t i v e  t o  S e c t i o n  86.31 ( b ) .  

( c )  N o  d i s c r i m i n a t o r y  p o l i c i e s  o r  p r a c t i c e s  e x i s t  r e l a t i v e  t o  f o r e i g n  s tudy  
swards a t  Morehead S t a t e  Un ive r s i ty .  

(d) Morehead S t a t e  Un ive r s i ty  i s  i n  compliance wi th  T i t l e  IX Guidel ines  
r e l a t i v e  t o  S e c t i o n  86.31 ( d ) .  



Inst i tut ions that o f fer  housing facilities of t h e i r  am must provide 
for ~ t t l d e n t s  of both sexes facilities conrparubZe in cost and q u a l i t y ,  
d i v id ing  a o a i k b Z ~  jwusing botwt.cn r n c j l  urd uonr#?rz ou t h  ? J C ~ < S  of tht!  ti^^.^! . 1 .  

of appZicants f o ~  housing of each sex .  

Inst i tut ions may offer  separate housing for each sex, coeducationat 
residences, or both singts-sex and coed. 

An ins t i tu t ion  may not use sex as a basis for o f f e 2 . i ~  different 
services, charging d i f f e r m t  fees, or imposing different rules or regutatwns. 

If an institu*ion provides any off-cmnpus housing service through 
t i s t i n g ,  advertising, approving, or any other method, it must: bs reason- 
abty assured &hat both men and women students are accomodated wi th  housing 
opportunities that are coqarabte in quality, quant i ty ,  and cost. There 
can be no di f ferent  poticies or practices as t o  the kinds of housing 
p e d t t e d  for men and women. 

QuaZifications for occupancy of married student housing must be the 
same for married women students as for married men students. 

MOREKEAD STATE UNIVERSITY RESPONSE 

M ore head State  Uni .vers i ty  o f f e r s  s e p a r a t e  housing f o r  each  sex comparable 
in cos t  and q u a l i t y .  

Q u a l i f i c a t i o n s  f o r  occupancy of marr ied  student housing are t h e  same 
f o r  marr ied  women s t u d e n t s  as fo r  marr ied men s t u d e n t s .  Morehead S t a t e  
U n i v e r s i t y  is p r e s e n t l y  t a k i n g  the neces sa ry  remedia l  a c t i o n  t o  b e  i n  full 
compliance w i t h  S e c t i o n  86.32 of T i t l e  I X  L e g i s l a t i v e  Requirements. 

86.33 Comparable Facilities 

Separate res t  rooms, change and locker rooms, showers, baths and t o i l e t  
faci t i t iec ,  permitted b y  Title IX on the basis of sex, must be comparabZe 
i n  convenience a d  q u a l i t y .  

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead S t a t e  U n i v e r s i t y  p rov ides  s e p a r a t e  rest rooms, change and locker 
rooms, showers,  b a t h s  and t o i l e t  facilities, pe rmi t t ed  by  T i t l e  IX on t h e  b a s i s  
of s e x ,  t h a t  are comparable i n  convenience and q u a l i t y .  



AZZ classes,  courses of  study, or ~ t h e ~  educatiomZ program offered by an 
i n s t i t u t i o n  m s t ,  without exception, be open t o  both sexes. 

In respect t o  physical education classes only, a maxirmun pen'od of three  
years i s  aZZmed for the compZetion of the process of  integrating classes as 
expeditiousZy as possible. 

Students may be grouped within physical ,education classes and a c t i v i t i e s  
by objectiveZy measured a b i l i t y .  Z%ey may also be separated by sex within 
ctasses &ring part icipation i n  bodiZy contact sports. 

Physicat education classes may use di f f e ren t  standards for measuring ski 2 Zs 
ad progress if use of a single standard wouM have an adverse effect on members 
of ohe sex. 

Choruses o f  m e  sex are p e d t t e d  if they  r e su l t  from selections based on 
VOMZ range or qual i ty ,  prooided both sexes have been pemi t t ed  t o  audition. 

MOREHEAD STATE UNIVERSITY RESPONSE 

All classes, courses o f  study, and a l l  educational programs of fered b y  
Morehead State University are open t o  members o f  both sexes. Physical Education 
activity courses, except for wrestling, have equal access i n  enrollment t o  members 
of both sexes. 

The University Chorus is composed o f  male and female membership. Periodically, 
the medership is divided in to  male and fenale subsections t o  take advantage of 
peculiar tonal and range characteristics 0 5  each group. 

8 6 . 3 6  Counse l ing  and U s e  of A p p r a i s a l  and Counseling  ater rials 

Counse Zing and guidance, inczuding ass is  t in9  students ard apptica~zts 
for advissiox i n  making educatimuri! and career choices, must be free of  
sex-1.0 le  stereo typing and sex.  bias. 

Any t e s t s  and other materials used i n  the comseZing process must be 
the scone for both sexes, except that materials developed for the purpose 
of  helping t o  overcome sex bias may be used. Information about the sane 
careers and areas o f  i n t e re s t  must be avaitable t o  men and women students. 
I f  the testing axd other instruments used resu l t  i n  channeling a dispropor- 
t ionate number of men or women i n t o  certain courses of s tudy ,  other t e s t s  
and matem*.aZs must be subst i tuted.  

I f  an anaZysis o f  class enro then t s  reveaZs c k s s e s  that  have 
primcu.i'ly male o r  fenate enrottees, a check must be made t o  determine that  
students of the  underrepresented sex were not discouraged f2-om enrotling 
by the w e  of biased tests 07 other appraisat materials or b y  biased 
counse ling or ad~ . i s iny .  



MOqEHEAD STATE UNIVERSITY RESPONSE 

Morehead S t a t e  Univers i ty  provides guidance and counseling t o  those 
s t u d e n t s  who need a s s i s t a n c e  i n  s e t t i n g  educat ional  goals  and making ca ree r  
choices.  T h i s  s e r v i c e  is provided t o  a l l  s tudents  on campus r e g a r d l e s s  of 
sex and is f r e e  of sex-role s t e reo typ ing  and sex b i a s .  

Tes t s  and m a t e r i a l s  used i n  the  counseling process  i n  s e l e c t i n g  majors and 
career choices  a r e  t h e  same f o r  both sexes.  Nat,ionally known tests used i n  the  
process,  known t o  be free of sex  b i a s ,  include the  Kuder Preference  Record, 
D i f f e r e n t i a l  Apti tude Tes t ,  Survey of Study Habits and A t t i t u d e s ,  A.C.T. Scores, 
S.A.T. Scores, and t h e  Mooney Problem Check L i s t .  Other m a t e r i a l s  inc lude the  
Occupational Outlook Handbook, published by the  U. S. Department of Labor, and 
the Occupational Explora t ion K i t ,  published by Science Research Associa t ion,  Inc. 
Other m a t e r i a l s  such as f i l m s ,  f i l m s t r i p s ,  and books a r e  discarded from the 
guidance process i f  t h e r e  i s  evidence of sex-role s t e reo typ ing .  

Counselors provide s t u d e n t s  wi th  t e s t  / r e su l t s  and m a t e r i a l s  and assist 
them i n  any manner they  can. Students are encouraged t o  explore majors and 
courses  which were once known a s  being sex-role s t e reo types ;  however, t h e  s t u d e n t s  
make t h e i r  own f i n a l  dec i s ions .  

Students  may e n r o l l  i n  any c l a s s  a t  Morehead S t a t e  Univers t iy  r e g a r d l e s s  
of sex. No c l a s s  r o l l  a n a l y s i s  r evea l s  sex b i a s  of male o r  female underrepresenta t ion 
r e s u l t i n g  from sex-stereotyping.  Counselors and a d v i s e r s  a r e  o r i en ted  not  t o  use  
sex bias i n  s tuden t  placement. 

86.37 F i n a n c i a l  Assistance 

Mer. m d  women students mcrt be treated e p a l l y  in a22 aspect8 of financia2 
a s s i s t a n c e .  lJhatever criteria are e s t a h l i s h s d  for  scho la r sh ips ,  fel lowships,  
loans, w3rk-stud,v, f i m c i a l  aid packages, or  m y  other  form of financia2 as-. 
sistance must bc e n t i r e Z y  sex n e u t r a l .  

E l i g i b i Z i t y  for a s s i s t a n c e  mcy not bc Zini te?  t o  one sex, nor may m o u n t s  
or  types  of aid differ by sex.  Any consiclerct ion of marital o r  p a r e a t a l  s t a t u s  
m a t  be t h e  same for men and wDmen. 

I n s t i t u t i c n s  may not assist any person, o r p n i z r l t i o n ,  o r  group i n  the admin- 
i s t r a t i o n  of 6ex-cliscriminutoi.y f inancia2 aid. The s u b s t a n t i a Z i t y  of the  assis- 
tance is not a factor. 

I n s t i t u t i o n s  may u s e  s e x - r e s t r i c t i v e  scholarsh-lps and fe ZZowships e s t a b l i s h e d  
by legal means o r  by fo re ign  governments, provide? s e l e c t i o n s  a r e  made first 
by applying non-d i sc~ i rn ina tomj  criteria. Only a f t e r  t h e  mardees are chosen can 
they bc m t c h e d  w i t h  awards accordirq t o  the donor 's  wishes. If the sex-restric- 
t i v e  funds are not s u f f i c i e n t  t o  provide the awards fo r  both t h e  men and women 
s t u d e n t s  chosen, o t h e r  i n s t i t u t i o n a Z  furis may be used t o  a s s u r e  t h a t  no awardee 
selected is  denied.  If no furthez. funds are avcrilabZe t o  match funds restricted 
by sex, no f u r t h e r  awards may be made. 

Ins t i tu t? :ons  t h a t  award a t h l e t i c  scko ta rah ips  on g rcn t s - in -a id  must ensure 
thalaf recrsonabte o p p o r t u n i t y  exists for  members of each sex i n  p ropor t ion  t o  t h e i r  
nwnbers as p a r t i c i p a n t s  i n  i n t e r c o t l e g i a t e  a t h l e t i c s .  A t h l e t i c  scho la r sh ips ,  
u n l i k e  n o n - a t h l e t i c  schoZarships,  may be marded on t h e  b a s i s  of sex,  s i n c e  
separate teams are permitted. 
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Based on in fo rma t ion  on f i l e  i n  t h i s  o f f i c e ,  t h e  Morehead S t a t e  U n i v e r s i t y  
F i n a n c i a l  Aid O f f i c e  is i n  f u l l  compliance wi th  t h e  above r e g u l a t i o n s  as s t i p u l a t e d  
i n  86.37 T i t l e  I X .  

86.38  Employment Ass i s t a r ?ce  t o  S t u d e n t s  

Ins t i tu t ions  must foZZow the same nondiscrimknutory policies i n  the employ- 
ment of students as are required i n  a22 other erripZoyment on the ccmrpus. 

* .- 

Ins t i tu t ions  may not a s s i s t  prospective employers or agencies who discriminate 
by sex i n  t he i r  recruitment, hiring, or empZoyment practices. Placement o f f i c e r s  
m d  any other i n s t i t u t i o n d  personneZ who faciZitate the recruitment and hiring 
o f  students must assure themsetves that  perqons and agencies assis ted do not 
discriminate. 

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead S t a t e  U n i v e r s i t y  i s  i n  f u l l  compliance w i t h  r e g u l a t i o n  86.38 - 
Employment A s s i s t a n t  t o  S t u d e n t s  under T i t l e  I X .  The same non-d iscr imina tory  
p o l i c i e s  as a r e  r e q u i r e d  i n  a l l  o t h e r  employment on t h e  campus a r e  fo l lowed i n  
the employment of s t u d e n t s .  

86.39 Health and Insurance B e n e f i t s  and S e r v i c e s  

An i n s t i t u t i o n  or any of  its constituents,  {ncludi-~g ~ t u d e n t  groups, 
not offer t o  students a medical, hospitat,  accident, or Zife insurance 

i cy ,  plan, or bene f i t  that  discriminates on the basis of sex. 

Ins t i tu t ions  may o f f e r  health services not used by the same proportion 
of  men and women students.  

I f  fuZZ heatth services are provided, basic gynecoZogicaZ care must be 
i n c  Zudsd. 

Whatever limits the  health service s e t s  on services offered must not be 
based on sex. 

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead S t a t e  U n i v e r s i t y  o r  any of  i t s  c o n s t i t u e n t s  does n o t  o f f e r  
t o  s t u d e n t s  a  med ica l ,  h o s p i t a l ,  a c c i d e n t  o r  l i f e  i n su rance  p o l i c y ,  p l a n  
o r  b e n e f i t  t h a t  d i s c r i m i n a t e s  on  t h e  b a s i s  of sex .  

The Hea l th  S e r v i c e s  of  Morehead S t a t e  U n i v e r s i t y  provide  t h e  same medica l  
s e r v i c e s  t o  a l l  s t u d e n t s  r e g a r d l e s s  of s e x  and a r e c e n t  survey i n d i c a t e s  t h a t  
t h e  Hea l th  S e r v i c e s  are used n e a r l y  equa l  by b o t h  s exes .  

F u l l  b a s i c  h e a l t h  s e r v i c e s  are provided and, of cou r se ,  b a s i c  gyneco log ica l  
c a r e  i s  provided  f o r  t h e  female s t u d e n t s  e n r o l l e d  i n  t h e  U n i v e r s i t y .  

The l i m i t s  i n  e f f e c t  provided by t h e  Hea l th  S e r v i c e s  a r e  no t  based upon 
s e x ,  b u t  t h e  H e a l t h  S e r v i c e s a r e p r o v i d e d  a l l  s t u d e n t s  r e g a r d l e s s  of  s ex .  



86.40 Marital  or Parental Status 

~ n y  mcte d a t i n g  wi th  ~ t u a Z  or p o t e n t k t  m a r i t a t  or parentat 8 h t u 8  
must be qpptied oqrccrtty t o  men and women students. 

R.e~nancy* t d n a t i o n  of pregnancy, tvui I'etated conditions mwrt 
be treated the same as other temporary disabitities. Whatever benefits and 
seroices are aoaUabZe to  students who a m  tenporarity disabled, incZudCng 
medisat semZces and Zemes of absence, must +ply equuZZy t o  pregnancy- 
reluted disabitities. No requirements m y  b~ imposed with regard to such 
dis&ZCtiss that a m  rwt appticabte t o  at2 temporary d i sab i l i t i e s ,  such as 
rnediccrt dstem&zaCion of the s tdent 's  a b i t i t y  t o  continue in cZasses or 
engage i n  e x t q w - d c u Z a r  activities.  

MOREHEAD STATE UNIVERSITY RESPONSE 

Pregnancy, termination of pregnancy, and related conditions are treated 
- the same as other temporary disabilities at Morehead State University. 

86.41 Athletics 

&rch institution m a t  provide equal intercot  legiate,  club, recrsat .CmZ,  and 
intrammat a t h t e t i c  opportunity t o  members of  both sexes within an d u s t m e n t  
period of three years. 

IntercotZeg3ate and club sports, ohere team select ion is based on competi- 
t ive  skCZZs, may have separate teams for men and oomen. 

If only m e  team is offered i n  a non-contact sport, members of both sexes 
muse be pemritted t o  try out. 

I f  onty one team i s  o f f e r e d i n  a bodily contact sport, members of the ex- 
ctuded sex need not  be aZZmzd t o  t r y  out. Rooever, ins t i tu t ion8  are not pro- 
hibited from p e d t t i n g  members of  both sexes t o  try out.  

Non-contact <ntramuraZ and recreationaZ sports, where team se lec t ion  i s  not 
competitive, must be of fered on a coeducationat basis.  Separate terns are 
prohibited. 

Separate teams may be of fered for contact intramma2 and recreat iond 
sports. 

Ewat  opporttolitg i n  a th t e t i c s  w i t 2  be assessed among other factors by  
determining whether: 

a) the  sports and Zeoels of  competition represent the interefi ts  and 
abiZi t ies  of members of both sexes; 

b )  appropriate equipment cmd suppZies are provided; 

C )  games and practice t<mes are fairly  scheduZed; 



truvel and per diem are equitable; 

opporttolity for coaching and academic tutoring are equitabte; 

coaches and tutors are fairly assigned and paid; 

locker rooms, practice and competitive faciZities are equitable; 

medical and trailzing faci Zities m3e equat Zy prouided; 

housing and dining services are comparable; 

publicity is equaZZy provided. 

Athtet ic  expenditures need not be equal but the pattern of expenditures 
must not result i n  a disparate effect on opportunity. Institutions may not 
discrirnhz t e  in the provision of necessary equipment, suppties, facizities, 
and pubticity for sports progrms. / 

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead S t a t e  U n i v e r s i t y  o f f e r s  a t o t a l  of seven men's s p o r t s  and f i v e  
women's s p o r t s  on t h e  i n t e r c o l l e g i a t e  b a s i s ,  s i x  s p o r t s  on t h e  c lub  b a s i s ,  
twenty-two s p o r t s  f o r  t h e  women and twenty-three s p o r t s  f o r  t h e  men on t h e  

- 

i h t r a m u r a l  b a s i s  and r e c r e a t i o n a l  a r e a s  f o r  a l l  s p o r t s  o f f e r e d .  
These a r e a s  are open t o  both  men and women i n  t h e  i n t e r c o l l e g i a t e  b a s i s .  

W e  have f o u r  non-contact s p o r t s  f o r  men and we a l s o  have t h r e e  of  t h e s e  s p o r t s  
f o r  t h e  women. Women may t r y  o u t  f o r  any s p o r t  we have on our  campus, bo th  
c o n t a c t  and non-contact s p o r t s .  

a. The s p o r t s  and l e v e l s  of competi t ion do r e p r e s e n t  t h e  i n t e r e s t s  and 
a b i l i t i e s  of bo th  s e x e s  . 

b. 
C 

and each 
d. 
e .  

academic 
system. 

f .  
coaching 

We have adequate  equipment and s u p p l i e s  t o  run  our  a t h l e t i c  program., 
W e  have a schedu le  f o r  each of our  s p o r t s  comparable t o  each  o t h e r  
schedule  is  f a i r l y  worked ou t .  
T rave l  and p e r  diem a r e  equal  i n a l l  of  our  s p o r t s .  
We have head coaches i n  each of our s p o r t s  and t h e  oppor tun i ty  f o r  
t u t o r i n g  is  on an equa l  b a s i s  w i th  both  men and women us ing  t h e  same 

A l l  coaches  h e r e  a t  Morehead S t a t e  Un ive r s i ty  are f a i r l y  ass igned t o  
and t e a c h i n g  d u t i e s  and they are paid along t h e  same s c a l e  as o t h e r  

f a c u l t y  members. 
g. Our p r a c t i c e  and compet i t ive  f a ' c i l i t i e s  a r e  e q u i t a b l e  a s  they  use 

t h e  same f a c i l i t i e s .  W e  a r e  at  the  p r e s e n t  time renovat ing  our  gymnasium 
which w i l l  house new d r e s s i n g  a r e a s  f o r  our  women's b a s k e t b a l l ,  women's 
gymnast ics ,  and men's b a s k e t b a l l .  

h. The s a m e  medica l  and t r a i n i n g  f a c i l i t i e s  on our  campus a r e  used by 
both. 

i. The hous ing  and d i n i n g  f a c i l i t i e s  h e r e  on our  campus are e q u a l l y  provided 
and they  a r e  comparable. Both men and women e a t  i n  t h e  same c a f e t e r i a .  

j. P u b l i c i t y  on o u r  campus i s  equa l ly  provided coming through t h e  same 
o f f  i c e .  

The expend i tu res  of  ou r  a t h l e t i c  program do -not  r e s u l t  i n  a d i s p a r a t e  
e f f e c t  on oppor tun i ty  f o r  any person i n  our  program. We have a v a i l a b l e  adequate  
equipment,  s u p p l i e s ,  f a c i l i t i e s  and p u b l i c i t y  f o r  every  phase of ou r  program. 



86.42 Textbooks and Curricular Materials 

[Phe Regulation neither prohibits nor ~ ~ e q u i r e s  the use of m y  
particular t a t b o o k  or  nu?-icuZur materiats. 

86. Sl Employment 

Disczhinat ion on the basis  of sex i s  prohibited i n  aZZ aspects of empZoy- 
ment, fut 2 or  part-time, including recruitment and consideration of applicants, 
and select ion o f  employees. 

hpZoyment decisions must be made i n  a non-discriminatory manner. X p p t i -  
cants and empZoyees may not  be limited, segregated, or c tass i f i ed  i n  any m y  
that  a f f e c t s  the enptoyment opportunities of men and oomen. 

Ins t i tu t ions  may not enter i n to  contrcctual agreements or other relation- 
ships with enptoyment and referral  agencies, labor unions or organizations tha t  
provide fringe bene f i t s  that  subject ernploaees or students t o  discrimincltion on 
the  basis  of sex. 

Ins t i tu t ions  may not give preference t o  applicants for employment who have 
attended singte-sex schools i f  doing so has the e f f e c t  of discriminating on 
the basis  of sex. 

Discrimination is prohibited i n :  

Recmlitment, advertising, and the process of application for employment; 

Hiring, upgrading, promotion, consideration for and award of  tenure, 
demotion, transfer,  layoff ,  t e rm i r~ t i on ,  application of nepotism poti- 
c ies ,  r igh t  of return from layoff ,  and rehiring; 

Rates of pay or any other form of compensrrtior., and changes i n  compen- 
sction; 

Job assignments, cZassification:: a ~ d  s tmc ture ,  including position des- 
cript ions,  l ines  of prcgression, and seniori ty  l i s t s ;  

The terns of  any col lec t ive  bargaining agreement; 

Granting and return from leaves of absence, leave for pregnancy, chi td-  
b i r th ,  false pregnancy, termination of  pregrtancy, leave for persons of 
e i ther  sex t o  care for children or dependents, or any other leave; 

Fringe bene f i t s  auaitable by vir tue  of employment, whether or not ad- 
ministered b y  the recipient;  ' 

Se Zection and f inancial support for training, i nc  Zlrding apprenticeship , 
professional meetings, conferences, and other related a c t i v i t i e s ,  se2ec- 
t i on  for t u i t i o n  assistance, selection for sabbaticals and leaves of ab- 
sence t o  pursue training; 



i) EinpZoyer-sponsored activities, including social or rccreationct programs, 
and 

j) An3 other term, condition, or privilege o f  employment. 

MOREHEAD STATE UNIVERSITY RESPONSE 
-----. 

a. Morehead State University does not discriminate on the basis of sex 
in recruitment, advertising, and theprocess of,application for employment. 

b. Morehead State University does not discriminate on the basis of sex 
in hiring, upgrading, promotion, consideration for and award of tenure, demotion, 
transfer, layoff , terminat ion, application of nepotism policies, right of return 
from layoff, and rehiring. 

c ,  Morehead State University does not discriminate on the basis of sex 
in rates of pay or any other form of compensation, and changes in compensation. 

d .  Morehead State University does not discriminate on the basis of sex in 
job assignments, classifications and structure, including position descriptions, 
lines of progression, and seniority lists. 

e. Morehead State University does not have and has not had a collective 
bargaining agreement. 

f .  Morehead State University does not discriminate on the basis of sex 
in granting and return from leaves of absence, leave for pregnancy, childbirth, 
false pregnancy, termination of pregnancy, leave for persons of either sex to 
care for children or dependents, or any other leave. 

g. Morehead State University does not discriminate on the basis of sex +n 
fringe benefits (life insurance, hospitalization plans, retirement plans and 
tuition waiver) available by virtue of employment, 

h. Morehead State University does not discriminate on the basis of sex in 
selection and financial support for training, including apprenticeships, 
professional meetings, conferences, and other related activities, selection for 
tuition assistance, selection for sabbaticals and leaves of absence to pursue 
training. 

i. Morehead State University does not discriminate on the basis of sex 
in employer sponsored activities, including social or recreational programs. 

j. Morehead State University does not discriminate on the basis of sex 
in any other term, condition, or privilege of employment. 

Ins t i tu t ions  may not 
which d i spropor t im teZy  
other cxCteria arz val id  
and other c s t e r i a  which 

86.52 Employment Criteria 

use t e s t s  or other criteria for empZoyment opportunities 
affect men and oomen appZicants unless such t e s t s  or 
predictors of successful performance in the position, 
do not have a disproportionute e f f e c t  are not avaikzbze. 

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead State University does not use tests or other criteria for employment 
opportunities which disproportionately affect men and women applicants unless 
such tests or other criteria are valid predictors of successful performance in 
the position, and other criteria which do not have a disproportionate effect 
are not available. 



86.53 Recruitment 

Ins t i tu t ions  may not d i s c h i n u t e  on the basis o f  sex i n  the recruiting and 
hiping o f  emptoyees. 

If past d i scr imimt ion  i s  found t o  have occurred, ins t i tu t ions  must make 
speciat e f f o r t s  to r ec ru i t  members o f  the sex discriminated against. 

Ins t i tu t ions  may not recruit p&&ly from sources that  furnish appZicants 
who are mostty or ccctusivsZy of one sex. 

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead S t a t e  Univers i ty  does not  d i sc r imina te  on t h e  b a s i s  of sex i n  the 
r e c r u i t i n g  and h i r i n g  of employees. 

Morehead S t a t e  Univers i ty  does not  r e c r u i t  p r imar i ly  from sources  t h a t  f u r n i s h  
a p p l i c a n t s  who a r e  mostly o r  exclus ively  of one sex. 

86.54 Compensation 

I n s t i t u t i o m  may not exercise any poZicy or practice that  sets d i f f e ren t  
rate8 of pay for men and women or that reeu t t s  i n  paying members o f  one sex 
a t  a m t e  less thrm tha t  paid t o  empzoyees of the other sex for equal oork a 
jobs requiring squat s k i l l ,  e f f o r t ,  and r e s p a s i b i t i t y ,  and ohich are performed 
under s M  Zar working conditions. 

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead S t a t e  Univers i ty  does not  exerc i se  any po l i cy  o r  p r a c t i c e  t h a t  
s e t s  d i f f e r e n t  r a t e s  of pay f o r  men and women o r  t h a t  r e s u l t s  i n  paying members 
of one sex  a t  a  r a t e  l e s s  than t h a t  paid t o  employees of the  o t h e r  sex f o r  
equal  work on jobs  r e q u i r i n g  equal s k i l l ,  e f f o r t ,  and r e s p o n s i b i l i t y ,  and which 
a r e  performed under s i m i l a r  working condi t ions .  

86.55 Job C l a s s i f i c a t i o n  and S t r u c t u r e  

Jobs may not be c lass i f i ed  as being for men or women unless sex is a bona- 
fide occupationaZ quali f icat ion.  

Separate l i n e s  of progression, seniori ty  liclts, career ladders, or tenure 
systems may not be maintained or e s t ab l i shd  separately for men and uomen. 

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead S t a t e  Univers i ty  does no t  c l a s s i f y  jobs a s  being f o r  men o r  women 
un less  sex  i s  a bonaf ide  occupational  q u a l i f i c a t i o n .  

Separa te  l i n e s  of progress ion,  s e n i o r i t y  l ists ,  ca ree r  l adders ,  o r  tenure  
systems are no t  maintained o r  e s tab l i shed  separa te ly  f o r  men and women by Morehead 
State Uni-versitv. 



86.56 Fringe Benefits: 

h.i&e benefi ts  are defined as medical, hospital, accident, l i f e  ineurance 
or retirement benefit ,  service, poticy, or ptun, profit-sharing or bonus pZan, 
leave, or any other benefi t  or service of employment not subject t o  the 
regutation on compensation. 

Insti tutions are prohibited from: 

a )  Discriminating on the basis of sex i n  ppo~;ovidi~ fringe benefits to  
smployees and their spouses and dependents or makinq fringe benefi ts  
avaitabte t o  spouses and dependents o f /  employees di f ferent ty  on tlte baoCe 
of t?te employeesr sex; 

b)  Participating i n  a fringe benefit p l q  which does not provide eCOher 
equal benefi ts  or equal contri.butips; 

cl Participating i n  a pension or r e t i r n e n t  plan that pemnits or requires 
d i f feren t  retirement ages for men and women. ' 

MOREHEAD STATE UNIVERSITY RESPONSE 

a. Morehead State University does not discriminate on the basis of sex in 
providing fringe benefits to employees and their spouses and dependents or making 
fringe benefits available to spouses and dependents of employees differently 
on the basis of the employees' sex. 

b. Morehead State University does not participate in a fringe benefit plan 
which does not provide either equal benefits equal contributions. 

c .  Morehead State University does not participate in a pension or retirement 
plan that permits or requires different retirement ages for men and women. 

86.57 Marital or Parental Status 

Inst i tut ions  may not apply m y  policy or take m y  action related t o  employ- 
ment that t reats  men and women employees or appZicmts differently i n  regard t o  
the ir  potential marital, parental, or family status; or that &- based on wkzther 
the empZoyee or applicant i s  a head of househoZd or principaZ wage e m e r .  

Insti tutions may not discriminate ogainst or exclude from employment any 
appticant or employee on t F s  b a s i i o f  pregnancy or reZated conditions. 

R ~ g ~ n c y  and related conditions must be treated for a l l  job-rztated pur- 
poses as m y  other temporary disabil i ty.  

I f  the ins t i tu t ion  has no leave policy, pregnancy and conditions related t o  
it m~st be treated as a justification for a leave of abaence without pay for a 
reasaMbZe time, a t  the conctusion of which the empZoyee m s t  be reinstated o i t h  
no loss of employment status. 



MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead S t a t e  U n i v e r s i t y  does not  apply any po l i cy  o r  t a k e  any a c t i o n  
r e l a t e d  t o  employment t h a t  t r e a t s  men and women employees o r  a p p l i c a n t s  d i f f e r e n t l y  
i n  regard t o  t h e i r  p o t e n t i a l  m a r i t a l ,  p a r e n t a l ,  o r  fami ly  status; o r  t h a t  is based 
on whether t h e  employee o r  a p p l i c a n t  is  a head of  household o r  p r i n c i p a l  wage 
e a r n e r .  

Morehead S t a t e  U n i v e r s i t y  does not  d i s c r i m i n a t e  a g a i n s t  o r  exc lude  from 
employment any a p p l i c a n t  o r  employee on t h e  b a s i s  of pregnancy o r  r e l a t e d  c o n d i t i o n s .  

Morehead S t a t e  U n i v e r s i t y  t r e a t s  f o r  all j ob - re l a t ed  purposes pregnancy and 
r e l a t e d  c o n d i t i o n s  as any o t h e r  temporary d i s a b i l i t y .  

Morehead State U n i v e r s i t y  has a l e a v e  p o l i c y  s t a t i n g  t h a t  pregnancy and 
c o n d i t i o n s  r e l a t e d  t o  i t  a r e  treated a s  j u s t i f i c a t i o n  f o r  a l e a v e  of  absence. 
The employee may use  s i c k  leave and vaca t ion ,  i f  t h e  employee wishes, and will 
be eligible f o r  a l e a v e  of absence without  pay f o r  a r easonab le  t ime,  a t  the 
conc lus ion  of which t h e  employee must be  r e i n s t a t e d  w i t h  no l o s s  of employment 
status. 

86.58 E f f e c t  of  State of Local  Law or Other Requirements 

S t Z e  TX rules  and regutations take precedence over any state or local taw 
which Zimits empZoyment opportunCties of members of one sex. 

Institutions that  provide m y  employment benefit t o  members of one sex pur- 
sumtt to state or local lam or requirmmts must provide the same b m e f i t  to 
membzrs of the other sex. 



86.59 Advertising 

In mzy advertis6zg related t o  emptoymsnt, i n s t i t u t i ons  may not indicate a 
pre fermcc, Zimitation, specification, or d i s c h i n a t < o n  based on sex, u n l e ~ s  
sex is n horn-fide occupationaZ quatification. 

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead State University makes no reference to sex in employment advertising 
other than in the context of occupational qualifications. 

86.60 Pre-Employment Inquiries 

Ins t i tu t ions  may not make pre-employment inquiries  as t o  an appzicant ' 8  

m d t a Z  status.  

If a pre-emptoynent inquiry i s  made as t o  the applicant ' s  sex, the  infor- 
mation may not  be used for discriminatory purposes. 

1 

MOREHEAD STATE UNIVERSITY RESPONSE 

Morehead State University does not use any pre-employment inquiries as to 
marital status or sex for discriminatory purposes. 

86.61 Sex as a Bona-Fide Occupational Qualification 

Institutions may not  make enptoyment d e c i s i a s  based on atteged comparative 
empZoyment characterZstics of members of each sex, stereotyped characterizations 
of one or the other sex, or preference of employaes, students, or  others for 
members of me sex. 

The sex of an applicant or employee may be considered for job-related F- 
poses onZy if necessary for the successfuZ operation of an employment fmct ion,  
or i f  the job requires service in a locker room or  t o i l e t  f ac i l i t y  used by  
members of m e  sex only. 

MOREHEAD STATE UNIVERSITY RESPONSE - 

Morehead State University does not make employment decisions based on alleged 
comparative employment characteristics of members of each sex, stereotyped 
characterizations of one or the other sex, or preference of employees, students, 
or others for members of one sex. 

The sex of an applicant or employee is considered for job-related purposes 
only if necessary for the successful operation of an employment function, or if 
the job requires service in a locker room or toilet facility used by members of 
one sex only. 
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TITLE IX COMPLIANCE 
UNIVERSITY BRECKINRIDGE SCHOOL 

Following t h e  meeting on Ju ly  23 ,  r e l a t i v e  t o  compliance wi th  T i t l e  I X  a t  
Univers i ty  Breckinridge School, t h e  Divis ion of  Equal Education Opportuni t ies  
a t  t h e  S t a t e  Department of Education was contacted. and asked f o r  t h e i r  i n t e r -  
p r e t a t i o n  o f  some of our concerns. 

The fol lowing i s  a suggested. time schedule f o r  f u l l  compliance wi th  T i t l e  I X  
f o r  Universi ty  Breckinridge School: 

A ,  General Requirements : 

1, We w i l l  follow t h e  guide l ine  and time schedules e s t ab l i shed  
by t h e  e n t i r e  Universi ty  und.er umbrella coverage. 

B ,  S p e c i f i c  Areas of  Concern: 

1. We have one (1) c l a s s  i n  Home Economics t h a t  i s  requi red  
t o  be taken by g i r l s  and not  by boys. 

Deadline: F a l l ,  197 6 

2 .  We have one (1) c lub  (Key Club) whose membership i s  open 
only t o  boys. 

Deadline: I am advised. by t h e  S t a t e  Department, 
Off ice  of  Equal Opportunity, t h a t  t h i s  quest ion 
has  no t  y e t  been resolved by t h e  At lan ta  Off ice  
of HEW. We w i l l  comply a s  soon a s  d e f i n i t e  
d i r e c t i v e s  a r e  received.  

3. A l l  textbooks,  l i b r a r y  books and guidance ma te r i a l s  
should be screened.. 

Dead.line: Again t h i s  d i r e c t i v e  has not  been f u l l y  
resolved.  We w i l l  comply a s  soon as  d e f i n i t e  
d i r e c t i v e s  a r e  received.. 

4. "Boy" and " g i r l "  a t h l e t i c  banquets. 
Deadline: If arrangements can be made on a "no-cost" 
base f o r  l a r g e r  un ive r s i ty  f a c i l i t i e s ,  and program- 
t ime requirements can be worked. ou t ,  we w i l l  be i n  
f u l l  compliance t h i s  year .  

5. Requirement f o r  equal  p r a c t i c e  of playing t ime and 
f a c i l i t i e s .  

Deadline: Because of  lack  of f a c i l i t i e s ,  it w i l l  
be necessary t o  awai t  enlargement of Wetherby 
Gym. We w i l l  schedule a s  much a s  poss ib le ,  bu t  
it w i l l  be necessary t o  hold. u n t i l  1978 a s  an 
adjustment period.. 



6 .  "Sweethearts ,"  "queens," "kings," most v e r s a t i l e  "boy," 
most popular  " g i r l , "  e t c  . 

Deadline:  Equal oppor tun i t i e s  w i l l  be provided 
t h i s  f a l l  (1976). 

7 .  Sepa ra t e  "boys" and. T T g i r l s T T  c l a s s e s  i n  h e a l t h  and phys i ca l  
educa t ion ,  

Deadline:  This f a l l  (1976) 

8. Dress  requirements .  
Deadline:  This f a l l  (1976) 

9.  Equal l ocke r  f a c i l i t i e s  and. supp l i e s  f o r  boys and g i r l s  i n  
p h y s i c a l  educa t ion  c l a s s e s .  

Deadline:  This  f a l l  (1976). 

10.  Review t e s t i n g  ins t ruments .  
Deadl ine  : This f a l l  (197 6) . 

11. Provide s tud.ents  and pa ren t s  w i th  a copy of  po l i cy  and 
gr ievance  procedures.  

Deadline:  A s  soon a s  approved und.er umbrella f o r  
Morehead S t a t e  Univers i ty .  

12. Provide s u p p o r t a t i v e  a c t i v i t i e s  f o r  both sexes .  
Deadline:  More s t r o n g l y  t h i s  f a l l  (197 6) - f u l l  
compliance by 1978. 

13. Funds t o  a s su re  equa l  a t h l e t i c  o p p o r t u n i t i e s  f o r  bo th  
s exes ,  

Deadline:  More s t r o n g l y  t h i s  f a l l  (1976) - f u l l  
compliance by 1978. 

14. Use work-study s t u d e n t s  i d e n t i c a l l y .  
Deadline:  This f a l l  (1976) . 

15. Assignment o f  male and female t eache r s  t o  e x t r a - c u r r i c u l a r  
programs wi thout  regard  t o  sex.  

Deadline:  This  f a l l  (197 6) . 
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INTRODUCTION 

The faculty and staff of Morehead State University have long been 
persuaded that significant benefits are derived from a continual process 
of program planning and evaluation. In 1973, the University performed 
its own internal analysis of all facets of academic and non-academic 
programs. This was followed by an in-depth analysis of institutional goals 
as perceived by the faculty and administration. More recently, "Program 
Status Reports" have been completed to fulfill the requirements stipulated 
in KRS 45.320. The insight gained from these analyses and reports have 
facilitated the writing of this plan. 

This document is a product of the efforts of the total University. 
At the start of the planning effort the Coordinating Council, composed 
of representatives of all University Bureaus, agreed upon a procedure 
for developing the five year plan. Each unit of the institution first 
wrote its own component of the plan and then the total document was 
compiled and reviewed by key university personnel. 

The following assumptions regarding the "Institutional Plan" have 
determined both its content and form: 

The primary benefits resulting from the preparation of this plan 
will be derived at the institutional level. The "~nstitutional 
Plan" will become a supportive document in the continuous process 
of planning, decision-making, and evaluation as the University 
strives to enhance the quality of its service to the citizens 
of the Commonwealth. 
In planning for a five-year period it is impossible to anticipate 
all needs and developments. Therefore, this plan is flexible 
and the University will not be locked into or excluded from any 
course of action as a result of these projections. 
It is understood that the Council on Public Higher Education 
will use this plan along with those of the other public 
universities as a basis for developing a statewide plan for 
higher education. 
The organization of the plan must be compatible with the format 
specified by the Council on Public Higher Education. 

Morehead State University's "Institutional Plan" consists of seven 
sections. Section I is a discussion of the missions, functions, and goals 
of the University. The second section presents the instruction program of the 
~niversity's six schools and their twenty-six academic departments. Data 
concerning the current operations status and projections of degree programs are 
presented in tabular form. Future Program Planning is presented by school. 
Organized Research and Public Service are presented in Section 111. Sections IV, 
V, and VI contain the institutional plans for the university's support programs. 
The "Institutional Plan" concludes with the university's plan for the utiliza- 
tion of land and facilities. The Financial Component of the five-year plan will 
be submitted to the Council in the near future. 



I. INSTITUTIONAL MISSIONS, FUNCTIONS, 
AND GOALS 



INSTITUTIONAL MISSIONS, FUNCTIONS AND GOALS 

A. Planning Assumptions 

The Institutional Plan of Morehead State University reflects the following 
set of assumptions concerning the future of Higher Education and the role of 
this University in the Commonwealth of Kentucky. 

Basic to all other assumptions is the belief that the essential 
mission of the University will remain unchanged during the period 
covered by this plan. The institution will continue to serve the 
people of Kentucky as a regional, comprehensive University. 

The services provided by this University will continue to be in 
the areas of instruction, research, and public service with the 
primary emphasis being placed upon quality instruction. 

The circumstance of the national and state economy will continue to 
require higher education to compete for scarce funds by placing 
increased emphasis upon planning and program accountability. 

The current pattern of enrollment growth will continue with the 
principle areas of growth being in career-oriented programs at 
all degree levels. 

B. Goals 

1. Kentucky Revised Statutes 

Chapters 164 and 165 of the Kentucky Revised Statutes specifically relate 
to public higher education and the state-supported institutions of higher 
learning in Kentucky. As contained in these chapters, three sections 
(165.295, 164.300, and 164.380) are particularly relevant to this discussion 
of the role and scope of Morehead State University with specific reference 
to statutory authority. KRS 164.295 provides statutory authority for the 
programs of state universities: 

. . .The four state colleges which may be recognized as universities 
pursuant to KRS 164.290, and Kentucky State College shall provide: 
(1) Baccalaureate programs of instruction; (2) Graduate programs of 
instruction at the masters degree level in education, business, and 
the arts and sciences and programs beyond the masters degree level 
to meet the requirements for teachers, school leaders, and other 
certified personnel; (3) Research and service programs directly 
related to the needs of their primary geographical areas; (4) And, 
may provide programs of a Community College nature in their own 
cornunity comparable to those listed for the University of Kentucky 
Community College System, as provided by this chapter. 

KRS 164.300 delineates the purposes of state universities and colleges: 

. . .The purpose of the state universities and colleges is to 
give instruction at the college level, in residence and through 
extension study, in academic, vocational, and professional subjects 
and in the science and art of teaching, including professional 



ethics, to conduct training schools, field service and research, 
and to render such supplemental services as conducting libraries 
and museums, dormitories, farms, recreational facilities, and 
offering instruction in such general and cultural subjects as 
constitute a part of their curricula. 

KRS 164.380 provides the statutory authority for the maintenance or practice 
of laboratory schools: 

. . .The board of regents of each of the state universities or 
colleges may maintain, in connection with the college, a model 
and practice school under the supervision of thoroughly trained 
teachers for the purpose of giving observation and practice work 
to the student teachers. 

These three statutes, then, provide the basis for the ensuing presentation 
regarding the role and scope of Morehead State University. 

Morehead State University is organized into four Bureaus: the Bureau of 
Fiscal Affairs, Bureau of Student Affairs, Bureau of Research and Development, 
and Bureau of Academic Affairs. Within the Bureau of Academic Affairs, 
six schools are organized to deliver academic programs: Applied Sciences 
and Technology, Business and Economics, Education, Humanities, Sciences and 
Mathematics, and Social Sciences, All administrative units are focused on 
delivering quality education for students, providing service programs 
directly related to the needs of Morehead State university's geographical 
area, and providing a research function by being involved in basic and 
applied research of concern to the research community of the University, 
the region, and the state, 

2. Purposes 

Within the framework of statutory authority given to Morehead State Univer- 
sity, the following statement of purposes gives guidance to program 
development: 

We believe that the University must structure a community of students, 
teachers, and administrators in which all elements function for the sake 
of scholarship and in which no one element serves only itself. 

We believe that the University must develop an environment in which knowledge 
may be discovered and integrated for civic, regional, national, and inter- 
national concerns of social significance--even for no reason at all except 
the excitement of free inquiry. 

We believe that the University must provide opportunity for the individual 
student to recognize his potentialities and to acquire self-discipline 
necessary for their realization. 

We believe that the interaction of students committed to meaningful learning 
with a faculty committed to the excellence of teaching will promote an 
atmosphere in which the student is challenged to encounter the values, ideas, 
and tangible aspects of the universe. 

We believe that the University has a special obligation to serve the people 
of eastern Kentucky and a general obligation to serve all of the citizens 
of the Commonwealth. 



W e  b e l i e v e  t h a t  t o  a c h i e v e  i t s  purposes ,  t h e  U n i v e r s i t y  must respond 
f l e x i b l y  t o  t h e  needs  of t h e  p r e s e n t  wi thou t  s p u r n i n g  t h e  achievements  
and v a l u e s  o f  t h e  p a s t  o r  over look ing  t h e  promises  of  t h e  f u t u r e .  

3. Func t ions  

Within  t h e  c o n t e x t  of t h e  s t a t u t o r y  a u t h o r i z a t i o n ,  a d m i n i s t r a t i v e  o r g a n i z a t i o n ,  
and t h e  s t a t e d  purposes  of  t h e  U n i v e r s i t y ,  t h e  r o l e  and scope can  b e  f u r t h e r  
d e l i n e a t e d  by a d d r e s s i n g  t h e  t h r e e  pr imary f u n c t i o n s  o f  t h e  U n i v e r s i t y ;  namely, 
i n s t r u c t i o n ,  r e s e a r c h ,  and s e r v i c e .  

I n s t r u c t i o n  - Morehead S t a t e  U n i v e r s i t y  is  committed t o  q u a l i t y  i n s t r u c t i o n  
a s  t h e  primary f u n c t i o n  w i t h  e q u a l  a c c e s s  t o  e d u c a t i o n a l  o p p o r t u n i t i e s  w i t h o u t  
d i s c r i m i n a t i o n  a s  t o  r a c e ,  c o l o r ,  o r  c reed  f o r  t h o s e  who d e s i r e  t o  c o n t i n u e  
t h e i r  e d u c a t i o n  and have t h e  a b i l i t y  t o  do s o .  Emphasis i s  p laced  on a  
s t r o n g  undergradua te  program w i t h  f l e x i b i l i t y  t o  m e e t  t h e  i n d i v i d u a l  needs  
o f  s t u d e n t s .  

Research - Research must e x i s t  t o  s e r v e  and t o  s t r e n g t h e n  t h e  i n s t r u c t i o n a l  
and s e r v i c e  components of  t h e  U n i v e r s i t y .  Two k i n d s  of r e s e a r c h  a r e  needed 
a t  Morehead S t a t e  U n i v e r s i t y  i n  t h e  y e a r s  ahead;  namely, b a s i c  and a p p l i e d .  

The s e r v i c e  f u n c t i o n  of r e s e a r c h  can  b e s t  be recognized  i n  t h e  performance 
of  a p p l i e d  r e s e a r c h .  T h i s  a r e a  i n v o l v e s  e v a l u a t i n g  what a  u n i v e r s i t y  i s  
do ing  i n  t h e  a r e a s  of  i n s t r u c t i o n  and s e r v i c e  a s  i t  i d e n t i f i e s  t h e  needs  
of t h e  s t u d e n t s  and t h e  r e g i o n  b e i n g  se rved .  The r e s u l t s  from t h i s  k ind of 
a p p l i e d  r e s e a r c h  s e r v e  t o  p r o v i d e  g r e a t e r  f l e x i b i l i t y  i n  programs a l r e a d y  
e x i s t i n g ,  t o  change t h e  d i r e c t i o n  i n  c u r r e n t  o f f e r i n g s  on campus o r  some 
s e r v i c e  u n i t  o f f  campus, o r  t o  s t i m u l a t e  t h e  i n i t i a t i o n  o f  an e n t i r e l y  new 
development which w i l l  s e r v e  i d e n t i f i e d  needs .  

Bas ic  r e s e a r c h  i s  needed a l s o  i f  i n s t r u c t i o n  and s e r v i c e  a r e  t o  remain 
r e l e v a n t .  I n  o r d e r  t h a t  t h e  e x p e r t i s e  of  a u n i v e r s i t y  may remain r e l e v a n t ,  
t h e  knowledge impar ted ,  e i t h e r  by t h e  p r o f e s s o r  i n  t h e  c lassroom o r  " i n  t h e  
f i e l d "  must be c o n s t a n t l y  renewed by new knowledge made a v a i l a b l e  by 
b a s i c  r e s e a r c h .  The p roper  means by which t h e  r o l e s  of t h e  two k i n d s  of 
r e s e a r c h  a r e  ba lanced  a r e  e v a l u a t e d  i n  r e l a t i o n  t o  t h e  purposes  of t h e  
i n s t i t u t i o n .  A t  t h i s  p o i n t ,  t h e  purposes  d i c t a t e  t h a t  a p p l i e d  r e s e a r c h  
p l a y  t h e  l a r g e r  r o l e  because  of t h e  commitment of t h e  i n s t i t u t i o n  t o  i t s  
i n s t r u c t i o n a l  r o l e .  

S e r v i c e  - An i n t e g r a l  component of Morehead S t a t e  u n i v e r s i t y ' s  r e a s o n  f o r  
e x i s t e n c e  i s  s e r v i c e  t o  t h e  r e g i o n ,  s t a t e ,  and n a t i o n .  H i s t o r i c a l l y ,  t h e  
r e g i o n a l  u n i v e r s i t i e s  have provided personne l  and t r a i n i n g  programs of 
v a r i o u s  k i n d s  f o r  t h e  peop le  o f  a  g iven  g e o g r a p h i c a l  r e g i o n .  T h i s  h a s  been 
t r u e  p a r t i c u l a r l y  i n  t h e  a r e a s  of t h e  v a r i o u s  one-year,  two-year, b a c c a l a u r e a t e ,  
and  m a s t e r ' s  degree  programs o f f e r e d  by Morehead S t a t e  U n i v e r s i t y .  However, i n  
t h e  y e a r s  t o  come, t h e  e x p e r t i s e  a v a i l a b l e  a t  t h i s  U n i v e r s i t y  w i l l  be  moved 
from t h e  campus t o  t h e  r e g i o n  t o  a  g r e a t e r  degree  through programs des igned  
t o  cope w i t h  t h e  problems e x i s t i n g  i n  t h e  Morehead r e g i o n .  More ways w i l l  
be i d e n t i f i e d  f o r  U n i v e r s i t y  involvement i n  l o c a l  problem i d e n t i f i c a t i o n  and 
a s s i s t i n g  i n  deve lop ing  a l t e r n a t i v e  s o l u t i o n s  t o  t h e s e  problems of a n  educa t iona l  
economic, and s o c i o l o g i c a l  n a t u r e .  



Variorls media w i l l  b e  used t o  p rov ide  s e r v i c e s  t o  the  reg ion .  The Morehead 
S t a t e  U n i v e r s i t y  f a c u l t y  h a s  e x p e r t i s e  i n  many of  t h e  a r e a s  i n  which any 
g i v e n  community may need s e r v i c e .  The a r e n a  f o r  s e r v i c e  t o  t h e  many f a c e t s  
o f  t h e  g e o g r a p h i c a l  r e g i o n  need n o t  b e  n e c e s s a r i l y  i n  an off-campus 
s i t u a t i o n .  There a r e  many i n s t i t u t e s ,  workshops, and comprehensive s h o r t -  
term t r a i n i n g  programs wherein  i t  would b e  b e t t e r  f o r  t h e  people  of  t h e  
r e g i o n  t o  come t o  campus. The d e c i d i n g  f a c t o r  on where t o  l o c a t e  a  g i v e n  
program i s  t h e  l a b o r a t o r y  s i t u a t i o n  needed t o  f u l f i l l  most a d e q u a t e l y  t h e  
purposes  of  a  g iven  program. 

The e n t i r e  s e r v i c e  component f o r  Morehead S t a t e  U n i v e r s i t y  i s  a  p a r t  of 
t h e  u n i f i e d  academic program. To move any p a r t  of t h e  academic program t o  
the p o i n t  where a g iven  sclrvice f u n c t i o n  i s  i s o l a t e d  from e i t h e r  t h e  campus 
community o r  on-going a c a d m i c  program a t  Morehead S t a t e  U n i v e r s i t y  would 
b e  unwise.  T h e  r e g i o n  w i t h  a l l  of  i t s  peop le ,  p l a c e s ,  and problems i s  a 
l a b o r a t o r y  f o r  tlle i n s t r u c t i o n a l  programs o f f e r e d  by t h i s  i n s t i t u t i o n .  
I n s t r u c t i o n  i s  a t  t h e  apex of importance a t  Yorehead S t a t e  U n i v e r s i t y  w i t h  
r e s e a r c h  and s e r v i c e  p l a y i n g  s u p p o r t i v e  r o l e s .  

4 .  Summary 

The major  t h r u s t s  t o  b e  made by Morehead S t a t e  U n i v e r s i t y  i n  t h e  approaching 
p e r i o d  ahead have been p r e s e n t e d  a s  b e i n g  i n  t h e  a r e a s  of o b j e c t i v e  assess- 
ment of  e x i s t i n g  programs, f l e x i b i l i t y  i n  program development s e r v i c e  t o  
t h e  r e g i o n ,  and b a s i c  and a p p l i e d  r e s e a r c h  t o  b o l s t e r  t h e  i n s t r u c t i o n a l  and 
s e r v i c e  components of t h e  U n i v e r s i t y .  

The U n i v e r s i t y  h a s  t h e  ph i losophy  of p r o v i d i n g  q u a l i t y  e d u c a t i o n  t o  a l l  
who come t o  campus. Continued emphasis w i l l  b e  p laced  on a c c e s s i b i l i t y  t o  
e d u c a t i o n  a t  a l l  l e v e l s  and e f f o r t s  w i l l  be  made t o  t a k e  e d u c a t i o n  t o  t h e  
peop le  of t h e  r e g i o n .  To a c h i e v e  t h i s  g o a l ,  t h e  a d m i n i s t r a t i o n  and f a c u l t y  
have developed f l e x i b l e  modes o f  i n s t r u c t i o n  and a d m i n i s t r a t i o n .  Innova t ion  
and e x p e r i m e n t a t i o n  a r e  encouraged t o  e n a b l e  t h e  development of t h e  t y p e  
of  programs t o  meet t h e  needs  of  t h e  reg ion .  

The s t u d e n t  body a t  Morehead S t a t e  U n i v e r s i t y  w i l l  c o n t i n u e  t o  b e  c h i e f l y  
drawn from e a s t e r n  Kentucky; however, t h e  c h a r a c t e r i s t i c s  of t h e  s t u d e n t  
body w i l l  change i n  t h e  f u t u r e  as  a  r e s u l t  of  emphasis on " l i f e t i m e "  
l e a r n i n g  f o r  i n d i v i d u a l s  of  a l l  ages .  The p r o s p e r i t y  of Morehead S t a t e  
U n i v e r s i t y  i n  t h e  decade ahead l i e s  i n  c o n t i n u i n g  t o  develop i n s t r u c t i o n a l ,  
r e s e a r c h ,  and s e r v i c e  programs conducive t o  human development and b e i n g  
aware of t h e  r e s p o n s i b i l i t y  t o  meet t h e  needs  of s o c i e t y .  



11. INSTRUCTION PROGRAMS 



INSTRUCTION 

The academic programs of Morehead S t a t e  Un ive r s i t y  a r e  adminis te red  by t h e  
Bureau of Academic A f f a i r s .  The Bureau c o n s i s t s  of s i x  schools  which a r e  organized 
i n t o  twenty-six departments.  The Un ive r s i t y  o f f e r s  c e r t i f i c a t e s ,  a s s o c i a t e  degrees ,  
bacca l au rea t e  degrees ,  mas t e r ' s  degrees ,  s p e c i a l i s t  degrees ,  and a j o i n t  d o c t o r a l  
program with t h e  Univers i ty  of Kentucky. Programs a r e  acc red i t ed  by t h e  Southern 
Assoc ia t ion  of Col leges  and Schools,  t h e  Council on Soc i a l  Work Education, t h e  
Nat ional  Assoc ia t ion  of Schools of Music, t h e  Nat iona l  Council f o r  t h e  Accred ia t ion  
o f  Teacher Education, and t h e  Radiologic Technology Assoc ia t ion .  

The fo l lowing  are t h e  goa l s  s ta tements  of t h e  u n i v e r s i t y ' s  schools  and 
departments and d a t a  regard ing  c u r r e n t  academic programs a r e  provided i n  t a b u l a r  
form. The d a t a  f o r  each program c o n s i s t  of (1) c u r r e n t  and p ro j ec t ed  enro l lments ,  
(2) t h e  number of semester hours  of c r e d i t  generated f a l l  semester of 1975, 
(3) t he  number of degrees  awarded May 1976, (4)  and t h e  number of a d d i t i o n a l  
personnel  r equ i r ed  by 1980. 

Goals of t h e  School of 
Applied Sciences and Technology 

1. To develop s p e c i a l i z e d  p r o f e s s i o n a l  and t e c h n i c a l  competencies r equ i r ed  of 
s t u d e n t s  prepar ing  t o  teach  i n  a r e a s  of Applied Sciences and Technology. 

2. To provide  programs which prepare  s t u d e n t s  f o r  p r o f e s s i o n a l  c a r e e r s .  

3 .  To provide  s e r v i c e  courses  and programs f o r  s t u d e n t s  major ing i n  o t h e r  d i s c i p l i n e s .  

4 .  To provide  one- and two-year programs f o r  t h e  development of t e c h n i c a l  and 
v o c a t i o n a l  competencies of s t u d e n t s  who wish t o  become para-profess iona ls .  

5. To c o n t r i b u t e  toward t h e  p repa ra t i on  of s t u d e n t s  f o r  assuming r e s p o n s i b i l i t i e s  
of l e a d e r s h i p .  

6. To provide  f o r  cont inu ing  p r o f e s s i o n a l  growth and development through in - se rv i ce  
programs. 

7. To assist i n  promoting t h e  reg ion  served by t h e  Un ive r s i t y ,  wi th  s p e c i a l  
emphasis on the  educa t iona l ,  s o c i a l ,  c u l t u r a l ,  and economic f a c t o r s  a f f e c t i n g  
t h e  a r e a .  

D e ~ a r t m e n t  of Anr i cu l tu re  

1. To develop s k i l l s  and a b i l i t i e s  of s t u d e n t s  t o  e n t e r  a f i e l d  i n  p r o f e s s i o n a l  
a g r i c u l t u r e .  

2.  To develop an understanding of t h e  a r t  and sc i ence  i n  t h e  product ion of 
a g r i c u l t u r e .  

3 .  To o f f e r  a  l i m i t e d  number of courses  t o  those  pursuing a d d i t i o n a l  g radua te  
c r e d i t  wi thout  a  degree i n  a g r i c u l t u r e .  



4.  To se rve  a s  a  demonstration of advanced a g r i c u l t u r e  production p r i n c i p l e s .  

5. To provide f a c i l i t i e s  f o r  o t h e r  a g r i c u l t u r e  s e r v i c e  agencies  t o  promote 
a g r i c u l t u r e ;  i . e . ,  FFA F ie ld  Day. 

6. To provide graduate courses i n  a g r i c u l t u r e  educat ion.  

7. To provide in-serv ice  teacher  t r a i n i n g ,  i n s t i t u t e s ,  s h o r t  courses ,  workshops, 
and seminars f o r  i n t e r e s t e d  c l i e n t e l e .  

Department of Home Economics 

To develop a b i l i t i e s  of  s t u d e n t s  t o  con t r ibu te  t o  spec ia l i zed  p ro fes s iona l  
f i e l d s  wi th in  home economics educat ion,  fash ion  merchandising, fash ion  design,  
i n t e r i o r  decora t ion  and design,  and food s e r v i c e  admin i s t r a t ion  and n u t r i t i o n .  

To develop an understanding of t h e  app l i ca t ion  of a r t  and sc i ence  i n  t h e  
p ro fes s iona l  f i e l d s  wi th in  home economics educat ion,  fash ion  merchandising, 
f a sh ion  des ign ,  i n t e r i o r  decora t ion  and design,  and food s e r v i c e  admin i s t r a t ion  
and n u t r i t i o n .  

To i d e n t i f y  and inc lude  competencies needed f o r  s p e c i f i c  c a r e e r s  upon completion 
of an  A.B. o r  B.S. degree. 

To continue s tuden t  involvement i n  c l i n i c a l  and f i e l d  experiences through 
coopera t ive  educat ion.  

To provide and encourage t h e  use  of f a c i l i t i e s  f o r  s e r v i c e  agencies  t o  
promote home economics educat ion,  fash ion  merchandising, fash ion  design,  
i n t e r i o r  decora t ion  and design,  and food s e r v i c e  admin i s t r a t ion  and n u t r i t i o n .  

To support consumer information p r o j e c t s  as a pub l i c  s e r v i c e  t o  t h e  Region 
and Commonwealth. 

To provide in-serv ice  teacher  t r a i n i n g ,  i n s t i t u t e s ,  s h o r t  courses ,  workshops 
and seminars f o r  t he  pub l i c ,  para-professionals ,  and professionals--on and 
o f f  campus. 

To encourage t h e  use of Continuing Education Uni ts  i n  departmental a c t i v i t i e s .  

To provide both e l e c t i v e  and s e r v i c e  courses f o r  s t u d e n t s  i n  o t h e r  f i e l d s  of 
s tudy.  

To support  t h e  genera l  educat ion o f f e r i n g s  through a n u t r i t i o n  and food f o r  
mankind course.  

To encourage and provide f o r  continuous p ro fes s iona l  growth of  graduates  
through o p p o r t u n i t i e s  for advanced study,  job placement, and c a r e e r  
o r i e n t a t i o : ~ .  

To a s s i s t  i n d i v i d u a l s  i n  prepar ing  f o r  and advancing i n  t echn ica l ,  business, 
and educat ion  pos i t i ons .  



13. To promote teacher education programs through general, vocational home 
economics, and help balance the Vocational Education M.S. degree course 
offerings. 

Department of Industrial Education 

To develop competencies required of those persons preparing td teach industrial 
arts. 

To assist individuals in preparing for and advancing in technical positions 
in industry and business. 

To provide a pre-service and an in-service program for those persons preparing 
to teach trade and industrial and technical subjects. 

To provide graduate instruction for industrial education teachers so that 
they may continue to grow professionally. 

To provide instruction through service courses for students majoring in other 
fields of study. 

To provide intensive programs of instruction for those persons preparing to 
enter or advance in selected technical occupations requiring less initial 
preparation other than a baccalaureate degree. 

To contribute to the general education of all students concerning the cultural 
significance of industry and technology. 

To provide in-service programs and professional services for those persons 
interested in industrial education. 

Department of Nursing and Allied Health 

To estimate the regional needs for allied health workers in order to arrange 
relevant programs in health education. 

Assess the qualifications of applicants for the health education programs 
provided by the department. 

Develop skills and abilities in the individual students preparing for health 
related careers which will enable them to function as health team members. 

Provide continuing education courses for practitioners and teachers in the 
health field. 

Understand the philosophy of technical nursing. 

Possess the competencies (cognitive, psychomotor, and affective) necessary 
for instruction as applied to technical nursing. 

Recognize the relationships which exist between the associate degree nursing 
program and instruction which should take place in preceding and subsequent 
course work in general education. 



Integrate nursing content with the Kentucky State Board of Nursing Education 
,, 

and Nurse Registration requirements prescribed for the associate degree 
program. 

Evaluate with colleagues and administration both successes and problems which 
arise during and following the teaching process. 

(ha l s  o f  the School of  
B u s i n e s s  and Economics 

To provide a general education in business and economics which will enable 
students to understand our economic system in order that they may play a more 
produc.tive and useful role. 

To equip the students who specialize in business and economics with the 
proficiency needed for careers as business managers,accountants, or economists 
in business or government. 

To prepare students to teach economics and business related courses at the 
secondary level and to provide them an opportunity to continue their educdtion 
in graduate or professional schools. 

To provide vocational and para-professional programs in clerical, secretarial, 
data processing, office management skills, real estate, and small business. 

To extend the boundaries of the University in a manner which will lend guidance 
and assistance to all groups working toward the economic and social development 
of eastern Kentucky and the entire state. 

Department of Accounting 

To provide students with basic principles, knowledge, and ethics of the field 
of accounting. 

To increase a student's ability to think and utilize concepts of accounting 
in sound business and managerial decision making. 

L 

To provide students with the necessary skills m d  abilities to assume 
responsibilities for careers in accounting. 

To prepare certain students to sit for the Certified Public Accountant (CPA) 
Examination. 

To provide a sound foundation of accounting concepts for students preparing 
for graduate study and reswrch. 

To serve the wide community of individuals, businessmen, and specific groups 
desiring accounting skills through individa41 study programs and group 
seminars, conferences, and institutes. 



De~artment of Business Administration 

To prepare students to pursue careers in the occupational fields of Data 
Processing, Finance, Management, Marketing, and Real Estate. 

To provide the student with a basic knowledge of business functions and their 
interdependent and interrelated nature. 

To p r o v i d t .  the student w i t h  an opportunity to learn and use the decision 
making process and its application to business problems within an economic 
sys telrl . 
To provide the student with a sound basis for graduate study. 

To provide courses of general educational value to University students enrolled 
in areas other than Business Administration. 

To provide service courses in Business Administration to support programs in 
other departments and schools. 

To serve the wider community which the University serves through conferences, 
correspondence courses, consultation, research, and institutes in order that 
the region's economic potential may be enhanced. 

Department of Economics 

To help all students become more useful citizens by providing an understanding 
of the operation of the economy. 

To equip the potential high school teacher with materials so that he may give 
suitable instruction in economics at that level of education. 

To provide an adequate foundation for those desiring to do graduate work in 
economics. 

To help prepare students for careers as consultants in economics, in law, 
in government service, in business, and in other professions. 

To provide guidance and assistance to all groups working toward economic and 
social development of eastern Kentucky and the entire state. 

Department of Business Education 

Provide one- and two-year programs that will prepare students for immediate 
employment, 

Provide the necessary educational experiences to meet state certification 
requirements. 

Provide workshops, seminars, and refresher courses to meet the needs of 
students desiring current information. 

Provide practical job experiences through Simulated Office Education, 
Supervised Field Experience, and Cooperative Study Courses. 



5. Provide seminar courses  i n  Business Education f o r  o t h e r  Un ive r s i t y  departments.  

6. Provide  s e r v i c e s  t o  t he  reg ion  by se rv ing  a s  c o n s u l t a n t s  and provid ing  
conferences ,  workshops, and seminars .  

Coals'of t h e  School of Education 

1. To p repa re  c e r t i f i e d  p ro fe s s iona l  personnel  f o r  s e r v i c e  i n  t h e  schools .  

2 .  To p repa re  non -ce r t i f i ed  p r o f e s s i o n a l  personnel  f o r  s e r v i c e  i n  h ighe r  educa t ion ,  
agenc ies ,  and o t h e r  i n s t i t u t i o n s .  

3 .  To p repa re  pa rap ro fe s s iona l  personnel  p r imar i l y  f o r  s e r v i c e  i n  schools  and 
o t h e r  agenc i e s  of  Kentucky. 

4. To conduct r e sea rch  and provide  s e r v i c e s  c o n s i s t e n t  w i th  t h e  needs of t h e  
s choo l s  and o t h e r  i n s t i t u t i o n s  of Kentucky. 

5. To provide  o p p o r t u n i t i e s  f o r  s t u d e n t s  t o  complete gradua te  degrees  and 
c e r t i f i c a t e  programs. 

6 .  To improve t h e  q u a l i t y  of  i n s t r u c t i o n  by improving the  p r o f e s s i o n a l  performance 
of f a c u l t y  and s t a f f .  

7. To review and modify c u r r i c u l a  f o r  t he  p repa ra t i on  of media l i b r a r i a n s ,  
s p e c i a l  educa t ion  t eache r s ,  and elementary t eache r s .  

8. To provide  in -serv ice  t r a i n i n g  o p p o r t u n i t i e s  bo th  on campus and o f f  campus 
f o r  educa t iona l  personnel .  

9 .  To s t r e n g t h e n  and expand t h e  ho ld ings  of  t h e  curr iculum l a b o r a t o r y  and t h e  
read ing  c e n t e r .  

10.  To s t r e n g t h e n  and expand t h e  p repa ra t i on  program i n  Counseling and Higher 
Education. 

11. To re-examine courses ,  m a t e r i a l s ,  and i n s t r u c t i o n  t o  provide  s t u d e n t s  wi th  
g r e a t e r  v a r i e t y  and more r e l e v a n t  a s s i s t a n c e  t o  them as they  seek t o  become 
h igh ly  q u a l i f i e d  t e a c h e r s ,  r e sea rche r s ,  and school  l e a d e r s .  

12. To expand t h e  p h y s i c a l  f a c i l i t i e s  needed f o r  i n t r amura l  a c t i v i t i e s  and 
i n s t r u c t i o n  i n  Heal th ,  Phys i ca l  Education and Recreat ion.  

Department of Adminis t ra t ion ,  Supervis ion,  and Secondary Education 

1. To provide  an a r t i c u l a t e d  sequence of course  work l ead ing  t o  c e r t i f i c a t i o n  f o r  
t h e  p rospec t ive  secondary educa t ion  t eache r  beginning wi th  a sopF9-ore 
foundat ions  course  and culminat ing w i t h  a s e n i o r  b lock  emphasizing methodology 
and educa t iona l  psychology. 

2. To provide  through r equ i r ed  courses  exper ience  f o r  t h e  p rospec t ive  secondary 
school  t eache r  i n  long- and short-range planning,  va r ious  approaches t o  
methodology and teaching   technique^, i n v e s t i g a t i o n  i n t o  t h e  o rgan iza t ion  and 
o b j e c t i v e s  of t h e  secondary educat ion,  and exp lo ra t i on  i n t o  c u r r e n t  educa t iona l  
innovat  i ons .  



To provide opportunities for planned cbbservations of adolescents and participants 
in a secondary school classroom for a$l secondary education students. 

To maintain a laboratory for microteaching experience which will be an integral 
part of the professional semester on campus course work as a self-improvement 
program through which all students will participate in at least two critiqued 
exposures. 

To provide programs through which the graduate teacher can fulfill requirements 
for standard certification, Rank I status, or complete for personal improvement 
satisfaction. 

70 provide coordinated sequences of course work leading to certification for ' 

the various administrative and supervisory positions within the field of 
educat ion. 

To offer counsel to all graduate and undergraduate students in the programs 
administered by the department through both assignment of faculty members 
as advisors and informal advisement by faculty members to any who seek it. 

To serve the University's region of influence by offering desired course work 
and/or expertise at the geographic location expressing the need for it. 

To provide the necessary supplies, materials, and equipment for faculty use 
which will better enable them to be effective in the courses for which they 
are responsible. 

To maintain a procedure for systematic comprehensive review of the department 
course offerings and programs. 

To design and maintain all programs in accordance with guidelines offered 
by the State Department of Education. 

To provide opportunities and financial assistance for faculty members to 
increase their proficiencies through participation in conferences, workshops, 
and other such in-service activities. 

Department of Adult, Counseling, and Higher Education 

1. To maintain class enrollment in adult education at the 1974-76 level. 

2. To provide in-service training for adult education teachers in Kentucky. 

3 -  To increase course offerings in community education. 

4 To provide adult educr tion graduate training in Louisville. 

5. To increase class enrollment in the counseling program by 50 percent over the 
1974-75 level. 

6. To revise programs leading to the master's degree and Rank I in counseling. 

7. To provide counseling training leading to certification in off-campus centers. 



8. To provide counseling for veterans. 

9. To operate the Testing Center for the University and the Morehead region. 

10. To provide counseling szrviced to University Breckinridge. 

11. To obtain University support for the training program in vocational 
rehabilitation. 

12. To extend course offerings in vocational rehabilitation to London and Covington 
districts. 

13. To survey 2-year and private 4-year institutions in eastern Kentucky to determine 
the need for students trained in higher education. 

14. To design internship experiences both on and off campus to meet the stated 
goals of students enrolled in higher education. 

15. To develop and implement a faculty evaluation procedure. 

16. To provide public service and participate in leadership activities assc'ciated 
with the development of adult education, counseling, and education in Kentucky. 

Department of Elementary and Early Childhood Education 

1. To provide a program of preparation for elementary teachers at both graduate 
and undergraduate levels. 

a. To provide instruction for courses offered both on campus and off campus. 
b. To review and revise the advising program. 
c. To recruit students for programs in this department. 

2. To carry out comprehensive curriculum review and revision at both the graduate 
and undergraduate level in elementary and early childhood education. 

a. To review the current academic offerings and to make necessary changes 
and modifications. 

b. To formulate a systematic follow-up of students at both the A.B. and 
M.A. levels. 

c. To initiate curriculum change and innovation. 
d. To strengthen and expand the holdings of the reading center and the 

curriculum laboratory. 
e. To develop a sequence of courses to be offered in off-campus settings. 

3. To improve professional performance. 

a. To conduct a planned program of faculty in-service. 
b. To develop a procedure and instrument for review and evaluation of course 

content. 
c. To encourage faculty research. 
d. To provide means for faculty to extend proficieccy through participation 

in state, regional, and national educational meetings. 



4. To develop a planned program of s e r v i c e  t o  t h e  school  systems of t h e  reg ion .  

a. To provide c u r r i c u l a r  guidance t o  p u b l i c  and p r i v a t e  schools  i n  t h e  
s e r v i c e  a r e a .  

b .  To develop and conduct mini-courses f o r  f i e l d  implementation. 
c .  To d issemina te  information concerning c u r r e n t  programs and p ro j ec t ed  

o f f e r i n g s .  

Department of Hea l th ,  Phys i ca l  Education, and Recreat ion 

1. To provide i n s t r u c t i o n  i n  t h e  c u r r i c u l a  ass igned  t o  t h e  Department of Heal th ,  
Phys i ca l  Education and Recreat ion.  

2 .  To review and modify c u r r i c u l a r  o f f e r i n g s  r e l a t e d  t o  majors o r  minors i n  
t h e  Department. 

3 .  To provide  l e i s u r e  t i m e  a c t i v i t i e s  f o r  a l l  s t u d e n t s  through in t r amura l  programs. 

4. To provide Un ive r s i t y  Breckinr idge School w i t h  a complete h e a l t h ,  phys i ca l  
educa t ion ,  and r e c r e a t i o n  program. 

5. To improve t h e  p r o f e s s i o n a l  performance of t h e  f a c u l t y  and s t a f f .  

6. To provide  consu l t an t  s e r v i c e s  t o  t h e  p u b l i c  schools  of t h e  region.  

7. To expand t h e  curr iculum t o  i nc lude  water  s p o r t s .  

Department of L ibrary  Sciences and I n s t r u c t i o n a l  Media 
' 

1. To provide  i n s t r u c t i o n  fop courses  ass igned  t o  t h e  Department of L ib ra ry  
Science and I n s t r u c t i o n a l  Media. 

2. To provide  a d v i s o r s  f o r  s t u d e n t s  i n t e r e s t e d  i n  a minor o r  major i n  L ib ra ry  
Science and I n s t r u c t i o n a l  Media. 

3 .  To review and make mod i f i ca t i ons  i n  t h e  curr iculum a s  requi red  by t h e  
S t a t e  Department of  Education f o r  t h e  p repa ra t i on  of media l i b r a r i a n s .  

4.  To i n i t i a t e  a program change from a minor t o  a major f o r  t h e  p repa ra t i on  of 
media l i b r a r i a n s .  

5 .  To improve t h e  p r o f e s s i o n a l  performance of p r o f e s s i o n a l  personnel  on t h e  
f a c u l t y  . 

Department of Psychology and Spec i a l  Education 

1. To provide  Departmental courses  t h a t  a r e  r equ i r ed  o r  a r e  e l e c t i v e s  i n  programs 
of s tudy  f o r  major,  minor, and gradua te  s t u d e n t s  i n  and o u t s i d e  of t h e  
Department. 

2. To provide  i n s t r u c t i o n  i n  correspondence courses ,  workshops, in -serv ice  
t r a i n i n g  programs, and s p e c i a l  l e c t u r e  demonstrat ions.  



To maintain the current level of off-campus course offerings within the study 
centers and high school programs served by Morehead State University. 

To maintain an effective system of student advisement. 

To institute a major revision of the program of study in special education. 

To develop instructional laboratory facilities for special education students. 

To develop a certification program for Teacher Consultant in Special Education. 

To develop a certification program for Director of Special Education. 

To develop an honor section of general psychology within the university's 
honors program. 

To obtain designation of psychology as a science elective for students 
enrolled in a Bachelor of Science degree program. 

To develop additional means of financial support for graduate students within 
the school-clinical psychology program. 

Goals of the School of Humanities 

To provide a climate in which the great ideas and artistic creations of man 
as expressed through literature, philosophy, art, music, theatre, and the 
arts of communication may flourish. 

To encourage the student to express himself through these media in order that 
he may become an increasingly creative and effective individual both as a 
person and as a member of society. 

To discover and encourage the student whose special aptitudes and interests 
suggest major study in the humanities. 

To promote the broadening of the artistic and intellectual life of the 
University and its region by means of concerts, exhibits, lectures, dramatic 
productions, radio and television programs, clinics, symposia, speeches, 
and writings of its faculty and students and visiting individuals and groups. 

Department of Art 

1. To discover artistic talent among the students, to give the type of instruction 
necessary to develop this talent, and to furnish the type of art that will 
function in daily living. 

2. To provide sound basic experiences for those students who intend to continue 
with some form of creative work. 

3 .  To help in building judgment and discrimination for those whose future role 
may well be that of patron as well as practicing artist. 

4 .  To prepare teachers in modern methods of art instruction and to give them a 
working knowledge of art processes so that they may be able to guide and 
stimulate creative work of others. 



Division of Communications 

1. To expand the student's literary, artistic, and sociological appreciation 
of men and his expressive achievements. 

2. To promote an increased understanding of the social and economic significance 
of the media of communications in the areas of speech, theatre, radio-TV, and 
journalism. 

3. To prepare the student for professional business, and educational careers in 
the communication fields . 

Division of Languages and Literature 

1. To provide the entering undergraduate with the fundamental tools of written 
cormnunication and research. 

2. To provide well-balanced major programs which have sufficient scope and 
depth for the student who intends to teach English and foreign language 
and literature or for the student who wishes to enter a graduate program. 

3 .  To stimulate an interest in and an appreciation of the humanitiesand to 
provide the tools to enable any major to approach works of literary art 
with an open, educated, and critical mind. 

Department of Music 

1. To develop a sensitivity to and a functional understanding of the art of music. 

2. To assist the student in the development of his skills as a music performer, 
conductor, or composer. 

3. To equip the student with the materials and techniques required for music 
teaching and other professional music careers. 

4 .  To provide the music student and the general student opportunities for 
participation in performing ensembles. 

5. To provide a variety of musical experiences for the University, the community, 
and the region. 

Department of Philosophy 

1. To increase the students' ability to think intelligently concerning ideas of 
God, man, and the universe which underlie our social, political, economic, 
religious, and scientific theories and activities. 

2. To encourage the student to discover and evaluate the assumptions or 
presuppositions of the special disciplines. 



Department of Sociology 

To h e l p  t h e  s t u d e n t s  understand hdman s o c i e t y  wi th  a l l  i t s  background and 
i n t e r r e l a t i o n s h i p s  of men and environment; t o  measure s o c i e t y ' s  capac i ty  
f o r  s u r v i v a l  and progress ;  and t o  provide f o r  him sound theory  and b a s i c  
f a c t s  which he  may need f o r  s o c i a l  guidance and planning.  

To p repa re  t eache r s  of t h e  s u b j e c t  f o r  t he  secondary schools ,  p a r t i c u l a r l y  
as i t  i s  involved i n  t h e  t o t a l  program of s o c i a l  s t u d i e s .  

To p repa re  f o r  c a r e e r s  i n  t h e  s c i e n t i f i c  s tudy  of s o c i e t y ,  s o c i a l  work, 
law, teaching  i n  i n s t i t u t i o n s  of h igher  l ea rn ing ,  o r  o t h e r  p ro fe s s ions .  

To o r i e n t  t h e  p o t e n t i a l  t e ache r  i n  behav io ra l  r e l a t i o n s h i p s  and t o  f u r t h e r  
h i s  understanding of t h e  s o c i e t y  i h  which he  w i l l  be  teaching .  



3. To help the student become aware of the interrelationships among the various 
areas of knowledge. 

4. To promote in the student an interest in constructing his own philosophy and 
to prepare him to begin the process. 

5. To develop in the student an understanding and appreciation of the history 
and function of philosophy. 

6 .  To enable the student, as a result of his success in realizing the above 
stated goals, to become an effective teacher of his non-philosophy majors 
and minors. 

7. To prepare the student to teach courses in philosophy. 

8. To prepare the student to do graduate work in philosophy. 

Goals of the School of 
Sciences and flathematics 

1. To prepare students for careers in Biology, Chemistry, Environmental Studies, 
Geology and the Earth Sciences, Mathematics, Physics, and Science Education. 

2 .  To prepare the graduate for professional opportunities in teaching research 
and development in the government or in industry, or in related specialized 
fields. 

3. To provide general science courses that will enable a non-science major to 
understand the basic concepts of science and the relationship of science to 
society's technological advances. 

4. To prepare students for graduate work leading to the Master or Doctorate degrees. 

5. To promote the intellectual development of students by helping them to understand 
the basic laws of nature that govern the whole material universe. 

Department of Biological Sciences 

1. To provide specialized courses and programs sufficient to produce professional 
biologists. 

2 .  To provide progressive courses of study in the pre-professional programs of 
medicine, dentistry, medical technology, pharmacy, and chiropractic medicine. 

3 .  To offer comprehensive major and minor programs designed to produce quality 
instructors of biology. 

4. To support other departments, divisions, and special institutional programs by 
offering biologically oriented courses necessary to the successful completion 
of a variety of study areas. 

5. To introduce every student to the fundamentals of biology as a part of the 
institutional commitment to general education. 



6 .  To provide  a  c u r r e n t l y  r e l e v a n t  g radua te  program f o r  s t u d e n t s  d e s i r i n g  t o  
i n c r e a s e  e f f i c i e n c y  and s o p h i s t i c a t i o n  i n  biology.  

Center f o r  Environmental S tud ie s  -- 

1. To prepare  s t u d e n t s  f o r  p ro fe s s iona l  c a r e e r s  i n  ecology, e c o l o g i c a l  chemistry,  
phys ics ,  and geology, and t o  he lp  prepare  p r o f e s s i o n a l s  i n  s o c i a l  s t u d i e s  
and r e l a t e d  f i e l d s .  

2. To provide  gene ra l  educa t ion  s e r v i c e  courses  f o r  non-majors. 

3.  To he lp  p repa re  t eache r s  f o r  t h e  pub l i c  schools  by providing op t ions  i n  
t h e  Environmental S tud ie s  major designed t o  provide cou r se s  and e l e c t i v e s  
s u f f i c i e n t  f o r  c e r t i f i c a t i o n  i n  a  number of f i e l d s .  

4. To f u r t h e r  t e ache r  educa t ion  through in-serv ice  workshops and courses .  

5. To prepare  s t u d e n t s  f o r  e n t r a c e  i n t o  a v a r i e t y  of p r o f e s s i o n a l  g radua te  schools ,  
i nc lud ing  zoology, botany,  conserva t ion ,  ecology, p o l i t i c a l  sc ience ,  e t c .  

Department of Mathematical Sc iences  

1. To p repa re  mathematicians t o  e n t e r  e i t h e r  i ndus t ry  o r  g radua te  s tudy.  

2 .  To p repa re  mathematics t eache r s  f o r  t h e  p u b l i c  schools .  

3 .  To s e r v e  t he  va r ious  d i s c i p l i n e s  w i t h i n  t h e  Un ive r s i t y  which r e q u i r e  
quan ta t i ve  procedures  o r  techniques.  

4.  To provide  i n t e r e s t e d  s t u d e n t s  w i t h  g e n e r a l  knowledge concerning t h e  f i e l d  
of  mathematics and i ts  uses .  

Department of Phys i ca l  Sciences 

Chemistry 

1. To educa te  s t u d e n t s  both i n  chemical theory and i n  l a b o r a t o r y  techniques t o  
t h e  degree requi red  t o  become p ro fe s s iona l  chemists  o r  t o  suppor t  o t h e r  
cE1reer o b j e c t i v e s  . 

2 .  To prepare  s t u d e n t s  t o  e n t e r  g radua te  school .  

3 .  To prepare  chemistry t e a c h e r s  f o r  t h e  p u b l i c  schools .  

4.  To o f f e r  suppor t i ve  courses  needed by s t u d e n t s  i n  o t h e r  d i s c i p l i n e s .  

Geoscience 

1. To t r a i n  s t u d e n t s  f o r  c a r e e r s  a s  p r o f e s s i o n a l  g e o l o g i s t s  i n  i n d u s t r y  and 
county,  s t a t e ,  and f e d e r a l  agencies .  



2. To p repa re  e a r t h  s c i ence  t eache r s  f o r  t h e  p u b l i c  schools .  

3. To prepare  s t u d e n t s  t o  e n t e r  g radua te  school .  

4.  To o f f e r  suppor t i ve  courses  needed by s t u d e n t s  i n  o t h e r  d i s c i p l i n e s .  

Phys ics  

1. To provide  a complete undergraduate  program which h a s  enough f l e x i b i l i t y  t o  
permit  i t s  gradua tes  t o  pursue c a r e e r s  as p r o f e s s i o n a l  p h y s i c i s t s  i n  i n d u s t r y  
o r  i n  p u b l i c  school  teaching .  

2. To enab le  s t u d e n t s  t o  pursue  gradua te  degrees  i n  pure and app l i ed  phys ics .  

3 .  To provide  suppor t i ve  courses  f o r  s t u d e n t s  i n  o t h e r  programs such a s  app l i ed  
s c i ences ,  biology,  chemistry,  geology, mathematics, and t h e  pre-profess iona l  
programs. 

Department of Science Education 

To provide  p rospec t ive  t eache r s  wi th  a philosophy of s c i ence  teaching  
c o n s i s t e n t  w i t h  t h e  n a t u r e  of s c i e n t i f i c  knowledge, t hus  improving t h e  
t each ing  of s c i e n c e  a t  a l l  l e v e l s .  

To p repa re  i n d i v i d u a l s  t o  provide  l eade r sh ip  i n  t h e  K-12 s c i e n c e  curr iculum 
development. 

To prepare  i n d i v i d u a l s  f o r  p o s i t i o n s  as K-12 sc i ence  coo rd ina to r s  i n  school ,  
county, and s t a t e  educa t iona l  systems. 

To p repa re  i n d i v i d u a l s  a s  undergraduate  s c i ence  methods i n s t r u c t o r s .  

To prepare  r e sea rch  personnel  f o r  s c i ence  educa t ion .  

To o f f e r  a v a r i e t y  of s c i ence  courses  w i th  which t h e  non-science major can 
complete t h e  gene ra l  educa t ion  requirements  f o r  t h e  bacca l au rea t e  degree.  
The courses  a t tempt  t o  b e t t e r  t h e  s t u d e n t ' s  gene ra l  understanding of s c i ence ,  
a g o a l  which is  c e r t a i n l y  an i n t e g r a l  p a r t  of h i s  formal educat ion.  

( h a  l s o F t h e  School tif Soc i a l  Sciences 

To provide ,  through t h e  a r e a  of concent ra t ion ,  a broad p repa ra t i on  i n  t h e  
secondary schools .  

To o f f e r  major and minor programs f o r  s t u d e n t s  who p r e f e r  a more concent ra ted  
p r e p a r a t i o n  i n  one o r  more of t h e  primary s o c i a l  we l f a r e ,  geography, h i s t o r y ,  
and p o l i t i c a l  sc ience .  

To provide  cou r se s  of primary i n t e r e s t  t o  those  pursuing t h e  program planned 
f o r  t r a i n i n g  t e a c h e r s  f o r  t h e  elementary schools .  

To provide  cou r se s  which have been e s p e c i a l l y  organized as p a r t  of t h e  gene ra l  
educa t ion  program of t h e  Univers i ty .  



To provide a balanced selection of experiences for those students who may 
wish to enlarge their training in the general area of the social sciences 
or in some particular subject of that area. 

To provide courses and experiences preparatory for service in government, 
particularly the government of the Commonwealth and its political subdivisions. 

Department of Geography 

To provide competent instruction in geography for teachers of the subject 
at the elementary and high school levels. 

To offer a field of major study for students wishing to do graduate work in 
this field, 

To broaden the cultural development of students in introducing them to the 
ideas of man's varied adjustments to different physical environments. 

To afford training to those choosing careers as professional geographers. 

Department of History 

To permit the student an understanding of the background and complexities of 
world civilizations; of the contributions of each race and creed; of man's 
strivings, hopes, and accomplishments. 

To present a program wherein students may acquire greater familiarity with the 
broad movement of history, an intense knowledge of given fields, and an 
awareness of historical criticism and techniques. 

To provide a basis in the general education curriculum of the University and a 
foundation for other programs including pre-law, librarianship, and education. 

To stimulate the development of history teachers, researchers, and writers at 
all educational levels. 

Department of Political Sciences 

To provide the student with a background sufficient to enable him to exercise 
with intelligence the duties which come with living in a democratic society. 

To develop an understanding of factors involved in the purposes, institutions, 
and operations of government. 

To enable the student to continue his education in law or other advanced 
degrees. 

To develop an understanding of governmental agencies in public affairs and to 
prepare the student for service in government. 

TO provide prospective and in-service teachers with a more thorough foundation 
for, and a general appreciation of American principles and practices of democracy. 



Status and Projections 
of 

Current Academic Programs 



TABLE I 
ACADEMIC PROGRAMS 

SCHOOL OF APPLIED SCIENCES AND TECHNOLOGY 

Enroll- 
n)ent Degrees 

PCS Fall Student Awarded Enrollment Projections 
Code 1975 Credits May 1976 1976-77 1977-78 1978-79 1979-80 

DEPARTMENT 
Program Title 

Additional Personnel 
Required by 1980 

AGRICULTURE 
Agricultural Science 0101 
Veterinary Science 
Technology 5206 
Agricultural Education 0839 
Farm Production 
Technology 5402 

HOME ECONOMICS 
General Dietetics 
Fashion Merchandising 
General Home Economics 
Clothing and Textiles 
Vocational Home Economics 
Interior Decoration and 
Design 
Food Service Administration 
Food Service Technology 

INDUSTRIAL EDUCATION 
AND TECHNOLOGY 
Broadcast Technology 
Drafting and Design 
Technology 
Construction Technology 
Industrial Technology 
Electrical 
Electronics Technology 
Graphic Arts Technology 
Industrial Arts 
Machine Tool Technology 
Mining Technology 
Radiologic Technology 



DEPARTlBNT 
Program Title 

~oeat5~nal~I~dostrial 
and Technical Teacher 
Educat ion 

Welding Technology 

NURSING AND ALLIED HEALTH 
Nursing 
Medical Assisting 

TOTALS 

-.EnmIl- 
ment 

PCS Fall 
Code 1975 - 

Degrees 
Student Awarded Enrollment Projections 
Credits May 1976 1976-77 1977-78 1978-79 1979-80 

Additional Personnel 
Required by 1980 



TABLE I1 
ACADEMIC PROGRAMS 

SCHOOL OF BUSINESS AND ECONOMICS 

DEPARTMEYT 
Program Title 

ACCOUNTING 
Accounting 

BUSINESS ADMINISTiXATION 
Data Processing 
Small Business Xanagement 
Business Administration - 
Business Data Processing 
Opt ion 

Business Administration - 
Finance Option 
Business Administration - 
Management Option 
Business Administration - 
Marketing Opt ion 
Real Estate 

BUSINESS EDUCATION 
Masters in Business 
Education 
Area - Business Education 
Off ice Management 
Secretarial Studies 2-year 
Clerical Studies 1 -year 
Secretarial Studies 1-year 
Secretarial Studies 4-year 
General Business 

ECONOMICS 
Economics 

Master of Business 
Administration 

TOTALS 

Enroll- 
ment Degrees 

PCS Fall Student Awarded Enrollment Projections Additional Personnel 
Code 1975 Credits May 1976 1976-77 1977-78 1978-79 1979-80 ~equired by 1980 



TABLE I11 
ACADEMIC PWGRAMS 

SCHOOL OF EDUCATION 

Enroll-  

DEPARTMENT 
Program T i t l e  

PCS 
Code 

ADULT, COUNSELING, AND 
HIGHER EDUCATION 
Adult and Continuing 

Education 0807 
Guidance and Counseling 0826 
Higher Education 0805 

PHYSICAL EDUCATION 
Phys ica l  Education 0835 
Health 0837 
Recreation 2103 

PSYCHOLOGY 
school  Psychology 0825 
Psychology 2001 
Specia l  'Education 0810 

ADMINISTRATION, SUPERVISION, 
AND SECONDARY EDUCATIOX 

Secondary Teaching - 5 th  
Year Program 0801 

Secondary Education - 0803 
Secondary Teaching - Rank I 0803 
Educational S p e c i a l i s t  - 

Secondary Education 0801 
Unclass i f ied  Graduate 0899 
Elementary P r inc ipa l  0827 
Secondary P r inc ipa l  0827 
Di rec to r  of Pupi l  Personnel 0827 
Superintendent 0827 
Educational S p e c i a l i s t  - 
Educational Administration 0801 

Educational Supervision 0828 

ment 
F a l l  
19 75 - 

67 
53 
38 

56 
35 
90 

10 
110 
114 

31 
195 

21 

4 
200 

15  
46 

9 
18  

3 
19 

Student 
Cred i t s  

445 
366 
195 

4600 
271 

1300 

9 1- 
1670 
1333 

85 
890 

91  

19 
808 

46 
190 

15 
25 

12 
76 

Degrees 
Awarded Enrollment P ro jec t ions  
May 1976 1976-77 1977-78 1978-79 1979-80 

Addit ional  Personnel 
Required by 1980 



DEPARTMENT 
Program T i t l e  

Enroll-  
men t Degrees 

PCS F a l l  Students  Awarded Enrollment P ro jec t ions  Addit ional  Personnel 
Code 1975 Cred i t s  May1976 1976-77 1977-78 1978-79 1979-80 Requ i redby1980  - - 

ELEMENTARY AXD EARLY CHILD- 
HOOD EDUCATION 

Ear ly  Childhood Education 0899 9 32 0 30 35 40 45 
Elementary Education 0802 989 8536 217 1050 1100 1200 1300 
Reading Education 0803 26 122 5 27 30 35 40 

LIBRARY SCIENCE AM) INSTRUC- 
TIONAL MEDIA 

Library Science 1601 12 - - 105 30 0 1 - 11 - 17 - 25 - - 

* Subtota l  of PCS Code 0827 



TABLE IV 
ACADEMIC PROGRAMS 

SCHOOL OF HUMANITIES 

DEPARTMEIT 
Program Title 

ART 
Art 

COMML.?JICATI O W  
Journalism 
Rad io- TV 
Speech 
Speech/Theatre 
Communications 

LANGUAGES AND LITERATURE 
French 
German 
Spanish 
English 

W S I C  
Music 

PHILOSOPHY 
Philosophy 

TOTALS 

Enroll- 
men t 

PCS Fall Student 
Code 1975 Credits 

Degrees 
Awarded Enrollment Projections 

May 1976 1976-77 1977-78 1978-79 1979-80 
Additional Personnel 
Required By 1980 



DEPrnT?F;I 
Progrm Title 

PHYSICAL SCIP;CES 
Chemistry 
Geology 
Physics 
Pre-Engineering 
Pre-Optonetry 

CENTER FOX EXVIROMENTAL 
STUDIES 
Environmental Studies 

BIOLOGICAL SCIENCES 
Biology 
Pre-Chiropract ic 
Pre-Medicine 
Pre-Dentistry 
Medical Technology 
Pre-Physical Therapy 
Pre-Pharmacy 

MATHEHATICS 
Mathematics 

TOTALS 

TABLE V 
ACADEMIC PROGRAMS 

SCHOOL OF SCIENCES AND MATHEMATICS 

Enroll- 
men t Degrees 

PCS Fall Studer~c Awarded Enrollment Projections 
Code 1975 Credits May 1976 1976-77 1977-78 1978-79 1979-80 

Additional Personnel 
Required by 1980 



DEPARTMENT 
Program T i t l e  

GEOGRAPHY 
Geography 

HISTORY 
His tory  
Soc i a l  S tud i e s  

POLITICAL SCIENCE 
P o l i t i c a l  Science 
Pre-Law 
Pub l i c  Adninis t r a t  ion 

SOCIOLOGY 
Soc ia l  Work 
Sociology 
Correc t ions  

TOTALS 

TABLE V I  
ACADEMIC PROGRAMS 

SCHOOL OF SOCIAL SCIENCES 

Enro l l -  
men t Degrees 

PCS Fa l l  Student Granted Enrollm e n t  P r o j e c t i  ons 
Code 1975 C r e d i t s  May 1976 1976-77 1977-78 1978-79 1979-80 

Addi t i o n a l  Personnel  



mTTURE PROGRAM PLANNING 



School of  Applied S c i e n c e s  
and 

Technology 



TABLE VTI 
FUTURE PROCRAMS 

SCHOOL OF APPLIED SCIENCE AND TECHNOLOGY 

Horticulture ?'heraphy 

Adult Education in Agriculture 

Economic Problems on Small Farms 

Dietetic Technicfan with Competency in Nutrition Care 
or Competency in Food Management 

Coordinated Undergraduate Program in Dietetics 

Fashion Design 

Dietetic Assistant 

General Home Economics - Major with Minor in Other Areas of 
Home Economics 

Interior Design 

B. S. Degree in Fashion Merchandising (4 year) 

Personnel Required -.. 

3 

Master of Science in Business Administration with an Emphasis 
in Food Service Administration 

Graphic Arts Technology 

Electrical Technology 

Construction Technology 

Drafting and Design Technology 

Vocational Industrial and Technical Education 

Electronics Technology 

Continuing Education in Nursing 

Emergency Medical Care 

Medical Record Technician 

Medical Secretary 

Medical Laboratory Technician 

Total Personnel Required for New Programs 



F u t u r e  Program Plann ing  

Program T i t l e  -- HORTICULTURE THERAPY - - --- 

A. Assunip t ions  

There i s  a need f o r  pe rsons  t r a i n e d  i n  h o r t i c u l t u r e  (wi th  background i n  
P s ~ e h o l o g ~ ,  Soc io logy ,  e t c . )  f o r  t h e r a p i s t s  working w i t h  handicapped, 
e l d e r l y ,  e t c .  

B. I n s t r u c t i o n  

1. D e s c r i p t i o n  o f  Program 
A program encompassing i n t e n s i v e  t r a i n i n g  i n  h o r t i c u l t u r e  p l u s  s t r e n g t h  
i n  Psychology and Sociology w i t h  pract icum.  

2 .  0 b j e c . t i v e s  
To t r a i n  pe rsonne l  t o  u s e  h o r t i c u l t u r e  a s  a t h e r a p y  t o o l  f o r  t h e  
m e n t a l l y  handicapped,  t h e  p h y s i c a l l y  handicapped,  t h e  e l d e r l y ,  t h e  
p e n a l i z e d  and t h o s e  r e c u p e r a t i n g  from i l l n e s s e s .  

3 .  Sta tement  o f  J u s t i f i c a t i o n  
T h i s  seems t o  be an emerging a s p e c t  of t h e  h e a l t h  c a r e  f i e l d .  A few 
i n s t i t u t i o n s ,  n o t a b l y  Kansas S t a t e ,  Michigan and Clemson a l r e a d y  o f f e r  
such t r a i n i n g .  It cou ld  w e l l  be  a n  a r e a  f o r  Morehead t o  g e t  invo lved  
w i t h  t o  more f u l l y  u t i l i z e  f a c i l i t i e s  and c o n t r i b u t e  t o  t h e  b e t t e r m e n t  
of  s o c i e t y .  

4 .  P e r s o n n e l  r e s o u r c e  requ i rements  

1976-77 1977--78 - 1978-79 1979-80 
NONE 1 1 1 

5. Source  of funds  
Perhaps  S t a t e  and F e d e r a l  

C .  F u t u r e  P u b l i c  S e r v i c e  Programs 

1. I l e s c r i p t i o n  of program 
Resource pe rson  f o r  t e a c h e r s  of secondary h o r t i c u l t u r e  i n  t h e  e a s t e r n  
p a r t  of Kentucky through:  
a. P e r s o n a l  v i s i t a t i o n s  
b .  Conducting workshops and i n - s e r v i c e  s e s s i o n s  
c .  A s s i s t  w i t h  s p e c i a l  programs 

2.  O b j e c t i v e s  
a .  To keep secondary h o r t i c u l t u r e  t e a c h e r s  a b r e a s t  o f  l a t e s t  developments 

and t echn iques .  
b .  To a s s i s t  secondary t e a c h e r s  w i t h  academic programs and a d u l t  

programs. 
c .  To enhance t h e  development of  h o r t i c u l t u r e  i n d u s t r y  i n  t h e  Morehead 

r e g i o n .  



3. S ta tement  of  J u s t i f i c a t i o n  
Requests  a r e  p r e s e n t l y  r e c e i v e d  f o r  such a s s i s t a n c e ,  b u t  t i m e  p r e v e n t s  
e x t e n s i v e  e f f o r t s  a l o n g  t h e s e  l i n e s .  

4 .  Pe rsonne l  r e s o u r c e  requi-rements 

1976-77 1977-78 - 1979-80 -- 1978-79 
--- 

NONE NONE NONE NONE 



Future  Program Plann ing  

A .  Assuniptions 

E a s t e r n  Kentucky a g r i c u l t u r e  i s  t r a i l i n g  s t a t e  and n a t i o n a l  a g r i c u l t u r e .  

B. I n s t r u c t i o n  

1. D e s c r i p t i o n  of program 
Adul t  e d u c a t i o n  c o u r s e s  t o  be  t a u g h t  a t  n i g h t  o r  l a t e  a f t e r n o o n  s o  
working peop le  cou ld  a t t e n d .  

2 .  Ob j e c  t i v e s  
To improve t h e  l e v e l  of p r o d u c t i o n  i n  e a s t e r n  Kentucky and t h e r e b y  
improve t h e  s t a n d a r d  of l i v i n g  o f  fa rmers  i n  t h e  a r e a .  

3. S ta tement  of J u s t i f i c a t i o n  
Many f a r m e r s  have had no t r a i n i n g  above h i g h  school  l e v e l  and w i l l  n o t  
s e e k  a  c o l l e g e  degree  because  of t ime and expense invo lved .  T h i s  
program cou ld  be des igned  t o  d e a l  o n l y  w i t h  p r o d u c t i o n  a g r i c u l t u r e  
w i t h o u t  c o n s i d e r i n g  p r i o r  l e v e l  o f  e d u c a t i o n  o r  o t h e r  g e n e r a l  e d u c a t i o n  
requ i rements .  

4. Pe rsonne l  r e s o u r c e  requ i rements  

5.  Source  of  funds  
F e d e r a l  o r  S t a t e  

C .  Organized Research A c t i v i t i e s  

1. D e s c r i p t i o n  of  program 
Expand d e m o n s t r a t i o n a l  r e s e a r c h  e f f o r t s  a s  r e s o u r c e s  pe rmi t .  

2 .  O b j e c t i v e s  
To p r o v i d e  more numerous and h i g h e r  q u a l i t y  c lassroom and l a b o r a t o r y  
i n s t r u c t i o n  and t o  p rov ide  p r a c t i c a l  s o l u t i o n s  t o  c e r t a i n  of t h e  r e g i o n ' s  
p r e s s i n g  animal  management problems. 

3. S ta tement  of J u s t i f i c a t i o n  
P a r t i c i p a t i o n  i n ,  and observance o f ,  a c t u a l  animal husbandry p r a c t i c e s  
i s  a  power t o o l  f o r  i n c r e a s i n g  awareness and r e t e n t i o n  of  p r a c t i c a l  s k i l l s .  

4 .  Pe rsonne l  r e s o u r c e  requ i rements  

1976-77 
NONE 

1977-78 1978-79 1979-80 
1 p r o f e s s o r  NONE NONE 



D. Future Public Service Programs 

Descri.ption of program 
Extend the latest technical data and innovations to the region's 
agricultural service workers and to farmers and agribusinessmen. 

Ob j ec t ives 
a. To update the technical competence of the  agribusiness community. 
h. To provide service workers with the latest applicable technology 

of livestock farming. 

Statement of Justification 
Livestock farming is a "close-margin" enterprise in which small 
technological innovations may make the difference between profit, 
subsistence or loss. Awareness and adoption of the latest, wzll-proven 
technology could lead to a more viable rural economy. 



Future  Program Plann ing  

Program T i t l e  ECONOMIC PROBLEMS OF SMALL FARMS 

PCS Code 0101 
- _ _ _ _ _ I _ _  _ _ _ ---- - _ _ _  -- - -- -* - - - _ I  

A. Organized Research A c t i v i t i e s  

1. D e s c r i p t i o n  o f  program 
Explore  p o s s i b i l i t i e s  of p r o j e c t s  r e l a t e d  t o  t h e  r e g i o n ' s  smal l  farm 
and low income problems. 

2 .  O b j e c t i v e s  
To improve incomes o f  s m a l l  f a rmers  t o  a s s i s t  r e g i o n / a c h i e v e  h i g h e r  
s t a n d a r d  of  l i v i n g .  

3. S ta tement  of J u s t i f i c a t i o n  
Census d a t a  s u b s t a n t i a t e s  t h e  r e g i o n ' s  d i savan tageous  l i v i n g  s t a n d a r d  
and i t  i s  a p p r o p r i a t e  f o r  t h e  U n i v e r s i t y  t o  devo te  some o f  i t s  r e s o u r c e s  
t o  a n  examina t ion  of t h i s  s i g n i f i c a n t  problem a s  a s e r v i c e  t o  t h e  r e g i o n .  

4 .  Pe rsonne l  r e s o u r c e  requ i rements  

1976-77 1977-78 1978-79 1979-80 
NONE NONE NONE NONE 

5. Source  of f u n d s  
Depends l a r g e l y  on p u b l i c  funds  f o r  r e s e a r c h  be ing  expanded, and 
development and expans ion  of  t h e  g r a d u a t e  program - t o  accomplish  t h e  
o b j e c t i v e s  d e s i r e d .  

B .  F u t u r e  P u b l i c  S e r v i c e  Programs 

1. D e s c r i p t i o n  o f  program 
Work c l o s e r  w i t h  a d u l t  farmer  c l a s s e s .  

2 .  O b j e c t i v e s  
To p r o v i d e  i n f o r m a t i o n  needed f o r  d e c i s i o n  making. 

3. S ta tement  of  J u s t i f i c a t i o n  
A s  farm b u s i n e s s e s  i n c r e a s e  i n  s i z e ,  sound b u s i n e s s  management 
p r a c t i c e s  a r e  r e q u i r e d .  ) 

4 .  Resource requ i rements  

1976-77 1977-78 1978-79 1979-80 
I n c r e a s e  i n  t r a v e l  budget a s  program expands,  improved t e a c h i n g  
a i d s ,  m a t e r i a l s ,  e t c .  



Future  Program Plann ing  

Program T i t l e  D I E T E T I C  TECHNICIAN WITH COMPETENCY I N  NUTRITION CARE OR ------- 

PCS 

A. 

B. 

1. Programs f o r  D i e t e t i c  Suppor t ive  Personne l  a t  a l l  l e v e l s  a r e  needed. 
2 .  Many a s p e c t s  of t h i s  program a r e  a l r e a d y  p r e s e n t  i n  t h e  Food S e r v i c e  

Technology Curriculum. What would be most needed is someone who h a s  
t h e  t ime and s k i l l  t o  do t h e  p lann ing  and s u p e r v i s i n g  of t h e  program 
and who i s  f r e e  t o  go off-campus f r e q u e n t l y .  These pe rsonne l  ccluld 
c o n t i n u e  i n  t h e  Career  Ladder toward a  b a c c a l a u r e a t e  degree  i n  
General  D i e t e t i c s  o r  Food S e r v i c e  A d m i n i s t r a t i o n .  

I n s t r u c t i o n  

D e s c r i p t i o n  o f  program 
D i e t e t i c  t e c h n i c i a n s  a r e  t r a i n e d  t o  a s s i s t  t h e  d i e t i t i a n  i n  t h e  
f u n c t i o n s  of assessment ,  p l a n n i n g ,  implementat ion and e v a l u a t i o n .  
T e c h n i c i a n s  a r e  d i e t e t i c  p r a c t i t i o n e r s ' ,  they  a r e  n o t  i n t r o d u c e d  
t o  t h e  d e p t h  of t h e o r e t i c a l  knowledge and c o g n i t i v e  s k i l l s  which 
a r e  demanded of  t h e  d i e t i t i a n .  

Ob j e c  t i v e s  
To p r o v i d e  a  means of t r a i n i n g  f o r  c u r r e n t l y  employed d i e t a r y  
employees and s t u d e n t s  which would p r o v i d e  a complement t o  t h e  
work of  t h e  r e g i s t e r e d  d i e t i t i a n ;  t o  make t h i s  c o u r s e  a v a i l a b l e  
on off-campus s i t e s .  

Sta tement  o f  J u s t i f i c a t i o n  
S i n c e  the re  a r e  few r e g i s t e r e d  d i e t i t i a n s  i n  t h e  a r e a  s e r v e d  by 
Morehead S t a t e  U n i v e r s i t y ,  a  program such  a s  t h i s  would make a  
s i g n i f i c a n t  c o n t r i b u t i o n  t o  t h e  non-profess iona l  t r a i n i n g  of 
d i e t a r y  cmyloyees and would u l t i m a t e l y  r e s u l t  i n  improved p a t i e n t  
c a r e .  

Personnel r e s o u r c e  requ i rements  

1976-77 -- 
NONE 

1977-78 
* 

1978-79 1979-80 
R e g i s t e r e d  D i e t i t i a n  w i t h  M a s t e r ' s  Degree 
(cou ld  work i n  numerous t r a i n i n g  programs 
throughout  t h e  a r e a )  

Source  of funds  
a .  Commonwealth of Kentucky 
b .  Morehead S t a t e  U n i v e r s i t y  
c .  Kel logg Foundat i o n  
d .  AHES Grant 
e .  U.S. P u b l i c  Hea l th  S e r v i c e  



C. Organized Research A c t i v i t i e s  

D. F u t u r e  P u b l i c  S e r v i c e  Programs 

D e s c r i p t i o n  of program 
A s t u d y  t o  d i s c o v e r  t h e  a c t u a l  need f o r  a D i e t a r y  A s s i s t a n t  
and D i e t a r y  Techn ic ian  Program. 

O b j e c t i v e s  
To determint)  ac t u a  1 n e e d s  f o r  t ra int2t l  d i e t a r y  pe r sonne l  and 
wil  1 lngness  o f  hell 1 t h  (.;I re  a t l m  i ~ i i  s t r ; ~  tor:; to s l ~ p p o r t  such a 
p r o g r m  and  to h i  r e  i ts ~ r a d u , ~  t tBs. 

Sta tement  of J u s t i f i c a t i o n  
It i s  p u r p o s e l e s s  t o  p l a n  a program i f  t h e  g r a d u a t e s  w i l l  n o t  be  
h i r e d  o r  r ecogn ized  by s t a t u s  and s a l a r y  f o r  t h e i r  t r a i n i n g .  
T h e r e f o r e ,  i t  must be knswn what t h e  h e a l t h  c a r e  a d m i n i s t r a t o r s '  
s t a n d s  a r e  b e f o r e  p l a n n i n g  and implementing such  a program. 

P e r s o n n e l  r e s o u r c e  r e q u i r e m e n t s  

1976-77 -- 1977-78 -- 1978-79 1979-80 

NONE 1 NONE NONE 

Source  of f u n d s  
(a) AHES Grant  
(b )  Morehead S t a t e  U n i v e r s i t y  
(c)  F a c u l t y  Research Grant  

D e s c r i p t i o n  o f  program 
Some o r g a n i z e d  method f o r  t r a i n i n g  d i e t a r y  employees who would 
n o t  wish  o r  would n o t  have t h e  a b i l i t y  t o  p a r t i c i p a t e  i n  a 
D i e t a r y  A s s i s t a n t  o r  D i e t e t i c  Techn ic ian  program. 

O b j e c t i v e s  
To a s s i s t  i n  t h e  t r a i n i n g  of  d i e t a r y  employees i n  o r d e r  t o  
improve t h e  n u t r i t i o n  c a r e  of  i n d i v i d u a l s .  

S ta tement  o f  J u s t i f i c a t i o n  
There  i s  a growing awareness  of  t h e  need f o r  t r a i n i n g  a t  a l l  l e v e l s  
i n  d i e t e t i c s .  A program f o r  t h e s e  p e r s o n n e l  would p robab ly  b e  
w e l l  a c c e p t e d .  - 

P e r s o n n e l  r e s o u r c e  r e q u i r e m e n t s  

1976-77 1977-78 1978-79 

NONE 1 NONE 

Source  of Funds 
. Commonwealth of Kentucky 
13. Morehead S t a t e  I J n i v e r s i t y  
c .  AHES Grant  
d .  CETA Gran t  

1979-80 -- 
NONE 



Future  Program Planning 

C l i n i c a l  s t u d y  i n  d i e t e t i c s  shou ld  a c c o m p a n y d i e t e t i c  i n s t r u c t i o n  f o r  
maximum enhancement of l e a r n i n g .  T r a d i t i o n a l l y ,  i n  d i e t e t i c  e d u c a t i o n  
t h e o r y  h a s  preceded p r a c t i c e .  The American D i e t e t i c  A s s o c i a t i o n  
s t r o n g l y  s u p p o r t s  a  program i n  which t h e o r y  and p r a c t i c e  a r e  r e c e i v e d  
s i m u l t a n e o u s l y .  

. I n s t r u c t i o n  

D e s c r i p t i o n  of program 
S t u d e n t s  r e c e i v e  c l i n i c a l  e x p e r i e n c e  a l o n g  w i t h  academic t r a i n i n g  
d u r i n g  t h e  f i n a l  two y e a r s  of t h i s  type  program. A l l  c o u r s e  work 
and c l i n i c a l  e x p e r i e n c e s  must be pre-planned a n d ' c l o s e l y  s u p e r v i s e d  
by a  r e g i s t e r e d  d i e t i t i a n .  

Ob j e c  t i v e s  
To a l l o w  t h e  s t u d e n t  i n  t h z  d i s c i p l i n e  of  General  D i e t e t i c s  t o  complete  
t h e  academic and e x p e r i e n c e  requ i rements  n e c e s s a r y  t o  q u a l i f y  t o  t a k e  
t h e  n a t i o n a l  examinat ion t o  become a  r e g i s t e r e d  d i e t i t i a n .  

S ta tement  of  J u s t i f i c a t i o n  
It i s  impor tan t  f o r  Morehead S t a t e  U n i v e r s i t y  t o  move toward implementat ion 
o f  such  a  program i n  o r d e r  t o  meet t h e  h e a l t h  needs o f  t h e  a r e a .  A t  
p r e s e n t  t h e r e  a r e  numerous job  openings  which cannot  be f i l l e d  because  no 
d i e t i t i a n s  a r e  a v a i l a b l e .  I n  a d d i t i o n ,  d i e t e t i c  i n t e r n s h i p s  which a r e  
t h e  f i n a l  s t e p  i n  p r e p a r i n g  t h e  s t u d e n t  t o  t a k e  t h e  r e g i s t r y  exam a r e  
s c a r c e .  The D i e t e t i c  T r a i n e e s h i p  r e c e n t l y  i n i t i a t e d  (June 1, 1976) by 
Piorehead S t a t e  U n i v e r s i t y  canonlyaccomoda te  a  maximum of  t h r e e  g r a d u a t e s .  
A Coordinated Undergraduate Program i n  D i e t e t i c s  cou ld  accomodate s e v e r a l  
more each  y e a r .  T h e  c o s t  o f  each s t u d e n t ' s  e d u c a t i o n  would a l s o  d e c r e a s e  
s i n c e  t h e  requ i rements  f o r  t a k i n g  t h e  r e g i s t r y  exam cou ld  be met i n  f o u r  
y e a r s ,  r a t h e r  than 5 .  

The number of s t u d e n t s  may seem r e l a t i v e l y  s m a l l  t o  t h e  number of  f a c u l t y  
members r e q u e s t e d .  However, t h e  a c c r e d i t i n g  body, t h e  American D i e t e t i c  
A s s o c i a t i o n  r e q u i r e s  a r a t i o  o f  1 FTE f a c u l t y  member f o r  every  1 0  s t u d e n t s .  

Pe rsonne l  r e s o u r c e  requ i rements  

1976-77 1977-78 1978-79 1979-80 
NONE 2 pa r t - t ime  CUP Coord ina to r  One p a r t - t i m e  

d i e t i t i a n s  i n  s i n c e  AHES d i e t i t i a n  i n  
c l i n i c a l  funding c e a s e s  c l i n i c a l  
f a c i l i t i e s  t h i s  year  f a c i l i t y  

Source  of  funds  
a .  Commonwealth o f  Kentucky. 
b. Morehead S t a t e  U n i v e r s i t y .  
c .  Kel logg Grant .  
d.  AHES Grant  



Future  Program P lann ing  

Program T i t l e  FASHION DESIGN --- -- . ---- 

PCS Code 

Assumptions 
A major  i n  Fashion Design would o f f e r  q u a l i f i e d  s t u d e n t s  t h e  o p p o r t u n i t y  t o  
p r e p a r e  f o r  p o s i t i o n s  a s  designers, a s s i s t a n t  d e s i g n e r s ,  s t y l i s t s ,  o r  f a s h i o n  
e x e c u t i v e s .  

I n s t r u c t i o n  

O b j e c t i v e s  
P r e p a r a t i o n  o f  s t u d e n t s  f o r  p o s i t i o n s  a s  d e s i g n e r s ,  a s s i s t a n t  d e s i g n e r s ,  
s t y l i s t s ,  o r  f a s h i o n  e x e c u t i v e s .  
S ta tement  o f  J u s t i f i c a t i o n  
A number o f  s t u d e n t s  a r e  i n t e r e s t e d  i n  c a r e e r s  i n  t h e  f a s h i o n  i n d u s t r y  
which a r e  n o t  t o t a l l y  b u s i n e s s  o r i e n t e d .  These s t u d e n t s  need t r a i n i n g  
i n  c r e a t i n g  f a s h i o n  d e s i g n  and methods of c a r r y i n g  o u t  t h e s e  d e s i g n s .  
Background i n  c l o t h i n g  d e s i g n  and c o n s t r u c t i o n  and a r t  form t h e  major 
emphasis  of  t h e  program. 
P e r s o n n e l  r e s o u r c e  r e q u i r e m e n t s  
1976-77 1977-78 -- 1978-79 1979-39 

NONE NONE NONG NONE 

Source  of  f u n d s  
Commonwealth of Kentucky 



Future  Program P lann ing  

Program T i  t l e  DIETETIC ASSISTANT --_- ----_I__ ______ - -____--__ _ --_--- 

PCS Code 5504 _-- - - - - -- - - -- . --- 

A. Assumptions 

Programs f o r  D i e t e t i c  S u p p o r t i v e  Personne l  a t  a l l  l e v e l s  a r e  needed,  
a s  a r e  c e r t i f i c a t e  programs f o r  c u r r e n t l y  employed d i e t a r y  employees. 

B. I n s t r u c t i o n  

1. D e s c r i p t i o n  of  program 
The pr imary r o l e  o f  t h e  D i e t e t i c  A s s i s t a n t  i s  t o  inplement  t h e  
p l a n s  of  t h e  d i e t i t i a n  and t h e  d i e t e t i c  t e c h n i c i a  and t o  
p a r t i c i p a t e  i n  t h e  f u n c t i o n s  o f  a s sessment ,  p l a n n i n g ,  and 
e v a l u a t  i.on i n  t h e  D i e t a r y  Department. 

2 .  To p r o v i d e  a n  o r g a n i z e d  means of  t r a i n i n g  f o r  p e r s o n n e l  c u r r e n t l y  
employed i n  d i e t a r y  depar tments  i n  t h e  r e g i n n ;  and t o  make t h i s  
c o u r s e  o f  s t u d y  a v a i l a b l e  on off-campus s i t e s .  

3. S ta tement  of  J u s t i f i c a t i o n  
S i n c e  t h e r e  a r e  few r e g i s t e r e d  d i e t i t i a n s  i n  t h e  a r e a  s e r v e d  by 
Morehead S t a t e  U n i v e r s i t y ,  a  program a s  t h i s  would make a  s i g n i f i c a n t '  
c o n t r i b u t i o n  t o  t h e  non-profess iona l  t r a i n i n g  o f  d i e t a r y  employees 
and would u l t i m a t e l y  r e s u l t  i n  improved p a t i e n t  c a r e .  

4. Personne l  r e s o u r c e  r e q u i r e m e n t s  

1976-77 1977-78 
NONE XONE 

1979-80 
NONE 

a .  Commonwealth o f  Kentucky. 
I,. Morehead S t a t e  U n i v e r s i t y .  
c .  Kellugg Foundat ion.  
. AHES Gran t .  
c .  U.S. P u b l i c  H e a l t h  S e r v i c e .  



F u t u r e  Program P lann ing  

Program T i t l e  GENERAL HOME ECONOMICS - Mlijor w i t h  Minor i n  o t h e r  a r e a s  o f  Home Econc 3~ 
---.-- ---- --- -- - - - ------ ----- -- - 

A.  Assumptions 

Genera l  Home Economics major w i t h  rninor i n  I n t e r i o r  Design o r  Fashion 
Merchandis ing and Food P r e p a r a t i o n .  

1. D e s c r i p t i o n  of program 
Genera l  Home Economics major w i t h  changes  i n  30 hours  r e q u i r e d  s u b j e c t s  
and a minor w i t h  t h e  same g e n e r a l  r e q u i r e m e n t s  a s  I n t e r i o r  Design,  
Fashion Mere h a n d i s  i n g  , two-year programs. 

2 .  O b j e c t i v e s  
To g i v e  s t u d e n t s  a  broad g e n e r a l  background i n  home economics a s  a 
major  and s p e c i a l i z a t i o n  a s  a  minor.  

3. S ta tement  o f  J u s t i f i c a t i o n  
Many s t u d e n t s  a r e  a s k i n g  f o r  t h i s  t y p e  program. It would i n c r e a s e  
e n r o l l m e n t  i n  t h i s  major .  

4 .  P e r s o n n e l  r e s o u r c e  r e q u i r e m e n t s  

NONE 
1977-78 

NONE 
1978-79 

NONE 
1979-80 

NONE 

5. Source  o f  funds  
Commonwealth of  Kentucky 
Morehead S t a t e  U n i v e r s i t y  

C. Organized Research A c t i v i t i e s  

1. D e s c r i p t i o n  o f  program 
a .  Survey o f  t h e  food h a b i t s  of  s t u d e n t ' s  a t  Morehead S t a t e  U n i v e r s i t y  

and a  p o s s i b l e  r e l a t i o n s h i p  t o  t h e i r  s u c c e s s  a t  t h e  U n i v e r s i t y .  
b.  If a  r e l a t i o n s h i p  i s  e s t a b l i s h e d ,  t h i s  might s u p p o r t  a  need f o r  new 

o r  more c o u r s e s  i n  n u t r i t i o n  o r  new methods of t e a c h i n g  n u t r i t i o n .  

2 .  S ta tement  of J u s t i f i c a t i o n  
a .  It  seems t h a t  more and more young p e o p l e  a r e  becoming ill. More and 

more have l e s s  ene rgy  and v i t a l i t y ,  a t  l e a s t  i t  seems s o  i n  t h e i r  work. 

3. P e r s o n n e l  r e s o u r c e  requ i rements  

1976-77 1977-78 1978-79 
NONE Maybe some r e a s s i g n e d  t ime  

4 .  Source  of funds  
Morehead S t a t e  U n i v e r s i t y  



D. F u t u r e  Yub1 . i~  S e r v i c e  Programs 

1. D e s c r i p t i o n  of  program 
Consumer Educat ion Workshop f o r  Study Group 

2 .  O b j e c t i v e s  
To h e l p  t h e  p u b l i c  i n  becoming more adequa te  a s  consumers i n  t h e  
market  p l a c e ,  i n  energy c o n s e r v a t i o n  and s u r v i v a l  i n  t h e  f u t u r e .  

3. S ta tement  o f  J u s t i f i c a t i o n  
Recent r e s e a r c h  h a s  p o i n t e d  o u t  t h a t  t h e  a v e r a g e  pe r son  canno t  
keep up w i t h  t h e  r a p i d  changes  t a k i n g  p l a c e  i n  t h e  market  place,  
t h e r e f o r e ,  i s  i n a d e q u a t e  i n  making c h o i c e s .  

4 .  Personnel r e s o u r c c  requ i rements  
1976-77 1977-78 1978-79 - 1979-80 
A Management S p e c i a l i s t ,  more r e s o u r c e  m a t e r i a l ,  funds  f o r  s p e a k e r s  
and f i e l d  t r i p s .  

5. Source  o f  funds 
Morehead S t a t e  LJn ive rs i ty  



F u t u r e  Program P l a n n i n g  

A. Assumpt ions  

Tht. Home i:conomics department rc~commends t h e  a d d i t i o n  o f  an  a r e a  o f  
c o n c e n t r a  t ion  i n  i n t e r i n r  d e s i g n .  S t u d e n t s  c o u l d  be a c c e p t e d  f o r  t h i s  
program i n s t h e  fa11 s e m e s t e r  of  1976 and upon c o m p l e t i o n  o f  r e q u i r e m e n t s  
would e a r n  a  R .  S. d e g r e e .  

B .  I n s t r u c t i o n  

1. D e s c r i p t i o n  of  program 
The a r e a  i n  i n t e r i o r  d e s i g n  would p r e p a r e  t h e  s t u d e n t  f o r  p o s i t i o n s  as 
i n t e r i o r  d e s i g n e r ,  a s s i s t a n t  i n t e r i o r  d e s i g n e r ,  home f u r n i s h i n g s  
c o n s u l t a n t ,  l i g h t i n g  c o n s u l t a n t ,  home f u r n i s h i n g s  c o o r d i n a t o r ,  k i t c h e n  
p l a n n e r ,  d r a p e r y  c o n s u l t a n t ,  depa r tmen t  manager And home f u r n i s h i n g s  
e d i t o r  w i t h  employer s  s u c h  a s  depa r tmen t  s t o r e s ,  f u r n i t u r e  s t o r e s ,  
f u r n i t u r e  m a n u f a c t u r e r s ,  h o t e l  and m o t e l  c h a i n s ,  p a i n t  m a n u f a c t u r e r s ,  
home f u r n i s h i n g s  p e r i o d i c a l s ,  a r c h i t e c t u r a l  f i r m s ,  o f f i c e  f u r n i t u r e  
s t o r e s ,  c a r p e t  m a n u f a c t u r e r s ,  r e t a i l  o u t l e t s ,  t e x t i l e  m a n u f a c t u r e r s ,  
c o n s t r u c t i o n  f i r m s ,  k i t c h e n  c a b i n e t  m a n u f a c t u r e r s  o r  i n d u s t r i a l  
d e s i g n e r s .  Many p r e f e r  self-owned b u s i n e s s e s .  

3 .  S t a t e m e n t  of  J u s t i f i c a t i o n  
a .  According t o  t h e  O c c u p a t i o n a l  Out look Handbook p u b l i s h e d  by t h e  U.S .  

Department o f  Labor ,  t h e  f i e l d  o f f e r s  good o p p o r t u n i t i e s  f o r  
employment th rough  t h e  1980's.  P o p u l a t i o n  growth,  l a r g e r  e x p e n d i t u r e s  
f o r  home and o f f i c e  f u r n i s h i n g s ,  t h e  i n c r e a s i n g  a v a i l a b i l i t y  o f  w e l l -  
d e s i g n e d  f u r n i s h i n g s  a t  modera te  p r i c e s ,  a  growing r e c o g n i t i o n  
among middle-income f a m i l i e s  f o r  t h e  v a l u e  o f  d e c o r a t o r s '  s e r v i c e s ,  
and i n c r e a s i n g  u s e  o f  d e s i g n  s e r v i c e s  f o r  commercial  e s t a b l i s h m e n t s  
s h o u l d  c o n t r i b u t e  t o  a  g r e a t e r  demand f o r  t h e s e  worke r s .  

b .  W e  now o f f e r  a two-year program l e a d i n g  t o  a n  A s s o c i a t e  d e g r e e  i n  
i n t e r i o r  d e c o r a t i o n  and d e s i g n .  W e  would l i k e  t o  expand t h i s  program 
due  t o  t h e  demands o f  o u r  p r e s e n t  s t u d e n t s  and i n t e r e s t e d  p r o s p e c t i v e  
s t u d e n t s .  Our p r e s e n t  program h a s  grown a l m o s t  t h r e e  times o u r  
e x p e c t a t i o n s  when i t  began two y e a r s  ago .  Most p r o s p e c t i v e  s t u d e n t s  
have  i n d i c a t e d  a  d e s i r e  f o r  a  f o u r  y e a r  d e g r e e  which would g i v e  them 
a  w i d e r  j o b  market  and p r e p a r e  them f o r  p a r t i c i p a t i o n  i n  p r o f e s s i o n a l  
s o c i e t i e s .  The u n i v e r s i t y  h a s  demons t ra t ed  i t s '  i n t e r e s t  i n  t h e  
f i e l d  by a l l o w i n g  t h e  depa r tmen t  a new f a c u l t y  p o s i t i o n  f o r  f a l l  i n  
I n t e r i o r  Des ign.  The p o s i t i o n  i s  now b e i n g  a d v e r t i s e d .  

3. P e r s o n n e l  r e s o u r c e  r e q u i r e m e n t s  

1976-77 1977-78 1978-79 - - -- - -- -- 1979-80 

1 NONE NONE NONE 



4. S o u r c e  o f  f u n d s  
Commonwealth o f  Kentucky 

5. F a c i l i t i e s  and  Equipment 
No a d d i t i o n a l  f a c i l i t i e s  o r  equipment needed a t  p r e s e n t .  

6.  F a c u l t y  
A new f a c u l t y  p o s i t i o n  i n  i n t e r i o r  d e s i g n  is  now b e i n g  a d v e r t i s e d  
f o r  F a l l  1976.  The s a l a r y  h a s  a l r e a d y  been budge ted .  



F u t u r e  Program P lann ing  

Program T i t l e  B.S. DEGREE I N  FASHION MERCHANDISING ( 4  y e a r )  -- - -- 

PCS Code 0501 

Assump t i o n s  

A l a r g e  number of s t u d e n t s  w i t h  c a r e e r  g o a l s  i n  merchand i s ing  a r e  r e q u e s t i n g  
a  major which would combine w i t h  a  b u s i n e s s  major  o r  minor.  The p r e s e n t  
C l o t h i n g  and T e x t i l e s  a r e a  w i t h  t h e  o p t i o n  i n  r e t a i l i n g  is  n o t  f e a s i b l e  f o r  
t h i s  combinat ion.  Also ,  w i t h  t h e  i n c r e a s e d  male i n t e r e s t  i n  t h e  program, i t  
seems more l o g i c a l  t o  d e s i g n  t h e  major  t o  be more s p e c i f i c a l l y  o r i e n t e d  t o  
t h e  b u s i n e s s  world w i t h  l i t t l e  emphasis on c l o t h i n g  c o n s t r u c t i o n ,  e t c .  

I n s t r u c t i o n  

O b j e c t i v e s  
The program would be  des igned  t o  p r e p a r e  t h e  s t u d e n t  f o r  employment i n  
r e t a i l i n g  and a l l i e d  a r e a s  where f a s h i o n  i s  t h e  pr imary s e l l i n g  f o r c e .  
It shou ld  produce a  pe r son  w i t h  a  knowledge of  c l o t h i n g  and t e x t i l e s  
i n  t h e i r  v a r i o u s  a s p e c t s  and u n d e r s t a n d i n g  o f  b u s i n e s s  p r o c e d u r e s ,  
merchand i s ing  methods and promotion of  f a s h i o n  goods. 

S ta tement  of  J u s t i f i c a t i o n  
T h i s  f i e l d  o f f e r s  u n l i m i t e d  c a r e e r  o p p o r t u n i t i e s  f o r  t h o s e  who a r e  
f a s h i o n  minded. Over one m i l l i o n  p e r s o n s  a r e  employed i n  depar tment  and 
s p e c i a l i t y  s t o r e s .  It  h a s  been e s t i m a t e d  t h a t  s i x t y  t o  s i x t y - f i v e  p e r c e n t  
o f  t h e  employees of  t h e s e  s t o r e s  a r e  women. For women i n  p a r t i c u l a r ,  
t h i s  h a s  been a  most  p romis ing  f i e l d  f o r  advancement. There  a r e  many h i g h  
l e v e l  p o s i t i o n s  occup ied  by women i n  t h i s  a r e a .  

We a r e  a l s o  a t t r a c t i n g  male s t u d e n t s  i n  t h i s  a r e a .  T h i s  major  would be 
more o r i e n t e d  t o  t h e  r e t a i l i n g  f i e l d  than  o u r  p r e s e n t  C l o t h i n g  and T e x t i l e s  
a r e a .  Also ,  t h e  major  would combine w e l l  w i t h  a  b u s i n e s s  major  o r  minor.  

T h i s  proposed f o u r  y e a r  program would b e  des igned  t o  p l u g  i n  t o  t h e  p r e s e n t  
two-year p l a n  and make i t  e a s i e r  f o r  t h e  s t u d e n t  i n  t h e  two-year p l a n  t o  
c o n t i n u e  f o r  a B a c h ~ l o r ' s  d e g r e e .  A t  p r e s e n t ,  a lmos t  h a l f  of o u r  
s t u d e n t s  who beg in  i n  t h e  A s s o c i a t e  d e g r e e  program choose  t o  c o n t i n u e  f o r  
two more y e a r s .  

P e r s o n n e l  r e s o u r c e  requ i rcmcnts  

1976-77 1977-78 1978-79 1979-80 
NONE NONE NONE NONE 

Source  o f  funds  
Commonwealth o f  Kentuckv. 



Future  Program Plann ing  

Program T i t l e  

PCS Code 1307 - - - - --- "- - ------- -- - --.----- --- - --- ---- --- 

A. Assumptions 

A M a s t e r ' s  d e g r e e  from e i t h e r  Home Economics o r  Business  w i t h  emphasis 
on Food S e r v i c e  A d m i n i s t r a t i o n  would a s s i s t  g r a d u a t e s  i n  p r e p a r i n g  f o r  
t o p  l e v e l  management p o s i t i o n s  i n  t h e  food s e r v i c e  i n d u s t r y .  

B. I n s t r u c t i o n  

1. D e s c r i p t i o n  of program 
Graduate  programs i n  Food Management, Cost C o n t r o l ,  e t c .  would need t o  
be developed.  Support  c o u r s e s  cou ld  be t aken  i n  Bus iness ,  Guidance 
and Counsel ing and o t h e r  r e l a t e d  a r e a s .  

2. O b j e c t i v e s  
To t r a i n  t h e  g r a d u a t e  i n  b u s i n e s s  p r i n c i p l e s  a s  r e l a t e d  t o  food 
management. 

3, S ta tement  o f  J u s t i f i c a t i o n  
The job o u t l o o k  th rough  1980 seems v e r y  good f o r  pe rsons  w i t h  d e g r e e s  
i n  food management. 

4. P e r s o n n e l  r e s o u r c e  requ i rements  

1976-77 1977-78 1978-79 1979-80 
NONE Person w i t h  e x p e r i e n c e  i n  Food Management and M.S. 

o r  Ph.D. 
5. Source of funds  

a .  Commonwealth of Kentucky 
b. Morehead S t a t e  U n i v e r s i t y  
c .  Na t iona l  R e s t a u r a n t  Associa  t i o n  ( ? )  
d .  Kentucky R e s t a u r a n t  A s s o c i a t i o n  ( ? )  

C. F u t u r e  P u b l i c  S e r v i c e  Programs 

1. D e s c r i p t i o n  o f  program 
Some t y p e  of  t r a i n i n g  f o r  managers and employees of  commercial 
food s e r v i c e  e s t a b l i s h m e n t s  i n  t h e  a r e a .  

2.  O b j e c t i v e s  
To t r a i n  managers i n  t e c h n i q u e s  of  good management, c o s t  c o n t r o l ,  
e t c .  a s  r e l a t e d  t o  food s e r v i c e ;  t o  t r a i n  employees i n  c o r r e c t  
t e c h n i q u e s  of s e r v i c e ,  food p r e p a r a t i o n ,  s a n i t a t i o n ,  e t c .  

3. S ta tement  of  J u s t i f i c a t i o n  
No organ ized  t r a i n i n g  programs e x i s t  f o r  t h e  l o c a l  food managers 
and commercial food s e r v i c e  employees. I f  t r a i n e d  p e r s o n n e l  were 
a v a i l a b l e  a t  Morehead S t a t e  U n i v e r s i t y ,  i t  would be  b e n e f i c i c a l  
t o  s h a r e  t h i s  knowledge w i t h  o t h e r s .  



4. P e r s o n n e l  r e s o u r c e  r e q u i r e m e n t s  

1976-77 1977-78 1978-79 1979-80 -- 
NONE Resource p e r s o n  a t  Morehead S t a t e  U n i v e r s i t y  

- p e r h a p s  free t o  travel t h r o u g h o u t  E a s t e r n  
p a r t  o f  Kentucky to  c l o  t r a i n i n g .  

Source of F(111ds 
a. Commonwculth o f  Kentucky 
b.  Morehead S t a t e  U n i v e r s i t y  
c. Kentucky R e s t a u r a n t  A s s o c i a t i o n  ( ? )  



Future Program Planning 

Program Title GRAPHICS ARTS TECHNOLOGY -------.---- -- - - -- --- * - - -  -------- ------ 

PCS 

A .  

B. 

Code 5012 - - - - -- - - - - - --- - -- - - ----- ---- -- 

A s s t l n i p t  ions  

hsed on present projections, additional trained manpower will be needed. 

Instruction 

Ob j ec t ives 
The Graphic Arts Technology program is designed to provide the under- 
standing and technical competence needed to enter and advance in a 
career in many job classifications in the graphic arts industry. Course 
work is included in .technical drawing (drafting), layout and design, art, 
photography, and various graphic arts printing media and techniques 
such as silk screening, machine duplication, typesetting, and offset 
lithography. The curriculum also includes support courses in english, 
mathematics and chemistry. 

Statement of Justification 
Job opportunities for graduates of Graphic Arts Technology are numerous 
and diverse. The graduate will be able to perform such functions as 
hot and cold composition, darkroom operation cost estimation, equipment 
operation and maintenance, layout and design, and sales. These skills 
are in demand in advertising agencies, college and university printshops, 
commercial print shops, newspaper publishing, book and journal publish- 
ing, and in many different industries which operate their own 
publications operation. Beginning salaries range from $6,000 to 
$8,000 per year. 

Personnel resource requirements 

1976-77 1977-78 1978-79 1979-80 
Included in existing programs 

Source of funds 
Does not apply 



As sump t iorl  s 

Based on p r e s e n t  proj t v  t i o n s ,  a d d i t i o n a l  t r a i n e d  manpower w i l l  be needed. 

I n s t r u c t i o n  

Ob j e c  t i v e s  
The purpose  o f  t h e  E l e c t r i c a l  Technology program is  t o  p r e p a r e  a 
s k i l l e d  t e c h n i c i a n  t o  deve lop ,  i n s t a l l ,  and m a i n t a i n  h i g h l y  complex 
e l e c t r i c a l  sys tems i n  i n d u s t r i a l  p l a n t s ,  major o f f i c e  b u i l d i n g  
complexes,  and i n  o t h e r  l a r g e  commercial e n t e r p r i s e s .  Course work 
i n c l u d e s  b a s i c  e l e c t r i c i t y  and e l e c t r o n i c s ,  e l e c t r i c a l  d r a f t i n g  and 
d e s i g n ,  r e s i d e n t i a l  and i n d u s t r i a l  w i r i n g ,  power t r a n s f o r m e r s  and 
power d i s t r i b u t i o n ,  motors and g e n e r a t o r s ,  e l e c t r i c  power, and motor 
c o n t r o l  d e v i c e s .  Necessary r e l a t e d  c o u r s e  work i n  t e c h n i c a l  drawing, 
t e c h n i c a l  w r i t i n g ,  mathemat ics ,and s c i e n c e s  i s  a l s o  provided.  

S ta tement  of  J u s t i f i c a t i o n  
A s t u d y  r e c e n t l y  completed by Morehead S t a t e  U n i v e r s i t y  i n d i c a t e s  a 
l a r g e  demand f o r  e l e c t r i c a l  t e c h n i c i a n s  throughout  a l l  t y p e s  of 
manufactur ing i n d u s t r i e s  i n  Kentucky. The s t u d y  r e v e a l e d  t h a t  t h e r e  
a r e  a n t i c i p a t e d  abou t  f i v e  t imes  a s  many open ings  f o r  e l e c t r i c a l  
t e c h n i c i a n s  o v e r  t h e  n e x t  f i v e  y e a r s .  These o p p o r t u n i t i e s  e x i s t  i n  
most major i n d u s t r i e s .  S t a r t i n g  s a l a r i e s  v a r y  depending upon t h e  
i n d u s t r y  and t h e  geographic  l o c a t i o n ,  bu t  u s u a l l y  range  from $7,000 t o  
$9,000 p e r  y e a r .  

P e r s o n n e l  r e s o u r c e  requ i rements  

1976-77 1977-78 1978-79 1979-80 
Inc luded  i n  E x i s t i n g  Program 

Source  of  funds  
Does n o t  a p p l y  



Based on p r e s e n t  p r o j e c t i o n s ,  a d d i t i o n a l  t r a i n e d  manpower w i l l  b e  needed. 

I n s t r u c t i o n  

O b j e c t i v e s  
The C o n s t r u c t i o n  Technology cur r i cu lum p r e p a r e s  one f o r  employment i n  
e i t h e r  t h e  home b u i l d i n g  o r  commercial b u i l d i n g  market.  With e x p e r i e n c e ,  
t h e  c o n s t r u c t i o n  t e c h n i c i a n  w i l l  r i s e  t o  s u p e r v i s o r y  l e v e l s  w i t h  g e n e r a l  
and s u b - c o n t r a c t o r s .  Course work i n c l u d e s  su rvey ing ,  e s t i m a t i n g ,  m a t e r i a l s  
t e s t i n g ,  c o n s t r u c t i o n  t e c h n i q h e s ,  pe r sonne l  management, l a y o u t  and d e s i g n ,  
and r e l a t e d  s c i e n c e s .  

S ta tement  o f  J u s t i f i c a t i o n  
The employment o u t l o o k  f o r  c o n s t r u c t i o n  t e c h n i c i a n s  i s  e x c e l l e n t .  Our 
c u r r e n t  b u s i n e s s  and i n d u s t r i a l  expansion is going t o  r e q u i r e  more 
c o n s t r u c t i o n  of  f a c i l i t i e s .  There i s  a l s o  a  s t r o n g  demand i n  t h e  home 
b u i l d i n g  i n d u s t r y .  C o n s t r u c t i o n  t e c h n i c i a n s  can  f i n d  employment w i t h  
most g e n e r a l  c o n t r a c t o r s  and w i t h  s u b - c o n t r a c t o r s  of plumbing, a i r c o n d i -  
t i o n i n g ,  h e a t i n g  and r e f r i g e r a t i o n ,  and e l e c t r i c a l  i n s t a l l a t i o n .  More 
employment o p p o r t u n i t i e s  e x i s t  around t h e  l a r g e r  towns, b u t  many 
o p p o r t u n i t i e s  a l s o  e x i s t  i n  t h e  s m a l l e r  towns and r u r a l  a r e a s .  C o n s t r u c t i o n  
Technology i s  a  new c a r e e r  f i e l d  and s t a r t i n g  s a l a r i e s  a r e  n o t  f i r m l y  
e s t a b l i s h e d .  S a l a r i e s  a r e  u s u a l l y  c o m p e t i t i v e  w i t h  o r  above union s c a l e  
f o r  s k i l l e d  c ra f t smen  such  a s  b r i c k  masons, c a r p e n t e r s ,  plumbers,  and 
e l e c t r i c i a n s .  Wages i n  t h e s e  f i e l d s  a r e  q u i t e  h i g h ,  r ang ing  from $4 t o  
$8 a n  hour .  

P e r s o n n e l  r e s o u r c e  requ i rements  

1976-77 1.977-78 --.-- 1978-79 -- 1979-80 
Inc luded  i n  e x i s t i n g  programs 

Source  o f  funds  
Does n o t  a p p l y  



Based on p r e s e n t  p r o j e c t i o n s ,  a d d i t i o n a l  t r a i n e d  manpower w i l l  b e  needed.  

I n s t r u c t i o n  

O b j e c t i v e s  
The D r a f t i n g  and Design Technolgy program p r e p a r e s  g r a d u a t e s  t o  e n t e r  
a wide  range  of  jobs  i n  t h e  d r a f t i n g  and d e s i g n  i n d u s t r y .  The program 
deve lops  s k i l l s  and knowledge i n  such a r e a s  a s  t e c h n i c a l  drawing,  
t e c h n i c a l  i l l u s t r a t i o n ,  t o o l  l a y o u t  and d e s i g n ,  i n d u s t r i a l  d e s i g n ,  and 
machine drawing.  The s t u d e n t  can  a l s o  s e l e c t  c o u r s e s  which w i l l  a p p l y  
t h i s  s k i l l  and knowledge t o  such a r e a s  a s  e l e c t r i c i t y ,  p l a s t i c s ,  m e t a l  
working,  o r  power and f l u i d  mechanics.  

S ta tement  of  J u s t i f i c a t i o n  
A v e r y  wide range  of  employment o p p o r t u n i t i e s  are a v a i l a b l e  t o  d r a f t i n g  
and d e s i g n  t e c h n i c i a n s .  Depending upon t h e  a r e a s  he  s e l e c t s  f o r  emphasis ,  
o p p o r t u n i t i e s  e x i s t  i n  p roduc t  d e s i g n ,  t o o l  d e s i g n ,  commercial and 
t e c h n i c a l  a r t ,  and g r a p h i c s .  Techn ica l  d ra f t sman  p o s i t i o n s  i n  
a r c h i t e c t u r e ,  highway d e s i g n ,  and i n  v a r i o u s  e n g i n e e r i n g  o r  c o n t r a c t i n g  
f i r m s  i n  t h e  c o n s t r u c i t o n  i n d u s t r y  a r e  a l s o  a v a i l a b l e .  Beginning salaries 
v a r y  and depend upon t h e  t y p e  o f  f i r m  and g e o g r a p h i c a l  a r e a ,  b u t  u s u a l l y  
r a n g e  form $7,000 t o  $9,000 p e r  y e a r .  

P e r s o n n e l  r e s o u r c e  r e q u i r e m e n t s  

1976-77 --- 1977-78 1978-79 1979-80 
P -- 

Inc luded  i n  E x i s t i n g  Program 

Source  of  funds  
Does n o t  a p p l y  



F u t u r e  PI-ogram P lann ing  

Program T i t l e  VOCATIONAL INDIJSTK 1 A1, AND TECHNICAL EDUCATION ------- - - --- ----- - - --. 

PCS Code 0839 -- - . 

A .  Assumptions 

Based on p r e s e n t  p r o j e c t i o n s ,  a d d i t i o n a l  t r a i n e d  manpower w i l l  be needed.  

B. I n s t r u c t  ion  

Ob j e c  t i v e s  
T h i s  program i s  designe= f o r  t h o s e  i n d i v i d u a l s  who have no t e c h n i c a l  
competency o r  who lnvc a  t e c h n i c a l  background and d e s i r e  t h e  
b a c h e l o r ' s  d e g r e e  and which t o  become t e a c h e r s  o f  v o c a t i o n a l  i n d u s t r i a l  
e d u c a t i o n .  

S ta tement  o f  J u s t i f i c a t i o n  
I n  a d d i t i o n  t o  o t h e r  c o u r s e  requ i rements  one must a l s o  meet one  of  
t h e  f o l l o w i n g  work e x p e r i e n c e  requ i rement :  1. have t h r e e  y e a r s  o f  
s u c c e s s f u l  work e x p e r i e n c e  (which can  be  v a l i d a t e d )  i n  t h e  t r a d e  i n  
which h e  p roposes  t o  t e a c h ,  2 .  b e  a  g r a d u a t e  o f  an  approved program o f  
a n  a r e a  v o c a t i o n a l  s c h o o l ,  o r  t e c h n i c a l  i n s t i t u t e  and have 1400 h o u r s  
o f  s u p e r v i s e d  work e x p e r i e n c e ,  o r  3. e a r n  2,000 h o u r s  o f  s u p e r v i s e d  
work e x p e r i e n c e  t o  be  e l i g i b l e  f o r  c e r t i f i c a t i o n .  

P e r s o n n e l  r e s o u r c e  r e q u i r e m e n t s  

1976-77 1977-78 1978-79 1979-80 
Inc luded  i n  e x i s t i n g  programs 

Source  o f  funds  
Does n o t  a p p l y  



Fut  urt.  Program P lann ing  

PCS Code 5310 
- -- 

Assumptions 

Based on p r e s e n t  p r o j e c t i o n s ,  a d d i t i o n a l  t r a i n e d  manpower w i l l  be  needed.  

I n s t r u c t i o n  

O b j e c t i v e s  
The E l e c t r o n i c s  Technology program i s  des igned  t o  p r e p a r e  s k i l l e d  
t e c h n i c i a n s  w i t h  t h e  c a p a b i l i t y  of  t r o u b l e  s h o o t i n g ,  r e p a i r i n g ,  
m a i n t a i n i n g ,  and i n s t a l l i n g  v e r y  complex e l e c t r o n i c  d e v i c e s .  One o p t i o n  
i n  t h e  E l e c t r o n i c s  'Technology program p r e p a r e s  t h e  g r a d u a t e  f o r  
employment a s  a b r o a d c a s t  e n g i n e e r  i n  r a d i o  o r  t e l e v i s i o n  f o r  t h o s e  who 
wish t o  choose  i t .  Course work i n c l u d e s  b a s i c  e l e c t r i c i t y  and e l e c t r o n i c s ,  
e l e c t r i c  power, t r a n s m i t t e r  and r e c e i v e r  e l e c t r o n i c s  , and FCC l i c e n s i n g .  
Suppor t ing  c o u r s e  work i n  mathematics and r e l a t e d  s c i e n c e s  is  a l s o  
p rov ided .  

S ta tement  o f  J u s t i f i c a t i o n  
Depending upon t h e  o p t i o n  s e l e c t e d ,  t h e  e l e c t r o n i c s  t e c h n i c i a n  h a s  
o p p o r t u n i t i e s  f o r  employment a s  a  b r o a d c a s t  e n g i n e e r  i n  r a d i o  and 
t e l e v i s i o n  o r  a s  a h i g h l y  s k i l l e d  t e c h n i c i a n  i n  o t h e r  p h a s e s  o f  communica- 
t i o n s ,  r a d a r ,  computer manufac tu r ing ,  t h e  a i r c r a f t  i n d u s t r y ,  t h e  s p a c e  
i n d u s t r y ,  o r  w i t h  companies which manufacture  e l e c t r o n i c  components o r  
d e v i c e s .  Employment o u t l o o k  i s  e x c e l l e n t .  S a l a r i e s  v a r y  depending upon 
t h e  i n d u s t r y  and t h e  g e o g r a p h i c a l  l o c a t i o n ,  b u t  beg inn ing  s a l a r i e s  can 
be  e x p e c t e d  t o  range  from $7,000 t o  $9,000 p e r  y e a r .  

P e r s o n n e l  r e s o u r c e  r e q u i r e m e n t s  

1976-77 1977-78 - --- 1978-79 1979-80 
~ n c l u d e d  i n  e x i s t i n g  programs 

Sourcc  o f  f u n d s  
Does n o t  a p p l y  



Future  Program Plann ing  

Program T i t l e  CONTINU LNG EDUCATTON IN NURSING - - - -  - ----I____ I_--- ---C-- - 

A. I n s t r u c t i o n  

1. D e s c r i p t i o n  of  program 
An organ ized  s e t  o f  workshops i n  re ' l evan t  h e a l t h  f i e l d s  which w i l l  
e n a b l e  R . N . ' s  and L.P.N. 's  t o  g a i n  c o n t i n u i n g  e d u c a t i o n  u n i t s .  

2.  O b j e c t i v e s  
The g o a l  of t h i s  p r o j e c t  is  t o  improve t h e  q u a l i t y  of n u r s i n g  c a r e  i n  
t h e  B u f f a l o  Trace-Gateway, FLVCO and Big Sandy Hea l th  Educat ion System 
r e g i o n  by deve lop ing  and p rov id ing  c o n t i n u i n g  e d u c a t i o n  programs f o r  
n u r s e s  on a  r e g i o n a l  b a s i s .  O b j e c t i v e s  of  t h e  p r o j e c t  a r e :  
a .  I d e n t i f y  t h e  needs of t h e  p r a c t i c i n g  n u r s e s  w i t h i n  t h e  r e g i o n  f o r  

c o n t i n u i n g  e d u c a t i o n .  
b. Assess  t h e  r e s o u r c e s  ( f a c u l t y ,  l e a d e r s h i p ,  and f a c i l i t i e s )  w i t h i n  

t h e  r e g i o n  f o r  meet ing t h e  demonstra ted needs .  
c .  Encourage a  c o o p e r a t i v e  r e l a t i o n s h i p  between e d u c a t i o n a l  i n s t i t u t i o n s  

w i t h  n u r s i n g  e d u c a t i o n  programs i n  t h e  r e g i o n  and h e a l t h  p r o v i d e r s  
i n  t h e  r e g i o n  i n  o r d e r  t o  improve n u r s i n g  c a r e  f o r  p a t i e n t s ,  and 
p r o v i d e  q u a l i t y  r o l e  models and c l i n i c a l  l a b o r a t o r y  s e t t i n g s  f o r  
n u r s i n g  s t u d e n t s  through c o n t i n u i n g  e d u c a t i o n  programs. 

d. Coord ina te  a l l  c o n t i n u i n g  e d u c a t i o n  o f f e r i n g s  w i t h i n  t h e  r e g i o n  a s  
t h e y  a r e  provided by v a r i o u s  i n s t i t u t i o n s ,  o r g a n i z a t i o n s ,  and 
i n d i v i d u a l s .  

e. Meet c o n t i n u i n g  e d u c a t i o n  needs t h a t  a r e  n o t  p r e s e n t l y  met by o t h e r  
i n s t i t u t i o n s .  

f .  P rov ide  a c o o r d i n a t o r  f o r  c o n t i n u i n g  e d u c a t i o n  who w i i l  s e r v e  a s  
a  r e s o u r c e  p e r s o n  f o r  a l l  h e a l t h  agency i n - s e r v i c e  d i r e c t o r s  w i t h i n  
t h e  r e g i o n .  

3. S ta tement  of  J u s t i f i c a t i o n  
It  i s  a n t i c i p a t e d  t h a t  w i t h i n  t h e  f i r s t  12 months of t h e  p r o j e c t  t h a t  a t  
l e a s t  50% of t h e  number of n u r s e s  p r e s e n t l y  employed would a v a i l  
themselves  of  a program of c o n t i n u i n g  e d u c a t i o n  i f  a v a i l a b l e .  T h i s  
p e r c e n t a g e  might w e l l  i n c r e a s e  s u b s t a n t i a l l y  i f  t h e  Kentucky Board of  
Nurse Educat ion and Nurse R e g i s t r a t i o n  a d o p t s  a  p o l i c y  mandating t h e  
a c q u i s i t i o n  of a g iven  number o f  c o n t i n u i n g  e d u c a t i o n  u n i t s  i n  o r d e r  
t o  be e l i g i b l e  f o r  annua l  r e l i c e n s u r e .  There is  subsequent  ev idence  
which  s u g g e s t s  t h a t  t h e  Board w i l l  i n  f a c t  adop t  such a  p o l i c y  i n  t h e  
n e a r  f u t u r e ,  a s  have t h e  s t a t e s  of  C a l i f o r n i a ,  Minnesota and F l o r i d a .  
The Kentucky Nursing A s s o c i a t i o n  i s  s u p p o r t i v e  of t h i s  concept  and i s  
encourag ing  t h e  development of r e g i o n a l  programs of c o n t i n u i n g  
e d u c a t i o n .  

4 .  P e r s o n n e l  r e s o u r c e  requ i rements  

5. Source  of funds  
F e d e r a l  and S t a t e  



B. Organ ized  Resea rch  Ar t i v i  t ics  

1. D e s c r i p t i o n  o f  prograin 
P r o d u c t  e v a l u a t i o n  of  formt)r  s t  t ldr in  ts i n  the? n u r s i n g  c u r r i c u l u m  
a t  Morehead S t a t e  U n i v e r s i t y .  

2 .  O b j e c t i v e s  
a. To d e t e r m i n e  number o f  g r a d u a t e s  who a r e  working a s  n u r s e s .  
b .  To d e t e r m i n e  t h e  extent t o  w h i c h  c o m p e t e ~ l c i c s  t a u g h t  meet t h e  

employer s  ' s needs .  
c .  To d e t e n n i n e  t h e  e x t e n t  jir:iduates are f u r  t ller ing  t h e i r  e d u c a t i ~ n  

th rough  i n - s e r v i c e  pro,;rams o r  c o n t i n u i n g  e d u c a t i o n a l  p r o g r a : ~ ~ .  
d .  To s e c u r e  i n f o r m a t i o n  f o r  s t a t e  and fecIt3ral r e p o r t s .  
c .  To determine t h e  extc3nt  o f  m i g r a t i o n  from t h e  Morehead a r e a .  

3.  S t a t e m e n t  o f  J u s t  i f i c a t  i on  
The Nurs ing  Department needs  t o  e v a l u a t e  t h e  performance  o f  i t s  
g r a d u a t e s .  The goa l  of  t h e  e v a l u a t i o n  would b e  t o  measure  t h e  
e x t e n t  t o  which t h e  program s u c c e s s f u l l y  p r e p a r e d  g r a d u a t e s  f o r  
employment. T h i s  i n f o r m a t i o n  would be  used  t o  i d e n t i f y  weak 
a r e a s  i n  t h e  program. It  is  p r o j e c t e d  t h a t  e v a l u a t i o n  o f  t h i s  
s o r t  w i l l  b e  a n  on-going a c t i v i t y  w i t h  e a c h  g r a d u a t i n g  c l a s s .  

4 .  P e r s o n n e l  r e s o u r c e  r e q u i r e m e n t s  

1976-77 1977-78 1978-79 1979-80 -- 
Reass ignment  o f  e x i s t i n g  f a c u l t y  members 

5. Source  of  f u n d s  
S t a t e  



F u t u r e  Program P lann ing  

Program T i t l e  EMERGENCY MEDICAL CARE ----- ------ 

Ills t r u e  t i o n  

1. D e s c r i p t i o n  o f  program 
T h i s  program i s  des igned  t o  p r o v i d e  t h e  s t u d e n t  w i t h  both  t h e  t h e o r e t i c a l  
and p r a c t i c a l  a s p e c t s  o f  emergency medical  p rocedures ,  th rough  t h e  
u t i l i z a t i o n  of  m a t e r i a l s ,  s k i l l s ,  equipment and t h e  a r t  of emergency c a r e .  
Upon s a t i s f a c t o r y  comple t ion  of  t h e  two-year A s s o c i a t e  o f  A r t s  Degree 
program, t h e  s t u d e n t  i s  e l i g i b l e  t o  t a k e  t h e  examinat ion f o r  c e r t i f i c a t i o n  
by t h e  N a t i o n a l  R e g i s t r y  of  Emergency Medical  Techn ic ians .  Three  l e v e l s  
o f  e d u c a t i o n  a v a i l a b l e  i n  t h i s  program a r e :  (1 )  Bas ic  Emergency Medical 
T e c h n i c i a n ,  ( 2 )  I n t e r m e d i a t e  Emergency Medical  Techn ic ian ,  and ( 3 )  Advanced 
Emergency Medical  Techn ic ian .  The second l e v e l  l e a d i n g  t o  c e r t i f i c a t i o n  
and t h e  t h i r d  l e v e l  two-year program l e a d i n g  t o  a n  A s s o c i a t e  Degree. 

2 .  O b j e c t i v e s  
The program h a s  been developed t o  p r e p a r e  s t u d e n t s  t o  perform p r o c e d u r e s  
under  t h e  t h e  g e n e r a l  s u p e r v i s i o n  o f  a l i c e n s e d  p h y s i c i a n .  C e r t a i n  d u t i e s  
w i l l  be  performed,  i n  t h e  absence  o f  a p h y s i c i a n ,  under  t h e  u s e  o f  s t a n d i n g  
o r d e r s .  S t u d e n t s  working f o r  an  A s s o c i a t e  Degree must complete  b o t h  t h e  
r e q u i r e d  g e n e r a l  e d u c a t i o n  c o u r s e s  and t h e  c o u r s e s  r e q u i r e d  f o r  c e r t i f i c a t i o n .  
S t u d e n t s  i n t e r e s t e d  i n  working f o r  t h e  c e r t i f i c a t e  l e v e l  o n l y ,  must complete  
t h e  s p e c i a l i z e d  c l i n i c a l  c o u r s e s  which i n c l u d e  b o t h  t h e o r y  and e x p e r i e n c e  
and m a i n t a i n  a 2 .0  g r a d e  l e v e l  i n  each of  t h e  c o u r s e s  completed.  

3. S ta tement  o f  J u s t i f i c a t i o n  
a. With t h e  adven t  o f  more emergency v e h i c l e s  and a h o s p i t a l  t o  ambulance 

communication sys tem be ing  a v a i l a b l e  t o  Rowan County, t h e  f e a s i b i l i t y  
o f  an  advanced l i f e  s u p p o r t  sys tem becomes more r e a l i s t i c .  

b.  A t  p r e s e n t ,  Emergency Medical  Techn ic ians  (EMT's) a r e  s t a f f i n g  
ambulances.  I n  t h e  c a s e s  o f  s e v e r e  i l l n e s s  and i n j u r y  t h e  EMT's do 
n o t  have t h e  e x p e r t i s e  r e q u i r e d  by t h e  emergency. And s o ,  t h e r e  i s  a 
need f o r  advanced t r a i n i n g .  T h i s  i s  p a r t i c u l a r l y  t r u e  f o r  t h o s e  EMT'S 

who work i n  i s o l a t e d  a r e a s  where a h o s p i t a l  i s  n o t  immediately a c c e s s i b l e .  

4. P e r s o n n e l  r e s o u r c e  r e q u i r e m e n t s  

5. Source  o f  funds 
F e d e r a l  and S t a t e  



F u t u r e  Program P l a n n i n g  

I n s t r u c t i o n  

llesrri p t i o n  o f  program 

Medica l  Record ' i ' echr ic ian  a s s i s t s  t h e  Medica l  Record L i b r a r i a n  i n  
t e c l i n i c a l  work s u c h  as a s s e m b l i n g  m e d i c a l  r e c o r d s ,  p r e p a r i n g  r e p o r t s ,  a d  
s e t t i n g  up d i s e a s e  i n d e x e s .  G r a d u a t e s  o f  approved s c h o o l s  a r e  e l i g i b l e  
t o  t a k e  t h e  American A s s o c i a t i o n  o f  Medica l  Record L i b r a r i a n s  N a t i o n a l  
A c c r e d i t a t i o n  e x a m i n a t i o n .  Upon s u c c e s s f u l  comple t ion ,  c a n d i d a t e s  may 
add  t h e  i n i t i a l s  ART t o  t h e i r  name. ( A c c r e d i t e d  Record T e c h n i c i a n )  

Ob j e c  t i v e s  
To p r o v i d e  o p p o r t u n i t y ,  i n s t r u c t i o n  and gu ided  e x p e r i e n c e s  by which  t h e  
s t u d e n t  may l e a r n  t h e  b a s i c  knowledge and a t t a i n  t h e  s k i l l s  e s s e n t i a l  
t o  t h e  p r a c t i c e  o f  h i s  r e s p e c t i v e  p r o f e s s i o n .  
To i n v e s t i g a t e  t h e  needs  o f  h e a l t h  c a r e  and p a t t e r n s  o f  i t s  d e l i v e r y .  
To p r o v i d e  a d d i t i o n a l  and b e t t e r  e d u c a t e d  p e r s o n n e l  who can  improve 
t h e  q u a l i t y  and q u a n t i t y  o f  h e a l t h  c a r e .  
To e n c o u r a g e  s t u d e n t s  t o  make mean ingfu l  c o n t r i b u t i o n s  towards  t h e  
p r e v e n t i o n  o f  i l l n e s s  and t h e  promot ion  o f  b e t t e r  h e a l t h  c a r e .  
To encourage  development of l e a r n i n g  e x p e r i e n c e s  t h a t  w i l l  enhance  
teamwork o f  a l l  h e a l t h  p r o f e s s i o n a l s .  
To p r e p a r e  s t u d e n t s  t o  meet n e c e s s a r y  c r e d e r r t i a l i n g  r e q u i r e m e n t s .  

S t a t e m e n t  of  J u s t  i f  i c a t i o n  

S o c i e t y  is  demanding comprehens ive  h e a l t h  c a r e .  More t h a n  3.5 
m i l l i o n  p e r s o n s  a r e  employed i n  p r o v i d i n g  h e a l t h  s e r v i c e s  and 
i n  r e l a t e d  f i e l d s .  The e f f o r t  t o  s a t i s f y  t h e  growing demand 
f o r  t r a i n e d  manpower i s  c h a l l e n g i n g  t h e  c a p a c i t y  o f  t h e  n a t i o n ' s  
e d u c a t i o n a l  i n s t i t u t i o n s .  T h i s  program w i l l  p r o v i d e  t h e  s t u d e n t  
w i t h  b o t h  t h e  t h e o r e t i c a l  and p r a c t i c a l  a s p e c t s  o f  t r a i n i n g  f o r  
employment a s  a  med ica l  r e c o r d  t e c h n i c i a n .  

P e r s o n n e l  r e s o u r c e  r e q u i r e m e n t s  

1976-77 --- - 1 9  7 7- 78 - 1978-79 - - - - - - - - 
1 1 1 

Source  o f  f u n d s  

F e d e r a l  and S t a t e  



F u t u r e  Program P l a n n i n g  

I n s t r u c t i o n  

1, D e s c r i p t i o n  o f  program 
T h i s  c u r r i c u l u m  prep'i res t h t l  :;   ti dent t o  s e r v e  i l s  a medica l  s e c r e t a r y  
and m e d i c a l  o f f i c e  n ~ ~ u , j g t ~ ~  , t -ht t  emphasis  b e i n g  o n  s e c r e t a r i a l  and 
b u s i n e s s  s k i 1  1s. 'I'lw ins jar {[st) o f  such  a per son  w i l l  b e  i n  a  p r i v a t e  
p h y s i c i a n ' s  o f f i c e ,  I ? r ~ t  ;in i n d i v i d u a l  w : t t l  t h i s  t r a i n i n g  c a n  a l s o  
s e r v e  i n  a  h e a l t h  department, h o s p i t a l  b u s i n e s s  o f f i c e ,  and a s  a ward 
a d m i n i s t r a t o r  i n  ri h o s p  i t  i l l .  Medical  t e rmino logy  is  s t r e s s e d .  

O b j e c t i v e s  
While t h e  a l l i e d  h e a l t h  programs a t  Morehead S t a t e  U n i v e r s i t y  v a r y  
i n  l e n g t h ,  p u r p o s e ,  and s c o p e ,  t h e  f o l l o w i n g  o b j e c t i v e s  summarize 
t h e  i n t e n t  of  t h e  a l l i e d  h e a l t h  programs: 
a. To p r o v i d e  o p p o r t u n i t y ,  i n s t r u c t i o n  and gu ided  e x p e r i e n c e s  by 

which t h e  s t u d e n t  may l e a r n  t h e  b a s i c  knowledge and a t t a i n  the 
s k i l l s  e s s e n t i a l  t o  t h e  p r a c t i c e  o f  h i s  r e s p e c t i v e  p r o f e s s i o n .  

b .  To i n v e s t i g a t e  t h e  needs  o f  h e a l t h  c a r e  and p a t t e r n s  o f  i t s  
d e l i v e r y .  

c .  To p r o v i d e  a d d i t i o n a l  and b e t t e r  e d u c a t e d  p e r s o n n e l  who can  improve 
t h e  q u a l i t y  and q u a n t i t y  o f  h e a l t h  c a r e .  

d.  To encourage  s t u d e n t s  t o  make mean ingfu l  c o n t r i b u t i o n s  towards  t h e  
p r e v e n t i o n  o f  i l l n e s s  and t h e  promot ion  o f  S e t t e r  h e a l t h  c a r e .  

e. To encourage  development  of  l e a r n i n g  e x p e r i e n c e s  LI ia t  w i l l  enhance  
teamwork o f  a l l  h e a l t h  p r o f e s s i o n a l s .  

f ,  To p r e p a r e  s t u d e n t s  t o  meet n e c e s s a r y  c r e d e n t i a l i n g  r e q u i r e m e n t s .  

S t a t e m e n t  o f  J u s t  i t i c a t  i o n  
There  a r e  many s t u d e n t s  who i n q u i r e  a b o u t  t h e  Medical  A s s i s t i n g  Program 
b u t  d o  n o t  e n t e r  i t  b t>cause  of  t h e  i n c * l u s i o n  o f  t h e  c l i n i c a l  a s p e c t s  o f  
t h e  program.  These s t u d e n t s  a r e  s e e k i n g  a c u r r i c u l u m  which would p r e p a r e  
them t o  work as a m e d i c a l  s e c r e t a r y  o r  medical o f i i c e  manager. T h i s  
program i s  d e s i g n e d  t o  nwet t h i s  need.  There  i s  a  r a p i d  e x p a n s i o n  o f  
h e a l t h  f a c i l i t i e s  and many new p l l y s i c i a n s  i n  t h e  a r e a  and t h i s  c r e a t e s  a  
demand f o r  t h i s  t y p e  p e r s o n n e l .  

4. P e r s o n n e l  r e s o u r c e  r e q u i r e m e n t s  

1976-77 -- 1977-78 1978-79 - 1979-80 
1 1 1 1 

5. Source  of f u n d s  
F e d e r a l  and  S t a t e  



Future  Program Planning 

Program Title PIED1 CAI, LAUORA'l'ORY 'I E C H N  T C  I IZN - - - - - - - - - - - - - - - - - - - - - --- -- --- - - --.- - ---- 

PCS Code 5205 - - - -  - - - .  . - - - - - ----------- - - 

Organized Research Act i v i t  i e s  

1. D e s c r i p t i o n  of program 

The medical  L s b n r a t o r y  Techn ic ian  c u r r i c u l u m ,  which e x t e n d s  o v e r  
two y e a r s  o f  c o l l c g e  s t u d y ,  l e a d s  t o  an  A s s o c i a t e  of  A r t s  Degree. 
The program is in tended  f o r  t h e  s t u d e n t  who i s  i n t e r e s t e d  i n  
working w i t h  c l i n i c ~ d  a n a l y t i c a l  d i a g n o s i s  o r  r e s e a r c h  and 
t echr ro log ica l   labor.,^ t o r y  a g e n c i e s .  

O b j e c t i v e s  
While t h e  a l l  i t * ( l  h e a l t l ~  programs a t  Morehead S t a t e  U n i v e r s i t y  v a r y  
i n  l e n g t h ,  purpose ,  and scope ,  t h e  fol . lowing o b j e c t i v e s  summarize 
t h e  i n t e n t  of  t h e  a l l i e d  h e a l t h  programs: 
a .  To p r o v i d e  o p p o r t u n i t y ,  i n s t r u c t i o n  and guided e x p e r i e n c e s  b y  

which t h e  s t u d e n t  may l e a r n  t h e  b a s i c  knowledge and a t t a i n  t h e  
s k i l l s  e s s e n t i a l  t o  t h e  p r a c t i c e  of  h i s  r e s p e c t i v e  p r o f e s s i o n .  

b. To i n v e s t i g a t e  t h e  needs  of h e a l t h  c a r e  and p a t t e r n s  of  i t s  
d e l i v e r y .  

c .  To p r o v i d e  a d d i t i o n a l  and b e t t e r  educa ted  p e r s o n n e l  who can  
improve t h e  q u a l i t y  and q u a n t i t y  of  h e a l t h  c a r e .  

d .  To encourage s t u d e n t s  t o  make meaningful  c o n t r i b u t i o n s  towards  
t h e  p r e v e n t i o n  of i l l n e s s  and the promotion of b e t t e r  h e a l t h  
c a r e .  

e .  To  encourage development of l e a r n i n g  cxpclr  i onccs t l l a t  w i l l  
entrance tt>amwork of  :-ill h e a l t h  p r o f e s s i o n a l s .  

f .  7'0 preparch s t u d c n t  s t o  mcct n e c e s s a r y  c .  t c~tlontir-rling requ i rements .  

S t a t r m e n t  o f  , J u s t i f i c . a t  ion 
U n t i l ,  r e c e n t l y ,  most of t h e  1;it)oratory t ibs t ing was done by t h e  Medical  
T e c h n o l o g i s t .  However, t h e  t c c . h n o l o g i s t s ,  f o r  t h e  most p a r t ,  moved on 
t o  s u p e r v i s o r y  ant1 t e a c h i n g .  '1'11ey s t i l l  do some of  t h e  most d i f f i c u l t  
and compl ica ted  t t J s t  i n g ;  o t h e r w i s e  a l l  b u t  t h e  r o u t i n e  t e s t i n g  i s  now 
done by Medical  Lahora t o r y  'I'cclln i c i  ;ULS under the s u p e r v i s i o n  of  t h e  
Medical  T e c h n o l o g i s t .  

P e r s o n n e l  r e s o u r c e  requ i rements  

Source  o f  funds  

F e d e r a l  and S t a t e  



School of Business  
and 

Economics 



TABLE V I I I  
FUTURE PROGRAMS 

SCHOOL OF BIISTN1'SS AN11 ECONOMICS 

N e w  P rogra~ i i s  ---- 

1. G e n e r a l  Business-Account ing 

2. S e c r e t a r i a l  S tud ies -Accoun t ing  

3.  D i s t r i b u t i v e  E d u c a t i o n  

4. Distributive Educat ion and Accounting 

5 .  Accoun t ing  T e c h n i c i a n  

T o t a l  P e r s o n n e l  K r q u i r e d  f o r  New Programs 

Personnel Required - --- ---.--- - ---- 

0 

0 

0 

0 

0 

0 



In;; i; ruc t i o n  

D e s c r i p t i o n  of  program 
Completers  of t h i s  program w i l l  be  e l i g i b l e  f o r  t e a c h e r  c e r t i f i c a t i o n  
i n  g e n e r a l  b u s i n e s s ,  a c c o u n t i n g ,  and t y p e w r i t i n g .  

O b j e c t i v e s  
To p r o v i d e  s m a l l  schoo l  sys tems w i t h  t e a c h e r s  who a r e  c e r t i f i e d  t o  t e a c h  
a b road  spectrum of  b u s i n e s s  c o u r s e s .  

S ta tement  of J u s t i f i c a t i o n  
Smal l  s c h o o l  sys tems have d i f f i c u l t y  p r o v i d i n g  t h e  s t a f f  r e q u i r e d  t o  
teach b u s i n e s s  r e l a t e d  c o u r s e s .  Those who can  t e a c h  i n  s e v e r a l  r e l a t e d  
a r e a s  would reduce  t h e  number of s t a f f  r e q u i r e d .  These g r a d u a t e s  a r e  
expec ted  t o  be e a s i l y  employed a s  a r e s u l t  o f  t h e i r  d i v e r s i f i e d  
c e r t i f i c a t i o n .  

P e r s o n n e l  r e s o u r c e  requ i rements  

1976-77 ----- -- 1977-78 1978-79 1979-80 
NONE NONE NONE NONE 

Source of f u n d s  
N a  a d d i t i o n a l  funds  r e q u i r e d .  



Future Program Planning 

SECRETARIAL STUDIES - ACCOUNTING Prograni T i t l e  -- -- - -- 

PCS Code - 0514 - - ---- 

Instruct ion 

Description of program 
A program devised to provide students with a broader background to 
enable them to be certified to teach both Secretarial Studies courses 
as well as Accounting I and 11. 

Objectives 
To provide Secretarial Studies majors with the option to pursue 12 
hours of accounting to enable them to teach Accounting I and I1 as 
well as secretarial subjects. 

Statement of Justification 
Many secretarial teachers would have greater employment opportunities 
with a combination major. This major would meet the certification 
requirements for a provisional teaching certificate in Kentucky. 

Personnel resource requirements 

1976-77 -- 1977-78 1978-79 1979-80 
NONE NONE NONE NONE 

Source of funds 
No additional funds needed. 



Future Program Planning 

Program Title - DISTRIBUTIVE EDUCATION 

PCS Code 0803 

Instruction 

k .  Description of program 
This program is designed to provide students with the opportunity to 
teach in the retailing and merchandising area on the secondary level. 

2. Objectives 
To prepare Distributive Education teachers for the high schools 
of Kentucky. 

3. Statement of Justification 
This major is designed to meet the state certification requirements for 
Distributive Education teachers in Kentucky. Currently there are only 
148 Distributive Education teachers in Kentucky. 

4. Personnel resource requirements 

1976-77 1977-78 1978-79 1979-80 
NONE NONE NONE NONE 

5. Source of funds 
Regular budget 



F u t u r e  Program Plann ing  

A. Assumptions 

Denidrid f o r  a c c o u n t a n t s  i s  expected t o  i n c r e a s e  s u b s t a n t i a l l y  u n t i l  
1984. The c o s t  of 4-year account ing  majors  w i l l  c o n t i n u e  t o  r i s e .  
Accounting jobs  demanding l e s s e r  s k i l l s  w i l l  b e  needed i n  b u s i n e s s  
and government t o  assemble d a t a  and perform more r o u t i n e  account ing  
t a s k s  a t  lower c o s t  t o  employers.  

B . I n s t r u c t  ion 

1. D e s c r i p t i o n  of  program 
T h i s  i s  a two-year program (65 semes te r  hours )  u t i l i z i n g  p r e s e n t  
c o u r s e s  i n  t h e  U n i v e r s i t y .  It w i l l  invo lve  1 8  semes te r  hours  
o f  a c c o u n t i n g  c o u r s e s ,  22 semes te r  h o u r s  of  E n g l i s h ,  communications, 
and economic s k i l l s ,  1 5  semes te r  h o u r s  of  s u p p o r t i n g  b u s i n e s s  
a d m i n i s t r a t i o n  c o u r s e s ,  and 10  sernester hours  of c o g n i t i v e  s k i l l  
c o u r s e s  and e l e c t i v e s .  

2. O b j e c t i v e s  
O b j e c t i v e s  a r e  t o  p r o v i d e  s t u d e n t s  w i t h  t e c h n i c a l  s k i l l s  s o  t h e y  
w i l l  b e  employable a f t e r  two y e a r s  and t o  p rov ide  c o u r s e s  a p p l i c a b l e  
t o  t h e i r  c o n t i n u a t i o n  toward a b a c h e l o r ' s  degree  program a t  some 
f u t u r e  d a t e .  

3. S ta tement  o f  J u s t i f i c a t i o n  
Requests  from many low-income s t u d e n t s  f o r  such a  program and 
r e q u e s t s  from i n d u s t r y  f o r  such p e r s o n s  i n  j o b s  r e q u i r i n g  l e s s e r  
t e c h n i c a l  competence t h a n  t h e  4-year s t u d e n t  a r e  adequa te  j u s t -  
i f i c a t i o n  f o r  t h e  program. 

4 .  Pe rsonne l  r e s o u r c e  requ i rements  

1976-77 1977-78 - 1978-79 1979-80 
NONE NONE NONE NONE 

5. Source  of funds  
Regular  budget  



School o f  Education 



TABLE IX 
FUTURE PROGRAMS 

SCHOOL OF EDUCATION 

hew P~ograrns ----- - --- ----- Personnel ---- R q u i  A .-. ---- red 

A m  .Masters Program in Rehabilitation Counseling 1 

2 ,  El-ementnry Edueat  ion 0 

3 >  S p e c i a l  Education 0 

4 Plasters 6 Fifth Year Program in Special Education 0 -- 

Total Personnel Required for New Programs 1 



Future Program Planning 

Program Title MASTER'S PROGRAM I N  REHABILITATION COUNSELING 

'I'o provice Masters Level Rehabilitati.on Counseling Training for State 
Bureau of Rehabilitation Counselors and others in central and eastern 
Kentucky . 

t o  Instruction 

1. Description of program 
Program is to provide a 30 hours Master's degree in the field of 
rehabilitation counseling; including existing courses in counseling, 
testing, and adult education and new specialized courses in the 
field of rehabilitation counseling. 

2 -  Objectives 
a. To train vocational rehabilitation counselors currently employed 

in the field. 

b. To develop an on-campus graduate level preparation program for 
new counselors. 

3. Statement of Justification 
The university's off-campus program provides specialized training 
in rehabilitation, counseling in a variety of locations in central 
and eastern Kentucky. The proposed program would, therefore, be an 
extension of tts current program which is very popular. No univer- 
sity in eastern Kentucky is currently offering graduate training in 
rehabilitation counseling. 

4. Personnel resource requirements 

1976-77- 1977-78 1978-79 1979-80 
Addition of NONE NONE NONE 
1 staff 
member 
Doctoral 
Leve 1 

5. Source of funds 
University 

C. Organized Research Activities 

Description of program 
The Vocational Rehabilitation program plans to develop research 
activities in conjunction with the Eastern Kentucky Comprehensive 
Rehabilitation Center after the initial program development activities 
are completed. 



1). Future Public Service Programs 

Description of program 
'To develop a training program on-campus to prepare Vocational 
Rehabilitation Counselors. 

Objectives 
To secure federal funds to support student assistants in 
Vocational Rehabilitation. 

Resource Requirements 

1976-77 -- 1977-78 -- 1978-79 1979-80 
NONE 10 student 10 student 10 student 

training grants training grants training grants 

Source of funds 
Federal funds 



PCS Code Q802 _ _ _ _ _  _ _  _ -  _. _I____ .. -____ -_ - - 

A, Assump t ions 

It is assumecl t l l a t  the Elementary Education component, graduate and 
undergraduate, will retain its present organizational structure and 
will grow very s l o w l y  in the next five years. No major revisions 
in pr-ograrns are anticipated. 

Organ i ~ e d  Research Activities 

Iksuription of 1)rogram 
El errrenta ry Education - undergraduate 
Act ion research on (a) competence examinations and (b) Cooperative 
Education in teacher preparation programs. 

0b.j ec t ives 
I .  To develop the procedure for assessing competence by examination. 
b. To devel~p the procedure for cooperative education experiences. 

Statement of Justification 
To pl,~n the most appropriate program for each student, these options 
should be available. To be effective, general guidelines listing 
progressive steps to be followed must be developed. 

Personnel resource requirement 

1976-77 
NONE 

Source of funds 
Internal 

1977-78 
NONE 

1978-79 
- -- 

NONE NONE 

C. Future Public Service Programs 

1. Description of program 
a. Recruitment of students. 
b. Survey and follow up graduates in elementary education at 

the A.B. level. 
c. In-service programs for the public schools. 

2. Objectives 
a. To place increased emphasis on recruiting students through 

(1) letters and brochures, slide presentations; 
(2) public school visitation/presentations; and 
(3) [Jniversity supervisors of student teachers. 

b. To develop instruments and procedures for a planned follow up 
of elementary teachers. 

c. To offer the public schools a planned series of in-service 
programs. 



rs, ~ ~ ~ , s ? s j  trde S~; t i ? rn&l  r e d i s t r i b u t i o n  s f  r e s o u r c e s  
R e s ; ~ , ~ r c e s  m t r s t  be  made a v a i l a b l e  t o  expand t h e  h o l d i n g s  i n  b o t h  
the  Reading Center and the  Curriculum Labora to ry  t o  r e f l e c t  
materials c u r r e n t l y  b e i n g  used  i n  t h e  p u b l i c  s c h o o l s .  A d d i t i o n a l  
Emding  will be r e q u i r e d  s i n c e  i t  does  n o t  appear  p o s s i b l e  t o  
r e d i s t  r i h t x b  t. mehgc-r resourrces t o  ach ieve  these g o a l s .  



F u t u r e  Program P lann ing  

B. L n s t r u c t i o n  

Desc r ip t i -on  of program 
Area o f  C o n c e n t r a t i o n  i n  I d e a r n i n g  and Behav io ra l  D i s o r d e r s .  To 
c e r t i f y  t e a c h e r s  i n  f o u r  a r e a s  of  s p e c i a l  e d u c a t i o n  / endorsement 
f o r  t e a c h i n g  T ~ ~ / m u l t i h a n d i c a p p e d .  

O b j e c t i v e s  
To p r o v i d e  100  t e a c h e r s  of  e x c e p t i o n a l  c h i l d r e n  t o  t e a c h  i n  t h e  a r e a s  
o f  b e h a v i o r a l  d i s o r d e r s  / Educable Menta l ly  Handicapped / Mild 
P h y s i c a l  Handicapped / Learning D i s a b i l i t i e s  / T r a i n a b l e  Menta l ly  
Handicapped.  

S ta tement  of J u s t i f i c a t i o n  
S p e c i a l  Educa t ion  u n i t s  have been funded and a r e  p r o j e c t e d  t o  i n c r e a s e  
100% i n  t h e  n e x t  f i v e  y e a r s .  

P e r s o n n e l  r e s o u r c e  requ i rements  

1976-77 -- 1977-78 1978-79 --- 1979-80 
NONE NONE NONE NONE 

Source  o f  funds  
~ n t e r n a l / ~ x t e r n a l  - propc*,i;al c *  - Sj~rcatl o f  + h e  Handicapped. 



Future  Program Plann ing  

Program T i t l e  MASTERS I N  SPECIAL EDUCATION/FIFTH YEAR PROGRAM ------- - --- - -- 

A .  Assumptions 

A d d i t i o n a l  t e a c h e r s  w i l l  be s e e k i n g  M. A,  degrees  i n  S p e c i a l  Educat ion 
a s  a d d i t i o n a l  s p e c i a l  e d u c a t i o n  u n i t s  a r e  funded i n  t h e  120 c o u n t i e s  
i n  Kentucky. 

B. I n s t r u c t i o n  

1. D e s c r i p t i o n  o f  Program 
Endorsement program i n  Learning and Behav iora l  D i s o r d e r s .  To 
c e r t i f y  t e a c h e r s  i n  t h e  f o u r  a r e a s  of s p e c i a l  e d u c a t i o n  / endorsement 
f o r  t e a c h i n g  TMR / D i r e c t o r  o f  S p e c i a l  Educat ion.  

2 .  O b j e c t i v e s  
To prov ide  25  t e a c h e r s  of  e x c e p t i o n a l  c h i l d r e n  w i t h  s t a n d a r d  
c e r t i f i c a t i o n  i n  t h e  a r e a s  mentioned above.  

3. S t a t e m e n t  of J u s t i f i c a t i o n  
U n i t s  have been funded and a r e  p r o j e c t e d  t o  i n c r e a s e  100% i n  t h e  
n e x t  f i v e  y e a r s .  

4.  Pe rsonne l  r e s o u r c e  requ i rements  

1976-77 1977-78 1978-79 -- 1979-80 
NONE NONE NONE NONE 

5. Source  of  funds  
~ n t e r n a l l ~ x t e r n a l  - p r o p o s a l s  t o  Bureau of t h e  Handicapped. 



School of Humanities 



TABLE X 
mTTURE PROGRAMS 

SCHOOL OF HUMANITIES 

New Programs 

1 . : , I ) ~  c t 1 1  ( ' , ; I  ~ - C , L , I  i o ~ l : ,  C l  i L I ~ C  

2. Commercial Art 

3 .  Radiq - Television Film Sequence 

4 .  R a d i c  - Televisian 

Total Personnel Required for New Programs 

Personnel Required 

0 

0 

0 

5 
P 

5 



PCS 

A .  

B. 

Code 

Assurnpt ions/,Jus t i f  i c a t  ion  

There  i s  no speech  c o r r e c t i o n s  c l i n i c  i n  t h i s  r e g i o n  o f  t h e  c o u n t r y  
d e s p i t e  the f a c t  t h a t  t h i s  r e g i o n  h a s  more than i t s  s h a r e  of  speech  
impediment problems. Needy p e r s o n s  i n  t h i s  r e g i o n  a r e  n o t  s e r v e d  
by t h e  U n i v e r s i t y  of Kentucky C l i n i c ,  s o  speech  c o r r e c t i o n  needs  a r e  
unmet i n  t h e  r e g i o n  t h a t  Morehead S t a t e  U n i v e r s i t y  s e r v e s .  

F u t u r e  P u b l i c  S e r v i c e  Programs 

D e s c r i p t i o n  o f  Program 

The p r o v i s i o n  of  a n  o f f i c e  and a  speech c l i n i c i a n  t o  meet t h e  
speech c o r r e c t i o n  needs  of  t h i s  r e g i o n .  

Ob j ec t i v e s  

P r o v i d e  s p e e c h  c o r r e c t i o n  s e r v i c e .  

P e r s o n n e l  resource r e q u i r e m e n t s  

1976-77 1977-78 
c l i n i c i a n  C l i n i c i a n  
s e c r e t a r y  s e c r e t a r y  

Source  o f  Funds 
a .  F e d e r a l  
b. S t a t e  

1978-79 
C l i n i c i a n  
s e c r e t a r y  



Future Program Planning 

Program Title COMMERCIAL ART -- -- - ----__A ---- ---- 

PCS Code 1002 - -.----- 

A. Assumptions 

1. That the proposed program in Commerical Art will be adopted and 
implemented in the 1976-77 academic year. 

2. Ten years ago, no one could have foreseen the phenomenal growth 
in commercial art. The conversion of newspapers to phototype- 
setting and pasteup is accelerating. The establishment of 
sophisticated graphics departments in all major industries has 
become commonplace. We are living in a technical society based 
to a large extent on communicating with the printed word. An 
occupation in graphic arts has a virtually unlimited future. 

B. Instruction 

1. Description of program 

The intent of this program is to produce graphic designers who 
can communicate information, ideas, and feelings via sight and 
aesthetic form. The methods may utilize any combination of 
photography, typography, printing, video, and two-three 
dimensional illustration. The program will attempt to provide 
the students with traditional as well as contemporary tools for 
creative visual communication. The proposed program is one of 
several alternative emphases to culminate in an A.B. degree in 
Art. 

2 .  Objectives 

Every industrial, social,educational, and governmental organization 
has a need for intelligible communication. Students prepared in 
the proposed program of commercial art, with the added dimension 
of the general education curriculum, would be prepared to respond 
to this need independently or as members of a multidisciplinary 
team. Employment is available with such organizations as design 
agencies or on a free lance basis. These students would be capable 
of working in advertising, publications, exhibitions, or corporate 
design. 

3 .  Statement of Justification 

The demand for commercial art programs has grown over the past 
several years. At present, approximately 40 percent of the students 
we interview are interested in commercial art programs. Our failure 
as a regional institution to provide the desired program as outlined 
above will compel1 these students to seek this training elsewhere. 



4.  P e r s o n n e l  r e s o u r c e  requ i rements  

No a d d i t i o n a l  personnel  w i l l  be  r e q u i r e d  f o r  t h i s  p rogram,  p e r  
s e .  We a n t i c i p a t e  an  i n c r e a s e  i n  i n t e r e s t  i n  t h i s  emphasis 
and a cor respond ing  d e c r e a s e  i n  t h e  Art Ed~lca t i o n  anti t r a d i t i o n a l  
s t u d i o  a r t  emphases. 

5. P o s s i b l e  i n t e r n a l  r e d i s t r i b u t i o n  o f  r e s o u r c e s  

a.. A t  t h e  p r e s e n t  t ime  we have s t r e t c h e d  t h e  p o t e n t i a l  f o r  t h e  
i n t e r n a l  r e d i s t r i b u t i o n  of  s t u d i o  f a c u l t y  t o  t h e  f u l l e s t  e x t e n t  
p o s s i b l e .  Due t o  t h e  n a t u r e  of  t h e  p r e p a r a t i o n  of some 
academic ians  w i t h i n  t h e  depar tment ,  we a r e  unab le  t o  r e a s s i g n  
them t o  s t u d i o  r e s p o n s i b i l i t i e s .  I t  shou ld  be p o i n t e d  
o u t  t h a t  t h e  non-s tudio  t e a c h i n g  f a c u l t y  i s  p r e s e n t l y  c a r r y i n g  
f u l l  t e a c h i n g  l o a d s ,  w i t h  r e a s s i g n e d  t ime f o r  d i r e c t i o n  of  t h e  
s l i d e  l i b r a r y  and g r a d u a t e  advisement .  

b. With t h e  p r o j e c t e d  d e c l i n i n g  enro l lment  i n  t h e  s e r v i c e  a r e a  
of  e lementary  e d u c a t i o n ,  i t  w i l l  be  n e c e s s a r y  f o r  u s  t o  
c o n s i d e r  some r e d i s t r i b u t i o n  of t h e  p r e s e n t  s t a f f  i n  t h i s  
a r e a .  We have two f a c u l t y  members, b o t h  t e n u r e d ,  who 
t e a c h  a r t  e d u c a t i o n  c o u r s e s  bo th  f o r  o u r  ma jors  and a s  s e r v i c e  
c o u r s e s  f o r  e l ementa ry  e d u c a t i o n  majors  from t h e  School of  
Educa t ion .  

C .  F u t u r e  P u b l i c  S e r v i c e  Programs 

1. D e s c r i p t i o n  of  program 

The Claypool  - Young A r t  G a l l e r y  e x h i b i t i o n  program needs  c o n t i n u e d  
fund ing  f o r  h i g h  q u a l i t y  e x h i b i t i o n  programs which a r e  e s s e n t i a l  
t o  t h e  maintenance o f  o u r  i n s t r u c t i o n a l  program and t o  s e r v e  t h e  
c u l t u r a l  needs  o f  t h e  U n i v e r s i t y  community and t h e  r e g i o n .  We have 
i n  t h e  Claypool  - Young A r t  G a l l e r y  one o f  t h e  s t r o n g e s t  p u b l i c  
a t t r a c t i o n s  f o r  v i s i t i n g  s t u d e n t s  and p a r e n t s  a s  w e l l  a s  f o r  
groups  a t t e n d i n g  c o n f e r e n c e s  on t h i s  campus. I n  a d d i t i o n ,  t h e  
Claypool  - Young A r t  G a l l e r y  s e r v e s  a s  a c u l t u r a l  r e s o u r c e  f o r  t h e  
p u b l i c  s c h o o l s  i n  t h e  a r e a .  We have each y e a r  approx imate ly  
4 ,000 p u b l i c  s c h o o l  s t u d e n t s  who make p e r i o d i c  v i s i t s  t o  view 
t h e  e x h i b i t i o n s  which we have on d i s p l a y .  

We a l s o  a n t i c i p a t e  t h e  expansion of  o u r  c r a f t s  program and 
would l i k e  t o  p r o v i d e  a  s e r v i c e  t o  t h e  r e g i o n  th rough  a 
c o n t i n u a t i o n  of e x i s t i n g  r e s e a r c h  i n  t h i s  a r e a .  One avenue 
which can be  used t o  p r o v i d e  t h i s  s e r v i c e  i s  by conduc t ing  
c r a f t  workshops i n  o u r  r e g i o n a l  s e r v i c e  a r e a .  

With r e s p e c t  t o  t h e  proposed commercial a r t  program, s t u d e n t s  
can  p r o v i d e  a s e r v i c e  t o  i n d u s t r i e s  w i t h i n  t h e  r e g i o n  through 
a n  i n t e r n s h i p  program which would p r o v i d e  o u r  s t u d e n t s  w i t h  
v a l u a b l e  on t h e  j o b  t r a i n i n g  and e x p e r i e n c e  and would g i v e  t o  
t h e i r  temporary employers a  s o u r c e  of  t r a i n e d ,  t a l e n t e d  workers .  



2 .  O b j e c t i v e s  

We see o u r  o b j e c t i v e s  f o r  t h e  f u t u r e  i n  t h e  a s s o c i a t e  d e g r e e  i n  
commercial a r t  program and i n  o u r  Bachelor  Degree Program a s  
p r o v i d i n g  j o b - r e l a t e d  t r a i n i n g  f o r  t h e  e x i s t i n g  job  market .  T h i s  
w i l l  n e c e s s i t a t e  t h e  r e d u c t i o n  of emphasis on a r t  e d u c a t i o n ,  
p a r t i c u l a r l y  a s  a  s e r v i c e  r e l a t e d  f u n c t i o n  i n  s u p p o r t  o f  t h e  
e lementa ry  e d u c a t i o n  program i n  t h e  School of Educat ion.  T h i s  w i l l  
a l s o  e n t a i l  t h e  enr ichment  and expansioll  of e x i s t i n g  u n d e r g r a d u a t e  
s t u d i o ,  commercial a r t  and t e a c h i n g  programs i n  t h e  
Department of  A r t .  

With t h e  enr ichment  of o u r  programs w i t h i n  t h e  Department, t h e  
i n c r e a s i n g  demand f o r  s e r v i c e  c o u r s e s  from t h e  School of Appl ied  
S c i e n c e  and Technology,  coupled w i t h  t h e  i n c r e a s e d  p r e s s u r e  f o r  
c o u r s e s  i n  c r a f t s ,  ce ramics ,  photography and p a i n t i n g ,  we w i l l  
need t o  p r e p a r e  o u r s e l v e s  t o  meet t h e s e  f u t u r e  needs .  

3. S ta tement  o f  J u s t i f i c a t i o n  

The l i t e r a t u r e  bo th  i n  t h e  e d u c a t i o n a l  j o u r n a l s  a s  w e l l  a s  
a r t i c l e s  i n  t h e  p u b l i c  p r e s s  have i n d i c a t e d  t h a t  t h e r e  i s  go ing  
t o  b e  a  c o n t i n u e d  i n c r e a s e  i n  t h e  l e i s u r e  t ime o f  t h e  l a b o r  f o r c e .  
Consequent ly ,  i t  is  b e l i e v e d  by t h e s e  w r i t e r s  t h a t  much of  t h a t  
l e i s u r e  t ime  w i l l  be  s p e n t  i n  a r t - c r a f t  o r i e n t e d  p u r s u i t s .  

The need f o r  s t u d e n t  t r a i n i n g  i n  commercial a r t  and s t u d i o  a r e a s  
o f  a r t  i s  emphasized i n  t h e  Department o f  Labor r e p o r t  f o r  
p r o j e c t e d  l a b o r  demands f o r  q u a l i f i e d  workers .  The r e p o r t  s t a t e s  
t h a t  t h e r e  w i l l  b e  an  a n t i c i p a t e d  i n c r e a s e  of  3 p e r c e n t  by 1988 
f o r  e l ementa ry  e d u c a t i o n  majors .  They s u g g e s t  t h a t  t h e r e  w i l l  ':. 

a  9 p e r c e n t  i n c r e a s e  i n  demand by 1980 f o r  t e a c h e r s  s p e c i a l l y  
t r a i n e d  i n  a r t  a t  t h e  e lementa ry  e d u c a t i o n  l e v e l  and an 11 pert,-: 
i n c r e a s e  i n  t h e  demand f o r  a r t  t e a c h e r s  a t  t h e  secondary s c h o o l  
l e v e l .  T h i s  r e p o r t  c o n t i n u e s  t o  emphasize t h a t  t h e r e  w i l l  be a 
1 5  p e r c e n t  i n c r e a s e  i n  demand by 1980 f o r  studcnts t r a i n e d  i n  t 
a r e a  o f  commercial and g r a p h i c  a r t s .  

4. S o u r c e o f  f u n d s  
I n t e r n a l  

A t  t h e  p r e s e n t  t i m e ,  we do n o t  have t h e  commercial a r t  progrF- 
i n  e f f e c t .  However, w i t h  i t s  implementa t ion,  w e  can provici 
a q u a l i t y  program w i t h  t h e  a d d i t i o n  of  one s t a f f  member i n  
commercial a r t  and t h e  reass ignment  o f  two e x i s t i n g  s t a f f  
members t o  t e a c h  c o u r s e s  i n  t h i s  a r e a .  W e  a l s o  e x p e c t  t o  tz ; ,  
advan tage  of  t h e  c r o s s  l i s t i n g  mechanism t o  p rov ide  s u p p f ~ r t  
c o u r s e s  from t h e  Department of J o u r n a l i s m ,  t h e  Department of  
I n d u s t r i a l  Educa t ion ,  t h e  Department of E n g l i s h ,  and The R a d i ~ -  
T e l e v i s i o n  Program through a  combined c r o s s  l i s t i n g  of  c o u r s e ?  
and u t i l i z a t i o n  o f  t h e  e x i s t i n g  s t a f f  we can accomplish  t h e  
a ims o f  t h i s  program. 



Need f o r  Film Produc t ion  c o u r s e s .  Any program which d e a l s  w i t h  r a d i o -  
t e l e v i s i o n  majors  i s  incomplete  w i t h o u t  t r a i n i n g  i n  Film Produc t ion .  

I n s t r u c t  i o n  

1. D e s c r i p t i o n  of  program 
The program would be des igned t o  t each  t h e  b a s i c s  of 16mm f i l m  
p r o d u c t i o n  i n c l u d i n g  i n s t r u c t  i o n  i n  "shoot ing , " and deve lop ing  
f i l m  a s  w e l l  a s  a n a l y s i s ,  a p p r e c i a t i o n  and c r i t i q u e  of s t u d e n t  
and non-student produced f i l m .  

2 .  Ob j e c t  i v e s  
a .  Teaching s k i l l s  needed f o r  coverage o f  many news e v e n t s ,  most 

documentar ies ,  much o f  t h e  s p o r t s  and s p e c i a l s  u t i l i z e d  i n  any 
commercial s t a t i o n .  

b.  To t e a c h  s k i l l s  needed by majors  o u t s i d e  of  K-'I'V ( j o u r n a l i s m  
and b u s i n e s s )  r e :  a d v e r t i s i n g  and p u b l i c  r e l a t i o n s .  

3 .  Sta tement  of J u s t i f i c a t i o n  
A t  p r e s e n t  we do n o t  have t h e  equipment n e c e s s a r y  t o  produce any 
k i n d  of e x t e n s i v e  p r o j e c t .  We have t o  go t o  Lexington t o  compose 
any f i l m  p r o j e c t .  S tuden t  enro l lment  i n  R-TV h a s  i n c r e a s e d  by 
120% and t h e r e  a r e  115-120 majors  any g iven  semes te r  - t h u s  
s t u d e n t s  f o r  such  a c o u r s e  a r e  r e a d i l y  a v a i l a b l e .  

4 .  Pe rsonne l  r e s o u r c e  requ i rements  

1976-77 1977-78 1978-79 1979-80 
a .  None needed f o r  t h i s  program a l o n e .  The primary c o s t s  a r e  f o r  

i n i t i a l  equipment - approx imate ly  $4,000 and approximately  
$1,500 p e r  semes te r  f o r  i n s t r u c t i o n a l  s u p p l i e s .  

b. Also needed is a classroom t o  s e a t  50 s t u d e n t s ,  a c c e s s  t o  
p r o j e c t o r  and s c r e e n ,  work-room space  t o  s p l i c e ,  e d i t  and 
p r o c e s s  t a p e .  

5. Source  o f  funds  
U n i v e r s i t y  a p p r o p r i a t i o n  



F u t u r e  Program P lann ing  

Program T i t l e  RADIO - TELEVISTOE -- 

PCS Code 0603 

Assumptions 

One o b j e c t i v e  o f  t h e  D i v i s i o n  of Communications i s  t o  p r o v i d e  p r a c t i c a l  
e x p e r i e n c e s  which enhance and r e i n f o r c e  t h e  c lass room let-turc. Thi:; 
program is  des igned  t o  c o i n c i d e  w i t h  t h e  proposed changes  i n  t h e  
academic major .  

I n s t r u c t  ion  

D e s c r i p t i o n  o f  program 
The development of  a C a r r i e r  Cur ren t  r a d i o  s t a t i o n  would p rov ide  
program s e r v i c e s  o f  a l o c a l  n a t u r e  b u t  most i m p o r t a n t l y  p rov ide  
e x p e r i e n c e s  p r e s e n t l y  n o t  a v a i l a b l e  through t h e  e x i s t i n g  academic 
program. New o p p o r t u n i t i e s  would be  a v a i l a b l e  i n  Management and 
A d v e r t i s i n g .  One f a c u l t y  member would c o o r d i n a t e  s t u d e n t  p a r t i c i p a t i o n  
b u t  s e n i o r s  and g r a d u a t e  s t u d e n t s  would manage a l l  phases  of  t h e  
o p e r a t i o n .  The s t a t i o n  would n o t  be  l i c e n s e s  and t h e  b r o a d c a s t  would 
b e  campus l i m i t e d .  

Ob j e c  t i v e s  
a. A d v e r t i s i n g :  Pe rmi t  t h e  s t u d e n t  t o  p u t  i n t o  p r a c t i c e  a d v e r t i s i n g  

c o n c e p t s ,  t h e o r i e s  and s k i l l s .  
b. Management: Allow q u a l i f i e d  s t u d e n t s  t o  manage a l l  depar tments  

o f  t h e  o p e r a t i o n .  
c .  P r o d u c t i o n :  Encourage c r e a t i v i t y  and h i g h  performance by s t u d e n t s  

i n  a  s t u d e n t  o r i e n t e d  fo rmat .  

S ta tement  of  J u s t i f i c a t i o n  
WMKY i s  a  noncommercial s t a t i o n  l i c e n s e d  by t h e  FCC. By Commission 
r e g u l a t i o n  t h e r e  can  be  no a d v e r t i s i n g  on t h e  s t a t i o n  y e t  t h e  m a j o r i t y  
o f  b r o a d c a s t  g r a d u a t e s  w i l l  go t o  work f o r  commercial s t a t i o n s .  T h i s  
program w i l l  p r o v i d e  needed e x p e r i e n c e s .  WMKY is  a  50,000 w a t t  
s t a t i o n  and t h e  l i c e n s e  r e q u i r e s  a  f u l l  t ime  s t a f f  i n  managment r o l e s .  
A s t u d e n t  o r i e n t e d  format  would pe rmi t  a l l  phases  of t h e  o p e r a t i o n  t o  
be  managed by s t u d e n t s .  

P e r s o n n e l  r e s o u r c e  requ i rements  

1976-77 1977-78 1978-79 1979-80 --- 
NONE 1 NONE NONE 

Source  of  funds  
Morehead S t a t e  U n i v e r s i t y  



C. F u t u r e  Public S e r v i c e  Programs 

D e s c r i p t i o n  of program 
The F e d e r a l  Communications Commission h a s  implemented a  requirement  
t h a t  noncommercial r a d i o  s t a t i o n s  a s c e r t a i n  community problems. 
The g e n e r a l  p u b l i c  and community l e a d e r s  from twenty c a t e g o r i e s  
(eq.  A g r i c u l t u r e ,  Government, R e l i g i o n ,  e t c . )  w i l l  be surveyed.  The 
p u b l i c  s e r v i c e  b r o a d c a s t  schedu le  of WMKY w i l l  l a r g e l y  depend upon 
t h e  d e t e r m i n a t i o n  of  t h e s e  problems and t h e  subsequent  e f f o r t s  t o  
program i n f o r m a t i o n  abou t  t h e s e  programs. 

2 .  O b j e c t i v e s  
The o b j e c t i v e  is t o  p r o v i d e  meaningful  and r e l e v a n t  b r o a d c a s t  
programs which r e l a t e  t o  i d e n t i f i e d  comrnimity problems, needs  and 
i n t e r e s t s .  

3 .  Sta tement  of  J u s t i f i c a t i o n  
The program s e r v i c e  e n v i s i o n e d  w i l l  b e n e f i t  t h e  academic community and  
t h e  b r o a d c a s t  s e r v i c e  a r e a  i n  t h e  f o l l o w i n g  manner: 
a .  P r o v i d e  added o p p o r t u n i t i e s  f o r  b r o a d c a s t  s t u d e n t s  t o  expand 

and d i v e r s i f y  t h e  p r a c t i c a l  e x p e r i e n c e  component of  t h e i r  
academic major  . 

b. Make a v a i l a b l e  t o  t h e  g e n e r a l  p u b l i c  i n f o r m a t i o n  and v a r i o u s  
p e r s p e c t i v e s  on community needs  and problems which a r e  o t h e r w i s e  
n o t  a v a i l a b l e  v i a  t h e  b r o a d c a s t  medium. 

c .  Comply w i t h  new FCC requ i rements  which g u a r a n t e e  p u b l i c  a s s e s s  
e i t h e r  through programming o r  i n p u t  from community su rvey  of 
needs .  

4. P e r s o n n e l  r e s o u r c e  requ i rements  

1976-77 1977-78 1978-79 1979-80 
1 1 1 2 

Research Research Research Research 
Personne l  and Personne l  and Personne l  and Personne l  and 
S e r v i c e s  S e r v i c e s  S e r v i c e s  S e r v i c e s  

Personne l  and S e r v i c e s  cou ld  be  a v a i l a b l e  through t h e  U n i v e r s i t y .  

5. Source  of  funds  
Funding f o r  expanded p u b l i c  s e r v i c e  programming must come from t h r e e  
major  s o u r c e s  : 
a .  Morehead S t a t e  U n i v e r s i t y  
b.  Corpora t ion  f o r  P u b l i c  Broadcas t ing  
c  . Underwri t ing 
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New P r o ~ r a m s  

TABLE X I  
FUTURE PROGRAMS 

SCHOOL OF S O C I A L  S C I E N C E S  

P e r s o n n e l  Required 

1. 'Geography (Resource  Management 6 Environmental  
P l a n n i n g )  

2. Para-Legal  S t u d i e s  

3. Masters of A r t s  Degree  i n  P o l i t i c a l  S c i e n c e  

4. City and Rei&i~nal P l a e  

5. Aging S t u d i e s  C e n t e r  

6 .  J u v e n i l e  J u s t i c e  T r a i n i n g  and T e c h n i c a l  A s s i s t a n c e  
C e n t e r  

T o t a l  P e r s o n n e l  Required f o r  New Programs 

1 / 2  
(one p a r t - t i m e  person)  



Future  Program Planning 

Program T i t l e  GEOGRAPHY (Resource Management and Environmental Planning)  

Code 2206 

Assumptions 

1. Graduate work is  e s s e n t i a l  f o r  Geography s t u d e n t s  who seek 
employment i n  f i e l d s  o t h e r  than  pub l i c  school  t each ing .  

2. A need e x i s t s  i n  t h e  Morehead s e r v i c e  reg ion  f o r  g radua te  s tudy  
i n  a r e a s  o t h e r  t han  p r o f e s s i o n a l  educa t ion .  

I n s t r u c t i o n  

1. Desc r ip t i on  of program 
A Master of A r t s  Degree i n  Geography w i t h  an emphasis on 
r e sou rce  management and environmental  planning.  

: Objec t i ve s  
a .  To prov ide  p r o f e s s i o n a l  t r a i n i n g  f o r  s t u d e n t s  seeking employment 

i n  non-academic f i e l d s  such a s  r e sou rce  management and environ- 
mental  planning.  

b. To enab l e  p u b l i c  school  t e ache r s  i n  t h e  Morehead s e r v i c e  reg ion  
t o  e a r n  a n  advanced degree i n  geography. 

Statement  of J u s t i f i c a t i o n  

Seve ra l  s t u d e n t s  each yea r  exp re s s  an  i n t e r e s t  i n  doing gradua te  
work i n  geography a t  Morehead. Since no g m d u a t e  program is  o f f e r e d  
by t h e  depar tment ,  they  must e i t h e r  t u r n  t o p r o f e s s i o n a l  educa t ion  
o r  go elsewhere.  Most of ou r  s t u d e n t s  a r e  i n c r e a s i n g l y  aware t h a t  
t h e i r  p r o s p e c t s  f o r  non-academic employment a r e  s eve re ly  r e s t r i c t e d  
wi thout  g r adua t e  t r a i n i n g  i n  t h e i r  d i s c i p l i n e .  

Personnel  r e sou rce  requirements  

1976-77 1977-78 1978-79 1979-80 
NONE NONE NONE one p o s i t i o n  i n  phys i ca l  

geography and r e sou rce  
management 

C .  Organized Research A c t i v i t i e s  

1. Desc r ip t i on  of program 
a. Changing p a t t e r n s  of l and  use  i n  Appalachia 
b. A s t udy  of t h e  r e c r e a t i o n  p o t e n t i a l  of Cave Run and o t h e r  

r e s e r v o i r s  of  e a s t e r n  Kentucky. 
c .  An a n a l y s i s  of emerging popula t ion  p a t t e r n s  i n  Appalachia.  
d. Environmental  pe r cep t ion  of  r e s i d e n t s  of s t r i p  mining a r e a s .  

2 .  Objec t i ve s  
Provide  in format ion  t h a t  could h e l p  s o l v e  some of t h e  problems 
f a c i n g  t h e  s t a t e  and t h e  r eg ion .  



3.  Statement of J u s t i f i c a t i o n  
Appalachia is a reg ion  undergoing r a p i d  change. A g r e a t  d e a l  of 
r e sea rch  concerning t h e  reg ion  is needed. A s  a major r e g i o n a l  
u n i v e r s i t y ,  Morehead should provide i ts  sha re  of t h a t  r e sea rch .  

4.  Personnel  r e sou rce  requirements  

1976-77 - 1977-78 1978-79 1979-80 
NONE NONE NONE NONE 

5. Source of funds 
Sources o u t s i d e  t he  u n i v e r s i t y  w i l l  b e  sought.  

D. Fu ture  Pub l i c  Serv ice  Programs 

1. Desc r ip t i on  of program 
The department of geography w i l l  i nc rease  i t s  p u b l i c  s e r v i c e  
programs. Newly acqui red  equipment w i l l  permit  t h e  department 
t o  assist l o c a l  and r eg iona l  o rgan iza t ions  wi th  inexpensive 
mapping and land  use  planning.  

2.  Personnel  resource  requirements  

1976-77 1977-78 1978-79 1979-80 
NONE NONE NONE NONE 

3. Source of funds 
a. Un ive r s i t y  - Morehead S t a t e  Un ive r s i t y  
b. Government Agencies 



Future Program Planning 

Program Title PARA-LEGAL STUDIES , --- 

PCS Code 5599 ------- 

A. Assumptions 

To prepare college students as lawyer's assistants, to begin in 
the school year, 1977-78. 

B. Instruction 

1. Description of program 
A course of studies to prepare college undergraduate students to 
assist lawyers in the operation of their law office and practice. 

2. Ob j ect ives 
a. To prepare lawyer's assistance to do much of the routine 

office requirements of the law office. 
b. To become familiar with the nature, meaning, and source of law. 
c. To study law as a business (law office billing systems, etc.) 

3. Statement of Justification 
Many undergraduates interested in law but unable to go to law 
school would benefit from this program. Law firms are interested 
in a "new breed" of college graduates - the ones with specialized 
skills - as a means of improving the efficiency of their practice. 

4. Personnel resource requirements 

1976-77 1977-78 1978-79 
NONE a lawyer to NONE 

teach part-time 

19 79-80 
NONE 

5. Source of funds 
University 



Future  Program Planning 

Program T i t l e  MASTER OF ARTS DEGREE I N  POLITICAL SCIENCE 

X S  Code 2207 

To begin o f f e r i n g  a Master of Arts Degree i n  P o l i t i c a l  Science,  1977-78. 

R. I n s t r u c t i o n  

1. Desc r ip t i on  of program 
The Department of P o l i t i c a l  Science o f f e r s  courses  of s tudy  l ead ing  
t o  t h e  Masters of A r t s  Degree i n  P o l i t i c a l  Science.  The prospec t ive  
gradua te  s tuden t  w i l l  be a b l e  t o  pursue courses  of s tudy  i n  t h e  
fo l lowing  f i e l d s :  American P o l i t i c a l  I n s t i t u t i o n s  and Processes ,  
Comparative Governments, C o n s t i t u t i o n a l  Law, P o l i t i c a l  Theory, 
Methodology, I n t e r n a t i o n a l  Re la t i ons ,  and Pub l i c  Adminis t ra t ion.  

2 .  Objec t ives  
a .  Cont inuat ion of a l i b e r a l  educat ion.  
b. To provide elementary and secondary t e a c h e r s  an  oppor tun i ty  

t o  e a r n  an advanced degree beyond t h e  A . B .  degree.  
c .  To i n c r e a s e  one ' s  voca t iona l  and c a r e e r  o p p o r t u n i t i e s  i n  

government, bus ines s ,  and indus t ry .  

I 

3. Statement of J u s t i f i c a t i o n  
There a r e  approximately 100 majors;  43 majors i n  pre-law; and 36 
minors p r e s e n t l y  e n r o l l e d i n P o l i t i c a 1  Science. Severa l  s t u d e n t s  
have expressed t h e i r  d e s i r e  t o  pursue an M.A. degree i n  P o l i t i c a l  
Science a t  MSU. 

4. Personnel  resource  requirements  

1976-77 1977-78 1978-79 1979-80 
NONE NONE NONE NONE 

5, Source o f  funds 
No a d d i t i o n a l  funds would be r equ i r ed .  

C. Organized Research A c t i v i t i e s  

1. Desc r ip t i on  of program 
Students  i n  t h e  gradua te  program would be  a v a i l a b l e  t o  i n t e r n  
i n  l o c a l  government as w e l l  as t o  do r e sea rch  and provide 
t e c h n i c a l  a s s i s t a n c e  f o r  l o c a l  o f f i c i a l s .  

2. Objec t ives  
a. To acqu i r e  f i r s t -hand  exper ience  i n  t h e  ope ra t i on  of 

l o c a l  government. 
b.  To sharpen r e sea rch  and w r i t i n g  s k i l l s .  



3. Statement of Justification 
Students in the graduate program working with local government 
officials would benefit greatly from this experience. On the 
other hand, local government officials could benefit greatly 
by the assistance provided by the graduate students. 

4. Personnel resource requirements 

1976-77 1977-78 
NONE NONE 

1978-79 1979-80 
NONE NONE 

5. Source of funds 
No additional funds required. 



Future Program Planning 

A. Assumptions 

1. There is a need to establish an interdisciplinary program in City and 
Regional Planning to begin in the school yeas, 1977-78. 

2. A need exists for students in the Social Sciences to prepare for non- 
academic employment and a major in City and Regional Planning will help 
meet that need. 

3 .  Planning has become an integral part of most governmental agencies 
and this program will provide majors with the skills necessary to 
apply for positions in planning. 

4. There is a need to prepare undergraduates in this field for possible 
graduate programs in city and regional planning. 

E. Instruction 

1. Description of program 
A major in City and Regional Planning prepares students in the theory 
and practicality of planning. Land use, population, and community 
resources are emphasized in this program. 

2. Objectives 
To prepare students, after graduation, to assist city and regional 
planners in all levels of government. 

To develop the desire in students to pursue graduate studies and become 
certified planners. 

3. Statement of Justification 
The modern problems of urbanization, population, growth, migration, 
resource depletion, poverty, disparate income distribution, and 
environmental pollution has led to the realization among community 
leaders and educators of the need for city and regional planning. Because 
of the factors mentioned above, there is a need for the development of 
this program to prepare students to become city and regional planners. 

4. Personnel resource requirements 

1976-77 1977-78 1978-79 
NONE A planner with an MPA NONE NONE 

Degree to teach one 
class each semester 

5. Source of funds 
University 



C.  Organized Research A c t i v i t i e s  

1. D e s c r i p t i o n  o f  program 
a .  Study l a n d  use  of  l o c a l  communities,  
b. M o b i l i t y  o f  p o p u l a t i o n ,  and 
c .  Community resources.  

2 .  O b j e c t i v e s  
To g a t h e r  t h e  above f a c t s  t o  h e l p  l o c a l  government o f f i c i a l s  t o  
b e t t e r  p l a n  f o r  t h e  o v e r a l l  development of  l o c a l  communities. 

3. S ta tement  o f  J u s t i f i c a t i o n  
Morehead S t a t e  U n i v e r s i t y  i s  i n  t h e  c e n t e r  of a r e g i o n  t h a t  r e q u i r e s  
a g r e a t  d e a l  o f  a s s i s t a n c e  i n  s o l v i n g  community problems. C i t i z e n s  
and l o c a l  government o f f i c i a l s  a r e  i n  need of t h i s  s e r v i c e  f o r  t h e  
b e t t e r m e n t  o f  t h e i r  communities. 

4. P e r s o n n e l  r e s o u r c e  r e q u i r e r l e n t s  

1976-77 1977-78 1978-79 
NONE NONE A f u l l - t i m e  

p l a n n e r .  
5. Source  o f  f u n d s  

U n i v e r s i t y  

1979-80 
NONE 



Future Program Planning 

A .  .\s sump t ions  
Aging i n  American s o c i e t y  p r e s e n t s  many s o c i a l  problems so lvab le  
through i n t e l l e g e n t  s o c i a l  a c t i o n .  

1. Desc r ip t i on  of Program 
The Center  w i l l  conduct workshops and in-serv ice  t r a i n i n g  focused 
upon s p e c i f i c  needs of t h e  e l d e r l y  i n  t h e  MSU s e r v i c e  region.  

i -  Objec t ives  
a .  IJpgrade s k i l l s  of persons working wi th  t h e  e l d e r l y .  
b .  Improve s e r v i c e s  t o  e l d e r l y  persons i n  the  MSU s e r v i c e  r e t i o n .  
c .  Raise l e v e l  of consciousness  of problems of t h e  e l d e r l y  i n  t h e  

MSU s e r v i c e  reg ion .  

3. Statement of J u s t i f i c a t i o n  
a. Urgent need e x i s t s  f o r  s k i l l e d  personnel  t o  work wi th  e l d e r l y  

persons .  
b. Large popula t ion  of e l d e r l y  persons i n  t he  MSU s e r v i c e  reg ion .  

4. Personnel  resource  requirements  

1976-77 1977-78 19 78-79 1979-80 
1 D i r e c t o r  NONE NONE NONE 
2 gradua te  

a s s i s t a n t s  

5. Source of funds 
a. Un ive r s i t y  - Morehead S t a t e  Un ive r s i t y  
b.  Federa l  Government 

C. Organized Research A c t i v i t i e s  

Desc r ip t i on  of program 
a. Needs assessment survey of MSU s e r v i c e  reg ion .  
b .  Empir ical  r e sea rch  of s o c i a l  and psychologica l  phenomena 

a s s o c i a t e d  w i th  aging process .  

Ob jec t ives  
a .  To i n c r e a s e  s tuden t s  t h e o r e t i c a l  knowledge of aging.  
b. To i n c r e a s e  s t u d e n t s  knowledge of r e sea rch  methods app l i ed  

t o  ag ing  problems. 

Statement of J u s t i f i c a t i o n  
a. S tudents  need t o  l e a r n  r e sea rch  s k i l l s .  
b.  Add t o  body of knowledge on aging problems. 



4. Personnel  resource  requirements  

1976-77 1977-78 1978-79 1979-80 
NONE NONE NONE NONE 

5 Source of funds 
a .  Un ive r s i t y  - Morehead S t a t e  Univers i ty  
b. Federa l  Government 

6. P o s s i b l e  i n t e r n a l  r e d i s t r i b u t i o n  of r e sou rces  
Facul ty  members may be gran ted  reass igned  t i m e  t o  conduct research .  

D. Fu tu re  Pub l i c  Se rv i ce  Programs 

1. Desc r ip t i on  of program 
Provide t e c h n i c a l  a s s i s t a n c e  t o  agenc ies  provid ing  s e r v i c e  t o  t h e  
e l d e r l y .  

2. Ob jec t ives  
Improve s e r v i c e s  t o  e l d e r l y  i n  t h e  MSU s e r v i c e  reg ion .  

3.  . Statement of J u s t i f i c a t i o n  
W i l l  p r o j e c t  Department of Sociology i n t o  MSU s e r v i c e  reg ion .  

4. Personnel  resource  requirements  

1976-77 1977-78 1978-79 1979-80 
NONE NONE NONE NONE 

5. Source of funds 
a. Un ive r s i t y  - Morehead S t a t e  Un ive r s i t y  
b .  Fede ra l  government 

6.  Pos s ib l e  i n t e r n a l  r e d i s t r i b u t i o n  of resources  
Reassign t i m e  t o  f a c u l t y  members who p a r t i c i p a t e  by provid ing  
t e c h n i c a l  a s s i s t a n c e .  



Future  Program Planning 

Program T i  t l  r tJTTVENTLE .11JSTTCE TRAI-NTNC AND TECHNICAT. ASSISTANCE CENTER - - -- ---- - - -- ----- - - ---Ad----- - - -  - - 

PCS Code 2104 o r  2105 

Assumptions 

1. A need e x i s t s  f o r  s p e c i a l i z e d  r e sea rch  and t r a i n i n g  i n  problems 
of j u v e n i l e  j u s t i c e .  

2 .  J u v e n i l e  j u s t i c e  agen t s  w i l l  b e n e f i t  from organized r e sea rch  and 
t e c h n i c a l  a s s i s t a n c e .  

I n s t r u c t  ion 

1. Desc r ip t i on  of program 
The Center  w i l l  conduct workshops and in-serv ice  t r a i n i n g  focused 
on s p e c i f i c  needs of t h e  MSU s e r v i c e  reg ion .  

2 .  Objec t ives  
a .  To provide  j u v e n i l e  j u s t i c e  agen t s  wi th  s p e c i a l i z e d  t r a i n i n g  

i n  j u v e n i l e  s e r i v c e  d e l i v e r y  systems. 
b. To reduce j uven i l e  delinquency and prevent  rec id iv i sm.  

3. Statement of J u s t i f i c a t i o n  
a. Many people  working wi th  j uven i l e  o f f ende r s  l a c k  p r o f e s s i o n a l  

t r a i n i n g  i n  t he  a r ea .  
b. J u v e n i l e  o f f enses  and rec id iv ism a r e  i nc reas ing  r a p i d l y .  

4.  Personnel  resource  requirements  

1976-77 1977-78 1978-79 1979-80 
1 person t o  2 g radua te  NONE NONE 
d i r e c t  over- a s s i s t a n t s  
a l l  program 

5 .  Source of funds 
a .  Un ive r s i t y  - Morehead S t a t e  Un ive r s i t y  
b .  Kentucky Crime Commission 

Organized Research A c t i v i t i e s  

1. Desc r ip t i on  of program 
a. J u v e n i l e  j u s t i c e  tieeds assessment survey of MSU s e r v i c e  reg ion .  
b. Research of causes  of v a r i a t i o n  i n  j u v e n i l e  delinquency r a t e s .  

2. Ob jec t ives  
a. Discover j uven i l e  j u s t i c e  needs i n  o rde r  t o  provide needed 

t r a i n i n g  and s e r v i c e .  
b .  Discover causes  of j uven i l e  delinquency i n  r u r a l  a r e a s .  



3. Statement of Justification 
a. Little study of juvenile delinquency in rural environments 

has been done. 
b. Empirical knowledge of causes of juvenile delinquency is 

needed. 
c. Provide research experience for social work and corrections 

students. 

4. Personnel resource requirements 

-19 76- 77 1977-78 1978-79 
1 person to 2 graduate NONE 

1979-80 
NONE 

direct over- assistants 
all program 

5. Source of funds 
a. University - Morehead State University 
b. Kentucky Crime Commission 

6. Possible internal redistribution of resources 
One or two faculty members may be given reassigned time to 
conduct research. 

D. Future Public Service Programs 

Description or program 
Provide technical assistance to juvenile justice programs in the 
MSU service region. 

Objectives 
To increase effectiveness of juvenile justice programs in MSU 
service region. 

Statement of Justificaiton 
a. Must reduce the great social and economic losses incurred 

as a consequence of juvenile delinquency. 
b. Project Department of Sociology into MSU service region. 

Personnel resource requirements 

1976-77 1977-78 1978-79 19 79-80 
1 person to 2 graduate NONE NONE 
direct over- assistants 
all program 

Soruce of funds 
a. University - Morehead State University 
b. Kentucky Crime Commission 



111. ORGANIZED RESEARCH AND PUBLIC SERVICE 



There  a r e  s e v e r a l  s o u r c e s  o f  f u n d s  b e i n g  u t i l i z e d  by t h e  r e s e a r c h e r s .  The 
U n i v e r s i t y  h a s  set a s i d e  $10,000 f o r  t h e  s u p p o r t  of f a c u l t y  r e s e a r c h .  A 
F a c u l t y  Resea rch  Committee comprised  o f  f a c u l t y  r e p r e s e n t a t i v e s  from each  s c h o o l  
r e c e i v e s  r e s e a r c h  p r o p o s a l s  and recommends t h o s e  p r o p o s a l s  which a r e  j u d g e d  t o  
b e  wor thy  o f  s u p p o r t  t o  t h e  Bureau o f  Resea rch  and  Development. T h e  e f f o r t  t o  
a c q u i r e  t h i s  s u p p o r t  h a s  become v e r y  c o m p e t i t i v e  a s  more f u n d s  a r e  r e q u e s t e d  
t h a n  a r e  a c t u a l l y  a v a i l a b l e .  A d d i t i o n a l  s o u r c e s  o f  r e s e a r c h  funds  a r e  p u b l i s h e r s ,  
s t a t e  and f e d e r a l  a g e n c i e s ,  b u s i n e s s  and i n d u s t r y  and p u b l i c  s c h o o l s .  T h e  
f o l l o w i n g  l i s t i n g  o f  funded r e s e a r c h  is  a r r a n g e d  by  t h e  r e s e a r c h e r s '  academic  
depa r tmen t  . 

C u r r e n t  A c t i v i t i e s  

Department o f  A g r i c u l t u r e  

" E v a l u a t i o n  o f  Wet Layer  Manure a s  F e e d s t u f f  For F a t t e n i n g  C a t t l e "  

Depar tment  of  Home Economics -- 

"A N u t r i t i o n  - D i e t e t i c  M e d i c a l l y  O r i e n t e d  F i e l d  Exper i ence"  

Development o f  home economics t e a c h i n g  m a t e r i a l s  f o r  t h e  S t a t e  Department of 
E d u c a t i o n .  

Department o f  Economics -- - 

" P o l i c y  O p t i o n s  f o r  Energy C o n s e r v a t i o n  i n  N a t i o n a l  A v i a t i o n  System;;" 

"Technology F o r c a s  t i n g  and Economic A p p l i c a t i o n s  i n  N a t i o n a l  A v i a t i o n "  

"Survey o f  Resea rch  and E d u c a t i o n a l  Needs of Area Devel opment Di s t  r i c  ts i n  
E a s t e r n  Kentucky" 

Depar tment  o f  Adult ,  Counse l ing  and Higher  Educa t ion  

A c o m p a r a t i v e  s t u d y  of  Adu l t  B a s i c  Educa t ion  d e l i v e r y  s y s t e m s .  

A s u r v e y  o f  t h e  a d m i s s i o n  p o l i c i e s  o f  p u b l i c  and p r i v a t e  institutions o f  1liglle.r 
e d u c a t i o n  f o r  GED r e c i p i e n t s .  

"An e v a l u a t i o n  o f  Kentucky E d u c a t i o n a l  T e l e v i s i o n  GED s e r v i c e s "  



Department of Administration, Supervision, and Secondary Education 

"~nter-Institutional Student Teacher Evaluation Study" 

Department of Elementary-and Early Childhood Education ---------- 

"A Study of the Readability of (:hildrenls Hand Writing" 

Department of Health Physical Education and Recreation 
---- &- ---.-----.- - - -- 

"Brake Leg Falls Project" 

Department of Psychology and Special Education - -- 

"canonical Analyses of the WISC-R, SCSMT and Selected Teacher Administered Tests 
of Sensory-Motor Development." 

"Effects of Controllable vs. Uncontrollable Stress on Instrumental Performance" 

"Response Biases in children's Recognition Memory" 

I I Spatial Cues and Flernory for Sequment ial Informat ion" 

"Multihandicapped Curriculum Guide" 

Department of Art 

"Construction of the American Dulcimer and its Application to School, Community, 
and University Craft Programs." 

Collection of data for the implementation of an arts and crafts program at Broke 
Leg Falls State Park. 

Exhibition of work by four faculty members in galleries located in Kentucky, 
Texas, Pennsylvania, and Tennessee. 

Department of Languages and Literature 

Preparation of textbook on technical writing. 

Study of renaissance drama. 

Study of medieval religious literature. 

Department of Music 

A faculty member participated in the Yamaha International Piano Competition and, 
representing the United States, reached the finals in Japan. 

There were approximately forty professional performances by music faculty off campus. 

There were approximately thirty-five occasions when music faculty were guest 
conductors off campus. 



Department of Phi losophy 

"An I n q u i r y  I n t o  S tuden t  A t t i t u d i n a l  Change E f f e c t e d  by t h e  Teaching Method 
U t i l i z e d  i n  t h e  S o c i a l  E t h i c s  Classroom. l1 

Department of  B i o l o g i c a l  Sc iences  

"Improvement o f  Undergraduate I n s t r u c t i o n  f o r  Microbiology and Physiology1'  

"Survey of L i p p o p r o t e i n ,  T r i g l y c e r i d e ,  C h o l e s t e r o l  l e v e l s  of Morehead S t a t e  
U n i v e r s i t y  Volun tee rs .  " 

Cente r  f o r  Environmental  S t u d i e s  

"A S e l e c t e d  and Annotated Environmental  Educat ion Bib l iography  f o r  Elementary,  
Secondary,  and Post-secondary Schools ."  

Environmental  Impact Sta tement  P r e p a r a t i o n  f o r  a  c o a l  p r e p a r a t i o n  p l a n t  i n  Clay 
Couhty , --Kentucky. 

~ e b a r t m e n t  o f  P h y s i c a l  S c i e n c e s  - -- 

" ~ h e  Economic P o t e n t i a l  o f  t h e  Ohio Black Sha les  o f  N o r t h e a s t e r n  Kentucky." 

 e eve loping Geologic  S t r u c t u r a l  C r i t e r i a  f o r  P r e d i c t i n g  Unstable  Mine Roof Rocks" 

P r e p a r a t i o n  of  P l a n e t a r i u m  Program 

Department o f  H i s  t o r y  

 onsc science and S l a v e r y f 1  

"A Search  For Human Dign i ty :  Black Schools  and P o l i t i c s  i n  C i v i l  War and 
Recons t ruc ted  M i s s i s s i p p i "  

"Rowan County H i s  t o r y  and Appalachian H i s  t o r y "  

Department of  P o l i t i c a l  S c i e n c e s  

S t u d i e s  of  needs  o f  s m a l l  c i t i e s  f o r  a  s a n i t a t i o n  d i s p o s a l  sys tem and a  r e c r e a t i o n a l  
complex. 

Department of Sociology 

"Study o f  c i v i l  r e l i g i o n "  

"Study o f  t h e  r e l a t i o n s h i p  between academic performance and p e r s o n a l  ad jus tment  
of c o l l e g e  s t u d e n t s 1 '  

P r o j e c t e d  Research 

The U n i v e r s i t y  s u p p o r t  o f  r e s e a r c h  through t h e  F a c u l t y  Research Committee was 
reduced from $30,000 t o  $10,000 a n n u a l l y  i n  1974-75 a s  a  r e s u l t  of  i n f a t i o n a r y  
p r e s s u r e s .  Hopefu l ly ,  s u p p o r t  of  r e s e a r c h  w i l l  r e t u r n  t o  i t s  e a r l i e r  l e v e l  by 
1980. I f  s o ,  t h e  amount of funded r e s e a r c h  would then  g r e a t l y  i n c r e a s e .  



PUBLIC SERVICE 

Public service is the third major functio~l o f  t l l c .  [ T I )  iv i i r s  i t y .  f~lfle 

commitment of the faculty to public service is revealed through the quantity 
and the diversity of the services performed. The University posscsscis the 
largest source of expertise in widely divergent fields of knowlc~dge  that is 
available in this part of the state. Therefore, the f a c t i l t y  members artb 
repeatedly invited to provide seminars, workshops, consultations, studies, 
technical assistance, entertainment, cultural activities, and skilled leadership 
in organizations and activities. The following is a partial listing of public 
service activities provided by Morehead State University. The services are 
listed by school. 

School of Applied Sciences and Technology 

Current Activities 

Provide resource information and consultation to vocational agriculture 
teachers. 

Practicing veterinarians are permitted to utilize specialized University 
facilities and equipment. 

Consultation is provided for local farmers with production problems. 

Workshops or speakers have been provided for the following groups: 
Family Care Home Operators, School Lunch Personnel, Hospital and Nursing 
Home Dietary Supervisors, Day Care Center Teachers, and Child Care Home 
Operators. 

Assisted the Kentucky Home Economics Teacher Education Council with the 
development of new certification requirements for home economics majors. 

Continuing Education in cooperation with the Kentucky Nurses Association. 

Assisting with the American Red Cross Blood Mobile unit. 

"World of Technology ~ a y "  

Projected Activities 

Develop television programs for regional distribution. 

Establish demonstration turf plots and arboretum. 

Develop workshops for the public on   consumeri ism" and "~oods and ~utrition." 



School of Business and Economics 

Current Activities 

Assist low income taxpayers with tax returns. 

Small Business Assistance Program provides market reviews, record keeping, 
capital budgeting and loan application assistance for small businesses in 
the region. 

Creation of 3 computerized traffic ticket file for the city of Morehead. 

Assistance with the development of a large computer system for a rua-jor 
corporation in the region. 

Six seminars fortheDivision of Personnel, Department of Transportatio~~,.d 
t h e  state government on Secretarial Techniotle_s,I,ffire-, 
Written Communicat~ons, Office W ~ n m e a t ,  - Dictating Techniques, and Report 
Writing. -- 

Horkshop, Metrication in Business Education, presented for the Eastern 
Kentucky Business Education Association. 

Seminar, Think Metric Now, for the Eastern Kentucky Business Education 
Association Teachers. 

Workshop in Washington, D.C., for accounting teachers. 

?Jorlcshop, Systems Approach to Teaching Accounting, at the Southern Business 
Education Association Meeting in Hot Springs, Arkansas. 

Seminar, Business Mathematics and Calculators-Integrated Happily Ever After, 
at the Sixth Annual Business Conference at the University of Tennessee. 

A one-day Gregg Methods Conference, Individualized Accounting Instruction, 
at the National Catholic Business Education Association in Chicago. 

Presented expert testimony re: Disability of Changing ~entucky's Milk Marketing 
Law, Consumer Advisory Council, Frankfort. 

Projected Activities 

Instruction in management techniques and interpersonal relations for managerial 
personnel of local hospitals. 

Assistance in regional economic planning and administrative management will 
be offered to municipal and county government units. 

Consultation with area bank in planning in-service training programs in banking 
and finance. 

Workshops on technological forecasting will be offered to businessmen. 



School of Education 

Current Activities 

The United States Office of Education has awarded a one-year grant to establish 
a regional metric training program. The proposal was written by faculty 
members in the School of Education and the School of Business and Economics. 
The Morehead State University Center for Metric Education will serve the 
educational personnel and general public in Kentucky Educational Development 
Region Nine. 

Consultant to the Division of Adult Education of Thailand. 

Trained librarians from Kentucky, Maryland, and Virginia in the coordination 
of services to undereducated adults. 

In-service training for vocational rehabilitation counselors, and personnel 
at the Cave Run Comprehensive Care Center, the Whitesburg School on Drug 
Education, Lewis County High School, and Salt Lick Elementary School. 

Provide assistance with staff development of educational personnel in 
correctional facilities. 

Instructional Development Institute Career Education workshops. 

Service on accreditation teams to public schools. 

Consultation to public schools on academic programs. 

Consultant to public schools for in-service education. 

Hosted annual spring meeting of the Eastern Kentucky Student Librarians 
Association and coordinated year-long programs and workshops for that 
organization. I 

Provided consultants for Region IX, ROPES. 

Membership on State Department of Education Committee on Revision of Special 
Education certification requirements. 

Provided direction for the Eastern Kentucky Special Olympics. 

Provide consultation and psychological services to the Eastern Kentucky 
Comprehensive Rehabilitation Center. 

Projected Activities 

Promote local Community Education. 

.Assist agencies with the development of adult education programs. 

Provide in-service training for adult basic education teachers and 
paraprofessionals, rehabilitation counselors, and school personnel. 

Development of a "Mobile Learning center" for elementary and secondary 
schools iio provide in-service opportunities for teachers as well as 
enrichment activities for s t u d e n t s .  



School of Humanities 

Current Activities 

Presented workshops for high school students sponsored through Theta Alpha Phi. 

Sponsored (1) Eagle Debate 'l'ournament (40 schools); (2) Eag le  Individual E v e n t s  
Tournament (25 schools); (3) Regional High School speech tournament; (4) Regional 
One-Act Play Festival. 

Fifteen television productions. 

Theatre Productions: (1) The Lion, the Witch, and the Wardrobe to elementary 
schools in area; (2) The Vaudeville Show to high schools; (3) Fractured Fables 
to elementary schools. 

Helped administer the Kentucky State National Forensic League Tournament, 
the Rowan County High School Debate and Individual Events Speech Tournament, 
the National Deta Sigma Rho-Tau Kappa Alpha Speech Tournament. 

Conducted five statewide workshops for the Department of Transportation. 

Produced a telethon for the United Way in the campus studios. Twenty hours 
of live programming raised over $23,000 for 18 agencies. 

WMKY is the 50,000 watt stereo station licensed to Morehead State University. 
It is a noncommercial, public station, that broadcasts programs which are 
primarily cultural, educational, and informational. As such, the overall 
broadcast product is considered to be public service. The station serves a 
regional audience and the programs aired are all produced with student 
involvement in all phases of production. 

Provided Directors for: Mt. Sterling Community Theatre and Morehead Community 
Theatre. 

Edit and publish the Technical Writing Teacher nationally distributed journal 
of the Association of Technical Writing Teachers. 

Daniel Boone Forest Music Camp provides performance training and cultural 
enrichment to students and teachers from Kentucky and 18 other states. 

Annual Choral Festival serves entire state. 

Band Clinic. 

Blue-Gold Marching Band Championship. 

Summer Band Camps. 

Music furnished by music faculty and students for 5 regional folk dance meetings. 

Music for two Bicentennial Balls, one in Morehead and the other in Berea. 



Music faculty made trips to specific local schools for the following purposes: 
Guest conductors 6 
Adjudicators 8 
Solo concerts 16 
Clinicians 5 

Faculty ensembles presented four concerts. 

University Jazz Ensemble provided pit orchestra for Maysville Players musical 
production, 10 performances. 

Music classes for Rowan County Elementary Schools are taught by students in 
music education classes. University faculty members serve as coordinators an< 
supervise instruction. 

A member of the Philosophy Department will continue to serve as a Project 
Consultant and as a program participant in"I'he Physician Assistant: ' A  Solution 
for Physician Maldistribution ." 
Projected Activities 

The frequency and kind of public service activities are expected to continue 
unchanged to 1980. 



School of Social Sciences 

Current Activities 

],and u s e  planning for Morcl~~lad and Rowan County. 

A federal Title I program has been in effect for three years to train local 
government officials in fiscal management. The primary objectives of the 
program are: (1) to provide technical assistance in fiscal matters; (2) prepare 
a budget manual. for 4th ,  5th, n d  6th class cities in Kentucky; and (3) prepare 
an Accounting Manual for small cities. 

Consu1tatl.m with the local area development district in determining the 
feasibility of establishing a recreational park. 

Provide informational services for bicentennial programs and American heritage 
programs. 

Projected Activities 

Provide interns for all levels of government. 

Provide technical assistance for all levels of government. 

Provide paraprofessional assistance to local government by college students. 

School of Sciences and Mathematics 

Current Activities 

Provide chairman of the Kentucky Education Advisory Committee. 
# 

Member of the Kentucky Energy Research Center Technical Review Board. 

Consultant for various environmental impact statements. 

Serve on Committees for the Kentucky Academy of Science. 

Member of the Gateway Area Health Planning Council. 

Member of Rowan County Land Use Committee. 

Advise citizens and agencies on environmental problems. 

Provide personnel and facilities for Kentucky Junior Academy of Sciences 
Conferences. 

Offer off-campus workshops and courses for in-service training of teachers. 

Member of Rowan County Land Use C o m m i t t e e .  

Host workshops for sewage plant operators and noise control specialists. 
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Write a weekly newspaper a r t i c l e  on env i ronmenta l  i s s u e s .  

P rov ide  v i s i t i n g  l e c t u r e r s  f o r  r e g i o n a l  p u b l i c  s c h o o l s .  

I d e n t i f i c a t i o n  of  compomds f o r  individua1.s  and groups .  

P rov ide  m i n e r a l  and rock i d e n t i f i c a t i o n s  f o r  c i t i z e n s .  

P rov ide  c o n s u l  t a t  i v e  s e r v i c e s  t o  l o c a l  c i t i z e n s  t o  111  i 1 i z c  topograph i ~ / ~ e o l o ~ i c  
maps t o  l o c a t e  and e v a l u a t e  p r o p e r t y .  

P rov ide  p l a n e t a r i u m  programs f o r  v a r i o u s  groups .  

P r o i e c t c d  A c t i v i t i e s  

Futurt? p u b l i c  s e r v i c e  is  expec ted  t o  c o n t i n u e  unchanged. 

Conclusion 

The above i s  a  p a r t i a l  l i s t i n g  o f  p u b l i c  s e r v i c e  a c t i v i t i e s  performed by t h e  
Yorehead S t a t e  U n i v e r s i t y  f a c u l t y .  When p o s s i b l e ,  s p e c i f i c  a c t i v i t i e s  have 
been p r o j e c t e d .  A l a r g e  m a j o r i t y  of t h e  s e r v i c e s  now provided w i l l  c o n t i n u e  
a t  l e a s t  t o  1980. The f requency of  p u b l i c  s e r v i c e  i s  c e r t a i n l y  n o t  expec ted  
t o  d e c l i n e  i n  any school  and may v e r y  w e l l  i n c r e a s e .  



IV . ACADEMIC SUPPORT 



OFFICE OF ACADEMIC P R O G a Y S  

A.  Goals  

1. To p l a n ,  c o o r d i n a t e ,  and f a c i l i t a t e  implementat ion of  a l l  
c u r r i c u l a r  development at  t h e  g r a d u a t e  and unclt~ rg rndr~x t  cb I cbvcll s 
of  i n s t r u c t i o n .  

2. To c o o r d i n a t e  t h e  development of c l a s s  o f f e r i n g s  and  scllc:dul(:s 
for each  semes te r :  f a l l ,  s p r i n g ,  i n t e r s e s s i o n ,  summer, and . 
pos t - s e s s ion .  

3. To a d m i n i s t e r  t h e  r e g u l a t i o n s  of t h e  U n i v e r s i t y  p e r t a i n i n g  t o  
s t u d e n t  l o a d s ,  absences ,  l e a v e s ,  p roba t i on ,  and r e i n s t a t e m e n t .  

4. To a d m i n i s t e r  t h e  academic a d v i s i n g  program of  t he  U n i v e r s i t y  and 
counse l  s t u d e n t s  concern ing  t h e i r  academic o b j e c t i v e s  and programs. 

5. To a d m i n i s t e r  s e l e c t e d  programs of t h e  Un ive r s i t y  i n c l u d i n g  t h e  
Academic Honors Program, the TRIO Cente r  ( S p e c i a l  S e r v i c e s ,  Upward 
Bound, and T a l e n t  Sea rch ) ,  t h e  L ib ra ry ,  t h e  M i l i t a r y  Sc i ence  
Department,  the T e s t i n g  Cente r ,  and t h e  O f f i c e  of F i e l d  Career  
Exper iences .  

B. Cu r r en t  Ope ra t i ons  S t a t u s  

1. S e r v i c e s  Provided 
I m p l i c i t  i n  t h e  g o a l  s t a t e m e n t s  enumerated i n  (A) above a r e  t h e  
s e r v i c e s  p rov ided  by t h e  O f f i c e  of Academic Programs t o  t h e  s t u d e n t s ,  
f a c u l t y ,  s t a f f ,  and t h e  g e n e r a l  academic community of Morehead S t a t e  
Un ive r s i t y .  

2 .  S t a f f  
The O f f i c e  o f  Academic Programs c o n s i s t s  of t h e  fo l l owing  pe r sonne l :  
Dean o f  Academic Programs, A s s i s t a n t  Dean of Academic Programs (Gradua te ) ,  
A s s i s t a n t  Dean of  Academic Programs (Undergraduate) ,  Correspondence 
C l e r k ,  Graduate  Records C le rk ,  C e r t i f i c a t i o n  C le rk ,  and t h r e e  s e c r e t a r i e s .  

, 

C. P r o j e c t i o n  of  Cur ren t  Ope ra t i ons  

1. S e r v i c e s  Provided 
It is p r o j e c t e d  t h a t  t h e  f u n c t i o n s  c u r r e n t l y  o rgan ized  i n  t h e  D iv i s ion  
of  I n s t i t u t i o n a l  S e r v i c e s  w i l l  be  i nco rpo ra t ed  i n  t h e  O f f i c e  of 
Academic Programs. These i n c l u d e  t h e  Admissions O f f i c e ,  t h e  R e g i s t r a r ' s  
O f f i c e ,  t h e  O f f i c e  o f  Engineer ing  S e r v i c e s ,  t h e  Alumni A f f a i r s  O f f i c e ,  
t h e  Placement Cen te r ,  t h e  Pe r sona l  Development I n s t i t u t e ,  t h e  O f f i c e  
o f  School R e l a t i o n s ,  and t h e  Communications S e r v i c e s  O f f i c e .  

2.  S t a f f  
E x i s t i n g  a d m i n i s t r a t i v e  pe r sonne l  and suppor t  s t a f f  i n  t h e  r e s p e c t i v e  
areas i n d i c a t e d  above w i l l  con t i nue  w i t h  t h e i r  same r e s p o n s i b i l i t i e s  
as r eo rgan i zed  i n  t h e  Bureau of Academic A f f a i r s .  



OFFICE OF FIELD 
CAREER EXPERIENCES 

A. Goals 

To coordinate all of f-campus field study courses a n d  pr -o j ; r ; l rns  r i t  t 1 1 c .  
undergraduate level and provi.de a cent ra l i zc?d  c. f [or  t i n t t ic ,  i r ~ l p l  m c ~ n  t , I  t i o r 1  

and development of experiential and  coopera t ive  cadt~cat- ioi l ;  a n d  to 
coordinate efforts to integrate classroom s t u d y  w i t h  p l a n n e d  and supervised 
experience in educational, vocational, and cultural learning situations 
outside the formal classroom environment. 

B. Current Operations Status 

1. Services Provided 
Enrollments in Cooperative Education, not counting other field 
placements, for the 1975-76 year were: Fall semester - 36; 
Spring semester - 64; and Summer term - 180. 

2. Staff 
Personnel responsible for the experiential education program include 
the Director of Field Career Experiences, a Field Specialist, a 
graduate assistant(s), and a secretary. 

C. Projection of Current Operations 

1. Enrollment: 1976-77 1977-78 1978-79 1979-80 
275 300 350 400 

2. Additional Personnel Required: 
1976-77 1977-78 1978-79 1979-80 

0 3* 1 1 
*Each of six schools will use 1/3 positions for a Coedinator of 
Field Experiences and one additional full-time person will perhaps 
be employed. 

D. New Operations Planned " 

1. Services Provided 
Expansion of the number and diversity of placements is planned w i t h  
greater involvement on the part of faculty of the respective academic 
department. 

2. Additional Staff Required 
Greater participation by existing faculty is expec t ed ,  especially in 
the area of supervision of field career placements. 



TEACHER EDUCATION 
AND 

PROFKSS IONAL LABORATORY EXPERZEKC I S  

T h e  I) i r ec  t o r  of  P r o f e s s i o n a l  Laboratory Expe r i enc t :~  i s  cl i r c i c -  t 1 y resllotl ; i 1 1  l c a  

t o  the Dean of t h e  School of  Edu;:ation f o r  t h e  adminis t - ra t  i o l l  o f  t ' ; ' c : i i c* l t (* t -  

Educiltion Program and Profess ior ia l  Laboratory Experienc-cs. 

Teacher Educat ion Program 

A .  Goals  and O b j e c t i v e s  
1. To a d m i n i s t e r  t h e  undergradua te  Teacher Educat ion Program w h i c h  

i n v o l v e s  : a)  a p p l i c a t i o n s ;  b) s c r een ing ;  c )  a d v i s  i n g - c o u ~ ~ s e l i n g ;  
d )  admiss ion ;  and ,  e) ma in t a in ing  a c e n t r a l  r e co rd  system.  

2. To m a i n t a i n  a c l o s e  working r e l a t i o n s h i p  w i t h  o t h e r  s c f ~ o o l s  and 
depar tments  involved  i n  t h e  p r e p a r a t i o n  of  t e a c h e r s .  

3. To c o n t i n o u s l y  s eek  ways of  improving t h e  t e a c h e r  p r e p a r a t i o n  prggram 
and d e l i v e r y  systems.  

4 .  To p a r t i c i p a t e  a s  a n  academic i n s t r u c t o r .  
B. Cu r r en t  Ope ra t i ons  S t a t u s  

1. S e r v i c e s  a r e  c u r r e n t l y  being provided t o  s t u d e n t s  and f a c u l t y  t o  meet 
t h e  s t a t e d  o b j e c t i v e s .  

2 .  The Teacher  Educat ion O f f i c e  has  a  s e c r e t a r y  who performs under  t h e  
s u p e r v i s i o n  of  t h e  D i r e c t o r  of  P r o f e s s i o n a l  Labora tory  Exper iences .  

C. P r o j e c t i o n  of  Cur ren t  Ope ra t i ons  
1. An i n c r e a s e  i n  t h e  s e r v i c e s  t o  s t u d e n t s  i n  counse l i ng  and a d v i s i n g  

i s  planned.  
2. No new personne l  needed. 

D. New Ope ra t i ons  Planned 
1. The s c r e e n i n g  methods a r e  t o  be expanded t o  i n c l u d e :  a )  achievement 

tes t  f o r  a l l  a p p l i c a n t s  t o  t h e  Teacher Educat ion Program; b )  communication 
e v a l u a t i o n  by educa t i on  i n s t r u c t o r s ;  c )  a  remedia l  system f o r  
d e f i c i e n c i e s  o f  s t u d e n t s  by p r e s c r i p t i v e  i n s t r u c t i o n  a n d - a c t i v i t i e s .  

2 .  No new pe r sonne l  needed, however an i nc r ea sed  u t i l i z a t i o n  of  c u r r e n t  
f a c u l t y  r e s o u r c e s  w i l l  be needed. 

P r o f e s s i o n a l  Laboratory Experiences  

A .  Goals  and Ob jec t i ve s  
1. To deve lop ,  f a c i l i t a t e ,  a d m i n i s t e r  and s u p e r v i s e  t h e  program o f  

p r o f e s s i o n a l  l a b o r a t o r y  expe r i ences  f o r  s t u d e n t s  i n  t e a c h e r  educa t i on .  
2 .  To ma in t a in  l i a i s o n  w i t h  o t h e r  s choo l s  and depar tments  of  t h e  u n i v e r s i t y  

involved  i n  t h e  p r e p a r a t i o n  of t e a c h e r s  a t  t h e  g r a d u a t e  and undergradua te  
l e v e l .  

3 .  To m a i n t a i n  a c l o s e  working r e l a t i o n s h i p  w i t h  t h e  p u b l i c  s c h o o l s  which 
p rov ide  l a b o r a t o r y  expe r i ences  f o r  Morehead S t a t e  U n i v e r s i t y .  

4 .  To d i r e c t l y  i nvo lve  s t u d e n t s ,  f a c u l t y  and p u b l i c  s c h o o l  o f f i c i a l s  i n  t h e  
p l ann ing  and a d m i n i s t r a t i o n  of p r o f e s s i o n a l  l a b o r a t o r y  expe r i ences .  

5 .  To p repa re  a p p r o p r i a t e  budgets  and p a y r o l l s .  
6.  To ma in t a in  a  c e n t r a l  r e co rd  system on a l l  p r o f e s s i o n a l  l a b o r a t o r y  

expe r i ences .  
7. To p rov ide  a cont inuous  program of i n - s e r v i c e  educa t i on  f o r  public: 

s choo l  t e a c h e r s  t h a t  p a r t i c i p a t e  i n  p rov id ing  p r o f c s s i o n a l  l a b o r a t o r y  
expe r i ences  f o r  Morehead S t a t e  Un ive r s i t y  s t u d e n t s .  

8. To p a r t i c i p a t e  a s  an  i n s t r u c t o r  i n  educa t i on  c o u r s e s ,  bo th  o n  arid o f f -  
campus. 



B. Current Operations S t a t u s  
1. S e r v i c e s  r e q u i r e d  t o  meet the s t a t e d  o b j e c t i v e s  and  g o a l s  a r e  b e i n g  

p rov ided .  
2 .  The O f f i c e  o f  P r o f e s s i o n a l  Labo -ator).  Xxperience.; ha s  one  secretary 

and a Director. 
C. Projection of C u r r e n t  Operations 

1. No s i g n i f  i c n n t  changes  i n  servi.ce are  p ro jec t tbd .  
2 .  No new p e r s o n n e l  a re  needed.  

D. New O p e r a t i o n s  P l a n n e d  
1. A new d e l i v e r y  system f o r  i n f o r m a t i o n  t o  s t u d e n t s  h a s  been p l a n n e d .  
2. No new staff are  needed.  



T h e  Bureau o f  Academic A f f a i r s  is  organ ized  i n t o :  l'lw Sc:liools o f  
A p p l i e d  S c i e n c e s  and Technology, fSusiness and Economics, Iklucat i o n ,  
lltirnan i t i e s ,  S c i e n c e s  a n d  EInthemat i c s ,  and S o c i a l  Sc iences .  T h e  c-hie f 
x l m i n i s t r a t i v e  o f f i c e r  of  cnch scliool i s  t h e  Dean. Thc f o l l o w i n g  a r e  
tht. f ive-year  p l a n s  f o r  tlle o f f i c e s  of t h e  school dc:nns. 

Dean, Appl ied  S c i e n c e s  and Technology - 
Goals  

To d e v e l o p  s p e c i a l i z e d  p r o f e s s i o n a l  and t e c h n i c a l  competenc ies  r e q u i r e d  
o f  s t u d e n t s  p r e p a r i n g  t o  t e a c h  i n  a r e a s  o f  Appl ied  S c i e n c e s  and Tech- 
no logy .  
To p r o v i d e  programs which p r e p a r e  s t u d e n t s  f o r  p r o f e s s i o n a l  c a r e e r s .  
To p r o v i d e  s e r v i c e  c o u r s e s  and programs f o r  s t u d e n t s  m a j o r i n g  i n  
o t h e r  d i s c i p l i n e s .  
To p r o v i d e  one- and two-year programs f o r  t h e  development of  t e c h n i c a l  
and v o c a t i o n a l  competencies  of  s t u d e n t s  who w i s h  to -  become para -  
p r o f e s s i o n a l s .  
To  c o n t r i b u t e  toward t h e  p r e p a r a t i o n  of s t u d e n t s  f o r  assuming respons-  
i b i l i t i e s  o f  l e a d e r s h i p .  
To p r o v i d e  f o r  c o n t i n u i n g  p r o f e s s i o n a l  growth and development t h r o u g h  
i n - s e r v i c e  programs. 
To a s s i s t  i n  promoting t h e  r e g i o n  s e r v e d  by t h e  U n i v e r s i t y ,  w i t h  s p e c i a l  
emphasis  on t h e  e d u c a t i o n a l ,  s o c i a l ,  c u l t u r a l ,  and economic f a c t o r s  
a f f e c t i n g  t h e  a r e a .  

C u r r e n t  O p e r a t i o n s  S t a t u s  

1. S e r v i c e s  Prov ided  
The Dean i s  t h e  c h i e f  academic o f f i c e r  i n  t h e  s c h o o l  and i s  r e s p o n s i b l e  
f o r  c o o r d i n a t i n g  and f a c i l i t a t i n g  t h e  implementat ion o f  programs and 
a c t i v i t i e s  o f  t h e  s c h o o l  i n  o r d e r  t o  accomplish  t h e  above g o a l s .  

2. S t a f f  
The Dean and two s e c r e t a r i e s .  

P r o j e c t i o n  of C u r r e n t  O p e r a t i o n s  

1. Services  P r o v i d e d  
No a d d i t i o n a l  s e r v i c e s  a r e  a n t i c i p a t e d .  

2 .  A d d i t i o n a l  P e r s o n n a l  Required 
A s s o c i a t e  School  Dean, S e c r e t a r y .  

Dean, B u s i n e s s  and Economics 

A. Goals  

The O f f i c e  o f  the  Dean i n  t h e  School of Bus iness  and Economics is  
r e s p o n s i b l e  f o r  coordinat in ; :  and f a c i l i t a t i n g  the programs w i t h i n  
t h e  School  t o  s e r v e  a l l  s t u d c n t s  major ing  w i t h i n  t h e  School and any 
s t u d e n t s  t a k i n g  coursework o f f e r e d  by t h e  School .  T h e  dean m a i n t a i n s  
c h a n n e l s  of communication i n  r e p o r t i n g  t o  t h e  Vice P r e s i d e n t  of 



Academic Affairs. The office works with tlie students, the faculty of 
ttw School, m d  the ~lubl ics of tllc conun[lni ty and region in its 
responsibility for tile overa l l  p l a n n i n g ,  tlcvelopment, and imp1ernenta:ion 
of the academic curt-ict~lunl ;iud g : c ~ n ~ ~ r ; l l  etfucat i onril w r v i  c-cs programming. 

Current Operations Status 

Services Provided 
Works directly with each of the department heads who represent 
the four academic departments of Accounting, Business Administration, 
Business Education, and Economics. The dean's office is additionally 
responsible for the administration of the Masters of Business 
Administration program and the work of the coordinator of the MBA program. 
Staff 
The current staff of the dean ' s  office is the dean and two secretaries. 
The MBA coordinator, while responsible to the dean, is actually a 
department faculty member granted re-assigned time for his 
adminlstrative duties. 

Projection of Current Operations 

Services Provided 
The Masters of Business Administration program will be ex~r2nded into 
new off-campus centers and courses in existing centers will be 
increased. Academic advising within the School must be coordinated 
with expanded services offered to students. 
Additional Personnel 
An administrative position should be established such as an 
assistant dean or director of the MBA program to oversee and 
coordinate this inter-departmental masters program within the 
School. The person will teach in the area of his appropriate 
discipline. A permanent coordinator of academic advising should 
be appointed from the faculty of t h e  School. f 

New Operations Planned 

1. Services ProvideJ 
New programs should be offered as service workshops and institutes 
for small business managers or administrators. A business 
research/consulting group should be established within the School 
to plan and coordinate business programs which will serve the 
community and region of eastern Kentucky. 

2 .  S t a f f  
Administrative appointments are necessary in the nature of 
departmental faculty members receiving re-assigned time for the 
direction and coordination of each of the above areas. 

Dean, Education 

The Dean is the chief administrative officer of the School of Education 
responsible to the Vice President of Academic Affairs and the President of 
Morehead State University. In addition, he has a teaching assignment as 
a faculty member of the institution. 



A. Goals  

1. To m ~ i n t a  i n  liaison wi th  pcrsonneil associ;ltctl wi th  t h e  p u b l i c  
school  s ,  o t h e r  u n i v e r s i  t ics and colleges, ;tnd profcssioxml a s s o c i a  L f o n s  
engagcsd i n  o r  r e l a t e d  t o  the p r o f e s s i o n a l  preparation or  service  
of tcachc rs. 

2. To ma tn t a in  l i a i s o n  wi th  o t h e r  Schools  and 1)epartrnt~nts of Morehead 
S t a t e  U n i v e r s i t y  i n  t h e  development, o p e r a t i o n ,  and  w a l u a ~ i o n  
of  components o f  t h e  Teacher Educat i on  Programs. 

3. To deve lop ,  coo rd ina t e ,  f a c i l i t a t e ,  a d m i n i s t e r  and s u p t ~ r v i s e  t h e  
t e a c h i n g ,  s e r v i c e  and r e s e a r c h  a c t i v i t i e s  o f  t h e  School.  

4. To r e c r u i t ,  i n t e r v i e w  and rec:ommend f o r  employment competent, 
p r o f e s s i o n a l  and suppor t i ve  personne l  needed f o r  programs 
a s s igned  t o  t h e  School.  

5. To a d m i n i s t e r  and s u p e r v i s e  :he p r e p a r a t i o n  of budget r e q u e s t s ,  
approve expend i tu r e s ,  and keep i n t e r n a l  a ccoun t s  on f i s c a l  m a t t e r s  
f o r  t h e  School.  

6. To e v a l u a t e  performance of  personne l  and t o  s t i m u l a t e  f a c u l t y  
and s t a f f  development. 

7. To p a r t i c i p a t e  as a  member of t h e  t e ach ing  f a c u l t y  of  t h e  Un ive r s i t y .  
8. To c o n f e r  d i r e c t l y  w i t h  s t u d e n t s  and /or  make a p p r o p r i a t e  r e f e r r a l s  

t o  depar tment  heads  o r  f a c u l t y  a d v i s o r s .  

B, Cur ren t  Ope ra t i ons  S t a t u s  

1. S e r v i c e s  Provided 
S e r v i c e s  r e q u i r e d  t o  meet t h e  s t a t e d  g o a l s  and o b j e c t i v e s  a r e  
c u r r e n t l y  p rov ided .  

2. S t a f f  
The ~ e a n ' s  O f f i c e  s t a f f  c o n s i s t s  of  t h e  Dean an? two s e c r e t a r i e s .  

C.  P r o j e c t i o n  of  Cur ren t  Opera t ions  

1. No s i g n i f i c a n t  change i n  s e r v i c e s  is  p r o j e c t e d .  
2. No new p e r s o n n e l  needed. 

Dean, Humanit ies  

A,  Goals  

1. To c o o r d i n a t e  academic procedures  i n c l u d i n g  (a) s e l e c t i o n  and 
e v a l u a t i o n  of  f a c u l t y  and s t a f f ;  (b )  approving programs and 
s chedu le s ;  ( c )  c h a i r i n g  s choo l  and depar tment  head meet ings .  

2, To r e p r e s e n t  t h e  s t u d e n t s  and f a c u l t y  i n  r e l a t i o n s  w i th  (a )  t h e  
P r e s i d e n t  and Vice P r e s i d e n t s  and c o o r d i n a t i n g  pe r sonne l ;  (b) t h e  
Coord ina t i ng  Counci l ;  ( c )  t h e  ~ e a n s '  Counci l  

3 .  To promote a c l i m a t e  i n  whi-ch i n s t r u c t i o n a l  e x c e l l e n c e  may be 
f a c i l i t a t e d  and encouraged by means of  (a) conferences  w i th  
f a c u l t y  and s t u d e n t s ;  (b) budgetary suppor t ;  (c) cur r icu lum 
p l ann ing ;  (d) space  and f a c i l i t y  a l l o c a t i o n .  

B. Cu r r en t  Ope ra t i ons  S t a t u s  

1. S e r v i c e s  Provided 
I n  a d d i t i o n  t o  t hose  i t ems  implied i n  p a r t  A ,  t h e  dean prov ides  
a .  a c o l l e c t i o n  of  r eco rds  of f a c u l t y  and s t u d e n t s  



b,  l e a d e r s h i p  i n  c o o r d i n a t i n g  the d i v c r s c  cfcpar tmental  a c t i v i t i e s  
of  t h e  s c h o o l  

c. l e a d e r s h i p  i n  r e p r e s e n t i n g  t h e  school t o  t h e  o t h e r  l l n i v e r s l  t y  
o r g a n i z a t i o n s  and t o  t h e  p u b l i c  a t  l a r g e  

d ,  t e c h n i q u e s  a s  w e l l  a s  a c l c n r i n g  housc: f o r  v a r i o u s  t y p e s  of: 
r e p o r t i n g  

e l  a  b u d g e t a r y  c o n t r o l  c e n t e r  
f. a c u r r i c u l a r  r e l a t e d  p o s i t i o n  of a u t h o r i t y  i n  such  m ~ i t t e r s  

a s :  c l a s s  a s s i g n m e n t s ,  space  ass ignment-s ,  s c h e d u l e  changes ,  
g .  major-minor program a p p r o v a l  

2. S t a f f  
The s t a f f  i n c l u d e s  a s e c r e t a r y  and a receptionist. The l a t t e r  
named p e r s o n  a s s i s t s  i n  t h e  s c h o o l ' s  b u d g ~ t  c o n t r o l  sys tem.  

P r o j e c t i o n  o f  C u r r e n t  O p e r a t i o n s  

1. S e r v i c e s  Prov ided  
No a d d i t i o n a l  ' s e r v i c e s  a r e  a n t i c i p a t e d  d u r i n g  t h e  1976-77 y e a r .  

2. A d d i t i o n a l  P e r s o n n e l  
None 

New O p e r a t i o n s  Planned 

1. S e r v i c e s  Prov ided  
I n  t h e  n e a r  f u t u r e  an a s s i s t a n t  t o  t h e  dean wi.11 be needed.  The 
d u t i e s  have expanded t o  t h e  p o i n t  t h a t  many t i m e s  r e s p o n s i b i l i t i e s  
c a n n o t  be completed w i t h i n  scheduled t i m e  p e r i o d s .  S p e c i f i c  
s e r v i c e s  which would b e  t h u s  f a c i l i t a t e d  a r e  such  i t e m s  a s :  
s c h e d u l e  p r e p a r a t i o n ,  c a t a l o g u e  u p d a t i n g ,  s t u d e n t  advisement  
c o o r d i n a t i o n ,  and l e a d e r s h i p  i n  r e s e a r c h  p l a n n i n g  and development.  

2. S t a f f  
I n  a d d i t i o n  t o  t h e  a s s i s t a n t ,  t h e r e  shou ld  b e  one  s e c r e t a r y .  

Dean, S c i e n c e s  and Mathematics 

A. Goa ls  

The g o a l s  and o b j e c t i v e s  of  t h e  School  of S c i e n c e s  and Mathematics 
a r e  d i v e r s e .  The s c h o o l  p r e p a r e s  s t u d e n t s  f o r  c a r e e r s  i n  Biology, 
Chemis t ry ,  Environmental  S t u d i e s ,  Geology and t h e  E a r t h  S c i e n c e s ,  
Mathemat ics ,  P h y s i c s ,  and Sc ience  Educa t ion .  
Gradua tes  of t h e  School  of S c i e n c e s  and Mathemat ics  a re  prepared  f o r  
p r o f e s s i o n a l  o p p o r t u n i t i e s  i n  t e a c h i n g ,  r e s e a r c h  and development i n  
t h e  government o r  i n  i n d u s t r y ,  o r  r e l a t e d  s p e c i a l i z e d  f i e l d s .  
The School  f u r t h e r  p r o v i d e s  g e n e r a l  s c i e n c e  c o u r s e s  t h a t  w i l l  
e n a b l e  a non-science major  t o  unders tand  t h e  b a s i c  c o n c e p t s  of 
s c i e n c e  and t h e  r e l a t i o n s h i p  of s c i e n c e  t o  s o c i e t y ' s  t e c h n o l o g i c a l  
advances .  
S t u d e n t s  a r e  a l s o  p r e p a r e d  f o r  g r a d u a t e  work l e a d i n g  t o  t h e    aster's 
o r  D o c t o r a t e  d e g r e e s .  
I n  a  g e n e r a l  e d u c a t i o n  s e n s e  t h e  s c h o o l  promotes  t h e  i n t e l l e c t u n l  
development of s t u d e n t s  by h e l p i n g  them t o  u n d e r s t a n d  t h e  b a s i c  
l aws  o f  n a t u r e  t h a t  govern t h e  whole m a t e r i a l  u n i v e r s e .  



Current Operations Status 

1. Services Provided 
a. Up to date science courses are available as well as instruction 

in the use of various laboratory equipment. 
b. New curricula are developed as the need arises. 
c. Records of student, faculty, and staff performances are kept 

and made available for various reports and evaluations. 
d. Faculty and staff are continually evaluated in terms of 

tea~hing.effectiveness and laboratory and research utilization. 
e. Maintain pleasant working conditions and maintain the condition 

of physical facilities. 
f. Hire competent faculty and staff when vacancies or new positions 

occur, 
2. Staff 

The School of Sciences and Mathematics presently has six secretaries 
employed. 

Projection of Current Operations 

1. 

2 . 

New 

1. 

2 .  

Services Provided 
Continuation of services presently provided. 
Additional Personnel 
Anticipate the need for a new faculty position in Science Education 
and a new faculty position in Physical Sciences, and if funding for 
a water quality control laboratory is funded, a new faculty position 
in Environmental Studies. 

Operations Planned 

Services Provided 
If funding is provided the School of Sciences and Mathematics 
anticipates maintaining a water quality control ,ahoratory to 
serve eastern Kentucky. 
Staff 
A new faculty position and secretarial position in Environmental 
Studies. 

Dean, Social Sciences 

r. 
A. Goals 

The 
1. 

2. 
3. 

4 .  
5 .  
6 .  
7. 

goals of the ~ean's Office are to: 
Supervise implementation of the policies of the University as 
they relate to the School of Social Sciences. 
Secure faculty for the four academic departments comprising the School. 
Supervise and coordinate the academic and research activities of 
the faculty toward meeting the goals and objectives of the 
University, the School of Social Sciences, and the departments of 
Geography, History, Political Science, and Sociology. 
Provide effective personnel management of faculty and staff. 
Coordinate and supervise curriculum development. 
Coordinate class scheduling. 
Coordinate and supervise effective student advisement. 



8. Maintain accurate records pertaining to the academic 
programs of students pursuing social science objectives. 

9. Determine budgetary needs of the School of Social Sciences and 
make budget recommendations to the Univeristy. 

10. Direct and coordinate activities of securing grants. 
11. Supervise the management of grants obtained by departments in 

the School of Social Sciences. 
12. Supervise and manage the community service efforts of the School 

of Social Sciences. 
13. Coordinate and supervise evaluation of programs and activities in 

the School of Social Sciences. 
14. Prepare reports on School of Social Sciences programs and activities 

required by the various bureaus of the University. 

B. Current Operations Status 

1. Services Provided 
The ~ean's Office supervises the implementation of the policies of 
the University as they relate to the School of Social Sciences. 

Faculty and staff manpower are determined and recommendations made 
to the Vice President for Academic Affairs. When faculty and staff 
vacancies occur, the ~ean's Office supervises and coordinates search 
activities, schedules interviews with appropriate university officials, 
and makes recommendations on faculty appointments to the Vice President 
for Academic Affairs. 

All academic and research activities of the faculty are coordinated 
and supervised by the ~ean's Office. 

Recommendations on promotion, tenure, faculty salaries, sick leave, 
vacations, and leaves of absence are made through the Dean's Office. 

t 

The ~ean's Office reviews and evaluates all curriculum proposals 
and makes recommendations for adoption or,rejection to the Bureau 
of Academic Affairs. 

All class schedules are submitted to the ~ean's Office where they 
are carefully reviewed and evaluated in terms of student needs, 
effective allocation and use of faculty and resources, and time 
and space conflicts are eliminated. The schedule is then approved 
and submitted to the Bureau of Academic Affairs. 

The ~ean's Office makes certain that all students known to be 
pursuing an objective in the School of Social Sciences are 
assigned an academic adviser in his/her field and that advising 
sessions are scheduled as needed. 

Accurate and current records pertaining to the academic programs 
of students pursuing objectives in the School of Social Sciences 
are maintained and monitored by the ~ean's Office. 

The ~ean's Office, through consultation with department heads, 
determines the budgetary needs of the School of Social Sciences 
and submits budget recommendations to the University. 



A l l  p r o p o s a l s  and a p p l i c a t i o n s  f o r  g r a n t s  i n v o l v i n g  t h e  School  of 
S o c i a l  S c i e n c e s  a r e  c o o r d i n a t e d  and s u p e r v i s e d  by t h e   lean's O f f i c e  
and s u b m i t t e d  t o  t h e  Bureau of Research and Development w i t h  
recommendations f o r  a p p r o p r i a t e  a c t i o n .  

A l l  g r a n t s  awarded t o  t h e  School o f  S o c i a l  S c i e n c e s  are  s u p e r v i s e d  
and managed by t h e  Dean's  O f f i c e .  

The ~ e a n ' s  O f f i c e  s u p e r v i s e s  t h e  community s e r v i c e  e f f o r t  of the  
School  o f  S o c i a l  S c i e n c e s ,  

E v a l u a t i o n  o f  a l l  School  of S o c i a l  S c i e n c e s  programs and a c t i v i t e s  
is c o o r d i n a t e d  and s u p e r v i s e d  by t h e  ~ e a n ' s  O f f i c e .  

The Dean's  O f f i c e  p repared  r e p o r t s  o n a l l p r o g r a m s  and a c t i v i t i e s  
i n  t h e  School  o f  S o c i a l  S c i e n c e s  r e q u i r e d  by t h e  v a r i o u s  b u r e a u s  
o f  t h e  U n i v e r s i t y .  

2. S t a f f  
The staff  of t h e  Dean's  O f f i c e  i s  composed of  t h e  dean,  two 
secretaries, and one  r e c e p t i o n i s t ,  

C. P r o j e c t i o n  o f  C u r r e n t  O p e r a t i o n s  

1. S e r v i c e s  Prov ided  
P r o j e c t i o n s  o f  c u r r e n t  o p e r a t i o n s  a r e  f o r  c o n t i n u a t i o n  o f  c u r r e n t  
s e r v i c e s .  

2. S t a f f  
No a d d i t i o n a l  p e r s o n n e l  needs  a r e  a n t i c i p a t e d  i n  t h e  near future. 



(:OURSE A N D  CURRICULUM IJEVE1,OPMENT 

A. C o a l s  

Course  and c u r r i c u l u m  development a t  Morehead S t a t e  U n i v e r s i t y  is  t h e  
r e s p o n s i b i l i t y  of  t h e  U n i v e r s i t y  Curr iculum Counc i l .  This Counc i l  is 
c h a r g e d  w i t h  t h e  r e s p o n s i b i l i t y  f o r  e s t a b l i s h i n g  y o l i c i c s  and r e g u l  a t  ions  
p e r t a i n i n g  t o  a l l  academic programs; f o r  t h e  a p p r o v a l  of  academic programs 
and c o u r s e  o f f e r i n g s  a t  t h e  A s s o c i a t e ,  Bac.calaureate ,  and G r a d u a t e  l e v e l s  
o f  i n s t r u c t i o n ;  and f o r  t h e  o v e r a l l  Curr iculum P o l i c y  Development of t h e  
academic  programs o f  t h e  U n i v e r s i t y .  

B. C u r r e n t  O p e r a t i o n s  S t a t u s  

1. S e r v i c e s  Prov ided  
Morehead S t a t e  U n i v e r s i t y  i s  composed o f  six schools--School of 
A p p l i e d  S c i e n c e s  and Technology, School  of B u s i n e s s  and Economics, 
School  of E d u c a t i o n ,  School  o f  Humani t ies ,  School  o f  S c i e n c e s  and  
Mathemat ics ,  and School  o f  s o c i a l  Sc iences .  Each s c h o o l  has a 
Cur r icu lum C o u n c i l  which i n i t i a t e s  c u r r i c u l u m  p r o p o s a l s .  P r o p o s a l s  
are forwarded from t h e  s c h o o l  c u r r i c u l u m  commit tees  t o  t h e  U n i v e r s i t y  
Cur r icu lum C o u n c i l  a f t e r  h a v i n g  bees approved a l s o  by t h e  academic 
d e p a r t m e n t  head  and t h e  s c h o o l  dean a f f e c t e d  by t h e  p r o p o s a l .  

2 .  S t a f f  
The U n i v e r s i t y  Cur r icu lum Counc i l  i s  composed o f  t h e  Dean o f  Academic 
Programs as Chairman; t h e  A s s i s t a n t  Dean f o r  Undergraduate  Programs; 
t h e  A s s i s t a n t  Dean f o r  Graduate  Programs; two f a c u l t y  members from each  
s c h o o l ;  and one s t u d e n t  from each s c h o o l .  

C. P r o j e c t i o n  of C u r r e n t  O p e r a t i o n s  

S e r v i c e s  Prov ided  
The c u r r e n t  U n i v e r s i t y  Curr iculum Counci l  was c r e a t e d  on Oktober 1; 
1975, by t h e  merger o f  t h e  Undergraduate  Curr iculum Counc i l  and 
I n s t r u c t i o n  Committee and Graduate  Counc i l .  The c u r r e n t  Counc i l  is  
c o n s i d e r e d  a d e q u a t e  i n  d e s i g n  and membership t o  d e a l  e f f e c t i v e l y  w i t h  
i ts  p u r p o s e s  and no change i n  c u r r e n t  o p e r a t i o n s  i s  a n t i c i p a t e d .  
The C o u n c i l  h a s  a c t e d  upon many c u r r i c u l u m  p r o p o s a l s  s i n c e  i t s  f o r m a t i o n .  
While n o  new o p e r a t i o n s  a r e  p lanned ,  t h e  c u r r e n t  volume of p r o p o s a l s  
is e x p e c t e d  t o  c o n t i n u e  as new d i r e c t i o n s  a r e  c h a r t e d  and e x i s t i n g  
programs are m o d i f i e d  o r  d e l e t e d  t o  b e t t e r  meet t h e  needs  of s t u d e n t s  
and t h e  Commonwealth o f  Kentucky. 



Morehead S t a t e  U n i v e r s i t y  a t t e m p t s  t o  encourage the  professional development 
o f  i t s  p e r s o n n e l .  The number of  programs and e x h i b i t s  a re  r e g u l a r l y  produced 
i n  o r d c r  t h a t  f a c u l t y  members g a i n  p r o f e s s i o n a l  enr ichment  n e c e s s a r y  f o r  
f u l f  i l l m c n t  o f  t h e i r  academic i n t e r e s t s  and r e s p o n s i b i l i t j e s .  

C u r r e n t  O p e r a t i o n s  S t a t u s  

1. S e r v i c e  Prov ided  
The Concer t  and L e c t u r e  S e r i e s  r e g u l a r l y  b r i n g s  c u l t u r a l  s p e a k e r s  
a n d - g r o u p s  t o  campus f o r  t h e  u p l i f t i n g  of t h e  U n i v e r s i t y  community. 
The U n i v e r s i t y  m a i n t a i n s  a  s t a n d i n g  committee of  f a c u l t y  i n - s e r v i c e  
a c t i v i t i e s  which is  a c a t a l y s t  i n  i n v o l v i n g  t h e  f a c u l t y  i n  
i n s t r u c t i o n a l  Improvement. A number of workshops have been h e l d  
f o c u s i n g  on a r e a s  of i n t c r c s t  t o  f a c u l t y  members and t r y i n g  t o  h e l p  
them improve t h e i r  p r o f e s s i o n a l  performance.  These workshops 
sponsored  by t h e  i n - s e r v i c e  committee have i n c l u d e d  such  a r e a s  a s  
s t u d e n t  e v a l u a t i o n  and t h e  use  o f  media s e r v i c e s  i n  t h e  i n s t r u c t i o n 3 1  
program. 
The U n i v e r s i t y  g r a n t s  a  f e e  c o u r t e s y  f o r  one c o u r s e  each  semes te r  
t o  i t s  f a c u l t y  and s t a f f  members f o r  p r o f e s s i o n a l  improvement. A 
s u b s t a n t i a l  p e r c e n t a g e  o f  f a c u l t y  and s ta f f  t a k e  advan tage  of t h i s  
o p p o r t u n i t y  t o  t a k e  c o u r s e s  and ex tend  t h e i r  p r o f e s s i o n a l  competencies .  
Due t o  r e s t r i c t e d  fund ing ,  o n l y  a  s m a l l  number of f a c u l t y  members 
have been a b l e  t o  engage i n  p r o f e s s i o n a l  t r a v e l  d u r i n g  t h e  l a s t  
two academic y e a r s .  
The U n i v e r s i t y  m a h t a i n s  a  s a b b a t i c a l  l e a v e  program whereby a  f a c u l t y  
member may a p p l y  f o r  and b e  g r a n t e d  s a b b a t i c a l  l e a v e  f o r  one y e a r  w i t h  
one-half  s a l a r y  o r  f o r  one semes te r  w i t h  f u l l  pay.  I n  a d d i t i o n  t o  
t h i s ,  a modi f i ed  s a b b a t i c a l  l e a v e  arrangement  i s  a v a i l a b l e  whereby 
young f a c u l t y  members a r e  s e l e c t e d  by t h e  Board of Regqnts  on the  
recommendation o f  t h e  P r e s i d e n t  t o  do a d d i t i o n a l  g r a d u a t e  work f o r  
a p e r i o d  o f  15 months i n  which they  draw one-half  of  t h e i r  annual  
s a l a r y .  I n  y e a r s  p a s t ,  a s  many a s  e i g h t  f a c u l t y  members have been 
g r a n t e d  some form of s a b b a t i c a l  l e a v e .  
Those f a c u l t y  members i n t e r e s t e d  i n  r e s e a r c h  may submit  p r o p o s a l s  
f o r  r e s e a r c h  a c t i v i t i e s  t o  t h e  F a c u l t y  Research Conunittee f o r  fund ing .  
During t h e  1975-76 academic y e a r :  (1) 18 p r o p o s a l s  were r e c e i v e d  and 
e v a l u a t e d ;  ( 2 )  a  t o t a l  of  $10,000 was awarded t o  t h e  p r o p o s a l s  of  
1 2  r e s e a r c h e r s .  The awards were e x c e e d i n g l y  c o m p e t i t i v e  because  t h e  
r e q u e s t s  f o r  f u n d s  g r e a t l y  exceeded a v a i l a b l e  funds .  (3) P u b l i s h e d  
a b o o k l e t  e n t i t l e d  "Facu l ty  Research 1972-74" c o n t a i n i n g  a n  a b s t r a c t  
o f  r e s e a r c h  funded by t h e  U n i v e r s i t y ;  (4)  A t o t a l  g r a n t s  management 
s y s t e m  was developed and i s  o p e r a t i n g .  

P r o j e c t i o n  o f  C u r r e n t  O p e r a t i o n s  

1. S e r v i c e s  Prov ided  
The above mentioned s e r v i c e s  w i l l  b e  con t inued  w i t h  t h e  f o l l o w i n g  
changes  o v e r  t h e  n e x t  f o u r  y e a r s  (1976-77 - 1979-80): 

a. The f u n d s  a v a i l a b l e  f o r  p r o f e s s i o n a l  t r a v e l  a r e  b e i n g  i n c r e a s e d -  
The amount budgeted i n  1976-77 i s  $125 p e r  f a c u l t y  member. 
F a c u l t y  members w i l l  be  encouraged t o  u t i l i z e  t h e s e  new funds  
t o  a t t e n d  p r o f e s s i o n a l  mee t ings .  



b.  The number of  f a c t ~ l t y  mclmbers p a r t i c i p a t i n g  i r i  t l ic  sn1)b;itical 
l e a v e  program w i l l  p e r h a p s  d e c l i n e .  'I'wo f a c u l t y  members w i l l  
be on l e a v e  d u r i n g  t h e  1376-77 acadvmic y e a r .  

c .  The amounts of money a v a i l a b l e  t o  f a c u l t y  r e s c a r c l ~  w i l . 1  p e r h a p s  
i n c r e a s e  t o  $20,000 i n  1979-80. 

d. The F a c u l t y  I n s e r v i c e  Cornmittee h a s  recommended t h e  f o l l o w l n g  
i n s e r v i c e  t r a i n i n g  t o  be p rov ided  t h e  f a c u l t y  d u r i n g  t h e  1976-77 
academic year.  
(1) I n s t r u c t i o n a l  O r i e n t a t i o n :  

A s e r i e s  o f  s e s s i o n s  b e  o f f e r e d  f o r  t h e  purpose  o f  improving 
t e a c h i n g  and c o u r s e  management s k i l l s .  

( 2 )  Academic Records : 
A s e s s i o n  p r o v i d i n g  up-to-date i n f o r m a t i o n  r e g a r d i n g  t h e  
f a c u l t y ' s  moral  and l e g a l  o b l i g a t i o n s  and  r i g h t s  i n  t h e  
h a n d l i n g  of  s t u d e n t  r e c o r d s .  

(3)1 R e p o r t i n g  of  Research by D i s c i p l i n e :  
Each School  may p l a n  r e p o r t s  of  r e c e n t  developments  w i t h i n  
t h e  S c h o o l ' s  d i s c i p l i n e s .  I t  i s  assumed t h i s  would be school-  
o r  depar tment -o r ien ted ,  bu t  t h a t  any i n t e r e s t e d  f a c u l - t y  would 
b e  i n v i t e d .  The Schools  might i n v i t e  well-known g u e s t  
s p e a k e r s  t o  rev iew r e c e n t  r e s e a r c h ,  t r e n d s ,  and  methodology. 
Perhaps  t h e  programs cou ld  be b r o a d c a s t - o r  t e l e v i s e d .  
Hopefu l ly ,  t h e  U n i v e r s i t y  would b e  ab le  t o  p r o v i d e  a d d i t i o n a l  
f u n d s  t o  meet expenses .  

(4) Workshops on Request :  
U n i v e r s i t y  depar tments  such a s  t h e  E d u c a t i o n a l  and Research 
Computing Cente r  have i n f o r m a t i o n  and s e r v i c e s  a t  t h e i r  d i s p  1 
which would be b e n e f i c i a l  t o  t h e  f a c u l t y .  These departments 
may p r e p a r e  workshops f o r  p r e s e n t a t i . o n  upon r e q u e s t  t o  
f a c u l t y  groups .  For example: 
(a) The depar tment  of  Telecommunications might  d i r e c t  a 

workshop on t h e  u s e  of  v i s u a l  a i d s  i n  i n s t r u c t i o n .  
(b) The E d u c a t i o n a l  and Research Computing Cente r  might  

o f f e r  a workshop on t h e  ilse of  t h c  computer.  
e .  ' A d d i t i o n a l  S t a f f  Required 

1976-77 1977-78 -- 1978-79 --- 1979-80 -- 
NONE NONE NONE NONE 



JOHNSON CAFUEN 1,IBRARY 

A. Goals 
1. Moreliead S t a t e  Univcrsi  t y  ' s  goo1 is y r i r n a r  i 1 y t c~ac.liing, rckscnrcll, 

artd scrv ic .e  t o  t h e  r eg ion ,  and the Johnson Cnmdcn L i b r m - y  is c? r u i c r o c . r ) : ; m  
of t h c  i n s t i t u t i o n  i t  s e r v e s .  I t s  major goa l ,  t l l t ~ r c ~ f o r e ,  I s  t o  b e  a 
s e r v i c e  agency designed t o  st r e n g t l ~ c n ,  supplcmcnt , and e n r i  c:h t t ~ c ~  

t e ach ing ,  l e a r n i n g ,  and rest~clrch programs at. Morclhr~ad S t a  tc! Univcrs i  t y  . 
The e d u c a t i o n a l  g o a l s  of  t he  1 i b r a r y  i nc lude  t h e  a c q u i s i t i o n ,  s t o r a g e ,  
r e t r i e v a l ,  d i s semina t ion ,  and communication of r e l e v a n t  recorded 
knowledge. The l i b r a r y  should a l s o  s e r v e  a s  a  l e a r n i n g  rtssourcc! c e n t e r  
because i t  encompasses a l l  formats  of in format ion .  T h i s  in format ion  i s  
s e l e c t e d  c o o p e r a t i v e l y  by f a c u l t y ,  s t a f f ,  and l i b r a r i a n s .  It should h e  
e a s i l y  a c c e s s i b l e  t o  t h e  academic community because i t  i s  housed in 
open s t a c k s .  

2. The l i b r a r y ' s  g o a l  i s  t o  be  e a s i l y  a c c e s s i b l e  n o t  o n l y  t o  t h e  academic 
community, b u t  a l s o  t o  c i t i z e n s  of t h e  Commonwealth of  Kentucky. It  
a t t e m p t s  t o  r each  beyond t h e  con f ines  of t h e  U n i v e r s i t y  i n  a n o n - t r a d i t i o n a l  
approach.  Th i s  should be  done because w e  b e l i e v e  t h a t  l i b r a r y  s e r v i c e  
l i k e  educa t ion  should be taken t o  t h e  people .  

B. Cu r r en t  Opera t ion  S t a t u s  
1. S e r v i c e  Provided 

The l i b r a r y  s e r v i c e s  provided by Morehead S t a t e  Uni.vers.i ty L ib ra ry  a r e  
organized  i n t o  t h e  fo l lowing  t h r e e  major d i v i s i o n s :  

Technica l  S e r v i c e s  D iv i s ion  
P u b l i c  Se rv i ce s  D iv i s ion  
Media Se rv i ce s  D iv i s ion  

a, Technica l  S e r v i c e s  D iv i s ion  
The t e c h n i c a l  s e r v i c e s  d i v i s i o n  inc ludes  a l l  of  t hose  t a s k s  and s e r v i c e s  
involved i n  p repa r ing  books and m a t e r i a l s  f o r  use .  These r e s p o n s i b i l i t i e s  
are organized  i n t o  t h e  fo l lowing  t h r e e  departments:  (1) A c q u i s i t i o n s ,  
(2)  Cata log ing ,  and ( 3 )  Accounting. The c u r r e n t  o p e r a t i o n  s t a t u s  of 
t h e s e  s e r v i c e s  is  a s  fo l lows:  
(1)  Acqu i s i t i ons  Department Serv ice .  The development of t h e  r e sou rce  

c o l l e c t i o n  is  p r i m a r i l y  t h e  r e s p o n s i b i l i t y  of t h e  A c q u i s i t i o n s  
Department. 

(2) Cata loging  Department Se rv i ce s .  This  is  t h a t  area  of t h e  l i b r a r y  
concerned w i t h  a s s i g n i n g  s u b j e c t  headings ,  t yp ing  c a r d s ,  and 
l a b e l i n g  books. 

( 3 )  Accounting Department Se rv i ce s .  The Accounting Department keeps 
met icu lous  r eco rds  of t h e  funds spen t  f o r  l j b r a r y  mater ia ls .  
These r eco rds  a r e  d iv ided  by schools ,  depar tments ,  programs, and  
formats .  . P u b l i c  Se rv i ce s  Div is ion  

P u b l i c  s e r v i c e s  i s  t h a t  d i v i s i o n  of t h e  l i b r a r y  t h a t  b r i n g s  t h e  u s e r  and 
t h e  in format ion  t o g e t h e r  i n  a l e a r n i n g  environment.  It i n t e r p r e t s  t h e  
l i b r a r y  t o  t h e  u s e r  and inc ludes  l o c a t i n g  needed in fo rma t ion ;  ma in t a in ing  
c o n t r o l  of  t h a t  in format ion  both  w i t h i n  and wi thou t  t h e  l i b r a r y ;  t e ach ing  
t h e  u s e r  how t o  l o c a t e  needed informat ion ;  communicating and d i s semina t ing  
informat ion .  These r e s p o n s i b i l i t i e s  a r e  organized  i n t o  t h e  fo l l owing  
s e r v i c e  a r e a s :  
(1) Reference Department Se rv i ce s .  T h i s  a r e a  i n t e r p r e t s  t h e  c o l l e c t i o n  

f o r  s tudy  and r e sea rch .  Information is  r e t r i e v e d  from t h i s  a r e a  
p r i m a r i l y  from m a t e r i a l s  t h a t  do no t  l e a v e  t h e  l i b r a r y .  



Spec i d  C o l l e c t  i o n s  S o r  v i c e s .  Th  ls a r c a  i n c  1 ~ t c l c ~ s  i rifo r-ma t i 011 

f o r  bo th  i n s t r u c t i o n d l  and enrichment p u r p o s e s  and i n c l u d ~ ~ s  
Archives ,  Rare Books, Kcn t ricky C o l l e c t i o n ,  Mcmorab i3 i a, M i  [:TO- 

form, and L ib ra ry  Sc i c n c e  . 
Government Docutnents Sc rv i cc s .  This  a r e a  provitlcs n s s i s t a n c c  
and d i r e c t o r  i n  l o c a t i n g  in format ion  a v a i l a b l e  I n  f e d e r a l ,  
s t a t e ,  and l o c a l  govermental agenc i e s ,  o r g a n i z a t i o n s ,  and groups. 
P e r i o d i c a l s  Department Se rv i ce s .  This  a r c a  y rov fdcs  i n fo rma t iona l  
s e r v i c e s  t o  s t u d e n t s ,  f a c u l t y ,  and s t a f f  u s ing  newspapers, 
magazines,  and p r o f e s s i o n a l  j o u r n a l s .  
C i r c u l a t i o n  Department Se rv i ce s .  This  a r e a  ma in t a in s  c o n t r o l  on 
a l l  materials l e a v i n g  t h e  l i b r a r y  o r  found on t h e i r  r e g u l a r  p l ace  
on t h e  s h e l f .  
I n t e r l i b r a r y  Loan Serv ice .  Th i s  a r e a  s e r v e s  a s  a c l e a r i n g  house 
f o r  l e n d i n g  and borrowing between l i b r a r i e s .  T h i s  a r e a  borrows 
m a t e r i a l s  from o t h e r  l i b r a r i e s  and a l s o  l e n d s  m a t e r i a l s  t o  o t h e r  
l i b r a r i e s .  
S tuden t  O r i e n t a t i o n  Se rv i ce s .  T h i s  a r e a  p rov ides  i n s t r u c t i o n  on 
g e n e r a l l y  how t o  use  t h e  l i b r a r y ,  what m a t e r i a l s  a r e  a v a i l a b l e ,  
and what s e r v i c e s  t h e  l i b r a r y  provides .  These may be formal 
classes i n  a l e c t u r e  room o r  smal l  group i n s t r u c t i o n  ou t  i n  t h e  
l i b r a r y .  

.cot Med.ia S e r v i c e s  D iv i s ion  
~ o d a y ' s  l i b r a r y  is a l e a r n i n g  r e sou rce  c e n t e r  encompassing many 
fo rma t s  of  in format ion  inc lud ing  f i l m s ,  f i l m s t r i p s ,  t a p e s ,  maps, 
c h a r t s ,  g lobes ,  k i t s ,  games, and teachLng a i d s .  Learning can b e t t e r  
b e  accomplished many t imes  through a  combination of s i g h t  and sound 
materials found i n  a  l e a r n i n g  r e sou rce  c e n t e r .  
(1) Materials Center  Se rv i ce s .  The M a t e r i a l s  Center  s e l e c t s ,  

o r g a n i z e s ,  and c i r c u l a t e s  a l l  t ypes  o f  non-print  i n fo rma t iona l  
m a t e r i a l s .  It a l s o  i nc ludes  tex tbooks  f o r  g r ades  K-12 and games 
f o r  p reschool  c h i l d r e n .  

(2)  D i a l  Access Serv ice .  The d i a l  a c c e s s  s e r v i c e  p rov ides  f o r  
s t o r a g e  and r e t r i e v a l  of audio  in format ion .  Audio in format ion  
i s  programmed from many sound sou rces  i n t o  a  s e r i e s  of t a p e  
r e c o r d e r s .  A l l  programmed informat ion  i s  a v a i l a b l e  f o r  u s e  
by s t u d e n t s ,  f a c u l t y ,  and s t a f f ,  

2 -  S t a f f  
The L i b r a r y  s t a f f  c o n s i s t s  of  22  p r o f e s s i o n a l  l i b r a r i a n s  and 16 non- 
p r o f e s s i o n a l  members of t h e  s t a f f .  Th i r t een  of t h e  22  p r o f e s s i o n a l  
l i b r a r i a n s  have a t  least a mas te rs  degree.  The fo l l owing  i s  a l i s t i n g  of 
p r o f e s s i o n a l  and nonprofess iona l  s t a f f  by d i v i s i o n .  

D i v i s i b n s  P r o f e s s i o n a l  Non-Professional 
P u b l i c  S e r v i c e s  D iv i s ion  
Media S e r v i c e s  D iv i s ion  
Technica l  S e r v i c e s  D iv i s ion  
Admin i s t r a t i ve  D iv i s ion  

C. P r o j e c t i o n  of Curren t  Opera t ions  
1. S e r v i c e s  Provided 

P r o j e c t i o n  of c u r r e n t  l i b r a r y  s e r v i c e s  i s  based upon t h e  major d i v i s i o n s  
of s e r v i c e s  w i t h i n  t h e  l i b r a r y .  

Technica l  S e r v i c e s .  This  is  a  f a i r l y  s t a b l e  o p e r a t i o n ,  and t h e  on ly  
change p r o j e c t e d  he re  i nvo lves  a  r e d i r e c t i o n  of s e r v i c e s ,  because t h e  
p r e s e n t  s t a f f  i s  unable  t o  cont inue  t he  pre-ca ta log ing  serv i .ce .  



b .  P u b l i c  S e r v i c e s .  T h i s  program i s  now o p e r a t i n g  e f f e c t i v e l y .  It: 
d o e s ,  however, r e q u i r e  some s t r e n g t h e n i n g  i n  tlle a r e a s  of I n t e r -  
1 i b r a r y  I,oan and  S t u d e n t  O r i e n t a t i o n .  Th is i s  necessary because 
of  t h e  i n c r e a s e d  demand f o r  s e r v i c e s  i n  t h e s e  a r e a s .  The Johnson 
Camden L i b r a r y  w i l l  expand t h e  c u r r e n t  o p e r a t i o n s  of t h e  fo. l lowinfi  
c o n s o r t i a :  
(1) HILP (Hea l th  I n f o r m a t i o n  L i b r a r y  Program).  T h i s  c o n s o r t i a  

c o n s i s t s  of  an  agreement between Morehend S t a t e  UnFvers i ty  and 
e i g h t  h o s p i t a l s  and pr imary t i ea l th  cart. f a r  f l  i t  i e s  t -hrougho~l t  
t h e  r e g i o n  of  E a s t e r n  Kentucky. 

(2) CIP (Coopera t ive  Index ing  Program).  T h i s  i s  n program i n i t i a t e d  
by t h e  Morehead S t a t e  U n i v e r s i t y  L i b r a r y  i n  a n  a t t e m p t  t o  providc! 
a n  i n d e x  t o  t h e  _ L o u i s v i l l e  Cour ie_r-J~>-u,rnal. 

(3)  Off-Campus C e n t e r s .  The l i b r a r y  p r o v i d e s  s u p p o r t i v e  m a t e r i a l s  
f o r  s i x  off-campus c e n t e r s .  A l l  m a t e r i a l s  a r e  s e l e c t e d  from 
o u r  r e s o u r c e s ,  o r  d u p l i c a t e  m a t e r i a l s  a r e  purchased ,  p r o c e s s e d ,  
and s e n t  t o  t h e s e  v a r i o u s  off-campus c e n t e r s  t o  s u p p o r t  t h e  
i n s t r u c t i o n  t h e r e .  

( 4 )  L e g a l  Research  C e n t e r .  A l e g a l  r e s e a r c h  c e n t e r  is now p r o j e c t e d  
t o  assist t h e  l e g a l  p r o f e s s i o n  th roughout  t h e  r e g i o n  of  Ea; t e r n  
Kentucky. 

(5) L i b r a r y  O r i e n t a t i o n .  L.S. 101 ,  U s e  of  Books and M a t e r i a l s ,  w i l l  
b e  o f f e r e d  t o  a l l  c o l l e g e  s t u d e n t s .  It w i l l  b e  t a u g h t  by  
l i b r a r y  s t a f f  members th rough  fo rmal  c l a s s r o o m  i n s t r u c t i o n  
c a r r y i n g  one  h o u r  o f  e l e c t i v e  c r e d i t .  

c .  Media S e r v i c e s .  The p r o j e c t i o n  of c u r r e n t  o p e r a t i o n s  o f  t h i s  s e r v i c e  
i n c l u d e :  (1) P r e v e n t i v e  maintenance of  m a t e r i a l s  and equ ipment ,  
(2) i n c r e a s e d  p r o d u c t i o n  of a u d i o - v i s u a l  programs,  and (3 )  i n - s e r v i c e  
e d u c a t i o n  programs f o r  f a c u l t y  i n  t h e  u s e  o f  media i n  t h e i r  t e a c h i n g .  

2. A d d i t i o n a l  P e r s o n n e l  Required -- 
The s t a f f  t i m e  i n v o l v e d  i n  t h e  t e c h n i c a l  s e r v i c e  of p re -ca ta loged  m a t e r i a l s  
w i l l  b e  r e d i r e c t e d  t o  p r o c e s s i n g  t h e  many g i f t  books t h a t  a r e  coming i n t o  
t h e  l i b r a r y .  The i n c r e a s e d  demand p l a c e d  upon t h e  l i b r a r y  s t a f f  i n  p u b l i c  
s e r v i c e s  a s  a  r e s u l t  of t h e  i n c r e a s e d  off-campus programsB c a u s e s  a hard-  
s h i p  upon a l l  s t a f f  members. I f  t h e  l i b r a r y  c o n t i n u e s  t o  p r o v i d e  s e r v i c e s  
t o  t h e s e  off-campus c e n t e r s ,  i t  shou ld  have a  s t a f f  member a s s i g n e d  t o  
t h i s  r e s p o n s i b i l i t y .  A t  t h e  p r e s e n t  t ime ,  t h e  l i b r a r y  i s  opened t o  t h e  
p u b l i c  84 h o u r s  p e r  week. There  is some p r e s s u r e  by s t u d e n t s  t o  open t h e  
l i b r a r y  more h o u r s .  I f  t h e  l i b r a r y  i s  opened a d d i t i o n a l  h o u r s ,  i t  w i l l  
n e c e s s i t a t e  a d d i t i o n a l  s t a f f  because  seven s e r v i c e  d e s k s  would have t o  be 
manned by  competent s t a f f  members. 

D. New O p e r a t i o n  Planned 
1. S e r v i c e s  P r o v i d e d  

New l i b r a r y  s e r v i c e s  planned w i t h i n  t h e  t h r e e  main d i v i s i o n s  of  t h e  
l i b r a r y  are: 
a .  T e c h n i c a l  S e r v i c e s .  I n  o r d e r  t o  improve s e r v i c e s  and o p e r a t e  more 

e f f e c t i v e l y  i t  i s  e s s e n t i a l  t h a t  t h e  l i b r a r y  become a  p a r t  o f  
SOLINET ( S o u t h e a s t e r n  L i b r a r y  I n f o r m a t i o n  Network).  Because of  t h e  
i n f o r m a t i o n  e x p l o s i o n ,  c o s t  of  p r o c e s s i n g ,  and t h e  i n c r e a s e d  labor  
c o s t  f o r  c a t a l o g i n g  m a t e r i a l s ,  i t  i s  e s s e n t i a l  t h a t  t h i s  new 
o p e r a t i o n  b e  developed.  

b. P u b l i c  S e r v i c e s .  New o p e r a t i o n s  planned f o r  p u b l i c  s e r v i c e s  c e n t e r  
around t h e  new a d d i t i o n  t o  t h e  l i b r a r y .  The new J u l i a n  M.  C a r r o l l  
L i b r a r y  Tower i s  schedu led  f o r  comple t ion  i n  the f a l l  o f  1977  o r  t h e  
s p r i n g  o f  1978. It c a l l s  f o r  38,000 s q u a r e  f e e t  which w i l l  r e p r e s e n t  



an increase of 73% over the present total of 52,000 square feet. 
It will provide for an increase of 250,000 volumes and provide 
additional space for all public service areas. 

c. Media Services. There will be greater emphasis upon audio-visual 
information, individualized instruction, and production of new 
media. There will be new outlets for dial access, instructional 
television, and prograrrimed self-instructional centers. The Dial 
Access Center will be moved from Combs 108 to the fourth l c v c l  of 
the new library addition. There the Dial Access Center will he 
combined with the microform center and both areas will be merged 
into the totality of Media Services. Greater emphasis will be 
placed upon more effective organization and administration of the 
total media program. New and better ways to produce, present, 
and promote media to the fauclty, administration, and students 
also needs to be emphasized. 

2. Additional Personnel Required 
If the planned entry into SOLINET (Southeastern Library Network) is to 
be successful and improve library services, there needs to be one 
full time staff member assigned to this responsibility. Also, if 
SOLINET is to be effective, it will be necessary to reclassify from 
Dewey to the Library of Congress classification system. This will 
involve "retraining" of staff members as well as reeducating the users 
of the library. 
In order to provide quality library service in the new library addition, 
it will be necessary to provide two additional professional staff 
members and two additional nonprofessional staff members. These staff 
members will be responsible for the two levels that will not be 
contiguous with the existing building. They will also assist with the 
new media services and the new dial access services. 
In projecting the institutional plan for library services staff it appears 
that if all services are to be implemented as presented in this report 
there will be a need for three additional professional staff members and 
three additional nonpkofessional staff. 



CLAYPOOL-YOUNG ART GALLEKY 

A .  Goals 
To promote and broaden t h c  a r t i s t i c  and c i t l t u r n l  l i f e  of the U n i v e r s i t y  
and t h e  r e g i o n  t s e r v e s  through n scries of  c ? x h i l ) i t i o n s ,  workshops, 
l e c t u r e s ,  and o t h e r  c u l t u r a l  services, 

H. C u r r e n t  O p e r a t i o n s  S t a t u s  
1. - S e r v i c e s  Prov ided  

a.  The Claypool-Young A r t  G a l l e r y  p rov ided  d u r i n g  t h e  p a s t  academic 
y e a r  a  s e r i e s  o f  e x c e p t i o n a l  e x h i b i t i o n s  w i t h  a n  ex te remly  l i m i t e d  
budge t .  These  e x h i b i t i o n s  i n c l u d e d  f a c u l t y  and s t u d e n t  works,  
t r a v e l i n g  e x h i b i t i o n s  which were p rov ided  by t h e  Kentucky A r t s  
Commission, t h e  Department of M i l i t a r y  H i s t o r y ,  ~ e n t a l  e x h i b i t i o n s ,  
and o n e  e x h i b i t i o n  sponsored  by a  g r a n t  f r o m  t h e  N a t i o n a l  Endowment 
f o r  t h e  A r t s .  The f o l l o w i n g  s c h e d u l e  l i s t s  t h e  e x h i b i t i o n s  h e l d  
i n  t h e  Claypool-Young A r t  G a l l e r y  d u r i n g  t h e  p a s t  academic year. 

b. I n  a d d i t i o n  t o  t h e  e x h i b i t i o n  s c h e d u l e  f o r  1975-76, we have h e l d  a 
number o f  c o n c e r t s  and have g i v e n  g a l l e r y  t a l k s  f o r  hundreds  o f  
c o l l e g e  s t u d e n t s  e n r o l l e d  i n  f i n e  a r t  c l a s s e s  and f o r  v i s i t i n g  h i g h  
s c h o o l  and  g r a d e  s c h o o l  s t u d e n t s  from s u r r o u n d i n g  c o u n t i e s  who use 
o u r  g a l l e r y  as a  c u l t u r a l  r e s o u r c e .  

c .  The Claypool-Young A r t  G a l l e r y  h a s  p rov ided  t r a v e l i n g  e x h i b i t i o n s  
which were  p r e p a r e d  a t  Morehead S t a t e  U n i v e r s i t y  f o r  c i r c u l a t i o n s  
t o  o t h e r  i n s t i t u t i o n s ,  puh1Bc I i b r a r l i e ~ ,  and l o c a l  a r t  c e n t e r s .  
These  e x h i b i t i o n s  i n c l u d e d  a n  :8-rnc~ath t r a v e l i n g  t o u r  o f  a c o l l e c t i o n  
of p r i n t s  by Ben Shahn and Leonard Baskin .  These p r i n t s  were m a t t e d ,  
f ramed,  c r a t e d ,  and p repared  by t h e  Claypool-Young A r t  G a l l e r y  and 
were  c i r c u l a t e d  d u r i n g  t h e  18-month p e r i o d  by t h e  Kentucky A r t s  
Commission t o  i n t e r e s t e d  e x h i b i t o r s .  The second major  e x h i b i t i o n  
was made a v a i l a b l e  t o  i n t e r e s t e d  e x h i b i t o r s  i n  t h e  s t a t e  o f  Kentucky 
and was shown i n  North  C a r o l i n a  b e f o r e  r e t u r n i n g  t o  Japan.  The 
A r t  Department through t h e  Claypool-Young A r t  G a l l e r y  h a s  p r e p a r e d  
a n  e x h i b i t i o n  o f  s t u d e n t  work t o  h e  c i r c u l a t e d  t o  col leges ,  p u b l i c  
l i b r a r i e s ,  and h i g h  s c h o o l s  th roughout  t h e  s t a t e .  A t  p r e s e n t ,  t h e  
G a l l e r y  is a t t r a c t i n g  i n  e x c e s s  of 10 ,000  v i s i t o r s  each y e a r  and  
w i t h  a d e q u a t e  s u p p o r t  and  p u b l i c i t y  i t  c o u l d  a t t r a c t  up t o  15 ,000  
v i s i t o r s  a  y e a r .  

2. S t a f f  
The Claypool-Young A r t  G a l l e r y  does  n o t  have a  d e s i g n a t e d  d i r e c t o r ,  
n o r  any  a s s i g n e d  p r o f e s s i o n a l  a s s i s t a n t s .  The Head o f  t h e  Department 
o f  A r t  h a s  a c c e p t e d  t h e  a d d i t i o n a l  r e s p o n s i b i l i t y  o f  d i r e c t i n g  t h e  
programs o f  t h e  Claypool-Young A r t  G a l l e r y  and h a s  been a i d e d  in 
t h e  p r e s e n t a t i o n  o f  t h e s e  e x h i b i t i o n s  by v o l u n t e e r s  from t h e  
a r t  s t a f f ,  and  a s s i s t e d  i n  d i s p l a y i n g  t h e s e  e x h i b i t i o n s  by worksh ip  
s t u d e n t s  i n  t h e  Department o f  A r t .  

C. P r o j e c t i o n  o f  C u r r e n t  Operat  i o n s  
1. S e r v i c e s  Prov ided  

A t e n t a t i v e  e x h i b i t i o n  s c h e d u l e  h a s  been proposed for 1976-77 
r e q u i r i n g  f u n d i n g  i n  t h e  amount of $6,200. It h a s  n o t  y e t  been 
de te rmined  what p r o p o r t i o n  of  t h e  r e q u e s t e d  funds  w i l l  be  g r a n t e d .  
H o p e f u l l y ,  t h e  G a l l e r y  w i l l  be  a b l e  t o  f u n c t i o n  a t  t h e  proposed 
l e v e l  th rough  t h e  1979-80 academic y e a r .  Hopefu l ly ,  t h e  U n i v e r s i t y  
w i l l  be  a b l e  t o  s e c u r e  g r a n t s  t o  purchase  a d d i t i o n a l  a r t  works.  

2. A d d i t i o n a l  S t a f f  -- 
The A r t  Department i s  p r e p a r e d  t o  o p e r a t e  t h e  g a l l e r y  f o r  on(> more 
y e a r  w i t h  v o l u n t e e r s .  T h e r e a f t e r ,  one f u l l - t i m e  p o s i t i o n  and a 
g r a d u a t e  a s s i s t a n t  w i l l  be r e q u i r e d .  



EDUCATIONAL AND RESEARCH COMPUTING CENTER 

Goals 

1. To provide computing hardware and software resources for the 
faculty, staff, and students participating in the university's 
instructional and research programs. 

2. To provide training for faculty, staff, and students so they may 
effectively utilize the University's computing resources. 

3. To provide technical assistance to the faculty in the development 
of software to support academic programs. 

Current Operations Status 

1. Services Provided 
The Computing Center maintains the following schedule: 
8:00 - 4 : 3 0  (weekdays) The Computing Center is open and 
the operator is available to provide needed assistance. 
8:00 - 10:OO p.m. (weekdays) Time-sharing terminals are 
available at the Computing Center and at strategic campus 
locations. 
Programming and other technical assistance is available to 
faculty and staff who wish to use the computer for instruction 
or research. 
Educational Software is either purchased or developed as needed 
to support the instructional program. 
Training sessions/workshops are provided for those who wish to 
learn how to use the computer. 
Computing support is provided students in academic programs. 

2. Staff 
a. The Computing Center administratively located in the Bureau of 

Research and Development is directed by the Director of Institutional 
Research. 

b. One full-t.ime programmer/operator. 
c. Four workship students at 15 hours per week. 

Projection of Current Operations 

1. Services Provided 
a* Additional workshops will be provided in the following areas: 

BASIC Language 
Computer Assisted Instruction 
Program Editing 
How to use time-sharing terminals 
How to write CAI lessons 

b. The University will soon become a participant in the Kentucky 
Educational Computer Network. The facilities for the University's 
connections to the Netwrok will be located in the Educational and 
Research Computing Center. As a result, the amount of software and 
scale of computing support will be greatly expanded. 

2. Staff 
1976-77 1977-78 1978-79 1979-80 

No additional staff. 



MEDIA S E R V I C E S  

A .  Goals 

To provide continuing instructional support systems to thcb F l o r c h h e a c l  Stat(> 
University campus community thru audiovisual equipment scrv i c - c \ ,  grct~)I~i  c. 
services, audio duplication, film r c ~ n t a l  and  ctlucnt ional c l o s l b t l  c S i t - c . r ~ i t  
programming. 

B. Current Operations Status 

1. Services Provided 
Equipment Services-: This service Includes maintenance and oper; t t  ion 
of the equipment checkout facility which also rnnintains n complcitc 
stock of all projection lamps utilized by equipment from the various 
schools and departments within the University, maintenance of 
university audiovisual inventory records, and preparation of audiovisual 
hardware requisitions. 
Graphic Services: Preparation of audiovisual materials used by 
instructors in the classroom are accomplished through this service. 
Film Service: All instructional films rented by the University are 
scheduled, confirmed, received, distributed, and returned through 
this service. 
Video Tape Library & Programming: Recorded programs and requests for 
"off air" tapings used in conjunction with classroom support are 
accomplished through this service. 

2. Staff 
The activities of Media Services are administered by the Director of 
Media Services, who also serves as a faculty member in the Department 
of Library Science and Instructional Media. Additional staff include 
one full-time secretary, shared with the Director of Engineering 
Services, one twenty hours per week graduate assistant, and twelve to 
fifteen workstudy students. 

C. Projection of Current Operations 

1. Services to be Provided 
The Office of Media Services is planning on developing a master plan 
for the evaluation, upgrading, rotation and replacement of audiovisual 
hardware in all phases of the University's mission. 

2. Additional Staff 
1976-77 -- 1977-78 1978-79 -- 1979-80 
No additional staff requirement is anticipated. 



UNIVERSITY BRECKINKIDGE SCHOOL 

Goals 

An important goal of the University Breckinridge School is to be a n  
ef fectivc~ support laboratory for the instruct i onnl prog ram I n  professional 
education, and to serve as a base f o r  psycho1 ogi  (:a1 rc~sc~;trc:l~. T ~ I P  
specif LC objectives art? to: 
1. Provide pre-student teaching pract-icum and o b s e r v a t i o n a l  experiencc~s 

for University students who are preparing to become teachers. 
2 .  Provide practicum experience for graduate students prepar irlg to 

become school counselors. 
3. Provide subjects for research. 

Current Operations Status 

1. Services Provided 
All elementary education majors, as the laboratory phase of their 
method classes in teaching reading and arithmetic, spend time in 
the elementary classrooms at Breckinridge. This pre-student teaching 
experience allows the University student to observe first hand, 
classroom procedures and "get the feel" of working with elementary 
students. In this experience, he/she assists the elementary classroom 
teacher and tutors individual students in reading and arithmetic. 
All secondary teachers, as part of the required course in adolescent 
development, spend a minimum of ten hours in the high school 
classrooms at University Breckinridge School. This laboratory 
experience provides opportunity for the University student to 
observe the adolescent's general behavior in the classroom and to 
observe examples of behavior which are discussed in the University 
education class. 
As a laboratory experience in the preparation of school counselors 
the students use the University Breckinridge School foh practicum. 
The activities engaged in include counseling individuals and groups 
of elementary or high school students, administering, scoring and 
interpretation of tests, and constructing records. 
As a support for organized research the University Breckinridge 
students often serve as the subjects. A current psychological 
study, "Immediate Recall Factors in Childrens' Memory," is using 
Breckinridge students. 

2. Staff 
The staff at the University Breckinridge School consists of a 
director, counselor, librarian, and 25 teachers. 

Projection of Current Operations 

1. Services Provided 
There are no immediate plans for major change in the operation of 
the University Breckinridge School as a support unit for instruction 
and research. 

2. Staff 
1976-77 1977-78 1978-79 
No additional staff required. 



CHARLES M, DERRICKSON AGRT.CULTURAL COMPLEX 

A. Goals 
1. To p rov ide  labora tory- type  l e a r n i n g  s i t u a t i o n s  i n  a s  many a s p e c t s  of 

e a s t e r n  Kentucky A g r i c u l t u r e  a s  p o s s i b l e ,  b y  p lanning  and i n i t i a t i n g  
p r o j e c t s  s u i t a b l e  f o r  a r e a  farmers  and us ing  s t u d e n t  l a b o r  as w e l l  a s  
f acu l ty - s tuden t  l a b o r a t o r y  pe r iods  t o  c a r r y  out. t h e  p r o j e c t s .  Thf s 
a l l o w s  t h e  s t u d e n t s  t o  no t  on ly  s e e  what needs t o  be  done b u t  a l s o  
t r y  t o  g e t  a f e e l  f o r  doing these  t a s k s .  

2. Demonstration p r o j e c t s  i nvo lv ing  b o t h  -crops and l i v e s t o c k  a r e  main- 
t a i n e d  t o  show s t u d e n t s  and farmers  a l i k e  t h a t  c u r r e n t l y  recommended 
p roduc t ion  p r a c t i c e s  w i l l  work under l o c a l  c o n d i t i o n s .  

3. An a t t empt  i s  made t o  test  and e v a l u a t e  new techniques  which may 
p rov ide  u s e f u l  t o  area fa rmers  u s ing  f a c i l i t i e s  and funds  which are n o t  
a v a i l a b l e  t o  most fa rmers .  I n  t h i s  manner, unworkable i d e a s  can be 
e l i m i n i a t e d  wi thout  f i n a n c i a l  l o s s  t o  those  l ea s t  a b l e  t o  bear  t h e  l o s s .  

4. To p rov ide  f a c i l i t i e s  t o  a r e a  groups f o r  conduct ing  shows, s a l e s ,  
c o n t e s t s ,  and o t h e r  meet ings i n  c l e a n ,  spac ious  sur roundings .  

B. Cu r r en t  Ope ra t i on  S t a t u s  
1. S e r v i c e s  Provided 

a. The James Richardson l i v e s t o c k  p a v i l i o n  was used f o r  4 h o r s e  shows, 
2 ca t t l e  shows, a t  l e a s t  3 group meet ings,  youth t r a i n i n g  f a c i l i t i e s  
f o r  4-H and FFA c l u b s ,  and f o r  FFA Judging Day by t h e  A g r i c u l t u r e  
department .  

b. Tours  o f  t h e  farm f o r  p r o f e s s i o n a l  and l a y  groups. 
c .  Space and f a c i l i t i e s  f o r  r e sea rch  and demons t ra t ion  r e g a r d i n g  

v a r i e t i e s  of tobacco,  greenhouse tomatoes,  the r e c y c l i n g  of animal 
was te  and a demonstrat ion swine o p e r a t i o n .  

d. Farm animals  and c rops  a r e  u t i l i z e d  f o r  c l a s s  l a b o r a t o r y  a c t i v i t i e s  
by t h e  A g r i c u l t u r e  Department i nc lud ing  Ve te r ina ry  Technology. 

e. The farm provides  work experience f o r  a g r i c u l t u r e  s t u d e n t s .  
f .  The s t a b l e  s e r v e s  a s  a l abo ra to ry  f a c i l i t y  f o r  t h e  ,courses  i n  

e q u e s t r i a n s h i p  and equine c a r e  and management. 
2. S t a f f  

Farm Manager - coord ina t e  a l l  farm a c t i v i t i e s  w i t h  a g r i c u l t u r e  
f a c u l t y .  
A s s i s t a n t  Fsrm Manager - assume a l l  farm r e s p o n s i b i l i t y  i n  t h e  
absence of farm manager, s p e c i f i c  r e s p o n s i b i l i t y  f o r  agronomy a r e a .  
Herdsman - c a r e  and management of c a t t l e  and swine herd .  
Poultryman - c a r e  of l a y i n g  hen f l o c k .  
Horse T r a i n e r  - t r a i n i n g  and c a r e  of show h o r s e s .  
S t a b l e  Manager - s t a b l e  and grounds maintenance and c a r e  of  
i n s t r u c t i o n a l - t y p e  ho r se s .  
H o r t i c u l t u r e  Technician - c a r e  and supe rv i s ion  of greenhouse, l a t h -  
house, f lower  and vege t ab l e  gardens and sma l l  f r u i t  p l a n t i n g s .  
Farm Laborer  - a l l  types  of farm l a b o r  a s  w e l l  as  s u b s t i t u t i n g  f o r  
o t h e r s  on days o f f .  

i. Temporary Farm Laborers  ( 2 )  - a l l  t ypes  of farm l a b o r  a s  w e l l  a s  
s u b s t i t u t i n g  f o r  o t h e r s  on days o f f .  

C .  P r o j e c t i o n  of  Current  A c t i v i t i e s  
1. S e r v i c e s  Provided 

a. Expansion of g r a i n  cropping wi th  t h e  purchase  of a d d i t i o n a l  c rop  
l and .  

b. The b u i l d i n g  of h igh  mois ture  g r a i n  s t o r a g e  f a c i l i t y  f o r  farm 
produced g r a i n  t o  be  fed  t o  d a i r y  and hog o p e r a t i o n s .  



2. Additional Personnel Required 
Four additional full--time laborers will be needed as farm operation 
is expanded. 

D. New Operations Planned 
1. Services Provided 

. A. The establishment of a demonstration-type 20-30 cow dairy operation 
suitable for eastern Kentucky area farmers. 

b. The establishment of a 600-800 head per year hog finishing barn. 
c. The establishment of a 3 acre tree fruit planting. 
d .  The establishment of 1 acre vineyard. 
e. The establishment of 1 acre blueberry planting. 
f. The establishment of 1 acre bramble planting. 
g. The establishmmt of 2 acre arboretum. 
h. The establishment of 2 acre shrub/tree nursery. 
i. The establishment of 1 acre of turf-grass plot. 

2. Additional Staff Required 
a. Herdsman - specific responsibility to dairy herd. 
b. Milker - responsible for regular milking. 
c. Graduate (B.S.) Horticulture Technician. 



V. STUDZNT SERVICES 



A. Goals 

1. To arouse and maintain a keen interest in subject matter fields and to 
provide means for sharing this interest. 

2. To develop sound qualities of leadership and a sense of enlightened responsl- 
bility in all students. 

3. To provide wholesome recreation and a wide variety of entertainment for the 
students and for the entire University community. 

4. To promote and encourage responsible student organizations for the purpose 
of developing the student into a well-rounded person. 

5 .  To stimulate and encourage the development of university spirit; to provide 
frequent opportunities for its expression. 

6. To urge cultural appreciations that produce aesthetic qualities within 
students. 

7. To evaluate and promote a fuller knowledge of safe and healthful living 
habits on the campus. 

B e  Current Operations Status 

1. Services provided by the Office of the Dean of Students. 
a. Process student disciplinary matters within the policies and structure of 

the University. 
b. Supervise and coordinate the operations of the University security, traffic 

control, and parking processes. 
c. Supervise and coordinate all campus student activities. 
d. Supervise and coordinate the operations and activities of all student 

organizations, including national fraternities and sororities. 
e. Supervise and coordinate the operations and activities of the Student 

Government Association. 
f. Prepare and submit reports concerning student personnel services for 

various units of the University. I 

Advise and consult with other members of the University community 
on matters pertaining to University policy, 
Coordinate and schedule facilities and equipment for all student 
events on campus. 
Advise and consult with parents of students regarding social and 
academic progress of students. 
Assist in the orientation of new students. 
Provide personal counseling to students. 
Advise, consult, and coordinate with other units of the institution 
on matters pertaining to international students. 
Process official withdrawals from the University. 
Supervise and coordinate the making and distribution of student 
identification cards. 
Maintain the records of the Student Life Committee. 
Process accident, damage, and theft reports. 
Provide leadership and human relations training workshops for students. 
Prepare and distribute the Student Handbook and University Traffic Manual. 



2. Staff Required 
a. Dean of Students 
b. 4 Associate Deans of Students 
c. 1 Assistant to the Dean of Students 
d. 1 Traffic clerk/secretary 
e. 3 Secretaries 

C. Projected Operations Status 

1. Services to be provided 
a. Centralized international student program. 
b. Additional security for University property and personnel. 
c. Academic and social ~1rograrnming in residence halls. 

2. Staff required 
a. 1 director of international student programs. 
b. 2 additional security officers. 
c. 2 additional night watchmen. 



SOCIAL AND CULTURAL DEVELOPMENT 

A. Current Operations Status 

1. Services Provided 
a. University Concert and Lecture Series 

A series of concerts and lectures is presented during the 
school year. Students are admitted without charge. The 
series includes outstanding nationally recognized speakers, 
concert artists, 2nd entertainers. These are selected 
by a committee of faculty and students. 

b. Student Government Entertainment Series 
The Student Government Association uses a Special Events Fee 
collected from students to provide entertainment for the student 
body. The Student Government Entertainment Committee studies the 
entertainment available and recommends a selection to Student 
Government. 

c. Intramural Program 
(1) The intramural program at Morehead State University has been 

developed around the principle that one's physical well-being is of 
great importance in the development of a well-rounded university 
experience. Realizing that every student cannot'participate in the 
University's intercollegiate athletic programs, the Division of 
Health, Physical Education, and Recreation offers competitive 
intramural programs, both team and individual, in eighteen different 
sports. These are: golf, flag football, archery, swimming, soccer, 
basketball, table tennis, weight lifting, handball, paddleball, 
volleyball, gymnastics, badminton, wrestling, softball, tennis, 
physical fitness, and track and field. Other activities will be 
offered if sufficient interest is expressed. 

( 2 )  More than 4,300 men and 1,539 women participated in the program 
during the 1975_76 academic year. 

d.  Organizations 
All student 0-rganizations are supervised by an apprdpriate University 
authority. Each organization must have a constitution or statement 
of purpose approved by the Student Life Committee and filed with the 
Vice President for Student Affairs. All student organizations are 
required to have faculty advisors. They are selected by the members 
of the organization, subject to the approval of the Student Life 
Committee. Activities of student organizations are scheduled with 
and approved by the Associate Dean of Students. The following types 
of student organizations currently have been established: 14 honor, 
5 religious, 19 service, 32 academic, 23 social. The Panhellenic 
Council and the Interfraternity Council supervise and coordinate the 
activities of the sororities and fraternities respectively. 

e r  Publications and Communications 
(1) All publications produced by students with faculty or administrative 

advisers for consumption by students and others are under the 
supervision of the Committee on Student Communications Media. 
Editorial staffs are selected, subject to the approval of the 
Committee, from among students who have shown a sense of responsibility 
in their academic and extra-curricular activities. Whenever practical, 
student editors are rotated or replaced each year to afford the widest 
possible student experience in such areas. The Committee on Student 
Communications Media is composed of: Vice President for Student 
Affairs - Chairman; Director of Public Information; 



Dean of the School of Humanities; Department oE Languages and 
Literature - Chairman; Division of Communications - Chairman; 
Coordinator of Journalism; Two faculty members of the Student 
Life Committee; Advisor, The 'I'r;ril C l aze r ;  Director of T e l  e- 
communications Production. 
The Trail Blazer, official newspaper of Morcllead State Uni.versity, 
is a weekly student publicat.ion. 
The --- Parnassus magazine is a journalism laboratory product. It is 
published periodically to provide a pub1 l s h  ing medium for those 
students who are interested in journalism. However, articles from 
other students or official campus organizations may be submitted 
to the Editorial Board for consfderation. The magazine is sponsored 
by the Division of Communications primarily for and by journalism 
students. 
Inscape, the literary magazine, provides a publishing medium for 
those students and alumni who are interested in imaginative writing. 
This magazine is issued periodically and is sponsored by the 
Division of Languages and Literature and the Literary Arts Club. 
The radio station, WMKY is operated by the Center for Telecommunications. 
The 50,000-watt, non-commercial FM station affords radio-television 
majors and minors and interested students an opportunity to get formal 
training and practical experience in the mass media. The station 
also offers its services to the faculty for enrichment of the class- 
room curriculum. WMKY serves as a means of communication for the 
administration, faculty, and student organizations, and the region 
of Eastern Kentucky. WMKY is located on the second floor of the ComE 
classroom building and is on the air 18 hours a day. 

f .  Student Association 
(1) Any person enrolled as a full-time student of Morehead State University 

is a member of the Student Association. The Student Association of 
Morehead State University is governed by three branches of goverxment: 
Executive-The Executive Branch; Legislative-The Student Congress; and 
Judicial-The Student Court . 

(2) The Executive Branch consists of a committee composdd of President, 
Vice President, Secretary, Treasurer, Reporter, and Programs Director. 
These elected officials constitute the Executive Committee. All 
administrative functions of the Student Association are vested in this 
branch. 

(3) The Legislative Branch consists of The Student Congress. The Student 
Congress membership includes the Executive Committee; proporttonal 
representation from each of the five student classifications: fresh- 
man, sophomore, junior, senior, and graduate; the president of each 
residence hall; two married student representatives; and two commuter 
representatives. The Student Congress functions primarily to allow 
students to achieve, through representation, a working relationship 
with other facets of the University community. Students axe recommended 
by the Student Congress for membership on every University standing 
committee. Their recommendations are sent to the Committee on Faculty 
Organization and then to the entire faculty for final approval. 
Students participate on every University standing committee. 

(4) The Judicial Branch consists of the Student Court. The Student Court 
hears cases of members of The Student Association and student 
organizations charged by the Attorney General of The Student Court, 
with violating provisions of The Student Association Constitution, 
the Association's election procedures, or other appropriate Univclrsity 
committee. The Student Court is composed of a Chief Justice and four 



A s s o c i a t e  J u s t i c e s .  T h e r e  i s  a l s o  a n  A t t o r n e y  General,  Ass istililt 

A t t o r n e y  G e n e r a l ,  C h i e f  Defense  Counse l ,  and Clerk o l C o t ~ r t .  'J'frc,se 
i n d i v i d u a l s  a r c  appo i n t  c3d b y  the  Prtl:;ident. o f  t h e  S t  r l den t  4ssnc i d  t i o n  
w i t h  t h e  approva l  of Crrr~kgrcss. 

U n i v e r s i t y  Setulte g  - -- ------- --- ---- - 
The Morehead S t a t e  Un iven-s  ~ t y  Board o f  Regents a p p r t ~ v e d  t hc. format i o i ~  
of  a UII i v e r s i  t y  S e n a t e  w i t h  a o n e - f o u r t h  s t u r l r r ~ l  r cp rc~sen ta t  i o n ,  
b~cornfn~:  t \ \el  f i rs t  pub1 i c. \In ivt3rs i t y  i n  K t b r l t  l ~ c k y  t c )  b r t ~ , t l i  w i  t 5 t h ( ~  
traditlol\tiL all-faculty s e n a t c .  co~lr*r.pt: Lrrltl a d d  si l :ni f . icnnt- s t n c i c ~ n t  
v o t i n g  r i ~ u m b e r s l r i y .  Two s t u c l c ~ n t s  a r e  e . l c ~ c ~ ~ c ~ d  ftotn t ~ a r l ~  o f  the s i x  
s c h o o l s  by t h e i r  respec: t i v e  c o n s t  i tuenc ic l s .  Tl ie  P r e s i d e n t  of the 
S t u d e n t  Government A s s o c i a t i o n  i s  a l s o  a m e m b e r  of  t h e  Un.ivers i t y  
S e n a t e  by v i r t u e  o f  h i s  o f f i c e .  T h i s  makes f o r  a t o t a l  s t u d e n t :  
membership o f  t h i r t e e n .  
The S e n a t e  h a s  t h e  folLowing d u t i e s  and r e s p o n s i b i t i t i e s :  

(a) The S e n a t e  s h a l l  s e r v e  t h e  U n i v e r s i t y  community a s  a n  a d v i s o r y  
body i n  t h e  development of  p o l i c i e s  of  t h e  i n s t i t u t i o n ,  r e p o r t i n g  
t o  t h e  v a r i o u s  e lements  o f  t h e  U n i v e r s i t y  ( a d m i n i s t r a t i o n  and 
s t a f f ,  f a c u l t y ,  s t u d e n t  body) on r e l e v a n t  q u e s t i o n s ,  

(b) The S e n a t e  s h a l l  s e r v e  t h e  U n i v e r s i t y  a s  a l i a i s o n  o r  
communicative l i n k  among t h e  v a r i o u s  e l e m e n t s  of t h e  U n i v e r s i t y ,  
and between t h e s e  e l e m e n t s  and t h e  Board o f  Regents  th rough  
t h e  U n i v e r s i t y .  

(=) The S e n a t e  s h a l l  s e r v e  t h e  U n i v e r s i t y  community as  a d e l i b e r a t i v e  
body t o  g i v e  v o i c e  t o  t h e  consensus  of t h e  U n i v e r s i t y  community 
on any i s s u e  o r  q u e s t i o n  wh ich  might a r i s e .  

(d)  The S e n a t e  s h a l l  serve  t h e  i l n i v e r s i t y  community' a s  a 
c o o r d i n a t o r  of t h e  work of t h e  U n i v e r s i t y  commit tees .  

ha P e r s o n a l  Development I n s t i t u t e  
Recogniz ing  t h a t  p e r s o n a l  development a s  a component o f  e d u c a t j o n  h a s  
been l a c k i n g  o r  o m i t t e d  from t h e  c u r r i c u l a  of  many h i g h  s choo l s  and 
many c o l l e g e s  and u n i v e r s i t i e s ,  t h e  P e r s o n a l  Developinent I n s t i t u t e  was 
e s t a b l i s h e d  a t  Morehead S t a t e  U n i v e r s i t y  i n  1969  by M r s .  Mignon Doran. 

I 

(1) Goals  
(a) Teaching t h e  s t u d e n t  t o  l i v e  a l o n g  w i t h  making a l i v e l i h o o d .  
(b)  S y s t e m a t i c a l l y  and p r o f e s s i o n a l l y  t e a c h i n g  p r i n c i p l e s  f o r  t h e  

development of  t h e  t o t a l  pe r son .  
( c )  Leading t h e  s t u d e n t  t o  b e t t e r  unders tand  h imse l f  and o t h e r s .  
(d)  Developing s t u r d y  g u i d e l i n e s  f o r  a  sound v a l u e  sys tem t o  under- 

g i r d  p r o f e s s i o n a l  l e a r n i n g .  
(e) Teach ing  t h e  e s t a b l i s h m e n t  o f  a c c e p t a b l e  s o c i a l  b e h a v i o r .  
(f) Developing a t t i t u d e s  and p r o c e d u r e s  f o r  s a t i s f y i n g  i n t e r p e r s o n a l  

r e l a t i o n s h i p s .  
(g) I n s t i l l i n g  t h e  r e a l i z a t i o n  t h a t  one  d e m o n s t r a t e s  h i s  i n w a r d  

man by such  outward m a n i f e s t a t i o n s  a s  h i s  walk ,  h i s  t a l k ,  h i s  
manners,  and h i s  d r e s s .  

(h) E d u c a t i n g  t h e  t o t a l  pe r son  beyond p r o f e s s i o n a l  s k i l l s .  
(2 )  C u r r e n t  O p e r a t i o n s  S t a t u s  

( a )  S e r v i c e s  Prov ided  
(1) Nine on-campus c l a s s e s  f o r  bo th  men and women. (One c r e d i t  h o u r )  
(2)  Workshops f o r  s e c r e t a r i e s ,  t e a c h e r s ,  c i v i c  o r g a n i z a t i o n s ,  

o t h e r  c o l l e g e s  and h i g h  s c h o o l s ,  campus o r g a n i z a t i o n s ,  and 
church  groups .  

(3) P r i v a t e  t u t o r i n g  f o r  spec ia l  problems i n  p e r s o n a l  development.  
(4) P r i v a t e  t u t o r i n g  f o r  s p e c i a l  e v e n t s .  (Weddings, p a g e a n t s ,  e t c . )  
(5) Speeches  on and o f f  campus. 



(6 )  A s s i s t  ing in   he drvr l .oprn t~nt  o f  otller s11c.11 proy,r,lnls. 
( 7 )  C o n t e s t  j u d g e s  o n  a n d  o f f  campus.  
(8) Counse l ing  s t u d e n t s  i n  areas o f  p e r s o n a l  development.  
(9)  The p r o v i s i o n  o f  p r i n t e d  matrrinls f o r  s t u d e n t  ins t r l l c j t ion .  

(10) Research .  
(11) Closcd c i r c u i t  t ta l t$vi : , ic>rl  pr t s l , t . l t t  ' 1 1 -  i u t w  
( 1 2 )  Programs developed t o  hi. xhvwn by K K T .  
(13) Taped s e s s i o n s  (aud i o) . 

(b)  S t a f f  
(1) D i r c c  t o r  and I n s t r u c t o r  
(2)  I n s t r u c t i o n  
( 3 )  P a r t - t i m e  I n s t r u c t o r  
( 4 )  S e c r e t a r y  

( 3 )  P r o j e c t i o n  o f  C u r r e n t  Ope r a t  i o n s  
(a) S e r v i c e s  

( 1 )  Cont inue  c u r r e n t  o p e r a t i o n s .  
( 2 )  Expand and u s e  more f r e q u e n t l y  t e l e v i s i o n  and a u d i o  t a p e s  

o f  Mignon Doran. 
(3) Compi le  a  t ex tbook  o r  t e a c h e r s r  g u i d e  by Mignon D o r m .  

(b) S t a f f  
( 1 )  C u r r e n t  s t a f f  u n t i l  J a n u a r y  1, 1977. 
(2)  A s  o f  t h e  above d a t e  Mignon Doran: PDI C o n s u l t a n t  
(3) A s  o f  t h e  above d a t e  Carolyn F l a t t :  D i r e c t o r  and I n s t r u c t o r  
(4)  Jenny Crager :  p a r t - t i m e  i n s t r u c t o r .  
(5) As o f  t h e  above d a t e  a p o s s i b l e  change i n  t h e  s e c r e t a r i a l  

p o s i t i o n .  

( 4 )  New O p e r a t i o n s  
(a) S e r v i c e s  

(1) Add a c o n s u l t a n t  t o  t h e  e n t i r e  I n s t i t u t e  s t a f f  and 
s t u d e n t s :  Mignon Doran. 

(2)  Expand t e l e v i s i o n  i n s t r u c t i o n .  
(3 )  Add c l a s s e s  and  workshops a s  t h e  need a r i s e s .  
(4) Expand taped  i n s t r u c t i o n  b y  Mignon Dorm.  

(b)  S t a f f  
No a d d i t i o n a l  pe rsonne l  p r o  j ec t e d  

I 

2. S t a f f  
The s e r v i c e s  i n c l u d e d ' i n  t h i s  s e c t i o n  a re  adminis tc>red by p e r s o n n e l  i n  t h e  
Bureau o f  S t u d e n t  A f f a i r s ,  Academic A f f a i r s ,  and t h e  O f f i c e  of  I n s t i t u t i o n a l  
S e r v i c e s .  F a c u l t y  and s t a f f  members s e r v e  on a d v i s o r y  committees o r  s e r v e  
as a d v i s o r s  t o  s t u d e n t  o r g a n i z a t i o n s  and a c t i v i t i e s .  The Bureau o f  S t u d e n t  
A f f a i r s  is d e e p l y  invo lved  w i t h  most o f  t h e  s e r v i c e s  l i s t e d .  The D i r e c t o r  
o f  I n t r a m u r a l s  r e p o r t s  t o  t h e  Chairman of t h e  Department of  H e a l t h ,  Physical .  
E d u c a t i o n ,  and R e c r e a t i o n .  The D i r e c t o r  of t h e  P e r s o n a l  Development I n s t i t u t e  
r e p o r t s  t o  t h e  Dean of I n s t i t u t i o n a l  S e r v i c e s .  

B. P r o j e c t i o n  of  C u r r e n t  O p e r a t i o n s  

a. S e r v i c e s  
(1) Expand t h e  e n t e r t a i n m e n t  s e r i e s  and t h e  Concer t  and L e c t u r e  S e r i e s .  

I n t r a m u r a l  programs w i l l  be  e n l a r g e d .  A d d i t i o n a l  land i s  r e q u i r e d  
f o r  o u t d o o r  a c t i v i t i e s  such a s  f l a g  f o o t b a l l  and s o f t b a l l .  

( 2 )  A d d i t i o n a l  s t u d e n t  o r g a n i z a t i o n s  w i l l  be  formed. There  i s  growing 
i n t e r e s t  i n  d i s c i p l i n e  o r i e n t e d  o r g a n i z a t i o n s  such a s  Computer 
S c i e n c e  and Nurs ing.  

b .  S t a f f  
(1) No a d d i t i o n a l  s t a f f  p r o j e c t e d .  



COUNSELING AN11 CAREER GUIDANCE 

1. TESTING CENTER 

A. Goals  

The g e n e r a l  g o a l s  and object : -ves  of t h e  ' r es t ing  Center  f o r  the  
1976-77 academic y e a r  a r e :  
1. To become aware of and c r e a t e  i n t e r e s t  i n  new a l t e r n a t i v e s  

i n  t e s t i n g .  
2. To i n c r e a s e  e f f o r t s  i n  t h e  a r e a  ~f c r e d i t  by examinat ion by 

f u r t h e r  deve lop ing  awareness of t h e  CLEP program and depa r tmen ta l  
p r o f i c i e n c y  examinat ions .  

3. To i d e n t i f y  and s tudy  a l t e r n a t i v e s  f o r  s t o r i n g ,  r e c a l l  and 
u t i l i z a t i o n  of  d a t a  as a U n i v e r s i t y  s e r v i c e .  

4. To d i s s e m i n a t e  t o  deans and department heads,  group p r o f i l e  d a t a  
f o r  p o s s i b l e  use  i n  cur r icu lum e v a l u a t i o n .  

5. To a c t i v e l y  c o l l a b o r a t e  w i t h  department heads a c r o s s  t h e  U n i v e r s i t y  
w i t h  r e s p e c t  t o  u t i l i z a t i o n  of t e s t i n g  s e r v i c e s  and accumulated 
test data. 

6 .  To make recommendations t o  t h e  Dean of Academic Programs and t h e  
Vice P r e s i d e n t  of  Academic A f f a i r s  w i t h  r ega rd  t o  major i n n o v a t i o n s  
i n  t h e  u n i v e r s i t y  t e s t i n g  program. 

B. Cur ren t  Ope ra t i ons  S t a t u s  

1. S e r v i c e s  Provided 
The T e s t i n g  Cente r  of Morehead S t a t e  Un ive r s i t y  i s  an agency f o r  
l o c a l ,  s ta te ,  r e g i o n a l ,  and n a t i o n a l  t e s t i n g  programs. S e r v i c e s  f o r  
a l l  a g e  and grade  l e v e l s  i n  pe r sona l ,  s o c i a l ,  academic, and 
p r o f e s s i o n a l  a s p e c t s  a r e  a v a i l a b l e .  The age and grade groups 
i n c l u d e  pre-school ,  pr imary,  e lementary ,  i n t e r m e d i a t e ,  jun ior -h igh ,  
c o l l e g e ,  g r adua t e  s choo l ,  and a d u l t  c l a s s i f i c a t i o n s .  

2. S t a f f  
The c u r r e n t  s t a f f  c o n s i s t s  o f  t h e  D i r e c t o r  of T e s t i n g ,  a s e c r e t a r y ,  
and two work/study s t u d e n t s .  

C .  P r o j e c t i o n  of  Currclnt Opera t ions  

1. Services  Provicted 
During t h e  1976-77 academic year  two new e x t e r n a l  t e s t i n g  programs 
w i l l  be added t o  t h e  Tes t i ng  Cen te r s '  e x t e r n a l  schedule .  Those 
are t h e  Radiology Examination and t h e  Federal C i v i l  S e r v i c e  Exnm- 
i n a t i o n s .  The Saturday t e s t i n g  schedule  w i l l  t h u s  be expanded t o  
approximate ly  f i f t e e n  days .  

C o l l a b o r a t i o n  w i th  department heads  i n d i c a t e s  t h a t  t e s t i n g  and 
e v a l u a t i o n  of  e d u c a t i o n a l  programs w i t h i n  t h e  U n i v e r s i t y  w i l l  add 
c o n s i d e r a b l y  t o  t h e  i n t e r n a l  t e s t i n g  program. Eva1 un  t j  o n  a n d  
e x p e r i e n t i a l  programs are  c u r r e n t l y  b e  i n g  p l a n n e d  w i t - t ~  and f o r  t I w  
counse lo r  educa t i on  and  teacher  educ-a  t i o n  pro~r;lrn.;. 



2. 

D. New 

1. 

2 .  

S t a f f  
1976-77 1977-78 1978-79 -..-- 1979-80 
1 g r a d u a t e  1 0 0 
a s s i s t a n t  P s y c h o m e t r i s t  

O p e r a t i o n s  Planned 

S e r v i c e s  
It is  a n t i c i p a t e d  t h a t  t h e  T e s t i n g  C e n t e r  w i l l  become more of a \ 
U n i v e r s i t y  wide gu idance  s e r v i c e  i n  t h e  n e a r  f u t u r e .  An a g g r e s s i v e  
p h i l o s o p h y  o f  e v a l u a t i n g  c u r r e n t l y  e s t a b l i s h e d  t e s t i n g  programs 
a s  t o  purpose ,  f u n c t i o n  and u t i l i z a t i o n  w i l l  p r e v a i l .  U n i v e r s i t y  
p o l i c y  w i t h  r e s p e c t  t o  programs f o r  a c c e l e r a t i o n ,  i . e . ,  c r e d i t  
by examina t ion ,  advanced p lacement ,  co r respondence ,  and e x p e r i e n t i a l  
l e a r n i n g ,  w i l l  b e  i d e n t i f i e d  and c l e a r l y  e s t a b l i s h e d  d u r i n g  t h e  
1976-77 academic y e a r .  
S t a f f  
T r a i n i n g  programs are b e i n g  planned i n  c o n j u n c t  i o n  w i t h  t h e  Kentucky 
S t a t e  Department o f  Educa t ion ,  n a t i o n a l  test  p u b l i s h e r s ,  and t h e  
Department o f  Psychology,  Morehead S t a t e  U n i v e r s i t y ,  f o r  T e s t i n g  
C e n t e r  s t a f f  as w e l l  as o t h e r  U n i v e r s i t y  f a c u l t y  and s t a f f .  

2. TRIO 

A. Goals  

The TRIO Program c o n s i s t s  of t h r e e  f e d e r a l l y  funded programs d e s i g n e d  
t o  s e r v e  low-income s t u d e n t s  i n  t h e  Morehead S t a t e  U n i v e r s i t y  r e g i o n .  
I n  a d d i t i o n  t o  DHEW funding  which h a s  been o b t a i n e d  a n n u a l l y ,  t h e  
U n i v e r s i t y  supp lements  program funds  t o  a l l o w  t h e  p r o j e c t  t o  f u n c t i o n  
a s  a  c o u n s e l i n g  c e n t e r  f o r  non-pro jec t  s t u d e n t s .  

The g o a l s  o f  t h e  t h r e e  programs axe a s  f o l l o w s :  

The S p e c i a l  S e r v i c e s  Component of t -ae  Morehead S t a t e  U q i v e r s i t y  TRIO 
program s e r v e s  s t u d e n t s  who a r e  l a r g e l y  unprepared f o r  t h e  u n i v e r s i t y  
s e t t i n g  w i t h  i t s  l a r g e  c l a s s e s  and h i g h  academic e x p e c t a t i o n s .  
S p e c i f i c  n e e d s  and problems have been i d e n t i f i e d  w i t h i n  t h e  f o l l o w i n g  
a r e a s :  (1 )  vague academic and p e r s o n a l  g o a l s ;  ( 2 )  poor  grammar; 
(3) low r e a d i n g  l e v e l ;  ( 4 )  poor o r  n o n - e x i s t e n t  s t u d y  s k i l l s ;  
( 5 )  need f o r  f i n a n c i a l  a s s i s t a n c e  i n  o r d e r  t o  c o n t i n u e  e d u c a t i o n .  
S p e c i f i c a l l y ,  t h e  S p e c i a l  S e r v i c e s  Program a s s i s t  c u l t u r a l l y  d i f f e r e n t  
and e d u c a t i o n a l l y  d i sadvan taged  c o l l e g e  s t u d e n t s  from low-income 
f a m i l i e s  t o  a c h i e v e  academic s u c c e s s  by p r o v i d i n g  a d v i s i n g ,  c a r e e r  
i n f o r m a t i o n ,  t u t o r i n g ,  c o u n s e l i n g ,  and remedia l  s e r v i c e s .  
The T a l e n t  Search  program i s  des igned  t o  a s s i s t  i n d i v i d u a l s  who have 
f i n a n c i a l  o r  c u l t u r a l  need and who p o s s e s s  e x c e p t i o n a l  academic 
p o t e n t i a l  t o  p u r s u e  pos t secondary  e d u c a t i o n .  
P r o j e c t  Upward Bound is  a  p r e - c o l l e g e  p r e p a r a t o r y  program d e s i g n e d  
t o  g e n e r a t e  t h e  s k i l l s  and m o t i v a t i o n  n e c e s s a r y  f o r  s u c c e s s  i n  p o s t -  
secondary  e d u c a t i o n  among young p e o p l e  from low-income backgrounds 
h a v i n g  i n a d e q u a t e  secondary school  p r e p a r a t i o n .  

B. C u r r e n t  O p e r a t i o n s  S t a t u s  

1. S e r v i c e s  Prov ided  
a.  S p e c i a l  S e r v i c e s  ( ~ c a d e m i c  a d v i s i n g ,  t u t o r i n g ,  c o u n s e l i n g ,  

c a r e e r  i n f o r m a t i o n , ) c l a s s e s  f o r  academic c r e d i t  i n  developmental  



r ead ing ,  career p lanning ,  and s tudy  s k i l l s .  
b. Ta l en t  Search--Career in format ion  and a s s i s t a n c e  i n  o b t a i n i n g  

admission and f i n a n c i a l  a i d  a t  t h e  postsecondary i n s t i t u t i o n  
chosen by t h e  s t u d e n t .  

c. Upward Bound--Career information;  mot iva t iona l  and remedia l  
classes; a summer r e s i d e n t i a l  program designed t o  i n c r e a s e  
academic, s o c i a l ,  and c u l t u r a l  awareness;  and a s s i s t a n c e  i n  
o b t a i n i n g  admission and f i n a n c i a l  a i d  a t  t h e  postsecondary i n s t i t u t i o n  
chosen by t h e  s t u d e n t .  --z 

S t a f f  
During t h e  1976-77 academic y e a r ,  t h e  s t a f f  w i l l  c o n s i s t  of  one d l r e c t o r ,  
two c o o r d i n a t o r s ,  a l e a r n i n g  s p e c i a l i s t ,  two c o u n s e l o r / r e c r u i t e r s ,  
f o u r  guidance counse lors ,  two s e c r e t a r i e s ,  and a g radua t e  a s s i s t a n t .  
One of the guidance counse lo r s  and t h e  gradua te  a s s i s t a n t  are employed 
from U n i v e r s i t y  funds.  

C. P r o j e c t i o n  of  Curren t  Opera t ions  

S ince  t h e  program depends on f e d e r a l  funds,  i t  is no t  p o s s i b l e  t o  s ay  
w i t h  accuracy  what t h e  ou t look  i s  f o r  t h e  nex t  f ive-year  pe r iod .  It i s  
a n t i c i p a t e d ,  however, t h a t  t h e  program w i l l  be  funded a t  approximate ly  
t h e  same l e v e l  a l l owing  t h e  Un ive r s i t y  t o  employ approximately t h e  same 
number o f  s t a f f  members. S ince  t h e  usage of t h e  TRIO Center by non-project  
s t u d e n t s  had inc reased  d rama t i ca l l y  i n  t h e  p a s t  t h r e e  yea r s ,  t h e  Un ive r s i t y  
w i l l  re-examine i t s  f i n a n c i a l  commitment from time t o  time and perhaps 
i n c r e a s e  i t s  suppor t  accord ingly .  

D. New Opera t ions  Planned 

It i s  a n t i c i p a t e d  t h a t  t h e  s e r v i c e s  t o  TRIO s t u d e n t s  w i l l  remain much t h e  
same u n l e s s  t h e r e  are changes i n  f e d e r a l  r e g u l a t i o n s .  P r o j e c t  pe r sonne l  
recommend t h a t  s e r v i c e s  t o  non-TRIO s t u d e n t s  be increased  no t  o n l y  t o  
p rov ide  t h e  s e r v i c e s  t o  a  l a r g e r  number of  s t u d e n t s  b u t  a l s o  t o  serve the  
ne'eds of s p e c i f i c  groups such as undecided s t u d e n t s  and foreigA s t u d e n t s .  
An i n c r e a s e  i n  s e r v i c e s - t o  non-TRIO s t u d e n t s  would r e q u i r e  an a d d i t i o n a l  
t h r e e  c o u n s e l o r s  by 1980. 



3 .  VETEMNS AFFAIRS 

A. Goals  

?he O f f i c e  of  V e t e r a n s  A f f a i r s  a t  Morehead S t a t e  U n i v e r s i t y  i s  the 
p r i n c i p a l  s e r v i c e  c e n t e r  or: t h e  c a n p u s  f o r  v e t e r a n s  and a l l  o f  t l ~ o s c b  
s e r v i n g  v e t e r a n s .  I t  go,lls a r e :  
1. To cmsure adequate a n d  r e s p o n s i v e  reprclst31lt;l t i o n  f o r  i l l  1 ru;l t t clt-:; . 

p e r t a i n i n g  t o  ve3 tc rans  and the:  r needs .  
2 .  To  c n s u r e  m a x i m u m  v i s i b i l i t y ,  a c c e s s i b i l i t y ,  and cffcbc-tivcb clcblivcbry 

of e s s e n t i a l  s e r v i c c s  2nd a c t i v i t i e s .  
3. To deve lop  a  dynnrni c  s e r v i c e - o r i e n t e d  ph i losophy  of  opera  t i o n ,  

f u l l y  s e n s i t i z e d  t o  t h e  needs ,  problems and p o t e n t i a l s  of  t h e  
Vietnam-Era V e t e r a n s .  

13. C u r r e n t  O p e r a t i o n s  S t a t u s  

1. S e r v i c e s  Prov ided  
A  c o n c e r t e d  e f f o r t  i s  b e i n g  made t o  i n c r e a s e  t u t o r i a l  s e r v i c e s  
p r o v i d e d  under  V.A.  t u t o r i a l  a s s i s t a n c e .  
Dur ing  t h e  1976 s p r i n g  s e m e s t e r ,  379 v e t e r a n s  and 57 dependen ts  
were  e n r o l l e d  i n  t h e  U n i v e r s i t y .  During t h e  summer s e s s i o n ,  
186 v e t e r a n s  and 27 sons  o r  d a u g h t e r s  of  v e t e r a n s  were e n r o l l e d  
under  Chap te r  35 o f  T i t l e  38, U.S. Code. 
Advance payment p r o c e d u r e s  have been i n t e g r a t e d  whereby e a c h  
v e t e r a n  h a s  a t  l e a s t  one (1) monthly c.heck ready  f o r  h i s  u s e  
when h e  comes t o  e n r o l l  a t  t h e  b e g i n n i n g  o f  each  s e m e s t e r .  
P r o v i d e  a s s i s t a n c e  t o  t h e  Morehead S t a t e  U n i v e r s i t y  Ve te rans  
Club which a s s i s t s  incoming v e t e r a n s  w i t h  t h e i r  ad jus tment  on campus. 
S p e c i a l  a s s i s t a n c e  i s  p rov  i ded d u r i n g  r e g i s t r a t i o n  t o  s e e  t h a t  
t h e  v e t e r a n  e n r o l l e d  i n  t h e  approved program. 
The O f f i c e  of  V e t e r a n s  A f f a i r s  c o o r d i n a t e s  and m o n i t o r s  t h e  
a t t e n d a n c e  o f  v e t e r a n s  i n  o r d e r  t o  reduce t he  number of overpayments  
made by the  V e t e r a n s  A d m i n i s t r a t i o n .  
V e t e r a n s  a r e  b e i n g  c o n t a c t e d  by l e t t e r s ,  b r o c h u r e s ,  and p e r s o n a l  
c o n t a c t s  r e g a r d i n g  what Morehead S t a t e  U n i v e r s i t y  h a s  t o  o f f e r  them- 
The V e t e r a n s  A f f a i r s  o f f i c e  i s  v e r y  a c t i v e  i n  t h e  r e c r u i t m e n t  o f  
v e t e r a n s  a t  J u n i o r  Col lege  campuses th roughout  t h e  s t a t e  of Kentucky 
a s  w e l l  a s  making c o n t a c t  w i t h  t h e  v e t e r a n s  i n  t h e  community. 
The V e t e r a n s  A d m i n i s t r a t i o n  S tuden t  Work Study Program on campus 
i s  c o o r d i n a t e d  through t h i s  o f f i c e .  C u r r e n t l y  f o u r  v e t e r a n s  a r e  
employed. T h e i r  d u i i e s  a r e  t o  a s s i s t  w i t h  t h e  o u t r e a c h  program 
as w e l l  as counz.eling and w i t h  p r o c e s s i n g  of VA paperwork.  The 
s t a f f  i s  c u r r e n t l y  working w i t h  t h e  Bureau of S o c a i l  S e r v i c e s  on 
a p r o p o s a l  t o  a s s i g n  one v e t e r a n  t o  a s s i s t  t h e  V e t e r a n s  R e ? r e s e n t a t i v e  
t h e r e .  

2 .  S t a f f  
The o f f i c e  i s  a d m i n i s t e r e d  by t h e  D i r e c t o r  of  S t u d e n t  F i n a n c i a l  A i d  
and V e t e r a n s  A f f a i r s  and h a s  t h e  f o l l o w i n g  s t a f f :  
C o o r d i n a t o r  of  V e t e r a n s  A f f a i r s  ( 3 / 4  t ime)  
S t u d e n t  Workers ( 4 )  
S e c r e t a r y  



4. PLACErvlENT SERVICES 

A. Goals 

The prime objective of this service is the optimal placement of the 
' student (as a graduate) in employment or further professional 
preparation. To accomplish this involves the following segments: 
1. Organization and administratton 
2. A program of career planning for undergraduates 
3. Career placement referral 
4. Student employment-part-time and vacation 
5. Relations with employers 
6. Relations with the University Community. 

B. Current Operations Status 

1. Services Provided 
The director presently serves as a guest speaker in the area 
of career planning for twenty-five academic classes per 
semester. In addition, information on career planning is made 
available to students and faculty on a daily demand basis and 
two five-minute radio programs concerning career placement are 
presented each week. 
Placement services assisted with at least 905 career placements 
during the 1975-76 fiscal year. However, the office may have 
assisted with others for which there is insufficient feedback 
to verify. Also during 1975-76, 1220 new credential files 
were established and at least 300 alumni files were updated. 
Four-hundred-sixty employers were contacted in 1975-76 for 
the specific purpose of discovering summer employment opportunities. 
In addition, information regarding summer employment was 
received from approximately 60 employers with whom the University 
did not initiate contact. While the placement seryices does 
obtain information on part-time jobs which require a degree, 
the Student -~overnment Association maintains an active part- 
time job placenent service for students. 
Listings of approximately 3700 vacancies were received from 
employers in 1975-76 and on-campus interviews were conducted 
by 62 employers. 
Placement services depend heavily on the cooperation and 
support of nearly the entire University community. In return, 
the placement staff recognizes the need to keep the academic 
departments informed, concerning employemnt opportunities, 
graduates employed and general employment trends. 

2 .  Staff 
There are presently two full-time staff members: one director 
and one secretary. 

C. Projection of Current Operations 

1. Reports by professional organizations recommend a full-time 
equivalent staff at a ratio of one full-time equivalent professional 
per 500 candidates. In the next five years, placement services 
should move toward professional staffing at this level and toward 
providing appropriate clerical staff. 

2. Increased staff should make it possible to increase the effectiveness 
of all segments of placement services as outlined above in goals. 



3. One area which must be improved is the follow-up of graduates. 
A more effective system would lead to better service for the 
students, the University, and the employers. Presently, 
follow-up studies rely primarily on mail in responses from 
recent graduates which is accomplished by providing them with 
postpaid cards. Responses were received from approximately 
35% of the graduates of 1975-76. Increasingthe professional, 
staff so that all students or graduates can receive more personal 
attention should increase the responses. In the meantime, however, 
an experimental telephone follow-up for a graduating class h the 
near future is planned. 

4. Plans have been made to continue working to increase employer 
awareness of programs available at Morehead State University 
particularly in the business, technical and health care fields, 
while at the same time, to continue striving to maintain and 
build on the university's excellent reputation for providing - 
candidates for teaching posit ions. 

D. New Operations Planned 

1. With the completion of the renovation of Allie Young Hall, which 
is anticipated in 1977, there will be available physical facilities 
to enable the Placement Centzr to provide a wide range of place- 
ment services to individuals or groups. 

2. Any activities which will increase effectiveness will be considered. 
These will probably be in such areas as using media or computer 
services or combining some activities with other campus offices. 



FINANCIAL A I D  ADMINISTEUTION 

A. Goals  

To a l l o c a t e  f i n a n c i a l  a i d  t o  needy s t u d e n t s .  

B. Cu r r en t  Opera t ions  S t a t u s  

1. S e r v i c e s  Provided 
The f i n a n c i a l  a i d  program c o n s i s t s  of v a r i o u s  t ypes  of  a v a i l a b l e  
a id-- loans under t h e  Na t iona l  D i r e c t  o r  t h e  Fede ra l l y  Insured  S tudent  
Loan Program; t h e  Bas i c  Educa t iona l  Opportuni ty  Grant Program; 
Supplemental Educat ion and Opportuni ty  Grant program; Kentucky State 
Studen t  I n c e n t i v e  Grants ;  Federa l  and I n s t i t u t i o n a l  Work Study Program; 
Emergency Loan Fund, Job Placement Serv ices .  

2. The F i n a n c i a l  Aid Program i s  adminis tered by t h e  O f f i c e  of Student  
F i n a n c i a l  A i d .  The s t a f f  c o n s i s t s  of  a  d i r e c t o r ,  a s s i s t a n t  d i r e c t o r ,  
secretaries ( 2 ) ,  workship s t u d e n t s  (2 ) .  

C. P r o j e c t i o n  of Curren t  Operat ions 

1. S e r v i c e s  t o  be  Provided 
a. The O f f i c e  of  F i n a n c i a l  Aid will cont inue  t o  provide  t h e  above 

s e r v i c e s .  
b. The o f f i c e  w i l l  a t tempt  t o  automate i t s  record  keeping procedures  

by e s t a b l i s h i n g  computerized files. 
2. S t a f f  

The o f f i c e  is unde r s t a f f ed  and needs t o  employ a Coord ina tor  of Basic 
Economic Opportuni ty  Grant ;  Coordinator  of Student  Loan Programs; and 
a Coord ina tor  of Student  C r e d i t .  



STUDENT AUXILIARY SERVICES 

1. HOUSING 

A. Goals 

\ 
To provide safe and comfortable housing facilities for students. 

B. Current Operations Status 

1. Services Provided 
a. All full-time single undergraduate students are required to live in 

a campus residence hall unless they are granted permission by the 
Dean of Students to live elsewhere. 

b. The University provides furniture, pillowcases, pillows, sheets, 
and bedspreads and has the linens laundered. 

c .  The types of housing available for married students are 
furnished studio-efficiency apartments, one-bedroom furnished 
apartments, two-bedroom unfurnished apartments, and one-bedroom 
furnished mobile homes. In addition, a number of mobile home 
parking spaces are also available. 

d. The University is housing more than 70% of its students in 
8 womens' residence halls, 7 mens' residence halls, and 331 
married student housing units. 

2. Staff 
The Office of Student Housing is directed by the Associate Dean of 
Students and his staff consists of the Associate Director of 
Housing for Women, the Associate Director of Housing for men, two 
secretaries, 24 residence hall directors, 6 student assistants, and 
17 night clerks. 

C. Projection of Current Operations 

1. Services to be Provided 
The University needs additional efficiency apartments to accommodate 
upper class and graduate students. Hopefully, these can be provided 
in 1977-1980. 

2. Staff 
A director of apartment housing will be required if the above projection 
is realized. 

2. UNIVERSITY HEALTH. SERVICES 

A. Goals/~bjectives 
To provide preventive and corrective service in the areas of physical 
and mental health. 

B. Current Operations Status 
1. Services Provided 

a. Medical service for students of the University is provided under 
the supervision of the physicians of the Morehead Clinic. A 
physician's assistant is assigned to the infirmary and a clinic 
physician conducts office hours at the infirmary each week day. 
Nursing service is maintained on a 24-hour per day schedule and 
20 parient beds are available. 

b. During the academic year, about 75 students will. visit this 
infirmary each day. 
A group health insurance program is available and is purchased 
by a majority of students. 
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2. S t a f f .  
a. D i r e c t o r  of Nursing Se rv i ce s  
b. Reg i s t e r ed  n u r s e s  (3) 
c. Licensed P r a c t i c a l  Nurses ( 2 )  
d. Nurses Aides (2)  

C. P r o j e c t i o n  of Curren t  Opera t ions  
S e r v i c e s  -- Provided 

The Un ive r s i t y  has  under c o n s t r u c t i o n  a new h e a l t h  c e n t e r  which w i l l  
b e  a v a i l a b l e  by March 1, 1977. This  f a c i l i t y  w i l l  enable  t h e  
U n i v e r s i t y  t o  provide  more e f f i c i e n t  h e a l t h  c a r e  as w e l l  a s  new 
space  provided i n  t h e  new f a c i l i t y .  The new f a c i l i t y  w i l l  c o n t a i n  
a d d i t i o n a l  bed space  and l a b o r a t o r i e s .  

FOOD SERVICES 

A. Goals  
1. To p r o v i d e  n u t r i t i o n a l l y  balanced meals f o r  a l l  s t u d e n t s ,  f a c u l t y ,  

and s t a f f .  
2. To p rov ide  t h e  h i g h e s t  q u a l i t y  meals a t  t h e  lowes t  p o s s i b l e  c o s t  to t h e  

customer.  
3. To p rov ide  q u a l i t y  food s e r v i c e  f o r  v i s i t o r s  t o  t h e  campus. 

B. Curren t  Ope ra t i ons  S t a t u s  
1. S e r v i c e s  Provided 

a, The U n i v e r s i t y  ma in t a in s  two c a f e t e r i a s  and a snack ba r  f o r  
s t u d e n t s ,  f a c u l t y ,  and s t a f f .  

b, Three meals p e r  day being se rved .  
460 p r i v a t e  luncheons, banquets ,  d i n n e r s ,  and p i c i n c s  have been 
se rved  o v e r  t h e  p a s t  year .  

c.: Provided food s e r v i c e  t o  t h e  Tennessee-Georgia C h r i s t i a n  Camps, 
Daniel  Boone Music Camp, American Cheer leaders ,  Kentucky S t a t e  
Lunch Program Seminar, EKEA meet ings,  Kentucky Dance I n s t i t u t e ,  
Un ive r sa l  Cheer leaders ,  Kentucky G i r l s  S t a t e ,  Yearbook Conference, 
Golf ,  Tennis,  Baske tba l l ,  and All-Sports  Camps, Horsemanship Camps, 
twelve High School Bands, M i l i t a r y  B a l l ,  s e v e r a l  c i v i c  awards 
luncheons and d i n n e r s ,  and numberous r e c e p t i o n s  and t e a s .  

2 .  S t a f f  
a. D i r e c t o r  
b. Manager (2)  
c. Employees (68) 

C. P r o j e c t i o n  of Current  Opera t ions  
1. S e r v i c e s  Provided 

The food s e r v i c e s  a r e  expected t o  con t inue  a t  t h e i r  p r e sen t  l e v e l  
and scope.  

2 .  S t a f f  
No a d d i t i o n a l  s t a f f  is  expected t o  be employed. 



4. UNIVERSITY STORE 

A. G o a l s  

The U n i v e r s i t y  S t o r e  i s  t o  p r o v i d e  books,  s u p p l i e s ,  t o o l s ,  equipment ,  
and  m a t e r i a l s  needed f o r  t h e  U n i v e r s i t y  community. 

B. C u r r e n t  O p e r a t i o n s  S t a t u s  
1. S e r v i c e s  Prov ided  

a. The U n i v e r s i t y  S t o r e  i s  l o c a t e d  i n  t h e  U n i v e r s i t y  Cen te r  and is 
a d m i n i s t e r e d  by the D i r e c t o r  o f  t h e  U n i v e r s i t y  S t o r e  under  t h e  
s u p e r v i s i o n  o f  t h e  Bureau o f  F i s c a l  A f f a i r s .  

b. Prov ided  a l l  m a t e r i a l s ,  equipment,  and s u p p l y  n e e d s  f o r  s t u d e n t s  
i n  t h e  u n i v e r s i t y ' s  academic programs. 

c. Prov ided  r e q u i r e d  t e x t s  and m a t e r i a l s  and mai led  same t o  a l l  
s t u d e n t s  i n  cor respondence  work. 

d.  S u p p l i e d  c a p s , g ~ w n s , a n d  hoods t o  g r a d u a t e s .  P rov ided  r e n t a l  
a p p a r e l  f o r  f a c u l t y  and s u p p l i e d  a l l  honora ry  awards  and d e g r e e  
a p p a r e l .  

e. Prov ided  s p e c i a l  s e r v i c e  t o  Band Camps, A t h l e t i c  Camps, Girls 
S t a t e ,  Music Camps, B a s e b a l l  Tournaments, Speech-Tournaments ,  
Church Groups,  and many o t h e r  v i s i t o r s  t o  t h e  campus. Records ,  
s h i r t s ,  c a p s ,  books,  awards ,  and o t h e r  s e r v i c e  r e q u i r e m e n t s  were 
p r o c e s s e d  th rough  t h e  s t o r e .  

2. S t a f f  
a. S t o r e  Manager 
b. S u p p l i e s  Manager 
c .  S p e c i a l t i e s  C l e r k  
d .  C a s h i e r  
e. C l e r k s  ( 2 )  
f. S e c r e t a r y  (3) 

C. P r o j e c t i o n  o f  C u r r e n t  O p e r a t i o n s  
1. S e r v i c e s  Prov ided  

a. The s i z e  0-f' t h e  U n i v e r s i t y ' s  enro l lment  w i l l  d e t e r m i n e  t h e  f u t u r e  
g rcwth  o f  t h e  s e r v i c e s  p rov ided .  

b. A branch  s t o r e  may b e  opened i n  t h e  s t u d e n t  r e s i d e n c e  a r e a  o f  t h e  
campus. The s t o r e  would be  open i n  t h e  even ing  t o  meet t h e  
immediate needs  o f  s t u d e n t s  f o r  s u p p l i e s .  

c. Hope t o  improve s e r v i c e s  t o  f a c u l t y  i n  o r d e r i n g  s u p p l i e s  and 
supp lementa ry  r e a d i n g  m a t e r i a l s .  

d .  Develop a  mobi le  u n i t  t o  s u p p l y  t e x t s  and s u p p l i e s  a t  o f f  campus 
i n s t r u c t i o n a l  c e n t e r s  d u r i n g  r e g i s t r a t i o n  p e r i o d s .  T h i s  u n i t  would 
s e r v e  c e n t e r s  a t  Ashland, P i k e v i l l e ,  P r e s t o n s b u r g ,  Jackson ,  M a y s v i l l e ,  
and Winches te r .  

2.  S t a f f  
The b ranch  s t o r e  would r e q u i r e  t h r e e  a d d i t i o n a l  p e r s o n n e l .  



5. ADRON DORAN UNIVERSITY CENTER 

The Adron Doran Un ive r s i t y  Center  s e r v e s  a s  t h e  c e n t e r  of U n i v e r s i t y  
a c t i v i t y  o u t s i d e  t h e  classroom. The modern s t r u c t u r e  c o n t a i n s  a l a r g e  
c a f e t e r i a ,  g r i l l ,  p r i v a t e  d i n i n g  rooms, p r i v a t e  gues t  rooms, ba l l room,  
s e v e r a l  modern meet ing rooms, s tuden t  government o f f i c e s ,  Un ive r s i t y  
S t o r e ,  U n i v e r s i t y  Pos t  O f f i c e ,  and a  l a r g e  r e c r e a t i o n  room and t e l e v i s i o n  
lounge. 

A. Goals 

It i s  t h e  g o a l  of t h e  Un ive r s i t y  Center  t h a t  i t  w i l l  become t h e  c e n t e r  
of  campus a c t i v i t i e s ,  p rov id ing  a " l i v i n g  room" f o r  a l l .  The Center  
is  a good p l a c e  t o  b r i n g  t o g e t h e r  s t u d e n t s ,  f a c u l t y ,  s t a f f ,  alumni, 
and o t h e r  g u e s t s  of t h e  Un ive r s i t y  i n  a  common environment of r e c r e a t i o n a l ,  
s o c i a l ,  and c u l t u r a l  growth. It i s  a p l a c e  t o  exp lo re  t h e  many 
p o s s i b i l i t i e s  of making stt idy and l e i s u r e  coope ra t i ve  f a c t o r s  of 
educa t ion  . 

B. Cur ren t  Opera t ions  S t a t u s  

1. S e r v i c e s  Provided 
Informat ion  Desk, open d a i l y  seven days a  week. It o f f e r s  
such s e r v i c e s  as: l o s t  and found c e n t e r ,  l o c k e r  r e n t a l  
( l a d i e s  lounge)  check o u t  equipment s e r v i c e s ,  s p e c i a l  music 
and paging system, d i s t r i b u t i o n  of campus l i t e r a t u r e  and 
schedules ,  updated b u l l e t i n  board s e r v i c e s ,  campus phone, 
c u r r e n t  magazines and newspapers f o r  lounges,  f r i e n d l y  
a s s i s t a n t s  t o  v i s i t o r s  a s  w e l l  a s  s t u d e n t s  and s t a f f .  
Meeting and Dining Room F a c i l i t i e s .  The ADUC s t a f f  works 
w i th  v i s i t o r s  t o  o f f e r  t h e  s e r v i c e  of c l e a n  rooms, s p e c i a l  
equipment, s i g n s ,  e l e v a t o r  s e r v i c e ,  coat-check s e r y i c e .  
Rec rea t ion  F a c i l i t i e s .  Our Gameroom i n c l u d e s  7 pool  t a b l e s ,  
1 snooker ,  1 air-hockey,  and a  l a r g e  v a r i e t y  of o t h e r  vending 
games, c o m p l e t e - l i s t i n g  of t a b l e  games that may be  checked o u t  
f r e e  w i th  s t u d e n t  I . D .  
Programming. Th i s  i nc ludes  tournaments i n  poo l ,  F o o t b a l l ,  
c a r d s ,  co-sponsoring of coffee  houses ,  s p e c i a l  e v e n t s ,  s p e c i a l  
work t o  c r e a t e  t h e  r i g h t  atmosphere f o r  Holidays.  
General Use and Se rv i ce  Areas.  This  a r e a  i n c l u d e s  t h r e e  p u b l i c  
lounges,  a l a d i e s  lounge,  TV lounge,  vending room, rest rooms, 
te lephone  s e r v i c e  and stamp s e r v i c e .  
E s t a b l i s h  a  Un ive r s i t y  Center  Advisory Board t o  i n c l u d e  f a c u l t y ,  
s t a f f ,  s t u d e n t s ,  and a s p e c i f i c  budget .  
Programming w i t h  a s t a f f  t h a t  could involve  ou tdoor  f a c i l i t i e s  
and programming beyond t h e  con f ines  of t h e  ADUC. 
Other  s e r v i c e s  would i nc lude  b u i l t - i n  l o c k e r s  f o r  r e n t  w i t h i n  
t h e  l o b b i e s ,  t r a v e l  hoard s e r v i c e s ,  promotion s e r v i c e s  and p o s s i b l y  
r e n t a l  s e r v i c e s  on ' such  i t e m s  as b i c y c l e s ,  t y p e w r i t e r s ,  etc. 
E s t a b l i s h i n g  o r  he lp ing  t o  coo rd ina t e  s p e c i a l  i n t e r e s t  t r i p s .  

2. Staff 
D i r e c t o r  
A s s i s t a n t  D i r e c t o r  
S e c r e t a r y  
Workship S tudents  (16) 



C. P r o j e c t i o n .  of Current  Operat ions 

1. Serv ices  
P ro jec t ed  thoughts  of  improvement by 1980 would inc lude  more 
programming a c t i v i t i e s ,  expanded r e c r e a t i o n  f a c i l i t i e s ,  more 
s e r v i c e s  and equipment. S p e c i f i c  improvements could inc lude  
t a k i n g  our  p re sen t  TV lounge and tu rn ing  i t  i n t o  an "arcade," 
t h u s  i n c r e a s i n g  t h e  s i z e  of our  p re sen t  gameroom by over  one 
t h i r d .  Move t h e  p resen t  TV lounge t o  the  second f l o o r  l a d i e s  
lounge. 

2. Staff 
Program Di rec to r  o r  A s s i s t a n t  D i rec to r  f o r  Program Council .  
Gameroom Manager 



INTERCOLLEGIATE ATHLETICS 

A. Current Operations Status 
1. Services Provided 

Morehead State University sponsors a full program of intercollegiate 
athletics for men and women. Intercollegiate competition at MSU is 
conducted in accordance with the rules and regulations of the National 
College Athletic Association, the Association for Intercollegiate 
Athletics for Women, the Ohio Valley Conference, and the Kentucky 
Women's Intercollegiate Conference. The Athletic Committee is 
responsible for formulating all policies of the intercollegiate program 
operated by the University. 

All full-time students are admitted free to all regular season athletic 
events on the campus of Morehead State University. 

The University engages in intercollegiate athletic competition in the 
following sports: football, basketball, baseball, track, cross country, 
gymnastics, tennis, volleyball, swimming, soccer, and golf. 

2. Staff 
Director of Athletics, Secretaries (2 ) ,  Head Basketball Coach, Assistant 
Basketball Coaches (2), Head Football Coach, Assistant Football Coaches (S) ,  
Baseball Coach, Track and Cross Country Coach, Tennis Coach, Golf Coach, 
Graduate Assistants (12). 1 

B. Projection of Current Operations 
1. Services Provided 

The University is expanding its intercollegiate athletic program and 
financial assistance for women in order to place greater emphasis upon 
women's participation in athletics. 

The Wiversity's athletic facilities are being expanded and improved in 
the following manner: 
a. Six additional tennis courts have been constructed, and lighting 

has been installed fox all courts. 
b. Wetherby Gymnasium will be completely renovated. 
c .  A new swimming pool and diving well will be constructed. 
d. An indoor track facility will be constructed at the University farm. 

2. Staff 
No additional staff is required. 



VI. INSTITUTIONAL SUPPORT 



EXECUTIVE NANAGEMENT 

Board of Regents 

The'statutory body of the University is the Board of Regents. This is 
a bipartisan board consisting of ten members, eight appointed by the 
Governor, one member of the teaching faculty elected by the faculty, and 
one student representative elected by the members of the student body. 
The board members elect a chairman annually. Those members who are 
appointed by the Governor serve for a term of four years. The stud en^: 
serves a one-year term and the faculty member serves for three years. 
If the president of the Student Government Association is not a resident 
of Kentucky, a resident student is elected to the Board of Regents by 
the students. 

The Pxesident 

The President is appointed by the Board of Regents as the executive 
agent of the University and as such is responsible for the operation 
and development of the University as a whole and for each af its parts. 
He serves both as chief administrator and the principal educational 
supervisor of the institution. All recommendations for employment are 
made through him to the Board of Regents. He has the responsibility 
to provide leadership for recruiting and maintaining an instructional, 
'research, service, and administrative staff of high quality. He plans 
and directs the financial and developmental programs of the institution. 
The President is also concerned with the provision for adequate channels 
of communication involving the students, the faculty, the staff, the 
alumni, and the public. 

Vice President of Academic Affairs and Dean of Faculty 

The Vice President for Academic Affairs and Dean of the Faculty is the 
head of the Bureau for Academic Affairs. The Bureau consists of six 
schools and the Vice President exercises general supervision over all 
phases of the ~nivergity's academic programs, both graduate and under- 
graduate. Functions to which he gives particular attention are: promoting 
efforts leading to the development, maintenance, and modification of 
instructional programs, recommending to the President all appointments 
to the academic staff, maintaining the faculty personnel file, and making 
space assignments for classrooms and laboratories for instruction. The 
Vice President is Chairman of the Coordinating Council. The Vice president's 
area of responsibility will expand with the projected incorporation of the 
Division of Institutional Services into the Bureau of Academic Affairs in 
1976-77- 

Vice President of Fiscal Affairs 

The Bureau of Fiscal Affairs, headed by the Vice President for Fiscal 
Affairs, is responsible for all financial and business transactions of 
the University. Together xith his assistants, he is charged with the 
duties involved in budgetary control, accounting, purchasing, payrolls, 
maintenance and operation of all buildings and grounds, stores and food 
services, and operation of the university post office. 
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Vice P r e s i d e n t  of Research and Development 

The Vice P res iden t  is re spons ib le  f o r  t h e  genera l  admin i s t r a t ion ,  coordina t ion ,  and 
s u p e r v i s i o n  of  the f u n c t i o n s  of t h e  Bureau of Research and Development. The Vice 
P r e s i d e n t  has d i r e c t  r e s p o n s i b i l i t y  f o r  Coordinating P lanning  and Development and 
Human Resources Development. The Vice Pres ident  supe rv i ses  t h e  work of h i s  
a d m i n i s t r a t i v e  a s s i s t a n t  who is respons ib le  f o r  Federa l ,  S t a t e ,  and Regional Re la t ions ;  
the  D i r e c t o r  of  t h e  Of f i ce  of I n s t i t u t i o n a l  Research and the Educat ional  and Research 
Computing Center .  

Vice P r e s i d e n t  of Student  Affairs 

The Vice Pres iden t  for Student  A f f a i r s  is head of t h e  Bureau of Student  
A f f a i r s  a d  has t h e  r e s p o n s i b i l i t y  f o r  exe rc i s ing  genera l  supe rv i s ion  
over t h e  personal ,  s o c i a l ,  and r e c r e a t i o n a l  we l fa re  of a l l  s t u d e n t s  of 
the Univers i ty .  The p a r t i c u l a r  o b j e c t s  of h i s  concern inc lude  s tuden t  
housing,  bo th  on and o f f  campus, h e a l t h  provis ions  and f a c i l i t i e s ,  
s t u d e n t  o rgan iza t ions  and a c t i v i t i e s ,  assemblies  and employment, l o a n s .  
and s c h o l a r s h i p s ,  and behavior  and d i s c i p l i n e .  H e  a l s o  s e r v e s  as  chairman 
of t h e  Student  L i f e  Committee which concerns i t s e l f  w i th  a l l  phases of 
s t u d e n t  l i f e  on and o f f  the campus. 



PLANNING AND DEVELOPMENT 

A. Goals 
1. To s o l i c i t  and c o l l e c t  d a t a  on program development from p r i v a t e ,  

s ta te ,  and f e d e r a l  sources .  
2 .  To d issemina te  c o l l e c t e d  d a t a  t o  f a c u l t y ,  a d m i n i s t r a t o r s ,  and 

s t u d e n t s  where t h e i r  involvement w i l l  enable  t h e  Univers i ty  t o  
improve. 

3. To provide t h e  planning func t ion  f o r  t h e  Univers i ty  a s  i t  r e l a t e s  
t o  i d e n t i f y i n g  i n s t i t u t i o n a l  needs which can b e n e f i t  from e x t e r n a l  
funding . 

4. To p r o j e c t  Univers i ty  development p l ans  i n t o  sho r t -  and long-range 
programs. 

B. Current  Operat ions S t a t u s  
Se rv i ce s  Performed 
1. An annual  o p e r a t i n g  p l an  is  developed. 
2 .  A comprehensive s e t  of o b j e c t i v e s  have been r e c e n t l y  developed f o r  

each  department and school .  
3. Immediate problems of  a s h o r t  range n a t u r e  a r e  i d e n t i f i e d ,  s o l u t i o n s  

developed, and p o l i c i e s  developed t o  avoid t h e i r  occurrence.  
4. P l ans  are being developed f o r  t h e  implementation of  an automated d a t a  

base  t o  suppor t  planning.  
5. Development of new and/or  experimental  programs and a communications 

network between each program, t h e  academic community, and t h e  s e r v i c e  
region.  

6 .  Provid ing  a knowledge l i n k  f o r  i n s t i t u t i o n a l  change. 
7.  Plac ing  s p e c i a l  emphasis upon programs which provide t r a i n i n g  and 

s e r v i c e s  r e l a t e d  t o  human resources  development i n  e a s t e r n  Kentucky. 
8. Evalua t ing  t h e  educa t ion  and needs of t h e  reg ion  a s  a key t o  program 

development p o s s i b i l i t i e s .  
C. P r o j e c t i o n s  of Current  Operat ions 

1. Coordinate  p repa ra t i on  of i n s t i t u t i o n a l  p lans  f o r  r e p o r t s  t o  t h e  Council .  
2. Grea t e r  po r t i on  of t o t a l  e f f o r t  w i l l  be given t o  r e p o r t i n g  a t  t h e  s t a t e  

l e v e l .  
3 .  Serv i ce  on s ta te-wide committees and t a s k  f o r c e s .  
4 .  Program development and genera l  planning.  
5 .  Develop sources  of o u t s i d e  funding f o r  programs. 



FEDERAL, STATE AND REGIONAL RELATIONS 

A. Goals and Objectives 
1. To serve in a liaison capacity for the university with the various 

governmental agencies responsible for supporting research and 
development activities. 

2. To support and encourage the incorporation of new educational approaches 
developed by federal funds into the University activities. 

3. To assist in development and submission of all state and federal 
proposals. 

4. To monitor all funded programs from the inception and termination of 
the project by maintaining a record keeping system for all programs. 

5 .  To provide in-service training to each funded program in the area of 
fiscal management via seminars for project personnel. 

B e  Current Operations Status 
1. Services provided: 

a. A communication system has been established with the various 
governmental agencies to identify funding sources and monitor 
proposals funded. 

b. Techniques developed in working with the disadvantaged to improve 
study skills have been incorporated into a study skills course 
offered for credit. 

c .  Thirty-two programs were funded and approximately 1,294 people 
received direct benefits from the programs while an estimate of 
3,700 benefited indirectly. 

d. Fifty-seven proposals were submitted and two new agencies were 
identified as sources of funding. 

e. A filing and record keeping system has been established to monitor 
the program application. 

f .  A managerial system has been established to assist program directors 
in completion of proposals, budgets, project reports, and audits. 

g. 4 program review schedule has been implemented. 
h. All programs participate in fiscal management training. 

2. Staff FTE 
a. Administrative Assistant 85% 
b. Federal Accountant 85% 
c. Secretarial Assistants 50% 

C. Projection of Current Operations 
1. Services provided: 

a. Continue communication system with various governmental agencies 
to identify funding sources and monitor programs funded. 

b. Plan to submit submit 62 new proposals and identify four new funding 
agencies. 

c. Thirty-seven programs will be funded and approximately 1,573 
people will receive direct benefits and an estimate of 4,100 
will benefit indirectly. 

d.  Revise the filing and record keeping system to monitor program 
applications. 

e. Continue the program review schedule and managerial system to 
assist project directors in completion of proposals, budgets, 
project reports, and audits. 

f. Continue to implement the fiscal management training. 
2. Additional Staff Required 

1976-77 1977-78 1978-79 1979-80 
NONE NONE NONE NONE 



INSTITUTIONAL RESEARCH 

A. Goals and Objectives 
1. To prepare internal operations, analytic and summary reports. 
2. To prepare reports to state, federal and other agencies. 
3. To design and maintain management data files. 
4. To do planning and modeling studies and implement a planning and 

management system. 
5. To perform staff work related to the above activities - 

a, Serve on local and statewide committees. 
b,. Administer the allocation of facultyresearch funds. 

B. Current operations Status 
1. Services Provided 

a. Internal operations, analytic, and summary reports. 
(1) Reporting of faculty teaching loads. 
(2) Enrollment projections. 
(3) Report of faculty research activities. 
(6) Reporting and analyses of faculty and staff salaries. 

b. Reports to state, federal and other agencies. 
(1) Higher Education General Information Survey (HEGIS) Reports. 
(2) Reports to the Council on Public Higher Education. 
(3)  Reports to Federal Office of Civil Rights. 
(4) AAUP Annual Survey. 
( 5 )  Questionnaires from various sources. 

c. Management of Data Files 
(1) Responsible for 

(a) Student Activity File 
(b) Faculty Activity File 
( c )  Teaching Activity File 
(d) Facilities Inventory File 
(e) Support Staff File 

(2) Assisting with the design of other academic records files 
d. Planning and Modeling Studies 

(1) Assisting with follow up work on 1974-75 Cost Study. 
(2) Responsible for implementation of Information Exchange Procedures 

Software. The software has been run with Morehead State University 
data and will be used to produce 1975-76 Cost Study. 

e, Related Staff Work 
(1) The Director of Institutional Research is a member of the following 

committees: 
(a) School of Education Curriculum Committee. 
(b) University Coordinating Council. 
(c) Statewide Task Force on Information and Data Systems. 
(e) Faculty Research Commit tee. 
(f) Enrollment Projections Task Force. 

(2) The director is responsible for administering the spending of 
faculty research funds. 

(3) Participate in budget preparation procedure. 
f. Computing Center 

The Director of Institutional Research has administrative responsible 
for the Educational and Research Computing Center. 

2. Staff 
a, One Director of Institutional Research. 
b, One secretarial position. 
c. One computer programmer. 



C. Projection of Current Activities 
1. Services Provided 

a. Internal operations, analytic, and summary reports. 
(1) Teaching Load report and analyses - two per year. 
(2) Enrollment projection - one per year. 
(3)  Faculty an3 Staff salary analysis - one per year. 

. (4) Report faculty research activities - one per year. 
( 5 )  Analysis of Space Utilization - one per year. 
( 6 )  Analysis of grades awarded - one per year. 

b. Reports to state and federal agencies. This activity has been occupying 
increasingly large proportions of the workload. This trend is expected 
to continue. 

c. Management of Data Files 
The growing demand for data will necessarily require greater emphasis 
upon this area in the immediate future. 

d .  Planning and Modeling Studies 
(1) The use of CAMPUS IX planning system. 
(2) Information Exchange Procedures. 

e. Related Staff Work 
(1) State and local committee work. 
(2) Assistance with budget preparation. 

2. Additional Personnel Required 
1976-77 1977-78 1978-79 19 79-80 
0 1 secretary 0 0 



Goals 

The goal of the Bureau of Fiscal Affairs is to serve every facet of 
the University in the furtherance of their programs. The objective is 
to conduct all financial transactions for every bureau, department 
and student organization of the University. 

Current Operations Status 

1. Services Provided 
The Bureau of Fiscal Affairs encompasses accounting, office services, 
payroll, non-academic personnel, data processing, maintenance and 
operations, auxiliary, food services, university store, and the 
post office. 

The fiscal operation processes all financial transactions of the 
University for more than 80 academic and administrative departments. 
This information is desiminated monthly back to each department so 
that every department is aware of its available balances for budgetary 
purposes. 

Financial reporting is an important function of the Bureau. Various 
financial reports are prepared for the Governor, the Executive Department 
for Finance and Administration, the Council on Public Higher Education, 
the Board of Regents, and other agencies, both state and federal. 

The Bureau of Fiscal Affairs is charged with the responsibility for 
the assessment and colJection of all revenue of the University. The 
bulk of aosep.1.U and collecting of tuition and fees is prqcessed at 
registration periods. 

A major function of the Bureau is budgetary control. Budgetary control 
is monitored by computer printouts weekly. A printout is provided 
every Vice President and Bureau Head for his area on a monthly basis. 

The maintenance of all financial records is housed In the Business 
Office. Records two years old are micro.filmed and secured. 

The Bureau of Fiscal Affairs is custodian of funds for more than 
120 student organizations and processes all financial transactions for 
them. Monthly reports are provided each organization as to its 
financial status. 

The administering of all financial transactions as they pertain to 
federal and state grants and contracts falls within the Bureau of Fiscal 
Affairs. The Federal Programs Accountant assists in the preparation 
of budgets and provides assistance in interpretation of federal and 
state guidelines. 

The Payroll Department processes all monthly, supplemental, and bi- 
weekly payrolls for more than 900 employees. The Department also 
maintains all files on each employee. In addition, all federal and 
institutional workstudy payrolls are processed by the Payroll Department. 



2. Staff 
Comptroller 
Federal Programs Accountant 
Staff Accountants (2) 
.Accounting Clerk 
Federal Programs Coordinator 
Director of Office Services 
Cashiers (2) 
Clerk-typists (7) 
Director of Payrolls 
Assistant Director of Payrolls 

C. Projection of Current Operations 

1. Services 
To expedite and to control the budget a Pre-Audit section needs to 
be implemented. The Pre-Audit section would be charged with the 
responsibility of confirming available balances before the processing 
of any orders or the expenditure of any funds. This would ensure 
control of the operating budget. 

A Director of Budgets and Financial Research would coll&t and analyze 
all financial data and assist all Vice Presidents, Deans, and Bureau 
Heads in the preparation of budgets. The Director would assist in 
the preparation of all financial reports. 

An Internal Auditor would be utilized to confirm compliance of 
federal, state, and university regulations as they pertain to financial 
affairs. The Internal Auditor would also conduct audits of all 
funds. 

2. Staff 
Accountant (Pre-Audit) 
Director of Budgets .and Financial Research 
Internal Auditor 
Clerk- typis t 



DATA PROCESSING 

A. Goals 

The goal of the Data Processing Center is to provide computer service 
to all bureaus of the University, both academic and administrative. 

B. Current Operations Status 

1. Services Provided 
The Data Processing Center provides technical assistance to students 
enrolled in data processing classes. This entails making the facility 
available to faculty and students on a scheduled basis. 

Total computer service is provided all administrative bureaus as to 
systems design, programming, in-service training, documentation and 
forms design. Reports are made available to all deans and administra- 
tive departments upon request or as scheduled. The reports are generated 
by batch-type processing or remote job entry. 

2. Staff 
Director of Data Processing 
Programmers (4) 
Key Punch Operators (3) 

C. Projection of Current Operations 

1. Services Provided 
To provide greater service in the student record units and to provide 
greater processing of information, an upgrade of personnel is required. 
The upgrading of personnel will assist in the implementation of the 
Information Exchange Procedures which is a service greatly needed 
by the total University. 

2. Staff 
Programmers (2) 
Machine Operator 



PERSONNEL OFFICE 

Goals 

The goal of the Personnel Office is to provide efficient personnel 
services to every Bureau of the University. 

Current Operations Status 

1. Services Provided 
The Personnel Office is charged with the responsibility of processing 
all applications and interviewing all non-academic personnel and the 
referral of the best qualified. The Personnel Office orients all 
new employees, both faculty and staff. 

The Personnel Office handles all insurance matters pertaining to 
employees. These matters include accident reports required by the 
Kentucky Occupational Safety and Health Act and other problems 
that arise from life insurance, hospitalization, Social Security, etc. 

The processing of applications for enrollment in retirement benefits 
and Social Security and other fringe benefits is a major function of 
the department. Also the processing of retirement benefits and Social 
Security are important functions. 

2. Staff 
Director of Personnel 
Secretary 



LOGISTICAL SERVICES 

A. Goals 

The g o a l  of l o g i s t i c a l  s e r v i c e s  is  t o  p rov ide  t r a n s p o r t a t i o n ,  purchas ing  of 
goods and s e r v i c e s ,  communication, s e c u r i t y ,  and emergency a s s i s t a n c e  t o  t h e  
U n i v e r s i t y  community. 

B. C u r r e n t  O p e r a t i o n s  S t a t u s  

1. S e r v i c e s  Provided 
T r a n s p o r t a t i o n  
T r a n s p o r t a t i o n  is  provided t o  f a c u l t y  and s t a f f  f o r  approved t r a v e l .  
Approximately 3,000 t r a v e l  r e q u e s t s  a r e  p rocessed  a n n u a l l y  and 2,300 
t r i p s  schedu led  i n v o l v i n g  University-owned c a r s ,  b u s e s ,  and vans.  
Purchas ing  
A l l  goods and s e r v i c e s  a r e  purchased o r  procured through t h e  Department 
o f  Purchas ing .  Approximately 9,000 purchase  r e q u i s i t i o n s  of  which 2,100 
were f o r  l o c a l  o r d e r s ,  2,600 were depar tmenta l  purchase  o r d e r s ,  900 
f o r  food s e r v i c e  o r d e r s ,  and t h e  b a l a n c e  were from a u x i l i a r y  e n t e r p r i s e s  
p rocessed  d u r i n g  t h e  p a s t  f i s c a l  y e a r .  
P o s t  O f f i c e  
Campus p o s t a l  s e r v i c e s  a r e  provided t o  a l l  s t u d e n t s ,  f a c u l t y ,  and s t a f f  of 
t h e  U n i v e r s i t y .  Mail s e r v i c e  i s  provided t o  s t u d e n t s  e i t h e r  through 
boxes i n  t h e  U n i v e r s i t y  P o s t  O f f i c e  o r  t o  t h e  r e s i d e n t  dormitory.  F a c u l t y  
and s t a f f  have a c c e s s  t o  boxes o r  have d e l i v e r y  t o  t h e i r  o f f i c e s .  
Communications 
Telephone s e r v i c e  i s  provided t o  f a c u l t y  and s t a f f  f o r  b u s i n e s s  purposes  
th rough  a  S t a t e  Network system. Long d i s t a n c e  c a l l s  can  b e  made through 
t h e  U n i v e r s i t y  Centrex system. Telephones a r e  a l s o  a v a i l a b l e  t o  s t u d e n t s  
i n  a l l  r e s i d e n c e  h a l l  rooms. 
S e c u r i t y  
The S e c u r i t y  Department i s  r e s p o n s i b l e  f o r  t r a f f i c  c o n t r o l ,  t h e  enforce -  
ment o f  law,  t h e  maintenance of  o r d e r ,  and emergency a s s i s t a n c e .  The 
o f f i c e r s  a r e  t r a i n e d  emergency medical  t e c h n i c i a n s  and p r o v i d e  ambulance 
s e r v i c e  t o  t h o s e  s t u d e n t s  i n  need of  emergency h e a l t h  c a r e .  

2 .  S t a f f  
D i r e c t o r  of  Purchas ing  
A s s i s t a n t  D i r e c t o r  of Purchas ing  
A s s i s t a n t  Buyer 
C l e r k - t y p i s t s  (3 )  
Mechanics (4 )  
Pos tmas te r  
A s s i s t a n t  Pos tmas te r  
Telephone O p e r a t o r s  (2 )  
P o l i c e  O f f i c e r s  (8) 
D i r e c t o r ,  Communications S e r v i c e s  
Night Watchmen (4 )  

C. P r o j e c t i o n  o f  Cur ren t  Opera t ions  

1. S e r v i c e s  Provided 
The Delega t ion  of  A u t h o r i t y  f o r  Purchases  is c u r r e n t l y  be ing  reviewed. 
If a d d i t i o n a l  a u t h o r i t y  is  g iven  Morehead S t a t e  I J n i v e r s i t y ,  a d d i t i o n a l  
j)ersonnel w i l  1 b c  r e q u i r e d  t o  purchase  goods  :lid s e r v  1 r c l w  i n  i tc; c*nt i r - 6 . t ~ .  

Cur r e n t 1  y , dtlc* to  rrhl;ulat i o n s ,  t h e  1)ep;lr lrnc*n 1 o f  I ' ( J ~ ( ' ~ I ; J ~ : ( * H  1)ro('(~r1f4(~:-, c.6.r t;l j r )  
t y p e s  of rcaclu is1 t l o l l s  f o r  t h e  U n i v e r ~  l t y .  



2 .  S t a f f  
Buyer 
Clerk- typist 



PHYSICAL PLANT OPERATIONS 

A. Goals 

The Physical Plant operations strives to maintairl all physical facilities 
and the landscaping of all grounds. 

B. Current Operations Status 

1. Services Provided 
Building maintenance, both routine repair and preventative maintenance, 
is the responsibility of the Maintenance Department. In addition, 
custodians are assigned to each facility for routine cleaning and 
general maintenance. 

Major repairs and renovations are coordinated through the Director 
of the Physical Plant. This includes preparing and/or assisting in 
the preparation of plans and specifications for contract bidding. 
In addition, overall supervision of such projectsis unae&<he'Direc~r. 

Other services provided by the Physical Plant operatiofi includes 
maintenance of vehicles, commtrni:ations services, solid waste removal 
and trucking and moving. In addition, a heating power plant is maintained 
that provides steam heat to the main campus. 

2 .  Staff 
Director of Physical Plant 
Director of Maintenance Services 
Secretaries (4) 
Storeroom Clerks (2) 
Carpenters (8) 
Painters (6) 
Electricians and  lumbers (18) 
Grounds (4) 
Power Plant (10) 
General Services (14) 
Janitor Personnel (81) 



ALUMNI OFFICE 

A. Goals 

1. To protect, support and generally promote the interests of the 
University through its Alumni. 

2 .  To develop and expand support of the Alumni for the University. 

B. Current Operations Status 

1. Services Provided 
a. Alumni sponsored events: 

b. Communications: 

c. Fund Raising Activities: 

Homecoming 
Picnics 
Cookouts 
Periodic meetings 
Regional Alumni Clubs 
Banquets-Dinners 
Alumnus Magazine 
Contact Newsletter 
Calendar of Events 
Trail Blazer 
Sale of Eagle Prints 
Sale of Campus Scene Prints 
Alumni Center Building & Furn*shings/~ri#e 
Annual Scholarship Drive 

2. Staff 
Director of Alumni Affairs 
Assistant Director of Alumni 
Secretary 

C. Projection of Current Operations 

Affairs 

1. Services provided 
a. Expanding support for Regional Alumni Clubs. 
b. Increasing number of publication issues. 



SCHOOL RELATIONS 

A. Goals 

To 'determine and provide the necessary and requested resources and facilities 
for use by local, regional, and state-wide organiznti.ons. 

B. Current Operations Status 

1. Services provided 
a. Scheduling and coordinating conferences, workshops, seminars, and 

meetings which are not a part of the regular academtc program 
of the University. 

b. Identifying, contacting and providing the resources and facilities 
for more than 300 groups or organizations meeting on campus each 
year. 

2. Staff 
Director of School Relations 
Assistant Director of School Relations 
Secretaries (2) 

C . '  Projection of Current Operations 

Services Provided 
Improve upon the coordination, scheduling, and providing of resources 
and facilities for conference participants. 

D. New Operations Planned 

1. Services Provided 
Implement the coordination and scheduling of all facilities for special 

, activities held on campus. 
2. Staff 

Coordinator of special Activities 



D I V I S l O N  OF PUl3LIC INFORMATION 

A. Goals 

1. . To interpret institutional policies, services and actions to the 
public through the preparation and distribution of news releases, tape 
recordings, films, photographs, and other material for use by the news 
media as a means of securing a more complete understanding and appreciation 
of the institution. 

2. To develop, produce, or purchase and distribute publications and other 
printed materials necessary for the operation of the University and 
to support the aforestated objective of developing public understanding 
of the institution. 

3.  To provide copying and duplicating services to the University in the 
most efficient manner possible. 

B. Current Operations Status 

1. Services Provided 
News services; advertising; purchasing; photographic services; public 
event planning; composition, design, and production of publications 
and other printed materials; purchase and distribution of copier- 
duplicator supplies and supervi.sion and operation of copying and 
duplicating equipment. 

2. Staff 
Director of Public Information 
Secretaries (2) 
Director of News Services 
Staff Writer 
Radio-TV Assistant 
Director of Photographic Services 
Staff Photographer 
Director of Printing Services 
Assistant Director of Printing Services 
Printers (2) 
University Editor 
Editorial Assistants (3) 

C. Projection of Current Operations 

1. Services Provided 
a. News Services--Annual production of approxmately 15,000 photographs, 

60,000 news releases, 7,000 feet of television film, and 700 audio 
recordings. 

b. Advertising Purchasing--All institutional use of off-campus 
advertising in commercial news media to promote academic courses, 
service projects, public events, and recruit faculty and staff members. 

c. Photographic Services--Support of news services activities, publications, 
and other photographic requirements of the University. 

d. Public Event Planning-Arrangements for two commencement ceremonies, 
Homecoming activities, athletic events, and programs specifically 
involving the news media. 

e. Publications--Writing, designing, editing, :xd production of printed 
materials used by the university in ~fficial business. 

f. Copying and Duplicating--Placement, maintenance and supervision of 
rental equipment; purchase and distribution of supplies; and operation 
of central duplicating center. 



D. New Operations 

I. Services 
a. News Services--Expanded coverage of women's athletics and academic 

programs and projects. 
b. Publications--Development of individual, comprehensive brochures 

for each academic department. Better services in printing through 
faster "turn-around" time. 

c. Copying and Duplicating--creation of a second central duplicating 
center. 

2. Staff 
Staff writer 
Printer (2) 



ADXIS S IONS 

A. Goals  

To i n t e rv i ew ,  correspond and a d v i s e  w i th  p rospec t ive  undergraduate  s t u d e n t s  
and t o  c o l l e c t  t h e  r eco rds  and informat ion  neces sa ry  t o  make d e c i s i o n s  
on admission of  t hose  i n d i v i d u a l s .  

B. Cur ren t  Opera t ions  S t a t u s  

1. S e r v i c e s  Provided 
a. Provid ing  o r a l  and w r i t t e n  in format ion  t o  p r o s p e c t i v e  s t u d e n t s .  
b .  Arranging f o r  i n t e rv i ews  and t o u r s  f o r  undecided students and p a r e n t s .  
c .  C o l l e c t i n g  r e q u i r e d  r eco rds  necessary  f o r  admission and m a t r i c u l a t i o n .  
d. Provid ing  personnel  from t h e  Un ive r s i t y  f a c u l t y  and s t a f f  t o  a d v i s e  

and counse l  w i th  new s t u d e n t s .  
2. S t a f f  

D i r e c t o r  o f  Admissions 
A s s i s t a n t  D i r e c t o r  of Admissions 
S e c r e t a r i e s  (3) 

C. New Opera t ions  Planned 

1. S e r v i c e s  
To more adequate ly  determine t h e  program requirements  and t o  more 
e f f i c i e n t l y  a d m i n i s t e r  s p e c i a l  admission procedures .  

2. S t a f f  
One Admissions Counselor f o r  Spec i a l  Programs 



REGISTRAR' S OFFICE 

A. Goals  

To c o l l e c t  and main ta in  a l l  s tuden t  academic r eco rds ,  t o  d i ssemina te  
g r a d e s  and o f f i c i a l  t r a n s c r i p t s  and t o  o rgan ize  and implement t h e  r e g i s t r a -  
t i o n  of s t u d e n t s  f o r  a l l  c l a s s e s ,  cou r se s ,  seminars ,  workshops and 
i n s t i t u t e s .  F u r t h e r ,  t o  e s t a b l i s h  a permanent f i l e  of a l l  academic 
r e c o r d s  f o r  each s t u d e n t  who e n r o l l s  a t  t h e  Univers i ty .  

B. Cur ren t  Opera t ions  S t a t u s  

1. S e r v i c e s  Provided 
a. Organize and implement t he  r e g i s t r a t i o n  of  a l l  s t u d e n t s  f o r  c l a s s e s  

and o t h e r  cou r se s  each term of t h e  academic year .  
b. C o l l e c t  and d i s semina t e  a l l  grades  and e v a l u a t i o n s  f o r  a l l  s t u d e n t s  

e n r o l l e d  each academic t e r m .  
c. Provide  t r a n s c r i p t s  of each  smde&-'s a m e f l ~ r e ~ d .  
d .  Provide  a permanent f i l e  of  a l l  in format ion  r e l a t e d  t o  each 

s tudent 's  academic record  wh i l e  e n r o l l e d  a t  t h e  Un ive r s i t y .  
2. S t a f f  

R e g i s t r a r  
Assoc i a t e  R e g i s t r a r  
A s s i s t a n t  R e g i s t r a r  
C le rks  (6) 

. C. P r o j e c t i o n  of Curren t  Opera t ions  

1. S e r v i c e s  Provided 
To a c c u r a t e l y  r e g i s t e r  t h e  i n c r e a s i n g  number of s t u d e n t s  i n  extended 
campus l o c a t i o n s .  Th i s  number of r e g i s t r a n t s  comprises  a l a r g e  p o r t i o n  
of each  semes t e r ' s  enro l lment .  

2. S t a f f  
Needed - One Coordinator  of Extended Program R e g i s t r a t i o n  



STUDENT RECRUITNENT 

A.  Goals 

To provide the resources necessary or requested to assist the residents 
of this region in making decisions related to the programs and career 
opportunities offered at this University. 

B. Current Operations Status 

1. Services Provided 
a. School visitations to all high schools and community or junior 

colleges within the service region of the University. 
b. Providing Faculty Enrichment Team Visits to the schools of the 

service region. 
c .  Providing access to activities on campus which enrich, supplement, 

and inform students of the benefits and opportunities within the 
offering of this University. 

2 .  Staff  
Same as School Relations 

C. Projection of Current Operations 

To continue evaluation and improvement of services to the constituents 
within our region with the existing personnel. 



VII. PHYSICAL DEVELOPMENT PROGRAMS 



LAND USE PLAN 

Main C a m ~ u s  

The main campus c o n t a i n s  approx imate ly  60 a c r e s  of i n t e n s i v e l y  developed 
l a n d .  T h i s  a r e a  accommodates t h e  main c lass room b u i l d i n g s  and 
d o r m i t o r i e s .  The topography is  s t e e p l y  s l o p i n g  w i t h  b u i l d i n g s  des igned  
and c o n s t r u c t e d  t o  make u s e  o f  t h e  s l o p e .  

Undeveloped Main Campus 

The undeveloped main campus c o n t a i n s  approx imate ly  85 a d d i t i o n a l  a c r e s  o f  
v e r y  s t e e p  wooded h i l l s .  T h i s  a r e a  i s  used a s  a n  o u t d o o r  l a b o r a t o r y  by 
e n v i r o n m e n t a l  classes and bo tany  and b i o l o g y  c l a s s e s .  The w a t e r  s t o r a g e  
f a c i l i t y  f o r  t h e  U n i v e r s i t y  is  l o c a t e d  on t h i s  l a n d  a s  is  Eag ie  Lake, a 
supp lementa ry  w a t e r  s u p p l y  f o r  t h e  U n i v e r s i t y  w a t e r  t r e a t m e n t  p l a n t .  

B r e a t h i t t  S p o r t s  C e n t e r  

The B r e a t h i t t  S p o r t s  C e n t e r  c o n t a i n s  approx imate ly  40 a c r e s  and i s  a d j a c e n t  
t o  t h e  east end of  t h e  Main Campus. Land i s  occup ied  b y - J a y n e  Stadium 
( F o o t b a l l ) ,  t e n n i s  c o u r t s  ( I n t r a m u r a l ) ,  A l l e n  F i e l d  ( B a s e b a l l ) ,  band p r a c t i c e  
(and p a r k i n g )  a r e a  and p r a c t i c e  f o o t b a l l  f i e l d s .  A p o r t i o n  o f  t h i s  a r e a  
i s  m a i n t a i n e d  f o r  b o t h  i n t r a m u r a l  s p o r t s  and band p r a c t i c e .  

e 

Golf Course 

The g o l f  c o u r s e  i s  approx imate ly  5 miles east o f  t h e  Main Campus and c o n s i s t s  of 
a p p r o x i m a t e l y  87  a c r e s .  Except f o r  a  v e r y  s m a l l  a r e a  o f  s t e e p  s l o p e s  on  
t h e  s o u t h  s i d e ,  t h i s  a r e a  i s  covered by a  9-hole g o l f  c o u r s e  and a  drivinp 
p r a c t i c e  r a n g e .  

U n i v e r s i t y  Farm 

The fa rm is  4-1/2 m i l e s  nor thwes t  of t h e  Main Campus and c o n t a i n s  204 a c r e s .  
The a r e a  i s  a l a b o r a t o r y  f o r  t h e  A g r i c u l t u r e  s t u d e n t s .  P h y s i c a l  f a c i l i t i e s  
i n c l u d e  a  V e t e r i n a r y  Technology f a c i l i t y ,  l i v e s t o c k  p a v i l i o r i ,  o u t d o o r  show 
a r e n a ,  h o r s e  b a r n ,  p o u l t r y  houses ,  g reenhouses ,  swine g e s t a t i o n  and f a r r o w i n g  
f a c i l i t i e s ,  tobacco  b a r n s ,  l i v e s t o c k  b a r n ,  farm manager ' s  house ,  and 
h o u s i n g  f o r  18 c o l l e g e  s t u d e n t s  who work on t h e  farm as permanent farm 
employees.  

V e t e r i n a r y  Technology F a c i l i t y  l o c a t e d  on t h e  farm is  a  s i n g l e  s t o r y  b u i l d i n g  
t o  house  t h e  c l a s s r o o m s  and l a b o r a t o r i e s  r e q u i r e d  f o r  t h e  prografirs &;;d bas 
completed i n  1975. 

The Richardson  L i v e s t o c k  P a v i l i o n  i s  a  mul t i -purpose  c l a s s r o o m  and l a b  f o r  
4-H F i e l d  and F.F.A. Days, c a t t l e  s a l e s ,  h o r s e  shows and w i l l  have a  p o r t a b l e  
r u n n i n g  t r a c k  i n s t a l l e d  t h i s  f a l l  f o r  u s e  as a n  i n d o o r  t r a c k  f a c i l i t y .  

Morehead S t a t e  U n i v e r s i t y  Cros thwai t  Outdoor Educa t ion  L a b o r a t o r y  c o n s i s t s  
o f  51.9 a c r e s  o f  undeveloped p r o p e r t y .  



FACILITIES PLAN 

F i f t e e n  s e p a r a t e  s t r u c t u r e s  comprise t h e  academic a d m i n i s t r a t i v e  f a c i l i t i e s ,  
which ex tend  a long  Un ive r s i t y  Boulevard from Main S t r e e t  (U.S. 60) on t h e  e a s t  
t o  ~ i p ~ e t  t Avenue on the  west end of  t he  campus. 

The J e r r y  Howell-Cloyd McDowell Adminis t ra t ion  Bui ld ing ,  completed i n  1963, i s  
a t h r e e - s t o r y ,  a i r - cond i t i oned  f a c i l i t y  con ta in ing  29,224 square  f e e t  of f l o o r  
space .  It houses  t h e  o f f i c e s  of  t h e  P r e s i d e n t , t h e  Vice P r e s i d e n t  f o r  F i s c a l  Affairs,  
and t h e  Vice P r e s i d e n t  f o r  S tudent  A f f a i r s .  Located on t h e  f i r s t  f l o o r  a r e  
s choo l  r e l a t i o n s ,  photography, p u b l i c  and s p o r t s  in format ion ,  p u b l i c a t i o n s ,  and 
p r i n t i n g .  The second f l o o r  i n c o r p o r a t e s  t h e  P r e s i d e n t t s  o f f i c e ,  t h e  b u s i n e s s  
o f f i c e ,  t h e  r e g i s t r a r ' s  o f f i c e ,  t h e  o f f i c e  of t h e  dean of i n s t i t u t i o n a l  s e r v i c e s  
and the  o f f i c e  o f  t h e  d i r e c t o r  of non-academic personnel .  Moused on t h e  t h i r d  
f l o o r  are d a t a  p roces s ing ,  admiss ions ,  and Student  A f f a i r s  which i n c l u d e s  
hous ing ,  f i n a n c i a l  a i d ,  t r a f f i c ,  dean of  s t u d e n t s ,  a s s o c i a t e  deans of  s t u d e n t s  
and campus s e c u r i t y .  

The Laughlin Heal th  Bui ld ing  is an  a i r - cond i t i oned ,  two-story c lass room and 
o f f i c e  s t r u c t u r e  w i t h  97,000 squa re  f e e t  o f  f l o o r  space.  It c o n t a i n s  t h e  D i v i s i o n  
o f  Hea l th ,  Phys i ca l  Educat ion and Recrea t ion  and t h e  o f f i c e s ' o f  i n t e r c o l l e g i a t e  
and i n t r a m u r a l  a t h l e t i c s .  Opened i n  1967, i t  f e a t u r e s  a mult i -purpose room 
encompassing f o u r  r e g u l a t i o n - s i z e  b a s k e t b a l l  c o u r t s ,  an e igh t - l ane  bowling a l l e y ,  
handba l l  c o u r t s ,  gymnastics and w r e s t l i n g  rooms, a  mir rored  dance s t u d i o ,  
d r e s s i n g  rooms and sauna ba th .  Adjacent t o  t he  Laughlin Heal th  Bu i ld ing  is t h e  
Wetherby F i e l d  House. Its 20,338 square  f e e t  of f l o o r  space  houses  a 5,000 s e a t  
gymnasium. 

Bai rd  Music H a l l  was cons t ruc t ed  i n  1953 and expanded i n  1963 and a g a i n  i n  1968, 
s o  t h a t  i t  now c o n t a i n s  62,440 square  f e e t  of  f l o o r  space.  Th i s  t h r e e - s t o r y ,  
a i r - cond i t i oned  f a c i l i t y  houses t h e  o f f i c e s  of t h e  dean of t h e  School o f  Humanities,  
t h e  head of  t h e  Department of Music and t h e  d i r e c t o r  of bands. 41so enc losed  are 
J a c u l t y  s t u d i o s  and o f f i c e s ,  c lassrooms,  i n d i v i d u a l  p r a c t i c e  and ensemble rooms, 
a 1 ,000-sea t  r e h e a r s a l  h a l l  and a  300-seat r e c i t a l  h a l l .  

U n i v e r s i t y  Breckinr idge  School i s  a  l a b o r a t o r y  school  ranging  from k i n d e r g a r t e n  
through h igh  school .  B u i l t  i n  1931 and en la rged  i n  1966, i t  now c o n s i s t s  of  
47,899 squa re  feet of f l o o r  space.  The f a c i l i t y  i nc ludes  a t e l e v i s i o n  p roduc t ion  
studio., named f o r  Robert J. Breckinr idge ,  Kentucky's s i x t h  super in tendent  of p u b l i c  
i n s t r u c t i o n .  

Falmer House is a homemaking l a b o r a t o r y  f o r  s t u d e n t s  e n r o l l e d  i n  v o c a t i o n a l  home 
economics. The modern r e s idence  was purchased i n  1964 and c o n t a i n s  2,392 s q u a r e  
f e e t  of f l o o r  space .  

Claypool-Young A r t  Bui lding.  Completed i n  1968, t h e  t h r ee - s to ry  f a c i l i t y ,  which 
c o n s i s t s  o f  44,730 squa re  f e e t  of  f l o o r  space ,  f e a t u r e s  a t r i - l e v e l  g a l l e r y ,  two 
outdoor  s c u l p t u r e  c o u r t s ,  a roo f top  ske t ch ing  deck, a 150-seat l e c t u r e  room and 
s e v e r a l  l i g h t e d  s t u d i o s .  

Rader H a l l  i s  t h e  o l d e s t  campus b u i l d i n g .  Opened i n  1926, i t  w a s  renovated  a n d  
en l a rged  i n  1970 t o  con ta in  25,234 square  f e e t  of  f l o o r  space.  S ince  that  t ime 
i t  h a s  been a n  ultra-modern a i r -condi t ioned  classroom and o f f i c e  f a c i l i t y  h o u s i n g  
t h e  e n t i r e  School of S o c i a l  Sc iences .  



Lyman V. Ginger  H a l l  is  t h e  home of t h e  School of Educa t ion ,  the o f f i c e s  of  the 
Vice  P r e s i d e n t  f o r  Research and Development, t h e  Vice P r e s i d e n t  f o r  Acrxlernic 
A f f a i r s ,  t h e  dean  of  academic programs, t h e  a s s i s t a n t  deans  f o r  g r a d u a t e  and 
u n d e r g r a d u a t e  programs, t h e  P e r s o n a l  Development I n s t i t u t e ,  the Ccntc r  f o r  
Telecommunicat ions ,  and t h e  TRIO Cente r .  Cons t ruc ted  I n  1968,  the st  ruc:turcA 
is comprised o f  a n i n e - s t o r y  o f f i c e  tower and a s i x - s t o r y  c lass room wj-ng,  which 
t o g e t h e r  c o n t a i n  102,162 s q u a r e  f e e t  of f l o o r  s p a c e . I t s  f a c i l i t i e s  i n c l u d e  a 
t e l e v i s i o n  p r o d u c t i o n  s t u d i o ,  r e a d i n g  c e n t e r ,  psychology 1 - a b o r a t o r i e s ,  seminar  
rooms and a d d i t i o n a l  a u d i o - v i s u a l  a r e a s .  

Nlie Young H a l l .  T h i s  i s  a former women's r e s i d e n c e  h a l l  which is b e i n g  r e n o v a t e d  
t o  house  a new s t u d e n t  h e a l t h  c e n t e r ,  o f f i c e s  and mee t ing  rooms. B u i l t  i n  1926, 
t h e  b u i l d i n g  was named i n  honor  of  Judge  A l l i e  W. Young, a former  L e g i s l a t o r  who 
is c r e d i t e d  w i t h  t h e  s e l e c t i o n  of  Morehead a s  t h e  s i t e  o f  t h e  U n i v e r s i t y .  

Johnson Camden L i b r a r y .  T h i s  s t r u c t u r e  was b u i l t  i n  1931  and was more t h a n  
doubled  i n  s i z e  i n  1965 t o  c o n t a i n  75,248 s q u a r e  f e e t  o f  f l o o r  s p a c e .  It h o u s e s  
n e a r l y  300,000 volumes and  i n c l u d e s  c o n f e r e n c e  rooms, s t u d y  c a r r e l s ,  s i n g l e  d e s k s ,  
t h e  Kentucky Room, ERIC documents, a m i c r o f i c h e  c o l l e c t i o n ,  O b e r l i n  C o l l e g e  
C o l l e c t i o n  o f  Ant i -S lavery  Propaganda on microcards ,  a m a t e r i a l s  c e n t e r  w i t h  a 
wide a s s o r t m e n t  o f  phonorecords ,  f i l m s t r i p s  and o t h e r  t e a c h i n g  a i d s  and  s p e c i a l i z e d  
equipment  c o n s i s t i n g  o f  m i c r o f i l m  r e a d e r s ,  mic rocard  r e a d e r s ,  m i c r o f i c h e  r e a d e r -  
p r i n t e r  and c o i n - o p e r a t e d  photocopy machines.  

The But ton  B u i l d i n g  is h e a d q u a r t e r s  of t h e  Department of  M i l i t a r y  S c i e n c e  and 
l o c a t i o n  o f  t h e  1 , 5 0 0 - s e a t  But ton  Auditorium which i s  used f o r  s t u d e n t  c o n v o c a t i o n s ,  
t h e a t r i c a l  p r o d u c t i o n s ,  mot ion p i c t u r e s ,  l e c t u r e s  and o t h e r  programs. Completed 
i n  1929 a s  a combined auditorium-gymnasium, i t  was remodeled i n  1968 and t h e  
gymnasium a r e a  was c o n v e r t e d  i n t o  two f l o o r s  of  o f f i c e s  and  classroom^ and a 
p r a c t i c e  room f o r  t h e  u n i v e r s i t y ' s  v o l u n t a r y  Army ROTC program. T h i s  b u i l d i n g  
p r e s e n t l y  c o n t a i n s  40,119 s q u a r e  f e e t  of  f l o o r  space .  

Lappin H a l l ,  t h e  f o u r - s t o r y  home of t h e  School of Sc iences  and Mathematics,  was 
c o n s t r u c t e d  i n  1937 and expanded i n  1968 t o  c o n t a i n  103,852 s q u a r e  f e e t  o f  f l o o r  
space.. The s t r u c t u r e  c o n t a i n s  o f f i c e s  and modernly-equipped c l a s s r o o m s  and 
l a b o r a t o r i e s .  

Combs Classroom B u i l d i n g .  T h i s  i s  a f o u r - s t o r y  comple te ly  a i r - c o n d i t i o n e d  
s t r u c t u r e  c o n s i s t i n g  o f  81,356 s q u a r e  f e e t  o f  f l o o r  space .  Its t e n a n t s  i n c l u d e  t h e  
dean  of t h e  School  o f  B u s i n e s s  and Economics; t h e  D i v i s i o n s  of Languages and 
L i t e r a t u r e  and Communications; t h e  Department of Ph i losophy;  o f f i c e s  of t h e  
T r a i l  B l a z e r ,  MSU's weekly s t u d e n t  newspaper;  s t u d i o s  and o f f i c e s  o f  WIKY, t h e  
U n i v e r s i t y ' s  50,000-watt  FM r a d i o  s t a t i o n ;  t h e  Sam Kibby T h e a t r e ;  t h e  d i a l - a c c e s s  
i n f o r m a t i o n  r e t r i e v a l  sys tem and t h e  language l a b o r a t o r y .  

The Lloyd C s s s i t y  B u i l d i n g .  T h i s  i s  a t h r e e - s t o r y  c l a s s r o o m ,  l a b o r a t o r y  and o f f i c e  
s t r u c t u r e  c o n s i s t i n g  o f  56,196 s q u a r e  f e e t  which houses  p a r t  of  t h e  School o f  
Appl ied  S c i e n c e s  and Technology. The b u i l d i n g  was opened i n  1962. 

Boyd F. Reed H a l l .  T h i s  f a c i l i t y  houses  most of t h e  u n i v e r s i t y ' s  t e c h n i c a l  
programs,  t h e  dean o f  t h e  s c h o o l  o f  Applied S c i e n c e s  and Technology, and t h e  
E d u c a t i o n a l  and Research  Computing C e n t e r .  With a t o t a l  o f  95,600 s q u a r e  f e e t  o f  
f l o o r  s p a c e ,  t h e  f i v e - s t o r y  s t r u c t u r e  i n c l u d e s  t h r e e  f l o o r s  o f  c l a s s r o o m s  a n d  
o f f i c e s  f o r  t h e  School  of Appl ied S c i e n c e s  and Technology and two l e v e l s  o f  
e n c l o s e d  p a r k i n g .  



The u n i v e r s i t y ' s  on-campus r e s i d e n t i a l  f a c i l i t i e s  c o n s i s t  of 27 m u l t i - s t o r y  
s t r u c t u r e s  f o r  s i n g l e  and m a r r i e d  s t u d e n t s ,  one- f loor  u n i t s  f o r  mar r ied  s t u d e n t s  
and f a c u l t y  and s t a f f  members and t h e  o f f i c i a l  r e s i d e n c e  of t h e  p r e s i d e n t .  

PRESIDENT'S HOME: A t h r e e - s t o r y  s t r u c t u r e  b u i l t  i n  1929 

DOWNING HALL: 

BUTLER HALL: 

MAYS HALL: 

CARTMELL HALL: 

FIELDS HALL: 

THOMPSON HALL : 

MIGNON TOWER: 

MIGNOLN HALL : 

WEST MIGNON HALL: 

EAST MIGNON HALL: 

NUNN HALL: 

WATERFIELD HALL: 

ALUMNI TOWER: 

COOPER HALL: 

REGENTS HALL: 

WILSON HALL: 

NOFWAL HALL: 

RICEVILLE: 

LAKEWOOD TERRACE: 

OXLEY BRANCH : 

WARD OATES IIRTVE: 

B u i l t  i n  1967,  c o n t a i n s  3 1  four-man s u i t e s .  

B u i l t  i n  1961,  c o n t a i n s  102 two-man rooms. 

B u i l t  i n  1937, c o n t a i n s  9 1  two-man rooms. 

B u i l t  i n  1969,  c o n t a i n s  240 two-man rooms. 

B u i l t  i n  1927,  c o n t a i n s  8 0  two-woman rooms and 
i n f i r m a r y .  

B u i l t  i n  1927,  c o n t a i n s  8 0  two-woman rooms. 

B u i l t  i n  1967,  c o n t a i n s  73 four-woman s u i t e s ,  

B u i l t  i n  1963, c o n t a i n s  74 four-woman s u i t e s .  

B u i l t  i n  1964, c o n t a i n s  49 four-woman s u i t e s -  

B u i l t  i n  1966, c o n t a i n s  48 four-woman s u i t e s .  

B u i l t  i n  1969,  c o n t a i n s  98 four-woman s u i t e s *  

B u i l t  i n  1950, c o n t a i n s  196  two-woman rooms. 

B u i l t  i n  1967, c o n t a i n s  1 9 1  two-man roQms. 
A l s o  houses  a  c a f e t e r i a ,  

B u i l t  i n  1966, c o n t a i n s  1 0 1  two-man rooms. 

B u i l t  i n  1963, c o n t a i n s  1 0 1  two-man rooms. 

B u i l t  i n  1962, c o n t a i n s  1 0 1  two-man rooms. 

B u i l t  i n  1967, c o n t a i n s  40 m a r r i e d  s t u d e n t  a p a r t m e n t s .  

A c l u s t e r  o f  20,  two bedroom m a r r i e d  s t u d e n t  a p a r t m e n t s ,  
S i n g l e  s t o r y ,  p r e f a b  b u i l d i n g s .  

A community o f  t e n  two s t o r y  b u i l d i n g s  c o n t a i n i n g  84 
s t u d i o  a p a r t m e n t s  and 40 one-bedroom u n i t s .  P r i m a r i l y  
used by m a r r i e d  s t u d e n t s .  Also  c o n t a i n s  f i v e  d u p l e x e s  
hous ing  f a c u l t y .  B u i l d i n g s  completed i n  1960. 

A c o l l e c t i o n  of s i n g l e  f a m i l y  r e s i d e n c e s  used by f a c u l t y ,  
Nine teen  u n i t s .  

Ten dup lex  u n i t s  hous ing  twenty f a c u l t y  Families. 
Cons t ruc ted  over  a p e r i o d  o f  y e a r s  a s  need a r o s e .  
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MOBILE HOME UNITS: 125 units located about two miles from the cam?us. 
Single bedroom units for married students. 

5 three-bedroom units for faculty, and 1.4 one--bedroom units 
for married students are located about 3 miles from the 
campus. 

10 one-bedroom units are located immediately adjacent: 
to the Breathitt Sports Center. 



Minutes o f  September 8, 1976, c o n t T d .  

Motion by D r .  C a r t m e l l  t h a t  t h e  Board o f  Regents approve t h e  Personne l  
Changes a s  p r e s e n t e d  i n  E x h i b i t  I. Motion was second.ed by D r .  P e l f r e y  
and unanimous l y  approved.. 

Motion by M r .  J u s t i c e  t h a t  t h e  Board. o f  Regents approve t h e  P o s t  Summer 
S e s s i o n  R o s t e r  a s  p r e s e n t e d  i n  E x h i b i t  11. Motion was second.ed by D r .  
C a r t m e l l  and unanimously approved.. 

Motion by D r .  P e l f r e y  t h a t  t h e  Board. o f  Regents approve t h e  F e d e r a l  
Programs R o s t e r  a s  presented.  i n  E x h i b i t  111. Motion was second.ed. by 
D r .  C a r t m e l l  and. unanimous l y  approved.. 

Motion by D r .  C a r t m e l l  t h a t  t h e  Board o f  Regents approve t h e  Organ iza t ion  
C h a r t  f o r  Morehead. S t a t e  U n i v e r s i t y  a s  suggested.  i n  E x h i b i t  N. Motion 
was second.ed. by M r .  Mayes and. unanimously approved. 

Motion by M r .  J u s t i c e  t h a t  t h e  Board. o f  Regents a c c e p t  t h e  T i t l e  I X  
E v a l u a t i o n  Repor t  a s  evidence  o f  Morehead S t a t e  U n i v e r s i t y ' s  compliance 
w i t h  t h e  p r o v i s i o n s  o f  T i t l e  I X .  Motion was second.ed. by M r .  Kibbey and. 
unanimously approved. 

Motion by M r .  Kibbey t h a t  t h e  Board. o f  Regents ad.opt t h e  I n s t i t u t i o n a l  
P lan  a s  t h e  p a t t e r n  f o r  t h e  period. 1976-80 o f  Morehead S t a t e  U n i v e r s i t y .  
Moti on was seconded. by D r .  C a r t m e l l  and. unanimously approved. 

Motion by M r .  J u s t i c e  t h a t  t h e  Board. o f  Regents approve t h e  naming o f  
Holbrook Manor a s  The Char les  W .  G i l l e y  Apartments i n  honor o f  a former  
member o f  t h e  Board. o f  Regents who s e r v e d  d u r i n g  t h e  p e r i o d  1957-69. 
Motion was seconded. by M r .  McDowell and unanimously approved. 

Motion by M r .  Kibbey t h a t  t h e  Board o f  Regents approve t h e  naming o f  t h e  
f a c u l t y  hous ing  a r e a  a t  t h e  i n t e r s e c t i o n  o f  McClure C i r c l e  and. North 
Wilson Avenue The Wil l iam E. J u s t i c e  V i l l a g e  i n  honor o f  a p r e s e n t  
member o f  t h e  Board o f  Regents who h a s  s e r v e d  s i n c e  1972. Motion was 
second.ed. by M r .  McDowell and unanimously approved.. 

Motion by M r .  Richardson t h a t  t h e  Board. a u t h o r i z e  t h e  P r e s i d e n t  t o  w r i t e  
a l e t t e r  on b e h a l f  o f  t h e  Board. o f  Regents commending Coach Wayne Chapman 
on t h e  f i n e  job  h e  i s  d.oing w i t h  t h e  f o o t b a l l  team and. i n d i c a t e  t h e  
Board 's  s u p p o r t  i n  h i s  e f f o r t s  w i t h  t h e  team. Motion was second.ed by 
M r .  Mayes and. unanimously approved.. 

Motion by M r .  McDowell t h a t  t h e  Board ad journ .  Motion was seconded by 
M r .  Mayes and. unanimously c a r r i e d .  


